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Institutional Evaluation Report for the Institutional Evaluation of the “Universitatea din
Petrosani® Romania

I was appointed by the Romanian Agency for Quality Assurance in Higher Education
(ARACIS) as a Foreign Short-Term Expert-Institutional Evaluator

far the institutional evaluation of the *Universitatea din Petrosani’ in Petrosani, Romania. The
visit and audit of the University took place during the peried 28.10.2008 — 30.10.2009. The
commission for the evaluation of the Institulional Evaluation consisted of-

1 Clirector of Mission Prof, univ. dr. Mircea Ivanescu —
Univerzitatea din Craiova

2 Coordinator of Mission Prof. univ. dr. Calin Rosca = Universitatea
Transilvania din Brasov

3 Student evaluator 1 UMNER Florin ZERU — SNSPA

4 Student evaluator 2 Carmen Dobocan

Universitatea Babas-Bolyai Cluj-Napoca

5 Foreign short term expert Frof, Dr. lancu Otto, University of Appliad
Sciences, I{arlsruhe Sermany

G Expert of the Consulting Prof.univ.dr. Solomen Gh porghe —
Commission Universitatea Pelitehnica din Busuresti °

7 Expert of the Institutional Prof.univ.dr, Nistor Rdzvan- Univ Babes-
Cammission Bolyai Cluj-Mapoca

ARACIS was representad by the Scientific secretary Mr. Radu Seba stian, PhD Student ,
Univarsitatea Transilvania Brasoy,

The "Universitatea din Petrosani™ was reprasented by the Rector praf.univ. dr, ing. mat.
Emil Fap. The Vice-Rector conf.univ. dr. llie Mitran was the local coardinater and the contact
person to the team of evaluators,

The "Universitatea din Petrasani® (UPET) prepared the Internal Institutional Evaluation
Report” which contains 92 pages and 151 annexes. The documentation has been finishad
before the 28" of April 2008,



The audit at the University began on Wednesday the 28" of Octobar at 10.00 h.in the Senata
Room. Batween 10.00 and 11.00 o'clock the coordinator of mission presented the members
of the mission and their respensibilities. He fived the objeclives of the mission and gave
instructions to the members of the mission concerning the formal decuments to be issued.
He also introduced the represemtatives of the ‘UPET University, Rector prof.univ. dr, ing.
mat. Emil Pop, the Vice-Rector 1 conf.univ. dr. llie Mitran, the Vice-Ractar 2 prof. univ, dr.
Viorel Voin, the Vice-Ractor 3 conf.univ, dr.ec. llie Rasealean, the Cancslar of the UPET
conf. univ. dr. Marius Marcu and the student representative Nicu Rotary, Betwaen 11.00
and 17.00 h the group of experts discussed with the rapresentatives of the UPET on the
dynamics of the developmant of the PET, normative requiraments and aspects of the
institutional capacity, education cutcomes, scientific research activities, financial activity of
the institution and quality management. From 17.00h to 18.30 h we had an appointment with
a group of about 110 Eachelor Students and 10 Master Students of the UPET.
During this appointmant guestions have been asked by different members of the commizsion
conceming:

» The avaluation procedura of the faculty staff

= The main reasons for studying in Petrosani

= [ntemational mobility

» Courses of foreign languages

= The role of the career center

= Geographical origin of the students

* The role and the quality of the intemships

= The role of the association of students and the activities undenaken

* The relationship batween the faculty staff and the students

= The existence and amount of fellowships

Between 18.30 h and 18.45 h we mat about 100 Alumni of the UPET,
The following points have been addressed during the discussion:
= The role of the University of Petrosani in the economical region of Valea Jiului
» The adaptation of the university programs to the changes in the ecanomical profile of
the region "Valea Jiului”
= The existence and role of the alumni association
= The Inveolvement of alumni in University teaching and research
* The experience the alumni made within the University
* The support of the alumni for internships and prejects in industry

= The experience of alumni with the procedures of getting intermational intemships
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The evaluation work has been continuad on Thursday the 297 of October starting at 08.30 h
until 18.00 h. The group of experts met fram 18.00 h until 19.00 h 40 employers of the UPET
alumni.
The following questions have been asked during the meeting with the emplﬂye.ra: '

* Iz the quality of the studies in the University high encugh

= Are there enough places for practical work for the students in the region

* What kind of prejects are offered by the lacal industry and public services

= Thus the Bologna Process fulfil the demands of the local EConanmy

* How fast do the graduates integrate in the company

= Whatkind of research projects are supported by the companies

* Do the companies offer fellowships to the students

* Is there any cooperation with the career centre of the University

= Howimplicates the local economy into the development of the University

* How facilitate the companies the practical integration of the graduates

Remark The local economy offers an important sugpoft to the University of Patrosani. Al the
mean ime thare is & need fo improve the communication belween the corpanies and the
Univarsity, A mix working group should make propositions for different forms of colfaboration
as’ comman canferences, creation of an assaciation of the friends of the Universily, requiar
mixed meelings on higher education quality and regional economic developrent elc,

The more praclical afentation of ihe academic stucies is desired b ¥ same employers. The
flexibility of the Belogna process is welcome.

On Friday the 30" of October the group of experts met for a general meating fram 8.30 h until
11.30 h. The final evaluation activities continued with a visit to a local until 16.00 h. The fin al
remarks on the evaluation have been discussed with the university management and the
Student representative Nicu Rotaru between 11,30 h and 13,00, After 13.00 b a visit to an
important local company “Compania Nationala a Huilel™ with more than ten thausand
employers took place.

The “Universitatea din Petrosani™ (UPET) is an academic education institution whose
beginnings date back in 1948 when the Coal Institute = Faculty of Mining and Frocessing of
Coal Deposits —with a four years academic studies program and 28 academic staff of which
only & held tenure in the Institute was created. In the same year 135 students had begun
their studies, During the years 1952 — 1958 higher mining education concentrates in
Petrosani and the Faculties of Mining Engineering and Mining Electromechanics where
established. By the Order of the Minister of Education no. 46834/1991 the Mining Institute in
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Petrosani and the Academic Technical and Administration College in Petrosani founded in
1920} ¢changes its name into the the Technical University of Petrosani. In 1995 the name was
changed to Universitatea din Petrosani by H.G. no. 568/1905,

At present, as by Law no. 288/2004 the Universitatea din Petrosani cangists of the following

faculties:

| Mo crr, Fucilty Foundbution year
l. The Faculty of Mining Engingering 194%
I The Faculty of Mechanieal qund Electrical Engineering (957
3, The Faculty of Sciences 1993

The University offers first cycle (Bachelor / Licanta), second-cycle (Master/Masterat) and
third-cycle (FhDVDoctorat ) degrees as well as Continuing Education programs on the basis
of Day courses and Distance Learning.

In within the Bachelor cycle 7 directions of studies are offerad in the Faculty of Mining

Engineering:
Ve, | Academic fleff Acetefeic prosrame fspeciulization) Stwdies | Form af
v frra- sterddy
fion
1. | Mining, oil and goses Mining engineering 4 vears | Day
CONrSEs
Mining survey dvears | Day
COLICELS
Y[ Cival engineering Mining constructions 4years | Day
COUTSES
(. | Gealogical engineering | Geology of mining resources 4 vears Dy
COUTSES
o | Environmental  engin- | Environmental engincering and protec- | 4 VESLrS Day
ecring, tion in industry cOUrses
Waste recyeling engineering 4 years Day
COUTEES
3. | Engineering and man- | Economic cngincering in the field of | 4 VCITS Dav
agement mechanics COLITSES

The Faculty of Mecanical and Electrical Engineering offers 9 Bachelor programms in;

|."ufr;. Academic fielid Academic program (specialization) Sruifies Form of
ot Ihevaiion | stady
L. | Electrical engineering Electromuechanics 4 vears Doy
COMESeS
Instrumentation and data acquisition | 4 vears Dy
COUISES
2. | Computers and inform- | Computer cnginecring 4 vears Doy
ation technolosy COLrSes
5. | Power engincering Industrial encrgetics 4 vears Day
COUTSES
.| Mechanical engincering | Mining machines and cquipment 4 years Dy
COLIrSES




[ndustrial processing cquipment 4 vemurs Day
COUrses

G, | Swstems engineering Aulomation and applicd informatics | 4 years Dias
COLCSCE

.| Transports engineering | Transports engineering and traffic o vears Day
COMITSES

7. | Industrial engincering Machine building technalogy 4 yuars [Yav
COLTSCs

There are 10 directions of undergraduate studies in within the new Faculty of. Science:

Wa. | Academic field Acedermic progeam (speciuffze- | Stdies Farem of study
rr. fion) =
Her
L. | Finances Finances and banks 3 Day
courses/Dhsiance
learning
2. | Accountancy Accountaney  and management 3 Dy
informatics courses/Distance
leaening
3. | Manapement Management 3 Day
courses/Distance
leaming
4. | Busingss  Manage- | Economy of commerce. tourism 3 Dy courses
it and services
5.1 Admimistration  Sei- | Peblic administration 3 Day courses
CHoCs ;
. | Social Assistance Social nssistance 3 Doy courses
7. | Sociology Sociolooy 3 Dy courses
&. | Mathematies haothematics 3 Dav courses
9. | Informatics Iuformatics 3 Dray colrses
L+ | Phyvsics | Physics 3 Dy courses

Some of the ahove directions of study have only a provisory authorization. The number of
studying pragrams at the first cycle level, day courses, increased in the last ten years to 27.

A total of 27 directions of studies have been established at the graduate level in within the 3

facultias;
Moo | Facufye Frefd Acadeyrie program (specllize-|Sudies |Form af
orl Fern) Lhira- (steily
it
I |MINING | Mincs, oil, gases Techniques and welunologics of .5 [Day
ENGIN- mincs closing down jnd conscr- COLITSCS
EERING wvillion*
2 Civil engroeening Modem rechnologics of mining ? Dy
COnSITUCigs™ COMEERDS
3 Enviranmental enginees=| Evaluation of laug i inpact and I3 [Day
ing (e eeolopical reconsimiction af calrses [
allected anos* SLLNCe
Leeniny:
1. Eawviroairnental engincer- [ Envirenment gualily MInnitorLg L5 [Dnay
inmg tind coauiol*® COLTECS




Moo | Faculty Field Academic program (specialize-|Studics [Form of
orl, e} Piira- sty
Ieper

3 Engincering and san-  [Quality insuranee and g g1 - 1.5 Dy
£ wcne* CONrECs

fi. Mincs, oil, gises Labor safery ainl health nuiyge- L5 {Day
e * - |gourses

7. Engincering and man- | Projecls mamagement * 2 Dy
At COITECS

8. Engincering and mane | Buosiness developinent mahEe- I3 [Day
maceEl el * COUTSES

B MECHAN- |Meclanical engineering [Maderm machines and tecluolo- 2 v
TCAL AND __|gical installations * CONrEes

[, [ELEC- Electrical copincering | Advanced electrameelamical 2 Dy
TRICAL syslaims * COLTses

1. |ENGEN- [syelems engincering | Techniques of process antomance |2 Dy
EERING collrol * COILrsey

12, [nchwsteial enginecring | Compuier assisied technological L Dy
engineering® COUTSES

13. Computers and imforma- | Tnfornation syslcins ik Lechuin- 2 Dy
tion lechology logies * CONEPCS

14 Power engineering Melndern trends in the stedy and 2 Doy
nse of clectrical installions* LOUTSES

15, |SCIENCEY |Economy Hospitality and tourism nenepe- 2 v
TN g COMIRCS

L. Finzmces Fimmcial wmanagement ** 2 Dy
COUTSES

17. Manageoent Human resporges nyuwgement 2 Day
o COMLFSCS

L. Sacialogy Social clizm e ad sacial 2 Dy
policies** COLTses

1. Educzatiom] scicoces Educution management and in- 1.5 [Day
stitutional commsisniction ** COMIESCS

20, Fingngis Crrganization wmalysis, dingnosis 2 Dray
sud cvalugilion®* COUTSES

2] Accouilancy Accoumting asd Nivincial moe- 2 Dy
ageomentt* CONERSS

1, Finnees BEanking canagement ¥+ T Doy
COLITSCS

23 Infennatics Dt bases in e Interoet and 2 D,
electronic connmeroe* * COUCECs

14, Manageinien Business sirikegic 2 Day
EE i eangeng* * + COLTSCE

25, Finances Finamcinl and banking ninagee- 2 Dy
(1 11 COUERDS

2. ACCOMIANCY Managemenst compler pro- z Day
CCSSIILE SYSICHs*+* COLSEs

a7, Sociology Social policics and social protec- 2 Dy
Ligiy*++ COUTses

Unfortunately there are no Master courses in Physics, Mathematics and Informatics,

Apparantly there is no demand for such programs.
The number of places for beginnars increased steadily since 2003 as shown in the table

below




el MNeerrihey ;:_,F plices £ p:-:[::r MNa f{;l"' candicfnies m__._
' Fee-cvemm | Fee paying Teterl pollo
2003 - 2004 71 270 [, 580 1,295
2004 - 2005 710 1130 1,740 1,433
2005 - 2005 Tl 1500 22N [ .62
200Ny - 20007 723 [ I 2425 [.730
2007 - 2008 045 16310 2275 1810
2008 - 2004 050 1.6 2281 2067

The number of totally enrolled candidates is smaller than the number of places. This is
explained by the fact that some candidates are not able to pay their tuition fees.

The total number of students in the first, cecond and third cycla has increased from 5599 in
2003-2004 to 6955 in the academic year 2008-2009 as shown by the table below

Nteedlents Masfer studdents Lol "”m'.hﬂr {.’fm"km? ] Heetiraie
AR R itteed sevaster stialemes -streients
Fre - ex- Fee pup-| Fee - ex- F‘-"f pap= | Fog - o= Fpp Total
et i i g el | Py

2003-2004 2072 3232 4u 226 2121 3478 | 590 2416
| 2MM-20M5 2671 2772 77 97 274% 160 | Suf7 442
2005-H106 2577 24u2 71 281 2648 1373 | a6z 347
2006-2007 2440 27498 131 I158 257 Ush | 652 320
2007-2008 2442 2954 325 [ (34 2767 A034 | a8 340
2008-20H1 24407 2un7 434 1147 2841 4114 | avss 7

From the total number of 6955 students 77 % are first cycle and 23% sacond cycle
students. About 20% of the graduate students are involved in doctorate prograrms.
The University of Petrogani ensures, through the Doctoral and Continual Training Center,
doctoral studies in the field of Engineering, with the following spegializations:

« Mines, cil and gazes;

» |Industrial Engineering;

= Electrical Engineering;

» Syslems Engineering.
This activity is coordinated by 24 advisors, professors at tha Faculty of Mining Engineaering
and the Faculty of Mechanical and Electrical Engineering. ”

Remark Unforiunalely no repartilion of the students batween the direclion of studies is
mentioned in the instifulional Seff-Evaluation Repart

The discussion with the students and alumni as well as with the deans of the Facullies
revealed that there /s a big demand for graduate studies offered by the Faculty of Sciences
especially in sconomics.

The actual number of enrolfed Docloraie Studants in engineenng specialisalions is 214, The
number of PhO students in industrial engineering is growing very fast. The professors of
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economics fram the Facully of Sciences should be stronger invalved within this direction af
studies as advisers.

The University changed recently all the programs according to the Eurcpean Bologna
pra¢ess. The duration of the Licenta{Bachelor) — Program is three to four yea;s with a total
of 160 to 240 ECTS credit points. The duration of the Master — Program is one and a half or
two years with a total of 80 to 120 ECTS credit points depending on the progran.

Romark In engineering programs a total of 330 to 360 ECTS credit points has to be
achieved in order fo el even a consecutive Masters degree. This iz more than ustrally
needed it @ comparable European Masters Degree in Engineering and increases

dramalically the need for teaching staif

The procedurs to promote a student from one year to another requires 40 ECTS transfer
points (20 ECTS Paints for one semester) total number of required ECTS credit points have
1o be achievead,

Remark This procedure is not very effective because it causes 3 accumulation of axams al
the end peniod of study and leads to & prolongation of the duralion of the sfudies,

it is highly recommended to change the procedure by offering exams, as an example,

al the beginning of the new semestar,

The managerial structures of the Universitatea din Petrosani

The managing body of the Univarsity of Petrosani is the University Senate comprising faculty
and students democratically electad fraom every department of tha three Faculties and 3
reprasentative of the faculty and auxiliary persannel Union,

The current management of the University of Petrosani is ensured by the Senate Board — the
Rector, the Vice - rectors, the ChancellarScientific Secretary of the Senate, the Administra-
tion and investments manager, the leader of the Democratic students union, and pErMan-
ently invited members such as the President of the University, the leader of the faculty and
auxiliary personnel Union and by the Academic College. '

The members of the Senate and the Senate Board are slacled according 1o the election pro-
cedures of the University of Petrosani.

In accordance with the Academic Charter, the Academic College has the role to propose
solutions for the development of the university and/or changes in the legal framework and to
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2laborate requlalions projects as stipulated in the Academic Charter, It sensists of the
Rector, the Vice - rectars, the Chancellor/Chief Secretary, the President of the University, the
Administration and investments manager, the Chief secretary of the University, the Deans of
the three faculties, the Heads of Departments and Centers, the Head of the Law Office, and
the leader of the Demecratic students union.
The management structure of the University of Petrosani also includes:
The Management and Investments Department that coordinates the following departments:
- The Academic Patrimony Depanment:
- The Students Patrimony Department:
- The Management Department;
- The Human Resources and Payroll Department;
- The Labor Safety and Protection Department,
The Economic Department coordinates two departments:

The Accountancy Department;
- The Financial Department.
The Economic Department funclions according to the Accountancy Law no. 82/1991 re-
published in 2008, |t guarterly draws out and transmits the balance sheet in cluding: the
accounting balance sheet, the budget execution account and the patimany account.

The financial activity of the University of Petregani is interally audited. The financial and
accaunting activity of the University of Patrogani is yearly checked by the Accounts Court
while external audit is periodically provided by the Ministry of Education and Research. The
yearly balance sheet and the results of the external audit of the financial condition are made
public by the analysis drawn out by the Senatzs of the LIniversity.

The Library of the University of Petrosani

The Library of the University of Petrosani has been created in order to meet the teaching
staff's needs of information. It includes hook funds specific for the academic technical fislds
and specializations as well as for those belonging to the econoemic, social, huma n, and exact
sciences fields, etc. Documentation is possible dus to books, joumals, either classically
published or in electronic format, courses, menagraphs, laboratory/seminar hand-books, etc.
The organization and functioning of the library of the University of Petrosani is settled by

the Library Statute.

The teaching staff



Synthetically the teaching staff structure — either cccupied (O) or vacant (V), according to the
academic qualification = is given by the table below. '

Axsnciade prrna " Axxisirrts
I .li..-l'."'-l'.'fﬂrﬂ'r.'l: FIF‘L"I'.’[IHI:\'

leadesmefe | Foraf po=| O wiltfch: | Professors . p
! G L 4 & fassars in frinin i

year | sltions TG T FTa VI T 1 0 TV T IolVIFoivFialr
20032004 | 396|200 | 187 | 611 50 | 11| 110 55 |33 1138 |40] 70 633255 30 13317
20042005 | 409|213 | 195 571 52 118 | &0 |38 ] 134 |40 83 [66]34 (32| 33 | 18 (16

B | 5T | 20 133 (48[ 85 |59(30|20) 23| 18| 5
B4 | 57 | 27 [ 148 (57w [54{z0)24] 20 [ 10 1o
47 O [ 27 | 182 | 5T(125/ 4027220 29| 19 |10
O | ol [ 31202 (a6l 14161 2a|35| 20 15 |5

2005-2006 | 342 199 [43 (41 [ 37
200G 20T 350 2000 156 [ 41| 37
2007-2008 a4 (203] 191 | 47| 40
2008-20049 | 423 [200) 225 |48 | 37

| = =] n

,_
—_

Every academic year, the University of Petrasani establishes the demand of the teaching
staff needed in order to carry out the didactic process through the elaboration of the
Teaching Positions Chart; it also offers vacant teaching positions to be occupied by
campetition with a view to promoting its own teaching staff and attracting highly competitive
graduates,

Rermark The number of vacan! pasitions, especially for full and associzte professors is VEITY
high as compared to german and french universities. The universily has to prove that the
guality of teaching and research is not significantly affected by Hhis situation and that no
overfoad of ihe exisling prafessors acours, :

During the auditit has been proven that the occupation of the teaching positions by associata
didactic personnel is done according to legal stipulations. The files are kept by the Human
Resources and Payrall Department.

Remark It is racommended that & curricudum vitae is added ta the recorded file of the
associate teaching personal from which the experience and the gualification in the feld of
teaching is readify seen. -

Faculty with tenure, together with their assistants, have elaborated courses and other
didactic material for the students’ use; such materials are published by Didactical and
Pedagogical, Universitas, Focus, and Edyro-Press Publishing Houses {accredited by the
CNCSIS) or are electronically distributed to the students in distance learming.

Material resources

The campus of the university includes education spaces, research lahs, and sports grounds,
where the students carry out practical activities, as well as hostels, a canteen. and the
students’ club, During the years these spaces have been preserved and modemized owing
ta the University’s own funds or to the funds received from the State's budget. The material
foundation of the University of Petrosani matches the standards implied By the need of
carmying out a guality educational process; the requirements regarding the space allocated




per student according to ARACIS nonms are accomplished both in the case of courses and
seminars halls and in the case of didactic and research labs.

During the last three years, as a result of the implementation of the pragram aof
didactic labs supply, their condition has considerably improved by the modernization
of the existent equipment and the setling up of new spaces destined to applied and
research activities. The Copy and Printing Department of the University of Petrogani
has equipment that ensures the quality and efficient printing of teaching resources,
most of them being published by Universitas Publishing House. The Central Library of the
University of Pefrogani provides 200 seats in 3 reading rooms; the students can use either
classically printed books or electronically available ones, and they can also use the
depantment libraries, The Central library includes about 304,000 velumes that represent
90,70 titles;, out of the 304,000 volumes, 225805 are books, 19435 are pericdical
publications, 56,803 are State standards, and 1443 are doctorate theses.

The resources of the library can also be acceded owing to the “Librans on-line” pregram on
the university's site, The on-line platform of the library includes 35 |Internet-accese and
Springer Link international data basis access computers,

Reark Duning the visit of the library if tumed ou! that the number of students using the
ftbrary reading roorms is very small. it highly recommended fo increase the number of
computer supported reading places and give the sfudents the opportunity to data storage on
electronic media.

Research

In the University of Petrogani, research (scientific research, technological development,
design, consultancy and experisa) is organized according to the specific slipulations of the
following documents: Education Law {Law no. 84/1995 annotated and re-published);
Govermment Order no. 57/2002 approved by Law no. 324/2003 regarding scientific research
and techneological development; Law ne. 31%2003 regarding the status of research staff;
Law no, 2371997, regarding the status of the teaching staff; the Charter of the University of
Petrogani. Following quite impressive data have been mentioned in the Instilutional Salf-
Evaluation Report;

* national and intemational contracts: 254 contracts in value of 10,134 063 lei, 458 500

Euro and 3,000 % between 2004-2008; '

= doctorate theses: 152 theses completed between 2004-2008

» 49 articles published in 15| joumals between 2005 - 2008:

= 473 articles published in CHCSIS accredited journals and in volumes of international
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conferences;

* 1178 scienbific papers published and presented at intemational confersnces  with
scientifiic board between 2004-2008;

= 120 books published by publishing houses acknowledged by the CNCSIS between
2004-200E;

= 10invention patents acknowledged by QOSIM Bucharest between 2008-2008

Recently the University of Petrosani has been ranked on the 6" place regard ing the guality in
research among 49 Romanian Universitios,

Remark The good quality and docurmnentation of some doctoral thesis stored in the Central
Library has been proven during the visit. The number of scientifical publications in
tniemational Journals as well as the participalion at Infernational Conferences has to be
increased. A comparison with other European Universities is necessary in order fo get a

realislic vue on nesearch.

Quality Management
The Universitatea din Petrosani pays a special altention to the managemeant of quality. The
Quality Management Systemn of the University of Patrosani has been according to the EM
IS0 9001:2008 on April 24" 2009. The cerisication ends in April 28" 2012 Structures,
policies and strategies create the institutional framework; for quality daverupmgnt and
maonitoring, for quality culture development and perpetuation, and for quality standards
enhancement.
In the Uriversity of Petrosani, by the decision of the Rector and with the approval of the
Senate, the following structures for quality management have baen appointed:

- The quality evaluation and insurance Commission within the University of

Petrosani {QEIC)
. The Educational Quality Insurance and Evaluation Center {(EQIEC), acting
according to the provisions stipulated its Statute and regulations

. Quality responsibility on all levels: faculties, departments
The management of the University of Petrosani organizes, contrals and assigns the
resources in order to accomplish the quality objectives established and approved by the
Senate of the University of Petrogani at the beginning of each academic year. The
accomplishment of the requirements of the ARACIS in the evaluation methodology and the
standards SR EN 150 9001:2001 and WM& 2:2008, has an impartant impact, both on the
main management system and on the organizational structure of the University. A Quality
Handbook has been developed during the last years. The Bolegna process has been



implemented conceming new curricula for Bachelor (Licenta) Masier {Masterat) and Doctaral
(Doctorat) studies, _
Diplomas givan to the graduates are in accordance with the stipulations of the National

Clualifications Framework

Student Facilities
The University has a total of 610 places in 5 hostels, for a number of 4,079 students in day

courses. Sports facilities, a sponts hall with 3 locker rooms, with bathrooms ﬁnd showers, a
football f rugby field with a running track, an asphalt ground for handball and basketball, a
tennis court and a synthetic training field with lighting installation. There is also a covered
stand, @ recovary pool, and a sauna, and two body building facilities being presently
developed, fitted with performing bedy building equipment. Two Cafeterias exists with a total
number of 260 places for serving meals to students and a students medical facility.

Internatienal Cooparation

The University of Petrosani participates as a partner in the European Research Frame
Frogram & “Safe management of Mining Waste and Wasta Facilities" which is coordinated
by the Austrian company BIUTEC.,

Thera exists also a hilateral cooperation in research with India on *The envirorimental impact
of coal mines closure and ecological rehabilitation of mining area of INDIA and ROMAMNIA"
The University of Petrosani runs some Life Lang Leaming Programs within the ERASMUS
for student learming and practice, The partners in Germany are the Tachnische Universitast
Clausthal and the Technisch Universitaet Bergakademie Freiberg, Two professors from the
University of Petrosani will spend 8 Weeks in Clausthal and viceversa, COna incoming an one
oulgaing student for 12 month at the Bachelor and 4 Master exch ange students for 24
months are planed.

Remark There is no prablem for fnding oulgaing studenis and theachers. The Unmiversity of
Felrosani makes a big effort fo get incoming students from Germany without any success
urhil row. It is highly recommended fo inifiate a summer schoof far german and romarnian
studenis in the nice natural environment of the University of Petrasani, The gcocornodation
and lecture room capacitias in Petrosani have a good infernational standard.

Conclusion

| strongly recommend to accord the qualifier:

" full confiderce "
for the institutional accreditation of the “Universitatea din Petrosani® from Romania.



| 'would like to thank the Rector, Vice Rector and all the University staff for the pleasant
atmosphera and the support during my stay in Petrosan,
| present my special thanks to the ARACIS for the trust and the opportunity to participate at

this institutional evaluation in Bomania.

Karlsruhe, Germany, 01,11.2009

I!"e 'L..-Juu QJLJ"

Frof. Dr.-Ing. Ofto Theodor lancu
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