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Prezentul Raport a fost transmis în cadrul !ŎƻǊŘǳƭǳƛ ŘŜ ǎŜǊǾƛŎƛƛ ŘŜ ŀǎƛǎǘŜƴץŇ ǘŜƘƴƛŎŇ ǊŀƳōǳǊǎŀōƛƭŜ 
pentru ŎƻƴǎƻƭƛŘŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇץƛƛ ƞƴ ƞƴǾŇץŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ, 
semnat ƭŀ Řŀǘŀ ŘŜ нп ƛǳƭƛŜ нлмт ƞƴǘǊŜ !ƎŜƴסƛŀ wƻƳŃƴŇ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ ƞƴ OƴǾŇסŇƳŃƴǘǳƭ 
Superior ǒƛ .ŀƴŎŀ LƴǘŜǊƴŀסƛƻƴŀƭŇ ǇŜƴǘǊǳ wŜŎƻƴǎǘǊǳŎסƛŜ ǒi Dezvoltare. Raportul corespunde 
Livrabilului nr. 3.1 din acest acord. 
 
 
5ŜŎƭŀǊŀǚƛŜ ŘŜ ŘŜŎƭƛƴŀǊŜ ŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƛ 

!ŎŜǎǘ ǊŀǇƻǊǘ ŜǎǘŜ ǳƴ ǇǊƻŘǳǎ ŀƭ .ŇƴŎƛƛ LƴǘŜǊƴŀǚƛƻƴŀƭŜ ŘŜ wŜŎƻƴǎǘǊǳŎǚƛŜ Ǔi Dezvoltare / Banca 
aƻƴŘƛŀƭŇΦ /ƻƴǎǘŀǘŇǊƛƭŜΣ ƛƴǘŜǊǇǊŜǘŀǊŜŀ Ǔƛ ŎƻƴŎƭǳȊƛƛƭŜ ŜȄǇǊƛƳŀǘŜ ƞƴ ŀŎŜǎǘ ǊŀǇƻǊǘ ƴǳ ǊŜŦƭŜŎǘŇ ƞƴ ƳƻŘ 
ƴŜŎŜǎŀǊ ǇǳƴŎǘŜƭŜ ŘŜ ǾŜŘŜǊŜ ŀƭŜ 5ƛǊŜŎǘƻǊƛƭƻǊ 9ȄŜŎǳǘƛǾƛ ŀƛ .ŇƴŎƛƛ aƻƴŘƛŀƭŜ ǎŀǳ ŀƭŜ ƎǳǾŜǊƴŜƭƻǊ ǇŜ 
ŎŀǊŜ ƭŜ ǊŜǇǊŜȊƛƴǘŇΦ DǊǳǇǳƭ .ŇƴŎƛƛ aƻƴŘƛŀƭŜ ƴǳ ƎŀǊŀƴǘŜŀȊŇ ŀŎǳǊŀǘŜǚŜŀ ŘŀǘŜƭƻǊ ŎǳǇǊƛƴǎŜ ƞƴ ŀŎŜǎǘ 
raport. 
!ŎŜǎǘ ǊŀǇƻǊǘ ƴǳ ǊŜǇǊŜȊƛƴǘŇ ƞƴ ƳƻŘ ƴŜŎŜǎŀǊ ǇƻȊƛǚƛŀ ¦ƴƛǳƴƛƛ 9ǳǊƻǇŜƴŜ ǎŀǳ ŀ DǳǾŜǊƴǳƭǳƛ wƻƳŃƴƛŜƛΦ 
 
5ŜŎƭŀǊŀǚƛŜ ǇǊƛǾƛƴŘ ŘǊŜǇǘǳǊƛƭŜ ŘŜ ŀǳǘƻǊ 

wŀǇƻǊǘǳƭ ƛƴǘǊŇ ǎǳō ƛƴŎƛŘŜƴǚŀ ŘǊŜǇǘǳǊƛƭƻǊ ŘŜ ŀǳǘƻǊΦ /ƻǇƛŜǊŜŀ Ǔƛκǎŀǳ ǘǊŀƴǎƳƛǘŜǊŜŀ ŀŎŜǎǘŜƛ ƭǳŎǊŇǊƛ 
ǎŀǳ ŀ ǳƴƻǊ ǇŇǊǚƛ ŀƭŜ ŀŎŜǎǘǳƛŀ ŦŇǊŇ ǇŜǊƳƛǎƛǳƴŜ ǇƻŀǘŜ ǊŜǇǊŜȊŜƴǘŀ ƻ ƞƴŎŇƭŎŀǊŜ ŀ ƭŜƎƛǎƭŀǚƛŜƛ ƞƴ ǾƛƎƻŀǊŜΦ 
tŜƴǘǊǳ ŀ ƻōǚƛƴŜ ǇŜǊƳƛǎƛǳƴŜŀ ŘŜ ŀ ŎƻǇƛŀ ǎŀǳ ǊŜǇǳōƭƛŎŀ ƻǊƛŎŜ ǇŀǊǘŜ ŀ ŀŎŜǎǘǳƛ ŘƻŎǳƳŜƴǘΣ ǾŇ ǊǳƎŇƳ 
ǎŇ ǘǊŀƴǎƳƛǘŜǚƛ ƻ ǎƻƭƛŎƛǘŀǊŜ ŎŇǘǊŜΥ όƛύ !ƎŜƴǚƛŀ wƻƳŃƴŇ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇǚƛƛ ƞƴ OƴǾŇǚŇƳŃƴǘǳƭ 
{ǳǇŜǊƛƻǊ ό.ŘΦ aŇǊŇǓǘƛ ƴǊΦ рфΣ .ǳŎǳǊŜǓǘƛΣ wƻƳŃƴƛŀύΤ ǎŀǳ όƛƛύ DǊǳǇǳƭ .ŇƴŎƛƛ aƻƴŘƛŀƭŜ Řƛƴ wƻƳŃƴƛŀ 
ό{ǘǊΦ ±ŀǎƛƭŜ [ŀǎŎŇǊΣ ƴǊΦ омΣ ŜǘΦ сΣ ǎŜŎǘƻǊ нΣ .ǳŎǳǊŜǓǘƛΣ wƻƳŃƴƛŀύΦ 
 
 
 

aǳƭǚǳƳƛǊƛ 
Prezentul Raport a fost realizat ŘŜ ƻ ŜŎƘƛǇŇ ŘŜ ŜȄǇŜǊסƛ ƞƴ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŎƻƴŘǳǎŇ ŘŜ 
CŀōǊƛŎŜ IŜƴŀǊŘ ǒƛ ŦƻǊƳŀǘŇ Řƛƴ wŀŦŀŜƭ [ƭŀǾƻǊƛ ŘŜ aƛŎƘŜƻΣ LǊƛƴƎ ²ŀǎǎŜǊΣ wƻƳƛƴŀ aƛƻǊŜƭƭƛΣ aŀƴǳŜƭŀ 
wŇŘǳƭŜǎŎǳ ǒƛ Lǳƭƛŀ aŀǊƛŜǒ ό9ȄǇŜǊǚƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛ ǎƛ ƭƻŎŀƭƛύ, sub coordonarea Alinei Sava (Task 
Team Leader, Specialist ŜŘǳŎŀǚƛŜύ ǒƛ aŀǊƛŀƴŜƛ aƻŀǊŎŇǒ ό{ǇŜŎƛŀƭƛǎǘ senior ŜŘǳŎŀǚƛŜ). În Raport 
ǎǳƴǘ ŎǳǇǊƛƴǎŜ ŎƻƴǘǊƛōǳסƛƛƭŜ ŀŘǳǎŜ ŘŜ !w!/L{Σ ŎƻƻǊŘƻƴŀǘŜ ŘŜ 9Ƴƛƭƛŀ DƻƎǳ ƞƴ ŎŀƭƛǘŀǘŜ ŘŜ ƳŀƴŀƎŜǊ 
ŘŜ ǇǊƻƛŜŎǘΣ ǎǳō ŎƻƴŘǳŎŜǊŜŀ ŀǎƛƎǳǊŀǘŇ ŘŜ LƻǊŘŀƴ tŜǘǊŜǎŎu ǒƛ /Ǌƛǎǘƛƴŀ DƘƛסǳƭƛŎŇΦ  

Dna Camelia Guǒescu (Asistent program) a furnizat sprijin în procesul de implementare. 

9ŎƘƛǇŀ ŀǇǊŜŎƛŀȊŇ ƞƴ ƳƻŘ ŘŜƻǎŜōƛǘ ƞƴŘǊǳƳŀǊŜŀ ǒi sprijinul general furnizate de Roberta Malee 
Bassett (Global Lead ǇŜƴǘǊǳ ƞƴǾŇסŇƳŃƴǘǳƭ ǘŜǊסƛŀǊύΣ Harry Patrinos (Parctice Manager) ǒi Tatiana 
tǊƻǎƪǳǊȅŀƪƻǾŀ όaŀƴŀƎŜǊ ŘŜ נŀǊŇ ǇŜƴǘǊǳ wƻƳŃƴƛŀ ǒƛ ¦ƴƎŀǊƛŀύ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ƛƳǇƭŜƳŜƴǘŇǊƛƛ 
ŀŎǘƛǾƛǘŇסƛƛΦ  

Echipa doreǒǘŜ ǘƻǘƻŘŀǘŇ ǎŇ-ǒƛ exprime recunoǒǘƛƴǚŀ ŦŀǚŇ ŘŜ ǘƻǚƛ ǇŀǊǘƛŎƛǇŀƴǚƛƛ ƭŀ ŘƛǎŎǳǚƛƛƭŜ ǇǳǊǘŀǘŜ 
în cadrul focus grupurilor ǒƛ ƭŀ ƛƴǘŜǊǾƛǳǊƛƭŜ ŘŜǊǳƭŀǘŜ ƞƴ ŎŀŘǊǳƭ ŀŎŜǎǘŜƛ ŀŎǘƛǾƛǘŇǚƛΦ 
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Structura documentului 
 

Capitolul /ƻƴסƛƴǳǘ 

1 LƴǘǊƻŘǳŎŜǊŜΥ ƞƴ ŀŎŜŀǎǘŇ ǎŜŎסƛǳƴŜ ǎǳƴǘ ŦǳǊƴƛȊŀǘŜ ƛƴŦƻǊƳŀסƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀΥ 

o {ŎƻǇǳƭ ŀŎŜǎǘŜƛ ƭǳŎǊŇǊƛ όLύ 

o OƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀΥ ŜǾƻƭǳסƛƛ ǒƛ ǇǊƻǾƻŎŇǊƛΤ 

o !ǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ wƻƳŃƴƛŀ όLLLύΤ 

o Crearea ǒƛ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǳƴǳƛ ƴƻǳ ŎŀŘǊǳ ŘŜ !/ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ 

România (IV); 

o SpecificitatŜŀ aŜǘƻŘƻƭƻƎƛŜƛ ŀǇƭƛŎŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ƞƴ wƻƳŃƴƛŀΣ 

inclusiv principiile de asigurare a calitŇǚƛƛ ale ARACIS (V). 

2 {ǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΥ ƞƴ ŀŎŜŀǎǘŇ ǎŜŎסƛǳƴŜ ŜǎǘŜ ǇǊŜȊŜƴǘŀǘŇ 

ǾŜǊǎƛǳƴŜŀ ǊŜǾƛȊǳƛǘŇ ŀ ǎǘŀƴŘŀǊŘŜlor de calitate ǒƛ ŀ ŎǊƛǘŜǊƛƛƭƻǊ ŘŜ ŜǾŀƭǳŀǊŜ ŎŀǊŜ ǳǊƳŜŀȊŇ ŀ Ŧƛ 

ǳǘƛƭƛȊŀǘŜ ǇŜƴǘǊǳ ŜŦŜŎǘǳŀǊŜŀ ŜǾŀƭǳŇǊƛƛ ƛƴǘŜǊƴŜ ǒƛ ŜȄǘŜǊƴŜ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳסƛƻƴŀƭΦ  

3 aŜǘƻŘƻƭƻƎƛŀ ƎŜƴŜǊŀƭŇ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ !ŎŜŀǎǘŇ ǎŜŎסƛǳƴŜ ǎŜ ǊŜŦŜǊŇ ƭŀ 

Metodologia ARACIS din aƴǳƭ нлмуΣ ŀŘŀǇǘŀǘŇ ŎƻƴŦƻǊƳ ǎǳƎŜǎǘƛƛƭƻǊ ƳŜƴƛǘŜ ǎŇ ŀǎƛƎǳǊŜ ƻ Ƴŀƛ 

ōǳƴŇ ŀƭƛƴƛŜǊŜ ƭŀ ǇǊŀŎǘƛŎƛƭŜ ŜǳǊƻǇŜƴŜΦ aŜǘƻŘƻƭƻƎƛŀ ŎǳǇǊƛƴŘŜ  

o tǊƻŎŜŘǳǊŀ ƧǳǊƛŘƛŎŇΤ  

o Evaluarea în 4 paǒi;  

o Un tabel de recapitulare a standardelor de calitate;  

o Sistemul de punctare (punctaj pe o sŎŀǊŇ ŘŜ ƭŀ м ƭŀ тΤ ǇǳƴŎǘŀƧǳƭ 9[Lw ŘŜ ƴƛǾŜƭ пΣ ŎŀǊŜ 

ǊŜǇǊŜȊƛƴǘŇ ƻ ŎƻƳōƛƴŀסƛŜ ƞƴǘǊŜ ŜǾŀƭǳŀǊŜ ǒƛ ǇǳƴŎǘŀƧ ŘŜ ƞƳōǳƴŇǘŇסƛǊŜύΦ 

o tǊƻŎŜŘǳǊŀ ŘŜ ŎƻƴǘŜǎǘŀǊŜ ό!w!/L{ Ҍ ǇǊƻǇǳƴŜǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ /ƻƳƛǎƛŀ ŘŜ ǎƻƭǳסƛƻƴŀǊŜ ŀ 

ŎƻƴǘŜǎǘŀסƛƛƭƻǊύΦ 

4 Standarde de calitate pentru acredƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ǒi 

master 

5 aŜǘƻŘƻƭƻƎƛŜ ƎŜƴŜǊŀƭŇ ǇŜƴǘǊǳ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΦ !ŎŜŀǎǘŇ ǎŜŎסƛǳƴŜ ǎŜ ǊŜŦŜǊŇ 

ƭŀ ǾŜǊǎƛǳƴŜŀ ǊŜǾƛȊǳƛǘŇ ŀ aŜǘƻŘƻƭƻƎƛŜƛ !w!/L{Σ ŀŘŀǇǘŀǘŇ ŎƻƴŦƻǊƳ ǎǳƎŜǎǘƛƛƭƻǊ ƳŜƴƛǘŜ ǎŇ ŀǎƛƎǳǊŜ 

o mai bǳƴŇ ŀƭƛƴƛŜǊŜ ƭŀ ǇǊŀŎǘƛŎƛƭŜ ŜǳǊƻǇŜƴŜΦ  

6 hǊƛŜƴǘŇǊƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΥ ŀŎŜŀǎǘŇ ǎŜŎסƛǳƴŜ ŎǳǇǊƛƴŘŜ ƻǊƛŜƴǘŇǊƛ 

ŘŜǎǘƛƴŀǘŜ LL{ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀǳǘƻŜǾŀƭǳŀǊŜΣ Ŏŀ ŜƭŜƳŜƴǘ ŜǎŜƴסƛŀƭ ŀƭ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ 

ŀ ŎŀƭƛǘŇסƛƛΦ {ŜŎסƛǳƴŜŀ ƛƴŎƭǳŘŜΥ ŀŎǘƛǾƛǘŇסƛ ŘŜ ǇǊŜƎŇǘƛǊŜ ǒƛ ǎǇǊƛƧƛƴ Řƛƴ ǇŀǊǘŜŀ ƛƴǎǘƛǘǳסƛŜƛΣ ŜŦŜŎǘǳŀǊŜŀ 

ŀǳǘƻŜǾŀƭǳŇǊƛƛΣ ŀƴŀƭƛȊŇ ǒi redactarea raportului. 

7 aŀƴǳŀƭǳƭ 9ȄǇŜǊסƛƭƻǊΥ ŀŎŜŀǎǘŇ ǎŜŎסƛǳƴŜ ƞǒƛ ǇǊƻǇǳƴŜ ǎŇ ƞƴŘǊǳƳŜ ŜȄǇŜǊסƛƛ ŜȄǘŜǊƴƛ ƞƴ ŘŜƳŜǊǎǳƭ ŘŜ 

ǇǊŜƎŇǘƛǊŜΣ ŘŜ ŘŜǊǳƭŀǊŜ ŀ ƛƴǘŜǊǾƛǳǊƛƭƻǊΣ ŘŜ ŀƴŀƭƛȊŇ ǒƛ ǊŜŘŀŎǘŀǊŜ ŀ ŎƻƴǘǊƛōǳסƛƛƭƻǊ ƭŀ ǊŀǇƻǊǘǳƭ ŘŜ 

evaluare. Include: 

/ƻƳƛǎƛŀ ŘŜ 9ȄǇŜǊסƛ όLύ 

o {ǳƎŜǎǘƛƛ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎŀǇŀŎƛǘŇסƛƭƻǊ ŜȄǇŜǊסƛƭƻǊΦ 

o !ǎǇŜŎǘŜ ǇǊƛǾƛǘƻŀǊŜ ƭŀ ŜǘƛŎŇ ǒƛ ŎƻƴŦƛŘŜƴסƛŀƭƛǘŀǘŜ 

o wŜƳǳƴŜǊŀǊŜŀ 9ȄǇŜǊסƛƭƻǊΦ 

Modul de organizare ǒi rƻƭǳƭ ŜȄǇŜǊסƛƭƻǊ ƞƴ ǘƛƳǇǳƭ ƛƴǎǇŜŎסƛŜƛ ƞƴ ǘŜǊŜƴ όLLύ 

o Principiile generale ale vizitei de evaluare 

o Analiza documentelor ǒi a raportului de autoevaluare  

o Atitudini ǒƛ ŎƻƳǇƻǊǘŀƳŜƴǘ ǇǊŜŎƻƴƛȊŀǘŜ ǇŜ ǇŀǊŎǳǊǎǳƭ ƛƴǎǇŜŎסƛŜƛ ƞƴ ǘŜǊŜƴ 

Elaborarea raportului Comisiei de EȄǇŜǊסƛ 

o {ŀǊŎƛƴƛƭŜ ŀƭƻŎŀǘŜ ŜȄǇŜǊסƛƭƻǊ 

o OƴŘǊǳƳŇǊƛ ǇŜƴǘǊǳ ŜƭŀōƻǊŀǊŜŀ ǊŀǇƻǊǘǳƭǳƛ 

DǊƛƭŀ ŀƴŀƭƛǘƛŎŇ ǇŜƴǘǊǳ 9ȄǇŜǊסƛΣ ƳŜƴƛǘŇ ǎŇ-i sprijine pe aceǒtia în analiza ǒi punctarea 

standardelor de calitate. 

 



7  

Capitolul /ƻƴסƛƴǳǘ 

8 Glosar. !ŎŜŀǎǘŇ ǎŜŎסƛǳƴŜ ŎǳǇǊƛƴŘŜ ƛƴŦƻǊƳŀסƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƴƻסƛunile utilizate în documentul de 

ŦŀסŇΦ {ŜŎסƛǳƴŜŀ ǎŜ ǊŜŦŜǊŇ ƭŀ ƎƭƻǎŀǊǳƭ ŜȄƛǎǘŜƴǘ ƞƴ aŜǘƻŘƻƭƻƎƛŀ !w!/L{ Řƛƴ нлмуΣ ƭŀ ŎŀǊŜ ǎŜ 

ŀŘŀǳƎŇ ƴƻסƛǳƴƛ ǇǊŜƭǳŀǘŜ Řƛƴ ŘŜŦƛƴƛסƛƛ ŦǊŜŎǾŜƴǘ ǳǘƛƭƛȊŀǘŜ ƭŀ ƴƛǾŜƭ ŜǳǊƻǇŜŀƴΦ  

9 Anexe:  

¶ 9ȄŜƳǇƭǳ ŘŜ /ŀǊǘŇ ŘŜ ŜǾŀƭǳŀǊŜ 

¶ Model de raport ƛƴǎǘƛǘǳסƛƻƴŀƭ   
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Abrevieri ǒi acronime 

 
AC !ǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ 

AEC !ǎƛƎǳǊŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ 

AIC !ǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ 

!ƴŀƭƛȊŇ {²h¢ !ƴŀƭƛȊŇ ŎŀǊŜ ŦŀŎƛƭƛǘŜŀȊŇ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ǇǳƴŎǘŜƭƻǊ ŦƻǊǘŜΣ ǇǳƴŎǘŜƭƻǊ ǎƭŀōŜΣ ŀ 

ƻǇƻǊǘǳƴƛǘŇסƛƭƻǊ ǒƛ ŀƳŜƴƛƴסŇǊƛlor 

ANC !ǳǘƻǊƛǘŀǘŜŀ bŀסƛƻƴŀƭŇ ǇŜƴǘǊǳ /ŀƭƛŦƛŎŇǊƛ  

ANOSR !ƭƛŀƴסŀ bŀסƛƻƴŀƭŇ ŀ hǊƎŀƴƛȊŀסƛƛƭƻǊ {ǘǳŘŜƴסŜǒti din România 

ARACIS !ƎŜƴסƛŀ wƻƳŃƴŇ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ ƞƴ OƴǾŇסŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ 

BFUG Grupul de monitorizare a Procesului Bologna 

BM Banca MondialŇ 

CE /ƻƳƛǎƛŀ 9ǳǊƻǇŜŀƴŇ 

CEAC Comisia pentru Evaluarea ǒƛ !ǎƛƎǳǊŀǊŜŀ /ŀƭƛǘŇסƛƛ 

CNC /ŀŘǊǳƭ bŀסƛƻƴŀƭ ŀƭ /ŀƭƛŦƛŎŇǊƛƭƻǊ 

CNEAA /ƻƴǎƛƭƛǳƭ bŀסƛƻƴŀƭ ŘŜ 9ǾŀƭǳŀǊŜ ǒƛ !ŎǊŜŘƛǘŀǊŜ !ŎŀŘŜƳƛŎŇ 

CNFIS /ƻƴǎƛƭƛǳƭ bŀסƛƻƴŀƭ ǇŜƴǘǊǳ CƛƴŀƴסŀǊŜŀ OƴǾŇסŇƳŃƴǘǳƭǳƛ {ǳǇŜǊƛƻǊ 

DAC DepaǊǘŀƳŜƴǘǳƭ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ 

ECTS Sistemul european de acumulare ǒi transfer al creditelor de studii  

EFP 9ŘǳŎŀǚƛŜ ǒƛ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ 

EHEA {Ǉŀǚƛǳƭ 9ǳǊƻǇŜŀƴ ŀƭ OƴǾŇǚŇƳŃƴǘǳƭǳƛ {ǳǇŜǊƛƻǊ  

ENQA !ǎƻŎƛŀסƛŀ 9ǳǊƻǇŜŀƴŇ ǇŜƴǘǊǳ !ǎƛƎǳǊŀǊŜŀ /ŀƭƛǘŇסƛƛ ƞƴ OƴǾŇסŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ 

EQAR wŜƎƛǎǘǊǳƭ ŜǳǊƻǇŜŀƴ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ 

IIS LƴǎǘƛǘǳסƛŜ όƛƴǎǘƛǘǳסƛƛύ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 

LƴǎǘƛǘǳסƛŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ - termen generic care defineǒte un furnizor de 

ǎŜǊǾƛŎƛƛ ŜŘǳŎŀסƛƻƴŀƭŜ - universitate/mediu academic/institut/ǒŎƻŀƭŇ ǎŀǳ ŜŎƘƛǾŀƭŜƴǘΣ 

ŀǳǘƻǊƛȊŀǘ ǎŇ ŦǳƴŎסƛƻƴŜȊŜ ƞƴ ƳƻŘ ǇǊƻǾƛȊƻǊƛǳ 

INS Lƴǎǘƛǘǳǘǳƭ bŀסƛƻƴŀƭ ŘŜ {ǘŀǘƛǎǘƛŎŇ 

IOSUD LƴǎǘƛǘǳסƛŜ hǊƎŀƴƛȊŀǘƻŀǊŜ ŘŜ {ǘǳŘƛƛ ¦ƴƛǾŜǊǎƛǘŀǊŜ ŘŜ 5ƻŎǘƻǊŀǘ  

IOSUM LƴǎǘƛǘǳסƛŜ hǊƎŀƴƛȊŀǘƻŀǊŜ ŘŜ {ǘǳŘƛƛ ¦ƴƛǾersitare de Masterat  

IP LƴŘƛŎŀǘƻǊ ŘŜ ǇŜǊŦƻǊƳŀƴסŇ 

ISBN bǳƳŇǊ ƛƴǘŜǊƴŀסƛƻƴŀƭ ǎǘŀƴŘŀǊŘƛȊŀǘ ŀƭ ŎŇǊסƛƛΣ ǳƴ ŎƻŘ ƛƴǘŜǊƴŀסƛƻƴŀƭ ŘŜ ƛŘŜƴǘƛŦƛŎŀǊŜ ŀ 

ŎŇǊסƛƭƻǊ  

ISSN bǳƳŇǊ ŘŜ ǎŜǊƛŜ ǎǘŀƴŘŀǊŘ ƛƴǘŜǊƴŀסƛƻƴŀƭΣ ǳƴ ŎƻŘ ƛƴǘŜǊƴŀסƛƻƴŀƭ ŘŜ ƛŘŜƴǘƛŦƛŎŀǊŜ ŀ 

ǇǳōƭƛŎŀסƛƛƭƻǊ ǎŜǊƛŀƭŜ 

MEN aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ bŀǚƛƻƴŀƭŜ 

Min. Nivel minim acceptabil cu privire la îndeplinirea standardelor ǒi indicatorilor de 

ǇŜǊŦƻǊƳŀƴסŇ 

PS {ǘŀƴŘŀǊŘ ŘŜ ǇŜǊŦƻǊƳŀƴסŇ  

Ref. Nivel maxim identificabil cu privire la îndeplinirea standardelor ǒi indicatorilor de 

ǇŜǊŦƻǊƳŀƴסŇ 

RNE wŜƎƛǎǘǊǳƭ bŀסƛƻƴŀƭ ŀƭ 9ǾŀƭǳŀǘƻǊƛƭƻǊ 

SDL {ǘŀƴŘŀǊŘŜƭŜ ǒƛ ƭƛƴƛƛƭŜ ŘƛǊŜŎǘƻŀǊŜ ŜǳǊƻǇŜƴŜ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǎǇŀסƛǳƭ 

ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ  

SIS {ƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ  

SMC {ƛǎǘŜƳ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀƭ ŎŀƭƛǘŇסƛƛ 

SNIS {ƛǎǘŜƳǳƭ bŀסƛƻƴŀƭ ŘŜ OƴǾŇסŇƳŃƴǘ {ǳǇŜǊƛƻǊ  

UE ¦ƴƛǳƴŜŀ 9ǳǊƻǇŜŀƴŇ 
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Capitolul 1 - Prezentarea ARACIS ǒi a contextului din România 
 

1.1. Fundamentare 
 
1. tǊŜȊŜƴǘǳƭ ŘƻŎǳƳŜƴǘ ŎǳǇǊƛƴŘŜ ǊŜŎƻƳŀƴŘŇǊƛ ǇŜƴǘǊǳ ǊŜŦƻǊƳŀǊŜŀ ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ ƳŜǘƻŘƻƭƻƎƛŜƛ 
pentru asigurŀǊŜŀ ŎŀƭƛǘŇסƛƛ ό!/ύ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ όI9ύ Řƛƴ wƻƳŃƴƛŀΦ wŀǇƻǊǘǳƭ ŀ Ŧƻǎǘ realizat în 
cadrul ǎŜǊǾƛŎƛƛƭƻǊ ŘŜ ŀǎƛǎǘŜƴסŇ ǘŜƘƴƛŎŇ ǊŀƳōǳǊǎŀōƛƭŜ ŦǳǊƴƛȊŀǘŜ ŘŜ .ŀƴŎŀ aƻƴŘƛŀƭŇ ƞƴ ōŜƴŜŦƛŎƛǳƭ !ƎŜƴסƛŜƛ 
wƻƳŃƴŜ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ ς ARACIS ς Ŏǳ ǎŎƻǇǳƭ ƞƳōǳƴŇǘŇסƛǊƛƛ ŀŎǘǳŀƭŜƭƻǊ ǎƛǎǘŜƳŜΦ 

2. aŜǘƻŘƻƭƻƎƛŀ ǇǊƻǇǳǎŇ ƞƴ ŘƻŎǳƳŜƴǘ ǾƛȊŜŀȊŇ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
superior (IIS) ǒi a programelor de studii oferite de acestea. În metodologie este inclus ǒi un manual de 
ǇǊŜƎŇǘƛǊŜ ŀ ŜȄǇŜǊסƛƭƻǊ ŜȄǘŜǊƴƛ ŎŀǊŜ ŜŦŜŎǘǳŜŀȊŇ ǾƛȊƛǘŜ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ ǒi a programelor de 
studii oferite de acestea, precum ǒƛ ƻǊƛŜƴǘŇǊƛ ŘŜǎǘƛƴŀǘŜ LL{ ƞƴ ǾŜŘŜǊŜŀ ŜƭŀōƻǊŇǊƛƛ ǇǊƻǇǊƛƛƭƻǊ ǇǊƻŎŜŘǳǊƛ ŘŜ 
ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ό!L/ύΦ  

3. Nevoia de ajustare ǒi consolidare a cadrului de AC utilizat în prezent în România provine dintr-o 
ǎŜǊƛŜ ŘŜ ǎŎƘƛƳōŇǊƛ ǇŜ ŎŀǊŜ L{ ƭŜ-ŀ ƞƴǊŜƎƛǎǘǊŀǘ ƞƴ ǳƭǘƛƳƛƛ ŀƴƛΦ OƴǘǊŜ ƧǳƳŇǘŀǘŜŀ ŀƴƛƭƻǊ ϥфл ǒi sfârǒitul anilor 
2000, dimensiunea sectorului de IS a crescut considerabil ǒƛ ǎŜƳƴƛŦƛŎŀǘƛǾ ƭŀ ƴƛǾŜƭ ƴŀסional, acesta 
reprezentând momentul la care au fost întreprinse primele demersuri cu privire la AC în IS din România. 
Cu toate acestea, începând cu 2010, ƴǳƳŇǊǳƭ ǎǘǳŘŜƴסƛƭƻǊ ƞƴǎŎǊƛǒi în acest nivel de studii scade, România 
fiind statul membru UE cu cea mai ǊŜŘǳǎŇ ǇƻƴŘŜǊŜ ŀ ǇƻǇǳƭŀסƛŜƛ cu studii superioare, în ciuda 
ƞƳōǳƴŇǘŇסƛǊƛƛ ŀŎŜǎǘŜƛ ǇƻƴŘŜǊƛΣ ŘŜ ƭŀ 22,9% în 2013, la 26,3% în 2017. !ǘŃǘ ǘƛƳǇ ŎŃǘ ŜǾƻƭǳסƛŀ ŘŜƳƻƎǊŀŦƛŎŇ ǒi 
ƳƛƎǊŀסƛŀ ǎǳƴǘ ŦŀŎǘƻǊƛ ƎŜƴŜǊŀǘƻǊƛ ŀƛ ǎŎŇŘŜǊƛƛ ƎǊŀŘǳƭǳƛ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜΣ ŎƘŜƛŀ ǇŜƴǘǊǳ ǳƴ ǎŜctor de IS atractiv ǒi 
ǊŜƭŜǾŀƴǘ ŜǎǘŜ ǊŜǇǊŜȊŜƴǘŀǘŇ ŘŜ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǎŜŎǘƻǊǳƭ ƳŜƴסƛƻƴŀǘΦ [ŀ ƴƛǾŜƭ ƛƴǘŜǊƴŀסƛƻƴŀƭΣ ŘǳǇŇ ŀƴǳƭ 
2005, ǒƛ ŀƴǳƳŜ ǳƭǘŜǊƛƻǊ ŀǇǊƻōŇǊƛƛ ǎǘŀƴŘŀǊŘŜƭƻǊ ǒƛ ƻǊƛŜƴǘŇǊƛƭƻǊ ŜǳǊƻǇŜƴŜ ό{ǘŀƴŘŀǊŘŜƭŜ {5[ύ ǇŜƴǘǊǳ 
ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ L{ ǒƛ ŀŘƻǇǘŇǊƛƛ ŀŎŜǎǘƻǊŀ ƭŀ ƴƛǾŜƭǳƭ ǎǇŀסƛǳƭǳƛ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ 
ό9I9!ύΣ ǇŜƛǎŀƧǳƭ !/ ƞƴ L{ ŀ ǎǳŦŜǊƛǘ ǊŜƳƻŘŜƭŇǊƛ ǎŜƳƴƛŦƛŎŀǘƛǾŜ ς s-a manifestat în principal o schimbare de 
ŘƛǊŜŎסƛŜΣ ǒƛ ŀƴǳƳŜ ŎŇǘǊŜ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΣ ƛŀǊ ŀŎŜŀǎǘŇ ǎƛǘǳŀסƛŜ ŀ ŎƻƴŘǳǎ ƭŀ ǊŜƎŃƴŘƛǊŜŀ ƳƻŘǳƭǳƛ 
ƞƴ ŎŀǊŜ ŜǎǘŜ ŜŦŜŎǘǳŀǘŇ ŀǎƛƎǳǊŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΦ 5Ŝ ŦŀǇǘΣ {ǘŀƴŘŀǊŘŜƭŜ {5[ ŀǳ Ŧƻǎǘ ǊŜŦƻǊƳǳƭŀǘŜ ƞƴ нлмр 
Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ǊŜŦƭŜŎǘŀ ǎŎƘƛƳōŀǊŜŀ ŘŜ ŘƛǊŜŎסƛŜ Ƴŀƛ ǎǳǎ ƳŜƴסƛƻƴŀǘŇΣ ŘŀǊ ǒƛ ŀƭǘŜ ǎŎƘƛƳōŇǊƛ ǎŜƳƴƛŦƛŎŀǘƛǾŜ ƞƴ 
sectoǊǳƭ L{ Řƛƴ ǊŜƎƛǳƴŜΣ ŘŜ ŜȄŜƳǇƭǳ ǳƴ Ƴŀƛ ƳŀǊŜ ŀŎŎŜƴǘ Ǉǳǎ ǇŜ ƞƴǾŇסŀǊŜŀ ŎŜƴǘǊŀǘŇ ǇŜ ǎǘǳŘŜƴǘΦ 

4. AǒŀŘŀǊΣ ǇǊƻǇǳƴŜǊŜŀ ǇǊŜȊŜƴǘŀǘŇ ƞƴ ǊŀǇƻǊǘ ƛŀ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ǎŎƘƛƳōŇǊƛƭŜ ŀǇŇǊǳǘŜ ƞƴ ǎŜŎǘƻǊǳƭ ŘŜ L{ 
intern ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΣ ōŀȊŃƴŘǳ-ǎŜ ǘƻǘƻŘŀǘŇ ǇŜ ŀŎǘǳŀƭǳƭ ŎŀŘǊǳ ƧǳǊƛŘƛŎ ŎŀǊŜ ǊŜƎƭŜƳŜƴǘŜŀȊŇ ǎƛǎǘŜƳǳƭ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi de cercetare din România ǒƛ ǾŀƭƻǊƛŦƛŎŃƴŘ ŜȄǇŜǊƛŜƴסŀ ŘƻōŃƴŘƛǘŇ ŘŜ !w!/L{Σ ƞƴŎŇ ŘŜ 
ƭŀ ŎǊŜŀǊŜŀ ŀŎŜǎǘŜƛ ƛƴǎǘƛǘǳסƛƛΣ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΦ aŀƛ ŜȄŀŎǘΣ ƞƴ 
procesul de elaborare a acestei metodologii au fost luate în considerare mai multe resurse (inputuri), de 
exemplu:  

i. Documentele ǒƛ ǊŜŦƭŜŎסƛƛƭŜ !w!/L{ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƳƻŘƛŦƛŎŀǊŜŀ ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ 
ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΣ ǇǊƛƴǘǊŜ ŎŀǊŜΥ  

a. Sugestiile furnizate de ARACIS în baza ŜȄǇŜǊƛŜƴסei îndelungate privind evaluarea 
programelor de studii ǒƛ ŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ participante ]n cadrul dezbaterilor Ǔi întâlnirilor 
organizate în perioada septembrie 2018 - martie 2019. 

b. wŜŎƻƳŀƴŘŇǊƛƭŜ ŎǳǇǊƛƴǎŜ ƞƴ ŀƴŀƭƛȊŜƭŜ ŜŦŜŎǘǳŀǘŜ ŘŜ 9bv!Σ în 2018, cu privire la ARACIS; 
c. aŜǘƻŘƻƭƻƎƛŀ ǇǊƛǾƛƴŘ ŎƭŀǎƛŦƛŎŀǊŜŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ όом ƛǳƭƛŜ 

2018) ǒƛ ƭƛǎǘŀ ŘŜ ƛƴŘƛŎŀǘƻǊƛ ŀǎƻŎƛŀǘŇ ŀŎŜǎǘŜƛ ŎƭŀǎƛŦƛŎŇǊƛΣ ǇǊƻǇǳǎŇ ŘŜ !w!/L{ ǇŜƴǘǊǳ 
instrumentul de informare (INFO-TOOL); 
 

ii. /ƻƴǘǊƛōǳסƛƛƭŜ ŀŘǳǎŜ ŘŜ ŜȄǇŜǊסƛƛ ǒi personalul ARACIS, dar ǒƛ ŘŜ ǊŜǇǊŜȊŜƴǘŀƴסƛ ŀƛ ǎǘǳŘŜƴסƛƭƻǊΣ 
ŎƻƭŜŎǘŀǘŜ Ŏǳ ƻŎŀȊƛŀ ŀ ŘƻǳŇ ŀǘŜƭƛŜǊŜ ŘŜ ƭǳŎǊǳ ŘŜ ŎƻƴǎǳƭǘŀǊŜ ǇǊŜŀƭŀōƛƭŇΣ ƻǊƎŀƴƛȊŀǘŜ ƭŀ .ǳŎǳǊŜǒti în 
perioada 21-22 februarie 2019.  

iii. wŜŦƭŜŎסƛƛƭŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǒcolile doctorale ǒƛ ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ǇǊƻŎŜǎ ƞƴ 
ŘŜǊǳƭŀǊŜ ƞƴ нлмфΣ ŀǳ Ŧƻǎǘ ƛƴǘŜƎǊŀǘŜ ƞƴ ŎŀŘǊǳƭ ƴŀסƛƻƴŀƭ.  
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iv. .ǳƴŜƭŜ ǇǊŀŎǘƛŎƛ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŘŜǎǇǊƛƴǎŜ Řƛƴ ŎŀŘǊŜƭŜ ƴŀסƛƻƴŀƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΣ ŘŜ ŜȄŜƳǇƭǳ 
ŎŜƭŜ ŀƭŜ !!v ό9ƭǾŜסƛŀύΣ !{LLb όDŜǊƳŀƴƛŀύΣ I/;w9{ όCǊŀƴסŀύΣ b±!h όhƭŀƴŘŀύΣ !9v9{ ό.ŜƭƎƛŀύΣ !v¦ 
(Catalonia), ANECA (Spania) ǒƛ ŀōƻǊŘŀǊŜŀ ŀǇƭƛŎŀǘŇ ƞƴ ŎŀȊǳƭ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŀ LL{Σ ŜƭŀōƻǊŀǘŇ ŘŜ 
!ƎŜƴסƛŀ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ όv!!ύ Řƛƴ {ŎƻסƛŀΣ 9[Lw όŀƴŀƭƛȊŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ŎŜƴǘǊŀǘŜ ǇŜ 
îmbǳƴŇǘŇסƛǊŜύΦ 

 

мΦнΦ {ƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀΥ ǇǊƻƎǊŜǎ ǒƛ ǇǊƻǾƻŎŇǊƛ  
 
5. {ƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ ό{L{ύ ŜǎǘŜ ƻǊƎŀƴƛȊŀǘ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀסƛŜƛ 
bŀסƛƻƴŀƭŜ όa9bύ ǒƛ ƛƴŎƭǳŘŜ ǘƻŀǘŜ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀŎǊŜŘƛǘŀǘŜΥ ǳƴƛǾŜǊǎƛǘŇסƛΣ ƛƴǎǘƛǘǳǘŜΣ 
academii de studii, ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŜǘŎΦ wƻƳŃƴƛŀ ŀǊŜ ƻ ǎǘǊǳŎǘǳǊŇ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǘŜǊסƛŀǊ 
ŦƻǊƳŀƭ ŎŀǊŜ ǊŜǎǇŜŎǘŇ ǎƛǎǘŜƳǳƭ .ƻƭƻƎƴŀΥ 

¶ tǊƛƳǳƭ ŎƛŎƭǳ ŘŜ ǎǘǳŘƛƛΥ 5ƛǇƭƻƳŇ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ς 3 ani (180 ECTS) sau 4 ani (240 
ECTS) pentru programele de studii obiǒnuite, la zi; 5 sau 6 ani (300 sau 360 ECTS respectiv) pentru 
ǇǊƻŦŜǎƛƛ ǊŜƎƭŜƳŜƴǘŀǘŜ ŘŜ ¦9Σ ŘŜ ŜȄŜƳǇƭǳ ƳŜŘƛŎƛƴŇΣ ŦŀǊƳŀŎƛŜΣ ŀǊƘƛǘŜŎǘǳǊŇΤ 

¶ !ƭ ŘƻƛƭŜŀ ŎƛŎƭǳ ŘŜ ǎǘǳŘƛƛΥ 5ƛǇƭƻƳŇ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ aŀǎǘŜǊ ς 1 sau 2 ani (60-120 ECTS); 

¶ Al treilea ciclu de studii: Studii universitare de doctorat ς 3 ani; în România, studiile universitare 
ŘŜ ŘƻŎǘƻǊŀǘ ǎǳƴǘ ŎƻƴǎƛŘŜǊŀǘŜ ŀ ǊŜǇǊŜȊŜƴǘŀ ƻ ŎƻƴǘƛƴǳŀǊŜ ŀ ǇǊƛƳŜƭƻǊ ŘƻǳŇ ŎƛŎƭǳǊƛ ŘŜ ǎǘǳŘƛƛΣ Ƴŀƛ 
ŘŜƎǊŀōŇ ŘŜŎŃǘ ǇǊƻƛŜŎǘŜ ƛƴŘƛǾƛŘǳale de cercetare. 

 

9ȄǇŀƴǎƛǳƴŜŀ ǊŀǇƛŘŇ ǒi declinul înregistrat cu privire la gradul de participare ǒi absolvire a IS în 
România, începând cu anii '90 

 
6. {L{ Řƛƴ wƻƳŃƴƛŀ ŀ ƞƴǊŜƎƛǎǘǊŀǘ ƻ ŜȄǇŀƴǎƛǳƴŜ ǊŀǇƛŘŇ ƭŀ ƞƴŎŜǇǳǘǳƭ ŀƴƛƭƻǊ ϥфлΣ ƛŀǊ wƻƳŃƴƛŀ ǒi-a triplat 
ƴǳƳŇǊǳƭ ŘŜ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ superiorΣ ŘŜ ƭŀ пл ŘŜ ǳƴƛǾŜǊǎƛǘŇסƛ ƞƴ ŀƴǳƭ ǳƴƛǾŜǊǎƛǘŀǊ мффлκмффм 
όŜȄŎƭǳǎƛǾ ŜƴǘƛǘŇסƛ ǇǳōƭƛŎŜύΣ ƭŀ мнс ŘŜ ǳƴƛǾŜǊǎƛǘŇסƛ ƞƴ ŀƴǳƭ ǳƴƛǾŜǊǎƛǘŀǊ нллмκнллнΣ Řƛƴ ŎŀǊŜ ст ŜƴǘƛǘŇסƛ ǇǊƛǾŀǘŜ 
ό¢ŀōŜƭǳƭ мύΦ Oƴ ŀƴǳƭ ǳƴƛǾŜǊǎƛǘŀǊ нлмуκнлмфΣ ƴǳƳŇrul s-ŀ ǊŜŘǳǎ ƭŀ фо ŘŜ ǳƴƛǾŜǊǎƛǘŇסƛ1. 

 

7. 9Ǿƻƭǳסƛŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀ Ŧƻǎǘ ŎŀǊŀŎǘŜǊƛȊŀǘŇ ŘŜ ƻ ŘƛƴŀƳƛŎŇ ƛƴǘǊƛƴǎŜŎŇΣ ǾƛȊŃƴŘ 
ŜȄŎƭǳǎƛǾ ƴŜǾƻƛƭŜ ŀōǎƻƭǾŜƴסƛƭƻǊΣ ŦŇǊŇ ƭŜƎŇǘǳǊƛ directe Ŏǳ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇΦ Oƴ ŀŎŜƭŀǒƛ ǘƛƳǇΣ ƞƴ ŀōǎŜƴסŀ 
unui proces ŀŘŜŎǾŀǘ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΣ ǳƴƛǾŜǊǎƛǘŀǘŜŀ ǇǊƛǾŀǘŇ {ǇƛǊǳ IŀǊŜǘ ŀ ŘŜǾŜƴƛǘ ƻōƛŜŎǘǳƭ 
ǳƴǳƛ ǎŎŀƴŘŀƭ ƳŜŘƛŀǘƛŎ ŘŜ ŀƳǇƭƻŀǊŜΣ ǳǊƳŀǘ ŘŜ ƞƴŎƘƛŘŜǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ƭŀ ŘƛǎǘŀƴסŇ ƞƴ 
ŀƴǳƳƛǘŜ ŦŀŎǳƭǘŇסƛΦ tǊƛƴ ǳǊƳŀǊŜΣ ƞƴŎǊŜŘŜǊŜŀ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ǇǊƛǾŀǘ ŀ ǎŎŇȊǳǘ ƞƴ ƳƻŘ ǎŜƳƴƛŦƛŎŀǘƛǾΣ 
ŀŦŜŎǘŃƴŘ ƴǳƳŇǊǳƭ ŘŜ ǎǘǳŘŜƴסƛ ƞƴǎŎǊƛǒƛ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǇǊƛǾŀǘΣ ŀŎŜǎǘ ƴǳƳŇǊ ǎŎŇȊŃƴŘ ƞƴ ƳƻŘ 
ŀōǊǳǇǘ Ŏǳ ун҈Φ bǳƳŇǊǳƭ ŘŜ ŦŀŎǳƭǘŇסƛ ƴǳ ŀ ǎǳŦŜǊƛǘ ǎŎƘƛƳōŇǊƛ ǎǇŜŎǘŀŎǳƭƻŀǎŜΣ ǎŎŇŘŜǊŜŀ ŦƛƛƴŘ ŘŜ ƴǳƳŀƛ мн҈ ƞƴ 
ultimul deceniu (Tabelul 2).  

                                                        
1wŀǇƻǊǘ ǇǊƛǾƛƴŘ ǎǘŀǊŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ƞƴ wƻƳŃƴƛŀ - нлмтΣ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀסƛŜƛ bŀסƛƻƴŀƭŜΦ  

Tabelul 1 ςbǊΦ ŘŜ ǳƴƛǾŜǊǎƛǘŇסƛ ƞƴ 
ultimele decade

Figura 1 ςbǊΦ ŘŜ ǳƴƛǾŜǊǎƛǘŇסƛ ƞƴ 
perioada 1990/1991 la 2017/2018

An
universitar

Univ. 
publice

Univ. 
private

Total 
univ.

Univ. publice
{ǳǊǎŀΥ ƛƴŦƻǊƳŀץƛƛ ŎƻƳǇƛƭŀǘŜ Řƛƴ Ƴŀƛ ƳǳƭǘŜ ǊŀǇƻŀǊǘŜ 
ale MEN
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Tabelul 2 - bǳƳŇǊǳƭ ŘŜ ŦŀŎǳƭǘŇסƛ ǒƛ ƴǳƳŇǊǳƭ ŘŜ ǎǘǳŘŜƴסƛ ƞƴǎŎǊƛǒi în ultimele decenii 

An ŦŀŎǳƭǘŇסƛ 
publice 

ŦŀŎǳƭǘŇסƛ 
private 

ƴǳƳŇǊ 
total 
ŦŀŎǳƭǘŇסƛ 

ǎǘǳŘŜƴסƛ 
înscriǒi în 
sistemul 
public 

ǎǘǳŘŜƴסƛ 
înscriǒi în 
sistemul 
privat 

ƴǳƳŇǊ 
total 
studenסƛ 

1990 186 0 186 192.810 0 192.810 

2000 438 258 696 382.478 150.674 533.152 

2007 432 199 631 526.844 380.509 907.353 

2017 406 148 554 471.376 67.495 538.871 

2017 comparativ cu 
2007 

6% 26% 12% 11% 82% 41% 

{ǳǊǎŇΥ 5ŀǘŜ ŎǳƭŜǎŜ ŘŜ ƭŀ Lƴǎǘƛǘǳǘǳƭ bŀץƛƻƴŀƭ ŘŜ {ǘŀǘƛǎǘƛŎŇ όLb{ύΣ нлмфΦ 

8. bǳƳŇǊǳƭ ŘŜ ǎǘǳŘŜƴסƛ ŀ ŜȄǇƭƻŘŀǘ ŀǘǳƴŎƛ ŎŃƴŘ LL{ ǇǊƛǾŀǘŜΣ ƞƴ ƴǳƳŇǊ ƳŀǊŜΣ ŀǳ ƞƴŎŜǇǳǘ ǎŇ ǇǊŜŘŜŀ 
ǒǘƛƛƴסŜ ǎƻŎƛŀƭŜ ǒƛ ŜŎƻƴƻƳƛŎŜΣ ƴǳƳŇǊǳƭ ǎǘǳŘŜƴסƛƭƻǊ ŀƧǳƴƎŃƴŘ ƭŀ оулΦрлф ƞƴ нллтΦ Oƴ нллфΣ Ǌŀǘŀ ŘŜ ŎǊŜǒtere la 
nivelul IS din România a fost ŎŜŀ Ƴŀƛ ǊƛŘƛŎŀǘŇ Řƛƴ 9ǳǊƻǇŀΣ ǇŜǎǘŜ ƳŜŘƛŀ ¦9нтΦ /ǊŜǒǘŜǊŜŀ ƞƴǊŜƎƛǎǘǊŀǘŇ Ŏǳ 
ǇǊƛǾƛǊŜ ƭŀ ƴǳƳŇǊǳƭ ŘŜ ǎǘǳŘŜƴסƛ ƞƴǎŎǊƛǒi, comparativ cu 1998, a reprezentat 20% din totalul creǒterii la 
ƴƛǾŜƭǳƭ ¦9Σ ƞƴ ǘƛƳǇ ŎŜ ǇƻǇǳƭŀסƛŀ wƻƳŃƴƛŜƛ Řƛƴ ƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ мф-24 ani reprezenta doar 4,4% din 
ǇƻǇǳƭŀסƛŀ ¦9Φ2  

9. OƴǎŇ ǇƻǇǳƭŀסƛŀ ŀ ǎŎŇȊǳǘ ƞƴ ǳƭǘƛƳǳƭ ŘŜŎŜƴƛǳΣ ŎŜŜŀ ŎŜ ŀ ŎƻƴŘǳǎ ǒƛ ƭŀ ǊŜŘǳŎŜǊŜŀ ǇƻǇǳƭŀסƛŜƛ ŘŜ ǾŃǊǎǘŇ 
ǒŎƻƭŀǊŇΣ ŘŀǊ ǒƛ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŀōǎƻƭǾŜƴǚƛ ŘŜ ƭƛŎŜǳ ŜƭƛƎƛōƛƭƛ ǇŜƴǘǊǳ ŀ ǇǊƻƳƻǾŀ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
superior. Prin urmaǊŜΣ ƴǳƳŇǊǳƭ ǎǘǳŘŜƴסƛƭƻǊ ƞƴǎŎǊƛǒƛ ƞƴ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ǎ-a redus 
ƭŀ ƧǳƳŇǘŀǘŜΣ ŘŜ ƭŀ флтΦоро ƞƴ нллтΣ ƭŀ плуΦмтф ƞƴ нлмтΦ  

10. bǳƳŇǊǳƭ Řƛƴ ŎŜ ƞƴ ŎŜ Ƴŀƛ ƳŀǊŜ ŘŜ ŘƛǇƭƻƳŜ ŘŜ ǇŜ Ǉƛŀסŀ ƛƴǘŜǊƴŇ ǒi o ǇƛŀסŇ ŜȄǘŜǊƴŇ Řƛƴ ŎŜ ƞƴ ŎŜ Ƴŀƛ 
ǎŜƭŜŎǘƛǾŇ ŀǳ constrâns o parte dintre ǘƛƴŜǊƛƛ ǊƻƳŃƴƛǎŇ ƴǳ Ƴŀƛ ŎƻƴǎƛŘŜǊŜ L{ Ŏŀ ƻ ƻǇƻǊǘǳƴƛǘŀǘŜ ǇŜƴǘǊǳ 
ǇǊƻǇǊƛŀ ŎŀǊƛŜǊŇΦ tƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ŀ ƞƴŎŜǇǳǘ ǎŇ ǎŜ ƞƳōǳƴŇǘŇסŜŀǎŎŇ ǳǊƳŃƴŘ ŜǾƻƭǳסƛƛƭŜ ƞƴǊŜƎƛǎǘǊŀǘŜ ƞƴ 
sectorul privat ǒƛ ŀǳ ƞƴŎŜǇǳǘ ǎŇ ǎŜ ƳŀƴƛŦŜǎǘŜ Řƛƴ ŎŜ ƞƴ ŎŜ Ƴŀƛ Ƴǳlte semnale în sprijinul ƛŘŜƛƛ ŎŇ ŘƛǇƭƻƳŀ ƴǳ 
Ƴŀƛ ǊŜǇǊŜȊƛƴǘŇ ƻ ƎŀǊŀƴסƛŜ ǇŜƴǘǊǳ ƻŎǳǇŀǊŜŀ ǳƴǳƛ ƭƻŎ ŘŜ ƳǳƴŎŇΣ Ŏǳ ŀǘŃǘ Ƴŀƛ Ǉǳסƛƴ ŀ ǳƴǳƛ ƭƻŎ ŘŜ ƳǳƴŎŇ ōƛƴŜ 
ǇƭŇǘƛǘΦ {ƛǎǘŜƳǳƭ ŘŜ L{ ŀ ŎƻƴǘǊƛōǳƛǘ ǎŜƳƴƛŦƛŎŀǘƛǾ ƭŀ ǇǊƻǇǊƛŀ ƛƴǾƻƭǳסƛŜΦ /ƻƴŎŜƴǘǊŀǊŜŀ ŀǎǳǇǊŀ ŀǾŀƴǘŀƧŜƭƻǊ 
individuale ǒƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ŀ ŀƴǳƭŀǘ ƻǊƛŎŜ ǎǘǊŀǘŜƎƛŜ ǊŀסƛƻƴŀƭŇΣ ƛŀǊ ŜŦŜŎǘŜƭŜ ƴŜƎŀǘƛǾŜ ƴǳ ǎ-ŀǳ ƭŇǎŀǘ 
aǒteptate.3 

Tabelul 3 - bǳƳŇǊǳƭ ŘŜ ǎǘǳŘŜƴסƛ ƞƴǎŎǊƛǒi în ultimele decenii 

{ǘǳŘŜƴסƛ ŎŀǊŜ ǳǊƳŜŀȊŇ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ƞƴ LL{ ǇǳōƭƛŎŜ  

An la zi seral ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇ ƞƴǾŇסŇƳŃƴǘ ƭŀ 
ŘƛǎǘŀƴסŇ 

Total 

2000 332.134 3.100 12.303 34.941 382.478 

2007 428.563 1.132 20.101 77.048 526.844 

2017 322.012 0 8.586 21.701 352.299 

2017 
comparativ cu 
2007 

25% - 57% 72% 33% 

 

{ǘǳŘŜƴסƛ ŎŀǊŜ ǳǊƳŜŀȊŇ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ƞƴ LL{ ǇǊƛǾŀǘŜ 

An la zi seral ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇ ƞƴǾŇסŇƳŃƴǘ ƭŀ 
ŘƛǎǘŀƴסŇ 

Total 

2000 97.102 121 50.484 2.967 150.674 

2007 127.412 0 69.234 183.863 380.509 

2017 45.324 0 6.488 4.068 55.880 

                                                        
2 /ǳǊǘŜŀ ŘŜ /ƻƴǘǳǊƛ ŀ wƻƳŃƴƛŜƛΣ wŀǇƻǊǘ ŘŜ ŀǳŘƛǘ ŀƭ ǇŜǊŦƻǊƳŀƴסŜƛ - !ƴŀƭƛȊŀ ŦǳƴŘŀƳŜƴǘŇǊƛƛ ǒƛ ŜǾƻƭǳסƛŜƛ ǎƛǘǳŀסƛŜƛ 
obiectivului ǇǊƛǾƛƴŘ ŎǊŜǒǘŜǊŜŀ ǇǊƻŎŜƴǘǳƭǳƛ ŀōǎƻƭǾŜƴסƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǇǊŜǾŜŘŜǊƛƭŜ 

Strategiei Europa 2020.  
3 Idem. 
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{ǘǳŘŜƴסƛ ŎŀǊŜ ǳǊƳŜŀȊŇ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ƞƴ LL{ ǇǊƛǾŀǘŜ 

An la zi seral ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇ ƞƴǾŇסŇƳŃƴǘ ƭŀ 
ŘƛǎǘŀƴסŇ 

Total 

2017 
comparativ cu 
2007 

64% - 91% 98% 85% 

{ǳǊǎŇΥ 5ŀǘŜ ŎǳƭŜǎŜ ŘŜ ƭŀ Lƴǎǘƛǘǳǘǳƭ bŀץƛƻƴŀƭ ŘŜ {ǘŀǘƛǎǘƛŎŇ όLb{ύΣ нлмфΦ 

11. !ǾŃƴŘ ƞƴ ǾŜŘŜǊŜ ǎŎŇŘŜǊŜŀ ǊŀǘŜƛ ŘŜ ƞƴǎŎǊƛŜǊŜ ƭŀ ǳƴƛǾŜǊǎƛǘŀǘŜ Řƛƴ ǳƭǘƛƳƛƛ ŀƴƛΣ ƞƴŎŜǊŎŇǊƛƭŜ ŘŜ ŀǘǊŀƎŜǊŜ 
ŀ ǎǘǳŘŜƴסƛƭƻǊ ƴŜǘǊŀŘƛסƛƻƴŀƭƛ ŀǊ ǇǳǘŜŀ ǊŜǇǊŜȊŜƴǘŀ ƻ ƳƻŘŀƭƛǘŀǘŜ ǇǊƛƴ ŎŀǊŜ ǳƴƛǾŜǊǎƛǘŇסƛƭŜ ǎŇ ƞƴǊŜƎƛǎǘǊŜȊŜ ǳƴ 
ǎǳŎŎŜǎ Ƴŀƛ ƳŀǊŜΦ {ǘǳŘŜƴסƛƛ ƴŜǘǊŀŘƛסƛƻƴŀƭƛ Ǉƻǘ Ŧƛ ǎǘǳŘŜƴסƛ Ƴŀƛ ƞƴŀƛƴǘŀסƛ ƞƴ ǾŃǊǎǘŇ ς peste 24 de ani-Σ ŀƴƎŀƧŀסƛ 
Ŏǳ ƴƻǊƳŇ ƞƴǘǊŜŀƎŇ ǒƛ ƛƴŘŜǇŜƴŘŜƴסƛ Řƛƴ ǇǳƴŎǘ ŘŜ ǾŜŘŜǊŜ ŦƛƴŀƴŎƛŀǊΦ ¢ƻǘƻŘŀǘŇΣ Ǉƻǘ Ŧƛ ǒƛ ǇŇǊƛƴסƛΦ {ǘǳŘŜƴסƛƛ 
ƴŜǘǊŀŘƛסƛƻƴŀƭƛ ŘƻǊŜǎŎ ǎŇ ŀŎŎŜŀŘŇ ƭŀ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ǇŜƴǘǊǳ ŀ ǎŜ ǇǊŜƎŇǘƛ Ƴŀƛ ōƛƴŜ ǇŜƴǘǊǳ ƻ ŎŀǊƛŜǊŇΦ 
Având în vedere creǒǘŜǊŜŀ ǇƻǇǳƭŀסƛŜƛ ŘŜ ǎǘǳŘŜƴסƛ ƴŜǘǊŀŘƛסƛƻƴŀƭƛΣ ŜǎǘŜ ŦǳƴŘŀƳŜƴǘŀƭ Ŏŀ ǇŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ 
ǳƴƛǾŜǊǎƛǘŀǊ ǎŇ ǎŜ ǇǊŜƎŇǘŜŀǎŎŇ ƞƴ ŀ ǇǊŜƎŇǘƛ aceǒǘƛ ǎǘǳŘŜƴסƛ ǇŜƴǘǊǳ ŀ-ƛ ƳŜƴסƛƴŜ ƞƴ ǎƛǎǘŜƳ ǒi pentru a le 
asigura succesul academic, iar ǳƴƛǾŜǊǎƛǘŇסƛƭŜ Řƛƴ wƻƳŃƴƛŀ ǘǊŜōǳƛŜ ǎŇ ǎŜ ŀŘŀǇǘŜȊŜ ƭŀ ŀŎŜǎǘŜ ƴƻƛ ǇǊƻǾƻŎŇǊƛΦ 
tŃƴŇ ƞƴ ǇǊŜȊŜƴǘΣ ƴǳƳŇǊǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƭƻǊ Řƛƴ wƻƳŃƴƛŀ ŎŀǊŜ ŀǳ ƞƴŎŜǇǳǘ ǎŇ ƻŦŜǊŜ ƻ ǇǳǚƛƴŜ cursuri online este 
foarte redus.  

12. OƴǾŇסŇƳŃƴǘǳƭ ƧƻŀŎŇ ǳƴ Ǌƻƭ ŜǎŜƴסƛŀƭ ƞƴ ŎŀŘǊǳƭ {ǘǊŀǘŜƎƛŜƛ 9ǳǊƻǇŀ нлнлΦ !ŎŜǎǘ Ǌƻƭ ƴǳ ǎŜ ǊŜŘǳŎŜ la 
ŎƻƳǇŀǊŀסƛƛ ǎǘŀǘƛǎǘƛŎŜΣ Ŏƛ ŎƻƴǎǘŇ ƞƴ ƎŜƴŜǊŀǊŜŀ ŘŜ ŎǳƴƻǒǘƛƴסŜΣ ŎƻƳǇŜǘŜƴסŜΣ ŀƴƎŀƧŀōƛƭƛǘŀǘŜΣ ǇǊƻŘǳŎǘƛǾƛǘŀǘŜ ǒi, 
ƞƴ ŦƛƴŀƭΣ ōǳƴŇǎǘŀǊŜΣ ŎŜŜŀ ŎŜ - prin calitate ǒi competitivitate - ǎŜ ƛƴǘŜƎǊŜŀȊŇ de facto ƞƴ {Ǉŀסƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ 
ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ό9I9!ύΦ4  

13. ά{ǘǊŀǘŜƎƛŀ ƴŀסƛƻƴŀƭŇ ǇŜƴǘǊǳ ƞƴǾŇסŇƳŃƴǘǳƭ ǘŜǊסƛŀǊ нлмр ς 2020 în Româniaέ ŎǳǇǊƛƴŘŜ ƳŇǎǳǊƛ 
specifice de creǒǘŜǊŜ ŀ ƎǊŀŘǳƭǳƛ ŘŜ ŀōǎƻƭǾƛǊŜ ŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǘŜǊסƛŀǊΣ ǇǊƛƴΥ ƞƴŎǳǊŀƧŀǊŜŀ ǎŜƴǎƛōƛƭƛȊŇǊƛƛ 
ǎǘǳŘŜƴסƛƭƻǊ ƴŜǘǊŀŘƛסƛƻƴŀƭƛΣ ƛƴŎƭǳǎƛǾ ŀ ŀŘǳƭסƛƭƻǊ ǒi a ǎǘǳŘŜƴסƛƭƻǊ ŘŜŦŀǾƻǊƛȊŀסƛΤ ǒi asigurarea unui nivel de 
ŎŀƭƛǘŀǘŜ ŀŘŜŎǾŀǘ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŎƻƴŘƛסƛƛƭŜ ŘŜ ǎǘǳŘƛǳ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛΣ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ǎǇƻǊƛ ƎǊŀŘǳƭ ŘŜ 
ǇŀǊǘƛŎƛǇŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ƴŜǘǊŀŘƛסƛƻƴŀƭƛ ǒƛ ŘŜŦŀǾƻǊƛȊŀסƛΣ ŘŀǊ ǒƛ ƳŇǎǳǊƛ ŘŜ ŀƭƛƴƛŜǊŜ ŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ superior 
ƭŀ ƴŜǾƻƛƭŜ ŜȄǇǊƛƳŀǘŜ ǇŜ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ5. 5ŀǘŜƭŜ ǇǊŜȊŜƴǘŀǘŜ ƞƴ ŎƻƴǘƛƴǳŀǊŜ ŜǾƛŘŜƴסƛŀȊŇ ŎŇ ŀŎŜǎǘŜ 
ƳŇǎǳǊƛ ƴǳ ǎ-au implementat în totalitate ǒƛ ŎŇ ǊŜȊǳƭǘŀǘŜƭŜ ƴǳ ǎǳƴǘ ƞƴŎŇ ǾƛȊƛōƛƭŜΦ   

 

Tabelul 4 - wŀǘŀ ƴŜǘŇ ŘŜ ƞƴǎŎǊƛŜǊŜ ƞƴ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ς ŜǾƻƭǳסƛŜ ǇŜƴǘǊǳ 
perioada 2002-2007-2017 

  ƴǳƳŇǊ ŘŜ ǇŜǊǎƻŀƴŜ 

2002 2007 2017 

{ǘǳŘŜƴסƛ ƞƴǎŎǊƛǒi în programe de studii 
ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ  

ƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ мф-23 
ani 

388.242 545.845 290.206 

tƻǇǳƭŀǚƛŜ ǊŜȊƛŘŜƴǘŇ 1.674.9
31 

1.488.3
58 

1.044.5
32 

wŀǘŀ ƴŜǘŇ ŘŜ ƞƴǎŎǊƛŜǊŜ   23% 37% 28% 

{ǘǳŘŜƴסƛ ƞƴǎŎǊƛǒi în programe de studii 
ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ 

ƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ǇŜǎǘŜ 
24 de ani  

164.010 300.726 99.440 

tƻǇǳƭŀǚƛŜ ǊŜȊƛŘŜƴǘŇ 14.853.
565 

14.810.
564 

14.640.
351 

wŀǘŀ ƴŜǘŇ ŘŜ ƞƴǎŎǊƛŜǊŜ   1,10% 2,03% 0,68% 

{ǳǊǎŇΥ Lƴǎǘƛǘǳǘǳƭ bŀץƛƻƴŀƭ ŘŜ {ǘŀǘƛǎǘƛŎŇ όLb{ύΣ нлмф 

  

                                                        
4 Idem. 
5 {ǘǊŀǘŜƎƛŀ ƴŀסƛƻƴŀƭŇ ǇŜƴǘǊǳ ƞƴǾŇסŇƳŃƴǘǳƭ ǘŜǊסƛŀǊ нлмр ς 2020 în România, HG 565/2015. 
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Figura 2 - {ǘǳŘŜƴסƛ ƞƴǎŎǊƛǒƛ ƞƴ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ нллн ς 2007 ς 2017  

 

14. În ultimii ani, ǘŜƴŘƛƴסŜƭŜ ŘŜƳƻƎǊŀŦƛŎŜ ƴŜƎŀǘƛǾŜ ŀǳ ŎŀǊŀŎǘŜǊƛȊŀǘ ƳŀƧƻǊƛǘŀǘŜŀ ƎǊǳǇŜƭƻǊ ŘŜ ǾŃǊǎǘŇ, în 
ǎǇŜŎƛŀƭ ƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ мф-23. În acelaǒƛ ǘƛƳǇΣ ƴǳƳŇǊǳƭ ǎǘǳŘŜƴסƛƭƻǊ ƞƴǎŎǊƛǒƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǇǊŜǳƴƛǾŜǊǎƛǘŀǊ 
ŀ ǎŎŇȊǳǘ ŀƴ ŘŜ ŀƴΦ Oƴ ŀƴǳƭ ǒcolar 2017-нлмуΣ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǇǊŜǳƴƛǾŜǊǎƛǘŀǊ ŦƛƎǳǊŀǳ ŀǇǊƻȄƛƳŀǘƛǾ 
о ƳƛƭƛƻŀƴŜ ŘŜ ǎǘǳŘŜƴסƛΣ ŎŜŜŀ ŎŜ ǊŜǇǊŜȊƛƴǘŇ ƻ ǎŎŇŘŜǊŜ ŘŜ ŀǇǊƻŀǇŜ нп ŘŜ Ƴƛƛ ŘŜ ǎǘǳŘŜƴסƛ ŎƻƳǇŀǊŀǘƛǾ Ŏǳ ŀƴǳƭ 
ǒcolar precedent6.  

15. ¢ŜƴŘƛƴסŜƭŜ ŘŜƳƻƎǊŀŦƛŎŜ ǊŜǇǊŜȊƛƴǘŇ ǳƴ ŦŀŎǘƻǊ ƳŀƧƻǊ ŎŀǊŜ ŀŦŜŎǘŜŀȊŇ ƴǳƳŇǊǳƭ ŘŜ ǎǘǳŘŜƴסƛ ƞƴǎŎǊƛǒi în 
ǎƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ OƴǎŇ ŀŎŜŀǎǘŇ ŜǾƻƭǳסƛŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇƻǇǳƭŀסƛŀ ǇŀǊǘƛŎƛǇŀƴǘŇ ƭŀ ǎƛǎǘŜƳǳƭ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀ Ŧƻǎǘ ŘŜǘŜǊƳƛƴŀǘŇ ǒƛ ŘŜ ŀƭסƛ ŦŀŎǘƻǊƛΣ ŘŜ ŜȄŜƳǇƭǳΥ ǎŎŇŘŜǊŜŀ ƎǊŀŘǳƭǳƛ ŘŜ ǇǊƻƳƻǾŀǊŜ ŀ 
ŜȄŀƳŜƴǳƭǳƛ ŘŜ ōŀŎŀƭŀǳǊŜŀǘΣ ǎƛǎǘŜƳǳƭ .ƻƭƻƎƴŀ ŎŀǊŜ ŀ ǊŜŘǳǎ ŘǳǊŀǘŀ ǎǘǳŘƛƛƭƻǊ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇΣ 
standardele de calitate impuse ǒƛ ŎŀǇŀŎƛǘŀǘŜŀ ƳŀȄƛƳŇ ŘŜ ǒŎƻƭŀǊƛȊŀǊŜ ǇŜƴǘǊǳ ƞƴǾŇסŇƳŃƴǘǳƭ ƭŀ ŘƛǎǘŀƴסŇ κ Ŏǳ 
ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇΣ ƴŜǾƻƛa ǎŀǘƛǎŦŀŎŜǊƛƛ ŎŜǊŜǊƛƛ ŘŜ ŎŀƭƛŦƛŎŇǊƛ ǎǳǇŜǊƛƻŀǊŜ ǇŜƴǘǊǳ ǳƴ ƴǳƳŇǊ ƳŀǊŜ ŘŜ ŎŜǘŇסŜƴƛ 
ŎŀǊŜ ŀŎǘƛǾŜŀȊŇ ǇŜ Ǉƛŀסŀ ƳǳƴŎƛƛ ƞƴŀƛƴǘŜ ŘŜ ŀ-ǒi începe studiile, ƴǳƳŇǊǳƭ Řƛƴ ŎŜ ƞƴ ŎŜ Ƴŀƛ ƳŀǊŜ ŘŜ  
ŀōǎƻƭǾŜƴסƛ ŘŜ ƭƛŎŜǳ ŎŀǊŜ ŀǳ ŀƭŜǎ ǎŇ ǎǘǳŘƛŜȊŜ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜΦ7  

16. ¦ƴǳƭ ŘƛƴǘǊŜ ƻōƛŜŎǘƛǾŜƭŜ ǎǘŀōƛƭƛǘŜ ǇǊƛƴ {ǘǊŀǘŜƎƛŀ 9ǳǊƻǇŀ нлнл ǾƛȊŜŀȊŇ ƳŀƧƻǊŀǊŜŀ ƭŀ пл҈ ŀ 
ǇǊƻŎŜƴǘǳƭǳƛ ŘŜ ǇŜǊǎƻŀƴŜ Řƛƴ ¦9Σ Řƛƴ ƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ол - 34 ani, care sǳƴǘ ŀōǎƻƭǾŜƴסƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
ǘŜǊסƛŀǊΦ DǳǾŜǊƴǳƭ wƻƳŃƴƛŜƛ ǎ-ŀ ŀƴƎŀƧŀǘ ǎŇ ŀǘƛƴƎŇ ǳƴ ƴƛǾŜƭ ŘŜ нсΣт҈ ǇŃƴŇ ƞƴ нлнлΦ /ƻƴŦƻǊƳ ŘŀǘŜƭƻǊ 
9ǳǊƻǎǘŀǘΣ Ǌŀǘŀ ŘŜ ŀōǎƻƭǾƛǊŜ ŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǘŜǊסƛŀǊ ƞƴ wƻƳŃƴƛŀΣ ŘŜ нпΣс҈ ƞƴ нлмуΣ ŜǎǘŜ ŎŜ Ƴŀƛ ǎŎŇȊǳǘŇ Řƛƴ 
Europa8. În ultimii ani, România a înregistrat o creǒǘŜǊŜ ŎƻƴǎǘŀƴǘŇΣ ŘŜ ƭŀ ннΣф҈ ƞƴ нлмоΣ ƭŀ нсΣо҈ ƞƴ нлмтΣ 
apropiindu-ǎŜ ŘŜ ŀǘƛƴƎŜǊŜŀ ƻōƛŜŎǘƛǾǳƭǳƛ ƴŀסƛƻƴŀƭΦ 5ƛƴ ǇŇŎŀǘŜΣ Ǌŀǘŀ ŀ ǎŎŇȊǳǘ ƭŀ нпΣс҈ ƞƴ нлмуΦ !ŎŜŀǎǘŇ 
ǎŎŇŘŜǊŜ ŜǎǘŜ ŎŀǳȊŀǘŇ ŘŜ ŘŜŎƭƛƴǳƭ ŘŜƳƻƎǊŀŦƛŎ ǒƛ ŘŜ ƳƛƎǊŀסƛŜΦ 

  

                                                        
6 wŀǇƻǊǘ ǇǊƛǾƛƴŘ ǎǘŀǊŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǇǊŜǳƴƛǾŜǊǎƛǘŀǊ Řƛƴ wƻƳŃƴƛŀ нлмт-нлмуΣ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀסƛŜƛ bŀסƛƻƴŀƭŜΦ 
7 /ƻƴǎƛƭƛǳƭ bŀסƛƻƴŀƭ ŘŜ {ǘŀǘƛǎǘƛŎŇ ǒƛ tǊƻƎƴƻȊŇ ŀ OƴǾŇסŇƳŃƴǘǳƭǳƛ {ǳǇŜǊƛƻǊΣ tǳƴŎǘ ŘŜ ǾŜŘŜǊŜ ǇǊƛǾƛƴŘ ŦǳƴŘŀƳŜƴǘŀǊŜŀ 
ŎƛŦǊŜƛ ŘŜ ǒŎƻƭŀǊƛȊŀǊŜ ǇŜƴǘǊǳ ŀƴǳƭ ǳƴƛǾŜǊǎƛǘŀǊ нлмуκнлмфΦ 
8 https://ec.europa.eu/eurostat/data/database. 

{ǘǳŘŜƴסƛ ƞƴǎŎǊƛǒƛ ƞƴ ǇǊƻƎǊŀƳŜ ŘŜ ƭƛŎŜƴסŇ{ǘǳŘŜƴסƛ ƞƴǎŎǊƛǒƛ ƞƴ ǇǊƻƎǊŀƳŜ ŘŜ ƭƛŎŜƴסŇ

https://ec.europa.eu/eurostat/data/database
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Tabelul 5 - tƻǇǳƭŀסƛŀ όƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ол-оп ŀƴƛύ ŀōǎƻƭǾŜƴǘŇ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǘŜǊסƛŀǊ όƴƛǾŜƭǳǊƛƭŜ р-8) ς 
ŜǾƻƭǳסƛŜ ǇŜƴǘǊǳ ƛƴǘŜǊǾŀƭǳƭ нллн-2007-2017 

România ƴǳƳŇǊ ŘŜ ǇŜǊǎƻŀƴŜ 

2002 2007 2017 

tƻǇǳƭŀסƛŀ ǊŜȊƛŘŜƴǘŇ όƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ол-34 ani)  1.916.6
54 

1.701.9
45 

1.303.9
65 

tƻǇǳƭŀסƛŀ όƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ол-оп ŀƴƛύ ŀōǎƻƭǾŜƴǘŇ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǘŜǊסƛŀǊ 
(nivelurile 5-8) 

174.415
,5 

236.570
,4 

342.942
,8 

Raport (procent) 9,1% 13,9% 26,3% 

{ǳǊǎŇΥ 9ǳǊƻǎǘŀǘ нлмфΦ 

 

Figura 3 - 9Ǿƻƭǳסƛŀ ǇƻǇǳƭŀסƛŜƛ όƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ол-оп ŀƴƛύ ŀōǎƻƭǾŜƴǘŇ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǘŜǊסƛŀǊ όƴƛǾŜƭǳǊƛƭŜ р-8)  

 

 

Calitatea ǒƛ ǊŜƭŜǾŀƴסŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ƞƴ wƻƳŃƴƛŀ 

17. /ǳ ǘƻŀǘŜ ŀŎŜǎǘŜŀΣ ǊŀǇƻǊǘǳƭ ŘŜ Ƴŀƛ ǎǳǎ ŜǎǘŜ ǎŜƳƴƛŦƛŎŀǘƛǾ ƴǳƳŀƛ ŘŀŎŇ ǎŜ ōŀȊŜŀȊŇ ǇŜ calitatea 
ŜŘǳŎŀסƛƻƴŀƭŇ, gradul de angajabilitate, creativitate, productivitate ǒi, în final, pe o creǒǘŜǊŜ ŜŎƻƴƻƳƛŎŇ 
ƛƴǘŜƭƛƎŜƴǘŇΣ ŘǳǊŀōƛƭŇ ǒƛ ŦŀǾƻǊŀōƛƭŇ ƛƴŎƭǳȊƛǳƴƛƛΦ Oƴ ƭƛǇǎŀ ǳƴƻǊ ƳŇǎǳǊƛ ŀŎǘƛǾŜ ŘŜ ƳƻǘƛǾŀǊŜ ŀ ǘƛƴŜǊƛƭƻǊ ƞƴ ǎŜƴǎǳƭ 
de a urma ǒi de a finaliza studiile universitare, obiectivul stabilit de România, respectiv creǒterea ponderii 
ǇƻǇǳƭŀסƛŜƛ ŀōǎƻƭǾŜƴǘŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ƞƴǊŜƎƛǎǘǊŜŀȊŇ ǳƴ ƴƛǾŜƭ ǎŎŇȊǳǘ ŘŜ ƞƴŘŜǇƭƛƴƛǊŜ ǇŜ ǘŜǊƳŜƴ 
ƳŜŘƛǳΣ ŎŜŜŀ ŎŜ ŦŀŎŜ Ŏŀ wƻƳŃƴƛŀ ǎŇ ǊŇƳŃƴŇ ƞƴ ŎƻƴǘƛƴǳŀǊŜ ƞƴ Ȋƻƴŀ ǇŜǊƛŦŜǊƛŎŇ ŀ ¦9 Řƛƴ ŀŎŜǎǘ ǇǳƴŎǘ ŘŜ 
vedere.9  

Tabelul 6 - Rata de absolvire10 ŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǘŜǊסƛŀǊ ƞƴ wƻƳŃƴƛŀ ǒƛ ƞƴ סŇǊƛƭŜ ƞƴǾŜŎƛƴŀǘŜ 

¤ŀǊŇ 2016 2017 2018 Obiectiv 
2020 

¤ŀǊŇ 2016 2017 2018 Obiectiv 
2020 

Bulgaria 33,8 32.8 33,7 36,0 România 25,6 26,3 24,6 26,7 

/Ǌƻŀסƛŀ 29,3 28,7 34,1 35,0 Serbia 29,9 31,4 32.8 : 

Grecia 42,7 43,7 44,3 32,0 Slovacia 31,5 34,3 37,7 40.0 

Ungaria 33,0 32,1 33,7 34,0 Slovenia 44,2 46,4 42,7 40.0 

                                                        
9 /ƻƴǎƛƭƛǳƭ bŀסƛƻƴŀƭ ŘŜ {ǘŀǘƛǎǘƛŎŇ ǒƛ tǊƻƎƴƻȊŇ ŀ OƴǾŇסŇƳŃƴǘǳƭǳƛ {ǳǇŜǊƛƻǊΣ tǳƴŎǘ ŘŜ ǾŜŘŜǊŜ ǇǊƛǾƛƴŘ ŦǳƴŘŀƳŜƴǘŀǊŜŀ 
ŎƛŦǊŜƛ ŘŜ ǒŎƻƭŀǊƛȊŀǊŜ ǇŜƴǘǊǳ ŀƴǳƭ ǳƴƛǾŜǊǎitar 2018/2019. 
10 [ŀ ƴƛǾŜƭ ŜǳǊƻǇŜŀƴΣ ƛƴŘƛŎŀǘƻǊǳƭ ŜǎǘŜ ŘŜŦƛƴƛǘ Ŏŀ ǇǊƻŎŜƴǘǳƭ Řƛƴ ǇƻǇǳƭŀסƛŀ Řƛƴ ƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ол-34 ani, care a 
ŦƛƴŀƭƛȊŀǘ Ŏǳ ǎǳŎŎŜǎ ǎǘǳŘƛƛƭŜ ǘŜǊסƛŀǊŜ όŘŜ ŜȄŜƳǇƭǳ ǳƴƛǾŜǊǎƛǘŀǘŜΣ ƛƴǎǘƛǘǳסƛŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǘŜƘƴƛŎ ǎǳǇŜǊƛƻǊΣ ŜǘŎΦύΦ 

tƻǇǳƭŀסƛŀ ǊŜȊƛŘŜƴǘŇΣ ол-34 ani
tƻǇǳƭŀסƛŀ όол-оп ŀƴƛύ Ŏǳ ǎǘǳŘƛƛ ƴƛǾΦ ǘŜǊסƛŀǊΣ ƴƛǾŜƭǳǊƛƭŜ о-8
Raport (%)
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¤ŀǊŇ 2016 2017 2018 Obiectiv 
2020 

¤ŀǊŇ 2016 2017 2018 Obiectiv 
2020 

Muntenegru  33,9 34,0 32,4 : Media UE 39,2 39,9 40,7 40,0 

{ǳǊǎŇΥ 9ǳǊƻǎǘŀǘΣ нлмфΦ μΥ Ґ ƛƴŘƛǎǇƻƴƛōƛƭŇΦ 

Figura 4 - wŀǘŀ ŘŜ ŀōǎƻƭǾƛǊŜ ŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǘŜǊסƛŀǊ ƞƴ wƻƳŃƴƛŀ ǒƛ סŇǊƛƭŜ ƞƴǾŜŎƛƴŀǘŜ 

 

 

18. În Raportul Comisiei Europene din 2019 11 ǎŜ ǎǳōƭƛƴƛŀȊŇ ŎŇ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ƴǳ ŜǎǘŜ 
ǎǳŦƛŎƛŜƴǘ ŀƭƛƴƛŀǘ ƭŀ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇΦ bǳƳŇǊǳƭ ŘŜ ŀōǎƻƭǾŜƴסƛ ƞƴ ǒǘƛƛƴסŜΣ ǘŜƘƴƻƭƻƎƛŜΣ ƛƴƎƛƴŜǊƛŜ ǒi 
ƳŀǘŜƳŀǘƛŎŇ ŜǎǘŜ ǎŎŇȊǳǘΣ Řƛƴ ŎŀǳȊŀ ƎǊŀŘǳƭǳƛ ǎŎŇȊǳǘ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ ƭŀ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΦ !ƴƎŀƧŀǘƻǊƛƛ 
ǊŀǇƻǊǘŜŀȊŇ ŎŇ ŀōǎƻƭǾŜƴסƛƛ ŎŀǊŜ ƛƴǘǊŇ ǇŜ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ŘƛǎǇǳƴ ŘŜ ŎƻƳǇŜǘŜƴסŜ ǇǊŜŀ ǘŜƻǊŜǘƛŎŜ ǒi ŎŇ, 
ŘŜǎŜƻǊƛΣ ƴǳ ǇƻǎŜŘŇ ŎƻƳǇŜǘŜƴסŜ ƴƻƴ-tehnice (soft) ŜǎŜƴסƛŀƭŜΣ ƛƴŎƭǳǎƛǾ ŎƻƳǇŜǘŜƴסŜ ŘŜ ǊŜȊƻƭǾŀre a 
problemelor, de ƳǳƴŎŇ ƞƴ ŜŎƘƛǇŇ ǒi de ŎƻƳǳƴƛŎŀǊŜΦ 5ƛƴ ǇŇŎŀǘŜΣ ƴǳ ŀ ŜȄƛǎǘŀǘ ƴƛŎƛƻ ǇǊŜƻŎǳǇŀǊŜ ƞƴ ǎŜƴǎǳƭ ŘŜ 
ŀ ŜǾŀƭǳŀ ǇŜǊŦƻǊƳŀƴסŀ ǎƛǎǘŜƳǳƭǳƛ ǒƛ ŘŜ ŀ ǾŀƭƛŘŀ όǎŀǳ ƛƴǾŀƭƛŘŀύ ŜŦƛŎƛŜƴסŀ ǒi eficacitatea acestuia.12  

19. 9ȄǇŀƴǎƛǳƴŜŀ ǊŀǇƛŘŇ ŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǘŜǊסƛŀǊ Řƛn România a condus la un compromis din punctul 
ŘŜ ǾŜŘŜǊŜ ŀƭ ŎŀƭƛǘŇסƛƛΣ ŎŀǊŜ ŀ ƎŜƴŜǊŀǘ ƻ ǎŀǘǳǊŀǊŜ ǊŜƭŀǘƛǾŇ ŀ ǇƛŜסŜƛ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇΦ {ǘǳŘƛƛƭŜ ǎƻŎƛƻƭƻƎƛŎŜ ŀǳ 
ŜǾƛŘŜƴסƛŀǘ ƻ ǊŜƭŀסƛŜ ƛƴŀŘŜŎǾŀǘŇ ƞƴǘǊŜ ǎŜǊǾƛŎƛƛƭŜ ƻŦŜǊƛǘŜ ŘŜ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ǒƛ ŎŜǊƛƴסŜƭŜ ŀƴƎŀƧatorilor. 
¦ƭǘƛƳƛƛ ŀƴƛ ŀǳ Ŧƻǎǘ ŎŀǊŀŎǘŜǊƛȊŀסƛ ŘŜ ƻ ŎǊŜǒtere a ǒƻƳŀƧǳƭǳƛ ƞƴ ǊŃƴŘǳƭ ǇƻǇǳƭŀסƛŜƛ Ŏǳ ŎŜƭ Ƴŀƛ ƞƴŀƭǘ ƴƛǾŜƭ ŘŜ 
studii ǒƛ ƞƴ ǊŃƴŘǳƭ ǇƻǇǳƭŀסƛŜƛ ǘƛƴŜǊŜΦ13  

20. Capacitatea de cercetare ǒƛ ƛƴƻǾŀǊŜ ŀ ŜŎƻƴƻƳƛŜƛ ŀǊ ǇǳǘŜŀ Ŧƛ ƞƳōǳƴŇǘŇסƛǘŇ ǇǊƛƴ ǎǇƻǊƛǊŜŀ ŎƻƻǇŜǊŇǊƛƛ 
dintre comunitatea ǒǘƛƛƴסƛŦƛŎŇ ǒƛ ƳŜŘƛǳƭ ŘŜ ŀŦŀŎŜǊƛΦ LL{ ƴǳ ŘƛǎǇǳƴ ŘŜ ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŇ ŀǎƛƎǳǊŜ 
ƛƴǘŜƎǊŀǊŜŀ ǎƛǎǘŜƳŀǘƛŎŇ ŀ ƴŜǾƻƛƭƻǊ economiei ƞƴ ǇǊƻǇǊƛƛƭŜ ǇǊƻƎǊŀƳŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǒi cercetare. În ciuda 
fondurilor UE alocate în acest sens, birourile de transfer de cunoǒǘƛƴסŜ ƴǳ ǎǳƴǘ ƞƴŎŇ ǇŜ ŘŜǇƭƛƴ 
ƻǇŜǊŀסƛƻƴŀƭŜΦ {ŎŇŘŜǊŜŀ ŎƻƴǘƛƴǳŇ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŀōǎƻƭǾŜƴסƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǘŜǊסƛŀǊ ƞƴ ǒǘƛƛƴסŜΣ ǘŜƘƴƻƭƻƎƛŜΣ 
inginerie ǒƛ ƳŀǘŜƳŀǘƛŎŇ ƞƳǇƛŜŘƛŎŇ ǒi mai mult transferul de cunoǒǘƛƴסŜΦ wƻƳŃƴƛŀ ǎŜ ŎƻƴŦǊǳƴǘŇ ǒi cu o 
ƳƛƎǊŀסƛŜ ǎŜƳƴƛŦƛŎŀǘƛǾŇ ŀ ǇŜǊǎƻŀƴŜƭƻǊ ŎŀƭƛŦƛŎŀǘŜΣ ŀǾŃƴŘ ǳƴŀ ŘƛƴǘǊŜ ŎŜƭŜ Ƴŀƛ ŜȄǘƛƴǎŜ ŘƛŀǎǇƻǊŜ ǒǘƛƛƴסƛŦƛŎŜ ƭŀ 
ƴƛǾŜƭǳƭ סŇǊƛƭƻǊ ¦9Φ {ǳƴǘ ƴŜŎŜǎŀǊŜ ƛƴǾŜǎǘƛסƛƛ ǎǳǇƭƛƳŜƴǘŀǊŜ ŎŀǊŜ ǎŇ ǎǇǊƛƧƛƴŜ ŎƻƻǇŜǊŀǊŜŀ ŘƛƴǘǊŜ ŎƻƳǳƴƛǘŀǘŜŀ 
ǒǘƛƛƴסƛŦƛŎŇ ǒi mediul de afaceri, dar ǒi formarea dŜ ŎƻƳǇŜǘŜƴסŜΦ  

21. Având în vedere declinul demografic ǒƛ ŦŜƴƻƳŜƴǳƭ ŘŜ ƞƳōŇǘǊŃƴƛǊŜ ŀ ǇƻǇǳƭŀסƛŜƛΣ ŘŀǊ ǒƛ ƳƛƎǊŀסƛŀ 
ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ŎŇǘǊŜ ŀƭǘŜ סŇǊƛ ŜǳǊƻǇŜƴŜΣ wƻƳŃƴƛŀ ŀǊŜ ƴŜǾƻƛŜ ŘŜ ŀǎƛƎǳǊŀǊŜŀ ǳƴǳƛ ŜŎƘƛƭƛōǊǳ 
ƞƴǘǊŜ ǇƻƭƛǘƛŎŀ ŜŘǳŎŀסƛƻƴŀƭŇ ǒi reformele ŘŜ ǇŜ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇΣ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ǎŜ ƞƴŘǊŜǇǘŀ ŎŇǘǊŜ 
dimensiunile de echitate, calitate ǒƛ ǊŜƭŜǾŀƴסŇΦ Oƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ h/59Σ wƻƳŃƴƛŀ ŜǎǘŜ ŀ ȊŜŎŜŀ סŀǊŇ 
ǇǊƛƴŎƛǇŀƭŇ de origine din punctul de vedere al fluxurilor migratorii din G20. Din punctul de vedere al 

                                                        
11 wŀǇƻǊǘ ŘŜ נŀǊŇ ǇŜƴǘǊǳ wƻƳŃƴƛŀ нлмфΣ ƛƴŎƭǳǎƛǾ ǳƴ ōƛƭŀƴס ŀǇǊƻŦǳƴŘŀǘ ǊŜŦŜǊƛǘƻǊ ƭŀ ǇǊŜǾŜƴƛǊŜŀ ǒƛ ŎƻǊŜŎǘŀǊŜŀ 
ŘŜȊŜŎƘƛōǊŜƭƻǊ ƳŀŎǊƻŜŎƻƴƻƳƛŎŜΣ .ǊǳȄŜƭƭŜǎΣ нт ŦŜōΦ нлмф {²5 όнлмфύ млннΣ ǾŜǊǎƛǳƴŜ ŦƛƴŀƭŇΦ  
12 Curtea de Conturi a României - wŀǇƻǊǘ ŘŜ ŀǳŘƛǘ ŀƭ ǇŜǊŦƻǊƳŀƴסŜƛ - Analiza fuƴŘŀƳŜƴǘŇǊƛƛ ǒƛ ŜǾƻƭǳסƛŜƛ ǎƛǘǳŀסƛŜƛ 
ƻōƛŜŎǘƛǾǳƭǳƛ ǇǊƛǾƛƴŘ ŎǊŜǒǘŜǊŜŀ ǇǊƻŎŜƴǘǳƭǳƛ ŀōǎƻƭǾŜƴסƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǇǊŜǾŜŘŜǊƛƭŜ 
Strategiei Europa 2020 
13 wŀǇƻǊǘ ǇǊƛǾƛƴŘ ǎǘŀǊŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ƞƴ wƻƳŃƴƛŀ нлмсΣ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀסƛŜƛ bŀסƛƻƴŀƭŜΦ  
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ƛƳƛƎǊŀסƛŜƛ ǇŜǊǎƻŀƴŜƭƻǊ ƞƴŀƭǘ ŎŀƭƛŦƛŎŀǘŜΣ wƻƳŃƴƛŀ ŀ ƞƴǊŜƎƛǎǘǊŀǘ ŎŜŀ Ƴŀƛ ƳŀǊŜ ŎǊŜǒtere în primul deceniu al 
acestui secol (aproximativ 492.000 persoane în perioada 2010ς11).14   

22. bǳƳŇǊǳƭ ǎǘǳŘŜƴסƛƭƻǊ ǊƻƳŃƴƛ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜ ŀ ŎǊŜǎŎǳǘ ŘŜ ǇŜǎǘŜ ŘƻǳŇ ƻǊƛ într-ƻ ǇŜǊƛƻŀŘŇ ŘŜ мс ŀƴƛΣ 
ŘŜ ƭŀ ŀǇǊƻŀǇŜ мнΣр Ƴƛƛ ƞƴ нлллΣ ƭŀ ŀǇǊƻŀǇŜ ооΣп Ƴƛƛ ƞƴ нлмсΦ tǊƛƴŎƛǇŀƭŜƭŜ ƳƻǘƛǾŜ ƛƴǾƻŎŀǘŜ ŘŜ ǎǘǳŘŜƴסƛƛ 
ǊƻƳŃƴƛ ǇŜƴǘǊǳ ŜŦŜŎǘǳŀǊŜŀ ǎǘǳŘƛƛƭƻǊ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜ ǎǳƴǘ ŀǘǊŀŎǘƛǾƛǘŀǘŜŀ ƻŦŜǊǘŜƛ ŜŘǳŎŀסƛƻƴŀƭŜ ǒƛ ǎǘŇǇŃƴƛǊŜŀ 
ǳƴŜƛ ƭƛƳōƛ ǎǘǊŇƛƴŜΦ tǊƛƴǘǊŜ ŎŜƛ Ƴŀƛ ƛƳǇƻǊǘŀƴסƛ ŦŀŎǘƻǊƛ ŎŀǊŜ ƛ-ŀǊ ƳƻǘƛǾŀ ǇŜ ǎǘǳŘŜƴסƛ ǎŇ ǎŜ ǊŜƞƴǘƻŀǊŎŇ ǒƛ ǎŇ 
ƳǳƴŎŜŀǎŎŇ ƞƴ wƻƳŃƴƛŀ ǎŜ ǊŜƎŇǎŜǎŎ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘŀƎƛƛ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇΣ ƻǇƻǊǘǳƴƛǘŇסƛƭŜ ŘŜ 
angajare ǒƛ ŀǇǊƻǇƛŜǊŜŀ ŘŜ ŦŀƳƛƭƛŜΦ !ǘǳƴŎƛ ŎŃƴŘ ŀǳ Ŧƻǎǘ ƞƴǘǊŜōŀסƛ ŘŀŎŇ ǇǊŜŦŜǊŇ ǳƴ ƭƻŎ ŘŜ ƳǳƴŎŇ ǎŀǳ ǳƴ 
ǎǘŀƎƛǳ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ƞƴ wƻƳŃƴƛŀ ǎŀǳ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜΣ majoritatea ǊŜǎǇƻƴŘŜƴסƛlor au indicat ŎŇ 
ǇǊŜŦŜǊŇ ƻǇƻǊǘǳƴƛǘŇסƛƭŜ ŘƛǎǇƻƴƛōƛƭŜ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜΦ 5Ŝ ŀƛŎƛ ƴŜǾƻƛŀ ŘŜ ŀ ƛƴǎǘƛǘǳƛ ǎǘƛƳǳƭŜƴǘŜƭŜ ǇŜ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ 
ƳǳƴŎŇΣ ǇǊƛƴ ŎŀǊŜ ǎŇ ǎŜ ǎǘƛƳǳƭŜȊŜ ƞƴǾŇסŀǊŜŀ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜסƛƛΦ15 DǊŀŘǳƭ ŘŜ ǎŀǘƛǎŦŀŎסƛŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ 
ǊƻƳŃƴƛ ŀ Ŧƻǎǘ ŎŜƭ Ƴŀƛ ǎŎŇȊǳǘ Řƛƴ 9ǳǊƻǇŀ ƞƴ ǇŜǊƛƻŀŘŀ нлмс - нлмтΣ ƞƴǘǊǳŎŃǘ ƴǳƳŀƛ оф҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴסƛ ŀǳ 
ŘŜŎƭŀǊŀǘ ŎŇ ǎǳƴǘ ǎŀǘƛǎŦŇŎǳסƛ ǎŀǳ ŦƻŀǊǘŜ ǎŀǘƛǎŦŇŎǳסƛ ŘŜ Ŏŀƭƛǘŀtea actului didactic16. 

23. tŜƴǘǊǳ ŀ ǊŇǎǇǳƴŘŜ ŀŎŜǎǘƻǊ ǇǊƻǾƻŎŇǊƛ ǎŜ ƛƳǇǳƴŜ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǳƴƻǊ ƳŇǎǳǊƛ ŎŀǊŜ ǎŇ ǾƛȊŜȊŜ 
ŎŀƭƛǘŀǘŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ǒƛ ƎǊŀŘǳƭ ŘŜ ǇŀǊǘƛŎƛǇŀǊŜ ƭŀ ŀŎŜǎǘ ǎƛǎǘŜƳ ŘŜ ƞƴǾŇסŇƳŃƴǘΣ ǎƛƳƛƭŀǊŜ 
ƳŇǎǳǊƛƭƻǊ ŘŜƧŀ ǇǊƻƳƻǾŀǘŜ ǇǊƛƴ {ǘǊŀǘŜƎƛŀ ǇŜƴǘǊǳ ƞƴǾŇסŇƳŃƴǘǳƭ ǘŜǊסƛŀǊ нлмр-2020. În acelaǒi timp, 
ŜȄŎŜƭŜƴסŀ ƞƴ ǎŜŎǘƻǊǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛ ŎŜǊŎŜǘŀǊŜ ŘŜǇƛƴŘŜ ƞƴ ŦƻŀǊǘŜ ƳŀǊŜ ƳŇǎǳǊŇ ŘŜ ŀǎƛƎǳǊŀǊŜŀ 
ŎŀƭƛǘŇסƛƛ ƞƴ ŎŀŘǊǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƭƻǊ ǒi ǒcolilor doctorale.17 

Tabelul 7 - OƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ în cifre (2018) 

±ŀǊƛŀōƛƭŇ Date 

Lƴǎǘƛǘǳסƛƛ фо ŘŜ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŘƛƴǘǊŜ ŎŀǊŜ рр LL{ ǇǳōƭƛŎŜ ǒi 38 IIS 
ǇǊƛǾŀǘŜΤ рлу ŦŀŎǳƭǘŇסƛΣ ŘƛƴǘǊŜ ŎŀǊŜ отн ŦŀŎǳƭǘŇסƛ ǇǳōƭƛŎŜ ǒƛ мос ŦŀŎǳƭǘŇסƛ 
ǇǊƛǾŀǘŜ όŀŎǊŜŘƛǘŀǘŜ ǎŀǳ ŀǳǘƻǊƛȊŀǘŜ ǎŇ ŦǳƴŎסƛƻƴŜȊŜ ǘŜƳǇƻǊŀǊύ.  
{ŜǊǾƛŎƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǇǳōƭƛŎ ǎǳƴǘ ƻŦŜǊƛǘŜ ƞƴ рф҈ ŘƛƴǘǊŜ LL{ ǒi în 73% din 
ƴǳƳŇǊǳƭ ǘƻǘŀƭ ŘŜ ŦŀŎǳƭǘŇסƛΦ 

Elevi !ǇǊƻȄƛƳŀǘƛǾ ронΦллл ŘŜ ǎǘǳŘŜƴסƛΣ ŘƛƴǘǊŜ ŎŀǊŜ ср҈ ƞƴǎŎǊƛǒi în programe de 
ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇΣ ом҈ ƞƴ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀre de 
masterat ǒi 4% în programe de studii universitare de doctorat; 
рп҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴסƛ ǎǳƴǘ ǇŜǊǎƻŀƴŜ ŘŜ ǎŜȄ ŦŜƳƛƴƛƴΤ 
фн҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴסƛ ǎǳƴǘ ƞƴǎŎǊƛǒƛ ƭŀ ȊƛΣ ƛŀǊ у҈ ƭŀ ǇǊƻƎǊŀƳ ǊŜŘǳǎ όŦǊŜŎǾŜƴסŇ 
ǊŜŘǳǎŇύΤ 
ут҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴסƛ ǎǳƴǘ ƞƴǎŎǊƛǒi în IIS publice. 

Domenii de studiu  /Ŝŀ Ƴŀƛ ƳŀǊŜ ǇƻƴŘŜǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊΣ нп҈Σ ǎǘǳŘƛŀȊŇ ŀŘƳƛƴƛǎǘǊŀǊŜŀ 
afacerilor ǒi drept;  
tŜ ƭƻŎǳƭ ŘƻƛΣ Ŏǳ ƻ ǇƻƴŘŜǊŜ ŘŜ нн҈Σ ǎŜ ǊŜƎŇǎŜǎŎ ǎǘǳŘŜƴסƛƛ ŎŀǊŜ ǎǘǳŘƛŀȊŇ ƞƴ 
ŘƻƳŜƴƛƛ ǇǊŜŎǳƳ ƛƴƎƛƴŜǊƛŜΣ ƛƴŘǳǎǘǊƛŀ ǇǊŜƭǳŎǊŇǘƻŀǊŜ ǒƛ ŎƻƴǎǘǊǳŎסƛƛΦ 

Personalul didactic universitar Aproximativ 26.600 cadre didactice, dintre care 51% de sex feminin; 
Oƴ ǇǊƻǇƻǊסƛŜ ŘŜ уф҈Σ ǇŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ǳƴƛǾŜǊǎƛǘŀǊ ǇǊŜŘŇ ƞƴ ƛƴǎǘƛǘǳסƛƛ 
publice; 
Oƴ ǇǊƻǇƻǊסƛŜ ŘŜ фу҈Σ ǇŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ǳƴƛǾŜǊǎƛǘŀǊ ŜǎǘŜ ŀƴƎŀƧŀǘ Ŏǳ 
ƴƻǊƳŇ ƞƴǘǊŜŀƎŇΤ 
сс҈ Řƛƴ ŎŀŘǊŜƭŜ ŘƛŘŀŎǘƛŎŜ ǳƴƛǾŜǊǎƛǘŀǊ ǎŜ ƞƴŎŀŘǊŜŀȊŇ ƞƴ ƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ор 
- рп ŀƴƛΣ мо҈ ƞƴ ƎǊǳǇŀ ŘŜ ǾŃǊǎǘŇ ǎǳō ор ŘŜ ŀƴƛ ǒi 21% peste 55 de ani. 

{ǳǊǎŇΥ 9ǳǊƻǎǘŀǘΣ нлмфΦ 

  

                                                        
14 România - 5ƛŀƎƴƻǎǘƛŎ {ƛǎǘŜƳŀǘƛŎ ŘŜ נŀǊŇΣ LbChwa!w9 D9b9w![(Σ aƛƎǊŀסƛŜΣ .ŀƴŎŀ aƻƴŘƛŀƭŇΣ нлмуΦ 
15 Idem. 
16 {Ǉŀסƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ό9I9!ύ ƞƴ нлмуΥ wŀǇƻǊǘ ǇǊƛǾƛƴŘ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ .ƻƭƻƎƴŀ 
17 România - Diagnostic SistematƛŎ ŘŜ נŀǊŇΣ LbChwa!w9 D9b9w![(Σ OƴǾŇסŇƳŃƴǘΣ .ŀƴŎŀ aƻƴŘƛŀƭŇΣ нлмуΦ 
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мΦоΦ !ǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ wƻƳŃƴƛŀ ƞƴ ǇǊŜȊŜƴǘ 
{ƛǎǘŜƳǳƭ ƴŀסƛƻƴŀƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ  
24. !w!/L{ ŜǎǘŜ ƻ ƛƴǎǘƛǘǳסƛŜ ǇǳōƭƛŎŇ ŀǳǘƻƴƻƳŇ ŘŜ ƛƴǘŜǊŜǎ ƴŀסƛƻƴŀƭΣ Ŏǳ ǇŜǊǎƻƴŀƭƛǘŀǘŜ ƧǳǊƛŘƛŎŇ ǒi 
ŀǳǘƻƴƻƳƛŜ ŦƛƴŀƴŎƛŀǊŇΦ CƛƴŀƴסŀǊŜŀ ǇǊƻǾƛƴŜ Řƛƴ ǘŀǊƛŦŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ŀŎƘƛǘŀǘŜ ŘŜ LL{ ǒi din proiecte (proiecte 
europene ǒi româneǒǘƛ ŦƛƴŀƴסŀǘŜ Řƛƴ ŦƻƴŘǳǊƛ ŜǳǊƻǇŜƴŜύΦ LƴŘŜǇŜƴŘŜƴסŀ ƛƴǎǘƛǘǳסƛŜƛ ŜǎǘŜ ǎǘŀǘǳǘŀǊŇΦ 
LƴŘŜǇŜƴŘŜƴסŀ ƻǇŜǊŀסƛƻƴŀƭŇ ŀ ƛƴǎǘƛǘǳסƛŜƛ ŦŀסŇ ŘŜ LL{ ǒƛ ŘŜ DǳǾŜǊƴǳƭ wƻƳŃƴƛŜƛ ŜǎǘŜ ƎŀǊŀƴǘŀǘŇ ǇǊƛƴ 
documente oficiale.  

25. DǳǾŜǊƴǳƭΣ ƞƴ ƳƻŘ ŘŜƻǎŜōƛǘ a9bΣ ƴǳ ŜȄŜǊŎƛǘŇ ƴƛŎƛǳƴ ŦŜƭ ŘŜ ƛƴŦƭǳŜƴסŇ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ŘƛǊŜŎǘŇ ŀsupra 
ŘŜŎƛȊƛƛƭƻǊ ƭǳŀǘŜ ŘŜ !w!/L{ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ ŀōƻǊŘŀǊŜŀ ǳǘƛƭƛȊŀǘŇΣ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΣ 
ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǎŀǳ ŜƭŀōƻǊŀǊŜŀ ƳŜǘƻŘƻƭƻƎƛƛƭƻǊΦ a9b ƛŀ ŘŜŎƛȊƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎǊŜŘƛǘŀǊŜ 
numai pe baza avizului ARACIS. Cu toate acestea, MEN nu poate modifica în mod unilateral niciuna dintre 
metodologiile propuse.  

26. !w!/L{ ŜǎǘŜ ƳŜƳōǊǳ Ŏǳ ŘǊŜǇǘǳǊƛ ŘŜǇƭƛƴŜ ŀƭ !ǎƻŎƛŀסƛŜƛ 9ǳǊƻǇŜƴŜ ǇŜƴǘǊǳ !ǎƛƎǳǊŀǊŜŀ /ŀƭƛǘŇסƛƛ ƞƴ 
OƴǾŇסŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ ό9bv!ύΣ ŀƭ wŜƎƛǎǘǊǳƭǳƛ 9ǳǊƻǇŜŀƴ ǇŜƴǘǊǳ !ǎƛƎǳǊŀǊŜŀ /ŀƭƛǘŇסƛƛ ƞƴ OƴǾŇסŇƳŃƴǘǳƭ 
{ǳǇŜǊƛƻǊ ό9v!wύΣ ŀƭ wŜסŜƭŜƛ !ƎŜƴסƛƛƭƻǊ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ ƞƴ OƴǾŇסŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ Řƛƴ 9ǳǊƻǇŀ 
/ŜƴǘǊŀƭŇ ǒƛ ŘŜ 9ǎǘ ό/99bv!ύΣ ŀƭ wŜסŜƭŜƛ LƴǘŜǊƴŀסƛƻƴŀƭŜ ǇŜƴǘǊǳ !ƎŜƴסƛƛƭŜ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ ƞƴ 
OƴǾŇסŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ όLbv!!I9) ǒƛ ŀƭ wŜסŜƭŜƛ 9ǳǊƻǇŜƴŜ ǇŜƴǘǊǳ !ŎǊŜŘƛǘŀǊŜŀ OƴǾŇסŇƳŃƴǘǳƭǳƛ ƞƴ LƴƎƛƴŜǊƛŜ 
(ENAEE).  ARACIS ǒi-ŀ ǊŜƞƴƴƻƛǘ ŀǇŀǊǘŜƴŜƴסŀ ƭŀ ENQA ǇŜƴǘǊǳ ŀ Řƻǳŀ ƻŀǊŇ ƞƴ нлмуΣ ŀŦƛƭƛŜǊŜŀ ŦƛƛƴŘ ǾŀƭŀōƛƭŇ 
ǇŃƴŇ ƞƴ нлноΦ 

27. !w!/L{ ŜǎǘŜ ŎƻƴŘǳǎŇ ŘŜ ǳƴ Consiliu format din 21 de membri - 17 prƻŦŜǎƻǊƛ Řƛƴ ƞƴǾŇסŇƳŃƴǘǳƭ 
ǎǳǇŜǊƛƻǊΣ Řƻƛ ǊŜǇǊŜȊŜƴǘŀƴסƛ ŀƛ ǎǘǳŘŜƴסƛƭƻǊΣ ǳƴ ǊŜǇǊŜȊŜƴǘŀƴǘ ŀƭ ŀƴƎŀƧŀǘƻǊƛƭƻǊ ǒƛ ƻ ǇŜǊǎƻŀƴŇ ŎŀǊŜ ǊŜǇǊŜȊƛƴǘŇ 
ǎƛƴŘƛŎŀǘŜƭŜ Řƛƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΦ tŜǊǎƻŀƴŜƭŜ ŎŀǊŜ ŘŜסƛƴ ǇƻǎǘǳǊƛ ƻŦƛŎƛŀƭŜ ƞƴ ŎŀŘǊǳƭ ŀŘƳƛƴƛǎǘǊŀסƛŜƛ 
ǇǊŜȊƛŘŜƴסƛŀƭŜΣ DǳǾŜǊƴului, Parlamentului sau un post de Rector în cadrul unei IIS nu pot avea calitatea de 
ƳŜƳōǊǳ ƞƴ /ƻƴǎƛƭƛǳƭ !w!/L{ ŀǘŃǘŀ ǘƛƳǇ ŎŃǘ ƞƴŘŜǇƭƛƴŜǎŎ ǊƻƭǳǊƛƭŜ Ƴŀƛ ǎǳǎ ƳŜƴסƛƻƴŀǘŜΦ !ŎŜŀǎǘŇ ǊŜǎǘǊƛŎסƛŜ ŜǎǘŜ 
ƳŜƴƛǘŇ ǎŇ ŀǎƛƎǳǊŜ ƛƴŘŜǇŜƴŘŜƴסŀ ǒƛ ǘǊŀƴǎǇŀǊŜƴסŀ ŀƎŜƴסƛŜƛΦ Oƴ Ŏƻƴformitate cu cel mai recent raport al 
ENQA, reprezentarea în cadrul Consiliului s-ŀ ƞƳōǳƴŇǘŇסƛǘ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ŘƛǎŎƛǇƭƛƴŜƭƻǊ ǒi al 
echilibrului de gen în rândul membrilor.  

28. /ƛƴŎƛ ŘƛƴǘǊŜ ƳŜƳōǊƛƛ /ƻƴǎƛƭƛǳƭǳƛ !w!/L{ ŦƻǊƳŜŀȊŇ Biroul Executiv al Consiliului, acest birou fiind 
ǊŜǎǇƻƴǎŀōƛƭ ŘŜ ƎŜǎǘƛƻƴŀǊŜŀ ŎƻǘƛŘƛŀƴŇ ŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ !ƎŜƴסƛŜƛΦ 5ƻƛ ŘƛƴǘǊŜ ŎŜƛ ŎƛƴŎƛ ƳŜƳōǊƛ ŀƛ .ƛǊƻǳƭǳƛ 
Executiv, ǒi anume Preǒedintele ǒi Vicepreǒedintele Consiliului, sunt aleǒƛ ŘŜ ƻƳƻƭƻƎƛƛ ƭƻǊ ǇǊƛƴ ǇǊƻŎŜŘǳǊŇ 
ŘŜ Ǿƻǘ ŎƻƴŦƛŘŜƴסƛŀƭκǎŜŎǊŜǘΦ /Ŝƛƭŀƭסƛ ǘǊŜƛ ƳŜƳōǊƛ ŀƛ .ƛǊƻǳƭǳƛ 9ȄŜŎǳǘƛǾ ǎǳƴǘ ŘŜǎŜƳƴŀסƛ ŘŜ tǊŜǒedinte: doi 
Directori de Departament - Departamentul de Acreditare ǒƛ 5ŜǇŀǊǘŀƳŜƴǘǳƭ ŘŜ 9ǾŀƭǳŀǊŜ 9ȄǘŜǊƴŇ ŀ /ŀƭƛǘŇסƛƛ 
- ǒi un Secretar General. Personalul tehnic ǒi auxiliar cuprinde 46 ŘŜ ǇŜǊǎƻŀƴŜ ǎŜƭŜŎǘŀǘŜ ǇǊƛƴ ǇǊƻŎŜŘǳǊŇ 
ŎƻƳǇŜǘƛǘƛǾŇΦ 

29. !w!/L{ ŦǳƴŎסƛƻƴŜŀȊŇ Ŏǳ ŘƻǳŇ ŎƻƳƛǎƛƛ ǇǊƛƴŎƛǇŀƭŜ - Departamentul de Acreditare ǒi Departamentul 

ŘŜ 9ǾŀƭǳŀǊŜ 9ȄǘŜǊƴŇ ŀ /ŀƭƛǘŇסƛƛ ǒi dispune de 15 αComisii permanente de specialitateέΣ ŎŀǊŜ ƻŦŜǊŇ 

ŎƻƴǎǳƭǘŀƴסŇ Ŏǳ privire la chestiuni academice pentru discipline precum ǒǘƛƛƴסŜƭŜ ŜȄŀŎǘŜ ǒi ale naturii, 

ǒǘƛƛƴסŜ ǎƻŎƛŀƭŜ ǒi politice, ǒǘƛƛƴסŜ ŜŎƻƴƻƳƛŎŜΣ ŘƻƳŜƴƛƛ ǘŜƘƴƛŎŜ ǒi altele.   

tǊƛƴŎƛǇŀƭŜƭŜ ǘǊŜƛ ŀŎǘƛǾƛǘŇסƛ ŎŀǊŜ ŦŀŎ ƻōƛŜŎǘǳƭ ŀŎǘƛǾƛǘŇסƛƭƻǊ !w!/L{ 
  
30. !w!/L{ ŘŜǎŦŇǒƻŀǊŇ ǘǊŜƛ ŀŎǘƛǾƛǘŇסƛ ǇǊƛƴŎƛǇŀƭŜΣ ŘǳǇŇ ŎǳƳ ǳǊƳŜŀȊŇΥ  

1. ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ κ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ όǊŜǎǇƻƴǎŀōƛƭŇ ǇŜƴǘǊǳ ŀǳǘƻǊƛȊŀǊŜŀ 
ǇǊƻǾƛȊƻǊƛŜ ŀ ƴƻƛƭƻǊ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛΣ ŀƴŀƭƛȊŀ ŀǳǘƻŜǾŀƭǳŇǊƛƛΣ ŦƻǊƳǳƭŀǊŜŀ ǇǊƻŎŜŘǳǊƛƭƻǊ ŘŜ 
monitorizare ǒƛ ŜŦŜŎǘǳŀǊŜŀ ŜǾŀƭǳŇrii externe),  

2. ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ κŀŎǊŜŘƛǘŀǊŜŀ ƛƴǎǘƛǘǳץƛƻƴŀƭŇ όŜǾŀƭǳŀǊŜŀ ƛƴƛסƛŀƭŇ ŀ ŀŘŜŎǾŇǊƛƛ ƴƻƛƭƻǊ LL{ ǒi revizuirea 
ǇŜǊƛƻŘƛŎŇ ŀ ǎƛǘǳŀסƛŜƛ ŀŎǊŜŘƛǘŇǊƛƛύ ǒi  

3. evaluarea domeniilor de studii pentru programele de master.18   
 

                                                        
18 Raport de Activitate ARACIS, 2015 - http://www.aracis.ro/en/publications/aracis-publications/   

http://www.aracis.ro/en/publications/aracis-publications/
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31. În conformitate cu Legea nr. 87/2006, în România, acreditarea ŜǎǘŜ ƻ ǇǊƻŎŜŘǳǊŇ ƧǳǊƛŘƛŎŇ ŎŀǊŜ ǎŜ 
ŘŜǎŦŇǒƻŀǊŇ ǇŜ ǇŀǊŎǳǊǎǳƭ ŀ ŘƻǳŇ ŜǘŀǇŜ ŜǎŜƴסƛŀƭŜΥ ŀǳǘƻǊƛȊŀǊŜŀ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ǒi acreditarea. În 
ŎŀȊǳƭ ƞƴ ŎŀǊŜ ǳƴ ŦǳǊƴƛȊƻǊ ŘŜ ǎŜǊǾƛŎƛƛ ŜŘǳŎŀסƛƻƴŀƭŜ ŘƻǊŜǒǘŜ ǎŇ ƞƴŦƛƛƴסŜȊŜ ƻ ƴƻǳŇ LL{ ǎŀǳ ǳƴ nou program de 
ǎǘǳŘƛƛ ŎƻǊŜǎǇǳƴȊŇǘƻǊ ǳƴŜƛ ŎŀƭƛŦƛŎŇǊƛ ǎǇŜŎƛŦƛŎŜΣ ǊŜǎǇŜŎǘƛǾǳƭ ŦǳǊƴƛȊƻǊ ŘŜ ǎŜǊǾƛŎƛƛ ŜŘǳŎŀסƛƻƴŀƭŜ ŀǊŜ ƻōƭƛƎŀסƛŀ ŘŜ 
a parcurge un proces de ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΦ !ŎŜǎǘ ǇǊƻŎŜǎ ǇŜǊƳƛǘŜ ŀǳǘƻǊƛȊŀǊŜŀ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ǒi 
ulterior acreditarea, dupŇ ŎŜ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŜǎǘŜ ƛƳǇƭŜƳŜƴǘŀǘ Ŏǳ ǎǳŎŎŜǎ ŎŃסƛǾŀ ŀƴƛ ƭŀ ǊŃƴŘΦ 5Ŝ 
ŜȄŜƳǇƭǳΣ ǇŜƴǘǊǳ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇΣ ƛƴǘŜǊǾŀƭǳƭ ŘƛƴǘǊŜ ŀōǎƻƭǾƛǊŜŀ 
ǇǊƛƳŜƛ ǇǊƻƳƻסƛƛ ŘŜ ǎǘǳŘŜƴסƛ ǒi solicitarea de acreditare a programului de stuŘƛƛ ƴǳ Ǿŀ ŘŜǇŇǒi doi ani; în 
ǘƛƳǇ ŎŜ ŀŎǊŜŘƛǘŀǊŜŀ LL{ ǎŜ ǇƻŀǘŜ ǊŜŀƭƛȊŀ ŘǳǇŇ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΦ  

32. În perioada 2014 - нлмтΣ !w!/L{ ŀ ŜŦŜŎǘǳŀǘ ŀǇǊƻŀǇŜ нΦплл ŘŜ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ŘŜ ŎŀƭƛǘŀǘŜΣ 
precum ǒƛ тл ŜǾŀƭǳŇǊƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΦ19 În perioada 2012 - нлмп ŀǳ Ŧƻǎǘ ŜǾŀƭǳŀǘŜ тл ŘŜ ƛƴǎǘƛǘǳסƛƛΣ ǇǊƛƴ 
ŜǾŀƭǳŇǊƛ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŜŦŜŎǘǳŀǘŜ ŘŜ tǊƻƎǊŀƳǳƭ ŘŜ 9ǾŀƭǳŀǊŜ LƴǎǘƛǘǳסƛƻƴŀƭŇ όL9tύΣ ƻ ŀƎŜƴסƛŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ 
ŎŀƭƛǘŇסƛƛ ƛƴŎƭǳǎŇ ƞƴ wŜƎƛǎǘǊǳƭ ŜǳǊƻǇŜŀƴ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ό9v!wύ ǒi de 
ŦǳǊƴƛȊƻǊǳƭ ŘŜ ǎŜǊǾƛŎƛƛ ƛƴŘŜǇŜƴŘŜƴǘŜ ǇŜƴǘǊǳ ƳŜƳōǊƛƛ !ǎƻŎƛŀסƛŜƛ ¦ƴƛǾŜǊǎƛǘŇסƛƭƻǊ 9ǳǊƻǇŜƴŜ ό9¦!ύ20. În primul 
ǊŃƴŘΣ ǇǊƛƴŎƛǇŀƭŜƭŜ ŎƻƴǎǘŀǘŇǊƛ ŘŜǎǇǊƛƴǎŜ ƞƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƛ ŜǾƛŘŜƴסƛŀȊŇ ŎŇ ŀǳǘƻƴƻƳƛŀ ǊŜŘǳǎŇΣ ƳƻŘƛŦƛŎŇǊƛƭŜ 
legislative constante ǒi incertitudinile de ƻǊŘƛƴ ŦƛƴŀƴŎƛŀǊ ƭƛƳƛǘŜŀȊŇ ŎŀǇŀŎƛǘŀǘŜŀ ǎǘǊŀǘŜƎƛŎŇ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎ 
ŀƭŜ ƛƴǎǘƛǘǳסƛƛƭƻǊ ǾƛȊŀǘŜΦ Oƴ ŀƭ ŘƻƛƭŜŀ ǊŃƴŘΣ ǇǊƻŎŜǎǳƭ ƴŀסƛƻƴŀƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǒi cadrul de reglementare 
ŎƻƳǇƭƛŎŀǘ ƛƴƘƛōŇ ǇǊƻŎŜǎǳƭ ŘŜ ƛƴƻǾŀǊŜ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳסƛƻƴŀƭΣ ŘŀǊ ǒi diversitatea în cadrul sectorului. În al 
treilea rând, SIS din România este fragmentat din cauza unor motive precum: gradul redus de cooperare 
ƛƴǎǘƛǘǳסƛƻƴŀƭŇΣ ŎŀǊŀŎǘŜǊǳƭ ŦƭǳŎǘǳŀƴǘ ŀƭ ǎǳǎǘŜƴŀōƛƭƛǘŇסƛƛ ǒƛ ŎŀƭƛǘŇסƛƛ ƛƴǎǘƛǘǳסƛƛƭƻǊ ǒƛ ŜȄƛǎǘŜƴסŀ ǳƴǳƛ ƴǳƳŇǊ ƳŀǊŜ 
de institǳסƛƛ ƳƛŎƛΦ  

33. tŜǊ ŀƴǎŀƳōƭǳΣ LL{ Řƛƴ wƻƳŃƴƛŀ ǎŜ ǾƻǊ ƞƳōǳƴŇǘŇסƛ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ŎŀƭƛǘŇסƛƛ ŀǘǳƴŎƛ ŎŃƴŘ ǾƻǊ 
Ŧƛ ŘŜǇŇǒƛǘŜ ǳǊƳŇǘƻŀǊŜƭŜ ǇǊƻǾƻŎŇǊƛ ǇǊƛƴŎƛǇŀƭŜΥ 

¶ Alocarea unui buget insuficient pentru IIS ǒƛ ǇŜƴǘǊǳ ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi dezvoltare; 

¶ OrganƛȊŀǊŜŀ ƴŜŀŘŜŎǾŀǘŇ ŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƎǳǾŜǊƴŀƴסŇ ƛƴǘŜǊƴŇ όƻǊƎŀƴƛȊŀǊŜ ŎŀǊŀŎǘŜǊƛȊŀǘŇ ŘŜ ǳƴ ƎǊŀŘ 
ǊƛŘƛŎŀǘ ŘŜ ōƛǊƻŎǊŀסƛŜ ǒi structurare); 

¶ bŜŎƻǊŜƭŀǊŜŀ ŎƻƳǇŜǘŜƴסŜƭƻǊ όŎƻǊŜƭŀǊŜ ǎƭŀōŇ ƞƴǘǊŜ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ǒi nevoile angajatorilor); 

¶ aƛƎǊŀסƛŀ ŎǊŜƛŜǊŜƭƻǊ ǎǇǊŜ ŜŎƻƴƻmii europene mai dezvoltate (aproape unul din cinci români de 
ǾŃǊǎǘŇ ŀŎǘƛǾŇ ǘǊŇƛŜǒte într-ƻ ŀƭǘŇ סŀǊŇ Řƛƴ ¦9ύΤ 

¶ Deficitul de cadre didactice universitare όƞƳōŇǘǊŃƴƛǊŜŀ ŎƻǊǇǳƭǳƛ ŘƛŘŀŎǘƛŎ Řƛƴ wƻƳŃƴƛŀύΤ 

¶ {ŜŎǘƻǊ ƴŜŀǘǊŇƎŇǘƻǊ ǇŜƴǘǊǳ ƴƻƛ ŀƴƎŀƧŀסƛ όǎŀƭŀǊƛƛ ƳƛŎƛΣ ƛƴǾŜǎǘƛסƛƛ ǊŜŘǳǎŜ ƞƴ ŎŀǇƛǘŀƭǳƭ ǳƳŀƴΣ 
ƻǇƻǊǘǳƴƛǘŇסƛ ǊŜŘǳǎŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇύΤ 

¶ 5ŜŎŀƭŀƧ ƳŀǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ Ǌŀǘŀ ŘŜ ƞƴǎŎǊƛŜǊŜ ƞƴ ǊŃƴŘǳƭ ǎǘǳŘŜƴסƛƭƻǊ ŎŀǊŜ ǇǊƻǾƛƴ Řƛƴ ƳŜŘƛƛ ǎƻŎƛƻ-
ŜŎƻƴƻƳƛŎŜ ƛƴŦŜǊƛƻŀǊŜ όƞƴ ǎǇŜŎƛŀƭ ǎǘǳŘŜƴסƛƛ Řƛƴ ƳŜŘƛǳƭ ǊǳǊŀƭύΤ 

¶ Metode de predare ǒƛ ƳŀǘŜǊƛŀƭŜ ŘŜ ŎǳǊǎ ŘŜǇŇǒƛǘŜΣ ƭƛǇǎŀ ŦƭŜȄƛōƛƭƛǘŇסƛƛ ǇǊƻƎǊŀƳŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǒi 
ǇǊƻŎŜǎǳƭǳƛ ŜŘǳŎŀסƛƻƴŀƭΤ 

¶ /ƻƭŀōƻǊŀǊŜ ƭƛƳƛǘŀǘŇΣ ƭŀ ƴƛǾŜƭ ƭƻŎŀƭ ǒƛ ǊŜƎƛƻƴŀƭΣ Ŏǳ ǳƴƛǾŜǊǎƛǘŇסƛƭŜ ƞƴǾŜŎƛƴŀǘŜΣ ŀŎǘƻǊƛƛ Řƛƴ ƳŜŘƛǳƭ ǇǊƛǾŀǘ 
ǒƛ ǎƻŎƛŜǘŀǘŜŀ ŎƛǾƛƭŇΤ 

¶ wŜŎŜǇǘƛǾƛǘŀǘŜ ƭƛƳƛǘŀǘŇ ƭŀ ǎŎƘƛƳōŇǊƛƭŜ ŘŜƳƻƎǊŀŦƛŎŜ ŀŎǘǳŀƭŜΦ 
 

1.4. Crearea ǒƛ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǳƴǳƛ ƴƻǳ ŎŀŘǊǳ ŘŜ !/ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ 

wƻƳŃƴƛŀΥ ƳŀǘǳǊƛȊŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ǎŀǳ ǎŎƘƛƳōŀǊŜ ŘŜ ǇŀǊŀŘƛƎƳŇΚ 

Introducere 

34. Aǒŀ ŎǳƳ ǎŜ ƞƴǘŃƳǇƭŇ ƞƴ ƞƴǘǊŜƎǳƭ {Ǉŀסƛǳ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳperior (EHEA), sistemul de 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ ǎŜ ŎƻƴŦǊǳƴǘŇΣ ƭŀ ǊŃƴŘǳƭ ǎŇǳΣ Ŏǳ ƻ ǎŎƘƛƳōŀǊŜ ŘŜ ǇǊƻǇƻǊסƛƛ ƎŜƴŜǊŀǘŇ ŘŜ ƻ 
αasociereέ ŀ ŘƻǳŇ ŎƻƳǇƻƴŜƴǘŜ ǇǳǘŜǊƴƛŎŜΣ ǊŜǎǇŜŎǘƛǾΥ όƛύ όǊύŜǾƻƭǳסƛŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ŎŇǘǊŜ ǳƴ 
sector mai inovator, cu scƻǇǳƭ ŘŜ ŀ ǊŇǎǇǳƴŘŜ ǇǊƻǾƻŎŇǊƛƭƻǊ ŘƛƴŀƳƛŎƛƛ ƳƻƴŘƛŀƭŜ ς valorificarea la maximum 
ŀ ǊŜǾƻƭǳסƛŜƛ ǘŜƘƴƻƭƻƎƛŎŜ ǳƛƳƛǘƻŀǊŜ ŘƛǎǇƻƴƛōƛƭŜ ƭŀ ƴƛǾŜƭǳƭ ŎŜǘŇסŜŀƴǳƭǳƛ ŘŜ ǊŃƴŘ ς ǒƛ όƛƛύ ŎƻƴǎŜŎƛƴסŜƭŜ ŘŜǊƛǾŀǘŜ 

                                                        
19 Analiza realiȊŀǘŇ ŘŜ 9bv!Υ !ƎŜƴץƛŀ wƻƳŃƴŇ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇץƛƛ ƞƴ OƴǾŇץŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ ό!w!/L{ύΣ нлму - 
https://enqa.eu/index.php/external-review-report-of-aracis/ 
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Řƛƴ ƳŀǘǳǊƛǘŀǘŜŀ ǊŜŦƻǊƳŜƛ ǊŜǇǊŜȊŜƴǘŀǘŜ ŘŜ {Ǉŀסƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇmântului superior (EHEA) ǒi 
ƳŀƴƛŦŜǎǘŀǘŜ ƞƴ ǎŜŎǘƻǊǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀΦ 

35. Oƴ ŎƻƴǎŜŎƛƴסŇΣ ǇŜƴǘǊǳ ŀ ǎǇǊƛƧƛƴƛ ƞƴ ƳƻŘ ƻǇǘƛƳ ǎŎƘƛƳōŇǊƛƭŜ Ŏǳ ŎŀǊŜ ǎŜ Ǿŀ ŎƻƴŦǊǳƴǘŀ ǎŜŎǘƻǊǳƭ ŘŜ L{ ƞƴ 
ǳǊƳŇǘƻǊƛƛ ŀƴƛΣ ǎƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ό!/ύ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ǊŇǎǇǳƴŘŇ ŀŎŜǎǘŜƛ 
ŘǳōƭŜ ǇǊƻǾƻŎŇǊƛ ǇǊƛƴ ƞƴȊŜǎǘǊŀǊŜŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ όLL{ύΣ a guvernului ǒi a organismului 
responsabil pentru AC, cu instrumente ǒƛ ǇǊƻŎŜŘǳǊƛ ƳƻŘŜǊƴƛȊŀǘŜΣ ŎŀǇŀōƛƭŜ ǎŇ ŦŀŎŇ ŦŀסŇ ƳŜŘƛǳƭǳƛ ŀŦƭŀǘ ƞƴ 
continǳŇ ǎŎƘƛƳōŀǊŜΣ ŘŀǊ ǒƛ Ŏǳ ƻ ƴƻǳŇ ŀōƻǊŘŀǊŜ ǒƛ ƻ ƴƻǳŇ ƞƴסŜƭŜƎŜǊŜ ŀ ŀǒa-ƴǳƳƛǘǳƭǳƛ άŎƻƴǘǊŀŎǘ ŀŎŀŘŜƳƛŎέ 
cu privire la AC ǒi la acreditare.  

36. tǊƛƴ άŎƻƴǘǊŀŎǘ ŀŎŀŘŜƳƛŎέ ƞƴסŜƭŜƎŜƳ ǎŎƘƛƳōŇǊƛƭŜ Řƛƴ ǎŜŎǘƻǊǳƭ L{Σ ƳŀƴƛŦŜǎǘŀǘ ǎǳō ŦƻǊƳŀ 
αcontractului socialέ al lui Rousseau, ŎƻƴŦƻǊƳ ŎŇǊǳƛŀ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛ Řƛƴ ǎŜŎǘƻǊǳƭ L{ ŎƻƴǾƛƴ ŀǎǳǇǊŀ ǳƴǳƛ 
ƴƻǳ ǎŜǘ ŘŜ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛ ǒƛ ƻōƭƛƎŀסƛƛΦ !ŎŜǎǘ ƴƻǳ αcontract academicέ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ƞƴסŜƭŜǎ Ŏŀ ƻ αƴƻǳŇ 
ǇŀǊŀŘƛƎƳŇέ ŎŀǊŜ ǎǘŇ ƭŀ ōŀȊŀ ǳƴŜƛ ƴƻƛ ŀōƻǊŘŇǊƛ ǒƛ ƞƴסŜƭŜƎŜǊƛ ŀ !/ ƞƴ ƞƴǾŇסŇƳŃƴǘǳl superior, pentru cel de-al 
ǘǊŜƛƭŜŀ ŘŜŎŜƴƛǳ ŀƭ ǎŜŎƻƭǳƭǳƛ ··LΦ OƴǎŇ ŘƻŀǊ ŀǘǳƴŎƛ ŎŃƴŘ ǾƻƳ ǾŜŘŜŀ ŎŀǊŜ ǎǳƴǘ ŎƻƴǎŜŎƛƴסŜƭŜ ƛƳǇƭŜƳŜƴǘŇǊƛƛ 
ƴƻǳƭǳƛ ŎŀŘǊǳ ŘŜ !/ ǾƻƳ ǇǳǘŜŀ ǎŇ ŎƻƴŦƛǊƳŇƳ ŘŀŎŇ ƴŜ ŎƻƴŦǊǳƴǘŇƳ Ŏǳ ƻ ǊŜŀƭŇ αƴƻǳŇ ǇŀǊŀŘƛƎƳŇέ ǎŀǳ ŘŀŎŇ 
pur ǒi simplu parcurgem o ŜǘŀǇŇ ŘƛŦŜǊƛǘŇ ŘŜ ŜǾƻƭǳסƛŜ ŀŦŜǊŜƴǘŇ ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀΣ ǊŜǎǇŜŎǘƛǾ ǎŇ ŎŀǘŀƭƻƎŇƳ 
ǎƛǘǳŀסƛŀ ƞƴ ŎŀǊŜ ƴŜ ŀŦƭŇƳΦ 

¦ƴ ƳŜŘƛǳ ŀŦƭŀǘ ƞƴ ŎƻƴǘƛƴǳŇ ǎŎƘƛƳōŀǊŜΣ ŎŀǊŜ ƛƳǇǳƴŜ ƻ ƴƻǳŇ ŀōƻǊŘŀǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ !/ ƞƴ L{  

37. tǊƛƳŜƭŜ ŜŦƻǊǘǳǊƛ ŘŜ ŀƭƛƴƛŜǊŜ ŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜrior din România la angajamentele de 
la Bologna (care vizau în principal sistemul ECTS ǒƛ ǎǘǊǳŎǘǳǊŀ ǇŜ ǘǊŜƛ ƴƛǾŜƭǳǊƛ ŀ ŎŀƭƛŦƛŎŇǊƛƭƻǊ Řƛƴ L{ύ ŀǳ Ŧƻǎǘ 
ǳǊƳŀǘŜ ŘŜ ǇǊƛƳŜƭŜ ƞƴŎŜǊŎŇǊƛ ŘŜ ŀǇƭƛŎŀǊŜ ŀ ǳƴƻǊ ǇǊŀŎǘƛŎƛ ŜȄǘŜǊƴŜ ŘŜ !/Φ !ŎŜǎǘŜ ƞƴŎŜǊŎŇǊƛ ŀǳ ǳǊƳŀǘ 
standardele ǒƛ ƭƛƴƛƛƭŜ ŘƛǊŜŎǘƻŀǊŜ ŜǳǊƻǇŜƴŜ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǎǇŀסƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ 
ǎǳǇŜǊƛƻǊ ό{ǘŀƴŘŀǊŘŜƭŜ {5[ύΣ ŀŘƻǇǘŀǘŜ ƭŀ .ŜǊƎŜƴ όbƻǊǾŜƎƛŀύ ƞƴ нллр Ŏǳ ƻŎŀȊƛŀ /ƻƴŦŜǊƛƴסŜƛ aƛƴƛǎǘŜǊƛŀƭŜ 
privind procesul Bologna, ca principalul instrument destinat atât IIS, cât ǒƛ ŀƎŜƴסƛƛƭƻǊ ŘŜ !/ Řƛƴ 9I9!Φ  

38. h ŀǎǘŦŜƭ ŘŜ ǘǊŀƛŜŎǘƻǊƛŜ ŜǊŀ ǘƛǇƛŎŇ ǇŜƴǘǊǳ ŀƎŜƴסƛƛƭŜ ǒƛ ƻǊƎŀƴƛǎƳŜƭŜ ŘŜ !/ ǎŀǳ ŘŜ ŀŎǊŜŘƛǘŀǊŜ Řƛƴ סŇǊƛƭŜ 
ǎŜƳƴŀǘŀǊŜ ŀƭŜ 5ŜŎƭŀǊŀסƛŜƛ ŘŜ ƭŀ .ƻƭƻƎƴŀΦ tǊŀŎǘƛŎƛƭŜ ŘŜ !/ ǒi de acreditare aplicate în aceǒti primi ani, 
ŀƭŇǘǳǊƛ ŘŜ ƛƴǎǘǊǳŎסƛǳƴƛƭŜ ŘŜǎǇǊƛƴǎŜ ƞƴ ǳǊƳŀ ƞƴǘŃƭƴƛǊƛƭƻǊ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛ ǒi grupurilor de lucru organizate 
ƞƴ ŎŀŘǊǳƭ ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀΣ ŀǳ ǊŜǇǊŜȊŜƴǘŀǘ ǳƴ ŜƭŜƳŜƴǘ ŦƻǊƳŀǘƛǾ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴŦƛƛƴסŀǊŜ ŀ ŀŎŜǎǘǳƛ ǘƛǇ ŘŜ 
ŀƎŜƴסƛƛ ƴŀסƛƻƴŀƭŜΦ 5ƛƴ ƎǊǳǇǳƭ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛ ŀǳ ŦŇŎǳǘ ǇŀǊǘŜ !ǎƻŎƛŀסƛŀ ¦ƴƛǾŜǊǎƛǘŇסƛƭƻǊ 9ǳǊƻǇŜƴŜ ό9¦!ύΣ 
!ǎƻŎƛŀסƛŀ ŜǳǊƻǇŜŀƴŇ ŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ Řƛƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ό9¦w!{I9ύΣ wŜסŜŀǳŀ 9ǳǊƻǇŜŀƴŇ ŘŜ !ǎƛƎǳǊŀǊŜ 
ŀ /ŀƭƛǘŇסƛƛ ƞƴ OƴǾŇסŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ ό9bv!ύ ǒƛ ¦ƴƛǳƴŜŀ {ǘǳŘŜƴסƛƭƻǊ 9ǳǊƻǇŜƴƛ όESU). 

39. Aprobarea standardelor ǒƛ ƻǊƛŜƴǘŇǊƛƭƻǊ ŜǳǊƻǇŜƴŜ ό{5[ύ Ŏŀ ƛƴǎǘǊǳƳŜƴǘ ŘŜ ƭǳŎǊǳ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ 
ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ƭŀ ƴƛǾŜƭǳƭ 9I9! ŀ ǊŜǇǊŜȊŜƴǘŀǘ ǳƴ ǇǳƴŎǘ ŘŜ ŎƻǘƛǘǳǊŇ ǇŜƴǘǊǳ ƻǊƎŀƴƛȊŀסƛƛƭŜ ŘŜ !/ 
din Europa. Începând cu acest moment, cu scopul de a dobândi statut de membru cu drepturi depline în 
ŎŀŘǊǳƭ !ǎƻŎƛŀסƛŜƛΣ ƻǊƎŀƴƛǎƳŜƭŜ ŘŜ !/ ǘǊŜōǳƛŜ ǎŇ ǎƻƭƛŎƛǘŜ ŜŦŜŎǘǳŀǊŜŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŎƻƻǊŘƻƴŀǘŜ ŘŜ 9bv!Σ 
ǇŜƴǘǊǳ ŎŇ ƴǳƳŀƛ ŀǎǘŦŜƭ Ǉƻǘ Ŧƛ ǊŜŎǳƴƻǎŎǳǘŜ ƞƴ ŎŀŘǊǳƭ 9I9! Ŏŀ ŦŇŎŃƴŘ ǇŀǊǘŜ ŘƛƴǘǊ-un sistem de AC de 
ƞƴŎǊŜŘŜǊŜΦ Oƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ L{ Řƛƴ wƻƳŃƴƛŀΣ ŜŦŜŎǘǳŀǘŇ ŘŜ 9¦! ƞƴ ƛƴǘŜǊǾŀƭǳƭ нллс - 
нллтΣ !w!/L{ ŀ ǎƻƭƛŎƛǘŀǘ Ŏǳ ǎǳŎŎŜǎΣ ǇŜƴǘǊǳ ǇǊƛƳŀ ŘŀǘŇ ƞƴ нллфΣ ŜŦŜŎǘǳŀǊŜŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŎƻƻǊŘƻƴŀǘŜ ŘŜ 
ENQA. ARACIS ǒi-a reînnoit statutul de mŜƳōǊǳ ƞƴ ǳǊƳŀ ǊŜŜȄŀƳƛƴŇǊƛƭƻǊ Řƛƴ нлмо ǒi 2018.  

40. tǊƛƳŜƭŜ ƞƴŎŜǊŎŇǊƛ ǒƛ ŜŦƻǊǘǳǊƛ ǇǊƛǾƛƴŘ ŀǇƭƛŎŀǊŜŀ ŎƻƻǊŘƻƴŀǘŇ ŀ ǇǊŀŎǘƛŎƛƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇסƛƛ ƞƴ 9I9!Σ ǎǳō ŎƻƴŘǳŎŜǊŜŀ ŀƎŜƴסƛƛƭƻǊ ŜǳǊƻǇŜƴŜ ŘŜ !/Σ ŀǳ ŎƻƴŘǳǎ ƭŀ ŜŦŜŎǘǳŀǊŜŀ ǇǊƛƳŜƛ ǊǳƴŘŜ ŘŜ 
ŜǾŀƭǳŇǊƛ ŜȄterne coordonate de ENQA - în 2007 ǒi la instituirea Registrului european pentru asigurarea 
ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ό9v!wύ - ƞƴ нллуΦ aǳƭǘŜ ŘƛƴǘǊŜ ǎƛǎǘŜƳŜƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ 
9I9! ŀǳ ƞƴŎŜǇǳǘ ǎŇ-ǒƛ ǊŜƎŃƴŘŜŀǎŎŇ ŀŎǘǳŀƭŜƭŜ ŎŀŘǊŜ ŘŜ !/ Řƛƴ Ǉunctul de vedere al arhitecturii 
ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǇŜƴǘǊǳ !/ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ סŇǊƛ ǊŜǎǇŜŎǘƛǾŜΣ ƞƴ ŎŇǳǘŀǊŜŀ ǳƴƻǊ ǇǊƻŎŜŘǳǊƛ Ŏǳ ǳƴ 
ƎǊŀŘ ǎǇƻǊƛǘ ŘŜ ŜŦƛŎƛŜƴסŇ ǒƛ ŘŜ ǊŜƭŜǾŀƴסŇΦ tǊƛƴ ǳǊƳŀǊŜΣ ƞƴǘǊŜ нлмн ǒƛ нлмрΣ ŀƴǳƳƛǘŜ ǎƛǎǘŜƳŜ ƴŀסƛƻƴŀƭŜ ŘŜ !/ 
din EHEA ǒi-au schimbat αŀǊƘƛǘŜŎǘǳǊŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇέ în ceea ce priveǒte organismele de AC responsabile 
ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇΣ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ŎǊŜŀ ƻǊƎŀƴƛȊŀסƛƛ Ŏǳ ǳƴ ƎǊŀŘ ǎǇƻǊƛǘ ŘŜ ŎƻŜǊŜƴסŇ ǒƛ ŜŦƛŎƛŜƴסŇΦ Oƴ 
ǇƭǳǎΣ ŀŎŜǎǘŜ ŀƎŜƴסƛƛ ŀǳ ŦŇŎǳǘ ǘǊŜŎŜǊŜŀ ŎŇǘǊŜ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ƞƴŘŜǇƭƛƴƛǊƛƛ ǊŜȊǳƭǘŀǘŜƭƻǊΣ Ƴŀƛ ŘŜƎǊŀōŇ ŘŜŎŃǘ 
ŎƻƴŎŜƴǘǊŀǊŜŀ ƛƴǘŜƴǎƛǾŇ ǇŜ ǊŜǎǳǊǎŜ (inputs) ǒƛ ǇǊƻŎŜǎŜΦ !ŎŜǎǘŜ ƳƻŘƛŦƛŎŇǊƛ ƭŀ ƴƛǾŜƭǳƭ 9I9! ŀǳ ŎƻƴŘǳǎ ƭŀ 
ǎŎƘƛƳōŀǊŜŀ ǇŜǊƳŀƴŜƴǘŇ ŀ ƳŜŘƛǳƭǳƛ ƞƴ ŎŀǊŜ ŦǳƴŎסƛƻƴŜŀȊŇ ƻǊƎŀƴƛǎƳŜƭŜ ŘŜ !/Σ ŘŀǊ ǒi a mecanismelor ǒi 
proceduriloǊ ŘŜ !/ ŎǊŜŀǘŜ ǇŜƴǘǊǳ ŀ Ŏƻƴǎǘƛǘǳƛ ǇǊƛƴŎƛǇƛƛƭŜ ŘŜ ōŀȊŇ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΦ  
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41. ¢ǊŜŎŜǊŜŀ ŎŇǘǊŜ ƻ ƴƻǳŇ ƎŜƴŜǊŀסƛŜ ŘŜ αƻǊƎŀƴƛǎƳŜ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛέ în interiorul EHEA 
ǳǊƳŜŀȊŇ ǘǊŀƛŜŎǘƻǊƛƛ ŘƛǾŜǊǎŜΥ 

¶ ǳƴƛŦƛŎŀǊŜŀ Ƴŀƛ ƳǳƭǘƻǊ ƻǊƎŀƴƛȊŀסƛƛ ŎŀǊŜ ƞƴŘŜǇƭƛƴŜǎŎ ǎŀǊŎƛƴŀ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ 
superior, în cadrul unui nou organism de AC (aǒa cum s-a întâmplat în Irlanda sau Austria, unde trei 
organisme - HETAC, FETAC ǒi IUQB, ǒi, respectiv, Consiliul pentru Acreditare, FHR ǒi AQA - s-au 
ǳƴƛŦƛŎŀǘ ǇŜƴǘǊǳ ŀ ŎǊŜŀ ƻ ŀƎŜƴסƛŜ ƴƻǳŇύΤ 

¶ ƞƴŦƛƛƴסŀǊŜŀ ǳƴŜƛ ŀƎŜƴסƛƛ ƴƻƛΣ ƞƴ ǳǊƳŀ ǳƴǳƛ ǇǊƻŎŜǎ ǇǊƻŦǳƴŘ ŘŜ ǎŎƘƛƳōŀǊŜ ǒi de redefinire cu privire la 
natura, sfera de cuprindere ǒi organizarea organismului existent responsabil cu AC, pentru ca 
ŀŎŜŀǎǘŇ ƴƻǳŇ ŀƎŜƴסƛŜ ǎŇ-ǒƛ ŀǎǳƳŜ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭŜ ŎŜ ŘŜŎǳǊƎ Řƛƴ ǇǊƻŎŜǎǳƭ ŘŜ !/ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ 
ǎǳǇŜǊƛƻǊ ƭŀ ƴƛǾŜƭǳƭ 9I9! όŘŜ ŜȄŜƳǇƭǳΣ ǘǊŀƴǎŦƻǊƳŀǊŜŀ ƻǊƎŀƴƛǎƳǳƭǳƛ h!v Řƛƴ 9ƭǾŜסƛŀ ƞƴ !!vΣ ƞƴ 
ianuarie 2015, sau transformarea organismului AER9{ Řƛƴ CǊŀƴסŀ ƞƴ ŀŎǘǳŀƭǳƭ I;w9{Σ ƞƴ ƴƻƛŜƳōǊƛŜ 
2014); 

¶ ƻ ǎŎƘƛƳōŀǊŜ ǇǊƻŦǳƴŘŇ ƞƴ ƴŀǘǳǊŀ ƧǳǊƛŘƛŎŇ ŀ ŀƎŜƴסƛŜƛΣ ǊŜǎǇŜŎǘƛǾ ƻ ǎŎƘƛƳōŀǊŜ ŎŀǊŜ ƎŜƴŜǊŜŀȊŇ ǳƴ 
impact redus asupra actualelor politici ǒi proceduri de AC ǒƛ ŀŎǊŜŘƛǘŀǊŜΣ ŘŀǊ ƻ ǎŎƘƛƳōŀǊŜ ƛƴǘŜƴǎŇ Řƛƴ 
punctul de vedere al caracterului juridic ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭƻǊ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭ όŀǒa cum a fost cazul 
!b9/! Řƛƴ {ǇŀƴƛŀΣ ŎŀǊŜΣ ƞƴ ŘŜŎŜƳōǊƛŜ нлмрΣ ŀ ŦŇŎǳǘ ǘǊŜŎŜǊŜŀ ŘŜ ƭŀ ƻ ŦǳƴŘŀסƛŜ ƴŀסƛƻƴŀƭŇ ŘŜ ŘǊŜǇǘ 
ǇǊƛǾŀǘΣ ŎŇǘǊŜ ƻ ŀƎŜƴסƛŜ ǇǳōƭƛŎŇ ŘŜ ǎǘŀǘύΦ 

42. Aceste exemple nu înglƻōŜŀȊŇ ǘƻŀǘŜ ŎŀȊǳǊƛƭŜ ǇƻǎƛōƛƭŜΣ ƞƴǎŇ ǇǊŜȊƛƴǘŇ ƻ ƛƳŀƎƛƴŜ ŎƭŀǊŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ 
ǎŎƘƛƳōŇǊƛƭŜ ŘƛǾŜǊǎŜ ŀǇŇǊǳǘŜ Řƛƴ ǇǳƴŎǘ ŘŜ ǾŜŘŜǊŜ ƎŜƻƎǊŀŦƛŎ ƭŀ ƴƛǾŜƭǳƭ 9I9!Φ 5Ŝǒƛ ŀŎŜǎǘŜ ǎŎƘƛƳōŇǊƛ ŀǇŇǊǳǘŜ 
ƭŀ ƴƛǾŜƭǳƭ ǎǘǊǳŎǘǳǊƛƛ ƻǊƎŀƴƛȊŀǘƻǊƛŎŜ ŀ ƻǊƎŀƴƛǎƳŜƭƻǊ ŘŜ !/ ŀǳ ǊŇǎǇǳƴǎ ǳƴƻǊ ƳƻǘƛǾŀסƛƛ ŘŜ ƻǊŘƛƴ ƛƴǘŜǊƴ ǒi 
ƴŀסƛƻƴŀƭΣ ǘƻŀǘŜ ŀŎŜǎǘŜ ŀƎŜƴסƛƛΣ ŘŀǊ ǒƛ ǊŜǎǘǳƭ ƻǊƎŀƴƛǎƳŜƭƻǊ ŘŜ !/ Řƛƴ ǎǇŀסƛǳƭ 9I9! ǎ-au confruntat cu 
ǎŎƘƛƳōŇǊƛ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ ǇǊƻŎŜǎŜƭŜ ǒƛ ǇǊƻŎŜŘǳǊƛƭŜ ŀǇƭƛŎŀǘŜΣ ŎŜŜŀ ŎŜ ŜǾƛŘŜƴסƛŀȊŇ ŜȄƛǎǘŜƴסŀ ǳƴŜƛ ǘǊŀƴǎŦƻǊƳŇǊƛ 
profunde în ceea ce priveǒte practicile de AC ǒi de acreditare. Acest proces de transformare s-a realizat ǒi 
Ŏŀ ǳǊƳŀǊŜ ŀ ŘƛƴŀƳƛŎƛƛ ƎƭƻōŀƭŜ ŀ ǎŎƘƛƳōŇǊƛƛ - la nivel teoretic ǒi metodologic - ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ ǇǊŀŎǘƛŎƛƭŜ ŘŜ 
AC aplicate la nivel mondial.  

bŀǘǳǊŀ ǎŎƘƛƳōŇǊƛƭƻǊ ŀǇŇǊǳǘe în sistemul de AC european ǒi mondial 

43. tǊƛƴŎƛǇŀƭŜƭŜ ǎŎƘƛƳōŇǊƛ ƳŜǘƻŘƻƭƻƎƛŎŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ 9I9!Σ ŎŀǊŜ ǎ-au manifestat începând cu 2009, 
ŀǳ ǊŜǇǊŜȊŜƴǘŀǘ ŜŦŜŎǘǳƭ ŜǾƻƭǳסƛŜƛ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ǎŜƴǎƛōƛƭƛȊŀǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŎŀƭƛǘŀǘŜ ǒƛ ƭŀ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛΣ 
atât la nivelul IIS, cât ǒƛ ƭŀ ƴƛǾŜƭǳƭ ŀƎŜƴסƛƛƭƻǊ ŘŜ !/Φ !ŎŜŀǎǘŇ ŜǾƻƭǳסƛŜ ŀǊŀǘŇ ƳŀǘǳǊƛǘŀǘŜŀ ƭŀ ŎŀǊŜ ŀǳ ŀƧǳƴǎ 
ŘƛŦŜǊƛסƛƛ ŦŀŎǘƻǊƛ ƛƴǘŜǊŜǎŀסƛ ƛƳǇƭƛŎŀǚƛ ƞƴ ǇǊŀŎǘƛŎƛ ŘŜ !/ ŘǳǇŇ ŎŜƭ Ǉǳסƛƴ ƻ ǊǳƴŘŇ ŘŜ ǇǊŀŎǘƛŎƛ ŜȄǘŜǊƴŜΣ ƎŜƴŜǊŃƴŘ 
ǘƻǘƻŘŀǘŇ ǳƴ ǇǊƻŎŜǎ ǎŜǊƛƻǎ ŘŜ ǊŜŦƭŜŎסƛŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƛƳǇŀŎǘǳƭ ǇǊƻŎŜǎŜƭƻǊ ŘŜ !/ ŜȄǘŜǊƴŇ ŀǎǳǇǊŀ ŎŀƭƛǘŇסƛƛ 
ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭ ǒƛΣ ƞƴ ŎƻƴǎŜŎƛƴסŇΣ ƭŀ ƴƛǾŜƭǳƭ 9I9!Φ  

44. tŜǎǘŜ ǘƻǘ ƞƴ 9ǳǊƻǇŀΣ ŘǳǇŇ ŀŘŀǇǘŀǊŜŀ ŎŀŘǊŜƭƻǊ ƧǳǊƛŘƛŎŜ ƴŀסƛƻƴŀƭŜ ƭŀ ƛƴǎǘǊǳƳŜƴǘŜƭŜ ŀŦŜǊŜƴǘŜ 
procesului de la Bologna, IIS au trecut printr-ƻ ƳǳƭǘƛǘǳŘƛƴŜ ŘŜ ǇǊƻŎŜŘǳǊƛ ŘŜ !/Σ ŀŘƳƛƴƛǎǘǊŀǘŜ ŘŜ ŀƎŜƴסƛƛƭŜ 
ŘŜ !/Φ tǊƻŦŜǎƛƻƴŀƭƛȊŀǊŜŀ !/ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ƭŀ ƴƛǾŜƭǳƭ ŀƎŜƴסƛƛƭƻǊ ŜȄǘŜǊƴŜ ŀ Řǳǎ ƭŀ ŎƻƴǎƻƭƛŘŀǊŜŀ 
auto-conǒǘƛŜƴǘƛȊŇǊƛƛ ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛȊŇǊƛƛ LL{ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ Ǉƻƭiticile ǒƛ ǇǊƻŎŜǎŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇסƛƛΦ  

45. !ƎŜƴסƛƛƭŜ ŘŜ !/ ǒi-ŀǳ ƞƳōǳƴŇǘŇסƛǘ ǘǊŀƴǎǇŀǊŜƴסŀ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƛƴǎǘǊǳƳŜƴǘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜΣ ǇǊƻŎŜǎŜƭŜ 
de evaluare, comisiile de evaluare ǒi evaluatori, nivelul de responsabilizare cu privire la propriile resurse, 
dar ǒƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƛƳǇƭƛŎŀǊŜŀ ƳǳƭǘƛǘǳŘƛƴƛƛ ŘŜ ŦŀŎǘƻǊƛ ƛƴǘŜǊŜǎŀסƛ Řƛƴ ǎŜŎǘƻǊǳƭ ŘŜ L{ όcadre didactice 
universitare ǒi personal nedidacticΣ ǎǘǳŘŜƴסƛ Řƛƴ ǳƴƛǾŜǊǎƛǘŇסƛ ǒƛ ƻǊƎŀƴƛǎƳŜ ǇǊƻŦŜǎƛƻƴŀƭŜΣ ǊŜǇǊŜȊŜƴǘŀƴסƛ ŀƛ 
sindicatelor ǒi angajatori). 

46. ARACIS nǳ ŀ ǊŇƳŀǎ ƴŜǇŇǎŇǘƻare ŦŀסŇ ŘŜ ŀŎŜǎǘŜ ǎŎƘƛƳōŇǊƛ ŎŀǊŜ ŀǳ ŀŦŜŎǘŀǘ ƳŜŘƛǳƭ !/Φ 5ǳǇŇ ŎǳƳ ǎŜ 
ŀǊŀǘŇ ƞƴ ƳƻŘ ŎƭŀǊ ƞƴ ǊŀǇƻŀǊǘŜƭŜ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ǊŜŀƭƛȊŀǘŇ ŘŜ 9bv! ƞƴ нллф ǒi 
нлмоΣ !ƎŜƴסƛŀ ŀ ƧǳŎŀǘ ǳƴ Ǌƻƭ ŜȄǘǊŜƳ ŘŜ ƛƳǇƻǊǘŀƴǘ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ŀŘŀǇtare a sistemului de IS din România 
la standardele ǒi liniile directoare europene.  

47. 9ȄǇŜǊƛŜƴסŀ סŇǊƛƭƻǊ ŜǳǊƻǇŜƴŜ ŎŀǊŜ ŀǳ ƞƴǊŜƎƛǎǘǊŀǘ ǎŎƘƛƳōŇǊƛ ǎǘǊǳŎǘǳǊŀƭŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǎƛǎǘŜƳŜƭŜ 
ƴŀסƛƻƴŀƭŜ ŘŜ !/ ƞƴ ǇŜǊƛƻŀŘŀ нлмн - 2015 ς Marea Britanie, Irlanda, Austria, DaƴŜƳŀǊŎŀΣ CǊŀƴסŀ ǒi Spania - 
ŀ ŜǾƛŘŜƴסƛŀǘ ŎŇ ǎŜ ƛƳǇǳƴŜŀ ŀŎǘǳŀƭƛȊŀǊŜŀ ƳƻŘŜƭǳƭǳƛ ŘŜȊǾƻƭǘŀǘ ƭŀ ƞƴŎŜǇǳǘǳƭ ŀƴƛƭƻǊ нлллΣ ŎƻƴŦƻǊƳ ŜǾƻƭǳסƛŜƛ 
specifice a practicilor de AC ǒƛ ŀ ƛƴǎǘǊǳƳŜƴǘŜƭƻǊ .ƻƭƻƎƴŀ ƞƴ ŘƛŦŜǊƛǘŜƭŜ סŇǊƛ ŜǳǊƻǇŜƴŜΦ !ǇǊƻōŀǊŜŀ ǾŜǊǎƛǳƴƛƛ 
revizuite a StandŀǊŘŜƭƻǊ {5[ ŜǳǊƻǇŜƴŜΣ ƞƴ Ƴŀƛ нлмр Ŏǳ ƻŎŀȊƛŀ /ƻƴŦŜǊƛƴסŜƛ aƛƴƛǎǘŜǊƛŀƭŜ ŘŜ ƭŀ 9ǊŜǾŀƴ 
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ό!ǊƳŜƴƛŀύΣ ŀ ǊŜǇǊŜȊŜƴǘŀǘ ƻ ŘƻǾŀŘŇ ƞƴ ǎŜƴǎǳƭ ŎŇ ƳƻŘŜƭǳƭ ǎǘǊǳŎǘǳǊŀǘ ƞƴ нллр ƞƴ ƧǳǊǳƭ ǇǊƛƳŜƛ ǾŜǊǎƛǳƴƛ ŀ 
{ǘŀƴŘŀǊŘŜƭƻǊ {5[ ŜǳǊƻǇŜƴŜ ǘǊŜōǳƛŀ ǎŇ ŦƛŜ ŀŘŀǇǘŀǘ ǳƴŜƛ ƴƻƛ ŎƻƴŦƛƎǳǊŀסƛƛΣ ŀŦƭŀǘŇ ƞƴ ŎƻƴǘƛƴǳŇ ŜǾƻƭǳסƛŜΣ ŀ 
ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΦ 

48. !ŎŜŀǎǘŇ ŜȄǇŜǊƛŜƴסŇ ŀ ŎƻƴŘǳǎ ƭŀ ƻ ƞƴסŜƭŜƎŜǊŜ ŎƻƳǳƴŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǳƴŎǘǳƭ ŎǊǳŎƛŀƭ ŀƭ ŀŎŜǎǘŜƛ 
ǎŎƘƛƳōŇǊƛ ǎǘǊǳŎǘǳǊŀƭŜ ǎŀǳ άŎǳƭǘǳǊŀƭŜέΥ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ όŀǘŃǘ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΣ ŎŃǘ ǒƛ ŀ ƛƴǎǘƛǘǳסƛƛƭƻr 
Řƛƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊύ ǘǊŜōǳƛŜ ŀŘŀǇǘŀǘŇ ǇŜƴǘǊǳ ŀ ŎƻǊŜǎǇǳƴŘŜ ǳƴǳƛ ǎƛǎǘŜƳ ŘŜ !/ Ŏǳ ǳƴ ƎǊŀŘ ǎǇƻǊƛǘ ŘŜ 
maturitate, prin simplificarea actualelor proceduri - detaliate ǒi greoaie - ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΦ 
!ŎŜǎǘ ƴƻǳ ǎƛǎǘŜƳ ǇǊŜǎǳǇǳƴŜ ǳǊƳŇǘƻŀǊŜƭŜΥ 

¶ o ŀōƻǊŘŀǊŜ ōŀȊŀǘŇ ǇŜ ǊƛǎŎǳǊƛΣ ŎŀǊŜ ǎŇ ŦŀŎŇ ŘƛǎǘƛƴŎסƛŜ ƞƴǘǊŜ ŘƛŦŜǊƛǘŜƭŜ ƴƛǾŜƭǳǊƛ ŘŜ ŎƻƴŦƻǊƳŀǊŜ ƭŀ 
ŎŜǊƛƴסŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜΣ ƞƴ ǊŃƴŘǳƭ LL{ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭΤ 

¶ ŎƻƴǎƻƭƛŘŀǊŜŀ ŜŎƘƛƭƛōǊǳƭǳƛ ƞƴǘǊŜ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ǒi a sistemelor aferente 
aplicate de IIS ǒƛ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŀǇƭƛŎŀǘŜ ŘŜ ƻǊƎŀƴƛǎƳŜƭŜ ŘŜ !/Σ ǇŜ ōŀȊŀ ǳƴŜƛ 
ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛ ŎƻƳǳƴŜ ƭŀ ƴƛǾŜƭǳƭ ŀƳōŜƭƻǊ ǇŇǊסƛΤ 

¶ ƻ ǇǊƻŎŜŘǳǊŇ Ƴŀƛ ōƛƴŜ ŀŘŀǇǘŀǘŇ ƭŀ ŘƛŦŜǊƛǘŜƭŜ ǇǊƻŦƛƭǳǊƛ ǒƛ Ƴƛǎƛǳƴƛ ŀƭŜ LL{ όŜǾƛǘŃƴŘ ƻ ǇǊƻŎŜŘǳǊŇ 
ǳƴƛǾŜǊǎŀƭ ǾŀƭŀōƛƭŇύ; 

¶ ƻ ǊŜŘŜŦƛƴƛǊŜ ŀ ǊƻƭǳǊƛƭƻǊ ŎŀǊŜ ǊŜǾƛƴ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛ ǒƛ ŀ ƛƳǇƭƛŎŇǊƛƛ ŀŎŜǎǘƻǊŀ ƞƴ ǇǊŀŎǘƛŎƛƭŜ ŘŜ !/Φ 
 

49. Nu mai trebuie considerat ŎŇ AC reprezintŇ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ ŀƎŜƴסƛŜƛ ŜȄǘŜǊƴŜ ŎŀǊŜ ƻ ǊŜŀƭƛȊŜŀȊŇΦ 
!/ ŦŀŎŜ ǇŀǊǘŜ Řƛƴ ŀȄŀ ǎǘǊŀǘŜƎƛŎŇ ŀ ǳƴƛǾŜǊǎƛǘŇסƛƛΣ ŎŀǊŜ ǘǊŜōǳƛŜ ƛƳǇƭŜƳŜƴǘŀǘŇ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ǊŇǎǇǳƴŘŜ 
ǊŜƎǳƭŀƳŜƴǘŜƭƻǊ ƴŀסƛƻƴŀƭŜ ƞƴ ƳŀǘŜǊƛŜ ŘŜ !/ όǎŀǳ ƻǊƛŎŇǊƻǊ ŀƭǘŜ ŎƭŀǎƛŦƛŎŇǊƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǎŀǳ ŀƭŜ ǇǊƻƎǊŀƳŜƭƻǊ 
ƛƴǘŜǊƴŀסƛƻƴŀƭŜύ ǒƛΣ Ƴŀƛ ǇǊŜǎǳǎ ŘŜ ƻǊƛŎŜΣ ŎŜǊƛƴסŜƭƻǊ ŀǳǘƻǊŜƎƭŜƳŜƴǘŀǘŜ ƞƴ ƳŀǘŜǊƛŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ a 
ŎŀƭƛǘŇסƛƛΣ ŎŀǊŜ ǇƻǘΣ ǒƛ ǇǊƻōŀōƛƭ ŀǊ ǘǊŜōǳƛΣ ǎŇ ŘŜǇŇǒŜŀǎŎŇ ǎǘŀƴŘŀǊŘǳƭ ƳƛƴƛƳǳƳ ŘŜ ŎŀƭƛǘŀǘŜ ǎǘŀōƛƭƛǘ ǇǊƛƴ 
ƛƴǘŜǊƳŜŘƛǳƭ ǎƛǎǘŜƳǳƭǳƛ ƴŀסƛƻƴŀƭ ƻōƭƛƎŀǘƻǊƛǳΦ 

50. Oƴ 9ǳǊƻǇŀΣ ŘƛŦŜǊƛǘŜƭŜ ǎƛǎǘŜƳŜ ƴŀסƛƻƴŀƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǎŜ ƎŃƴŘŜǎŎ ƞƴ ǇǊŜȊŜƴǘ ƭŀ ƳƻŘŀƭƛǘŇסƛ 
de redǳŎŜǊŜ ŀ ǇǊƻŎŜǎŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΣ ǇŜƴǘǊǳ ŀ ŎƻƴŦŜǊƛ LL{ ǳƴ ƎǊŀŘ ǎǇƻǊƛǘ ŘŜ ŀǳǘƻƴƻƳƛŜ 
ǒi responsabilitate cu privire la propriul sistem de gestionare ŀ !/Φ 5ǳǇŇ ŎŜ ŀƴǳƳƛǘŜ סŇǊƛ ŀǳ ŦƛƴŀƭƛȊŀǘ 
ǇǊƛƳǳƭ ŎƛŎƭǳ ŀƭ ǇǊƻŎŜǎŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΣ ŀǳ ƛƳǇƭŜƳŜƴǘŀǘ ŀŎŜŜŀǒi abordare prin 
ƛƴǘŜǊƳŜŘƛǳƭ ǳƴŜƛ ŀƴŀƭƛȊŜ ŘŜ ǊƛǎŎ ǇǊƛƴ ŎŀǊŜ ŜǊŀǳ άǊŜŎƻƳǇŜƴǎŀǘŜέ LL{ ŎŀǊŜ ǎŜ ǎǘǊŇŘǳƛǎŜǊŇ Ƴŀƛ Ƴǳƭǘ Řƛƴ 
ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ǇǊŀŎǘƛŎƛƭƻǊ ŘŜ !/Φ Oƴ ŎƻƴǎŜŎƛƴסŇΣ ŀŎŜǎǘŜ ŀƎŜƴסƛƛ ŜǊŀǳ ŎŀǇŀōƛƭŜ ǎŇ ǊŜŘǳŎŇ ǇǊŜǎƛǳƴŜŀ 
exerŎƛǘŀǘŇ ŘŜ ǇǊƻŎŜŘǳǊƛƭŜ ŜȄǘŜǊƴŜ ƭŀ ǳƴ ǎŜǘ ŘŜ ǎǘŀƴŘŀǊŘŜ ƳƛƴƛƳŜ - ŘŀǊ ŜǎŜƴסƛŀƭŜ ǒƛ ŘŜ ƛƴŘƛŎŀǘƻǊƛ ŎŀǊŜ ǎŇ 
ǇƻŀǘŇ ŜǾƛŘŜƴסƛŀ ŘŀŎŇ LL{ ǒƛ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ŀƭŜ ŀŎŜǎǘƻǊŀ ŦǳƴŎסƛƻƴŀǳκǎŜ ŘŜǊǳƭŀǳ ŎƻƴŦƻǊƳ 
standardelor ǒƛ ƛƴŘƛŎŀǘƻǊƛƭƻǊ ŘŜ Ƴŀƛ ǎǳǎΣ ƳŜƴסƛƴŃƴŘ ǇǊƻŎŜŘǳra obiǒƴǳƛǘŇ ǇŜƴǘǊǳ ŀŎŜƭŜ ƛƴǎǘƛǘǳסƛƛ - inclusiv 
ǇǊƻƎǊŀƳŜƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ŀƭŜ ŀŎŜǎǘƻǊŀ - ŎŀǊŜ ƴǳ ƞƴŘŜǇƭƛƴƛǎŜǊŇ ƞƴŎŇ ƴƛǾŜƭǳƭ ǎǘŀōƛƭƛǘ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭ 
όŎǊƛǘŜǊƛǳ ŘŜ ǊŜŦŜǊƛƴסŇύΦ  

51. {ƛǎǘŜƳǳƭ ŘŜ !/ ǘǊŀƴǎƳƛǘŜ ǳƴ ƳŜǎŀƧ ŦƻŀǊǘŜ ǇǳǘŜǊƴƛŎ ŎŇǘǊŜ ǎŜŎǘƻǊǳƭ ŘŜ L{Υ ǎƛǎǘŜƳǳƭ de AC se 
ŀǳǘƻǊŜƎƭŜƳŜƴǘŜŀȊŇ ƭŀ ƴƛǾŜƭǳƭ ŘŜ ƳŀǘǳǊƛǘŀǘŜ ǒƛ ŘŜ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜ ŎƻƳǳƴŇ ƞƴǘǊŜ ŘƛŦŜǊƛסƛƛ ŀŎǘƻǊƛ ƛƳǇƭƛŎŀסƛΦ 
Nivelul standardului minim (αnivelul-pragέύΣ ǇŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǎŇ ƞƭ ŀǘƛƴƎŇ ǘƻŀǘŜ LL{ ǒi programele de studii 
este stabilit prin sistemul de !/ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ !ǎǘŦŜƭΣ ǎǘŀƴŘŀǊŘǳƭ ƳƛƴƛƳ ǎǘŀōƛƭƛǘ ŘŜ 
ǎƛǎǘŜƳ ǎŜ ǊŜŦŜǊŇ ƭŀ ŘƻǳŇ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛ ŎǊǳŎƛŀƭŜ ŀŦŜǊŜƴǘŜ ŀǒa-ƴǳƳƛǘǳƭǳƛ άƴƻǳƭ ŎƻƴǘǊŀŎǘ ŀŎŀŘŜƳƛŎ ǇŜƴǘǊǳ 
ACέ sau noii paradigme dintre ARACIS ǒƛ LL{Υ όƛύ ǇǊƻǘŜƧŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƳǇotriva practicilor sau furnizorilor 
cu un caracter necorespunz[tor din domeniul IS; ǒi (ii) αǇǊƻǘŜƧŀǊŜŀ ǎƻŎƛŜǘŇסƛƛέ din punctul de vedere al 
ŎŀƭƛǘŇסƛƛ ŀōǎƻƭǾŜƴסƛƭƻǊΣ ŎƻƴŦƻǊƳ ƴƛǾŜƭǳƭǳƛ ǎǘŀōƛƭƛǘ ǇǊƛƴ ǎƛǎǘŜƳǳƭ ƴŀסƛƻƴŀƭ ŘŜ L{Φ 

52. Oƴ ƴǳƳŜƭŜ ƳƛƴƛǎǘŜǊǳƭǳƛ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ƞƴ wƻƳŃƴƛŀΣ !w!/L{ Ǿŀ ƧǳŎŀ ǳƴ Ǌƻƭ 
ŜǎŜƴסƛŀƭ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴŘŜǇƭƛƴƛǊŜ ŀ ǎǘŀƴŘŀǊŘǳƭǳƛ ƳƛƴƛƳ ŘŜ ŎŀƭƛǘŀǘŜ ŀ ƛƴǎǘƛǘǳסƛŜƛ ǎŀǳ ŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ 
ǎǘǳŘƛƛΣ ƞƴ ŎŀŘǊǳƭ ǎǘŀōƛƭƛǘ ŘŜ {ǘŀƴŘŀǊŘŜƭŜ {5[ ŜǳǊƻǇŜƴŜΦ OƴǎŇ ƴƻǳŀ ŀōƻǊŘŀǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ AC pe care a 
dezvoltat-ƻ !w!/L{ Ǿŀ ŀǊŇǘŀ LL{ ǒƛ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛ Řƛƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ŎŇ ŘƛǾŜǊǎƛǘŀǘŜŀ 
ƛƴǎǘƛǘǳסƛƛƭƻǊ όǇǳōƭƛŎŜΣ ǇǊƛǾŀǘŜΣ ƻǊƛŜƴǘŀǘŜ ǎǇǊŜ ƴƛǾŜƭǳƭ ǊŜƎƛƻƴŀƭΣ ŎƻƴŎŜƴǘǊŀǘŜ ǇŜ ƴƛǾŜƭǳƭ ƛƴǘŜǊƴŀסƛƻƴŀƭΣ ƞƴ 
totalitate on-line, mixte, etc.) va fƛ ǊŜǎǇŜŎǘŀǘŇΦ CƛŜŎŀǊŜ LL{ Ǿŀ Ŧƛ ŀƴŀƭƛȊŀǘŇ ǎŜǇŀǊŀǘΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ 
propriul istoric în demersul de AC ǒƛ Ŏǳ ǇǊƻǇǊƛŀ ǘǊŀƛŜŎǘƻǊƛŜ ǳǊƳŀǘŇ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ǇǊƻƎǊŀƳǳƭǳƛ 
extern ARACIS ǒƛ ŀƭ ŜǾŀƭǳŇǊƛƭƻǊ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΣ ŘŜ ƭŀ ƞƴŎŜǇǳǘǳǊƛƭŜ ƳƻŘŜƭǳƭǳƛ !/ Řin România.  

53. !ŎŜǎǘ ƳƻŘŜƭ ŘŜ !/ ǇǊŜǾƛƴŜ ǘƻǘƻŘŀǘŇ ǊƛǎŎǳƭ ŘŜŦƛƴƛǊƛƛ ǳƴǳƛ ŎŀŘǊǳ ƴŀסƛƻƴŀƭ ŘŜ ǘƛǇ αǳƴƛǾŜǊǎŀƭ ǾŀƭŀōƛƭάΣ 
ŎŀǊŜ ǎŇ ƭŀǎŜ ƭƻŎ LL{ ǎŇ ǳǘƛƭƛȊŜȊŜ ŎǊƛǘŜǊƛǳƭ ƴŀסƛƻƴŀƭ ŘŜ ǊŜŦŜǊƛƴסŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ !/Σ ƞƴ ƳŇǎǳǊŀ ƞƴ ŎŀǊŜ ŦƛŜŎŀǊŜ 
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doreǒǘŜ ǎŇ ŀǇƭƛŎŜ ǒƛ ǎŇ ŦǳƴŎסƛƻƴŜze conform propriului sistem de gestionare a procesului de asigurare 
ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΦ  

54. !ŎŜŀǎǘŇ ǘǊŀƴȊƛסƛŜ ŎŇǘǊŜ ƻ ǇŀǊŀŘƛƎƳŇ Ƴŀƛ άŜŎƘƛƭƛōǊŀǘŇέ ǒƛ Ƴŀƛ άŀǳǘƻƴƻƳŇέ ŘŜ !/ ǇŜƴǘǊǳ LL{Σ 
ŎƻƴŦƻǊƳ ŎŇǊŜƛŀ LL{ ǎǳƴǘ ŜǾŀƭǳŀǘŜ ƞƴ ŦǳƴŎסƛŜ ŘŜ ǇŀǊŎǳǊǎǳƭ ǒƛ de ƞƳǇǊŜƧǳǊŇǊƛƭe individuale în interiorul 
ŎŀŘǊǳƭǳƛ ƴŀסƛƻƴŀƭΣ ǘǊŜōǳƛŜ ǎŇ ǎŜ ōŀȊŜȊŜ ǇŜ ǳƴ ƴǳƳƛǘƻǊ ŎƻƳǳƴ ŀƎǊŜŀǘ ŘŜ ǘƻŀǘŜ LL{ Řƛƴ ǊŜǎǇŜŎǘƛǾŀ סŀǊŇΥ ǳƴ 
ǎƛǎǘŜƳ ǇǳǘŜǊƴƛŎ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ƳŀƴŀƎŜƳŜƴǘului ŎŀƭƛǘŇסƛƛ, instituit de 
fiecare IIS din RomŃƴƛŀΣ ǇŜ ōŀȊŀ ǳƴǳƛ ǎŜǘ ŘŜ ŎǊƛǘŜǊƛƛκƭƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ŎƻƳǳƴŜΣ ŀ ŎŇǊƻǊ ǊŜǎǇŜŎǘŀǊŜ ǘǊŜōǳƛŜ ǎŇ 
ǎŜ ōŀȊŜȊŜ ǇŜ ƴƛǾŜƭǳƭ ŘŜ ǇŜǊŦƻǊƳŀƴסŇ ǒƛ ǇŜ ŘŀǘŜƭŜ ŎƻƴŎǊŜǘŜ ƞƴǊŜƎƛǎǘǊŀǘŜ ƭŀ ƴƛǾŜƭǳƭ ŦƛŜŎŇǊŜƛ LL{Φ 

55. 9ǎǘŜ ƴŜŎŜǎŀǊŇ ƻ ǇǊƻŎŜŘǳǊŇ ŎƻƳǳƴŇ ǇŜƴǘǊǳ ŜȄǘǊŀƎŜǊŜŀ ŘŜ ŘŀǘŜ ŎƻƳǇŀǊŀōƛƭŜ ǒi compatibile din 
ƛƴŘƛŎŀǘƻǊƛ ƛŘŜƴǘƛŎƛΣ ǇŜƴǘǊǳ Ŏŀ ŀŎŜǎǘŜŀ ǎŇ ŦƛŜ ǳǘƛƭƛȊŀǘŜ ƞƴ ŎŀŘǊǳƭ ǎƛǎǘŜƳŜƭƻǊ ŘŜ ŘŀǘŜ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭ ǒi în 
ŎŀŘǊǳƭ ǎƛǎǘŜƳŜƭƻǊ ŘŜ ŘŀǘŜ ǎǘŀǘƛǎǘƛŎŜΦ 5ƛƴŎƻƭƻ ŘŜ ƛƴŘƛŎŀǘƻǊƛƛ ŎŀƴǘƛǘŀǘƛǾƛΣ ǎƛǎǘŜƳŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇסƛƛ ǘǊŜōǳƛŜ ǎŇ promoveze ǒƛ ǎŇ ǎǇǊƛƧƛƴŜ ŘƛǾŜǊǎƛǘŀǘŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ 9ǎǘŜ Ǉƻǎƛōƛƭ Ŏŀ ŀŎŜǎǘ ŜŎƘƛƭƛōǊǳ ǎŇ ŦƛŜ 
ŘƛŦƛŎƛƭ ŘŜ ŀǘƛƴǎΣ ƞƴǎŇΣ Ŏǳ ǘƻŀǘŜ ŀŎŜǎǘŜŀΣ ŜȄƛǎǘŇ ŜȄŜƳǇƭŜ ŘŜ ǎǳŎŎŜǎ ƞƴ ƞƴǘǊŜƎǳƭ {Ǉŀǚƛǳ ŜǳǊƻǇŜŀƴ ŀƭ 
ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΣ Řƛƴ ŎŀǊŜ Ǉƻǘ Ŧƛ ŜȄǘǊŀǎŜ ōǳƴŜ ǇǊŀŎǘƛŎƛΦ 

56. /ƻƴǎƻƭƛŘŀǊŜŀ ƳŜŎŀƴƛǎƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ƭŀ ƴƛǾŜƭǳƭ LL{ ŜǎǘŜ ŜǎŜƴסƛŀƭŇ ǇŜƴǘǊǳ 
ƻǊƛŎŜ ŎƻƴǘƛƴǳŀǊŜ ŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ƭŀ ƴƛǾŜƭ 
ƴŀסƛƻƴŀƭΦ tǊƛƴ ǳǊƳŀǊŜΣ ƻǊƛŎŜ ǎŎƘƛƳōŀǊŜ ƳŀƧƻǊŇ ǎǳǇƭƛƳŜƴǘŀǊŇ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ !/ ǘǊŜōǳƛŜ ǎŇ ǎŜ ōŀȊŜȊŜ ǇŜ 
ŘƛŀƭƻƎǳƭ ŜȄƛǎǘŜƴǘ ƞƴǘǊŜ ǎƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΦ Oƴ ŀŎŜǎǘ ǎŜƴǎΣ ƛƴǎǘƛǘǳƛǊŜŀ ǳƴŜƛ 
ŎǳƭǘǳǊƛ ŀ ŎŀƭƛǘŇסƛƛΣ ƞƳǇŇǊǘŇǒƛǘŇ ǒƛ ŜȄǇƭƛŎƛǘŇ ƭŀ ƴƛǾŜƭǳƭ LL{Σ ŜǎǘŜ ŎǊǳŎƛŀƭŇ ǇŜƴǘǊǳ Ŏŀ ŀŎŜǎǘŜ ƛƴǎǘƛǘǳסƛƛ ǎŇ ǊŇǎǇǳƴŘŇ 
Ŏǳ ǎǳŎŎŜǎ ƴǳ ŘƻŀǊ ŎŜǊƛƴסŜƭƻǊ ƧǳǊƛŘƛŎŜ ƴŀסƛƻƴŀƭŜ ƞƴ ƳŀǘŜǊƛŜ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΣ ŘŀǊ ǒi altor 
ŎƭŀǎƛŦƛŎŇǊƛ ŘŜ !/ ǒƛ ŀŎǊŜŘƛǘŀǊŜ ƞƴ ŦǳƴŎסƛŜ ŘŜ ŘƛǎŎƛǇƭƛƴŜ ǎŀǳ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΣ ŀŎƻǊŘŀǘŜ ŘŜ ƻǊƎŀƴƛȊŀסƛƛ 
ƛƴǘŜǊƴŀסƛƻƴŀƭŜΦ 

57. Capitolul dedƛŎŀǘ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ Ǿŀ ŜǾƛŘŜƴסƛŀ ƞƴ ŘŜǘŀƭƛǳ ǇƻǘŜƴסƛŀƭǳƭ ŘŜ 
ŘŜȊǾƻƭǘŀǊŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ƛƴǎǘŀǳǊŇǊƛƛ ǳƴŜƛ άŎǳƭǘǳǊƛ ŀ ŎŀƭƛǘŇסƛƛέ la nivel de universitate. 
!ŎŜŀǎǘŇ άǎŎƘƛƳōŀǊŜ ŎǳƭǘǳǊŀƭŇέ presupune ǒƛ ǘǊŀƴȊƛסƛŀ ŘŜ ƭŀ ƻ ŀōƻǊŘŀǊŜ ōŀȊŀǘŇ ǇŜ ŎƻƴŦƻǊƳŀǊŜ ƞƴ ŎŜŜŀ ŎŜ 
priveǒte AC ǒƛ ŀŎǊŜŘƛǘŀǊŜŀΣ ŎŇǘǊŜ ƻ ŀōƻǊŘŀǊŜ ƞƴ ŎŀŘǊǳƭ ŎŇǊŜƛŀ !/ ǒi acreditarea sunt considerate a 
ǊŜǇǊŜȊŜƴǘŀ ǳƴ ŦŀŎǘƻǊ ƛƴƻǾŀǘƻǊ ŀƭƛƴƛŀǘ ƭŀ ǇƻƭƛǘƛŎŀ ŘŜ ƎǳǾŜǊƴŀƴסŇ ǒƛ ƭŀ ǎǘǊŀǘŜƎƛŀ ǳƴƛǾŜǊǎƛǘŇסƛƛΦ 

{ƛǘǳŀסƛŀ ŘŜȊǾƻƭǘŇǊƛƛ ǎƛǎǘŜƳǳƭǳƛ ŘŜ !/ Řƛƴ wƻƳŃƴƛŀ ǇŜƴǘǊǳ ŀ ŦŀŎŜ ŦŀסŇ ƴƻƛƛ ǇŀǊŀŘƛƎƳŜ 
ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ƎŜǎǘƛƻƴŇǊƛƛ !/ ǒi politicii în domeniu  

58. {ŎƘƛƳōŀǊŜŀ ŘŜ ǇŀǊŀŘƛƎƳŇ Řƛƴ ǎƛǎǘŜƳǳƭ ŘŜ L{ ǇǊŜǎǳǇǳƴŜ ǊŜŀƭƛȊŀǊŜŀ ŘŜ ǊŜŦƻǊƳŜ Ŏǳ ƳƛȊŜ ǇƻƭƛǘƛŎŜ 
ƞƴŀƭǘŜΦ !ŎŜŀǎǘŇ ǎŎƘƛƳōŀǊŜ ŘŜ ǇŀǊŀŘƛƎƳŇ Řƛƴ ǎistemul românesc de IS s-ŀ ǇǊƻŘǳǎ ƻŘŀǘŇ Ŏǳ implementarea 
ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀΣ ŎŀǊŜ ŀ ƴŜŎŜǎƛǘŀǘ ƻ ǊŜŦƻǊƳŀǊŜ ƳŀǎƛǾŇ ŀ ǎƛǎǘŜƳǳƭǳƛ ƞƴ ǳƭǘƛƳƛƛ мл ŀƴƛΦ 

59. Contextul ǒƛ ǘǊŀŘƛסƛƛƭŜ ŎŀǊŜ ŎŀǊŀŎǘŜǊƛȊŜŀȊŇ ǎƛǎǘŜƳŜƭŜ ŘŜ L{ ǎǳƴǘ ŜȄǘǊŜƳ ŘŜ ƛƳǇƻǊǘŀƴǘŜ ǇŜƴǘǊǳ ŀ 
ƞƴסŜƭŜƎŜ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ƛƴǎǘǊǳƳŜƴǘŜƭŜ .ƻƭƻƎƴŀ ŀǳ Ŧƻǎǘ ŀŘŀǇǘŀǘŜ ƭŀ ŘƛŦŜǊƛǘŜƭŜ סŇǊƛ ŜǳǊƻǇŜƴŜΦ /ŀŘǊǳƭ ƧǳǊƛŘƛŎ ǒi 
ǘǊŀŘƛסƛƛƭŜ ǎǳƴǘ ŜǎŜƴסƛŀƭŜ ǒi pentru a analiza procesul de implementare al unui sistem de IS în interiorul 
EHEA.  

60. h ǳƴƛǾŜǊǎƛǘŀǘŜ ŜǎǘŜ ƻ ŎƻƴǎǘǊǳŎסƛŜ ŎǳƭǘǳǊŀƭŇ ŀǇǊƻŀǇŜ άǳƴƛǾŜǊǎŀƭŇέΣ ŎŀǊŜ ŜȄƛǎǘŇ ŘŜ ǎŜŎƻƭŜ ƭŀ ƴƛǾŜƭ 
ƳƻƴŘƛŀƭΦ OƴǎŇ ƞƴ ǇǊŜȊŜƴǘΣ ǳƴƛǾŜǊǎƛǘŇסƛƭŜ ǒi sistemele de IS sunt strâns corelate ǒi extrem de dependente de 
ŎƻƴǘŜȄǘǳƭ ƧǳǊƛŘƛŎ ƞƴ ŎŀǊŜ ŦǳƴŎסƛƻƴŜŀȊŇΦ 5Ŝ ŜȄŜƳǇƭǳΣ ǳƴ ŎŀŘǊǳ ƧǳǊƛŘƛŎ ŎŀǊŀŎǘŜǊƛȊŀǘ ŘŜ ƻ ǘǊŀŘƛסƛŜ ǇǳǘŜǊƴƛŎŇ ŀ 
ƛȊǾƻŀǊŜƭƻǊ ŘŜ ŘǊŜǇǘ ƞƴ ŦƻǊƳŇ ǎŎǊƛǎŇΣ ŎŀǊŜ ŦŀŎ ƻōƛŜŎǘǳƭ ƛƴǘŜǊǇǊŜǘŇǊƛƭƻǊ ǊŜŀƭƛȊŀǘŜ ŘŜ ƧǳŘŜŎŇǘƻǊƛ Řƛƴ ŘƛŦŜǊƛǘŜ 
ƧǳǊƛǎŘƛŎסƛƛΣ Ǿŀ ŀǾŜŀ Ŏǳ ǎƛƎǳǊŀƴסŇ ǳƴ ƳƻŘ ǎǇŜŎƛŦƛŎ ŘŜ ƎŃƴŘƛǊŜ ǇǊƛǾƛƴŘ ƳƻŘǳƭ ƞƴ ŎŀǊŜ LL{ ƛƳǇƭŜƳŜƴǘŜŀȊŇ 9/¢{ 
ƭŀ ƴƛǾŜƭ ŘŜ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛ ǒƛ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ƻǊƎŀƴƛǎƳǳƭ ƴŀסƛƻƴŀƭ ŘŜ !/ ǒƛ LL{ ǳǘƛƭƛȊŜŀȊŇ {ǘŀƴŘŀǊŘŜƭŜ {5[ 
europene. ¦ƴ ŎŀŘǊǳ ƧǳǊƛŘƛŎ ŎƻƴŎŜƴǘǊŀǘ ǇŜ ŘǊŜǇǘ ŎƻƳǳƴ ǒƛ ŎǳǘǳƳƛŀǊ Ŏǳ ƛȊǾƻŀǊŜ ŘŜ ŘǊŜǇǘ ǎŎǊƛǎŜ ƭƛƳƛǘŀǘŜ ǎŀǳ 
ƛƴŜȄƛǎǘŜƴǘŜ Ǿŀ ƎŜƴŜǊŀ ǳƴ ƛƳǇŀŎǘ ŘƛŦŜǊƛǘ ƞƴ ƭǳƳƛƴŀ ƛƳǇŀŎǘǳƭǳƛ ŀŦŜǊŜƴǘ ƛƳǇƭŜƳŜƴǘŇrii instrumentelor 
Bologna.  

61. h ƴƻǳŇ ǇŀǊŀŘƛƎƳŇ ǇǊƛǾƛƴŘ !/ ƞƴ L{ Řƛƴ wƻƳŃƴƛŀ Ǿŀ ǘǊŜōǳƛ ǎŇ ƛŀ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ƛƳǇƭŜƳŜƴǘŀǊŜŀ 
ǎǇŜŎƛŦƛŎŇ ŀ ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀ ŎƻƴŦƻǊƳ ŎƻƴǘŜȄǘǳƭǳƛ Řƛƴ wƻƳŃƴƛŀ ǒƛ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ŎŀŘǊǳƭ ƧǳǊƛŘƛŎ ǘǊŜōǳƛŜ ǎŇ 
fie reformat ǒi adaptat pentru a corespunde angajamentelor asumate de Miniǒtri la întâlnirile ministeriale 
ǇŜǊƛƻŘƛŎŜ ǇǊƛƴ ŎŀǊŜ ŜǎǘŜ ǇǊŜƎŇǘƛǘ ǇǊƻŎŜǎǳƭ .ƻƭƻƎƴŀΣ ƞƴŎŜǇŃƴŘ Ŏǳ ǇǊƛƳŀ ƞƴǘŃƭƴƛǊŜ ƻǊƎŀƴƛȊŀǘŇ ƭŀ .ƻƭƻƎƴŀ ƞƴ 
1999 ǒƛ ǇŃƴŇ ƭŀ ŎŜŀ Ƴŀƛ ǊŜŎŜƴǘŇ ƞƴǘŃƭƴƛǊŜ ƻǊƎŀƴƛȊŀǘŇ ƭŀ tŀǊƛǎ ƞƴ нлмуΣ ƭŀ ŀǇǊƻŀǇŜ нл ŘŜ ŀƴƛ ŘǳǇŇ ƞƴŎŜǇŜǊŜŀ 
ŎŇƭŇǘƻǊƛŜƛ ǇǊƛǾƛƴŘ ƞƴŦƛƛƴסŀǊŜŀ 9I9!Φ 
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62. 5ŀŎŇΣ ǇŜƴǘǊǳ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ǎƛǘǳŀסƛŜƛ ŀŎǘǳŀƭŜ Řƛƴ ǎƛǎǘŜƳǳƭ ŘŜ !/ ƞƴ L{ Řƛƴ wƻƳŃƴƛŀΣ ƛƴǾŜƴǘŀǊƛŜƳ 
ŜȄǇŜǊƛŜƴסŜƭŜ ŘƻōŃƴŘƛǘŜ ŘŜ ǎƛǎǘŜƳǳƭ ŘŜ !/ Řƛƴ wƻƳŃƴƛŀΣ ŀǊ ǘǊŜōǳƛ ǎŇ ŘƛǎǘƛƴƎŜƳ ƞƴǘǊŜ ŜȄǇŜǊƛŜƴסŀ ŀŎǳƳǳƭŀǘŇ 
de ARACIS, pe de o parte, ǒƛ ŜȄǇŜǊƛŜƴסŀ ŀŎǳƳǳƭŀǘŇ ŘŜ LL{ Řƛƴ wƻƳŃƴƛŀΣ ŘŜ ŎŜŀƭŀƭǘŇ ǇŀǊǘŜΣ ƞƴ ŎŀŘǊǳƭ ǳƴǳƛ 
ǇǊƻŎŜǎ ŎŀǊŜ ǘǊŜōǳƛŜ ƴŜŀǇŇǊŀǘ ǎŇ ǎŜ ŘŜǊǳƭŜȊŜ ƞƴ ŎƻƳǳƴΦ Oƴ ƳƻŘ ŎƻƴŎƛǎΣ ŀŎŜŀǎǘŇ ŜȄǇŜǊƛŜƴסŇ ǎŜ ǇǊŜȊƛƴǘŇ 
astfel: 

-  !w!/L{ ŀǊŜ ƻ ŜȄǇŜǊƛŜƴסŇ ǾŀǎǘŇ ƞn elaborarea ǒi implementarea propriei metodologii, utilizând 
ŘƛŦŜǊƛǘŜ ǇǊƻŎŜŘǳǊƛ ŀǇƭƛŎŀǘŜ ƞƴ ǇǊŜȊŜƴǘ ŘŜ ŀƎŜƴסƛŜ ƭŀ ƴƛǾŜƭ ŘŜ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛ ǒi la nivel 
ƛƴǎǘƛǘǳסƛƻƴŀƭΦ 

-  !w!/L{ ŀ ŀŎǳƳǳƭŀǘ ƻ ŜȄǇŜǊǘƛȊŇ ǎƻƭƛŘŇ ǒƛ ƞƴŘŜƭǳƴƎŀǘŇ ƞƴ ŎƻƴƭǳŎǊŀǊŜŀ Ŏǳ ŜȄǇŜǊסƛƛ ƞƴ ŎŀŘǊǳl propriilor 
proceduri de evaluare, cu profiluri diferite: cadre didactice universitare, personal administrativ, 
ǎǘǳŘŜƴסƛ ǒƛ ǊŜǇǊŜȊŜƴǘŀƴסƛ ŀƛ ƻǊƎŀƴƛǎƳŜƭƻǊ ǇǊƻŦŜǎƛƻƴŀƭŜ ǒi ai angajatorilor. 

-  CƻǊƳŀǊŜŀ ŜȄǇŜǊסƛƭƻǊ ƞƛ ŎƻƴŦŜǊŇ !w!/L{ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘŜ ŀ ŀŎסƛƻƴŀ ƞƴ calitate de facilitator în 
ŀŘŀǇǘŀǊŜŀ ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀ ƭŀ ŎƻƴŦƛƎǳǊŀסƛŀ Řƛƴ wƻƳŃƴƛŀΦ 

-  tǊƻŎŜŘǳǊƛƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ƭŀ ŎŀǊŜ ƛŀǳ ǇŀǊǘŜ ŜȄǇŜǊסƛƛ ǊŜǇǊŜȊƛƴǘŇ ƻ ƻŎŀȊƛŜ ƛƳǇƻǊǘŀƴǘŇΣ ǇŜƴǘǊǳ ǘƻסƛ 
ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛΣ ŘŜ ŀ ŘƛǎŎǳǘŀ ŘŜǎǇǊŜ ƛƴǎǘǊǳƳŜƴǘŜƭŜ ǒi mecanismele coresǇǳƴȊŇǘƻŀǊŜ ǇǊƻŎŜǎǳƭǳƛ 
Bologna ǒi de a reflecta asupra acestora. 

-  ¢ƻǘƻŘŀǘŇΣ !w!/L{ ŀ ŎƻƴǘǊƛōǳƛǘ ƭŀ ŘƛǎŜƳƛƴŀǊŜŀ ŦƛƭƻȊƻŦƛŜƛ ǒƛ ƭŀ ƛƴǎǘƛǘǳסƛƻƴŀƭƛȊŀǊŜŀ ǇǊƛƴŎƛǇŀƭƛƭƻǊ ŦŀŎǘƻǊƛ 
ƛƴǘŜǊŜǎŀסƛ Řƛƴ ƛƴǘŜǊƛƻǊǳƭ 9I9!Υ 9¦!Σ 9bv!Σ 9{¦Σ ŜǘŎΦ 

-  Respectarea Standardelor SDL europeƴŜΣ ŘǳǇŇ ŎǳƳ ǎŜ ŜǾƛŘŜƴסƛŀȊŇ ƞƴ ŎŜƭŜ ǘǊŜƛ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ŘŜ 
ǎǳŎŎŜǎ ŎƻƻǊŘƻƴŀǘŜ ŘŜ 9bv!Σ ŀŘǳŎŜ ƞƴ ŘŜȊōŀǘŜǊŜ ƞƴ ŎƻƴǘŜȄǘǳƭ ƴŀסƛƻƴŀƭ, ŜƭŜƳŜƴǘŜ ŜǎŜƴסƛŀƭŜ ŀƭŜ 
5ŜŎƭŀǊŀסƛŜƛ ŘŜ ƭŀ .ƻƭƻƎƴŀ privind ǳǊƳŇǘƻŀǊŜƭŜ ŜƭŜƳŜƴǘŜΥ ƛƴŘŜǇŜƴŘŜƴסŀ ŀƎŜƴסƛŜƛΣ ƛƳǇŀǊסƛŀƭƛǘŀǘŜŀ 
comisiilor ǒƛ ŎƻƳƛǘŜǘŜƭƻǊ ŘŜ ŜǾŀƭǳŀǊŜΣ ǊŇǎǇǳƴŘŜǊŜŀ ƻǊƎŀƴƛǎƳŜƭor de AC ǒƛ LL{ ǇǳōƭƛŎŜ ŦŀסŇ ŘŜ 
contribuabili ǒi întreaga societate, etc. 
 

63. 5Ŝ ǇŀǊǘŜŀ LL{Σ ƎŇǎƛƳ ƛƴǎǘƛǘǳסƛƛ ŎŀǊŜ ŀǳ ŎƻƴǘǊƛōǳƛǘ ƭŀ ǎƛǎǘŜƳǳƭ ƴŀסƛƻƴŀƭ ŘŜ !/ ŀǘŃǘ ƭŀ ƴƛǾŜƭ ƛƴŘƛǾƛŘǳŀƭΣ 
dar ǒi prin intermediul proceselor definite ǒi implementate de ARACIS conform cadrului juridic, prin 
utilizarea resurselor ǒƛ ƛƴƛסƛŀǘƛǾŜƭƻǊ ǇǊƻǇǊƛƛΦ 9ȄǇŜǊƛŜƴסŀ ŘƻōŃƴŘƛǘŇ ŘŜ LL{ ǇƻŀǘŜ Ŧƛ ǇǊŜȊŜƴǘŀǘŇ ŎƻƴŎƛǎ ŘǳǇŇ 
ŎǳƳ ǳǊƳŜŀȊŇΥ 

-  Organismele de conducere a IIS din România ǒi-au asumat rolul important jucat de o strategie de 
!/ ŎŀǊŜ ǾƛȊŜŀȊŇ ǇǊƻǇǊƛƛƭŜ ƻōƛŜŎǘƛǾŜ ŀŎŀŘŜƳƛŎŜ ǒi de cercetare ǒƛ ƴǳ ǎŜ ŀȄŜŀȊŇ ŜȄŎƭǳǎƛǾ ǇŜ 
respectarea regulamentelor cu privire la AC 

-  IIS au contribuit la crearea ǒi implementarea de sisteme formalizate de asigurare inǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇסƛƛΣ ŎŀǊŜ ǎŇ ǊŇǎǇǳƴŘŇ ŀǘŃǘ ǇǊƻǇǊƛƛƭƻǊ ŎŜǊƛƴסŜ ŘŜ ƳŀƴŀƎŜƳŜƴǘΣ ŘŀǊ ǒƛ ŎŜǊƛƴסŜƭƻǊ ǇǊƻŎŜŘǳǊƛƛ 
ŘŜǊǳƭŀǘŜ ŘŜ !w!/L{ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΦ 

-  Cadrele didactice universitare din cadrul IIS din România au participat la procese de evaluare 
ŘŜǊǳƭŀǘŜ ƞƴ ŎŀŘǊǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƛΣ ŘŀǊ ǒƛ ƞƴ ŎŀŘǊǳƭ ŎƻƳƛǎƛƛƭƻǊ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΣ ŎƻƴǘǊƛōǳƛƴŘ ƭŀ 
procesul de conǒǘƛŜƴǘƛȊŀǊŜ ŀŦŜǊŜƴǘ ǳƴŜƛ ǇƻƭƛǘƛŎƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳסƛƻƴŀƭΦ 

-  De asemenea, acest proces de conǒtientizare este integrat îƴ ŀŎǘƛǾƛǘŇסƛƭŜ ƻōƛǒƴǳƛǘŜ ŘŜǎŦŇǒurate de 
personalul didactic universitar dedicat ǒƛ ŦŀǾƻǊƛȊŜŀȊŇ ŜȄǘƛƴŘŜǊŜŀ ƴƻסƛǳƴƛƛ ŘŜ !/ Ŏǳ ǎŎƻǇǳƭ 
ƞƳōǳƴŇǘŇסƛǊƛƛΣ Ƴŀƛ ŘŜƎǊŀōŇ ŘŜŎŃǘ ƴƻסƛǳƴŜŀ ŘŜ ŎŀƭƛǘŀǘŜ ca mijloc de control sau chiar ca ōƛǊƻŎǊŀסƛŜΦ 

-  {ǘǊǳŎǘǳǊŀ ŀǎƻŎƛŀǘŇ !/ ƞƴ ƛƴǘŜǊƛƻǊǳƭ LL{Σ ŘŜŦƛƴƛǘŇ ǇǊƛƴ ƭŜƎŜΣ ŎƻƴǘǊƛōǳƛŜ ƭŀ ƛƴǎǘƛǘǳסƛƻƴŀƭƛȊŀǊŜŀ !/ ƞƴ 
ŎŀŘǊǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƛΣ ŘŀǊ ǒi la identificarea unui omolog clar pentru ARACIS din perspectiva 
ŘƛǾƛȊƛǳƴƛƛ ƳǳƴŎƛƛ ǇŜƴǘǊǳ ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ǒƛ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΦ 

-  ImplƛŎŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƴ ǇǊƻŎŜǎŜƭŜ ŘŜ !/ ŎƻƴǘǊƛōǳƛŜ ƭŀ ŎƻƴǎƻƭƛŘŀǊŜŀ ƎǊŀŘǳƭǳƛ ŘŜ Ŏƻƴǒtientizare a 
ǎǘǳŘŜƴסƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ tǊƻŎŜǎǳƭ .ƻƭƻƎƴŀ ǒi, în acelaǒƛ ǘƛƳǇΣ ƭŜ ŎƻƴŦŜǊŇ ŀŎŜǎǘƻǊŀ Ǌƻƭǳƭ ŘŜ ǇŀǊǘŜ 
ƛƳǇƭƛŎŀǘŇ ǊŜƭŜǾŀƴǘŇ ƞƴ L{Σ ǳƴ Ǌƻƭ ŎŀǊŜ ƞƭ ŘŜǇŇǒeǒǘŜ ǇŜ ŎŜƭ ŘŜ άconsumatorέΣ άǳǘƛƭƛȊŀǘƻǊέ ǎŀǳ άŎƭƛŜƴǘέ 
ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ 
 

64. ¦ƴ ƴƻǳ ƳƻŘŜƭΣ ŀǾŃƴŘ Ŏŀ ǇǳƴŎǘ ŘŜ ǇƭŜŎŀǊŜ ŜȄǇŜǊƛŜƴסŀ ŀƴǘŜǊƛƻŀǊŇ ŀŎǳƳǳƭŀǘŇ ǇŜ ōŀȊŇ ŘŜ ƞƴǾŇסŀǊŜ 
ǇǊƛƴ ǇǊŀŎǘƛŎŇ ƞƴŎŜǇŃƴŘ Řƛƴ нллрΣ ŘŜ LL{ Řƛƴ wƻƳŃƴƛŀΣ ŘŜ !w!/L{ ǒi de evaluatorii acesteia, cu privire la 
implementarea proceselor de AC ǒi de acreditare. Se impune necesitatea de a discuta despre un al doilea 
ŎƛŎƭǳƭ ŀƭ άǎǇƛǊŀƭŜƛ !/έΣ ƞƴ ŎŀŘǊǳƭ ŎŇǊǳƛŀ ƞƴ ŎŜƴǘǊǳƭ ƳƻŘŜƭǳƭǳƛ ǘǊŜōǳƛŜ ǎŇ ǎŜ ǊŜƎŇǎŜŀǎŎŇ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ !/ 
ŀȄŀǘŜ ǇŜ ƞƳōǳƴŇǘŇסƛǊŜΦ 
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65. !ōƻǊŘŀǊŜŀ ŎŀǊŜ ǎǘŇ ƭŀ ōŀȊŀ ŀŎǊŜŘƛǘŇǊƛƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ αŀ ŜǾƻƭǳŀǘάΣ ŘƛƴǎǇǊŜ ǳƴ ƳŜŘƛǳ ƛƴǎǘƛǘǳסƛƻƴŀƭ ǒi 
ŘŜ ŀŎǊŜŘƛǘŀǊŜ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŎŀǊŜ ǎŜ ŎƻƴŎŜƴǘǊŀǳ ǇŜ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛΣ ŎŜǊǳǘ ŘŜ aƛƴƛǎǘŜǊΣ ŎŇǘǊŜ ƻ ƴƻǳŇ 
ŜǘŀǇŇΦ Oƴ ŀŎŜŀǎǘŇ ŜǘŀǇŇΣ ǎƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ό{!L/ύ ƞƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳסƛƛƭƻǊ ǊŜǇǊŜȊƛƴǘŇ ŀȄŀ 
ŦǳƴŘŀƳŜƴǘŀƭŇ ŎŀǊŜ ǎǘŇ ƭŀ ōŀȊŀ ŀŎǊŜŘƛǘŇǊƛƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΣ ƞƴ ŎŀŘǊǳƭ ŎŇǊŜƛŀ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ 
ŎƻƴǎǘƛǘǳƛŜ ƻ ǇǊƻŎŜŘǳǊŇ ŎƻƳǇƭŜƳŜƴǘŀǊŇ ǇǊƛƴ ŎŀǊŜ ǎŜ ŜǾƛǘŇ ǎǳǇǊŀǇǳƴŜǊŜŀ ǇƻǎƛōƛƭŇ ŀ ǇǊƻŎŜŘǳǊƛƭƻǊ ǒi volumul 
ƛƴǳǘƛƭ ŘŜ ƳǳƴŎŇΦ 

/ƻƳǇƻƴŜƴǘŜƭŜ ŜǎŜƴסƛŀƭŜ ŀƭŜ ƴƻǳƭǳƛ ŎƻƴǘǊŀŎǘ ŀŎŀŘŜƳƛŎ ǇŜƴǘǊǳ ƎŜǎǘƛƻƴŀǊŜŀ !/ ǒi politica de AC  

66. Elaborareŀ ǳƴŜƛ ƳŜǘƻŘƻƭƻƎƛƛ ǇŜƴǘǊǳ !/ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ ǘǊŜōǳƛŜ ǎŇ ǎŜ 
ǊŜŀƭƛȊŜȊŜ ǇŜ ōŀȊŀ ǇǊƻŎŜǎŜƭƻǊ ƞƴǾŇסŀǘŜ ǒi implementate pŜ ǇŀǊŎǳǊǎǳƭ ƛǎǘƻǊƛŜƛ ǊŜŎŜƴǘŜ ŀ סŇǊƛƛΦ /ǊŜŀǊŜŀ ǳƴǳƛ 
{!L/ ǇǳǘŜǊƴƛŎ ƞƴ ŎŀŘǊǳƭ LL{Σ ŎŜǊǘƛŦƛŎŀǘ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ǳƴŜƛ ǇǊƻŎŜŘǳǊƛ ŜȄǘŜǊƴŜΣ ƭŜ Ǿŀ ǇŜǊƳƛǘŜ LL{ ǎŇ-ǒi asume 
ƻ Ƴŀƛ ƳŀǊŜ ŀǳǘƻƴƻƳƛŜ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇסƛƛΦ Oƴ ƳƻŘ ƴŜŎŜǎŀǊΣ ŀŎŜŀǎǘŇ 
ƛƴƛסƛŀǘƛǾŇ Ǿŀ ƎŜƴŜǊŀ ǳƴ ƛƳǇŀŎǘ ǇƻȊƛǘƛǾ ǒƛ ŀǎǳǇǊŀ ǇǊƻŎŜŘǳǊƛƭƻǊ ŜȄǘŜǊƴŜΣ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳסƛƻƴŀƭΣ ŘŀǊ ǒi la nivel de 
program. 

67. Oƴ ŎƻƴǎŜŎƛƴסŇΣ ŀŎŜƭŜ LL{ Řƛƴ wƻƳŃƴƛŀ ŎŀǊŜ ŀǳ ǊŜŀƭƛȊŀǘ ǇŃƴŇ ƞƴ нлмф ŜǾŀƭǳŀǊŜŀ ǇǊƻǇǊƛǳƭǳƛ {!L/ ŘŜ 
ŎŇǘǊŜ ŎŀŘǊǳƭ ŘŜ !/ ŜȄƛǎǘŜƴǘΣ ǎŜ ǊŜƎŇǎŜǎŎ ƞƴ ǇƻȊƛסƛŀ ŘŜ ŀ ŦŀŎŜ ŦŀסŇΣ ŘƛƴǘǊ-ƻ ǇŜǊǎǇŜŎǘƛǾŇ ŘƛŦŜǊƛǘŇΣ ƴƻƛƛ 
ǇǊƻŎŜŘǳǊƛ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ  

68. tŜƴǘǊǳ ŀŎŜƭŜ LL{ ŎŀǊŜ ŎƻƴǘƛƴǳŇ ǎŇ ǎŜ ŎƻƴŦǊǳƴǘŜ Ŏǳ ƻ ǎƛǘǳŀסƛŜ ƞƴ ŎŀǊŜ ǇǊƻǇǊƛƛƭŜ {!L/ ƴǳ ŀǳ Ŧƻǎǘ 
suficient implementate ǒi asumate de factorii inǘŜǊŜǎŀסƛ Řƛƴ ƛƴǘŜǊƛƻǊǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƛ Ŏŀ ŦƛƛƴŘ ǳƴ ŜƭŜƳŜƴǘ 
ǎǘǊŀǘŜƎƛŎ ŀƭ ƛƴǎǘƛǘǳסƛŜƛΣ !w!/L{Σ ŘǳǇŇ ǊŜŀƭƛȊŀǊŜŀ ǳƴŜƛ ŀƴŀƭƛȊŜ ŘŜ ǊƛǎŎΣ ǇƻŀǘŜ ŎƻƴŎŜƴǘǊŀ ŜŦƻǊǘǳǊƛƭŜ ŘŜ ŜǾŀƭǳŀǊŜ 
ǇŜ ŎŀǊŜ ƭŜ ŜŦŜŎǘǳŜŀȊŇ ƭŀ ŀŎŜǎǘ ƳƻƳŜƴǘ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƎŜǎǘƛƻƴŀǊŜŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŎŇǘǊŜ 
ŀŎǊŜŘƛǘŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ 

69. {ŎƻǇǳƭ ŀŎŜǎǘŜƛ ŀōƻǊŘŇǊƛ ŜǎǘŜ ŀŎŜƭŀ ŘŜ ŀ ŎƻƴǎƻƭƛŘŀ ǇǊƻŎŜǎŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ƞƴ 
interiorul IIS ǒƛ ŘŜ ŀ ŀǎƛƎǳǊŀ ŜȄƛǎǘŜƴסŀ ǎǘǊŀǘŜƎƛƛƭƻǊΣ ǇǊƻŎŜŘǳǊƛƭƻǊ ǒƛ ŎǳƭǘǳǊƛƛ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇסƛǊŜŀ 
procesuƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΦ  !ŎŜǎǘ ǇǊƻŎŜǎ Ǿŀ ŎƻƴǘǊƛōǳƛ ƭŀ încurajarea ǳƴǳƛ ǇǊƻŎŜǎ ŘŜ ƞƳōǳƴŇǘŇסƛǊŜ 
ŎƻƴǘƛƴǳŇΣ Ŏŀ ǇŀǊǘŜ ŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΦ tǊƻŎŜǎŜƭŜ ŘŜ ŀŎǊŜŘƛǘŀǊŜ 
ǎŜ Ǉƻǘ ŦƛƴŀƭƛȊŀ Ŏǳ ǳƴ ǎŜǘ ŘŜ ǊŜŎƻƳŀƴŘŇǊƛ ǒi cu un Ǉƭŀƴ ŘŜ ƞƳōǳƴŇǘŇסƛǊŜ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ƛƴǎǘƛǘǳסƛŜΣ Ǉƭŀƴ ŎŀǊŜ 
ŀǊ ǇǳǘŜŀ Ŧƛ ǎǘŀōƛƭƛǘ ŘŜ !w!/L{ ƞƳǇǊŜǳƴŇ Ŏǳ LL{ ǒi care trebuie perceput a reprezenta mai mult decât o 
ƻōƭƛƎŀסƛŜΣ ǊŜǎǇŜŎǘƛǾ Ŏŀ ǳƴ ƛƴǎǘǊǳƳŜƴǘ ŘŜ ǇǊƻƳƻǾŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΦ   

70. !ŎŜŀǎǘŇ ŀōƻǊŘŀǊŜ ǎǘŇ ƭŀ ōŀȊŀ ǳƴŜƛ ƞƴסŜƭŜƎŜǊƛ ŦǳƴŘŀƳŜƴǘŀƭŜ ŀ ǎƛǎǘŜƳǳƭui de gestionare a AC în 
ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΥ ƎŜǎǘƛƻƴŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ !/ ǘǊŜōǳƛŜ ǎŇ ŦŀŎŇ ǇŀǊǘŜ Řƛƴ Ǉƭŀƴǳƭ ǎǘǊŀǘŜƎƛŎ ǒi din 
ǇǊƻŎŜǎǳƭ ŘŜŎƛȊƛƻƴŀƭ ƭŀ ƴƛǾŜƭǳƭ ŦƛŜŎŇǊŜƛ ǳƴƛǾŜǊǎƛǘŇסƛ Řƛƴ wƻƳŃƴƛŀΦ DŜǎǘƛƻƴŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ !/ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ 
ŎƻǊŜƭŀǘŇ Ŏǳ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ƛƴǘŜƎǊŀǘŇ ƞƴ ǇǊƻŎŜǎŜƭŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǒi în politicile de predare ǒi 
ƞƴǾŇסŀǊŜΣ ŎŜǊŎŜǘŀǊŜΣ ƛƴƻǾŀǊŜ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜΦ 

71. !ŎŜŀǎǘŇ ǇŀǊŀŘƛƎƳŇ ŀǊŜ ŜŦŜŎǘŜ ƛƳǇƻǊǘŀƴǘŜ ŀǎǳǇǊŀ ŀǎƛƎǳǊŇǊƛƛ ŜȄǘŜǊƴŜ ŀ ŎŀƭƛǘŇסƛƛΥ ƻǊƛŎŜ ǊŜŦƻǊƳŇ ŎŀǊŜ 
ǇǊŜǎǳǇǳƴŜ ƻ ƞƳōǳƴŇǘŇסƛǊŜ ǎŀǳ ƻǊƛŎŜ ŜȄŜǊŎƛסƛǳ ŘƛǊŜŎסƛƻƴŀǘ ŎŇǘǊŜ ƻ ǇŀǊŀŘƛƎƳŇ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇסƛƛ Ŏǳ ƻ ŜŦƛŎƛŜƴסŇ ǎǇƻǊƛǘŇ ǎŜ Ǿŀ ōŀȊŀΣ ƴŜŀǇŇǊŀǘΣ ǇŜ ƻ ŀōƻǊŘŀǊŜ ŎƻƭŀōƻǊŀǘƛǾŇ ǒƛ ōŀȊŀǘŇ ǇŜ ǊƛǎŎǳǊƛ ƭŀ ƴƛǾŜƭ 
ƛƴǎǘƛǘǳסƛƻƴŀƭΣ ŎƻƴŦƻǊƳ ŎŇǊŜƛŀ ǳƴƛǾŜǊǎƛǘŀǘŜŀ ǎŜ Ǿŀ ƻŎǳǇŀ ŘŜ ǇǊƻǇǊƛƛƭŜ ƳŜŎŀƴƛǎƳŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇסƛƛΣ ƛƴŘƛŦŜǊŜƴǘ ŘŜ ŎŜǊƛƴסŜƭŜ ƴŀסƛƻƴŀƭŜκǊŜƎƛƻƴŀƭŜκǎǘŀōƛƭƛǘŜ ƞƴ ŦǳƴŎסƛŜ ŘŜ ŘƛǎŎƛǇƭƛƴŇ ǒi de aǒǘŜǇǘŇǊƛƭŜ 
ƳŇǎǳǊŀǘŜ ƞƴ ŦǳƴŎסƛŜ ŘŜ ǳƴ ŎǊƛǘŜǊƛǳ ŘŜ ǊŜŦŜǊƛƴסŇ ŎƻƳǳƴ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ !/Φ 

72. Creareŀ ǳƴŜƛ /ǳƭǘǳǊƛ ŀ /ŀƭƛǘŇסƛƛ ŜȄǇƭƛŎƛǘŜ ƞƴ ŎŀŘǊǳƭ LL{ Řƛƴ wƻƳŃƴƛŀ ǊŜǇǊŜȊƛƴǘŇ ƻ ǊŜŦƭŜŎסƛŜ ŀ 
angajamentului la nivel de persoane, salŀǊƛŀǚƛΣ ǎǘǳŘŜƴסƛ ǒi ǇŜǊǎƻƴŀƭ Ŏǳ ŦǳƴŎǚƛƛ ŘŜ conducere, depinzând 
ǘƻǘƻŘŀǘŇ ŘŜ ŀƴƎŀƧŀƳŜƴǘǳƭ ƳŜƴסƛƻƴŀǘΦ Oƴ ŀŎŜƭŀǒƛ ǘƛƳǇΣ ŀŎסƛǳƴƛƭŜ Ŏǳ ŎŀǊŀŎǘŜǊ ǇŜǊƳŀƴŜƴǘΣ ȊƛƭƴƛŎŜΣ Ŏŀ ōŀȊŇ ŀ 
ŀōƻǊŘŇǊƛƛ ŘŜ ǘƛǇ άŘŜ Ƨƻǎ ƞƴ ǎǳǎέ ƴŜŎŜǎƛǘŇ ǎǇǊƛƧƛƴ ŘŜ ǘƛǇ άŘŜ ǎǳǎ ƞƴ Ƨƻǎέ din partea conducerii de nivel înalt, în 
ǎǇŜŎƛŀƭ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ǳƴŜƛ ǇƻƭƛǘƛŎƛ ŎƭŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ ŎŀƭƛǘŇסƛƛ ǒƛ ŎƻƳǳƴƛŎŇǊƛƛΦ tŜ ǎŎǳǊǘΣ ŀŎŜŀǎǘŀ ǘǊŜōǳƛŜ ǎŇ 
ǇǊŜǾŀŘŇΥ 

ω ƭƻŎǳƭ ƭŀ ŎŀǊŜ ǎŜ ǊŜƎŇǎŜǒte principala responsabilitate cu privire la standardele academice ǒi la 
calitatea procesului de predare ǒƛ ƞƴǾŇסŀǊŜΤ 

ω ƴŀǘǳǊŀ ŜǎŜƴסƛŀƭŇ ŀ ǊŜŦƭŜŎǘŇǊƛƛ ŀǎǳǇǊŀ !/ ǒƛ ŀ ƛƴǘŜƎǊŇǊƛƛ !/ ƞƴ ǘƻŀǘŜ ŀŎǘƛǾƛǘŇסƛƭŜ ǊŜalizate de IIS; 
ω angajamentul cu privire la evaluarea ǇŜǊƳŀƴŜƴǘŇ ŀ ŎŀƭƛǘŇסƛƛ ƛƴǘŜǊƴŜΤ 
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ω ǎŎƻǇǳƭ ŘŜ ŀ ǊŇǎǇǳƴŘŜ ŎŜǊƛƴסŜƭƻǊ ŎƛŎƭƛŎŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΣ ƞƴ ƳŀǊŜ ƳŇǎǳǊŇ ǇǊƛƴ 
ǊŜȊǳƭǘŀǘŜƭŜ ŜǾŀƭǳŇǊƛƛ ǇŜǊƳŀƴŜƴǘŜ ŀ ŎŀƭƛǘŇסƛƛ ƛƴǘŜǊƴŜ όǎǇǊŜ ŘŜƻǎŜōƛǊŜ ŘŜ Ŏonsiderarea acestora ca 
ŦƛƛƴŘ ΨǎŀǊŎƛƴƛΩ ǎǳǇƭƛƳŜƴǘŀǊŜύΤ 

ω necesitatea de a colecta ǒƛ ǇǊƻŎŜǎŀ ŜȄŎƭǳǎƛǾ ŘŀǘŜ ŜǎŜƴסƛŀƭŜΣ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ŦǳǊƴƛȊŀ ŘƻǾŜȊƛ ǇŜƴǘǊǳ 
procesul decizional cu privire la AC ς Ŏǳ ǎŎƘƛƳōŀǊŜŀ ǇǳƴŎǘǳƭǳƛ ŦƻŎŀƭ ŘƛƴǎǇǊŜ ΨŎŃǘ ŘŜ ōƛƴŜ ƴŜ-am 
descurcat?έ ŎŇǘǊŜ άŀŎŜŀǎǘŀ ŜǾƛŘŜƴסƛŀȊŇ ŎŃǘ ŘŜ Ƴǳƭǘ ƴŜ-ŀƳ ƞƳōǳƴŇǘŇסƛǘ ŀŎǘƛǾƛǘŀǘŜŀέ. 

 
73. tǊƻŎŜǎǳƭ ŘŜ ǎǘŀōƛƭƛǊŜ ŀ ǳƴŜƛ /ǳƭǘǳǊƛ ŀ /ŀƭƛǘŇסƛƛ ǎŜ ōŀȊŜŀȊŇ ƞƴ ƳŀǊŜ ǇŀǊǘŜ ǇŜ ŀŎǘƛǾƛǘŇסƛƭŜ ǒƛ ǊŜŀƭƛȊŇǊƛƭŜ 
ŀŎǘǳŀƭŜ ŀƭŜ LL{Σ ƞƴ ŎƻƴŘƛסƛƛƭŜ ƞƴ ŎŀǊŜ ŀŎŜǎǘŜ ŀŎǘƛǾƛǘŇסƛ ǎǳƴǘ ǊŜŀƭƛȊŀǘŜ cu o claritate mai mare, o concentrare 
ǎǇƻǊƛǘŇ ǒƛ ǳƴ ƎǊŀŘ Ƴŀƛ ǊƛŘƛŎŀǘ ŘŜ ŜŦƛŎƛŜƴסŇ ǒi eficacitate. Personalul va vedea cu mai mare uǒǳǊƛƴסŇ 
ƛƳǇŀŎǘǳƭ ōŜƴŜŦƛŎ ƎŜƴŜǊŀǘ ŘŜ ŎƻƴǘǊƛōǳסƛƛƭŜ ǇǊƻǇǊƛƛΣ ƛŀǊ ƴƛŎƛǳƴǳƭ ŘƛƴǘǊŜ ŜŦƻǊǘǳǊƛƭŜ ŘŜǇǳǎŜ ƴǳ Ǿŀ Ŧƛ ƛƴǳǘƛƭΦ  
{ǘǳŘŜƴסƛƛ ǒƛ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛ ǾƻǊ ǾŜŘŜŀ Ŏǳ Ƴŀƛ ƳŀǊŜ ǳǒǳǊƛƴסŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǇǊƻǇǊƛƛƭŜ ŎƻƴǘǊƛōǳסƛƛ ǎǇǊƛƧƛƴŇ 
ƞƳōǳƴŇǘŇסƛǊŜŀ ǊŜǇǳǘŀסƛŜƛ LL{Σ ŘŀǊ ǒƛ ŀǾŀƴǘŀƧŜƭŜ ŘŜ ŎŀǊŜ ōŜƴŜŦƛŎƛŀȊŇ ƞƴ ǳǊƳŀ ŀŎŜǎǘŜƛ ǎƛǘǳŀסƛƛΦ 

74. h άǎŎƘƛƳōŀǊŜ ŘŜ ǇŀǊŀŘƛƎƳŇέ ŜǎǘŜ ŜǎŜƴסƛŀƭŇ ǇŜƴǘǊǳ crearea unei /ǳƭǘǳǊƛ ŀ /ŀƭƛǘŇץƛƛ. Calitatea 
ǘǊŜōǳƛŜ ǎŇ ŘŜǾƛƴŇ ǇŀǊǘŜ ƛƴǘŜƎǊŀƴǘŇ ŀ ǘǳǘǳǊƻǊ ŀǎǇŜŎǘŜƭƻǊ ŀŎǘƛǾƛǘŇסƛƭƻǊ ǊŜŀƭƛȊŀǘŜ ŘŜ LL{Σ ƴǳ ǎǳō ŦƻǊƳŇ ŘŜ 
ŀŎŎŜǎƻǊƛǳ ŎŀǊŜ ǎŇ ǎǇǊƛƧƛƴŜ ƞƴŘŜǇƭƛƴƛǊŜŀ ŎŜǊƛƴסŜƭƻǊ ŜȄǘŜǊƴŜΣ Ŏƛ ǎǳō ŦƻǊƳŀ ǳƴǳƛ ƳƛƧƭƻŎ ŘŜ ŜǾƛŘŜƴסƛŜǊŜ ƭŀ ƴƛǾŜƭ 
individual ǒƛ ŎƻƭŜŎǘƛǾΦ 5ŜǎŜƻǊƛΣ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ǇŀǊŜ ŀ Ŧƛ ǇǳǎŇ ƞƴ ƳƛǒŎŀǊŜ ŘŜ άŎŜǊƛƴסŜ ŜȄǘŜǊƴŜέ, de obicei 
Ŏǳ ǳƴ ŎŀǊŀŎǘŜǊ ŎƛŎƭƛŎΣ ƭŀ ŎŀǊŜ ŘŜ ŎǳǊŃƴŘ ǎŜ ŀŘŀǳƎŇ ǒƛ άǇƻǾŀǊŀέ ƻōƭƛƎŀסƛŜƛ ŘŜ άŜǾƛŘŜƴסƛŜǊŜ ŀ ƞƳōǳƴŇǘŇסƛǊƛƛέ; 
ŀŎǘƛǾƛǘŇסƛƭŜ ǎǳƴǘ Ŏǳ ǇǊŜŎŇŘŜǊŜ ǊŜŀŎǘƛǾŜ ǒi deseoǊƛ ŘŜ ǘƛǇ άƞƴŎƘƛǎέΦ Oƴ ǎŎƘƛƳōΣ ŀŎǘƛǾƛǘŇסƛƭŜ ŎŀǊŜ ŎƻƴǎǘƛǘǳƛŜ 
/ǳƭǘǳǊŀ /ŀƭƛǘŇסƛƛ ǎǳƴǘ ǇǊƻŀŎǘƛǾŜ ǒi de tip deschis, accentul nefiind pus pe colectarea (unui volum mare) de 
ŘŀǘŜΣ Ŏƛ ǇŜ ƛŘŜƴǘƛŦƛŎŀǊŜŀ όƭŀ ǳƴ ƴƛǾŜƭ ǎǳŦƛŎƛŜƴǘύ ŀŎŜƭƻǊ ƛƴŦƻǊƳŀסƛƛ ŎŀǊŜ ŜǾƛŘŜƴסƛŀȊŇ ƞƴ mod optim cât de bine 
όǎŀǳ ŎŃǘ ŘŜ ǊŇǳύ ǊŜǳǒŜǎŎ ŀŎǘƛǾƛǘŇסƛƭŜ ǎŇ ŘǳŎŇ ƭŀ ƞƴŘŜǇƭƛƴƛǊŜŀ ǎŎƻǇǳǊƛƭƻǊ ǇŜ ŎŀǊŜ ƭŜ ǳǊƳŇǊŜǎŎΦ {ŎƘƛƳōŀǊŜŀ 
ŎƻƴǎǘŇ ƞƴ ŀŎŜŜŀ ŎŇ ŀŎŎŜƴǘǳƭ ƴǳ ǎŜ Ƴŀƛ ǇǳƴŜ ǇŜ άǇǊƻŎŜǎέΣ Ŏƛ ǇŜ άǊŜȊǳƭǘŀǘŜέ.  

75. wŜƭŀסƛƛƭŜ ŘƛƴǘǊŜ ƞƴŎǊŜŘŜǊŜ ǒi procesul decizional detŜǊƳƛƴŇΣ ǎŀǳ ǎǳƴǘ ŘŜǘŜǊƳƛƴŀǘŜ ŘŜ ƴŀǘǳǊŀ ǳƴŜƛ 
ŦŀƳƛƭƛƛ ǎŀǳ ǳƴŜƛ ƻǊƎŀƴƛȊŀסƛƛ όŎŀǊŜ ǇƻŀǘŜ Ŧƛ ŘŜ ǘƛǇ ŎƻƭŜƎƛŀƭ ǎŀǳ ƛŜǊŀǊƘƛŎύΦ 9ȄƛǎǘŜƴסŀ ǳƴŜƛ όǇƻƭƛǘƛŎƛύ ŎƭŀǊŜ ŘŜ 
ŎƻƳǳƴƛŎŀǊŜ ǊŜǇǊŜȊƛƴǘŇ ǇƻŀǘŜ ŀǎǇŜŎǘǳƭ ŎŜƭ Ƴŀƛ ƛƳǇƻǊǘŀƴǘ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ŎƻƴǎǘǊǳƛǊŜ ǒi de determinare a 
uƴŜƛ ŀǎǘŦŜƭ ŘŜ ǊŜƭŀסƛƛΣ ǇǊŜŎǳƳ ǒƛ ŜƭŜƳŜƴǘǳƭ ŜǎŜƴסƛŀƭ ǇŜƴǘǊǳ ƎŜǎǘƛƻƴŀǊŜŀ ƞƴŘŜǇƭƛƴƛǊƛƛ ǎŎƻǇǳƭǳƛ ǳǊƳŇǊƛǘ ŘŜ LL{Σ 
ǊŜǎǇŜŎǘƛǾ ŎŜƭ ǇǊƛǾƛƴŘ ƛƴǎǘƛǘǳƛǊŜŀ ǳƴŜƛ /ǳƭǘǳǊƛ ŀ /ŀƭƛǘŇסƛƛΣ ŘŀǊ ǒi pentru celebrarea succesului acesteia. 

76. {ƛǎǘŜƳǳƭ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀƭ ŎŀƭƛǘŇסƛƛ ǎǘŀōƛleǒǘŜ ŎƻƴŘƛסƛƛƭŜ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ 
ŎŀƭƛǘŇסƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎǘƛǾƛǘŇסƛƭŜ ǇǊƛƴŎƛǇŀƭŜ ŀƭŜ LL{Σ ŎƻƴŎŜƴǘǊŃƴŘǳ-se pe: 

ω Construirea ǒƛ ŘŜȊǾƻƭǘŀǊŜŀ ǳƴŜƛ /ǳƭǘǳǊƛ ŀ /ŀƭƛǘŇסƛƛ ŀǘŃǘ ƞƴ ŘƻƳŜƴƛǳƭ ŀŎŀŘŜƳƛŎΣ ŎŃǘ ǒi în domeniul 
serviciilor de sprijin; 

ω aŇǎǳǊƛ ŎŀǊŜ ǎŇ ŀǎƛƎǳǊŜ ŎŇ ŘƻŎǳƳŜƴǘŜƭŜ ŘŜ ǊŜƎƭŜƳŜƴǘŀǊŜ ǎǳƴǘ ŘŜ ŀŎǘǳŀƭƛǘŀǘŜΣ ǳǒor accesibile ǒi bine 
ƞƴסŜƭŜǎŜΤ  

ω 9ȄƛǎǘŜƴסŀ ǳƴƻǊ ƳŜŎŀƴƛǎƳŜ ŦƻǊƳŀƭŜ ǇŜƴǘǊǳ ŀǇǊƻōŀǊŜŀΣ ƳƻƴƛǘƻǊƛȊŀǊŜa ǇŜǊƛƻŘƛŎŇ ǒi revizuirea 
programelor ǒi titlurilor conferite; 

ω Asigurarea caracterului adecvat ǒƛ ŎƻǊŜǎǇǳƴȊŇǘƻǊ ŀƭ ǊŜǎǳǊǎŜƭƻǊ ŘƛǎǇƻƴƛōƛƭŜ Ŏŀ ǎǇǊƛƧƛƴ ǇŜƴǘǊǳ 
ǎǘǳŘŜƴסƛ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜΣ ŎƻƴŦƻǊƳ ŦƛŜŎŇǊǳƛ ǇǊƻƎǊŀƳ ƻŦŜǊƛǘΦ 

ω {ǘƛƳǳƭŀǊŜŀ ŎŜǊŎŜǘŇǊƛƛ ǒƛ ƛƴƻǾŇǊƛƛ ǒi cultivarea angajamentului intercultural. 
ω Promovarea AC ǒƛ ŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƞƳōǳƴŇǘŇסƛre la nivel de departamentκŎŀǘŜŘǊŇ ǒƛ ƛƴǎǘƛǘǳסƛƻƴŀƭΦ 
ω Responsabilizarea personalului cu privire la implementarea sistemelor, proceselor ǒi procedurilor 

de AC. 
ω wŜŀƭƛȊŀǊŜŀ ŘŜ ŜǾŀƭǳŇǊƛ ǇŜǊƛƻŘƛŎŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ǒƛ ƭŀ ƞƳōǳƴŇǘŇסƛǊŜŀ 
ŎŀƭƛǘŇסƛƛ όƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ ŀŎǘƛǾƛǘŇסƛƭŜ ǇǊƛƴŎƛǇŀƭŜύΣ ŦƛŜŎŀǊŜ ŀŎǘƛǾƛǘŀǘŜ ŦƛƛƴŘ ŜǾŀƭǳŀǘŇ ŎŜƭ Ǉǳסƛƴ ƻ ŘŀǘŇ ƭŀ 
doi ani (pe baza unui program ǒi a unor proceduri de evaluare definite în mod clar ǒi publicate cu 
suficient timp înainte). 

ω tŀǊǘƛŎƛǇŀǊŜŀ ŀŎǘƛǾŇ ƭŀ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ƞƴ ŘƻƳŜƴƛǳƭ !/ ǇǊƛǾƛƴŘ ŀŎǘƛǾƛǘŇסƛƭŜ ǇǊƛƴŎƛǇŀƭŜΣ ǊŜŀƭƛȊŀǘŜ 
periodic (conform programelor ǒƛ ǇǊƻŎŜŘǳǊƛƭƻǊ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴŘƛŎŀǘŜ ŘŜ ŀƎŜƴסƛƛƭŜ ŜȄǘŜǊƴŜ 
relevante). 

ω Sprijin pentru realizarea unui proces continuu de monitorizare ǒƛ ŘŜ ƞƳōǳƴŇǘŇסƛǊŜ ŀ ŎŀƭƛǘŇסƛƛ ƞƴ 
conformitate cu modelul ciclic ADRI (A ς !ōƻǊŘŀǊŜ ώŎƻƴŎŜǇסƛŜ ǒi planificare]; D ς 5ŜǎŦŇǒurare 
[implementare ǒƛ ŀŎǘƛǾƛǘŇסƛ ŎƻƴŎǊŜǘŜϐΤ w ς Rezultate [monitorizare ǒi evaluare]; I ς OƳōǳƴŇǘŇסƛǊŜ 
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ώƞƴǾŇסŀǊŜ ǒi adaptare], sau modelul SWOT (Puncte forte - Puncte slabe - hǇƻǊǘǳƴƛǘŇסƛ - 
!ƳŜƴƛƴסŇǊƛύΦ 

ω {ǘŀōƛƭƛǊŜŀ ŘŜ ǎƛǎǘŜƳŜ ǇǊƛƴ ŎŀǊŜ ǎŇ ǎŜ ŀǎƛƎǳǊŜ ŎƻƭŜŎǘŀǊŜŀ ǒi analizarea la timp a unui volum de date 
ǎǳŦƛŎƛŜƴǘ ǇŜƴǘǊǳ ŀ ŦǳǊƴƛȊŀ ƛƴŦƻǊƳŀסƛƛ ǊŜƭŜǾŀƴǘŜ ŎŀǊŜ ǎŇ ǎǇǊƛƧƛƴŜ ǊŜŀƭƛȊŀǊŜŀ ŘŜ ŀŎǘƛǾƛǘŇסƛ ƳŀƴŀƎŜǊƛŀƭŜ 
ǒi decizionale eficiente ǒƛ ŜŦƛŎŀŎŜ όƞƴ ǎǇŜŎƛŀƭ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎǘƛǾƛǘŇסƛƭŜ ǇǊƛƴŎƛǇŀƭŜύΦ 

ω Clarificarea cazurilor în care documentele ǒi rezultatele cu privire la calitate au caracter 
ŎƻƴŦƛŘŜƴסƛŀƭ όƛƴŎƭǳǎƛǾ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƳƻŘǳƭ ǒƛ ƭƻŎǳƭ ƳŜƴסƛƴŜǊƛƛ ŀŎŜǎǘƻǊŀύΣ ŘŀǊ ǒi a modului în care 
ŀǾŀƴǘŀƧŜƭŜ ƞƳōǳƴŇǘŇסƛǊƛƭƻǊ ƛŘŜƴǘƛŦƛŎŀǘŜ Ǉƻǘ Ŧƛ ŘƛǎŜƳƛƴŀǘŜ ƭŀ ƴƛǾŜƭǳƭ LL{Σ ŘŀǊ ǒi pe plan extern. 
 

77. !ŎŜǎǘ ƳƻŘŜƭ ŀǊ ǘǊŜōǳƛ ǎŇ ǎŜ ǊŜŦŜǊŜ ƭŀ ƻ ŀƴǳƳƛǘŇ ά!ǊƘƛǘŜŎǘǳǊŇ ŘŜ !/έ ŀŘŀǇǘŀǘŇ ŦƛŜŎŇǊŜƛ LL{ Řƛƴ 
România, în conformitate cu strategia ǒi struŎǘǳǊŀ ƻǊƎŀƴƛȊŀǘƻǊƛŎŇ ŀ ŀŎŜǎǘŜƛŀΣ ŎŀǊŜ ŀǊ ǇǳǘŜŀ ŀǇƻƛ ǎŇ ŦƛŜ 
ŘŜǎŦŇǒǳǊŀǘŇ ǇŜ ǘǊŜƛ ƴƛǾŜƭǳǊƛΥ 

¶ /ƻƴŘǳŎŜǊŜŀ ŘŜ ǊŀƴƎ ǎǳǇŜǊƛƻǊ ǊŜǎǇƻƴǎŀōƛƭŇ ǇŜƴǘǊǳ ǇǊƻŎŜǎǳƭ ŘŜŎƛȊƛƻƴŀƭ ǒi politica de management 
pentru AIC; 

¶ {ǘǊǳŎǘǳǊŀ ƻǊƎŀƴƛȊŀǘƻǊƛŎŇ ŎŀǊŜ ǎǇǊƛƧƛƴŇ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ όAIC): ŎŀǘŜŘǊŇ, unitate, oficiu, 
ōƛǊƻǳΣ ŜǘŎΦ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇƻƭƛǘƛŎƛƛ ǇǳōƭƛŎŜ ŘŜ !L/ ǒi a proceselor definite de 
ƴƛǾŜƭǳƭ Ƴŀƛ ǎǳǎ ƳŜƴסƛƻƴŀǘΤ 

¶ h ǇǊƻŎŜŘǳǊŇ ŀŘŀǇǘŀǘŇ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ŀ {!L/ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ǳƴǳƛ ά{Ŝǘ ŘŜ 
instrumente pentru managementul AICέ conceput de ARACIS ǒi descris în detaliu în capitolul 
privind AIC. 
 

78. Deǒƛ ŀŎŜǎǘŜ ŀǎǇŜŎǘŜ ǎŜ ǊŜƎŇǎŜǎŎ ŘŜƧŀ ƞƴ [ŜƎŜŀ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛŜƛΣ ŜǎǘŜ ƛƳǇƻǊǘŀƴǘ 
Ŏŀ ŀǎǇŜŎǘŜƭŜ ƳŜƴסƛƻƴŀǘŜ ǎŇ ŦƛŜ ŀŘŀǇǘŀǘŜ ƭŀ ŀŎǘǳŀƭŜƭŜ ǘŜƴŘƛƴסŜ ƞƴ ƳŀǘŜǊƛŜ ŘŜ !/Σ ƳŀƴƛŦŜǎǘŀǘŜ ƞƴ ǎǇŀסƛǳƭ 
EHEA ǒƛ ƭŀ ƴƛǾŜƭ ƳƻƴŘƛŀƭΦ !ŎŜǎǘŜ ŀǎǇŜŎǘŜ ŀǊ ǘǊŜōǳƛ ǎŇ ǊŜŦƭŜŎǘŜ ǎǳŎŎŜǎǳƭ înregistrat în alte contexte 
europene - ŘŜ ŜȄŜƳǇƭǳ ƞƴ סŇǊƛ ǇǊŜŎǳƳ !ǳǎǘǊƛŀΣ 5ŀƴŜƳŀǊŎŀ ǎŀǳ {ǇŀƴƛŀΣ ǳƴŘŜ ƳŀƴŀƎŜƳŜƴǘǳƭ !L/ ǒi 
sistemele afereƴǘŜ ŀǳ Ŧƻǎǘ ƭŀǊƎ ǊŇǎǇŃƴŘƛǘŜ ƭŀ ƴƛǾŜƭǳƭ LL{Σ ǊŜŘǳŎŃƴŘ ŎƻƴŎŜƴǘǊŀǊŜŀ ǒƛ ǇƻǾŀǊŀ ŀŦŜǊŜƴǘŇ 
procedurii de acreditare /AC asupra acelor elemente care nu sunt în mod clar examinate prin procedurile 
AICΣ ƛƴŎƭǳǎƛǾ ƞƴŘŜǇƭƛƴƛǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ƞƴǾŇסŇǊƛƛΣ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜŀΣ ƎǳǾŜǊƴŀƴסŀΣ ŜǘŎΦ 

79. !ŎŜŀǎǘŇ ŀōƻǊŘŀǊŜ ǎŜ ƞƴŘŜǇŇǊǘŜŀȊŇ ŘŜ ǇŀǊŀŘƛƎƳŀ ǇǊŜŎŜŘŜƴǘŇΣ ŘŜ ǇǊŀƎ ǎŀǳ ǎǘŀƴŘŀǊŘ ƳƛƴƛƳ ŘŜ 
ǊŜǎǇŜŎǘŀǊŜ ŀ ŀǎƛƎǳǊŇǊƛƛ ŜȄǘŜǊƴŜ ŀ ŎŀƭƛǘŇסƛƛ ŘŜ ǘƛǇ άǎƻƭǳסƛŜ ǳƴƛǾŜǊǎŀƭŇέΣ ǇŜǊƳƛסŃƴŘ ŀƎŜƴסƛƛƭƻǊ ǎŇ ŀŎƻǊŘŜ ƻ 
ŀǘŜƴסƛŜ ŘƛŦŜǊŜƴסƛŀǘŇ ŦƛŜŎŇǊŜƛ ǳƴƛǾŜǊǎƛǘŇסƛ ƞƴ ǇŀǊǘŜ ǒƛ ǘǊŀƴǎƳƛסŃƴŘ ǘƻǘƻŘŀǘŇ ǳƴ ǎŜƳƴŀƭ ŦƻŀǊǘŜ ŎƭŀǊ Ŏǳ ǇǊƛǾƛǊŜ 
ƭŀ ŜȄƛǎǘŜƴסŀ ǳƴǳƛ ƳŜŎŀƴƛǎƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ŘƛǊŜŎסƛƻƴŀǘ ƞƴ ŦǳƴŎסƛŜ ŘŜ ƛƴǎǘƛǘǳסƛŜ ǒi generator 
ŘŜ ǾŀƭƻŀǊŜ ŀŘŇǳƎŀǘŇΦ Oƴ ŎŜƭŜ Řƛƴ ǳǊƳŇΣ ŀŎŜŀǎǘŇ ŀōƻǊŘŀǊŜ ŎƻǊŜǎǇǳƴŘŜ ŘŜȊōŀǘŜǊƛƛ actuale cu tematica 
αǇǊŀŎǘƛŎƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ŎƻƳǇŀǊŀǘƛǾ Ŏǳ ǇǊŀŎǘƛŎƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛάΣ ŎŀǊŜ ǎŜ 
ŘŜǊǳƭŜŀȊŇ ƭŀ ƴƛǾŜƭ ƎƭƻōŀƭΣ ŘǳǇŇ ŎǳƳ ƴŜ ŀǊŀǘŇ ŀƎŜƴŘŜƭŜ ŘŜ ƭǳŎǊǳ ŀƭŜ ǊŜסŜƭŜƭƻǊ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŘŜ !/ Řƛƴ 
Europa, regiunea Asia-Pacific ǒi Africa. 

 

мΦрΦ {ǇŜŎƛŦƛŎƛǘŀǘŜŀ aŜǘƻŘƻƭƻƎƛŜƛ ŀǇƭƛŎŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ƞƴ 
România 

 

wŜŎŜǇǘƛǾƛǘŀǘŜ ŦŀסŇ ŘŜ ǘǊŀƴǎŦƻǊƳŇǊƛƭŜ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ   

80. Metodologia סƛƴŜ ǎŜŀƳŀΣ ƞƴ ƳŇǎǳǊŇ ŘƛŦŜǊƛǘŇΣ ŘŜ ǳǊƳŇǘƻŀǊŜƭŜ ŀǎǇŜŎǘŜΥ 

I. 5ƛǾŜǊǎƛǘŀǘŜŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŘŜǘŜǊƳƛƴŀǘŇ ǇǊŜǇƻƴŘŜǊŜƴǘ ŘŜΥ 

¶ {ŎƘƛƳōŇǊƛƭŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻŦƛƭǳƭ ƛƴǎǘƛǘǳסƛƻƴŀƭ ŀƭ LL{ ǘǊŀŘƛסƛƻƴŀƭŜΣ ƞƴ ǎǇŜŎƛŀƭ Ŏŀ ǳǊƳŀǊŜ ŀ 
ŘƛǾŜǊǎƛŦƛŎŇǊƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΤ 

¶ /ƻŜȄƛǎǘŜƴסŀ LL{ ŎǳǇǊƛƴȊŇǘƻŀǊŜΣ ǇƭǳǊƛŘƛǎŎƛǇƭƛnare ǒƛ ŀ LL{ ŎŀǊŜ ǎŜ ŎƻƴŎŜƴǘǊŜŀȊŇ ǇŜ ǳƴ ƴǳƳŇǊ Ƴŀƛ 
redus de discipline; 

¶ /ƻŜȄƛǎǘŜƴסŀ ƻǊƎŀƴƛȊŀסƛƛƭƻǊ ŎŀǊŜ ƎŜǎǘƛƻƴŜŀȊŇ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ƻŦŜǊƛǘŜ ŘŜ ǳƴƛǾŜǊǎƛǘŇסƛ ǎǘǊŇƛƴŜ 
ƞƴ ŘƛǾŜǊǎŜ ŦƻǊƳǳƭŜΣ ŘŜ ŜȄŜƳǇƭǳ ŘŜ ǘƛǇ ǘǊŀƴǎƴŀסƛƻƴŀƭ ǎŀǳ ŦŇǊŇ ŦǊƻƴǘƛŜǊŜΦ 
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II. CreǒǘŜǊŜŀ ƴǳƳŇǊǳlui de formule de programe de studii, ŎŀǊŜ ŀǎƛƎǳǊŇ ƻ άƞƴǾŇסŀǊŜ ŘƛǎǘǊƛōǳƛǘŇέ, 
ōŀȊŀǘŇ Ƴŀƛ Ƴǳƭǘ ǇŜ ƳƻōƛƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǒi a cadrelor didactice ǒi pe utilizarea 
ǘŜƘƴƻƭƻƎƛŜƛ ƛƴŦƻǊƳŀסƛŜƛΣ ƞƴ ǳǊƳŇǘƻŀǊŜƭŜ ŦƻǊƳŜΥ 

¶ OƴŦƛƛƴסŀǊŜŀ ŘŜ ŦƛƭƛŀƭŜ ǘŜǊƛǘƻǊƛŀƭŜΤ 

¶ PrƻƎǊŀƳŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ƭŀ ŘƛǎǘŀƴסŇΣ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛǳ Ŏǳ ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇ ǎŀǳ ŀƭte forme 
ŘŜ ƞƴǾŇסŇƳŃƴǘ ŀǇǊƻōŀǘŜ ǇǊƛƴ ƭŜƎŜΦ 

III. {ǇƻǊƛǊŜŀ ŎƻƳǇƭŜȄƛǘŇסƛƛ ǒƛ ŘƛƳŜƴǎƛǳƴƛƛ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ, din punctul de vedere 
ŀƭ ƴǳƳŇǊǳƭǳƛ ŘŜ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǒƛ ŘŜ ǎǘǳŘŜƴסƛΣ ƞƴǎƻסƛǘŇ ŘŜ ŀƴǳƳƛǘŜ ǇǊƻǾƻŎŇǊƛΣ ŘŜ ŜȄŜƳǇƭǳΥ 

¶ ¢ǊŀƴǎŦƻǊƳŀǊŜŀ LL{Σ Řƛƴ ǳƴƛǾŜǊǎƛǘŇסƛ ŜƭƛǘƛǎǘŜ ƞƴ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘŜ ƳŀǎŇΤ 

¶ aŜƴסƛƴŜǊŜŀΣ ǎŀǳ ŎƘƛŀǊ ƞƴǘŇǊƛǊŜŀ ŎŜǊƛƴסŜƭƻǊ ŘŜ ǇŜǊŦƻǊƳŀƴסŇ ƞƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛΣ ƞƴ ǇŀǊŀƭŜƭ Ŏǳ 
ƞƴǘŇǊƛǊŜŀ ŎŜǊƛƴסŜƭƻǊ ǇǊƛǾƛǘƻŀǊŜ ƭŀ ŎŀƭƛǘŀǘŜŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ǇǊŜŘŀǊŜΤ 

¶ tǊƻǾƻŎŇǊƛ ƭŜƎŀǘŜ ŘŜ ǊŜŎǊǳǘŀǊŜŀ ŘŜ ǘƛƴŜǊƛ ŎŜǊŎŜǘŇǘƻǊƛ ǒi profesori, din cauza pachetului salarial 
necompetitiv; 

¶ 5ƛǎǇŀǊƛǘŇסƛ ǇǊƻŦǳƴŘŜΣ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ŀǘǊŀŎǘƛǾƛǘŇסƛƛΣ ƞƴǘǊŜ ŘƛŦŜǊƛǘŜƭŜ ǇǊƻƎǊŀƳŜ de studii 
ǒi, implicit, între sursele ǒƛ ƴƛǾŜƭǳǊƛƭŜ ŘŜ ŦƛƴŀƴסŀǊŜ Řƛƴ ŦƻƴŘǳǊƛ ǇǳōƭƛŎŜ ǒi extrabugetare; 

¶ LƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΣ ǇǊƛƴ ƻŦŜǊǘŀ ŜŘǳŎŀסƛƻƴŀƭŇ ƞƴ ƭƛƳōƛ ǎǘǊŇƛƴŜΣ ŎŀǊŜ 
ŀǘǊŀƎŜ ǎǘǳŘŜƴסƛƛ ǎǘǊŇƛƴƛ ƞƴ ǎŜƴǎǳƭ ŘŜ ŀ ǳǊƳŀ ǎǘǳŘƛƛƭŜ ǳƴƛǾŜrsitare în România ǒi prin participarea 
ƭŀ ǇǊƻƎǊŀƳŜ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒƛ ŜŘǳŎŀסƛŜΤ 

¶ tǊƻǾƻŎŇǊƛ ƭŜƎŀǘŜ ŘŜ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ŎŜǊŜǊƛƛ ŘŜ ǇŜ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ǒi de corelarea 
ǊŜȊǳƭǘŀǘŜƭƻǊ ƞƴǾŇסŇǊƛƛ Ŏǳ ŀǒǘŜǇǘŇǊƛƭŜ ǳƴŜƛ ŎŀǘŜƎƻǊƛƛ Řƛƴ ŎŜ ƞƴ ŎŜ Ƴŀƛ ƭŀǊƎƛ Ře angajatori. 

IV. 5ŜŎŀƭŀƧǳƭ ŘƛƴǘǊŜ ŎŜǊƛƴסŜƭŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΣ ƳŀƴƛŦŜǎǘŀǘ ƞƴ ƳƻŘ ŘŜƻǎŜōƛǘ ƞƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳסƛƛƭƻǊ ǇǳōƭƛŎŜΣ 
cu privire la gestionarea cu succes a procesului academic ǒi de anumite practici de management 
inadecvate: 

¶ !ǊƳƻƴƛȊŀǊŜŀΣ ǳƴŜƻǊƛ ŘƛŦƛŎƛƭŇΣ Řƛntre conducerea de la nivel central ǒƛ ŎƻƴŘǳŎŜǊŜŀ ŦŀŎǳƭǘŇסƛƭƻǊ 
sau departamentelor/catedrelorΣ ŎŀǊŜ ŘǳŎŜ ƭŀ ŀǇŀǊƛסƛŀ ǳƴƻǊ ŘƛŦƛŎǳƭǘŇסƛ ƞƴ ŀƭƻŎŀǊŜŀ ǊŜǎǳǊǎŜƭƻǊ ǒi 
ƞƴŘŜǇƭƛƴƛǊŜŀ ƻōƛŜŎǘƛǾŜƭƻǊΣ ǎƛǘǳŀסƛŜ ŎŀǊŜ ŀ ƎŜƴŜǊŀǘ ƻ ƛƴŦƭǳŜƴסŇ ƴŜƎŀǘƛǾŇ ŀǎǳǇǊŀ ŎŀŘǊǳƭǳƛ ŘŜ 
calitŀǘŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΤ 

¶ bŜŀǎƛƎǳǊŀǊŜŀ ǳƴŜƛ ƻƳƻƎŜƴƛǘŇסƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΣ ŎŀǊŜ ǇƻŀǘŜ ŀǾŜŀ ǊŜǇŜǊŎǳǎƛǳƴƛ ŀǎǳǇǊŀ ǇǊƻŦƛƭǳƭǳƛ 
ŘŜ ŎŀƭƛǘŀǘŜ ŀƭ ƛƴǎǘƛǘǳסƛŜƛΦ 

V. Promovarea bunelor practici ƛŘŜƴǘƛŦƛŎŀǘŜ ƞƴ LL{ Řƛƴ wƻƳŃƴƛŀ ǎŀǳ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜΣ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ 
ǎǇƻǊƛ ǇŜǊŦƻǊƳŀƴסŀ ŀŎŀŘŜƳƛŎŇΤ 

VI. Participarea României la EHEA ǒi confruntarea cu globalizarea duc la sporirea presiunii 
ŎƻƴŎǳǊŜƴסƛŀƭŜ ŀǎǳǇǊŀ ǳƴŜƛ ǇƛŜסŜ ŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ŀŦƭŀǘŇ ƞƴ ŎƻƴǘƛƴǳŇ ŎǊŜǒtere. 

{ƻƭƛŎƛǘŀǊŜŀ ŀǳǘƻǊƛȊŇǊƛƛ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜΣ ŀŎǊŜŘƛǘŇǊƛƛ ǒi evaluŇǊƛƭƻǊ ǇŜǊƛƻŘƛŎŜ  

81. tŜƴǘǊǳ ŀ ǎƻƭƛŎƛǘŀ ŀǳǘƻǊƛȊŀǊŜŀ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜΣ ŀŎǊŜŘƛǘŀǊŜŀ ǒƛ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ǎŜ 
ǳǊƳŜŀȊŇ Ǉŀǒƛƛ ǳǊƳŇǘƻǊƛΥ 

a. !ǳǘƻǊƛȊŀǊŜŀ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ǇŜƴǘǊǳ ƴƻƛ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ 
(primul ciclu) /Master (al doilea ciclu)21 ƛƴƛסƛŀǘŜ ǒƛ ǇǊƻǇǳǎŜ ŘŜ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 
acreditate; 

b. !ǳǘƻǊƛȊŀǊŜŀ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ǇŜƴǘǊǳ ŦǳǊƴƛȊƻǊƛ ŘŜ ǎŜǊǾƛŎƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŎŀǊŜ 
ƛƴƛסƛŀȊŇ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ǒi pentru programele de studii universitare de 
ƭƛŎŜƴסŇκƳŀǎǘŜǊŀǘ ǇŜ ŎŀǊŜ ƭŜ ƛƴƛסƛŀȊŇΤ 

c. !ŎǊŜŘƛǘŀǊŜŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ ƻǊƎŀƴƛȊŀǘƻŀǊŜ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƳŀǎǘŜǊŀǘ όLh{¦aύ ǒi a domeniilor 
de studii de masterat; 

d. 9ǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀŎǊŜŘƛǘŀǘŜΣ ŀ Ǉrogramelor de studii 
acreditate ǒi a domeniilor de studiu pentru masterat. 

82. Evaluarea studiilor universitare din ciclul 3, organizate în studii universitare de doctorat, se 
ǊŜŀƭƛȊŜŀȊŇ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ƻ ǇǊƻŎŜŘǳǊŇ ǎǇŜŎƛŦƛŎŇ ŘƛǎǘƛƴŎǘŇΣ ŎŀǊŜ Ǿŀ Ŧƛ ǊŜŘŀŎǘŀǘŇ cu respectarea 
regulamentelor în vigoare. 

                                                        
21 5ƛǇƭƻƳŇ ŘŜ ƭƛŎŜƴסŇ όƞƴ ƭƛƳōŀ ǊƻƳŃƴŇύ ŎƻǊŜǎǇǳƴŘŜ ƴƻסƛǳƴƛƛ ŘŜ .ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜ όƞƴ ƭƛƳōŀ ŜƴƎƭŜȊŇύΦ 
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±ŀƭŀōƛƭ ǇŜƴǘǊǳ ŜǾŀƭǳŇǊƛ ƛƴǘŜǊƴŜ ǒi externe  

83. /ƻƴŦƻǊƳ ƭŜƎƛǎƭŀסƛŜƛ ƞƴ ǾƛƎƻŀǊŜΣ ǊŜŀƭƛȊŀǊŜŀ ǒƛ ŜǾŀƭǳŀǊŜŀ ŎŀƭƛǘŇסƛƛ ǇǊŜȊƛƴǘŇ ŀǘŃǘ ƻ ŘƛƳŜƴǎƛǳƴŜ ŜȄǘŜǊƴŇΣ 
cât ǒƛ ƻ ŘƛƳŜƴǎƛǳƴŜ ƛƴǘŜǊƴŇΦ 

¶ 5ƛƳŜƴǎƛǳƴŜŀ ŜȄǘŜǊƴŇ ŜǎǘŜ ŀǎƛƎǳǊŀǘŇ ŎƻƴŦƻǊƳ ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀΣ ŎŀǊŜ ǎŜ ōŀȊŜŀȊŇ ǇŜ ǳƴ 
ŘƻŎǳƳŜƴǘ ǇǊƻƎǊŀƳŀǘƛŎ όά5ŜŎƭŀǊŀסƛŀ ŘŜ ƭŀ .ƻƭƻƎƴŀέΣ мфффύ ŀŘƻǇǘŀǘ ŘŜ ǘƻסƛ ƳƛƴƛǒǘǊƛƛ ŜŘǳŎŀסƛŜƛ Řƛƴ 
statele membre, precum ǒi pe comunicatele oficiale semnate ulterior de Ministerele responsabile 
ǇŜƴǘǊǳ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ 9I9!Φ LƳǇƭŜƳŜƴǘŀǊŜŀ Ŏǳ ǎǘǊƛŎǘŜסŜ ŀ ƭƛǎǘŜƛ ŘƛǎǇƻȊƛסƛƛƭƻǊ ǎǘŀōƛƭƛǘŜ 
ƭŀ ƴƛǾŜƭ ŜǳǊƻǇŜŀƴ ƛƴŎƭǳŘŜ ƭƛǎǘŀǊŜŀ ŀƎŜƴסƛƛƭƻǊ ƴŀסƛƻƴŀƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΣ ƛƴŎƭǳǎƛǾ !w!/L{Σ ƞƴ 
wŜƎƛǎǘǊǳƭ ŜǳǊƻǇŜŀƴ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ - EQAR. În plus, ŦŀǇǘǳƭ ŎŇ 
LL{ Řƛƴ wƻƳŃƴƛŀ ŦŀŎ ǇŀǊǘŜ Řƛƴ {Ǉŀסƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ, ƻŦŜǊŇ ƞƴŎǊŜŘŜǊŜ Ŏǳ 
privire la calitate ǒƛ ŀǎƛƎǳǊŇ ƻ ōŀȊŇ ŎƻƴǎƻƭƛŘŀǘŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǊŜŎǳƴƻŀǒǘŜǊŜŀ ŀŎŀŘŜƳƛŎŇκǇǊƻŦŜǎƛƻƴŀƭŇ 
a diplomelor din România. 

¶ DimensiunŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ŀŎŀŘŜƳƛŎŜ ŀǊŜ ƭŀ ōŀȊŇ ƭŜƎƛǎƭŀסƛŀ ƞƴ ǾƛƎƻŀǊŜΣ ƞƴ ŦǳƴŎסƛŜ ŘŜ 
ǎǇŜŎƛŦƛŎƛǘŀǘŜŀ ŦƛŜŎŇǊŜƛ LL{Σ ǇǊŜŎǳƳ ǒƛ ǘǊŀŘƛסƛŀ ǒi moǒǘŜƴƛǊŜŀ ŎǳƭǘǳǊŀƭŇ ŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊΦ !ŎŜŀǎǘŇ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜ ŀǇŀǊסƛƴŜ ƞƴ ǘƻǘŀƭƛǘŀǘŜ ŦƛŜŎŇǊŜƛ LL{κŦƛŜŎŇǊǳƛ ŦǳǊƴƛȊƻǊ ŘŜ ǇǊƻƎǊŀƳŜ 
ŘŜ ƞƴǾŇסŇƳŃƴǘΦ 5ƛƴ ŀŎŜŀǎǘŇ ǇŜǊǎǇŜŎǘƛǾŇΣ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ŘŜǾƛƴŜ ǳƴ ǇǊƻŎŜǎ ŀŘŀǇǘŀǘ ƭŀ ŀŎǘǳŀƭŀ 
ǎǇŜŎƛŦƛŎƛǘŀǘŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǒƛ ǳƴ ƳŜŎŀƴƛǎƳ ŘŜ ƞƳōǳƴŇǘŇסƛǊŜ ŎƻƴǘƛƴǳŇ ŀ ǇŜǊŦƻǊƳŀƴסŜƛ ǎŀǳ 
rezultatelor academice. În mod obligatoriu, fƛŜŎŀǊŜ LL{ Ǿŀ ŀǾŜŀ ƻ ǎǘǊǳŎǘǳǊŇ ǊŜǎǇƻƴǎŀōƛƭŇ ǇŜƴǘǊǳ 
ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛΣ ŀǒŀ ŎǳƳ ŜǎǘŜ ǇǊŜǾŇȊǳǘ ŘŜ ƭŜƎŜΣ ŎŀǊŜ ǎŜ Ǿŀ ƻŎǳǇŀ ŘŜ ǊŜŘŀŎǘŀǊŜŀΣ ƳƻƴƛǘƻǊƛȊŀǊŜŀ 
ǒƛ ŀŎǘǳŀƭƛȊŀǊŜŀ ǇƻƭƛǘƛŎƛƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΦ 

Cele trei categorii principale de utilizatori vizate 

84. !w!/L{ ǾƛȊŜŀȊŇ ǘǊŜƛ ŎŀǘŜƎƻǊƛƛ ǇǊƛƴŎƛǇŀƭŜ ŘŜ ǳǘƛƭƛȊŀǘƻǊƛΥ 

A. wŜǇǊŜȊŜƴǘŀƴסƛƛ ŦǳǊƴƛȊƻǊƛƭƻǊ ŘŜ ǎŜǊǾƛŎƛƛ ŜŘǳŎŀסƛƻƴŀƭŜ ǒƛ ŀƛ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ 
România:  

i. IIS - rectori ǒi prorectori, decani ǒi prodecani, ǒŜŦƛ ŘŜ ŎŀǘŜŘǊŇΣ ƳŜƳōǊƛ ŀƛ ŎƻƳǳƴƛǘŇסƛƭor 
ŀŎŀŘŜƳƛŎŜ ŦƻǊƳŀǘŜ Řƛƴ ǎǘǳŘŜƴסƛΣ ŎŀŘǊŜ ǳƴƛǾŜǊǎƛǘŀǊŜΣ ŎŜǊŎŜǘŇǘƻǊƛ ǒǘƛƛƴסƛŦƛŎƛ ǒi personal 
administrativ;  

ii. ǊŜǎǇŜŎǘƛǾ ǘƻŀǘŜ ŀŎŜǎǘŜ ǇŜǊǎƻŀƴŜ ŀƭŜ ŎŇǊƻǊ ŀŎǘƛǾƛǘŇסƛ ŎƻƴǘǊƛōǳƛŜ ƭŀ ƳƻŘŜƭŀǊŜŀ ǒi dezvoltarea 
ŎŀƭƛǘŇסƛƛ ŀŎŀŘŜƳƛŎŜΦ 

B. Comisii ǒi alte structuri direct resǇƻƴǎŀōƛƭŜ ǇŜƴǘǊǳ ƳŀƴŀƎŜƳŜƴǘǳƭ ŎŀƭƛǘŇסƛƛ ƞƴ ŎŀŘǊǳƭ LL{ ǎŀǳ ǇŜƴǘǊǳ 
ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΤ 

C. .ŜƴŜŦƛŎƛŀǊƛƛ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΣ ǊŜǎǇŜŎǘƛǾ ǎǘǳŘŜƴסƛΣ ŀƴƎŀƧŀǘƻǊƛ ǒi, într-un sens mai larg, 
societatea. 

tǊƛƴŎƛǇƛƛ ŘŜ ŎŀƭƛǘŀǘŜ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ womânia 

85. {ƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŀǇƭƛŎŀǘ ƞƴ wƻƳŃƴƛŀ ǊŜǎǇŜŎǘŇ ǇŜ ŘŜǇƭƛƴ ŎŜǊƛƴסŜƭŜ {Ǉŀסƛǳƭǳƛ 
ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ό9I9!ύ ƞƴ ƳŀǘŜǊƛŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΣ ǒi mai ales valorile 
ŜǳǊƻǇŜƴŜ ŘŜ ǊŜŦŜǊƛƴסŇ - sistemul ǒƛ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ ŦŀŎ ǇŀǊǘŜ Řƛƴ 9I9! ǒi 
ŀǎƛƎǳǊŇ ƴƛǾŜƭǳǊƛ ŘŜ ŎŀƭƛǘŀǘŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ŎŜǊƛƴסŜƭor ŀŎŜǎǘǳƛ ǎǇŀסƛǳ ǒi competitive la nivel european ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭΦ /ƻƴŦƻǊƳ ŎƻƳǳƴƛŎŀǘǳƭǳƛ ƻŦƛŎƛŀƭ ŀŘƻǇǘŀǘ ƭŀ /ƻƴŦŜǊƛƴסŀ ŘŜ ƭŀ 9ǊŜǾŀƴ Řƛƴ нлмр ŘŜ ŎŇǘǊŜ 
MiniǒǘǊƛƛ ǊŜǎǇƻƴǎŀōƛƭƛ Ŏǳ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Řƛƴ סŇǊƛƭŜ ǎŜƳƴŀǘŀǊŜ ŀƭŜ /ƻƴǾŜƴסƛŜƛ /ǳƭǘǳǊŀƭŜ 9ǳǊƻǇŜƴŜ ŀ 
/ƻƴǎƛƭƛǳƭǳƛ 9ǳǊƻǇŜƛΣ ŎŀǊŜ ǎǳƴǘ ǇŀǊǘŜƴŜǊƛ 9I9!Σ {ǘŀƴŘŀǊŘŜƭŜ {5[ ŜǳǊƻǇŜƴŜ ǎŜ ŀǇƭƛŎŇ ƞƴǘǊŜƎǳƭǳƛ ǎƛǎǘŜƳ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ ƛƴǘŜǊƛƻǊǳƭ 9I9!Σ ƛƴŘƛŦŜǊŜƴǘ ŘŜ ƭƻŎǳƭ ǎŀǳ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǎŜ ŘŜǎŦŇǒƻŀǊŇΦ 

86. aŜǘƻŘƻƭƻƎƛŀ ǊŜǎǇŜŎǘŇ ǊŜŎƻƳŀƴŘŇǊƛƭŜ 9bv!Σ ŦƻǊƳǳƭŀǘŜ ƞƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƛ !w!/L{ Řƛƴ нлмуΦ 
{ǘŀƴŘŀǊŘŜƭŜ {5[ ŜǳǊƻǇŜƴŜ ǎŜ ŀȄŜŀȊŇ ǇŜ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜ ǒi predare 
Řƛƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΣ ƛƴŎƭǳǎƛǾ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƳŜŘƛǳƭ ŘŜ ƞƴǾŇסŀǊŜ ǒƛ ƭŜƎŇǘǳǊƛƭŜ ǊŜƭŜǾŀƴǘŜ Ŏǳ ǎŜŎǘƻǊǳƭ ŘŜ 
cercetare ǒi inovare. Oƴ ǇƭǳǎΣ ƛƴǎǘƛǘǳסƛƛƭŜ ŘƛǎǇǳƴ ŘŜ ǇƻƭƛǘƛŎƛ ǒi procese pentru realizarea ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ 
ǇǊƻǇǊƛƛƭƻǊ ŀŎǘƛǾƛǘŇסƛΣ ŘŜ ŜȄŜƳǇƭǳ ŎŜǊŎŜǘŀǊŜŀ ǒǘƛƛƴסƛŦƛŎŇ ŀ ŎƻƴŘǳŎŜǊƛƛ ƛƴǎǘƛǘǳסƛŜƛΦ  

87. wŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǇŜƴǘǊǳ ŎŀƭƛǘŀǘŜŀ ŜŘǳŎŀסƛŜƛΦ wŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ ǇǊƛƳŀǊŇ ǇŜƴǘǊǳ 
asigurarea ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛŜƛ ǊŜǾƛƴŜ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΤ  
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88. LƳǇƻǊǘŀƴסŀ άŎǳƭǘǳǊƛƛ ŎŀƭƛǘŇסƛƛέ - ǾŇȊǳǘŇ Ŏŀ ƻ ŀōƻǊŘŀǊŜ ŎƻƴǎŜŎǾŜƴǘŇ ŎŀǊŜ ǎŜ ƛƴŦƛƭǘǊŜŀȊŇ ƞƴ ǘƻŀǘŜ 
ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜǊǳƭŀǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŜΦ /ǳƭǘǳǊŀ ŎŀƭƛǘŇסƛƛ ǇǊŜǎǳǇǳƴŜ ŜȄƛǎǘŜƴסŀ ǳƴƻǊ ǇƻƭƛǘƛŎƛ ǒi mecanisme menite 
ǎŇ ǇǊƻǘŜƧŜȊŜ ǎǘǳŘŜƴסƛƛΣ ǎŇ ǎǇǊƛƧƛƴŜ ǇŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ǒi nedidactic în eforturile depuse cu scopul de a 
ƞƳōǳƴŇǘŇסƛ ŎŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ǒƛ ŀ ŀŎǘƛǾƛǘŇסƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒƛ ǎŇ ŀǎƛƎǳǊŜ ǳƴ ƳŜŘƛǳ ŘŜ ƞƴǾŇסŀǊŜ ǇǊƻǇƛŎŜ 
ǇŜƴǘǊǳ ǳƴ ǇǊƻŎŜǎ ŘŜ ƞƴǾŇסŀǊŜ ǒi dezvoltare de succes.   

89. 5ƛǾŜǊǎƛǘŀǘŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ 5ƛǾŜǊǎƛǘŀǘŜŀ ƛƴǎǘƛǘǳסƛƛƭƻǊΣ ŘŀǊ ǒi a misiunilor ǒi obƛŜŎǘƛǾŜƭƻǊ ǳǊƳŇǊƛǘŜ ŘŜ 
ŀŎŜǎǘŜŀΣ ŜǎǘŜ ǊŜǎǇŜŎǘŀǘŇ ǒƛ ƞƴŎǳǊŀƧŀǘŇ ǇǊƛƴ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΦ 

90. /ƻƻǇŜǊŀǊŜŀ Ŏǳ ǘƻסƛ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛ Řƛƴ ǎƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘΦ Abordarea, practicile aplicate 
ǒƛ ŦƻǊƳŜƭŜ ŘŜ ŀǎƛǎǘŜƴסŇ ǘŜƘƴƛŎŇ ŦǳǊƴƛȊŀǘŜ ŘŜ !w!/L{ ǎŜ ōŀȊŜŀȊŇ ǇŜ ŎƻƻǇŜǊŀǊŜ ǒƛ ƞƴŎǊŜŘŜǊŜ ǊŜŎƛǇǊƻŎŇ ƞƴ 
ǊŜƭŀסƛƛƭŜ ŘƛƴǘǊŜ ŀŎŜŀǎǘŀΣ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛ ŀƭסƛ ǇŀǊǘŜƴŜǊƛΦ 

91. hǊƛŜƴǘŀǊŜ ŎŇǘǊŜ ǊŜȊǳƭǘŀǘŜΦ !ǘǳƴŎƛ ŎŃƴŘ ǾƻǊōƛƳ ŘŜ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ǒi de evaluare, rezultatele 
ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ ǒi performanסŀ ǳƴƛǾŜǊǎƛǘŇסƛƛ ƞƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛΣ ŎƻƴǎƛŘŜǊŀǘŇ ŀ ǊŜǇǊŜȊŜƴǘŀ ƻ 
ŎƻƳǇƻƴŜƴǘŇ ŀ ǇǊƻŎŜǎǳƭǳƛ ŜŘǳŎŀסƛƻƴŀƭΣ ǎǳƴǘ ŜǎŜƴסƛŀƭŜΦ 

92. LŘŜƴǘƛǘŀǘŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ Rezultatele ǒƛ ǇŜǊŦƻǊƳŀƴסŀ ƞƴ ƞƴǾŇסŀǊŜ ǒi cercetare se pot atinge prin 
diverse practici, metode sau structuri, concepute ǒƛ ƛƳǇƭŜƳŜƴǘŀǘŜ ƞƴ ƳƻŘ ŀǳǘƻƴƻƳ ŘŜ ŦƛŜŎŀǊŜ ƛƴǎǘƛǘǳסƛŜ ƞƴ 
ǇŀǊǘŜΣ ŎƻƴŦƻǊƳ ǇǊƻǇǊƛƛƭƻǊ ƻǇסƛǳƴƛΦ Oƴ ŀŎŜǎǘ ǎŜƴǎΣ ŜǾŀƭǳŇǊƛƭŜ ŜŦŜŎǘǳŀǘŜ ŘŜ !w!/L{ ǎŜ ŎƻƴŎŜƴǘǊŜŀȊŇ ƳŀƧƻǊƛǘŀǊ 
pe rezultate ǒƛ ǇŜǊŦƻǊƳŀƴסŜΣ ŦŇǊŇ ŀ ƴŜƎƭƛƧŀ ƞƴǎŇ ƛƴŦƭǳŜƴסŀ ŜȄŜǊŎƛǘŀǘŇ ŘŜ ōǳƴŜƭŜ practici ǒi de structurile de 
ǎǳŎŎŜǎ ƞƴ ŘƻƳŜƴƛǳƭ ŎŀƭƛǘŇסƛƛ ŀŎŀŘŜƳƛŎŜΦ 

93. OƳōǳƴŇǘŇסƛǊŜŀ ŎŀƭƛǘŇסƛƛΦ tǊƛƴŎƛǇŀƭŜƭŜ ǎŎƻǇǳǊƛ ǳǊƳŇǊƛǘŜ ŘŜ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ Ŏƻƴǎǘŀǳ ƞƴ 
ƞƳōǳƴŇǘŇסƛǊŜŀ ŎƻƴǘƛƴǳŇ ŀ ŎŀƭƛǘŇסƛƛ ǒƛ ŀ ŎƻƴŘǳŎŜǊƛƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΦ 

94. ¢ǊŀƴǎǇŀǊŜƴסŇ. Rezultatele tuturƻǊ ŜǾŀƭǳŇǊƛƭƻǊ ŜȄǘŜǊƴŜ ǎŜ ŎƻƴŎǊŜǘƛȊŜŀȊŇ ƞƴ ǊŀǇƻŀǊǘŜΣ ŀŎŜǎǘŜŀ ŦƛƛƴŘ 
ŘƻŎǳƳŜƴǘŜ ǇǳōƭƛŎŜ ŎǳǇǊƛƴǎŜ ƞƴ ŘƻƳŜƴƛǳƭ ŘŜ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜ ǇǳōƭƛŎŇ ŀ !w!/L{ ǒi, respectiv, a IIS. 
/ƻƴǎǘŀǘŇǊƛƭŜ ŘŜǎǇǊƛƴǎŜ Řƛƴ ŜǾŀƭǳŀǊŜΣ ŘǳǇŇ ŦƛƴŀƭƛȊŀǊŜŀ ǇǊƻŎŜŘǳǊƛƭƻǊ ŘŜ ǎƻƭǳסƛƻƴŀǊŜ ŀ ŎƻƴǘŜǎǘŀסƛƛƭƻǊΣ ŎǳǇǊƛƴŘ 
aprecieri ǒƛ ǊŜŎƻƳŀƴŘŇǊƛΣ ŎŀǊŜ ǎǳƴǘ ŦŇŎǳǘŜ ǇǳōƭƛŎŜ ǒƛ ǎǳƴǘ ŎƻƳǳƴƛŎŀǘŜ aƛƴƛǎǘŜǊǳƭǳƛ 9ŘǳŎŀסƛŜƛ bŀסƛƻƴŀƭŜΦ 

OƴǾŇסŇƳƛƴǘŜ ŘŜǎǇǊƛƴǎŜ Řƛƴ ά{ǘǳŘƛǳƭ ǇǊƛǾƛƴŘ ōǳƴŜƭŜ ǇǊŀŎǘƛŎƛ ƭŀ ƴƛǾŜƭ ŜǳǊƻǇŜŀƴ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ 
ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊέ22 

95. 5ƛƴŎƻƭƻ ŘŜ ǇǊƻŎŜǎŜƭŜ ŦƻǊƳŀƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΣ ōƛōƭƛƻƎǊŀŦƛŀ ŘŜ ǎǇŜŎƛŀƭƛǘŀǘŜ 
ŜȄǘƛƴǎŇ ƞƴ ƳŀǘŜǊƛŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ƛŘŜƴǘƛŦƛŎŇ ǳƴ ŦŀŎǘƻǊ-cheie care le permite sistemelor mature de 
ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǎŇ ŦǳƴŎסƛƻƴŜȊŜ ƞƴ ƳƻŘ ŦƛŀōƛƭΥ încrederea. În majoritatea contextelor, atunci când 
ǊŜȊǳƭǘŀǘŜƭŜ ǳƴǳƛ ǇǊƻŎŜǎ ǎǳƴǘ ǊŜŎƛǇǊƻŎ ŀǾŀƴǘŀƧƻŀǎŜ ǇŜƴǘǊǳ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛΣ ƞƴŎǊŜŘŜǊŜŀ ǊŜǇǊŜȊƛƴǘŇ ƻ 
ŎƻƴŘƛסƛŜ ǇǊŜŀƭŀōƛƭŇ ǇǊƛƴ ŎŀǊŜ ǎŜ ǇƻŀǘŜ ŀǎƛƎǳǊa ŎŇ ŀŎסƛǳƴƛƭŜ ǇŜƴǘǊǳ ƻōסƛƴŜǊŜŀ respectivelor rezultate s-au 
ǊŜŀƭƛȊŀǘ ƞƴ ƳƻŘ ŎƻǊŜŎǘΦ Oƴ ŎƻƴǘŜȄǘŜƭŜ ƞƴ ŎŀǊŜ ŜǎǘŜ ŜǾƛŘŜƴǘ ŎŇ ǊŜȊǳƭǘŀǘŜƭŜ ƴǳ Ǉƻǘ Ŧƛ ƎŀǊŀƴǘŀǘŜ Ŏŀ ŦƛƛƴŘ 
ǊŜŎƛǇǊƻŎ ŀǾŀƴǘŀƧƻŀǎŜΣ ƞƴŎǊŜŘŜǊŜŀ ŜǎǘŜ ŘŜ ŀǎŜƳŜƴŜŀ ƴŜŎŜǎŀǊŇΣ ŀǘŃǘ Ŏŀ ƻ ŎƻƴŘƛסƛŜ ǇǊŜŀƭŀōƛƭŇ ǇŜƴǘǊǳ 
realizarea procesului, dar ǒƛ ŘǳǇŇ ŎŜ ǊŜȊǳƭǘŀǘŜƭŜ ǎǳƴǘ ŀŘǳǎŜ ƭŀ Ŏǳƴƻǒǘƛƴסŀ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛΦ 

96. Oƴ ŎƻƴǘŜȄǘǳƭ ƛƴǎǘŀǳǊŇǊƛƛ ǳƴǳƛ ŎƭƛƳŀǘ ŘŜ ƞƴŎǊŜŘŜǊŜΣ !w!/L{ ŀǊ ǘǊŜōǳƛ ǎŇ ŀƛōŇ ƞƴ ǾŜŘŜǊŜΣ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ 
ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ŜȄǇƭƻǊŀǊŜŀ ƻǇƻǊǘǳƴƛǘŇסƛlor ŘŜ ŎƻƭŀōƻǊŀǊŜ Ŏǳ ǳƴƛǾŜǊǎƛǘŇסƛ ǒƛ Ŏǳ ƻǊƎŀƴƛȊŀסƛƛ 
ǎǘǳŘŜƴסŜǒǘƛ Řƛƴ wƻƳŃƴƛŀΦ wŜƭŀסƛƛƭŜ ōŀȊŀǘŜ ǇŜ ƞƴŎǊŜŘŜǊŜ ǒƛ ǇŜ ŎƻƭŀōƻǊŀǊŜ ƞƴǘǊŜ ŀƎŜƴסƛŀ ŘŜ !/ ǒi IIS ar duce la 
ŎƻƴǎƻƭƛŘŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛΣ ƞƴ ŎŜƭŜ Řƛƴ ǳǊƳŇΣ ŀ LL{Φ tƻǊǘŀƭǳǊƛƭŜ ŎǊŜŀǘŜ ŘŜ !v¦ 
Catalonia ǒi NOKUT sunt doŀǊ ŘƻǳŇ ŜȄŜƳǇƭŜ ŎŀǊŜ Ǉƻǘ ǊŜƭƛŜŦŀ ŜƭŜƳŜƴǘŜ ŦǳƴŘŀƳŜƴǘŀƭŜ ŀƭŜ ŎƻƭŀōƻǊŇǊƛƛΦ 

97. {ƛǎǘŜƳŜƭŜ ŘŜ !/ ǘǊŜōǳƛŜ ǎŇ ŜǾƻƭǳŜȊŜ ƞƴ ŘŜŎǳǊǎǳƭ ǘƛƳǇǳƭǳƛΦ 5ŜȊǾƻƭǘŀǊŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ƭŀ 
ƴƛǾŜƭ ƳƻƴŘƛŀƭ ŀ ŎƻƴǘǊƛōǳƛǘ ƭŀ ƴŜǾƻƛŀ Ŏŀ ŀƎŜƴסƛƛƭŜ ŘŜ !/ ǒƛ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛ ǎŇ ŀƛōŇ ƞƴ ǾŜŘŜǊŜ Ǉŀǎǳƭ ǳǊƳŇǘƻǊ 
ƞƴ ŜǾƻƭǳסƛŀ !/ ƞƴ ŎƻƴǘŜȄǘǳƭ ǇǊƻǇǊƛǳΦ Oƴ ŎƻƴǘŜȄǘ ŜǳǊƻǇŜŀƴΣ {ǘŀƴŘŀǊŘŜƭŜ {5[ ŜǳǊƻǇŜƴŜ ŀǳ ǊŜǇǊŜȊŜƴǘŀƴǘ ǳƴ 
pas critic în stabilirea unui set comun de linii directoare ǒi principii.  

98. LǎǘƻǊƛŎǳƭ ƛƴǘŜƴǎ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ Řƛƴ 9ǳǊƻǇŀ ŀ ŦŇŎǳǘ Ŏŀ LL{ ŜǳǊƻǇŜƴŜ ǎŇ ǎŜ ŀƴƎŀƧŜȊŜ ƞƴ 
parteneriate cu IIS - omolog ŘŜ ƭŀ ƴƛǾŜƭ ƳƻƴŘƛŀƭΦ Oƴ ŎƻƴǘŜȄǘǳƭ ŜǳǊƻǇŜŀƴΣ ŘŜȊǾƻƭǘŀǊŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ 
ǎǳǇŜǊƛƻǊ ǘǊŀƴǎŦǊƻƴǘŀƭƛŜǊ ƎŜƴŜǊŜŀȊŇ ƴŜǾƻƛŀ ǳƴǳƛ ǎƛǎǘŜƳ ŘŜ !/ ǘǊŀƴǎŦǊƻƴǘŀƭƛŜǊΦ {ƛǎǘŜƳǳƭ ǘǊŀƴǎŦǊƻƴǘŀƭƛŜǊ ŘŜ 

                                                        
22 {ǘǳŘƛǳ ǇǊƛǾƛƴŘ ōǳƴŜƭŜ ǇǊŀŎǘƛŎƛ ƭŀ ƴƛǾŜƭ ŜǳǊƻǇŜŀƴ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇץƛƛ ƛƴǎǘƛǘǳץƛƛƭƻǊ ŘŜ ƞƴǾŇץŇƳŃƴǘ 
superior ς Banca aƻƴŘƛŀƭŇΣ ŘŜŎŜƳōǊƛŜ нлмт ό{ǘǳŘȅ ƻƴ 9ǳǊƻǇŜŀƴ ōŜǎǘ ǇǊŀŎǘƛŎŜǎ ŦƻǊ ŜȄǘŜǊƴŀƭ ǉǳŀƭƛǘȅ ŀǎǎŜǎǎƳŜƴǘ ƻŦ 
higher education institutions)  



30  

AC se refŜǊŇ ƭŀ άŀŎǘƛǾƛǘŇסƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ǊŜŀƭƛȊŀǘŜ ŘŜ ƻ ŀƎŜƴסƛŜ ŘŜ !/ ƞƴǘǊ-ƻ סŀǊŇ ŘƛŦŜǊƛǘŇ ŘŜ 
ŎŜŀ ƞƴ ŎŀǊŜ ŀǊŜ ǎŜŘƛǳƭ ǎŀǳ ŦǳƴŎסƛƻƴŜŀȊŇ ƞƴ ǇǊƛƴŎƛǇŀƭΦέ  hǊƎŀƴƛȊŀסƛŀ ŘŜ !ŎǊŜŘƛǘŀǊŜ ŀ hƭŀƴŘŜƛ ǒi Flandrei 
όb±!hύ ƳŜƴסƛƻƴŜŀȊŇ ŎŇ !/ ƭŀ ƴƛǾŜƭ ǘǊŀƴǎŦǊƻƴǘŀƭƛŜǊ ǊŜǇǊŜȊƛƴǘŇ ǳǊƳŇǘƻŀǊŜŀ ǇǊƻǾƻŎŀǊŜ ŎŇǊŜƛŀ Ǿŀ ǘǊŜōǳƛ ǎŇ-i 
ŦŀŎŇ ŦŀסŇ ŀƎŜƴסƛŀΦ !/ ƭŀ ƴƛǾŜƭ ǘǊŀƴǎŦǊƻƴǘŀƭƛŜǊ ǇƻŀǘŜ ǇǊŜȊŜƴǘŀ ƻ ŘƛŦƛŎǳƭǘŀǘŜ ŘŜƻǎŜōƛǘŇ ƞƴ ǎŜŎǘƻŀǊŜ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘŜ ƳŀǊƛ ŘƛƳŜƴǎƛǳƴƛ ƞƴ ŎŀǊŜ ŀŎסƛƻƴŜŀȊŇ ŎŃǘŜǾŀ LL{ ŎŀǊŜ ŀǳ ƞƴŎƘŜƛŀǘ ǇŀǊǘŜƴŜǊƛŀǘŜ la 
nivel mondial, dar ǒƛ ƞƴ ǎŜŎǘƻŀǊŜ ƞƴ ŎŀǊŜ ŦǳƴŎסƛƻƴŜŀȊŇ LL{ ƳŀǊƛΣ Ŏǳ ƻ ƛǎǘƻǊƛŜ ōƻƎŀǘŇ ŎƻƴǎǘƛǘǳƛǘŇ Řƛƴ ǇǊƻƎǊŀƳŜ 
de studii ǒƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ǇǳǘŜǊƴƛŎŜΦ tǊƛƴ ǳǊƳŀǊŜΣ ŜǎǘŜ ǇǊƻōŀōƛƭ Ŏŀ ƞƴ 9ǳǊƻǇŀΣ ƞƴ ƴƻǳŀ ŜǘŀǇŇ ŘŜ !/Σ ǎŇ ŀǇŀǊŇ 
ƻ ŀƭǘŇ ǇŜǊŜŎƘŜ ŘŜ ǇƻƭŀǊƛǘŀǘŜΥ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ƴŀסƛƻƴŀƭ ǒƛ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ǘǊŀƴǎŦǊƻƴǘŀƭƛŜǊΦ 

99. DŇǎƛǊŜŀ ŜŎƘƛƭƛōǊǳƭǳƛ ŎƻǊŜŎǘΦ wƻƳŃƴƛŀ ǎ-ŀ ŀȄŀǘ ǇŜ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ƞƴǎŇΣ 
ŎƻƴŦƻǊƳ {ǘŀƴŘŀǊŘŜƭƻǊ {5[ ŜǳǊƻǇŜƴŜΣ ǇǊƛƴŎƛǇŀƭŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜ ǇŜƴǘǊǳ !/ ƞƛ ŀǇŀǊסƛƴŜ LLS. Prin urmare, 
ŜǎǘŜ ƴŜŎŜǎŀǊŇ ŎƻƴǎƻƭƛŘŀǊŜŀ ǇǊƻŎŜǎŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΣ ŘŀǊ ǒi asigurarea unui 
ŜŎƘƛƭƛōǊǳ ƞƴǘǊŜ ŀŎŜǎǘŜ ǇǊƻŎŜǎŜΦ Oƴ ǎƛǎǘŜƳŜƭŜ ƳŀǘǳǊŜΣ ŀŎǊŜŘƛǘŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǊŜǇǊŜȊƛƴǘŇ ƻ ŎŀǊŀŎǘŜǊƛǎǘƛŎŇ 
ǇǊƛƴŎƛǇŀƭŇ ŀ ǎŜŎǘƻǊǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ Oƴ wƻƳŃƴƛŀΣ !w!/L{ ŀǇƭƛŎŇ ƻ ŀōƻǊŘŀǊŜ ŎƻƳōƛƴŀǘŇ - 
acreditare de program ǒƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΣ ŀǘŃǘ ǇŜƴǘǊǳ LL{ ǇǳōƭƛŎŜΣ ŎŃǘ ǒi pentru cele private. Pe baza unui 
ƎǊŀŘ Ƴŀƛ ǊƛŘƛŎŀǘ ŘŜ ƞƴŎǊŜŘŜǊŜΣ ŀŎǊŜŘƛǘŀǊŜŀ Řƛƴ ƞƴǾŇסŇƳŃƴǘul superior poate face trecerea de la acreditarea 
de program ǒƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ŘƻŀǊ ŎŇǘǊŜ ŀŎǊŜŘƛǘŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ נŇǊƛƭŜ ŎŀǊŜ ŀǳ ƞƴǊŜƎƛǎǘǊŀǘ ƻ ŎǊŜǒtere 
ǊŀǇƛŘŇ ŀ ƴǳƳŇǊǳƭǳƛ ŘŜ LL{ ǒƛ ŘŜ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ǇǊŜȊƛƴǘŇ ǊŜƭŜǾŀƴסŇ ƞƴ ǎŜƴǎǳƭ 
ǳǘƛƭƛȊŇǊƛƛ ŘŜ ǎƛǎǘŜƳŜ ŘŜ !/ ōŀȊŀǘŜ ǇŜ ǎǘŀƴŘŀǊŘŜΦ Oƴ ŦǳƴŎסƛŜ ŘŜ ƳŀǘǳǊƛǘŀǘŜŀ ǳƴǳƛ ǎƛǎǘŜƳ ŘŜ !/Σ ŀōƻǊŘŀǊŜŀ ŀǊ 
ǘǊŜōǳƛ ǎŇ ŘŜǇƛƴŘŇ ŘŜ ƛƴǘŜǊŘŜǇŜƴŘŜƴסŀ ŘƛƴǘǊŜ ǎǘŀƴŘŀǊŘŜƭŜ ƳƛƴƛƳŜ τ determinate de scop τ ǒi 
ǎǘŀƴŘŀǊŘŜƭŜ ƳŜƴƛǘŜ ǎŇ ŎƻƴǎƻƭƛŘŜȊŜ ŀƎŜƴסƛƛƭŜ ŘŜ !/ ǒi IIS. 

100. {ǘǳŘƛǳƭ ά!ǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ŜǳǊƻǇŜŀƴΥ ǳǘƛƭƛȊŀǊŜŀ ǇƻƭŀǊƛǘŇסƛƭƻǊ ǇŜƴǘǊǳ 
ǊŜŀƭƛȊŀǊŜŀ ǳƴƻǊ ŎƻƳǇŀǊŀסƛƛ ƞƴǘǊŜ ōǳƴŜƭŜ ǇǊŀŎǘƛŎƛ ƞƴ ŀǎƛƎǳǊŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǎƛǎǘŜƳŜ ǎŜƭŜŎǘŀǘŜέ 
(Quality Assurance in European Higher Education: Using Polarities to Compare Sound Practices in External 
Quality Assurance in Select Systemsύ ƞƴǘƻŎƳƛǘ ŘŜ ŜŎƘƛǇŀ .a ǇǊƛƴ ǳǘƛƭƛȊŀǊŜŀ ŀōƻǊŘŇǊƛƛ ŘŜ ǘƛǇ ƳŀƴŀƎŜƳŜƴǘǳƭ 
ǇƻƭŀǊƛǘŇסƛƭƻǊΦ tƻƭŀǊƛǘŇסƛƭŜ ǎǳƴǘ ǇŜǊŜŎƘƛ ƛƴǘŜǊŘŜǇŜƴŘŜƴǘŜ ŘŜ ŎƻƴŎŜǇǘŜ ŎŀǊŜ ǎŜ ǎǇǊƛƧƛƴŇ ǊŜŎƛǇǊƻŎ ǒƛ ǘǊŜōǳƛŜ ǎŇ 
fie gestionate în timp, fiind prezente la nivelul persoanelor, ŜŎƘƛǇŜƭƻǊΣ ƻǊƎŀƴƛȊŀסƛƛƭƻǊ ǒi sistemelor. 

tǊƛƴŎƛǇŀƭŜƭŜ ǇƻƭŀǊƛǘŇסƛ ŀƴŀƭƛȊŀǘŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΥ 

  
101. Oƴ ǳǊƳŀ ǳǘƛƭƛȊŇǊƛƛ ǇƻƭŀǊƛǘŇסƛƭƻǊ ǎǳō ŦƻǊƳŇ ŘŜ ŎǊƛǘŜǊƛƛ ǇŜƴǘǊǳ ǊŜŀƭƛȊŀǊŜŀ ŎƻƳǇŀǊŀסƛƛlor între sisteme 

de AC, s-au putut extrage o serie de concluzii, ǒƛ ŀƴǳƳŜΥ ǎƛǎǘŜƳŜƭŜ ōǳƴŜ ŘŜ !/ Řƛƴ 9ǳǊƻǇŀ ƎŜǎǘƛƻƴŜŀȊŇ 

ǇƻƭŀǊƛǘŇסƛƭŜ ƞƴ ƳƻŘ ŀŘŜŎǾŀǘΤ !/ ƴǳ ǇƻŀǘŜ Ŧƛ ǎŎŀƭŀǘŇ ŘŜ ƭŀ ǳƴ ŎƻƴǘŜȄǘ ƭŀ ŀƭǘǳƭΤ ŎŀŘǊŜƭŜ ƧǳǊƛŘƛŎŜ ǎǳƴǘ ŜǎŜƴסƛŀƭŜ 

pentǊǳ ŀŎǘƛǾƛǘŇסƛƭŜ ƻǇŜǊŀסƛƻƴŀƭŜ ŀƭŜ ŀƎŜƴסƛƛƭƻǊ ŘŜ !/Τ ōǳƎŜǘŜƭŜ ƛƴǎǳŦƛŎƛŜƴǘŜ ǊŜǇǊŜȊintŇ o constrângere care 

ƞƳǇƛŜŘƛŎŇ ƭǳŀǊŜŀ ŘŜ ƳŇǎǳǊƛΣ ǒi nu un factor generator de transformare; participarea ƭŀ ŀŎǘƛǾƛǘŇסƛ ŘŜ 

ŘŜȊǾƻƭǘŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇΣ ƞƴ ŎŀƭƛǘŀǘŜ ŘŜ ƻōǎŜǊǾŀǘƻǊƛΣ ƭŀ ǇǊƻŎŜŘǳǊƛ ŘŜ ŜǾŀƭǳŀǊŜ ŘŜǊǳƭŀǘŜ ƭŀ ŀƎŜƴסƛƛ-omolog de 

!/Σ ǇŜǊǎƻƴŀƭ ǎŀǳ ƞƴ ŜŎƘƛǇŇΣ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ƞƴסŜƭŜƎŜ ŦǳƴŎסƛƻƴŀǊŜŀ ǎƛǎǘŜƳŜƭƻǊ ǎƛƳƛƭŀǊŜΤ ŎƻƭŀōƻǊŀǊŜa cu 

ǳƴƛǾŜǊǎƛǘŇסƛ ǒƛ ƻǊƎŀƴƛȊŀסƛƛ ǎǘǳŘŜƴסŜǒǘƛ ƞƴ ŎƻƴǘŜȄǘǳƭ ƛƴǎǘŀǳǊŇǊƛƛ ǳƴǳƛ ŎƭƛƳŀǘ ŘŜ ƞƴŎǊŜŘŜǊŜΤ ǊŜŎƻƴǎƛderarea 

rolului IIS ca responsabil principal pentru AC.  

ÅUn sistem prea intens de 
asigurare externŁ a 
calitŁѽii duce la slŁbirea 
sistemului de asigurare 
internŁ a calitŁѽii 

ÅĊn urmŁ cu 15 ani, 
sistemul era centrat pe 
AEC, astŁzi, IIS sunt cele 
care poartŁ 
responsabilitatea pentru 
propria AC 

Asigurarea 
internŁ ѻi 
externŁ a 
calitŁѽii

ÅÎn sistemele mature, 
acreditarea instituѽionalŁ 
reprezintŁ o trŁsŁturŁ 
principalŁ 

ÅUn grad mai ridicat de 
încredere permite trecerea de 
la acreditarea la nivel de 
program/instituѽionalŁ 
exclusiv cŁtre instituѽional 

Acreditarea 
programelor de 
studii ѻi 
instituѽionalŁ

ÅѼŁrile ´n care se 
´nregistreazŁ o creѻtere 
rapidŁ a numŁrului de IIS, 
studenѽi sau programe de 
studii trebuie sŁ punŁ 
accent pe standarde 
minime.

ÅSistemele mature de AC au 
instituit o culturŁ centratŁ 
pe ´mbunŁtŁѽire.

Standarde 
minime ѻi 
standarde de 
´mbunŁtŁѽire 
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Capitolul 2 - {ǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ 

Introducere 

102. Oƴ ǾŜŘŜǊŜŀ ǊŜǎǇŜŎǘŇǊƛƛ ǇǊƛƴŎƛǇƛƛƭƻǊ ŘŜǎŎǊƛǎŜ Ƴŀƛ ǎǳǎΣ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ 
ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǇǊŜȊƛƴǘŇ ŦƭŜȄƛōƛƭƛǘŀǘŜ ƞƴ ŀǇƭƛŎŀǊŜΣ ǎǳƴǘ ƞƴ ŎƻƴŎƻǊŘŀƴסŇ Ŏǳ ŀƴƎŀƧŀƳŜƴǘŜƭŜ ŀǎǳƳŀǘŜ ŘŜ 
Guvernul României în procesul Bologna ǒƛ ǎǳƴǘ ǎǳŦƛŎƛŜƴǘ ŘŜ ŎǳǇǊƛƴȊŇǘƻŀǊŜ ǇŜƴǘǊǳ ŀ ǇŜǊƳƛǘŜ ŦƛŜŎŇǊŜƛ 
ƛƴǎǘƛǘǳסƛƛ Řƛƴ wƻƳŃƴƛŀ ǎŇ-ǒi demonstreze continuitatea eforturilor ǒƛ ǇƻȊƛסƛƻƴŀǊŜŀ ǇŜ ŀǊŜƴŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ 
superior din România ǒi în afara acesteia.  

103. 5ƻŎǳƳŜƴǘǳƭ ŘŜ ŦŀסŇ ŎƻƴǎǘƛǘǳƛŜ ǊŜȊǳƭǘŀǘǳƭ ŘƛǎŎǳסƛƛƭƻǊ ǒƛ ŜǾŀƭǳŇǊƛƭƻǊ ŜŦŜŎǘǳŀǘŜ Ŏǳ !w!/L{ ǒi cu 
ǊŜǇǊŜȊŜƴǘŀƴǚƛƛ sectorului de ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ !ŎŜǎǘ ǊŜȊǳƭǘŀǘ ŀ ŎƻƴŘǳǎ ƭŀ ƎŜƴŜǊŀǊŜŀ ǳƴŜƛ ŀōƻǊŘŇǊƛ 
ǎǇŜŎƛŦƛŎŜΣ ŀŎŜŀǎǘŇ ŀōƻǊŘŀǊŜ ǊŇǎǇǳƴȊŃƴŘ ƴŜǾƻƛƭƻǊ ǎŜŎǘƻǊǳƭǳƛ de ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ 
ŀƭ ŀǎƛƎǳǊŇǊƛƛ ŎŀƭƛǘŇסƛƛΦ !ōƻǊŘŀǊŜŀ ƳŜƴסƛƻƴŀǘŇ ŜǎǘŜ ǇǊŜȊŜƴǘŀǘŇ ƞƴ ŎƻƴǘƛƴǳŀǊŜΦ 

Abordarea standardelor ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ 

104. {ǘŀƴŘŀǊŘŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ Ǉǳƴ ŀŎŎŜƴǘ ǇŜΥ 

¶ LƴŎƭǳŘŜǊŜŀ ƻǊƛŎŇǊǳƛ ǎǘǳŘŜƴǘ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀΦ 

¶ wƻƭǳƭ ŎŀǊŜ ǊŜǾƛƴŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ŘƛŘŀŎǘƛŎ ǳƴƛǾŜǊǎƛǘŀǊΣ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ǊŜǇǊŜȊŜƴǘŀƴסƛƭƻǊ ƳŜŘƛǳƭǳƛ 
economic în proŎŜǎǳƭ ŘŜ ŜƭŀōƻǊŀǊŜ ŀ ǎǘǊŀǘŜƎƛŜƛ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ŀŘǳŎŜ ǎƛǎǘŜƳǳƭ 
ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ Ƴŀƛ ŀǇǊƻŀǇŜ ŘŜ ƻōƛŜŎǘƛǾŜƭŜ ŎŀǊŜ ǾƛȊŜŀȊŇ ǎŀǘƛǎŦŀŎŜǊŜŀ 
nevoilor exprimate de societate ǒƛ ŘŜǘŜǊƳƛƴŀǘŜ ŘŜ ŜǾƻƭǳסƛŀ ǇƛŜסŜƛ ƴŀסƛƻƴŀƭŜ ǒƛ ƛƴǘŜǊƴŀסionale a 
ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇΦ  

¶ 9ǎǘŜ ŜǾƛŘŜƴǘŇ ƴŜǾƻƛŀ Ŏŀ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ ǎŇ ŦƛŜ ǊŜŎǳƴƻǎŎǳǘŜ ƭŀ ƴƛǾŜƭ 
regional ǒƛ ƴŀסƛƻƴŀƭ Ŏŀ Ǉƻƭƛ ŘŜ ŜȄŎŜƭŜƴסŇ ǇŜƴǘǊǳ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇΣ ǇŜ ōŀȊŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ǒi 
ŀǇǘƛǘǳŘƛƴƛƭƻǊ ŀōǎƻƭǾŜƴסƛƭƻǊΦ 

¶ Roluƭ ŜǎŜƴסƛŀƭ ƧǳŎŀǘ ŘŜ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƭŀ ƴƛǾŜƭ ƛƴǘŜǊƴŀסƛƻƴŀƭ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ƎŀǊŀƴǘŀ ǒi 
ƞƳōǳƴŇǘŇסƛ ǇŜǊƳŀƴŜƴǘ ŎŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΣ ŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi a serviciilor. 
De exemplu, creǒterea rolului jucat de departamentele de asigurarŜ ŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ 
monitorizare ǒƛ ǊŜǾƛȊǳƛǊŜ ǇŜǊƛƻŘƛŎŇ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΣ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ǎŀǘƛǎŦŀŎŜ ƞƴ ƳƻŘ ƻǇǘƛƳ 
ŎŜǊƛƴסŜƭŜ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ǎƻŎƛŜǘŇסƛƛΦ 

¶ wŜŜŎƘƛƭƛōǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ǇǊŜŘŀǊŜ ǒƛ ƞƴǾŇסŀǊŜ vizavi de activitatea de cercetare. Deǒi 
ǊŜǇǳǘŀסƛŀ ƛƴǘŜǊƴŀסƛƻƴŀƭŇ ŜǎǘŜ ŘŀǘŇ ŘŜ ŜȄŎŜƭŜƴסŀ ǒǘƛƛƴסƛŦƛŎŇ ŀ ƛƴǎǘƛǘǳסƛƛƭƻǊΣ ǎŜ ƳŀƴƛŦŜǎǘŇ ƻ ƴŜǾƻƛŜ 
ǎǘǊƛƴƎŜƴǘŇ ŘŜ ŀ ƞƳōǳƴŇǘŇסƛ ƎǊŀŘǳƭ ŘŜ ǊŜƭŜǾŀƴסŇ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŎƻƴŦƻǊƳ ƴŜǾƻƛƭƻǊ ǎƻŎƛƻ-economice, 
dar ǒi de a sprijini îndrumarea ǇŜŘŀƎƻƎƛŎŇ ŀ ŎŀŘǊŜƭƻǊ didactice (universitare sau nu) precum ǒi 
ŎŀǇŀŎƛǘŀǘŜŀ ǎǘǳŘŜƴסƛƭƻǊ ŘŜ ŀ ƞƴǾŇסŀ Ƴŀƛ ōƛƴŜ ǒi de a progresa. 

¶ wƻƭǳƭ ŜǎŜƴסƛŀƭ ƧǳŎŀǘ ŘŜ ǎŜǊǾƛŎƛƛ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ ǎǘǊŀǘŜƎƛŜƛ ǒi a politicilor 
ƛƴǎǘƛǘǳסƛƻƴŀƭŜΦ {ƛǘǳŀǘŜ ƞƴǘǊŜ ǇŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ǳƴƛǾŜǊǎƛǘar ǒƛ ǎǘǳŘŜƴסƛΣ ǎŜǊǾƛŎƛƛƭŜ ǇŜǊƳƛǘ ƛƴǎǘƛǘǳסƛŜƛ 
ǎŇ ŦǳǊƴƛȊŜȊŜ o ŜŘǳŎŀסƛŜ ŘŜ ƞƴŀƭǘŇ ŎŀƭƛǘŀǘŜ ǒƛ ǎŇ ǎŀǘƛǎŦŀŎŇ ƴŜǾƻƛƭŜ ǎǘǳŘŜƴסƛƭƻǊ ǒi personalului didactic 
universitar. 

{ǘǊǳŎǘǳǊŀ ǎǘŀƴŘŀǊŘŜƭƻǊ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ  

105. Cu scopul de a reliefa miǎƛǳƴƛƭŜ ǇǊƛƴŎƛǇŀƭŜ ŀƭŜ ƻǊƛŎŇǊŜƛ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ 
România, dar ǒi aǒǘŜǇǘŇǊƛƭŜ Řƛƴ ǇŀǊǘŜŀ ǳƴŜƛ ŀǎǘŦŜƭ ŘŜ ƛƴǎǘƛǘǳסƛƛ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ŎŀƭƛǘŇסƛƛΣ ǎŜ ǇǊƻǇǳƴ 
ǒase domenii referitoare la calitate: 

D1. Strategie ǒƛ ƎǳǾŜǊƴŀƴסŇ 

D2. SisteƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ 

5оΦ tǊƻƎǊŀƳŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ όŎǳǊǊƛŎǳƭǳƳύ 

5пΦ tǊƻŎŜǎǳƭ ŘŜ ǇǊŜŘŀǊŜΣ ƞƴǾŇסŀǊŜ ǒi evaluare 

D5. Sprijinul pentru cercetare  

5сΦ {ǘǳŘŜƴסƛƛ ǒi sprijinirea acestora  
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106. CƛŜŎŇǊǳƛ ŘƻƳŜƴƛǳ ƞƛ ŎƻǊŜǎǇǳƴŘŜ ƻ ƭƛǎǘŇ ŎŜ ŎǳǇǊƛƴŘŜ ǳƴ ǎŜǘ ŘŜ ǎǘŀƴŘŀǊŘŜ de calitate, care 
corespund aǒǘŜǇǘŇǊƛƭƻǊ Řƛƴ ǇŜǊǎǇŜŎǘƛǾŀ ŎŀƭƛǘŇסƛƛ ǇŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǎŇ ƭŜ ƞƴŘŜǇƭƛƴŜŀǎŎŇ ƻǊƛŎŜ ƛƴǎǘƛǘǳסƛŜ Řƛƴ 
România. Aceste standarde de calitate sunt prezentate în continuare:  

D1.  

Strategie ǒi 
ƎǳǾŜǊƴŀƴסŇ 

 

S1.1_Viziunea ǒi planul strategƛŎ ŜƭŀōƻǊŀǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŜ ŎƻǊŜǎǇǳƴŘ Ƴƛǎƛǳƴƛƛ ǳǊƳŇǊƛǘŜ 
ŘŜ ŀŎŜŀǎǘŀΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ǇƻƭƛǘƛŎƛΣ ǇǊƻŎŜǎŜΣ ǇǊƻŎŜŘǳǊƛ ǒi instrumente 
adecvate pentru a-ǒi îndeplini misiunea ǒi pentru a-ǒi implementa planurile 
strategice.  

{мΦнψtŜǊǎƻƴŀƭǳƭΣ ǎǘǳŘŜƴסƛƛ ǒi ceilŀƭסƛ ŦŀŎǘƻǊƛ ƛƴǘŜǊŜǎŀסƛ ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ 
elaborare ǒƛ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ ǎǘǊŀǘŜƎƛŜƛ ƛƴǎǘƛǘǳסƛŜƛΦ  

{мΦоψLƴǎǘƛǘǳסƛŀ ŎƻƴǘǊƛōǳƛŜ ƭŀ ŘŜȊǾƻƭǘŀǊŜŀ ǎƻŎƛŀƭŇΣ ŜŎƻƴƻƳƛŎŇ ǒƛ ŎǳƭǘǳǊŀƭŇ ŀ ǘŜǊƛǘƻǊƛǳƭǳƛ 
ƞƴ ŎŀǊŜ ŜǎǘŜ ŀƳǇƭŀǎŀǘŇ ǒƛ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭΦ 

{мΦпψ9ȄƛǎǘŇ ƻ ǊŜǇŀǊǘƛȊŀǊŜ ŎƭŀǊŇ ǒƛ ǘǊŀƴǎǇŀǊŜƴǘŇ ŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭƻǊΣ ŀǘǊƛōǳסƛƛƭƻǊ ǒi 
ŀǳǘƻǊƛǘŇסƛƛ ƞƴǘǊŜ ŀǳǘƻǊƛǘŇסƛƭŜ ŎƻƳǇŜǘŜƴǘŜκŘŜ ŎƻƴŘǳŎŜǊŜΣ ƻǊƎŀƴƛǎƳŜƭŜ ŘŜŎƛŘŜƴǘŜ ǒi 
personal (didactic ǒƛ ƴŜŘƛŘŀŎǘƛŎύΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŎŀƭƛŦƛŎŇǊƛƭŜ ǇǊŜŎƻƴƛȊŀǘŜΦ 

{мΦрψ{ǘǳŘŜƴסƛƛ ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ ǇǊƻŎŜǎŜƭŜ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǒi decizionale ǒi sunt 
ǎǘƛƳǳƭŀסƛ ǎŇ ŎƻƴǘǊƛōǳƛŜ ƭŀ ǎǘǊŀǘŜƎƛŀ ǒƛ ƭŀ ŎƻƴŘǳŎŜǊŜŀ ƛƴǎǘƛǘǳסƛŜƛΦ 

{мΦсψLƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǎǘǊŀǘŜƎƛŜ ŘŜ ŎƻƭŀōƻǊŀǊŜ ŘŜǎŎƘƛǎŇ ǒi de parteneriat la nivel 
ǊŜƎƛƻƴŀƭΣ ƴŀסƛƻƴŀƭΣ ŜǳǊƻǇŜŀƴ ǒƛ ƛƴǘŜǊƴŀסƛƻƴal. 

D2.  

Sistemul de 
asigurare a 
ŎŀƭƛǘŇסƛƛ 

S2.1_{ƛǎǘŜƳǳƭ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀƭ ŎŀƭƛǘŇסƛƛκŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŜǎǘŜ ŎƻƴŎŜǇǳǘ ǇŜ 
baza unor structuri ǒi obiective ǒƛ ǘǊŜōǳƛŜ ǎŇ ŘƛǎǇǳƴŇ ŘŜ ǇǊƻŎŜǎŜ ǒi proceduri definite 
în mod clar,  

S2.2_Lƴǎǘƛǘǳסƛŀ ŎƻƴŎŜǇŜ ǒi ƛƳǇƭŜƳŜƴǘŜŀȊŇ ǇƻƭƛǘƛŎƛ ŎŀǊŜ ǳǊƳŇǊŜǎŎ ŀǎƛƎǳǊŀǊŜŀΣ 
ƳŜƴסƛƴŜǊŜŀ ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎŀƭƛǘŇסƛƛΣ ƞƴ ǎǇŜŎƛŀƭ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ǊŜǎǳǊǎŜƭƻǊ 
ǳƳŀƴŜΣ ŀƭ ƳŜŘƛǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ όƛƴŦǊŀǎǘǊǳŎǘǳǊƛΣ ŜŎƘƛǇŀƳŜƴǘŜύ ǒi al resurselor 
financiare. 

D3.  

Programa 
de 
ƞƴǾŇסŇƳŃƴǘ 
(curriculum)  

S3.1_Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ƴƻƛ ǒƛ ŜȄƛǎǘŜƴǘŜ ǊŜŦƭŜŎǘŇ ƴŜǾƻƛƭŜ 
ǎƻŎƛŜǘŇסƛƛ ǒƛ ǎǳƴǘ ƞƴ ǇŜǊƳŀƴŜƴסŇ ŀŘŀǇǘŀǘŜ ƭŀ ŘŜȊǾƻƭǘŀǊŜŀ ǎƻŎƛŜǘŇסƛƛΣ ƭŀ ŎŜǊƛƴסŜƭŜ ŀŦƭŀǘŜ ƞƴ 
ŎƻƴǘƛƴǳŇ ǎŎƘƛƳōŀǊŜ ƳŀƴƛŦŜǎǘŀǘŜ ǇŜ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭΣ ǊŜƎƛƻƴŀƭ ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭΣ ǇǊŜŎǳƳ ǒƛ ƭŀ ƴŜǾƻƛƭŜ ǎƻŎƛŜǘŇסƛƛΦ 

S3.2_Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛǳ ŀǳ ǳƴ ŎŀǊŀŎǘŜǊ ŀŘŜŎǾŀǘ Řƛƴ ǇǳƴŎǘǳƭ 
ŘŜ ǾŜŘŜǊŜ ŀƭ ƴƛǾŜƭǳƭǳƛ όǎǘǳŘƛƛ ŘŜ ǎŎǳǊǘŇ ŘǳǊŀǘŇκ[ƛŎŜƴסŇκaŀǎǘŜǊŀǘκ5ƻŎǘƻǊŀǘΣ ǇǊƻŦŜǎƛƻƴŀƭΣ 
ǾƻŎŀסƛƻƴŀƭΣ ƞƴǾŇסŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜסƛƛύΣ ŀƭ Ŏƻƴסƛƴǳǘǳƭǳƛ ŀŎŀŘŜƳƛŎ ǒƛ ŀƭ ŎŀƭƛǘŇסƛƛ 
ŜŘǳŎŀסƛƻƴŀƭŜΣ ŎŀǊŜ ǎǇǊƛƧƛƴŇ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜ ƞƴ ǊŃƴŘǳƭ ǎǘǳŘŜƴסƛƭƻǊ ǒi îndeplinirea 
obiectivelor programelor de studii. 

S3.3_Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŘƛǎǇǳƴŜ ŘŜ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ Řerula programele de studii 
în mod eficient din punctul de vedere al resurselor umane ǒƛ ŀƭ ƳŜŘƛǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜύΦ 

S3.4_Pentru fiecare program de studii sunt stabilite obiective ǒƛ ƛƴŦƻǊƳŀסƛƛ ŎƭŀǊŜΣ ŎŀǊŜ 
ǎǳƴǘ ŎƻƳǳƴƛŎŀǘŜ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛΦ 

D4. 
Procesul de 
predare, 
ƞƴǾŇסŀǊŜ ǒi 
evaluare 

 

 

 

D4. 

S4.1_Procesele de structurare, elaborare, evaluare, implementare, monitorizare ǒi 
ǊŜǾƛȊǳƛǊŜ ŀ ŎǳǊǊƛŎǳƭǳƳǳƭǳƛ ǊŜǎǇŜŎǘŇ ŎŜǊƛƴסŜƭŜ ǎǘŀōƛƭƛǘŜ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭΣ Řŀr ǒi viziunea ǒi 
ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛŜƛΦ 

S4.2_Lƴǎǘƛǘǳסƛŀ stabileǓte ǒƛ ǳǘƛƭƛȊŜŀȊŇ ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǊŜȊǳƭǘŀǘŜƭŜ 
όǇǊƛǾƛƴŘ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜΣ ƻŎǳǇŀǊŜŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ǒƛ ƎǊŀŘǳƭ ŘŜ ǎŀǘƛǎŦŀŎסƛŜ ŀ 
ŘƛŦŜǊƛǘŜƭƻǊ ƎǊǳǇǳǊƛ ŘŜ ƛƴǘŜǊŜǎύ Ǉƻǘ Ŧƛ ƳŇǎǳǊŀǘe, analizate ǒi valorificate în sensul 
ƞƳōǳƴŇǘŇסƛǊƛƛ ŎŀƭƛǘŇסƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΦ 

S4.3_Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŀƴƎŀƧŀǊŜŀΣ ƎŜǎǘƛƻƴŀǊŜŀ ǒi 
ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ŎŀŘǊŜƭƻǊ ǎŀƭŜ ŘƛŘŀŎǘƛŎŜ ǎŜ ǊŜŀƭƛȊŜŀȊŇ ƞƴ ŎƻƴŘƛסƛƛƭŜ ƻŦŜǊirii 
ƎŀǊŀƴסƛƛƭƻǊ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ŎŇ ǊŜǎǇŜŎǘƛǾŜƭŜ ŎŀŘǊŜ ŀǳ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ 
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Procesul de 
predare, 
ƞƴǾŇסŀǊŜ ǒƛ 
evaluare 

ƞƴŘŜǇƭƛƴƛ ŎŜǊƛƴסŜƭŜ ŀŦŜǊŜƴǘŜ ŦǳƴŎסƛƛƭƻǊ ǇŜ ŎŀǊŜ ƭŜ ƞƴŘŜǇƭƛƴŜǎŎΦ 

S4.4_Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŎŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎŎƘƛƳō ǒƛ ŀ ƳƻōƛƭƛǘŇסƛƛ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ 
όǎǘǳŘŜƴסƛΣ ǇǊƻŦŜǎƻǊi, personal) ǒƛ ǇǊƻƳƻǾŜŀȊŇ ƳƻōƛƭƛǘŀǘŜŀ ƭŀ ǘƻŀǘŜ ƴƛǾŜƭǳǊƛƭŜΦ {ǳƴǘ 
ƛƴǎǘƛǘǳƛǘŜ ƳŜŎŀƴƛǎƳŜ ǎǇŜŎƛŦƛŎŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƳƻōƛƭƛǘŀǘŜΦ 

S4.5_Lƴǎǘƛǘǳסƛŀ ƞƴŘŜǇƭƛƴŜǒte criteriile de calitate specifice programelor comune. 

S4.6_Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ƻǇƻǊǘǳƴƛǘŇסƛ ǇŜƴǘǊǳ ƴŜǾƻƛƭŜ ŜŘǳŎŀסƛƻƴŀƭŜ ǒi profesionale ale 
ƻǊƛŎŇǊǳƛ ǎǘǳŘŜƴǘ ŘŜ ŀ ǳǊƳŀΣ ƻǇǊƛ ǒi relua programele de studii. 

S4.7_Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǇƻƭƛǘƛŎŇ ŎƭŀǊŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŜǾŀƭǳŀǊŜŀ ǊŜŀƭƛȊŇǊƛƭƻǊ ǎǘǳŘŜƴסƛƭƻǊ 
όŘƛǎǘƛƴŎסƛƛ ŀŎŀŘŜƳƛŎŜ ǒi stagii, dar ǒi alte rezulǘŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛ ŀŎǳƳǳƭŀǘŜ ƞƴ ǳǊƳŀ 
programelor de studii) ǒƛ ŀ ŀŎǳƳǳƭŇǊƛƛ ǒi transferului de credite, astfel încât evaluarea 
ǎŇ ŦƛŜ ŎƻǊŜŎǘŇΣ ŜŎƘƛǘŀōƛƭŇΣ ƞƴסŜƭŜŀǎŇ ŘŜ ǎǘǳŘŜƴסƛ ǒƛ ŎƻƴŦƻǊƳŇ Ŏǳ ŀōƻǊŘŀǊŜŀ ǇŜŘŀƎƻƎƛŎŇ ŀ 
ƛƴǎǘƛǘǳסƛŜƛΦ 

S4.8_Lƴǎǘƛǘǳסƛŀ ŀŘǳŎŜ ƞƴ ǇǊƛm plan ǒƛ ǎǇǊƛƧƛƴŇ ǇǊƻƛŜŎǘŜ ŘŜ ƛƴƻǾŀǊŜ ǒƛ ŜȄŎŜƭŜƴסŇ 
ǇŜŘŀƎƻƎƛŎŇ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ƞƳōǳƴŇǘŇסƛ ƛƴǘŜƎǊŀǊŜŀ ŀōǎƻƭǾŜƴסƛƭƻǊ ǒi de a consolida 
capacitatea de inovare, prin elaborarea de cursuri inovatoare ǒi utile. 

D5. 

Sprijinul pentru 
cercetare 

S5.1_Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƛŜŎǘŜƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ŎƻƴǘǊƛōǳƛŜ ƭŀ ǊŜŀƭƛȊŀǊŜŀ ǳƴǳƛ ƴƛǾŜƭ 
înalt de calitate ǒǘƛƛƴסƛŦƛŎŇ ƞƴǘǊ-ǳƴ ŘƻƳŜƴƛǳ ŘŜ ŎŜǊŎŜǘŀǊŜ ǊŜƭŜǾŀƴǘΣ ƎŀǊŀƴǘŃƴŘ ǘƻǘƻŘŀǘŇ 
acest nivel.   

S5.2_Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŘƛƴŀƳƛǎƳǳƭ ŘŜȊǾƻƭǘŇǊƛƛ ƴŀסƛƻƴŀƭŜ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŀŦŜǊŜƴǘ 
propriei politici de cercetare, precum ǒi valorificarea ǒi diseminarea rezultatelor astfel 
ƻōסƛƴǳǘŜΦ 

S5.3_AŎǘƛǾƛǘŇסƛƭe de cercetare ǎŜ ōŀȊŜŀȊŇ ǇŜ ƻ ǎǘǊŀǘŜƎƛŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǒi pe un proces 
de programare. 

S5.4_5ŀŎŇ ŜǎǘŜ ŎŀȊǳƭΣ ƛƴǎǘƛǘǳסƛŀ ǇǊƻƳƻǾŜŀȊŇ ŀŎǘƛǾƛǘŀtea de cercetare ǒi ǒǘƛƛƴסƛŦƛŎŇ ǇǊƛƴ 
procesul de predare aferent programelor de studii. 

S5.5_Lƴǎǘƛǘǳסƛŀ ŀ stabilit structuri ǒi mecanisme adecvate pentru sprijinirea, motivarea, 
evaluarea ǒƛ ǊŜŎƻƳǇŜƴǎŀǊŜŀ ƛƳǇƭƛŎŇǊƛƛ ƞƴ ŀŎǘƛǾƛǘŀǘŜŀ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

S5.6_Institǳסƛŀ ŀ stabilit structuri ǒi mecanisme adecvate pentru sprijinirea, motivarea, 
evaluarea ǒƛ ǊŜŎƻƳǇŜƴǎŀǊŜŀ ƛƳǇƭƛŎŇǊƛƛ ƞƴ ŀŎǘƛǾƛǘŀǘŜŀ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi stimularea 
ǊŜŀƭƛȊŇǊƛƛ ǒƛ ǾŀƭƻǊƛŦƛŎŇǊƛƛ ŀŎǘƛǾƛǘŇסƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

D6. 

{ǘǳŘŜƴסƛƛ ǒi 
sprijinirea 
acestora 

S6.1_/ŜǊƛƴסŜƭŜ pentru admitere ǒƛ ŜǾƻƭǳסƛŜ ǒƛ ƳŜǘƻŘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǎǳƴǘ 
clare, uǒor de gestionat ǒƛ ǇǳǎŜ ƭŀ ŘƛǎǇƻȊƛסƛŀ ǇǳōƭƛŎǳƭǳƛΦ  

S6.2_Sunt stabilite mecanisme pentru sprijinirea ǒƛ ŎƻƴǎƛƭƛŜǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΣ ŎŀǊŜ ǎŇ 
ŀǎƛƎǳǊŜ ǊŜŀƭƛȊŇǊƛ ŘŜ ǎǳŎŎŜǎΣ continuarea studiilor ǒƛ ƻǊƛŜƴǘŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ όƞƴ 
ŎŀǊƛŜǊŇύκǇƭŀǎŀƳŜƴǘǳƭΦ 

S6.3_Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ƛƴŎƭǳȊƛǳƴŜŀ ƻǊƛŎŇǊǳƛ ǘƛǇ ŘŜ ǎǘǳŘŜƴǘ ŀŘƳƛǎΦ 

S6.4_Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǇǊƛƧƛƴƛǊŜ ŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŜȄǘǊŀŎǳǊǊƛŎǳƭŀǊŜ ǒi 
ǊŜŎƻƳǇŜƴǎŜŀȊŇ ƛƳǇƭƛŎŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΦ 

107. tŜƴǘǊǳ ŦƛŜŎŀǊŜ ǎǘŀƴŘŀǊŘ ŘŜ ŎŀƭƛǘŀǘŜ ŜǎǘŜ ǇǊƻǇǳǎ ǳƴ ǎŜǘ ŘŜ ŎǊƛǘŜǊƛƛΦ Lƴǎǘƛǘǳסƛŀ ǘǊŜōǳƛŜ ǎŇ ǳǘƛƭƛȊŜȊŜ 
ŎǊƛǘŜǊƛƛƭŜ ǇŜƴǘǊǳ ŀ ŘŜƳƻƴǎǘǊŀ ƎǊŀŘǳƭ ŘŜ ƞƴŘŜǇƭƛƴƛǊŜ ŀ ǎǘŀƴŘŀǊŘŜƭƻǊ ŘŜ ŎŀƭƛǘŀǘŜΦ Lƴǎǘƛǘǳסƛŀ ǇƻŀǘŜ ǇǊƻǇǳƴŜ 
ŀƭǘŜ ŎǊƛǘŜǊƛƛ ŎŀǊŜ ǊŜŦƭŜŎǘŇ ǇǊƻǇǊƛƛƭŜ ǎǇŜŎƛŦƛŎƛǘŇסƛΦ [ƛǎǘŀ ŎǊƛǘŜǊƛƛƭƻǊ ƴǳ ŀǊŜ ŎŀǊŀŎǘŜǊ ƻōƭƛƎŀǘƻǊƛǳΣ ƞƴǎŇ ǎŜ 
ǊŜŎƻƳŀƴŘŇ ǳǘƛƭƛȊŀǊŜŀ ǳƴƻǊ ŎǊƛǘŜǊƛƛ ǇŜƴǘǊǳ ŀ ŜǾŀƭǳŀ ǎǘŀƴŘŀǊŘǳƭ ŘŜ ŎŀƭƛǘŀǘŜΦ 5ƛƴ ƳƻǘƛǾŜ ŘŜ ŎƭŀǊƛǘŀǘŜΣ ǎǳō 
ŎǊƛǘŜǊƛƛ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ŜȄǇƭƛŎŀסƛƛ ǒƛ ƛƭǳǎǘǊŀסƛƛ ƞƴǎŎǊƛǎŜ Ŏǳ ŎŀǊŀŎǘŜǊŜ ƛǘŀƭƛŎŜΦ  

108. În paǊǘŜŀ ŘŜ Ƨƻǎ ŀ ŦƛŜŎŇǊǳƛ ǎǘŀƴŘŀǊŘ ŘŜ ŎŀƭƛǘŀǘŜ ǒƛ ŀ ŎǊƛǘŜǊƛƛƭƻǊ ŀŦŜǊŜƴǘŜ ŀŎŜǎǘǳƛŀΣ ŜǎǘŜ ǇǊŜȊŜƴǘŀǘŇ ƻ 
ƭƛǎǘŇ ŀ ŜƭŜƳŜƴǘŜƭƻǊ ŘŜ ǇǊƻōŇ ŎŀǊŜ ŜǾƛŘŜƴסƛŀȊŇ ǘƛǇǳƭ ŘƻŎǳƳŜƴǘŜƭƻǊ ǇŜ ŎŀǊŜ ƛƴǎǘƛǘǳסƛŀ ƭŜ ǇƻŀǘŜ ŀƴŀƭƛȊŀ ǒi 
anexa pentru a demonstra gradul de îndeplinire a standardelor de calitate. Ca ǒi în cazul criteriilor, lista 
ŜƭŜƳŜƴǘŜƭƻǊ ǇǊƻōŀǘƻǊƛƛ ǇǊŜȊŜƴǘŀǘŇ ƞƴ ŀŎŜǎǘ ŘƻŎǳƳŜƴǘ ƴǳ ŜǎǘŜ ƻōƭƛƎŀǘƻǊƛŜΣ Ŏƛ ƛƭǳǎǘǊŀǘƛǾŇΦ  
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109. !Ǉƻƛ ŜǎǘŜ ŀƴŜȄŀǘŇ ƭƛǎǘŀ ƛƴŘƛŎŀǘƻǊƛƭƻǊ ǇǊƻǇǳǎŇ ŘŜ !w!/L{ ǇŜƴǘǊǳ ƛƴǎǘǊǳƳŜƴǘǳƭ ŘŜ ƛƴŦƻǊƳŀǊŜ LbCh-
TOOL, drept o bazŇ ŀŘŜŎǾŀǘŇ ǇŜƴǘǊǳ ŘƻŎǳƳŜƴǘŀǊŜŀ ƞƴŘŜǇƭƛƴƛǊƛƛ ǎǘŀƴŘŀǊŘŜƭƻǊ ŘŜ ŎŀƭƛǘŀǘŜΦ 

110. ¢ǊŜōǳƛŜ ǊŜסƛƴǳǘ ŎŇ Ƴŀƴǳŀƭǳƭ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ Ǿŀ ǇǊŜȊŜƴǘŀ ƞƴ ŘŜǘŀƭƛǳ ƳƻŘǳƭ ŘŜ 
ǊŜŀƭƛȊŀǊŜ ŀ ŀǳǘƻŜǾŀƭǳŇǊƛƛ ǒi de utilizare a acestor standarde de calitate pentru evaluarŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ  

LƴǘŜǊŀŎסƛǳƴŜŀ ŘƛƴǘǊŜ ŘƛŦŜǊƛǘŜƭŜ ŎŀŘǊŜ ŘŜ ŜǾŀƭǳŀǊŜ 

111. {ǘŀƴŘŀǊŘŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǊŜǇǊŜȊƛƴǘŇ cadrul general pe 
ŎŀǊŜ ƛƴǎǘƛǘǳסƛŀ ǘǊŜōǳƛŜ ǎŇ ƞƭ ǳǘƛƭƛȊŜȊŜ ƞƴ ǾŜŘŜǊŜŀ ŀǳǘƻŜǾŀƭǳŇǊƛƛ ƞƴǘǊŜƎƛƛ ƛƴǎǘƛǘǳסƛƛΣ ƛŀr evaluatorii externi 
ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ŘŜǊǳƭŀǘŇ ŘŜ !w!/L{Φ 

112. 9ȄƛǎǘŇ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎǇŜŎƛŦƛŎŜ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛǳΣ ŦǳǊƴƛȊŀǘŜ ŘŜ !w!/L{Φ !ŎŜǎǘŜŀ 
ǎŜ ǊŜŦŜǊŇ ƭŀ ǎǘŀƴŘŀǊŘŜƭŜ ǇǊƻŦŜǎƛƻƴŀƭŜ όŘŜŦƛƴƛǘŜ ŘŜ ŜȄǇŜǊסƛ ǊƻƳŃƴƛ ƞƴ ŘƻƳŜƴƛǳ ǒi de standardele 
interƴŀסƛƻƴŀƭŜ ǇŜƴǘǊǳ ǇǊƻŦŜǎƛƛ ǊŜƎƭŜƳŜƴǘŀǘŜΣ ŘŜ ŜȄŜƳǇƭǳ ƞƴǾŇסŇƳŃƴǘǳƭ ƳŜŘƛŎŀƭύΣ ŘŀǊ ǒƛ ƭŀ /ŀŘǊǳƭ bŀסƛƻƴŀƭ 
ŀƭ /ŀƭƛŦƛŎŇǊƛƭƻǊΦ ±ƻǊ ŜȄƛǎǘŀ ŘŜ ŀǎŜƳŜƴŜŀ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎǇŜŎƛŦƛŎŜ ǒcolilor doctorale ǒƛ ǳƴƛǘŇסƛƭƻǊ ŘŜ 
cercetare, care vor detalia standardele de caliǘŀǘŜ ŀŦŜǊŜƴǘŜ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ {ǘŀƴŘŀǊŘŜƭŜ ŘŜ 
ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǎŜ ŀȄŜŀȊŇ ǇŜ ǇƻƭƛǘƛŎƛƭŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǒi nu pe evaluarea 
ƭŀōƻǊŀǘƻŀǊŜƭƻǊΣ ŎŜǊŎŜǘŇǘƻǊƛƭƻǊ ǎŀǳ ǎǘǳŘƛƛƭƻǊ ŘƻŎǘƻǊŀƭŜΦ 

113. Standardele de asigurare a caliǘŇסƛƛ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǎǳƴǘ ŎƻƳǇŀǘƛōƛƭŜ Ŏǳ ƻǊƛŎŜ 
ŎŀŘǊǳΦ 5Ŝ ŀǎŜƳŜƴŜŀΣ ǊŜǎǇŜŎǘŇ ǎǘŀƴŘŀǊŘŜƭŜ ŜǳǊƻǇŜƴŜ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛΣ ǇŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǎŇ ƭŜ 
ƞƴŘŜǇƭƛƴŜŀǎŎŇ ƻǊƛŎŜ ƛƴǎǘƛǘǳסƛŜ ŘƛƴǘǊ-ƻ סŀǊŇ ǎŜƳƴŀǘŀǊŇ ŀ ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀΦ 

 

114. Principalele ƻōƛŜŎǘƛǾŜ ǳǊƳŇǊƛǘŜ ǇǊƛƴ ǊŜǾƛȊǳƛǊŜŀ ŎŀŘǊǳƭǳƛ ŘŜ ŎŀƭƛǘŀǘŜ au rolul de a sprijini ƛƴǎǘƛǘǳסƛŀ 
ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞƴ ǎǘƛƳǳƭŀǊŜŀ ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇסƛƛΣ ƞƴ ōŜƴŜŦƛŎƛǳƭ ƞƳōǳƴŇǘŇסƛǊƛƛ ŎƻƴǘƛƴǳŜ ŀ 
ŎŀƭƛǘŇסƛƛ ǒƛ ǎǇƻǊƛǊƛƛ ǊŜƭŜǾŀƴסŜƛ ŀǎƛƎǳǊŇǊƛƛ ŜȄǘŜǊƴŜ ŀ ŎŀƭƛǘŇסƛƛ ǊŜŀƭƛȊŀǘŇ ǎǳō ǎǳǇǊŀǾŜƎƘŜǊŜŀ !w!/L{Φ {ǘŀƴŘŀǊŘŜƭŜ 
ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ŀǳ Ŧƻǎǘ ŎƻƴŎŜǇǳǘŜ ǒi structurate pentru a declanǒa 
ǊŜǎǇƻƴǎŀōƛƭƛȊŀǊŜŀ ŎƻƳǳƴƛǘŇסƛƛ ŀŎŀŘŜƳƛŎŜΣ ŀ ŜȄǇŜǊסƛƭƻǊ ŜȄǘŜǊƴƛ ǒi a ARACIS.  

¢ŜǊƳƛƴƻƭƻƎƛŀ ǳǘƛƭƛȊŀǘŇ ǇŜƴǘǊǳ ǎtandardele de calitate 

115. În cadrul Metodologiei ǎŜ ǳǘƛƭƛȊŜŀȊŇ ǘŜǊƳƛƴƻƭƻƎƛŀ ǒƛ ŎƻƴŎŜǇǘŜƭŜ ǎǘŀōƛƭƛǘŜ ƞƴ ǘŜƳŜƛǳƭ hǊŘƻƴŀƴסŜƛ ŘŜ 
¦ǊƎŜƴסŇ ŀ DǳǾŜǊƴǳƭǳƛ ƴǊΦ трκнллр ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛŜƛΣ ŀǇǊƻōŀǘŇ Ŏǳ ƳƻŘƛŦƛŎŇǊƛ ǇǊƛƴ [ŜƎŜŀ 
ƴǊΦ утκнллсΣ Ŏǳ ƳƻŘƛŦƛŎŇǊƛƭŜ ǳƭǘŜǊƛƻŀǊŜΤ ƳŜǘƻŘƻƭƻƎƛŀ Ǿŀ Ŧƛ ŘŜȊǾƻƭǘŀǘŇ ƞƴ ŎƻƴǘƛƴǳŀǊŜ ŘŜ !w!/L{Σ ƞƴ 

Lb¢9w59t9b59b¤! 5Lb¢w9 /!5w9[9 59 /![L¢!¢9 

Lb{¢L¢¦¤LL PROGRAME

¦ƴƛǘŇǚƛ ŘŜ 
cercetare

¡Ŏƻƭƛ 
doctorale 

CNC Standarde 
profesionale
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ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŘƛǎǇƻȊƛסƛƛƭŜ ƭŜƎŀƭŜΣ ƞƴ ǾŜŘŜǊŜŀ ŎƻƴǎƻƭƛŘŇǊƛƛ ƴŀǘǳǊƛƛ ǇǊŀŎǘƛŎŜ ŀ ŀŎŜǎǘŜƛŀΣ ǇŜƴǘǊǳ ŀ ǎŜǊǾƛ Ƴŀƛ 
ōƛƴŜ ōŜƴŜŦƛŎƛŀǊƛƛ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ ŀŎǘƛǾƛǘŇסƛƭŜ ǊŜŀƭƛȊŀǘŜ ŘŜ LL{ ǒƛ ŎŜǊƛƴסŜƭe concrete ale acestora.  

116. ¢ŜǊƳƛƴƻƭƻƎƛŀ ǇǊŜȊŜƴǘŀǘŇ ƞƴ ŎƻƴǘƛƴǳŀǊŜ ŜǎǘŜ ǳǘƛƭƛȊŀǘŇ ƞƴ ǎŜƴǎǳƭ ǳƴŜƛ ƞƴסŜƭŜƎŜǊƛ ŎƻƳǳƴŜ ŀ 
ǎǘŀƴŘŀǊŘŜƭƻǊ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇΦ Oƴ ǇǊŜȊŜƴǘǳƭ ŎŀŘǊǳ ŜǎǘŜ ƛƴŎƭǳǎ ǳƴ DƭƻǎŀǊ ŘŜ 
termeni. 

Domeniul 5ƻƳŜƴƛƛƭŜ ǊŜǇǊŜȊƛƴǘŇ ȊƻƴŜ ƳŀƧƻǊŜ ŀƭŜ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŎŀǊŜ ŦŀŎ 
ƻōƛŜŎǘǳƭ ŜǾŀƭǳŇǊƛƛΦ 

Standard {ǘŀƴŘŀǊŘŜƭŜ ƛƴŘƛŎŇ ƴƛǾŜƭǳƭ ǇǊŜŎƻƴƛȊŀǘ ŀƭ ŎŜǊƛƴסŜƭƻǊ ǒƛ ŎƻƴŘƛסƛƛƭƻǊ ǇŜ ōŀȊŀ ŎŇǊƻǊŀ ǎŜ 
ŜǾŀƭǳŜŀȊŇ ŎŀƭƛǘŀǘŜŀ ǎŀǳ ŎŀǊŜ ǘǊŜōǳƛŜ ŀǘƛƴǎ de ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi 
ŘŜ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ƻŦŜǊƛǘŜ ŘŜ ŀŎŜǎǘŜŀΣ ƞƴ ǾŜŘŜǊŜŀ ŀŎǊŜŘƛǘŇǊƛƛ ǎŀǳ ŎŜǊǘƛŦƛŎŇǊƛƛΦ 
tŜƴǘǊǳ ŀ ŀǇǊŜŎƛŀ ƞƴ ƳƻŘ ŎƻǊŜŎǘ ŘŀŎŇ ǳƴ ŀƴǳƳƛǘ ǎǘŀƴŘŀǊŘ ŘŜ ŎŀƭƛǘŀǘŜ ŜǎǘŜ ǎŀǳ ƴǳ 
ƞƴŘŜǇƭƛƴƛǘΣ ǊŜǎǇŜŎǘƛǾǳƭ ǎǘŀƴŘŀǊŘ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ŦƻǊƳǳƭŀǘ ƞƴ ƳƻŘ ŎƭŀǊ ǒi explicit ǒi 
corelaǘ ƭŀ ŎǊƛǘŜǊƛƛ ǎǇŜŎƛŦƛŎŜΣ ŎŀǊŜ Ǉƻǘ Ŧƛ ƞƳǇŇǊסƛǘŜ ƞƴ ƛƴŘƛŎŀǘƻǊƛκƭƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ όŎǳ ǳƴ 
ŎŀǊŀŎǘŜǊ ƻǇŜǊŀסƛƻƴŀƭ ǎǇƻǊƛǘύΦ 

/ǊƛǘŜǊƛƛκ ƻǊƛŜƴǘŇǊƛ 
(conform 
ŦƻǊƳǳƭŇǊƛƛ 
Standardelor SDL 
europene) 

/ǊƛǘŜǊƛƛƭŜ ŎƻƴǎǘƛǘǳƛŜ ƭƛƴƛƛ ŘŜ ŎƻƴǘǊƻƭκƞƴŘǊǳƳŀǊŜ ŎŀǊŜ ŘŜǘŜǊƳƛƴŇ 
realizarea/îndeplinirea standardelor.  

/ǊƛǘŜǊƛƛƭŜ ŘŜǘŀƭƛŀȊŇ ŎŜǊƛƴסŜƭŜ ǒƛ ŎƻƴŘƛסƛƛƭŜ ŎŀǊŜ ǘǊŜōǳƛŜ ƞƴŘŜǇƭƛƴƛǘŜ ǇŜƴǘǊǳ ǊŜŀƭƛȊŀǊŜŀ 
standardului ǒƛ ŦǳǊƴƛȊŜŀȊŇ ōŀȊŀ ŎŀƴǘƛǘŀǘƛǾŇ ǒƛ ŎŀƭƛǘŀǘƛǾŇ ŀ ŦƻǊƳǳƭŇǊƛƛ ǳƴŜƛ ŎƻƴŎƭǳȊƛƛ 
evaluative. 

Dovezi Dovezile sunt datele utilizate pŜƴǘǊǳ ŀ ŘŜǘŜǊƳƛƴŀ ƴƛǾŜƭǳƭ ŘŜ ǇŜǊŦƻǊƳŀƴסŇ ŀƭ ǳƴǳƛ 
ǎǘŀƴŘŀǊŘΣ ŎŀǊŜ ǊŜǇǊŜȊƛƴǘŇ ƴƛǾŜƭǳƭ ŀŎŎŜǇǘŀōƛƭ ŘŜ ǇŜǊŦƻǊƳŀƴסŇΦ 5ƻǾŜȊƛle pot fi 
calitative sau cantitative.  

5ƻǾŜȊƛƭŜ ǘǊŜōǳƛŜ ŎƻƭŜŎǘŀǘŜ Ŏǳ ǊŜƎǳƭŀǊƛǘŀǘŜΦ tŜƴǘǊǳ ŀ ŦŀŎŜ ŀŎŜǎǘ ƭǳŎǊǳΣ ƛƴǎǘƛǘǳסƛŀ ŜǎǘŜ 
ƞƴŎǳǊŀƧŀǘŇ ǎŇ furnizeze date empirice, de exemplu prin crearea unui sistem 
statistic. 

2.1. Domenii, standarde ǒi criterii 

D1. Strategie ǒƛ ƎǳǾŜǊƴŀƴסŇ 

117. S1.1_Viziunea ǒƛ Ǉƭŀƴǳƭ ǎǘǊŀǘŜƎƛŎ ŜƭŀōƻǊŀǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŜ ŎƻǊŜǎǇǳƴŘ Ƴƛǎƛǳƴƛƛ ǳǊƳŇǊƛǘŜ ŘŜ 

ŀŎŜŀǎǘŀΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ politici, procese, proceduri ǒi instrumente adecvate pentru a-ǒi îndeplini 

misiunea ǒi pentru a-ǒi implementa planurile strategice. 

Criterii  

1. Lƴǎǘƛǘǳסƛŀ ǒi-a stabilit ǒƛ ǇǳōƭƛŎŀǘ ŘŜŎƭŀǊŀסƛŀ ŘŜ ƳƛǎƛǳƴŜΦ  

2. Strategiile ǒƛ ǇƻƭƛǘƛŎƛƭŜ ƛƴǎǘƛǘǳסƛŜƛ ǊŜǎǇŜŎǘŇ ŘŜŎƭŀǊŀסƛŀ ŘŜ ƳƛǎƛǳƴŜ ƻǊƎŀƴƛȊŀסƛƻƴŀƭŇΦ  

3. {ǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛŜƛ ǇƻŀǘŜ Ŧƛ ǇǳǎŇ ƞƴ ŀǇƭƛŎŀǊŜ ǒƛ ƞƴ ŎƻƴŎƻǊŘŀƴסŇ Ŏǳ ǇǊƛƻǊƛǘŇסƛƭŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜ 
ǎǘŀōƛƭƛǘŜ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭΦ  

4. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŎƻƴŎƻǊŘŀƴסŀ ŘƛƴǘǊŜ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǒi strategiile la nivel de 
faculǘŀǘŜκŘŜǇŀǊǘŀƳŜƴǘΣ ƞƴ ǾŜŘŜǊŜŀ ǇǊŜǾŜƴƛǊƛƛ ŀǇŀǊƛסƛŜƛ ŎƻƴŦƭƛŎǘŜƭƻǊΦ 

5. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŜƎŀƭƛǘŀǘŜŀ ŘŜ ǒŀƴǎŜ ŀ ŘƛŦŜǊƛǘŜƭƻǊ ǳƴƛǘŇסƛ όŦŀŎǳƭǘŀǘŜΣ ŘŜǇŀǊǘŀƳŜƴǘŜ/catedre, 
programe de studii) din punctul de vedere al procesului de dezvoltare ǒƛ ƞƳōǳƴŇǘŇסƛǊŜΦ 

6. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ǒi ǳǊƳŇǊŜǓǘŜ ǎǘŀōƛƭƛǊŜŀ ǳƴƻǊ ƳŜŎŀƴƛǎƳŜ ŎŀǊŜ ŀǎƛƎǳǊŇ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ŎŀǊǘŜƛ ŘŜ 
valori ǒƛ ōǳƴŀ ŦǳƴŎסƛƻƴŀǊŜ ŀ ƛƴǎǘƛǘǳסƛŜƛΦ  

7. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ǳƴ Ǉƭŀƴ ŘŜ ŀŎסƛǳƴŜ ōŀȊŀǘ ǇŜ ǇǊƛƻǊƛǘŇסƛ ǒi defalcat pe indicatori de monitorizare. 

8. Procesele de planificare ǒi evalǳŀǊŜ ǎŜ ǊŜŀƭƛȊŜŀȊŇ ǎƛǎǘŜƳŀǘƛŎ ǒi sunt ample, integrate ǒi 
ŀŘŜŎǾŀǘŜ ǇŜƴǘǊǳ ƛƴǎǘƛǘǳסƛŜΦ 
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9. Lƴǎǘƛǘǳסƛŀ ŀ stabilit structuri de supraveghere ǒƛ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǘŜǊƴŇΦ 

10. Lƴǎǘƛǘǳסƛŀ ƳƻƴƛǘƻǊƛȊŜŀȊŇ ǒƛ ŜǾŀƭǳŜŀȊŇ ǇŜǊƛƻŘƛŎ ǇǊƻǇǊƛƛƭŜ ƳƛǎƛǳƴƛΣ ƻōƛŜŎǘƛǾŜ ǒƛ ǊŜŀƭƛȊŇǊƛΣ ǇǊƛƴ 
evaƭǳŀǊŜŀ ǊŜƭŜǾŀƴסŜƛ ŀŎŜǎǘƻǊŀ ŦŀסŇ ŘŜ ŜǾƻƭǳסƛŀ ƛƴǎǘƛǘǳסƛŜƛ ǒi a mediului extern în care 
ŦǳƴŎסƛƻƴŜŀȊŇ ŀŎŜŀǎǘŀΦ 

11. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ǳƴ ǎƛǎǘŜƳ ŘŜ ǊŜǾƛȊǳƛǊŜ ǇŜǊƛƻŘƛŎŇ ŀ ǇǊƻǇǊƛǳƭǳƛ Ǉƭŀƴ ŘŜ ŀŎסƛǳƴŜΣ ŎŀǊŜ ƛŀ ƞƴ 
ŎƻƴǎƛŘŜǊŀǊŜ ǊŜȊǳƭǘŀǘŜƭŜ ŜǾŀƭǳŇǊƛƭƻǊΦ 

12. [ƛōŜǊǘŀǘŜŀ ŀŎŀŘŜƳƛŎŇ, diversitatea, cercetarea ǒi procesul de predare, dar ǒi responsabilitatea 
ŎƻǊǇƻǊŀǘƛǾŇΣ ǎǳƴǘ ƞƴŎǳǊŀƧŀǘŜ ǒƛ ǎǇǊƛƧƛƴŇ ƞƴŘŜǇƭƛƴƛǊŜŀ Ƴƛǎƛǳƴƛƛ ǒƛ ǎŎƻǇǳƭǳƛ ƛƴǎǘƛǘǳסƛŜƛΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate?  

aƛǎƛǳƴŜŀ ǊŜǇǊŜȊƛƴǘŇ ǾƛƛǘƻǊǳƭ ǇǊƻōŀōƛƭ ŎŇǘǊŜ ŎŀǊŜ ǘƛƴŘŜ ƛƴǎǘƛǘǳץƛŀ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ-ǒi îndeplini 
άǊŀǚƛǳƴŜŀ ŘŜ ŀ Ŧƛέ ƞƴ ŎƻƴǘŜȄǘǳƭ ƻǊƛŜƴǘŇǊƛƭƻǊ ƴŀץƛƻƴŀƭŜ Řƛƴ ǎƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇץŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ 
România. 

{ǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳץƛŜƛ ŜǎǘŜ ŜƭŀōƻǊŀǘŇ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ƳƛǎƛǳƴŜŀ ǒi scopul acesteia. Strategia 
stabileǒǘŜ ƻōƛŜŎǘƛǾŜ ǎǇŜŎƛŦƛŎŜ όŘŜ ŜȄŜƳǇƭǳ ǎŇ ŘŜǾƛƴŇ ƻ ǳƴƛǾŜǊǎƛǘŀǘŜ ǊŜŎǳƴƻǎŎǳǘŇ ŘŜ ǘŀƭƛŜ 
ƳƻƴŘƛŀƭŇΣ ǎŇ ŦƻǊƳŜȊŜ ŦƻǊץŀ ŘŜ ƳǳƴŎŇ ƞƴ ōŜƴŜŦƛŎƛǳƭ ƞƴǘǊŜǇǊƛƴŘŜǊƛƭƻǊ ƭƻŎŀƭŜΣ ǎŇ ǇŜǊƳƛǘŇ 
ǎǘǳŘŜƴǚƛƭƻǊ ǊƻƳŃƴƛ ǎŇ-ǒƛ ǳǊƳŜȊŜ ǎǘǳŘƛƛƭŜ ƞƴ ƻǊƛŎŜ ƛƴǎǘƛǘǳץƛŜ ŜǳǊƻǇŜŀƴŇΧύΦ  

Oƴ ǾŜŘŜǊŜŀ ƛƳǇƭŜƳŜƴǘŇǊƛƛ ǎǘǊŀǘŜƎƛŜƛΣ ƛƴǎǘƛǘǳץƛŀ ǎǘŀōƛƭŜǒte obiective de dezvoltare pe termen 
scurt, mediu ǒƛ ƭǳƴƎ όŘŜ ŜȄŜƳǇƭǳΣ ƞƳōǳƴŇǘŇץƛǊŜŀ ƳƻōƛƭƛǘŇץƛƛ ƛƴǘŜǊƴŀץƛƻƴŀƭŜΣ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ Řŀ 
ǇƻǎƛōƛƭƛǘŀǘŜŀ ǎǘǳŘŜƴץƛƭƻǊ ǊƻƳŃƴƛ ŘŜ ŀ ŀŎץƛƻƴŀ ƞƴ ǎƻŎƛŜǘŇץƛ Ǝlobalizate ǒi de a genera 
ŎƻƻǇŜǊŀǊŜŀ ƛƴǘŜǊƴŀץƛƻƴŀƭŇ ƞƴ ǎŜŎǘƻǊǳƭ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi de afaceri) ǒƛ ŎƻƴŎŜǇŜ ǇƭŀƴǳǊƛ ŘŜ ŀŎץƛǳƴŜ 
ǇŜƴǘǊǳ ƻǇŜǊŀץƛƻƴŀƭƛȊŀǊŜŀ ŀŎŜǎǘƻǊŀ όŘŜ ŜȄŜƳǇƭǳΣ OƴŦƛƛƴץŀǊŜŀ ǳƴǳƛ hŦƛŎƛǳ LƴǘŜǊƴŀץƛƻƴŀƭ ŎŀǊŜ ǎŇ 
furnizeze cursuri în domeniul lingvistic ǇŜƴǘǊǳ ƻǊƛŎŜ ǎǘǳŘŜƴǘ ŎŀǊŜ ǇƭŜŀŎŇκǾƛƴŜΣ ǎŇ ƛƴǾƛǘŜ ŎŀŘǊŜ 
ǳƴƛǾŜǊǎƛǘŀǊŜ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜ ǒƛ ǎŇ ǎǘƛƳǳƭŜȊŜ ƻǊƎŀƴƛȊŀǊŜŀ ǳƴǳƛ ŎŀƳǇǳǎ ƛƴǘŜǊƴŀץƛƻƴŀƭύΦ 
hōƛŜŎǘƛǾŜƭŜ ŦƻǊƳǳƭŀǘŜ ŘŜ ƛƴǎǘƛǘǳץƛŜ ǎǳƴǘ ŎŀǊŀŎǘŜǊƛȊŀǘŜ ŘŜ ǘǊŀǎŀōƛƭƛǘŀǘŜ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒte 
ǎǘǊŀǘŜƎƛŀ ƎŜƴŜǊŀƭŇ ǒi plŀƴǳǊƛƭŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀƭŜ ƛƴǎǘƛǘǳץƛŜƛΦ 

tŜƴǘǊǳ ŀ ŦǳƴŎץƛƻƴŀΣ ƛƴǎǘƛǘǳץƛŀ ŀƭƻŎŇ ǊŜǎǳǊǎŜ ǎǳŦƛŎƛŜƴǘŜ ƞƴ ǾŜŘŜǊŜŀ ŜŦƻǊǘǳǊƛƭƻǊ ŘŜ ǇƭŀƴƛŦƛŎŀǊŜ ǒi 
evaluare, ǒƛ ƛŘŜƴǘƛŦƛŎŇ ǎǳǊǎŜ ŘŜ ŦƛƴŀƴץŀǊŜ ŜȄǘŜǊƴŇΦ 

Lƴǎǘƛǘǳץƛŀ ŜǎǘŜ ŎŀǇŀōƛƭŇ ǎŇ ץƛƴŇ ŜǾƛŘŜƴץŀ ƛƳǇƭŜƳŜƴǘŇǊƛƛ ƳƛǎƛǳƴƛƛΣ ǎǘrategiilor ǒi planurilor de 
ŀŎץƛǳƴŜ ǇǊƻǇǊƛƛΣ ŘŀǘƻǊƛǘŇ ǳƴƻǊ ƳŜŎŀƴƛǎƳŜ ǇŜ ŎŀǊŜ ƭŜ ŀǇƭƛŎŇ όŘŜ ŜȄŜƳǇƭǳΣ ŀƴŎƘŜǘŜ ǇŜƴǘǊǳ 
ƻōץƛƴŜǊŜŀ ŘŜ feedbackΣ ƞƴǘŃƭƴƛǊŜ ŀƴǳŀƭŇ Ŏǳ ǊŜǇǊŜȊŜƴǘŀƴץƛƛ ŎƻƳǳƴƛǘŇץƛƛύΦ Lƴǎǘƛǘǳץƛŀ ŜǾŀƭǳŜŀȊŇ 
impactul generat de strategia proprie ǒi demonstǊŜŀȊŇ ƞƴŘŜǇƭƛƴƛǊŜŀ ƻōƛŜŎǘƛǾŜƭƻǊ ǇǊƛƴ ƳƛƧƭƻŀŎŜ 
ǾŜǊƛŦƛŎŀōƛƭŜΦ Lƴǎǘƛǘǳץƛŀ ŘƛǎǇǳƴŜ ŘŜ ŘƻŎǳƳŜƴǘŜ ŎŀǊŜ ƞƛ ŎƻƴŦƛǊƳŇ ǇŜǊŦƻǊƳŀƴץŀ ƞƴ ƛƳǇƭŜƳŜƴǘŀǊŜŀ 
rezultatelor planificate. 

LƴǎǘƛǘǳץƛƛƭŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŦŀŎǳƭǘŇץƛƭŜ ǒi departamentele/catedrele sunt tratate în conformitate 
cu reguli echitabile ǒƛ ŎǳƴƻǎŎǳǘŜ όŘŜ ŜȄŜƳǇƭǳ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀƭƻŎŀǊŜŀ ōǳƎŜǘǳƭǳƛύΦ Lƴǎǘƛǘǳץƛŀ 
ŀǎƛƎǳǊŇ ǇǳƴŜǊŜŀ ƞƴ ŀǇƭƛŎŀǊŜ ŀ ŎŀǊǘŜƛ ŘŜ ǾŀƭƻǊƛ ǒƛ ŀǊŜ ƳŜŎŀƴƛǎƳŜ ŘŜ ǊŜƳŜŘƛŜǊŜ ŀ ƻǊƛŎŇǊŜƛ 
abateri înregistrate la nivelul persoanelor. 

Lƴǎǘƛǘǳץƛŀ ŀŎƻǊŘŇ ŀǘŜƴץƛŜ ǇŇǎǘǊŇǊƛƛ ƭƛōŜǊǘŇץƛƛ ŀŎŀŘŜƳƛŎŜ ǒi a instituit politici ǒi mecanisme astfel 
ƞƴŎŃǘΥ ŎŀŘǊŜƭŜ ǳƴƛǾŜǊǎƛǘŀǊŜ ǎŇ ƴǳ ŦƛŜ ƛƴŦƭǳŜƴץŀǘŜ ǎŀǳ ƭƛǇǎƛǘŜ ŘŜ ƻōƛŜŎǘƛǾƛǘŀǘŜ Řƛƴ ŎŀǳȊŀ ǳƴƻǊ 
ǇǊŜǎƛǳƴƛ Řƛƴ ŀŦŀǊŀ ǇǊƻǇǊƛƛƭƻǊ ŀŎǘƛǾƛǘŇץƛΦ  

Lƴǎǘƛǘǳץƛa ŘŜƳƻƴǎǘǊŜŀȊŇ ƛƳǇƭƛŎŀǊŜŀ ǎƻŎƛŀƭŇ ŦŀץŇ ŘŜ ŎƻƳǳƴƛǘŇץƛΣ ŘŜ ŜȄŜƳǇƭǳ ǇǊƛƴ ŦǳǊƴƛȊŀǊŜŀ ŘŜ 
servicii pentru oamenii nevoiaǒƛΣ ǳǘƛƭƛȊŀǊŜŀ ŘŜ ŜŎƘƛǇŀƳŜƴǘŜ ƞƴ ŎƻƳǳƴ Ŏǳ ǎƻŎƛŜǘŇץƛƭŜ ŎƻƳŜǊŎƛŀƭŜ 
de pe plan local. 

118. {мΦнψtŜǊǎƻƴŀƭǳƭΣ ǎǘǳŘŜƴסƛƛ ǒƛ ŎŜƛƭŀƭסƛ ŦŀŎǘƻǊƛ ƛƴǘŜǊŜǎŀסƛ ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ŜƭŀōƻǊŀre ǒi 
ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ ǎǘǊŀǘŜƎƛŜƛ ƛƴǎǘƛǘǳסƛŜƛΦ  

Criterii 

1. tŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ǳƴƛǾŜǊǎƛǘŀǊ ŜǎǘŜ ƛƳǇƭƛŎŀǘ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ŘŜȊōŀǘŜǊŜ ƛƴǘŜǊƴŇ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ 
Ŏǳ ǇǊƻŎŜŘǳǊƛƭŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǇǊŜǾŇȊǳǘŜ ǇǊƛƴ ǎǘŀǘǳǘΦ 
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2. {ƛǎǘŜƳǳƭ ŘŜ ƎǳǾŜǊƴŀƴסŇ סƛƴŜ Ŏƻƴǘ ŘŜ ƻǇƛƴƛƛƭŜ ǒi coƳŜƴǘŀǊƛƛƭŜ ǎǘǳŘŜƴסƛƭƻǊΣ ƞƴ ŎŀƭƛǘŀǘŜ ŘŜ ǇŀǊǘŜ 
ƛƴǘŜǊŜǎŀǘŇΣ ƞƴ ŘƻƳŜƴƛƛƭŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŎŀǊŜ ǎǘǳŘŜƴסƛƛ ŀǳ ǳƴ ƛƴǘŜǊŜǎ ŘƛǊŜŎǘ ǒi rezonabil (formare, 
ǇǊƻōƭŜƳŜ ǎǘǳŘŜƴסŜǒti). 

3. Întregul personal ς didactic ǒi nedidactic ς ǎŜ ƛƳǇƭƛŎŇ ŀŎǘƛǾ ƞƴ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛŜƛ όelaborare, 
implementare, monitorizare ǒi evaluare). Personalul cunoaǒte obiectivele stabilite de 
ƛƴǎǘƛǘǳסƛŜ ǒi îǒƛ ŘŜǎŦŇǒƻŀǊŇ ŀŎǘƛǾƛǘŀǘŜŀ ƞƴ ǾŜŘŜǊŜŀ ƞƴŘŜǇƭƛƴƛǊƛƛ ŀŎŜǎǘƻǊŀΦ 

4. CŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛ ŜȄǘŜǊƴƛ όŀƴƎŀƧŀǘƻǊƛΣ ŜȄǇŜǊסƛΣ ŀǳǘƻǊƛǘŇסƛΧύ ǎǳƴǘ Ŏƻƴǎǳƭǘŀסƛ ǒi implicaǚi în 
elaborareŀ ǎǘǊŀǘŜƎƛŜƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǎŀǳ ŀ ǳƴŜƛ ǇŇǊסƛ Řƛƴ ŀŎŜŀǎǘŀ όŘŜ ŜȄŜƳǇƭǳ ǎǘǊŀǘŜƎƛŀ Ŏǳ 
ǇǊƛǾƛǊŜ ƭŀ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜύΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate?  

9ȄƛǎǘŇ ƳŜŎŀƴƛǎƳŜ ŘŜ ŎƻƴǎǳƭǘŀǊŜ ǒi de includere a opiniƛƭƻǊ ŜȄǇǊƛƳŀǘŜ ŘŜ ƻ ƎŀƳŇ ƭŀǊƎŇ ŘŜ 
factori interni ǒi externi ai ƛƴǎǘƛǘǳץƛŜƛΣ ƳŜƴƛǘŜ ǎŇ ƞƳōǳƴŇǘŇץŜŀǎŎŇ ǊŜƭŜǾŀƴץŀ ǎǘǊŀǘŜƎƛŜƛ ǒƛ ǎŇ 
ŦŀŎƛƭƛǘŜȊŜ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ŀŎŜǎǘŜƛŀΦ Lƴǎǘƛǘǳץƛŀ ǘǊŜōǳƛŜ ŘŜ ŀǎŜƳŜƴŜŀ ǎŇ ǎŜ ŀǎƛƎǳǊŜ ŎŇ ǎǘǊŀǘŜƎƛŀ 
este un document viu ǒi nu o declaǊŀץƛŜ ŘŜ ƛƴǘŜƴץƛŜΥ ŀŎǘǳŀƭƛȊŇǊƛƭŜ ǇŜǊƛƻŘƛŎŜ ǒi comunicarea cu 
ǇǊƛǾƛǊŜ ƭŀ ǇǊƻƎǊŜǎǳƭ ǊŜŀƭƛȊŀǘ ǊŜǇǊŜȊƛƴǘŇ ŜƭŜƳŜƴǘŜ ŜǎŜƴץƛŀƭŜ ƞƴ ŀŎŜǎǘ ǎŜƴǎΦ  

Lƴǎǘƛǘǳץƛŀ ǎǘƛƳǳƭŜŀȊŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ǎǘǳŘŜƴץƛƭƻǊ ǒƛ ƻŦŜǊŇ ƛƴǎǘǊǳƛǊŜ ƞƴ ŀŎŜǎǘ ǎŜƴǎΣ ŀǎǘŦŜƭ ƞƴŎŃǘ 
ǎǘǳŘŜƴץƛƛ ǎŇ ǎŜ ǇƻŀǘŇ ƛƳǇƭƛŎŀ ƞƴ ƳƻŘ ŀŎǘƛǾ ƞƴ ǎǘǊǳŎǘǳǊƛƭŜ ŘŜ ƎǳǾŜǊƴŀƴץŇ ǒi decizionale 
ŎƻƴǎǘƛǘǳƛǘŜ ƭŀ ƴƛǾŜƭ ŘŜ ƛƴǎǘƛǘǳץƛŜΣ ŦŀŎǳƭǘŀǘŜ ǒi departament, dar ǒi în cadrul organismelor 
consultative. 

119. {мΦоψLƴǎǘƛǘǳסƛŀ ŎƻƴǘǊƛōǳƛŜ ƭŀ ŘŜȊǾƻƭǘŀǊŜŀ ǎƻŎƛŀƭŇΣ ŜŎƻƴƻƳƛŎŇ ǒƛ ŎǳƭǘǳǊŀƭŇ ŀ ǘŜǊƛǘƻǊƛǳƭǳƛ în care 
ŜǎǘŜ ŀƳǇƭŀǎŀǘŇ ǒƛ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭ23. 

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ōǳƴŇ ǊŜǇǊŜȊŜƴǘŀǊŜ ǎŀǳ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ƳƻŘ ŀŎǘƛǾ ƞƴ ŀŎǘƛǾƛǘŇסƛƭŜ ǊŜŀƭƛȊŀǘŜ ŘŜ 
ŀǎƻŎƛŀסƛƛƭŜ ǇǊƻŦŜǎƛƻƴŀƭŜ ǒi în asocieri sau platforme didactice sau de cercetare. 

2. Lƴǎǘƛǘǳסƛŀ ǎŜ ƛƳǇƭƛŎŇ ƞƴ Ƴod activ ǒi cu regularƛǘŀǘŜ ƞƴ ŘŜǊǳƭŀǊŜŀ ŘŜ ƛƴƛסƛŀǘƛǾŜ ǎƻŎƛƻ-culturale la 
nivel local sau regional. 

3. tŜǊǎƻƴŀƭǳƭ ǇŀǊǘƛŎƛǇŇ ƭŀ ƛƴƛסƛŀǘƛǾŜ ŘŜ ǘƛǇ ŎƻƭŀōƻǊŀǘƛǾ ǊŜŀƭƛȊŀǘŜ Ŏǳ ǇŀǊǘŜƴŜǊƛ ŜȄǘŜǊƴƛΦ 

4. Lƴǎǘƛǘǳסƛŀ ǊŜŀƭƛȊŜŀȊŇΣ ǇŀǊǘƛŎƛǇŇ ƭŀΣ ǒƛ ƎŜǎǘƛƻƴŜŀȊŇ ǇǊƻƛŜŎǘŜ ŘŜ ǎŜǊǾƛŎƛƛ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŎƻƳǳƴƛǘŀǊŇ 
ǎŀǳ ŀǎƛǎǘŜƴסŇ ǎƻŎƛŀƭŇ ǇŜƴǘǊǳ ŎƻƳǳƴƛǘŀǘŜΦ 

5. tǊƻƛŜŎǘŜƭŜ ŘŜ ǎŜǊǾƛŎƛƛΣ ŘŜȊǾƻƭǘŀǊŜ ǎŀǳ ŀǎƛǎǘŜƴסŇ ǎƻŎƛŀƭŇ ǎǳƴǘ ǳǘƛƭƛȊŀǘŜ ƞƴ ƳƻŘ ŀŎǘƛǾ ƞƴ ǇǊƻŎŜǎǳƭ 
de predare ǒƛ ƎŜƴŜǊŜŀȊŇ ƛƳǇǳƭǎǳǊƛ ǒi idei de cercetare. 

6. {ǘǳŘŜƴסƛƛ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ǇǊƻƛŜŎǘŜ Ŏǳ ƛƳǇŀŎǘ ƭŀ ƴƛǾŜƭǳƭ ǎƻŎƛŜǘŇסƛƛ pe plan local sau regional. 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate?  

Lƴǎǘƛǘǳץƛŀ ŜǎǘŜ ǳƴ ŦŀŎǘƻǊ ƎŜƴŜǊŀǘƻǊ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǎƻŎƛƻ-ŜŎƻƴƻƳƛŎŇ ǒƛ ŎǳƭǘǳǊŀƭŇ ƞƴ ǊŜƎƛǳƴŜŀ ƞƴ 
ŎŀǊŜ ŦǳƴŎץƛƻƴŜŀȊŇΣ ŘŀǊ ǒi la niveƭǳƭ ƞƴǘǊŜƎƛƛ ץŇǊƛΦ 9ȄƛǎǘŇ Ƴŀƛ ƳǳƭǘŜ ƳƻŘŀƭƛǘŇץƛ ŘŜ ŀ ŎƻƴǘǊƛōǳƛ ƭŀ 
dezvoltare, care deǇŇǓŜǎŎ ƎǊŀƴƛץŀ ŀŎǘƛǾƛǘŇץƛƭƻǊ ŘŜ ƞƴǾŇץŇƳŃƴǘ ŘŜǎǘƛƴŀǘŜ ǎǘǳŘŜƴץƛƭƻǊ ǒi 
ŀŎǘƛǾƛǘŇץƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 5Ŝ ŜȄŜƳǇƭǳΣ ŎŀŘǊŜƭŜ ǳƴƛǾŜǊǎƛǘŀǊŜ ŎƻƻǇŜǊŜŀȊŇ Ŏǳ ƛƴƻǾŀǘƻǊƛΣ ƛƴǎǘƛǘǳץƛŀ 
ƻŦŜǊŇ ǎǘǳŘŜƴץƛƭƻǊ ŎǳǊǎǳǊƛ ŘŜ ŜŘǳŎŀץƛŜ ŀƴǘǊŜǇǊŜƴƻǊƛŀƭŇ ǒƛ ƛƴǎǘƛǘǳץƛŀ ǎǇǊƛƧƛƴŇ ƛƴƛץƛŀǘƛǾŜƭŜ ŘŜ ǘƛǇ 
αƛƴŎǳōŀǘƻǊάΦ {Ŝ ƻǊƎŀƴƛȊŜŀȊŇ ǎǘŀƎƛƛ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ƞƴ ŀŘƳƛƴƛǎǘǊŀץƛŀ ǇǳōƭƛŎŇ όŘŜ 
exemplu Facultatea de ƳŜŘƛŎƛƴŇ ƻǊƎŀƴƛȊŜŀȊŇ ŀǎǘŦŜƭ ŘŜ ǎǘŀƎƛƛ ƞƴ ǎǇƛǘŀƭŜƭŜ Řƛƴ ȊƻƴŇύΦ  

{ǘǳŘŜƴץƛƭƻǊ ƭƛ ǎŜ Ǉƻǘ ƻŦŜǊƛ ǎǘƛƳǳƭŜƴǘŜ ǇŜƴǘǊǳ ƞƴŦƛƛƴץŀǊŜŀ ŘŜ hbD-uri sau pentru a participa la 
ƛƴƛץƛŀǘƛǾŜ ƳŜƴƛǘŜ ǎŇ ƭŜ ƞƳōǳƴŇǘŇץŜŀǎŎŇ ƴƛǾŜƭǳƭ ŘŜ ŎǳƴƻǒǘƛƴץŜΣ ŎƻƳǇŜǘŜƴץŜƭŜ ǒƛ ǎƛƳץǳƭ ŘŜ 
responsabilitate ǒƛ ŎƛǾƛŎΦ Lƴǎǘƛǘǳץƛŀ ǎŜ ǇƻŀǘŜ ŀƴƎŀƧŀ ƞƴ ŘŜȊōŀǘŜǊƛ ƻǊƎŀƴƛȊŀǘŜ ƭŀ ƴƛǾŜƭ ƴŀץƛƻƴŀƭΣ de 
exemplu, cu privire la ǎƻŎƛŜǘŀǘŜŀ ōŀȊŀǘŇ ǇŜ ƎŜƴ ǎŀǳ la ǊŜƎƭŜƳŜƴǘŀǊŜŀ ƳƛƎǊŀץƛŜƛΦ  

                                                        
23 Denumirea « regional η Řƛƴ ǊŜǎǇŜŎǘƛǾǳƭ ŎŀŘǊǳ ŘŜ ŜǾŀƭǳŀǊŜΦ Oƴ ŎƻƴǎŜŎƛƴץŇΣ ǘŜǊƳŜƴǳƭ ŘŜ ǊŜƎƛƻƴŀƭ ǎ-ar putea referi la 
nivelul locaƭ όŘŜ ŜȄŜƳǇƭǳ ƳǳƴƛŎƛǇŀƭƛǘŇץƛύΦ 
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Lƴǎǘƛǘǳץƛŀ ŀŎץƛƻƴŜŀȊŇ ǘƻǘƻŘŀǘŇ Ŏŀ ŀŎǘƻǊ ŎǳƭǘǳǊŀƭΣ ŎŀǊŜ ǇƻŀǘŜ ŘƛŦǳȊŀ ǒƛ ƞƳǇŇǊǘŇǒi cunoǒǘƛƴץŜ ǒi 
ƛŘŜƛ ǇŜ Ǉƭŀƴ ƴŀץƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀץƛƻƴŀƭΦ  

120. S1.4_9ȄƛǎǘŇ ƻ ǊŜǇŀǊǘƛȊŀǊŜ ŎƭŀǊŇ ǒƛ ǘǊŀƴǎǇŀǊŜƴǘŇ ŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭƻǊΣ ŀǘǊƛōǳסƛƛƭƻǊ ǒƛ ŀǳǘƻǊƛǘŇסƛƛ 
ƞƴǘǊŜ ŀǳǘƻǊƛǘŇסƛƭŜ ŎƻƳǇŜǘŜƴǘŜκŘŜ ŎƻƴŘǳŎŜǊŜΣ ƻǊƎŀƴƛǎƳŜƭŜ ŘŜŎƛŘŜƴǘŜ ǒi personal (academic ǒi 
ƴŜŀŎŀŘŜƳƛŎύΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŎŀƭƛŦƛŎŇǊƛƭŜ ǇǊŜŎƻƴƛȊŀǘŜΦ 

Criterii 

1. Instƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ǎǘǊǳŎǘǳǊƛ ǒi organisme decizionale la toate nivelurile, fiecare dintre 
ŀŎŜǎǘŜŀ ŦǳƴŎסƛƻƴŃƴŘ Ŏǳ ǎǘǊǳŎǘǳǊƛ ƻǊƎŀƴƛȊŀǘƻǊƛŎŜ ǎǇŜŎƛŦƛŎŜ ǒi autoritate ǒƛ ŎƻƳǇŜǘŜƴסŜ ǇǊƻǇǊƛƛΦ  

2. tŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ǳƴƛǾŜǊǎƛǘŀǊΣ ǇŜǊǎƻƴŀƭǳƭ ŀŘƳƛƴƛǎǘǊŀǘƛǾΣ ǎǘǳŘŜƴסƛƛΣ Ŝtc. au posibilitatea de a 
participa la procesele de conducere ǒi decizionale cu privire la planificare, alocarea 
resurselor, elaborarea programelor de studii ǒƛ ŀ ǇǊƻƎǊŀƳŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘΦ  

3. CŀŎǳƭǘŇסƛƭŜ ǒi catedrele Řƛƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳסƛŜƛ ǎǳƴǘ ŎƻƻǊŘƻƴŀǘŜΦ  

4. Sistemul de management cuprinde mecanisme de planificare, dezvoltare ǒƛ ƞƳōǳƴŇǘŇסƛǊŜ 
ŎƻƴǘƛƴǳŇΣ ŜǾŀƭǳŀǊŜ ŀ ǊƛǎŎǳǊƛƭƻǊΣ ŜǾŀƭǳŀǊŜ ŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜǊǳƭŀǘŜ ŘŜ ǳƴƛǘŇסƛ ǒƛ ŀ ƛƴǘŜǊŀŎסƛǳƴƛƛ 
dintre acestea.  

5. Oƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳסƛŜƛ ŜȄƛǎǘŇ ƻ ŀƭƻŎŀǊŜ ŎƭŀǊŇ ŀ ŀǘǊƛōǳסƛƛƭƻǊ ǇŜǊǎƻƴŀƭǳƭǳƛΣ ƛŀǊ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭŜ 
ƻǊƎŀƴƛǎƳŜƭƻǊ ŎƻƭŜƎƛŀƭŜ ǎǳƴǘ ŘŜƭƛƳƛǘŀǘŜΦ Lƴǎǘƛǘǳסƛŀ ŀ stabilit un sistem transparent de 
informare ǒi comunicare (internet, portaluri, email-ǳǊƛ ŜǘŎΦύ Ŏǳ ǎǘǳŘŜƴסƛƛ ǒƛ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ standardul ǒi criteriile de calitate?  

Lƴǎǘƛǘǳץƛŀ ŀŎץƛƻƴŜŀȊŇ ǇŜ ōŀȊŀ ǳƴŜƛ ƻǊƎŀƴƛƎǊŀƳŜΣ ŎŀǊŜ ŎǳǇǊƛƴŘŜ ƻ ŘŜǎŎǊƛŜǊŜ ŀ ŀǘǊƛōǳץƛƛƭƻǊ ǒi 
ǊŜǎǇƻƴǎŀōƛƭƛǘŇץƛƭƻǊ ǇŜǊǎƻƴŀƭǳƭǳƛ όŀŎŀŘŜƳƛŎ ǎŀǳ ƴǳύ ǒƛ ǎǘǳŘŜƴץƛƭƻǊΦ ¢ƻŀǘŜ ǇŇǊץƛƭŜ implicate 
cunosc regulile procesului decizional.  

{Ŝ ƻǊƎŀƴƛȊŜŀȊŇ ǒƛ ƳƻŘŜǊŜŀȊŇ ŘŜȊōŀǘŜǊƛ ǒi sunt prezentate procese verbale ale întâlnirilor. 
¢ǊŀƴǎǇŀǊŜƴץŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜŎƛȊƛƻƴŀƭ ŜǎǘŜ ŜǎŜƴץƛŀƭŇ ǇŜƴǘǊǳ ōǳƴŀ ŦǳƴŎץƛƻƴŀǊŜ ŀ ƛƴǎǘƛǘǳץƛŜƛ ǒi 
ŀǎƛƎǳǊŇ ŀǘǊŀƎŜǊŜŀ ŎƻƳǳƴƛǘŇץƛƛΦ  

121. {мΦрψ{ǘǳŘŜƴסƛƛ ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ ǇǊƻcesele administrative ǒi decizionale ǒƛ ǎǳƴǘ ǎǘƛƳǳƭŀסƛ ǎŇ 
contribuie la strategia ǒƛ ƭŀ ŎƻƴŘǳŎŜǊŜŀ ƛƴǎǘƛǘǳסƛŜƛΦ 

Criterii 

1. {ǘǳŘŜƴסƛƛ ǎǳƴǘ ǊŜǇǊŜȊŜƴǘŀסƛ ƞƴ ƻǊƎŀƴŜƭŜ ŘŜ ŎƻƴŘǳŎŜǊŜ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛΣ ƞƴ ǎǘǊǳŎǘǳǊƛƭŜ ŘŜ ŜŘǳŎŀסƛŜ-
cercetare ǒi de servicii. 

2. Consiliile SǘǳŘŜƴסƛƭƻǊ ŜȄǇǊƛƳŇ ƻǇƛƴƛƛ ǒƛ ŦƻǊƳǳƭŜŀȊŇ ǇǊƻǇǳƴŜǊƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǘƻŀǘŜ ŀǎǇŜŎǘŜƭŜ ŘŜ 
ƛƴǘŜǊŜǎ ƎŜƴŜǊŀƭ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛΣ ŘŜ ŜȄŜƳǇƭǳ ǇƭŀƴǳǊƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǒi programe de cercetare de 
studii, regulamente cu privire la studii, etc. 

3. Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ŎƻƴǎƛƭƛƛƭŜ ŘŜ ǎǘǳŘŜƴסƛ ǒƛ ƭŜ ŦƛƴŀƴסŜŀȊŇ ŀŎǘƛǾƛǘŇסƛƭŜΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

 {ǘǳŘŜƴץƛƛ ǎǳƴǘ ǊŜǇǊŜȊŜƴǘŀƴץƛ ƞƴ ƳƻŘ ŜŦŜŎǘƛǾΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǊŜƎǳƭƛ ǘǊŀƴǎǇŀǊŜƴǘŜΦ 9ȄƛǎǘŇ 
ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǾƻŎŜŀ ǎǘǳŘŜƴץƛƭƻǊ ŎƻƴǘŜŀȊŇ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜŎƛȊƛƻƴŀƭ όŘŜ 
ŜȄŜƳǇƭǳ ǊŜǇǊŜȊŜƴǘŀƴǘ ŀƭ ǎǘǳŘŜƴץƛƭƻǊ ƭŀ ƴƛǾŜƭ ŘŜ ŘŜǇŀǊǘŀƳŜƴǘύΦ  

Lƴǎǘƛǘǳץƛŀ ŘŜƳƻƴǎǘǊŜŀȊŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ŜǎǘŜ ǎǘƛƳǳƭŀǘŇ όŘŜ ŜȄŜƳǇƭǳ ǇǊƛƴ ƛƴǎǘǊǳƛǊŜŀ 
ǊŜǇǊŜȊŜƴǘŀƴץƛƭƻǊ ǎǘǳŘŜƴץƛƭƻǊύ ǒƛ ǊŜŎƻƳǇŜƴǎŀǘŇ όŘŜ ŜȄŜƳǇƭǳ ǇǊƛƴ ŎǊŜŘƛǘŜύ ŘŜƳƻŎǊŀץƛŀ ƞƴ ǊŃƴŘǳƭ 
ǎǘǳŘŜƴץƛƭƻǊΦ 

122. {мΦсψLƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǎǘǊŀǘŜƎƛŜ ŘŜ ŎƻƭŀōƻǊŀǊŜ ǒƛ ŘŜ ǇŀǊǘŜƴŜǊƛŀǘ ŘŜǎŎƘƛǎŇ ƭŀ ƴƛǾŜƭ ǊŜƎƛƻƴŀƭΣ 
ƴŀסƛƻƴŀƭΣ ŜǳǊƻǇŜŀƴ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 

Criterii 

1. Lƴǎǘƛǘǳסƛa stabileǒǘŜ ǇǊƛƻǊƛǘŇסƛƭŜ ǇƻƭƛǘƛŎƛƛ ŘŜ ŎƻƻǇŜǊŀǊŜ ƞƳǇǊŜǳƴŇ Ŏǳ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛ ǊŜƭŜǾŀƴסƛ 
ŘŜ ƭŀ ƴƛǾŜƭ ƭƻŎŀƭΣ ƴŀסƛƻƴŀƭ ǎŀǳ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 5ƛƴ ƎǊǳǇǳƭ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛ ŀǊ ǇǳǘŜŀ ŦŀŎŜ ǇŀǊǘŜ 
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ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ǎƻŎƛŜǘŇסƛ ŎƻƳŜǊŎƛŀƭŜΣ ŀǳǘƻǊƛǘŇסƛ ǇǳōƭƛŎŜ ǒƛ ƻǊƎŀƴƛȊŀסƛƛ ŀƭŜ 
ǎƻŎƛŜǘŇסƛƛ ŎƛǾƛƭŜΦ 

2. Strategia de cooperare se rŜŦƭŜŎǘŇ ƞƴ ǎǘǊŀǘŜƎƛŀ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀ ƛƴǎǘƛǘǳסƛŜƛ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎΣ ŘŀǊ 
ǒƛ ƞƴ ǎǘǊŀǘŜƎƛƛƭŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŘŜ ƭŀ ƴƛǾŜƭ ǊŜƎƛƻƴŀƭΣ ƴŀסƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 

3. !ǘǳƴŎƛ ŎŃƴŘ ƭŀƴǎŜŀȊŇ ƴƻƛ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǎŀǳ ŎŃƴŘ ŜƭŀōƻǊŜŀȊŇ ǇǊƻƛŜŎǘŜ ŘŜ ŎŜǊŎŜǘŀǊŜ 
ǒǘƛƛƴסƛŦƛŎŇΣ ƛƴǎǘƛǘǳסƛŀ סƛƴŜ Ŏƻƴǘ ŘŜ ƴŜǾƻƛƭŜ ŜȄǇǊƛƳŀǘŜ ŘŜ ŜŎƻƴƻƳƛŀ ǒƛ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ŘŜ ƭŀ 
nivel regional. 

4. Lƴǎǘƛǘǳסƛŀ ŎƻƭŀōƻǊŜŀȊŇ Ŏǳ ǇŀǊǘŜƴŜǊƛƛ ǊŜƎƛƻƴŀƭƛ ƞƴ ŎŀŘǊǳƭ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ ǎǘǊŀǘŜƎƛŜƛ ŘŜ 
cooperare. 

5. Lƴǎǘƛǘǳסƛŀ ŎƻƭŀōƻǊŜŀȊŇ Ŏǳ ŀƭǘŜ ƛƴǎǘƛǘǳסƛƛ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ŦǳǊƴƛȊŀ ǎǘǳŘŜƴסƛƭƻǊ ǎŜǊǾƛŎƛƛ ŎŀǊŜ ƞƛ ǎǇǊƛƧƛƴŇ 
ƞƴ ǇǊƻŎŜǎǳƭ ŜŘǳŎŀסƛƻƴŀƭ ǒƛ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ǒƛ ǇŜǊǎƻƴŀƭŇΦ 

6. hōƛŜŎǘƛǾŜƭŜ ǇŜ ŎŀǊŜ ƛƴǎǘƛǘǳסƛŀ ƭŜ-ŀ ǎǘŀōƛƭƛǘ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻŎŜǎǳƭ ŜŘǳŎŀסƛƻƴŀƭΣ ŘŜ ƞƴǾŇסŀǊŜΣ 
ŎŜǊŎŜǘŀǊŜΣ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜΣ ƎǳǾŜǊƴŀƴסŇ ǒƛ ǊŜƭŀסƛŀ cu societatea corespund contextului 
ƴŀסƛƻƴŀƭ ǒi regional. 

7. Strategia ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀ ǎƻŎƛŜǘŇסƛƛ ŎƻǊŜǎǇǳƴŘŜ ǇǊƻŦƛƭǳƭǳƛ ƛƴǎǘƛǘǳסƛƻƴŀƭΦ Oƴ ǎŎƘƛƳōΣ 
ǇǊƻŦƛƭǳƭ ƛƴǎǘƛǘǳסƛŜƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻŎŜǎǳƭ ŜŘǳŎŀסƛƻƴŀƭΣ ŘŜ ƞƴǾŇסŀǊŜΣ ŎŜǊŎŜǘŀǊŜ ǒi servicii se 
încadrŜŀȊŇ ƞƴ ŎƻƴǘŜȄǘǳƭ ƴŀסƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate?  

Lƴǎǘƛǘǳץƛŀ ŘŜƳƻƴǎǘǊŜŀȊŇ ŎŇ ŜǎǘŜ ƻǊƛŜƴǘŀǘŇ ǎǇǊŜ ǾƛƛǘƻǊ ǒƛ ƳŀƴƛŦŜǎǘŇ ŘŜǎŎƘƛŘŜǊŜ ƞƴ ǎŜƴǎǳƭ ŘŜ ŀ 
ƞƴǾŇץŀΣ ŘŜ ƭŀ ŀƭץƛ ǊŜǇǊŜȊŜƴǘŀƴץƛ ŀƛ ƳŜŘƛǳƭǳƛ ŀŎŀŘŜƳƛŎΣ ƳƻŘŀƭƛǘŇץƛ ŘŜ ƞƳōǳƴŇǘŇץƛǊŜ ƻǇǘƛƳŇ ŀ 
programelor de studii ǒƛ ŀ ŀŎǘƛǾƛǘŇץƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ Lƴǎǘƛǘǳץƛŀ ŦŀŎŜ ŀƭŜƎŜǊƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ 
cooperare ǒi mobilitate, precum ǒƛ ƭŀ ȊƻƴŜƭŜ ǎŀǳ ץŇǊƛƭŜ ǎŜƭŜŎǘŀǘŜ ǒƛ ǾŜŘŜ ƛƴǘŜǊƴŀץƛƻƴŀƭƛȊŀǊŜŀ Ŏŀ 
ǳƴ ƴƛǾŜƭ ŎŀǊŜ ŀǎƛƎǳǊŇ calitatea programelor de studii ǒƛ ŀ ŀŎǘƛǾƛǘŇץƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ  

5ŜǎŎƘƛŘŜǊŜŀ ǘǊŜōǳƛŜ ǎŇ ǎŜ ƳŀƴƛŦŜǎǘŜ ƞƴ ǇŀǊŀƭŜƭ ǒƛ ƭŀ ƴƛǾŜƭ ƭƻŎŀƭ όŎƻƳǳƴŜΣ ǊŜƎƛǳƴƛύ ƞƴ ǊŜƭŀץƛŀ Ŏǳ 
actorii socio-economici ǒƛ Ŏǳ ŀƭץƛ ŦǳǊƴƛȊƻǊƛ ŘŜ ŜŘǳŎŀץƛŜΦ Lƴǎǘƛǘǳץƛŀ ŀǇƭƛŎŇ ƻ ǎǘǊŀǘŜƎƛŜ ŘŜ ŀ Ǝenera 
ǾŀƭƻŀǊŜ ŀŘŇǳƎŀǘŇ Řƛƴ ǇŀǊǘŜŀ ŎŜƭƻǊƭŀƭץƛ ǒƛ ŘŜ ŀ ƻŦŜǊƛ ǎǇǊƛƧƛƴ ŀǎǘŦŜƭ ƞƴŎŃǘΣ ƞƳǇǊŜǳƴŇΣ ŀŎŜǒǘƛŀ ǎŇ 
ŎǊŜŜȊŜ ǎƛƴŜǊƎƛƛΦ Lƴǎǘƛǘǳץƛŀ ǇƻŀǘŜ ǊŜŀƭƛȊŀ ƻ ŀƴŀƭƛȊŇ-diagnostic la nivel teritorial ǒi poate furniza 
ŜȄǇŜǊǘƛȊŇ ŘŜ ƴƛǾŜƭ ƞƴŀƭǘ ƞƴ ƳǳƭǘŜ ŘƻƳŜƴƛƛΦ  

Ca ǒi în cŀȊǳƭ ƛƴǘŜǊƴŀץƛƻƴŀƭƛȊŇǊƛƛ ǒƛ Ŏǳ ǎŎƻǇǳƭ ŜǾƛǘŇǊƛƛ ŘƛǎǇŜǊǎŇǊƛƛΣ ǎŜ ƛƳǇǳƴŜ ŜȄƛǎǘŜƴץŀ ǳƴŜƛ 
strategii de cooperare pe plan local.  

LƴǎǘƛǘǳץƛƛƭŜ ŘŜƳƻƴǎǘǊŜŀȊŇ ŎŇ ǎǘǊŀǘŜƎƛŀ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ƭƻŎŀƭŇ ǒƛ ƛƴǘŜǊƴŀץƛƻƴŀƭŇ ŜǎǘŜ ƞƴ ŘŜǇƭƛƴŇ 
armonie cu misiunea ǒi cu strategia la ƴƛǾŜƭǳƭ ƞƴǘǊŜƎƛƛ ƛƴǎǘƛǘǳץƛƛΣ ŀǒa cum s-a prezentat mai sus. 

 

Caseta 1 - 5ƻǾŜȊƛ ǇŜƴǘǊǳ ǎǘŀƴŘŀǊŘǳƭ ŘŜ ŎŀƭƛǘŀǘŜ ǇǊƛǾƛƴŘ ƎǳǾŜǊƴŀƴץŀ ǒƛ ǎǘǊŀǘŜƎƛŀ 
-  5ŜǎŎǊƛŜǊŜŀ ŎƻƳǇŜǘŜƴסŜƭƻǊ ƛƴǎǘƛǘǳסƛŜƛ ƞƴ ǊŜƭŀסƛŀ Ŏǳ ŀǳǘƻǊƛǘŀǘŜŀ ŘŜ ǎǳǇǊŀǾŜƎƘŜǊŜΤ 
-  {ǘǊǳŎǘǳǊŀ ƻǊƎŀƴƛȊŀǘƻǊƛŎŇ ǒƛ ŀƭƻŎŀǊŜŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭƻǊ ƞƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳסƛŜƛΤ 
-  hǊƎŀƴƛƎǊŀƳŀ ƛƴǎǘƛǘǳסƛŜƛ ǒƛ ŀ ŦŀŎǳƭǘŇסƛƭƻǊ ǒƛ ŘŜǇŀǊǘŀƳŜƴǘŜƭƻǊκŎŀǘŜŘǊŜƭƻǊ ŀŦŜǊŜƴǘŜΤ 
-  aƛǎƛǳƴŜŀ ǒƛ Ǉƭŀƴǳƭ ǎǘǊŀǘŜƎƛŎ ŀƭ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ L{ όƛƴŎƭǳǎƛǾ ƭŀ ƴƛǾŜƭ ǊŜƎƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭύΤ 
-  wŀǇƻŀǊǘŜ ƛƴǘŜǊƳŜŘƛŀǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎǘƛǾƛǘŇסƛƭŜ ǎƻŎƛƻ-culturale, diseminarea rezultatelor de 
ŎŜǊŎŜǘŀǊŜ ǒǘƛƛƴסƛŦƛŎŇ ǎŀǳ ƻǊƎŀƴƛȊŀǊŜŀ ŘŜ ŘŜȊōŀǘŜǊƛ ƭŀ ƴƛǾŜƭ ƞƴŀƭǘΤ 

-  5ŜǎŎǊƛŜǊŜŀ ƳŜǘƻŘŜƭƻǊ ŘŜ ŦǳǊƴƛȊŀǊŜ ŀ ƛƴŦƻǊƳŀסƛƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎǘƛǾƛǘŇסƛƭŜ ǊŜŀƭƛȊŀǘŜ ŘŜ 
ƛƴǎǘƛǘǳסƛŀ ŘŜ L{Σ ƞƴ ŦǳƴŎסƛŜ ŘŜ ƎǊǳǇǳƭ-סƛƴǘŇΤ 

-  5ŜǎŎǊƛŜǊŜŀ ƳŇǎǳǊƛƭƻǊ ƛnstituite pentru actualizarea datelor; 
-  5ŜǎŎǊƛŜǊƛ ǘƛǇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǒƛ ƭŀ ƳƛƧƭƻŀŎŜƭŜ ŘŜ ǎǳǎסƛƴŜǊŜ ǇŜƴǘǊǳ ǇǊŜȊŜƴǘŀǊŜŀ 
ŀŎǘƛǾƛǘŇסƛƭƻǊΤ 

-  Raport anual; 
-  wŀǇƻŀǊǘŜ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΤ 
-  Pagina de internet. 
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5нΦ {ƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ 

123. {нΦмψ¦ƴ ǎƛǎǘŜƳ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀƭ ŎŀƭƛǘŇסƛƛ ŜǎǘŜ ŎƻƴŎŜǇǳǘ ǇŜ ōŀȊŀ ǳƴƻǊ ƻōƛŜŎǘƛǾŜΣ ǇƻƭƛǘƛŎƛ ǒi 
proceduri clare, cu scopul de a promƻǾŀ ƻ ŎǳƭǘǳǊŇ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǒi pentru a asigura calitatea 
ŀŎǘƛǾƛǘŇסƛƭƻǊ ǊŜŀƭƛȊŀǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŜ όǇǊŜŘŀǊŜΣ ŎŜǊŎŜǘŀǊŜΣ ǎŜǊǾƛŎƛƛ ƞƴ ōŜƴŜŦƛŎƛǳƭ ǎƻŎƛŜǘŇסƛƛύΦ  

Criterii 

1. tƻƭƛǘƛŎŀ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ƛƴǘŜƎǊŜŀȊŇ ǘƻŀǘŜ ŜƭŜƳŜƴǘŜƭŜ ŎƻƳǇƻƴŜƴǘŜ ŀƭŜ ŀŎǘƛǾƛǘŇסƛƭƻǊ 
ŜŦŜŎǘǳŀǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŜΦ 

2. tƻƭƛǘƛŎŀ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŜǎǘŜ ƛƴǎǘƛǘǳסƛƻƴŀƭƛȊŀǘŇ ǒƛ ƻǇŜǊŀסƛƻƴŀƭƛȊŀǘŇ ǎǳō ŦƻǊƳŇ ŘŜ 
structuri ǒƛ ŘŜŦƛƴƛǘŇ ƞƴ ƳƻŘ ŎƭŀǊ ǎǳō ŦƻǊƳŀ ǳƴƻǊ ƳŜŎŀƴƛǎƳŜ ǒi metode adecvate, eficiente ǒi 
eficace). 

3. {ƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ǎŜ ŀǇƭƛŎŇ ƭŀ ǘƻŀǘŜ ƴƛǾŜƭǳǊƛƭŜ ƛƴǎǘƛǘǳסƛŜƛΦ 

4. Lƴǎǘƛǘǳסƛŀ ŘŜŦƛƴŜǒǘŜ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ǇǊƻŎŜǎŜƭŜ ǎŀƭŜ ŜǎŜƴסƛŀƭŜ ǒi pentru produsele 
sau obiectivele pe care le ǳǘƛƭƛȊŜŀȊŇ ǎŀǳ ƛƳǇƭŜƳŜƴǘŜŀȊŇΣ Ƴŀƛ ŀƭŜǎ ƞƴ ŘƻƳŜƴƛƛ ǇǊŜŎǳƳ ǇǊŜŘŀǊŜΣ 
cercetare, iƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜΣ ŎƻƻǇŜǊŀǊŜ ǒƛ ǎŜǊǾƛŎƛƛ ƞƴ ōŜƴŜŦƛŎƛǳƭ ǎƻŎƛŜǘŇסƛƛΦ 

5. În procesul de elaborare ǒƛ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ ǇƻƭƛǘƛŎƛƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǎǳƴǘ ƛƳǇƭƛŎŀǚi 
ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛ ŀŘŜŎǾŀǚi. 

6. Lƴǎǘƛǘǳסƛŀ ŜǾŀƭǳŜŀȊŇ ƞƴ ǇŜǊƳŀƴŜƴסŇ ŜŦƛŎƛŜƴסŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ Ǉlanificare ǒi de evaluare pe care 
ƭŜ ŜŦŜŎǘǳŜŀȊŇ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ŎƻƴǎƻƭƛŘŀ ǇǊƻŎŜǎǳƭ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ ǇƻƭƛǘƛŎƛƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ 
ŎŀƭƛǘŇסƛƛΦ 

7. LƴŦƻǊƳŀסƛƛƭŜ ŎƻƭŜŎǘŀǘŜ ŘŜ ŎŇǘǊŜΣ ǎŀǳ ŘŜ ƭŀΣ ǎǘǳŘŜƴסƛΣ ŀōǎƻƭǾŜƴסƛΣ ŀƴƎŀƧŀǘƻǊƛ ǒƛ ŀƭסƛ ŦŀŎǘƻǊƛ 
ƛƴǘŜǊŜǎŀסƛ ǎǳƴǘ ǳǘƛƭƛȊŀǘŜ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎŀƭƛǘŇסƛƛΦ 

8. Lƴǎǘƛǘǳסƛŀ ƛƴǎǘŀǳǊŜŀȊŇ ǇǊƻŎŜŘǳǊƛ ŎƭŀǊŜΣ ŎƻƴǘǊƻƭŀǘŜ ǒƛ ƞƳǇŇǊǘŇǒƛǘŜ ǇŜƴǘǊǳ ǇǊƻŎŜǎŜƭŜ ŜǎŜƴסƛŀƭŜΦ 

9. !ŎסƛǳƴƛƭŜ ŎƻǊŜŎǘƛǾŜ ǎǳƴǘ ƛƳǇƭŜƳŜƴǘŀǘŜ ƞƴ ƳƻŘ ǎƛǎǘŜƳŀǘƛŎ ŀǘǳƴŎƛ ŎŃƴŘΣ ƞƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƭƻǊ ǎŀǳ 
ǊŜŎƭŀƳŀסƛƛƭƻǊΣ ǎǳƴǘ ŘŜǘŜŎǘŀǘŜ ŘƛǎŦǳƴŎסƛƛ ǎŀǳ ƴŜŎƻƴŦƻǊƳƛǘŇסƛΦ 

10. Lƴǎǘƛǘǳסƛŀ ǾŀƭƻǊƛŦƛŎŇ ŘŀǘŜƭŜ ǒi analiza pentru a-ǒi fundamenta deciziile. 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

Lƴǎǘƛǘǳץƛŀ ŘŜƳƻƴǎǘǊŜŀȊŇ ŜȄƛǎǘŜƴץŀ ǳƴǳƛ ŀƴƎŀƧŀƳŜƴǘ ƛƴǎǘƛǘǳץƛƻƴŀƭ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀǎƛƎǳǊŀǊŜŀ 
ŎŀƭƛǘŇץƛƛ όƭŀ ƴƛǾŜƭ ŘŜ ŘƛǊŜŎץƛŜΣ ŘŜŎŀƴΣ ǒefi de ŎŀǘŜŘǊŇ), ceea ce dovedeǒǘŜ ŎŇ ƛƴǎǘƛǘǳץƛa îǒƛ 
ŀǳǘƻǊŜƎƭŜƳŜƴǘŜŀȊŇ ŀŎǘƛǾƛǘŇץƛƭŜΦ 

Lƴǎǘƛǘǳץƛa îǒƛ defineǒǘŜ ǇǊƻǇǊƛŀ ǎǘǊŀǘŜƎƛŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇץƛƛΣ ŎŀǊŜ ŎǳǇǊƛƴŘŜ ŎƻƳǇƻƴŜƴǘŜƭŜ 
ǳƴǳƛ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇץƛƛ ƳŜƴƛǘ ǎŇ ŀǎƛƎǳǊŜΥ  

¶ /ŀƭƛǘŀǘŜŀ ŀŎǘƛǾƛǘŇץƛƭƻǊ ǊŜŀƭƛȊŀǘŜ ŘŜ ƛƴǎǘƛǘǳץƛŀ ŘŜ ƞƴǾŇץŇƳŃƴǘ ǎǳǇŜǊƛƻǊΤ 

¶ 5ŜȊǾƻƭǘŀǊŜŀ ŎŀƭƛǘŀǘƛǾŇΣ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎΣ ŀ ŀŎŜǎǘƻǊ ŀŎǘƛǾƛǘŇץƛ 

¶ tǊƻƳƻǾŀǊŜŀ ŘŜȊǾƻƭǘŇǊƛƛ ǳƴŜƛ ŎǳƭǘǳǊƛ ŀ ŎŀƭƛǘŇץƛƛΦ 
{ƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇץƛƛ ŜǎǘŜ ƞƴƎƭƻōŀǘ ƞƴ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳץƛŜƛ ǒƛ ǎǇǊƛƧƛƴŇ ƞƴ ƳƻŘ ŜŦƛŎƛŜƴǘ 
ŘŜȊǾƻƭǘŀǊŜŀ ŀŎŜǎǘŜƛŀΦ tŜǊƛƻŘƛŎΣ ƛƴǎǘƛǘǳץƛŀ ŀƴŀƭƛȊŜŀȊŇ ǊŜƭŜǾŀƴץŀ ǇǊƻǇǊƛǳƭǳƛ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ 
ŎŀƭƛǘŇץƛƛ ǒƛ ŦŀŎŜ ŀƧǳǎǘŇǊƛƭŜ ŎŀǊŜ ǎŜ ƛƳǇǳƴΦ Lƴǎǘƛǘǳץƛŀ ŀ stabilit ƻ ǇǊŀŎǘƛŎŇ ƻōƛǒƴǳƛǘŇ ŘŜ ŜǾŀƭǳŀǊŜ 
inǘŜǊƴŇΦ  

Lƴǎǘƛǘǳץƛŀ ŀ ƛƴǎǘŀǳǊŀǘ ƳŜŎŀƴƛǎƳŜ ŀŘŜŎǾŀǘŜ ǒƛ ŀƭƻŎŇ ǇŜǊǎƻƴŀƭ ǇƻǘǊƛǾƛǘΦ Lƴǎǘƛǘǳץƛŀ ŀ ƞƴŦƛƛƴץŀǘ ƻ 
ǳƴƛǘŀǘŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇץƛƛ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳץƛƻƴŀƭ ǒi a alocat puncte focale pentru asigurarea 
ŎŀƭƛǘŇץƛƛ ƞƴ ŦŀŎǳƭǘŇץƛ ǒi departamente. 

Colectarea de ƛƴŦƻǊƳŀץƛƛ ǘǊŜōǳƛŜ ǎŇ ǎŜǊǾŜŀǎŎŇ ǎŎƻǇǳƭǳƛ ǒƛ ǎŇ ŦƛŜ ƞƴ Ŧƻƭƻǎǳƭ ǳƴŜƛ ǊŜŦƭŜŎץƛƛ ǎŀǳ ǳƴŜƛ 
ŘŜŎƛȊƛƛΣ ǇŜƴǘǊǳ ŎŇ ƞƴ ŎŀȊ ŎƻƴǘǊŀǊ ǎ-ŀǊ ǇǳǘŜŀ Ŏŀ ǇŜǊǎƻŀƴŜƭŜ ŎŇǊƻǊŀ ƭƛ ǎŜ ǎƻƭƛŎƛǘŇ ƛƴŦƻǊƳŀץƛƛ ǎŇ ƴǳ 
ŀƛōŇ ƞƴŎǊŜŘŜǊŜ ƞƴ ƛƴǎǘƛǘǳץƛŜ όŘŜ ŜȄŜƳǇƭǳΣ ǊŜȊǳƭǘŀǘŜƭŜ ŀƴŎƘŜǘŜƭƻǊ ǊŜŀƭƛȊŀǘŜ ŘŜ ǎǘǳŘŜƴץƛ ǘǊŜōǳƛŜ ǎŇ 
fie analizate ǒi raportate). 



41  

Lƴǎǘƛǘǳץƛa îǒƛ ŘƻŎǳƳŜƴǘŜŀȊŇ în mod sistematic ŘŜŎƛȊƛƛƭŜΣ ŦƛŜ ŜƭŜ ǎǘǊŀǘŜƎƛŎŜ ǎŀǳ ƻǇŜǊŀץƛƻƴŀƭŜΦ 
9ǎǘŜ ŜǎŜƴץƛŀƭ Ŏŀ ƛƴǎǘƛǘǳץƛŀ ǎŇ ǎŜ ŀǎƛƎǳǊŜ ŎŇ ƻ ǎŎƘƛƳōŀǊŜ ŀ ǎǘǊŀǘŜƎƛŜƛ ǊŜȊǳƭǘŇ ƞƴ ǳǊƳŀ ǳƴŜƛ 
analize a situaץƛŜƛ όŘŜ ŜȄŜƳǇƭǳΣ ƳƻŘƛŦƛŎŀǊŜŀ ƻǊƛŜƴǘŇǊƛƛ ץŇǊƛƭƻǊ ŀǾǳǘŜ ƞƴ ǾŜŘŜǊŜ ǇŜƴǘǊǳ 
ǇŀǊǘŜƴŜǊƛŀǘŜ ƛƴǘŜǊƴŀץƛƻƴŀƭŜΣ ƞƴ ǳǊƳŀ ŀƴŀƭƛȊŜƛ ŀŎƻǊŘǳǊƛƭƻǊ ŘŜ ǇŀǊǘŜƴŜǊƛŀǘ ƞƴ ǾƛƎƻŀǊŜύΦ  

124. {нΦнψLƴǎǘƛǘǳסƛŀ ŎƻƴŎŜǇŜ ǒƛ ƛƳǇƭŜƳŜƴǘŜŀȊŇ ǇƻƭƛǘƛŎƛ ŎŀǊŜ ǳǊƳŇǊŜǎŎ ƳŜƴסƛƴŜǊŜŀ ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ 
calitŇסƛƛΣ ƞƴ ǎǇŜŎƛŀƭ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ǊŜǎǳǊǎŜƭƻǊ ǳƳŀƴŜΣ ŀƭ ƳŜŘƛǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ όƛƴŦǊŀǎǘǊǳŎǘǳǊƛΣ 
echipamente) ǒi al resurselor financiare. 

Criterii  

1. Prin analiza nevoilor ǒƛ ƳŜŎŀƴƛǎƳŜƭŜ ƳŀƴŀƎŜǊƛŀƭŜΣ ƛƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǊŜǎǳǊǎŜƭŜ ŦƛƴŀƴŎƛŀǊŜ 
necesare pe termen scurt ǒi pe termen lung. 

2. Lƴǎǘƛǘǳסƛŀ ǎŀǳ ƻ ǇŀǊǘŜ ŀ ŀŎŜǎǘŜƛŀ όŦŀŎǳƭǘŀǘŜΣ ŘŜǇŀǊǘŀƳŜƴǘŜύ ŜŦŜŎǘǳŜŀȊŇ Ŏǳ ǊŜƎǳƭŀǊƛǘŀǘŜ ŜǾŀƭǳŇǊƛ 
Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƎǳǾŜǊƴŀƴסŇ ǒƛ ƳŀƴŀƎŜƳŜƴǘΣ ǇƻƭƛǘƛŎƛ ŜŘǳŎŀסƛƻƴŀƭŜΣ ŎŜǊŎŜǘŀǊŜΣ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜΣ 
cooperare ǒi servicii în beneficiul ǎƻŎƛŜǘŇסƛƛ ǒi ia deciziile care se impun. 

3. /ǳ ǇǊƛǾƛǊŜ ƭŀ ƳŀƴŀƎŜƳŜƴǘǳƭ ǊŜǎǳǊǎŜƭƻǊ ǳƳŀƴŜΣ ƛƴǎǘƛǘǳסƛŀ ŀ ŘŜŦƛƴƛǘΣ ǎŜƭŜŎǘŀǘ ǒi furnizat resurse 
umane ǒi instrumente adecvate.  

4. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǒƛ ŀŘƳƛƴƛǎǘǊŜŀȊŇ ǎǇŀסƛƛ ŀŘŜŎǾŀǘŜ ǇŜƴǘǊǳ ŘŜǎŦŇǒurarea programelor de studii ǒi 
ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ƳƛǎƛǳƴŜŀ ǒi strategiile proprii. 

5. Lƴǎǘƛǘǳסƛŀ ǇǳƴŜ ƭŀ ŘƛǎǇƻȊƛסƛŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi personalului toate resursele necesare pentru 
ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ǒƛ ŎŜǊŎŜǘŀǊŜ όŀŎŎŜǎ ƭŀ ŘƻŎǳƳŜƴǘŀסƛŜΣ ǇǊƻƎǊŀƳŀ ŘŜ ǎǘǳŘƛƛ Χύ 

6. LƴŦǊŀǎǘǊǳŎǘǳǊŀ L¢ ŜǎǘŜ ƎŜǎǘƛƻƴŀǘŇ ƞƴ ƳƻŘ ŜŦƛŎƛŜƴǘ ǒƛ ƳŜƴסƛƴǳǘŇ ƞƴ ǇŜǊƳŀƴŜƴסŇ ƞƴ ōǳƴŇ ǎǘŀǊŜ ŘŜ 
ŦǳƴŎסƛƻƴŀǊŜΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

!ǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇץƛƛ ŀǊ ǘǊŜōǳƛ ǎŇ ŦƛŜ ŘŜŘƛŎŀǘŇ ŀǎǇŜŎǘǳƭǳƛ ƻǊƎŀƴƛȊŀǘƻǊic ǒƛ ŦƛƴŀƴŎƛŀǊ ŀƭ ŀŎǘƛǾƛǘŇץƛƭƻǊ 
ŘŜ ǇǊŜŘŀǊŜΣ ƞƴǾŇץŀǊŜ ǒƛ ŎŜǊŎŜǘŀǊŜΦ !ŎŜǎǘ ŀǎǇŜŎǘ ŜǎǘŜ ǇǊƛƻǊƛǘŀǊ ǇŜƴǘǊǳ ƛƴǎǘƛǘǳץƛƛƭŜ Řƛƴ wƻƳŃƴƛŀ 
întrucât, în caz contrar, multe dintre standardele de calitate nu vor putea fi îndeplinite atât 
timp cât resursele nu sunt corect gestionate ǒƛ ƞƳōǳƴŇǘŇץƛǘŜΦ  

Lƴǎǘƛǘǳץƛŀ ƎŜƴŜǊŜŀȊŇ ǾŜƴƛǘǳǊƛ ǎǳŦƛŎƛŜƴǘŜΣ ƛŀǊ ōǳƎŜǘǳƭ ŀŎŜǎǘŜƛŀ ŜǎǘŜ ǇƭŀƴƛŦƛŎŀǘ ƞƴ ƳƻŘ ŎƭŀǊ ǒi 
transparent ǒƛ ŀŎƻǇŜǊŇ ǘƻŀǘŜ ŎƻǎǘǳǊƛƭŜ ǎǳǇƻǊǘŀǘŜΦ wŜǇŀǊǘƛȊŀǊŜŀ ǊŜǎǳǊǎŜƭƻǊ ŦƛƴŀƴŎƛŀǊŜ ǒi 
ǳǘƛƭƛȊŀǊŜŀ ŀŎŜǎǘƻǊŀ ǎŜ ǊŜŀƭƛȊŜŀȊŇ ƞƴ ŎƻƴŦƻǊmitate cu regulile ǒi standardele procesului de 
ǇǊƻƎǊŀƳŀǊŜ ōǳƎŜǘŀǊŇ ǒƛ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŀ ŦƛƴŀƴץŜƭƻǊ ǇǳōƭƛŎŜΦ Lƴǎǘƛǘǳץƛŀ ƞƴŦƛƛƴץŜŀȊŇ ǎǘǊǳŎǘǳǊŀ 
ǎǇŜŎƛŀƭŇ ǊŜǎǇƻƴǎŀōƛƭŇ ǇŜƴǘǊǳ ƎŜǎǘƛǳƴŜŀ ŦƛƴŀƴŎƛŀǊŇ ǒi pentru implementarea politicii financiare. 
Lƴǎǘƛǘǳץƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ǘǊŀƴǎǇŀǊŜƴǘŇ ŘŜ ǊŜǇŀǊǘƛȊŀǊŜ ŀ ǊŜǎǳǊǎŜƭƻǊ ŦƛƴŀƴŎƛŀǊŜΦ Lƴǎǘƛǘǳץƛŀ 
ŀƴŀƭƛȊŜŀȊŇ ƛƴŘƛŎŀǘƻǊƛƛ ŀŦŜǊŜƴץƛ ƳƻƴƛǘƻǊƛȊŇǊƛƛ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ ǇƻƭƛǘƛŎƛƛ ŦƛƴŀƴŎƛŀǊŜΦ 

aŜŘƛǳƭ ŘŜ ƞƴǾŇץŀǊŜ ǘǊŜōǳƛŜ ǎŇ ŎƻǊŜǎǇǳƴŘŇ Ƴƛǎƛǳƴƛƛ ǒƛ ǎǘǊŀǘŜƎƛƛƭƻǊ ƛƴǎǘƛǘǳץƛŜƛΦ 5Ŝ ŜȄŜƳplu, 
ƛƴǘǊƻŘǳŎŜǊŜŀ ƞƴǾŇץŇǊƛƛ ǇŜ ōŀȊŇ ŘŜ ǇǊƻƛŜŎǘ Ǿŀ ǇǊŜǎǳǇǳƴŜ ŀǊŀƴƧŀƳŜƴǘŜ ǎǇŜŎƛŀƭŜ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ 
ǾŜŘŜǊŜ ŀƭ ǎŇƭƛƭƻǊ ŘŜ ŎǳǊǎΤ ƞƴŎǳǊŀƧŀǊŜŀ ƳƻōƛƭƛǘŇץƛƛ ŘŜ ƛƴǘǊŀǊŜ Ǿŀ ƴŜŎŜǎƛǘŀ ǎǇǊƛƧƛƴ ŘŜŘƛŎŀǘ ŀŎƻǊŘŀǘ 
ǎǘǳŘŜƴץƛƭƻǊ ǎǘǊŇƛƴƛΦ 
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D3. Curricula 

125. {оΦмψLƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ƴƻƛ ǒƛ ŜȄƛǎǘŜƴǘŜ ǊŜŦƭŜŎǘŇ ƴŜǾƻƛƭŜ ǎƻŎƛŜǘŇסƛƛ ǒi 
ǎǳƴǘ ƞƴ ǇŜǊƳŀƴŜƴסŇ ŀŘŀǇǘŀǘŜ ƭŀ ŘŜȊǾƻƭǘŀǊŜŀ ǎƻŎƛŜǘŀƭŇΣ ƭŀ ŎŜǊƛƴסŜƭŜ ǒi la continua schimbare manifestate 
ǇŜ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭΣ ǊŜƎƛƻƴŀl ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΣ ǇǊŜŎǳƳ ǒƛ ƭŀ ƴŜǾƻƛƭŜ ǎƻŎƛŜǘŇסƛƛΦ 

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǎǘǊŀǘŜƎƛŜ ƎƭƻōŀƭŇΣ ƛŀǊ ƻōƛŜŎǘƛǾŜƭŜ ǇǊƛǾƛƴŘ ŎŀƭƛŦƛŎŀǊŜŀ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ 
ŀǳ Ŧƻǎǘ ǎǘŀōƛƭƛǘŜ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŀŎŜŀǎǘŀΦ !ǳ Ŧƻǎǘ ǊŜǎǇŜŎǘŀǘŜ ŎŜǊƛƴסŜƭŜ ƭŜƎŀƭŜ ǎǘŀōƛƭƛǘŜ ƭŀ 
ƴƛǾŜƭ ƴŀסƛƻƴŀƭ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǎǘŀōƛƭƛǊŜŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛΦ 

2. tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǎǳƴǘ ŜƭŀōƻǊŀǘŜ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎǘǳŘŜƴסƛƭƻǊ ǎŇ ƭƛ ǎŜ ƻŦŜǊŜ ƻǇƻǊǘǳƴƛǘŇסƛ ŘŜ 
angajare ǒƛ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ǒƛ ǇŜǊǎƻƴŀƭŇ ǒi au fost documentate pe baza unui 
studiu de fezŀōƛƭƛǘŀǘŜ ǎŀǳ ƞƴ ŀƭǘŇ ƳƻŘŀƭƛǘŀǘŜ ŎŀǊŜ ǊŜŦƭŜŎǘŇ ƴŜǾƻƛƭŜ ǇǊŜȊŜƴǘŜ ǒƛ ǾƛƛǘƻŀǊŜ ŀƭŜ ǇƛŜסŜƛ 
ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ǒƛ ŀƭŜ ǎƻŎƛŜǘŇסƛƛΦ  

3. !ōƻǊŘŀǊŜŀ ōŀȊŀǘŇ ǇŜ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛ ŜǎǘŜ ƛƳǇƭŜƳŜƴǘŀǘŇ ǇǊƻƎǊŜǎƛǾ ƭŀ ƴƛǾŜƭ ŘŜ ǇǊƻƎǊŀƳ ŘŜ 
studii. 

4. tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǊŜŦƭŜŎǘŇ ƴŜǾƻƛƭŜ ŜȄǇǊƛƳŀǘŜ ǇŜ Ǉƛŀסŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ǒƛ ǇǊŜŎƛȊŜŀȊŇ 
ŎƻƳǇŜǘŜƴסŜƭŜ ǇŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǎŇ ƭŜ ŘƻōŃƴŘŜŀǎŎŇ ǎǘǳŘŜƴסƛƛΦ 

5. tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ŀǳ ǎŎƻǇǳƭ ŘŜ ŀ ƭŜ ƻŦŜǊƛ ǎǘǳŘŜƴסƛƭƻǊ ŎǳƴƻǒǘƛƴסŜ ŘŜ ǎǇŜŎƛŀƭƛǘŀǘŜ ǒi 
interdisciplinare, dar ǒƛ ŎƻƳǇŜǘŜƴסŜƭŜ ŘŜ ƻǊŘƛƴ ǇǊƻŦŜǎƛƻnal, metodologic ǒi general. 

6. Lƴǎǘƛǘǳסƛŀ ŎƻƭŀōƻǊŜŀȊŇ Ŏǳ ƳŜŘƛǳƭ ǎƻŎƛƻ-economic cu scopul de a extrage nevoile acestuia ǒi 
ƞƳōǳƴŇǘŇסŜǒte periodic conǚinutul programului de studii. 

7. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǳƴ ƳŜŘƛǳ ŘŜ ƞƴǾŇסŀǊŜ ŀŘŜŎǾŀǘ όŦƛȊƛŎ ǒi virtual), inclusiv spŀסƛƛ ǒi echipamente. 

8. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ǳƴ ƳŜŎŀƴƛǎƳ ǒi un proces specific pentru introducerea de noi programe de 
studii (elaborare, validare, revizuire). 

9. Lƴǎǘƛǘǳסƛŀ ŜǾŀƭǳŜŀȊŇ Ŏǳ ǊŜƎǳƭŀǊƛǘŀǘŜΣ ǳǘƛƭƛȊŃƴŘ ƳŜŎŀƴƛǎƳŜ ǎǇŜŎƛŦƛŎŜΣ ƻōƛŜŎǘƛǾŜƭŜΣ Ŏƻƴסƛƴǳǘǳƭ ǒi 
modalitŇסƛƭŜ ŘŜ ŦǳǊƴƛȊŀǊŜ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΣ ŘŀǊ ǒƛ ŜǾŀƭǳŀǊŜŀ ŜŦŜŎǘǳŀǘŇ ŘŜ ǎǘǳŘŜƴסƛ Ŏǳ 
privire la programele de studii ǒƛ ƛƳǇŀŎǘǳƭ ŀŎŜǎǘƻǊŀ ŀǎǳǇǊŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ ƭŀ ƴƛǾŜƭǳƭ 
ǎǘǳŘŜƴסƛƭƻǊΦ LƴǎǘƛǘǳסƛƛƭŜ ŜǾŀƭǳŜŀȊŇ ǎŎƘƛƳōŇǊƛƭŜ ŀǇŇǊǳǘŜ ǇŜ ǇƛŀסŇ ǒƛ ŎƻǊŜƭŀסƛŀ ŘƛƴǘǊŜ ŎŜǊƛƴסŜƭŜ 
ƭƻŎǳƭǳƛ ŘŜ ƳǳƴŎŇ ǒƛ ŦƻǊƳŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀǎƛƎǳǊŀǘŇΣ ŦǳǊƴƛȊŃƴŘ ŘƻǾŜȊƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǎǳŎŎŜǎǳƭ 
ǎǘǳŘŜƴסƛlor, la eficacitatea programelor de studii ǒi la ŜȄǇŜǊƛŜƴסŀ ǇŜǊǎƻƴŀƭǳƭǳƛΦ  

Caseta 2 - Dovezƛ ǇŜƴǘǊǳ ǎǘŀƴŘŀǊŘǳƭ ŘŜ ŎŀƭƛǘŀǘŜ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇץƛƛ 
-  5ŜŎƭŀǊŀסƛƛ ŘŜ ǇƻƭƛǘƛŎŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ !/Τ 
-  5ƻŎǳƳŜƴǘŜ ŎŀǊŜ ŜǾƛŘŜƴסƛŀȊŇ ƳƻŘǳƭ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜ ŀ {ǘŀƴŘŀǊŘŜƭƻǊ {5[ ŜǳǊƻǇŜƴŜΣ 

Partea I; 
-  /ƻƳǇƻƴŜƴסŀ ǒƛ ǊŀǇƻǊǘǳƭ ŘŜ ŀŎǘƛǾƛǘŀǘŜ ŀƭ ǳƴƛǘŇסƛƛ ǊŜǎǇƻƴǎŀōƛƭŜ Ŏǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛΤ 
-  5ŜǎŎǊƛŜǊŜŀ ƳŇǎǳǊƛƭƻǊ ƛƴǘǊƻŘǳǎŜ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ŀǎƛƎǳǊŀ ƻ ōǳƴŇ ƞƴסŜƭŜƎŜǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ 
ǇǊƻŎŜǎŜƭŜ ǒƛ ǊŜȊǳƭǘŀǘŜƭŜ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΤ 

-  5ŜǎŎǊƛŜǊŜŀ ǎƛǎǘŜƳŜƭƻǊ ŘŜ ŎƻƭŜŎǘŀǊŜ ǒƛ ŀƴŀƭƛȊŇ ŀ ŘŀǘŜƭƻǊ όǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛΣ ƛƴŘƛŎŀǘƻǊƛΣ resurse 
tehnice etc.); 

-  9ȄŜƳǇƭŜ ŘŜ ǳǘƛƭƛȊŀǊŜ ǎƛǎǘŜƳŀǘƛŎŇ ŀ ŘŀǘŜƭƻǊ ŎŀƴǘƛǘŀǘƛǾŜ ǒƛ ŎŀƭƛǘŀǘƛǾŜ ƎŜƴŜǊŀǘŜ ŘŜ ǎƛǎǘŜƳΤ 
-  [ŜƎƛǎƭŀסƛŀ ǒƛ ǊŜƎǳƭŀƳŜƴǘŜƭŜ ǇǊƛƴ ŎŀǊŜ ǎǳƴǘ ƞƴŦƛƛƴסŀǘŜ ƻǊƎŀƴƛǎƳŜƭŜ ǇŀǊǘƛŎƛǇŀǘƛǾŜ ǒƛ ǎǳƴǘ 
ǎǘŀōƛƭƛǘŜ ǘŜǊƳŜƴŜƭŜ ǒƛ ŎƻƴŘƛסƛƛƭŜ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ŀ ŀŎŜǎǘora; 

-  Procesele aferente numirilor în roluri de conducerea de nivel superior; 
-  9ȄŜƳǇƭŜ ŘŜ ŦƛǒŜ ŘŜ Ǉƻǎǘ ŘŜǘŀƭƛŀǘŜΤ 
-  5ƻŎǳƳŜƴǘŜ ŎŀǊŜ ŜȄǇƭƛŎŇ ƞƴ ŘŜǘŀƭƛǳ ǇǊƻŎŜǎŜƭŜ ŘŜŎƛȊƛƻƴŀƭŜΤ 
-  9ȄŜƳǇƭŜ ŘŜ ǎŎƘƛƳōŇǊƛ ƻǇŜǊŀǘŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻŎŜǎŜƭŜ ƻǊƎŀƴƛȊŀǘƻǊƛŎŜ ǒƛ ŘŜŎƛȊƛƻƴŀƭŜ ƞƴ ǳrma 
ƳƻƴƛǘƻǊƛȊŇǊƛƛ ƻōƛŜŎǘƛǾŜƭƻǊ ǎǘǊŀǘŜƎƛŎŜΤ 

-  5ŜǎŎǊƛŜǊŜŀ ǊŜǎǳǊǎŜƭƻǊ ǇǳǎŜ ƭŀ ŘƛǎǇƻȊƛסƛŀ ƻǊƎŀƴƛǎƳŜƭƻǊ ǇŀǊǘƛŎƛǇŀǘƛǾŜ ǒƛ ŀ ǊŜǇǊŜȊŜƴǘŀƴסƛƭƻǊ 
ŀŎŜǎǘƻǊŀ όǎǇŀסƛƛΣ ǊŜǎǳǊǎŜΣ ŎŀƴŀƭŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇΣ ǎǇǊƛƧƛƴ ŀŘƳƛƴƛǎǘǊŀǘƛǾΣ 
ƞƴŘŜǇƭƛƴƛǊŜŀ ƻōƭƛƎŀסƛƛƭƻǊ ŜǘŎΦύΦ 
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Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate?  

tǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ǳǊƳŇǊŜǒǘŜ ƻōƛŜŎǘƛǾŜ ǎǇŜŎƛŦƛŎŜ Řƛƴ ǇŜǊǎǇŜŎǘƛǾŀ ŎŀƭƛŦƛŎŇǊƛƭƻǊΦ  

!ŎŜǎǘŜ ƻōƛŜŎǘƛǾŜ ŀŎƻǇŜǊŇ ŀǎǇŜŎǘŜ ŘŜ ƻǊŘƛƴ ǇǊƻŦŜǎƛƻƴŀƭΣ ŜȄǘǊŀǇǊƻŦŜǎƛƻƴŀƭ ǎŀǳ ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊ ǒi 
ǎŜ ǊŜŦŜǊŇ ƞƴ ǎǇŜŎƛŀƭ ƭŀ ŘƻƳŜƴƛǳƭ ŎƻƳǇŜǘŜƴץŜƭƻǊ ŀŎŀŘŜƳƛŎŜΣ ŎƻƳǇŜǘŜƴץŜƭor necesare pentru 
ƻŎǳǇŀǊŜŀ ǳƴǳƛ ƭƻŎ ŘŜ ƳǳƴŎŇ ŎŀƭƛŦƛŎŀǘΣ ŀōƛƭƛǘŇץƛƭƻǊ ŘŜ ŀƴƎŀƧŀƳŜƴǘ ǎƻŎƛŀƭ ǒi a celor privind 
ŘŜȊǾƻƭǘŀǊŜŀ ǇŜǊǎƻƴŀƭŇΦ  

Oƴ ŎƻƴǎŜŎƛƴץŇΣ ƛƴǎǘƛǘǳץƛŀ ǘǊŜōǳƛŜ ǎŇ ŘŜƳƻƴǎǘǊŜȊŜ ƳƻŘŀƭƛǘŀǘŜŀ ƞƴ ŎŀǊŜ ǎǳƴǘ ǊŜŀƭƛȊŀǘŜ ǇǊƻŎŜǎŜƭŜ 
ŘŜ ŎƻƴŎŜǇץƛŜΣ ŀŎǘǳŀƭƛȊŀǊŜ ǒi implementare a programului în conformitate cu aceste obiective. 
5Ŝ ŜȄŜƳǇƭǳΣ ƳƻŘŀƭƛǘŀǘŜŀ ƞƴ ŎŀǊŜ ǊŜǇǊŜȊŜƴǘŀƴץƛƛ ƳŜŘƛǳƭǳƛ ŀŎŀŘŜƳƛŎ ǒƛ ŀƴƎŀƧŀǘƻǊƛƛ ŎƻƴƭǳŎǊŜŀȊŇ 
la elaborarea modulelor de predare ǒƛ ƭŀ ǎǳǇǊŀǾŜƎƘŜǊŜŀ ǎǘŀƎƛƛƭƻǊ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇΦ 

Lƴǎǘƛǘǳץƛŀ ŜȄǇƭƛŎŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ƳƻōƛƭƛȊŜŀȊŇ ƞƴ ƳƻŘ ŎƻƴŎǊŜǘ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀץƛ ŜȄǘŜǊƴi relevanǚi, 
ƛƴŎƭǳǎƛǾ ǇƻǘŜƴץƛŀƭƛƛ ŀƴƎŀƧŀǘƻǊƛ ǒƛ ŀōǎƻƭǾŜƴץƛΣ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ǳƴǳƛ ŘƛŀƭƻƎ ǇŜǊƳŀƴŜƴǘ ǇŜ 
ƳŀǊƎƛƴŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΣ ƛƴŎƭǳǎƛǾ ŀ ƻōƛŜŎǘƛǾŜƭƻǊΣ Ŏƻƴץƛƴǳǘǳƭǳƛ ǒi rezultatelor acestora.  

126. {оΦнψLƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ŀǳ ǳƴ ŎŀǊŀŎǘŜǊ ŀŘŜŎǾŀǘ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ 
ŀƭ ƴƛǾŜƭǳƭǳƛ όǎǘǳŘƛƛ ŘŜ ǎŎǳǊǘŇ ŘǳǊŀǘŇκ [ƛŎŜƴסŇκ aŀǎǘŜǊŀǘκ 5ƻŎǘƻǊŀǘΣ ǇǊƻŦŜǎƛƻƴŀƭΣ ƞƴǾŇסŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ 
ǾƛŜסƛƛύΣ ŀƭ Ŏƻƴסƛƴǳǘǳƭǳƛ ŀŎŀŘŜƳƛŎ ǒƛ ŀƭ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛƻƴŀƭŜΣ ŎŀǊŜ ǎǇǊƛƧƛƴŇ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜ ƞƴ ǊŃƴŘǳƭ 
ǎǘǳŘŜƴסƛƭƻǊ ǒi îndeplinirea obiectivelor programelor de studii. 

Criterii 

1. Programele de studii sunt oferite în conformitate cu Procesul Bologna, în cicluri succesive, în 
sistemul: lƛŎŜƴǚŇΣ ƳŀǎǘŜǊŀǘΣ ŘƻŎǘƻǊŀǘ ǒƛ ŀǎƛƎǳǊŇ ŎƻƴǘƛƴǳƛǘŀǘŜŀ Ŏƻƴǚƛƴǳǘǳƭǳƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ 
ǎǘǳŘƛƛ ƭŀ ŘƛŦŜǊƛǘŜƭŜ ƴƛǾŜƭǳǊƛ όƭƛŎŜƴǚŇΣ ƳŀǎǘŜǊŀǘΣ ŘƻŎǘƻǊŀǘΣ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇƭƛƳŜƴǘŀǊύΣ ǇŜ ōŀȊŀ 
ƛƴǘŜǊŘŜǇŜƴŘŜƴǚŜƛ ŘƛǎŎƛǇƭƛƴŜƭƻǊ ǒƛ ŀ ǘǊŀƴǎǾŜǊǎŀƭƛǘŇǚƛƛΦ 

2. Curriculumul este organizat ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ŦŀŎƛƭƛǘŜȊŜ ǳƴ ǇŀǊŎǳǊǎ ƭƛƴ ŀƭ ǎǘǳŘŜƴסƛƭƻǊ όŘŜ ŜȄŜƳǇƭǳΣ 
modularizare, recunoaǒterea studiilor anterioare). 

3. tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǎǳƴǘ ŎƻƴŎŜǇǳǘŜ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ŦŀŎƛƭƛǘŜȊŜ ƳƻōƛƭƛǘŀǘŜŀ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ǎŇ 
asigure transferul ǒi recunoaǒterea creditelor. 

4. Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǎǇŜŎƛŦƛŎŜ όŘŜ ŜȄŜƳǇƭǳΣ ǎǇŜŎƛŀƭƛȊŇǊƛ ŘŜ ǎŎǳǊǘŇ ŘǳǊŀǘŇύ Ŏŀ 
ŦƻǊƳŇ ŘŜ ƞƴǾŇסŀǊŜ ǇŜ ǘƻǘ ǇŀǊŎǳǊǎǳƭ ǾƛŜסƛƛΦ 

5. Programele de studii sunt organizate cu scopul de a satisface nevoile diferitelor categorii de 
ǎǘǳŘŜƴסƛΣ ŘŜ ŜȄŜƳǇƭu: 

o {ǘǳŘŜƴסƛ ƞƴ ǇǊƻƎǊŀƳŜ Ŏǳ ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇ  
o {ǘǳŘŜƴסƛ Ŏǳ ŘƛzŀōƛƭƛǘŇסƛ ǎŀǳ ŎŀǊŜ ǎŜ ŎƻƴŦǊǳƴǘŇ Ŏǳ ǇǊƻōƭŜƳŜ ǎǇŜŎƛŦƛŎŜΦ  
o {ǘǳŘŜƴסƛ ŎŀǊŜ ǎǳƴǘ ŘŜƧŀ ŀƴƎŀƧŀסƛ όǳƴƛƛ ŘƛƴǘǊŜ ŀŎŜǒtia în domenii diferite de cele pentru 
ŎŀǊŜ ŀǳ ƻōסƛƴǳǘ ŘƛǇƭƻƳŀ ŘŜ ƳŀǎǘŜǊύ ǒƛ ŎŀǊŜ ƳŜƴסƛƴ ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ ŘǳǇŇ ŀōǎƻƭǾƛǊŜΦ  

o {ǘǳŘŜƴסƛ ƳŀǘǳǊƛ ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ ǎǘǳŘƛŜȊŜ ƞƴ ŀƭǘ ǎŎƻǇ ŘŜŎŃǘ ŎŜƭ ǇǊƻŦŜǎƛƻƴŀƭ όŘŜ ŜȄŜƳǇƭǳΣ 
pentru a-ǒƛ ŦƛƴŀƭƛȊŀ ǎǘǳŘƛƛƭŜΣ Řƛƴ ŎǳǊƛƻȊƛǘŀǘŜΣ ŘŜȊǾƻƭǘŀǊŜ ǇŜǊǎƻƴŀƭŇΣ ŜǘŎΦύ 

6. Lƴǎǘƛǘǳסƛŀ ǳǘƛƭƛȊŜŀȊŇ ƻ ƎŀƳŇ ŘŜ ƳŜǘƻŘŜ ŘŜ ŜǾŀƭǳŀǊŜ ŀŘŜŎǾŀǘŜ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ŜǾŀƭǳŀ ŜȄǇŜǊƛŜƴסŀ 
ŘŜ ƞƴǾŇסŀǊŜ ŀŎǳƳǳƭŀǘŇ ŘŜ ǎǘǳŘŜƴסƛ όǘŜƻǊŜǘƛŎΣ ǇǊŀŎǘƛŎΣ ŎǳƴƻǒǘƛƴסŜΣ ŎƻƳǇŜǘŜƴסŜΣ ŎƻƳǇŜǘŜƴסŜ 
ǘǊŀƴǎǾŜǊǎŀƭŜΣ ŜǘŎΦύΣ ǇǊƻƎǊŀƳǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘΣ ƳŜǘƻŘƻƭƻƎƛŀ ŘŜ ǇǊŜŘŀǊŜΦ 

7. Lƴǎǘƛǘǳסƛŀ ƳŜƴסƛƴŜ ǒƛ ƎŀǊŀƴǘŜŀȊŇ ŎŀƭƛǘŀǘŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ƭŀ ŘƛǎǘŀƴסŇ όƳƻŘ ŘŜ ŦǳǊƴƛȊŀǊŜΣ 
evaluare). 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate?  

Lƴǎǘƛǘǳץƛŀ ǘǊŜōǳƛŜ ǎŇ ŘŜƳƻƴǎǘǊŜȊŜ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŜǎǘŜ ŘƛǊŜŎץƛƻƴŀǘ ŎŇǘǊŜ 
ƴƛǾŜƭǳƭ ŎƻǊŜŎǘΦ {ǘǳŘŜƴץƛƛ ǒi angajatori nu trebuie induǒi în eroare din punctul de vedere al 
nivelului de studii dobândit.  

/ŀŘǊŜƭŜ ǳƴƛǾŜǊǎƛǘŀǊŜ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ǊŜŎǊǳǘŀǘŜ ǒƛ ŦƻǊƳŀǘŜ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ƻŦŜǊŜ ŜŘǳŎŀץƛŀ ǒi 
ǎǇǊƛƧƛƴǳƭ ŘŜ ŎŀǊŜ ǎǘǳŘŜƴץƛƛ ŀǳ ƴŜǾƻƛŜ ǇŜƴǘǊǳ ŀ ƞƴǊŜƎƛǎǘǊŀ ǳƴ ǎǳŎŎŜǎΦ  
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127. {оΦоψLƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ Řƛspune de capacitatea de a derula programele de studii în mod 
eficient din punctul de vedere al resurselor umane ǒƛ ŀƭ ƳŜŘƛǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜύΦ 

Criterii 

1. Programele de studii sunt planificate în mod eficient ǒƛ ŎƭŀǊΣ Ŏƻƴסƛƴǳǘǳƭ ǒƛ ŀŎǘƛǾƛǘŇסƛƭŜ 
programului fiind comunicate cu suficient timp înainte. 

2. !ŎǘƛǾƛǘŇסƛƭŜ ŘŜ ǇǊŜŘŀǊŜ ǎŜ ŘŜǊǳƭŜŀȊŇ ƞƴ ƳƻŘ ŜŦƛŎƛŜƴǘΣ ƞƴǘǊ-un context potrivit (de exemplu, 
ƳŇǊƛƳŜŀ ƎǊǳǇŜƭƻǊΣ ƛƴŦǊŀǎǘǊǳŎǘǳǊƛ Ŏǳ ǘƛƳǇ ŘŜ ƞƴǾŇסŀǊŜ ŀŘŜŎǾŀǘΦ 

3. /ŀƭƛŦƛŎŇǊƛƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ŘƛŘŀŎǘƛŎ ŎƻǊŜǎǇǳƴŘ ƴƛǾŜƭǳƭǳƛ ǒi ceriƴסŜƭƻǊ ǇǊƻŎŜŘǳǊƛƭƻǊ ŘŜ ŎŀƭƛŦƛŎŀǊŜ 
ŀŎŀŘŜƳƛŎŇ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛΦ 

4. Metodele de predare sunt evaluate ǒƛ ŀŘŀǇǘŀǘŜ Ŏǳ ǊŜƎǳƭŀǊƛǘŀǘŜΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ǒƛ ŀǇƭƛŎŇ ƳŜǘƻŘŜ 
ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǘŜǊƴŇΦ Lƴǎǘƛǘǳסƛŀ ŜŦŜŎǘǳŜŀȊŇ ƻ ŀƴŀƭƛȊŇ ŀ ǊŜǎǳǊǎŜƭor pentru noile programe de 
ǎǘǳŘƛƛ όǎŇƭƛ ŘŜ ŎǳǊǎΣ ƭŀōƻǊŀǘƻŀǊŜΣ ŎŀƭŎǳƭŀǘƻŀǊŜΣ ǊŜǎǳǊǎŜ ŦƛƴŀƴŎƛŀǊŜΣ ƳŀǘŜǊƛŀƭŜ ŘƛŘŀŎǘƛŎŜΣ ŎŀƭƛǘŀǘŜŀ 
personalului, etc.) 

5. Lƴǎǘƛǘǳסƛŀ ŀ stabilƛǘ ǳƴ ǎƛǎǘŜƳ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ŎŀŘǊŜƭƻǊ ŘƛŘŀŎǘƛŎŜ ŎŀǊŜ ŀǇǊŜŎƛŀȊŇ ŎŀƭƛǘŀǘŜŀ 
ŎƻƳǇŜǘŜƴסŜƭƻǊ ǇŜŘŀƎƻƎƛŎŜ ǒƛ ǇǊƻƳƻǾŜŀȊŇ ǎǇƛǊƛǘǳƭ ŘŜ ŜƳǳƭŀסƛŜΦ 

6. Lƴǎǘƛǘǳסƛŀ ƎŀǊŀƴǘŜŀȊŇ ŀǎƛƎǳǊŀǊŜŀ ŘŜ ǊŜǎǳǊǎŜ ŘƛŘŀŎǘƛŎŜ ŀŘŜŎǾŀǘŜ ǒi uǒor accesibile. De 
ŀǎŜƳŜƴŜŀΣ ǎǘǳŘŜƴסƛƛ ōŜƴŜŦƛŎƛŀȊŇ ŘŜ ǎǇǊƛƧƛƴ ŀŘŜŎǾŀǘ Řƛƴ ǇŀǊǘŜŀ ŎŀŘǊŜƭƻǊ ŘƛŘŀŎǘƛŎŜΦ 

7. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŦǳǊƴƛȊŜŀȊŇ ǎǘǳŘŜƴסƛƭƻǊ ƻǇƻǊǘǳƴƛǘŇסƛ ǎƛǎǘŜƳŀǘƛŎŜΣ ǎǳōǎǘŀƴסƛŀƭŜ ǒi 
ǎŜŎǾŜƴסƛŀƭŜ ŘŜ ŘƻōŃƴŘƛǊŜ ŀ ǳƴƻǊ ŀǇǘƛǘǳŘƛƴƛ ǒi cunoǒǘƛƴסŜ ƛƳǇƻǊǘŀƴǘŜΦ 9ǎǘŜ ŀƴƎŀƧŀǘŇ ŀŎǘƛǾ 
ǇŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇסƛ ŀǇǘƛǘǳŘƛƴƛƭŜ ǎǘǳŘŜƴסƛƭƻǊΣ ǇŜ ōŀȊa ǳƴƻǊ ƛƴǎǇŜŎסƛƛ ƞƴ ǘŜǊŜƴΣ ŀ ǳƴƻǊ ǎƻƴŘŀƧŜ ƞƴ 
ǊŃƴŘǳƭ ǘǳǘǳǊƻǊ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛΦ 
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În ce mod ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate?  

Lƴǎǘƛǘǳץƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ƴǳƳŇǊǳƭ ŘŜ ŎŀŘǊŜ ŘƛŘŀŎǘƛŎŜ ǒƛ ŎŀƭƛŦƛŎŇǊƛƭŜ ŀŎŜǎǘƻǊŀ ŎƻǊŜǎǇǳƴŘ ƴŜǾƻƛƭƻǊ 
care decurg din programele de studii, nu numai de ordin academic, dar ǒƛ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ 
altor dimeƴǎƛǳƴƛΣ ŘŜ ŜȄŜƳǇƭǳ ŎƻƴǎƛƭƛŜǊŜŀ ǎǘǳŘŜƴץƛƭƻǊΣ ǎǇǊƛƧƛƴ ǇŜƴǘǊǳ ƞƴǊŜƎƛǎǘǊŀǊŜŀ ǳƴƻǊ ǎǳŎŎŜǎŜΦ 
9ȄƛǎǘŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǊŜǎǳǊǎŜ ǳƳŀƴŜ ŎŀǊŜ ŜǎǘŜ ŎǳƴƻǎŎǳǘŇ ǘǳǘǳǊƻǊ ŎŀŘǊŜƭƻǊ ŘƛŘŀŎǘƛŎŜΦ 

Lƴǎǘƛǘǳץƛŀ ŘƛǎǇǳƴŜ ŘŜ ƻ ǇƻƭƛǘƛŎŇΣ ŘŜ ŦƛƴŀƴץŀǊŜ ǒi de mecanisme pentru a asigura dezvoltarea 
ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛΦ  

În prezent, procesul de predare ǒƛ ƞƴǾŇץŀǊŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴץƛ ǘǊŜōǳƛŜ ŀǾǳǘ ƞƴ ǾŜŘŜǊŜ ƞƴ ǎŜƴǎ ƭŀǊƎΣ 
incluzând dobândirea de cunoǒǘƛƴץŜ ƴŜŘƛŘŀŎǘƛŎŜ όŘŜ ŜȄŜƳǇƭǳΣ ŀǘƛǘǳŘƛƴƛ ǎƻŎƛŀƭŜύ ǒi spirit 
ŀƴǘǊŜǇǊŜƴƻǊƛŀƭΦ LƴǎǘƛǘǳץƛƛƭŜ ŀǊ ǇǳǘŜŀ ŘƻǊƛ ǎŇ ƛƴŎƭǳŘŇ ǾŀƭƻǊƛ ǒi principii precum integritatea, 
ǊŜǎǇŜŎǘǳƭ ǇŜƴǘǊǳ ŎŜƛƭŀƭץƛΣ ŀǘƛǘǳŘƛƴŜŀ ǇƻȊƛǘƛǾŇ ŘŜ ƎŜƴΣ ǎŎƘƛƳōŇǊƛ ŎƭƛƳŀǘƛŎŜ-ƳŜŘƛǳ ŘŜ ƞƴǾŇץŀǊŜ 
protectiv, anti-ǊŀŘƛŎŀƭƛǎƳΧ  

128. S3.4_Pentru fiecare program de studii sunt stabilite obiective ǒi informaסƛƛ ŎƭŀǊŜΣ ŎŀǊŜ ǎǳƴǘ 
ŎƻƳǳƴƛŎŀǘŜ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀסƛΦ 

Criterii 

1. wŜȊǳƭǘŀǘŜƭŜ ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛ ŘŜǎŎǊƛǳ ƞƴ ƳƻŘ ŘŜƳƻƴǎǘǊŀōƛƭ ƴƛǾŜƭǳƭ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ 
ǎǘǳŘƛƛ όŘƛǇƭƻƳŇ ŘŜ ǎǘǳŘƛƛ ǇƻǎǘƭƛŎŜŀƭŜ ŘŜ Řƻƛ ŀƴƛΣ ŘƛǇƭƻƳŇ ŘŜ ƭƛŎŜƴסŇ ǎŀǳ ŘƛǇƭƻƳŇ ŘŜ Ƴŀǎǘer), 
precum ǒi orientarea acestuia (profesional sau academic). 

2. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ƳƻŘǳƭǳƭ ŘƛǎǇǳƴŜ ŘŜ ǳƴ Ŏƻƴסƛƴǳǘ ŎŀǊŜ ŎƻǊŜǎǇǳƴŘŜ ƴƛǾŜƭǳƭǳƛ ŘŜ ǎǘǳŘƛƛ 
όǎǘǳŘƛƛ ŘŜ ƭƛŎŜƴסŇΣ ƳŀǎǘŜǊŀǘ ǎŀǳ ŘƻŎǘƻǊŀǘύ ǒƛ ǊŜȊǳƭǘŀǘŜƭƻǊ ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛΦ Lƴǎǘƛǘǳסƛŀ 
stabileǒǘŜ ƻōƛŜŎǘƛǾŜƭŜ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ ǒƛ ŎŜǊƛƴסŜƭŜ ŀŦŜǊŜƴǘŜ ŦƛŜŎŇǊǳƛ ǇǊƻƎǊŀƳ ǒi le 
ŎƻƳǳƴƛŎŇ ǎǘǳŘŜƴסƛƭƻǊΦ 

3. wŜȊǳƭǘŀǘŜƭŜ ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛ ŀǳ Ŧƻǎǘ ǘǊŀƴǎǇǳǎŜ ƞƴ ƳƻŘ ŀŘŜŎǾŀǘ ƞƴ ƻōƛŜŎǘƛǾŜ 
ŜŘǳŎŀסƛƻƴŀƭŜ ŎǳǇǊƛƴǎŜ ƞƴ ǇǊƻƎǊŀƳŀ ŘŜ ƞƴǾŇסŇƳŃƴǘΦ  

4. {Ŝ ǳǘƛƭƛȊŜŀȊŇ 9/¢{Σ ƛŀǊ ǇǳƴŎǘŜƭŜ ŘŜ ŎǊŜŘƛǘ ŎƻǊŜǎǇǳƴŘ ǊŜȊǳƭǘŀǘŜƭƻǊ ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛ ǒi 
ǾƻƭǳƳǳƭǳƛ ŘŜ ǎǘǳŘƛǳ ŀŦŜǊŜƴǘ ǎǘǳŘŜƴסƛƭƻǊΦ 

5. wŜȊǳƭǘŀǘŜƭŜ ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛ ŎƻǊŜǎǇǳƴŘ ǇŜǊǎǇŜŎǘƛǾŜƭƻǊ ǊŜƎƛƻƴŀƭŜΣ ƴŀסƛƻƴŀƭŜ ǎŀǳ 
ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŀƭŜ ŎŜǊƛƴסŜƭƻǊ ǎǘŀōƛƭƛǘŜ ƞƴ ǇǊezent la nivel de domeniu profesional ǒƛ ŘƛǎŎƛǇƭƛƴŇΣ 
Řƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ Ŏƻƴסƛƴǳǘǳƭǳƛ ǇǊƻƎǊŀƳǳƭǳƛΦ Oƴ ƳŇǎǳǊŀ ǇƻǎƛōƛƭǳƭǳƛΣ ǊŜȊǳƭǘŀǘŜƭƻǊ 
ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛ ǎǳƴǘ ƞƴ ŎƻƴŎƻǊŘŀƴסŇ Ŏǳ ƭŜƎƛǎƭŀסƛŀ ǒi regulamentele relevante. 

6. Rezultatele preconizate ale ƞƴǾŇסŇǊƛƛ ǎǳƴǘ ŜǾŀƭǳŀǘŜ ǇŜǊƛƻŘƛŎΦ  

7. tǊƻƎǊŀƳŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ όŎǳǊǊƛŎǳƭǳƳύ ǇŜǊƳƛǘŜ ǎǘǳŘŜƴסƛƭƻǊ ǎŇ ǎǘŇǇŃƴŜŀǎŎŇ ŎƻƳǇŜǘŜƴסŜ ŘŜ 
cercetare sau profesionale adecvate (de ordin profesional sau academic).  

8. CŜȊŀōƛƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛ ŜǎǘŜ ƎŀǊŀƴǘŀǘŇΣ ǊŜǇǊŜȊŜƴǘŃƴŘ ƻ ǇǊƻǇƻǊסƛŜ ŀŘŜŎǾŀǘŇ Řƛƴ 
volumul ŘŜ ǎǘǳŘƛǳ ŀƭ ǎǘǳŘŜƴסƛƭƻǊΦ 

9. Mediul de predare-ƞƴǾŇסŀǊŜ ƞƴŎǳǊŀƧŜŀȊŇ ǎǘǳŘŜƴסƛƛ ǎŇ ƧƻŀŎŜ ǳƴ Ǌƻƭ ŀŎǘƛǾ ƞƴ crearea propriului 
ǇǊƻŎŜǎ ŘŜ ƞƴǾŇסŀǊŜ όŀōƻǊŘŀǊŜ ŎŜƴǘǊŀǘŇ ǇŜ ǎǘǳŘŜƴǘύΦ /ƻƴŎŜǇסƛŀ ƳŜŘƛǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ 
corespunde filozofiŜƛ ŜŘǳŎŀסƛƻƴŀƭŜ ŀ ƛƴǎǘƛǘǳסƛŜƛΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

{ǘǳŘŜƴץƛƛ ǘǊŜōǳƛŜ ǎŇ ǒǘƛŜ ƞƴ ƳƻŘ ŎƭŀǊ ŎŜ Ǉƻǘ ƻōץƛƴŜ ǇǊƛƴ ǳǊƳŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΦ !ƴƎŀƧŀǘƻǊƛƛ 
ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜŀƎŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǎŜ ŎƻǊŜƭŜŀȊŇ Ŏǳ ƴŜǾƻƛƭŜ ǇǊƻǇǊƛƛΦ  

tŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ǳƴƛǾŜǊǎƛǘŀǊ ǘǊŜōǳƛŜ ǎŇ ǎŜ ŀǎƛƎǳǊŜ ŎŇ ŀōƻǊŘŀǊŜŀ ŎŜƴǘǊŀǘŇ ǇŜ ǎǘǳŘŜƴǘ ŜǎǘŜ ƻ 
ǊŜŀƭƛǘŀǘŜ ƞƴ ŎŀŘǊǳƭ ŎƻƴŎŜǇץƛŜƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ κŎǳǊǎǳǊƛƭƻǊ ǇǊŜŘŀǘŜΣ ŘŀǊ ǒi în cadrul pedagogiei 
ǒƛ ŜǾŀƭǳŇǊƛƛ ǎǘǳŘŜƴץƛƭƻǊ.  

DƘƛŘǳƭ ¦ǘƛƭƛȊŀǘƻǊǳƭǳƛ ǇŜƴǘǊǳ ǎƛǎǘŜƳǳƭ ŜǳǊƻǇŜŀƴ 9/¢{ ŦǳǊƴƛȊŜŀȊŇ ŜȄŜƳǇƭŜ ǊŜƭŜǾŀƴǘŜ ǒi concrete 
ǇǊƛǾƛƴŘ ƞƳōǳƴŇǘŇץƛǊŜŀ ŀŎŜǎǘǳƛ ǎǘŀƴŘŀǊŘ ŘŜ ŎŀƭƛǘŀǘŜΦ 
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5пΦ tǊƻŎŜǎǳƭ ŘŜ ǇǊŜŘŀǊŜΣ ƞƴǾŇסŀǊŜ ǒi evaluare 

129. S4.1_Procesele de structurare, elaborare, evaluare, implementare, monitorizare ǒi revizuire a 
ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛ ǊŜǎǇŜŎǘŇ ƭŜƎƛǎƭŀסƛŀ ŘŀǊ ǒi viziunea ǒƛ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛŜƛΦ  

Criterii 

1. Profesionalismul ǒi caracterul suficient al resurselor umane sunt garantate la nivelul 
programului de studii ǒƛ ŀǎƛƎǳǊŇ ƛƳǇƭŜƳŜƴǘŀǊŜŀ Ŏǳ ǎǳŎŎŜǎ ŀ ŀŎŜǎǘǳƛŀΦ 

2. Procesul de recrutare ǒi de numire a cadrelor didactice este adecvat. Sunt luate în 
ŎƻƴǎƛŘŜǊŀǊŜ ƭŜƎŇǘǳǊƛƭŜ ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊŜ Ŏǳ ŀƭǘŜ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛΦ  

3. Este garantat caracterul suficient, din punct de vedere calitativ ǒi cantitativ, al 
echipamentelor ǒƛ ǎǇŀסƛƛƭƻǊ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ƛƳǇƭŜƳŜƴǘŀǊŜŀ Ŏǳ ǎǳŎŎŜǎ ŀ ǇǊƻƎǊŀƳǳƭǳƛΦ  

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

Lƴǎǘƛǘǳץƛŀ ŘŜƳƻƴǎǘǊŜŀȊŇ ŎŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǎǳƴǘ ƳƻƴƛǘƻǊƛȊŀǘe ǒƛ ŀŘŀǇǘŀǘŜ ǎƛǘǳŀץƛŜƛ Ŏǳ ŎŀǊŜ ǎŜ 
ŎƻƴŦǊǳƴǘŇ ǎǘǳŘŜƴץƛƛΦ ¦ƴŜƻǊƛΣ ǇǊƻƎǊŀƳŜƭŜ ǎǳƴǘ ŎƻƴŎŜǇǳǘŜ ǒƛ ǇǳǎŜ ƞƴ ǇǊŀŎǘƛŎŇ ŘŜ cadrele didactice 
universitare ŦŇǊŇ ŀ Ŧƛ ŎƻǊŜƭŀǘŜ Ŏǳ ƳƛǎƛǳƴŜŀ ǒƛ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳץƛŜƛΦ  

tǊƛƴ ŀŎŜǎǘ ǎǘŀƴŘŀǊŘ ŘŜ ŎŀƭƛǘŀǘŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƎǊŀƳŜle de studii sunt pe deplin adaptate la 
ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳץƛƻƴŀƭŇ ǒƛ ǊŜǎǇŜŎǘŇ ǊŜƎǳƭŀƳŜƴǘŜƭŜ ǎǘŀōƛƭƛǘŜ ƭŀ ƴƛǾŜƭ ƴŀץƛƻƴŀƭΦ  

130. {пΦнψLƴǎǘƛǘǳסƛŀ ǎǘŀōƛƭŜǓǘe ǒƛ ǳǘƛƭƛȊŜŀȊŇ ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǊŜȊǳƭǘŀǘŜƭŜ όǇǊƛǾƛƴŘ 
ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜΣ ƻŎǳǇŀǊŜŀ ŦƻǊסŜƛ ŘŜ ƳǳƴŎŇ ǒƛ ƎǊŀŘǳƭ ŘŜ ǎŀǘƛǎŦŀŎסƛŜ ŀ ŘƛŦŜǊƛǘŜƭƻǊ ƎǊǳǇǳǊƛ ŘŜ ƛƴǘŜǊŜǎύ 
Ǉƻǘ Ŧƛ ƳŇǎǳǊŀǘŜΣ ŀƴŀƭƛȊŀǘŜ ǒƛ ǾŀƭƻǊƛŦƛŎŀǘŜ ƞƴ ǎŜƴǎǳƭ ƞƳōǳƴŇǘŇסƛǊƛƛ ŎŀƭƛǘŇסƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ   

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ŘŜסƛƴŜ ƻ ǇǊƻŎŜŘǳǊŇ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǒƛ ŀǎƛƎǳǊŇ ŎŀƭƛǘŀǘŜŀ ǇǊƻcesului de predare-
ƞƴǾŇסŀǊŜΣ ƛƴŘƛŦŜǊŜƴǘ ŘŜ ƳƻŘǳƭ ǒƛ ƭƻŎǳƭ ƞƴ ŎŀǊŜ ǎŜ ǊŜŀƭƛȊŜŀȊŇΦ 9ŘǳŎŀסƛŀ ŎƻƴǘƛƴǳŇΣ ŜŘǳŎŀסƛŀ 

Caseta 3 - 5ƻǾŜȊƛ ǇŜƴǘǊǳ ǎǘŀƴŘŀǊŘǳƭ ŘŜ ŎŀƭƛǘŀǘŜ ǇǊƛǾƛƴŘ ǇǊƻƎǊŀƳŀ ŘŜ ƞƴǾŇץŇƳŃƴǘ 
(curriculum) 

-  5ŜǎŎǊƛŜǊƛ ŀƭŜ ǇǊƻŎŜǎŜƭƻǊ ŘŜ ŜǾŀƭǳŀǊŜ ǇǊƛǾƛƴŘ ǇǊƻƎǊŀƳŀ ŘŜ ƞƴǾŇסŇƳŃƴǘΤ 
-  9ȄŜƳǇƭŜ ŘŜ ǊŀǇƻŀǊǘŜ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǒƛ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΤ 
-  Descriereŀ ŎƻƴŘƛסƛƛƭƻǊ-ŎŀŘǊǳ ǒƛ ŀ ƳŇǎǳǊƛƭƻǊ ŀŘƻǇǘŀǘŜ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ƞƳōǳƴŇǘŇסƛ 
ŎŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǒƛ ŜȄŜƳǇƭŜ ŘŜ ƞƳōǳƴŇǘŇסƛǊƛ ǊŜŀƭƛȊŀǘŜ ƞƴ ǳǊƳŀ 
ŜǾŀƭǳŇǊƛƭƻǊΤ 

-  wŜƎǳƭƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǾŀƭƛŘŀǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ƞƴǾŇסŇǊƛƛ ǒƛ ƭŀ ŀŎƻǊŘŀǊŜŀ ŘƛǇƭƻƳŜƭƻǊ ƞƴ ǊŀǇƻǊǘ 
cu /b/ ǒƛ ŜȄŜƳǇƭŜ ŘŜ ŘƛǇƭƻƳŜ ŀŎƻǊŘŀǘŜΤ 

-  wŀǇƻŀǊǘŜ ŘŜ ŀŎǘƛǾƛǘŀǘŜ ƭŀ ŘƛŦŜǊƛǘŜ ƴƛǾŜƭǳǊƛ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛΣ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƛƳǇƭŜƳŜƴǘŀǊŜŀ 
ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǒƛ ƭŀ ƳƻŘƛŦƛŎŇǊƛƭŜ ŀŘǳǎŜ ŀŎŜǎǘƻǊŀΤ 

-  Rapoarte de acreditare întocmite de ARACIS sau de alt organism de AC; 
-  DescǊƛŜǊŜŀ ǇǊƻŎŜǎŜƭƻǊ ŎŀǊŜ ƎŀǊŀƴǘŜŀȊŇ ƭŜƎŇǘǳǊŀ ŘƛƴǘǊŜ ǇǊŜŘŀǊŜ ǒƛ ŎŜǊŎŜǘŀǊŜΣ ŘŀǊ ǒƛ Ŏǳ 
ǎŎƘƛƳōŇǊƛƭŜ ŀǇŇǊǳǘŜ ƞƴ ǎƻŎƛŜǘŀǘŜ ǒƛ ƞƴ ŘƻƳŜƴƛƛƭŜ ǇǊƻŦŜǎƛƻƴŀƭŜΤ 

-  5ƻŎǳƳŜƴǘŜ ǇǊƛǾƛƴŘ ŀƴƎŀƧŀƳŜƴǘǳƭ ŦƛƴŀƴŎƛŀǊ ŀƭ ŀǳǘƻǊƛǘŇסƛƛ ƭƻŎŀƭŜ ŎƻƳǇŜǘŜƴǘŜΤ 
-  Rapoarte de audit financiar; 
-  Reguli ǇŜƴǘǊǳ ƞƴǘƻŎƳƛǊŜŀ ōǳƎŜǘŜƭƻǊ ǒƛ ǳǘƛƭƛȊŀǊŜŀ ŦƻƴŘǳǊƛƭƻǊΤ 
-  5ƻŎǳƳŜƴǘŜ ŎŀǊŜ ƎŀǊŀƴǘŜŀȊŇ ǳǘƛƭƛȊŀǊŜŀ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎ ŀ ƛƴŦǊŀǎǘǊǳŎǘǳǊƛƛΤ 
-  5ŀǘŜ ǎǘŀǘƛǎǘƛŎŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ Ǌŀǘŀ ŘŜ ǎǳǇǊŀǾŜƎƘŜǊŜ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ǒƛ ǎǘǳŘŜƴסƛƭƻǊΤ 
-  Exemple de contracte; 
-  Descrierea programului (pagƛƴƛ ŘŜ ƛƴǘŜǊƴŜǘΣ ǇƭƛŀƴǘŜύ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛΤ 
-  9ȄŜƳǇƭŜ ŘŜ ǎǳǇƭƛƳŜƴǘŜ ƭŀ ŘƛǇƭƻƳŇΤ 
-  wŜƎƭŜƳŜƴǘŇǊƛ ǇŜƴǘǊǳ ǇǊƻƳƻǾŀǊŜŀ ǒƛ ŎƻƴǘƛƴǳŀǊŜŀ ŜŘǳŎŀסƛŜƛ ǒƛ ŦƻǊƳŇǊƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜΤ 
-  5ŜǎŎǊƛŜǊŜŀ ƻǊƎŀƴƛȊŀסƛƛƭƻǊ ǒƛ ƳŇǎǳǊƛƭƻǊ ǇǊƛƴ ŎŀǊŜ ǎŜ ƻŦŜǊŇ ŎƻƴǎƛƭƛŜǊŜ ǒƛ ŀǎƛǎǘŜƴסŇΤ 
-  9ȄŜƳǇƭŜ ŘŜ Ŧƛǒe de post detaliate; 
-  wŜƎǳƭŀƳŜƴǘŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŎƻƴŦŜǊƛƴסŜ ǒǘƛƛƴסƛŦƛŎŜΤ 
-  Descrierea categoriilor de personal; 
-  tǊƻƛŜŎǘŜ ǎǇŜŎƛŀƭŜ ǇŜƴǘǊǳ ǎǇǊƛƧƛƴƛǊŜŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ǘŃƴŇǊΦ 
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ǾƛǊǘǳŀƭŇΣ ƞƴǾŇסŇƳŃƴǘǳƭ ƭŀ ŘƛǎǘŀƴסŇ ǎŀǳ ǇǊƻƎǊŀƳŀǊŜŀ ǎŎƘƛƳōǳǊƛƭƻǊ ǎǳƴǘ ƛƴǘŜƎǊŀǘŜ ƞƴ ƳƻŘ ŎƭŀǊ ƞƴ 
ǇƻƭƛǘƛŎŀ ŜŘǳŎŀסƛƻƴŀƭŇ ǒi în sistemul de evaluare a inǎǘƛǘǳסƛŜƛΦ 

2. Lƴǎǘƛǘǳסƛŀ ŀ ŎǊŜŀǘ ƳŜŎŀƴƛǎƳŜ ǎǇŜŎƛŦƛŎŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǇŜƴǘǊǳ ƞƴǾŇסŇƳŃƴǘǳƭ ƭŀ ŘƛǎǘŀƴסŇΥ  

o /ŀǇŀŎƛǘŇסƛƭŜ ŘƛŘŀŎǘƛŎŜ ƞƴ ǊŀǇƻǊǘ Ŏǳ ǊŜǎǇŜŎǘƛǾǳƭ Ŏƻƴסƛƴǳǘ ǒi cu forma de predare la 
ŘƛǎǘŀƴסŇΤ 

o /ŀǇŀŎƛǘŇסƛƭŜ ŘƛŘŀŎǘƛŎŜ ǇŜƴǘǊǳ ŎǊŜŀǊŜŀ ƛƴǘŜǊŀŎǘƛǾƛǘŇסƛƛ ƞƴǘǊŜ ǎǘǳŘŜƴסƛ ǒi cadre 
universitare, 

o /ŜǊƛƴסŜƭŜ ƻǊƎŀƴƛȊŀǘƻǊƛŎŜ ƴŜŎŜǎŀǊŜ ǳƴŜƛ ƛƳǇƭŜƳŜƴǘŇǊƛ ŦŇǊŇ ǇǊƻōƭŜƳŜΣ 
o OƴǘǊŜǾŜŘŜǊƛ ŦŀסŇ-în-ŦŀסŇ ǇŜƴǘǊǳ ŀ ŦǳǊƴƛȊŀ ƻ ƻǊƛŜƴǘŀǊŜ ƎŜƴŜǊŀƭŇ ǒi o introducere cu 

privire la materialele de curs, la începerea cursului; pentru aspectele dificile ale 
ŎǳǊǎǳƭǳƛΤ ǇŜƴǘǊǳ ŀƴǳƳƛǘŜ ŀŎǘƛǾƛǘŇסƛ ŘŜ ǊŜǾƛȊǳƛǊŜ ŘŜǎǘƛƴŀǘŜ ǎǘǳŘŜƴǚƛƭƻǊ. 

o {ƛǎǘŜƳ ŘŜ ŜȄŀƳƛƴŀǊŜ Ŏǳ ƻ ŎŀƭƛǘŀǘŜ ƎŀǊŀƴǘŀǘŇΦ  
3. Lƴǎǘƛǘǳסƛŀ ƳƻƴƛǘƻǊƛȊŜŀȊŇ ǒƛ ŜǾŀƭǳŜŀȊŇ ǇŜǊƛƻŘƛŎ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊƻǇǊƛƛƭƻǊ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛΣ 
ǇŜƴǘǊǳ ŀ ǎŜ ŀǎƛƎǳǊŀ ŎŇ ŀŎŜǎǘea îndeplinesc obiectivele atribuite ǒƛ ŎŇ ǎŀǘƛǎŦŀŎ ƴŜǾƻƛƭŜ 
ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ŀƭŜ ǎƻŎƛŜǘŇסƛƛΦ 

4. Lƴǎǘƛǘǳסƛŀ ŀ ǎǘŀōƛƭƛǘ ƛƴŘƛŎŀǘƻǊƛ ǇǊƛƴ ŎŀǊŜ ŜǾŀƭǳŜŀȊŇ ǎǘǳŘŜƴסƛƛ ƞƴ ǇŜǊƳŀƴŜƴסŇ ǒƛ ŀǎƛƎǳǊŇ ƻ ŜǾŀƭǳŀǊŜ 
ŜŦƛŎƛŜƴǘŇ ŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ƞƴǾŇסŇǊƛƛΦ wŜȊǳƭǘŀǘŜƭŜ ƻōסƛƴǳǘŜ ŦŀŎ ƻōƛŜŎtul unui proces permanent de 
monitorizare ǒi documentare. 

5. Lƴǎǘƛǘǳסƛŀ ƞƴŎǳǊŀƧŜŀȊŇ ǎǘǳŘŜƴסƛƛ ǎŇ ŦǳǊƴƛȊŜȊŜ feedback ǒƛ ǳǘƛƭƛȊŜŀȊŇ ŀŎŜǎǘ feedbackΦ {ǘǳŘŜƴסƛƛ 
ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ ŜǾŀƭǳŀǊŜŀ ŎƻƴŦŜǊŜƴסƛŀǊƛƭƻǊ ǒi în implementarea programelor de studii. 
Calitatea poate Ŧƛ ƳŇǎǳǊŀǘŇ ƞƴ mod sistematic pǊƛƴ ƳŜŎŀƴƛǎƳŜ ŘŜ ŀƴŎƘŜǘŇ cu scopul de a 
ƳŜƴסƛƴŜ ǘŀōƭƻǳƭ ƛƴŘƛŎŀǘƻǊƛƭƻǊΦ 

6. /ŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǎŜ ŜǾŀƭǳŜŀȊŇ ǒi cu ajutorul datelor statistice cu privire la 
ƎǊŀŘǳƭ ŘŜ ŀƴƎŀƧŀǊŜ ŀƭ ŀōǎƻƭǾŜƴסƛƭƻǊ ǇŀǊǘƛŎƛǇŀƴסƛ ƭŀ ǇǊƻƎǊŀƳǳl de studiu relevant. 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

/ƻƳǇƭŜǘŃƴŘ ǎǘŀƴŘŀǊŘǳƭ ŘŜ ŎŀƭƛǘŀǘŜ ŘŜ Ƴŀƛ ǎǳǎΣ ǇǊƛƴ ŀŎŜǎǘŜ ǎǘŀƴŘŀǊŘŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ƛƴǎǘƛǘǳץƛŀ 
ŘŜץƛƴŜ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ ƛƳǇƭŜƳŜƴǘŀ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ƭŀ ŎŜƭ Ƴŀƛ ƞƴŀƭt nivel de calitate ǒi se 
ƳƻƴƛǘƻǊƛȊŜŀȊŇ ŀŎŜǎǘ ǇǊƻŎŜǎ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜΦ wƛǎŎǳǊƛƭŜ ǎǳƴǘ ŀƴǘƛŎƛǇŀǘŜ ƛŀǊ ŀōŀǘŜǊƛƭŜ ǒi aspectele 
ŘŜǇŇǒƛǘŜ ǎǳƴǘ ŀōƻǊŘŀǘŜ ƞƴ ƳƻŘ ŎƻǊŜǎǇǳƴȊŇǘƻǊΣ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ǎŜ ƎŀǊŀƴǘŜȊŜ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇץŇǊƛƛ ǒi 
ǳǘƛƭƛǘŀǘŜŀ ǎǳǇǊŜƳŇ ŀ ǇǊƻƎǊŀƳǳƭǳƛΦ  

Cadrele ŘƛŘŀŎǘƛŎŜΣ ǎǘǳŘŜƴץƛƛ ǒi factorii externi au un cuvânt de spus în monitorizarea ǒi adaptarea 
programelor. 

În prezent, se aǒǘŜŀǇǘŇ ǎǘŀōƛƭƛǊŜŀ ŘŜ ŎŜǊƛƴץŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎǇŜŎƛŦƛŎŜ ǇŜƴǘǊǳ ŎǳǊǎǳǊƛƭŜ ŀŦŜǊŜƴǘŜ 
ƞƴǾŇץŇƳŃƴǘǳƭǳƛ ƭŀ ŘƛǎǘŀƴץŇΦ  

131. {пΦоψLƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŀƴƎŀƧŀǊŜŀΣ ƎŜǎǘƛƻƴŀǊŜŀ ǒi 
ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ŎŀŘǊŜƭƻǊ ǎŀƭŜ ŘƛŘŀŎǘƛŎŜ ǎŜ ǊŜŀƭƛȊŜŀȊŇ ƞƴ ŎƻƴŘƛסƛƛƭŜ ƻŦŜǊƛǊƛƛ ƎŀǊŀƴסƛƛƭƻǊ ƴŜŎŜǎŀǊŜ 
ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ŎŇ ǊŜǎǇŜŎǘƛǾŜƭŜ ŎŀŘǊŜ ŀǳ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ ƞƴŘŜǇƭƛƴƛ ŦǳƴŎסƛƛƭŜ care le revin.  

Criterii 

1. Lƴǎǘƛǘǳסƛa ǇǊŜȊƛƴǘŇ ǇǳōƭƛŎ ƻǊƎŀƴƛƎǊŀƳŀΦ 

2. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ǳƴ ƳŜŎŀƴƛǎƳ ǊƻōǳǎǘΣ ŎƻǊŜŎǘ ǒi transparent pentru recrutarea personalului. 

3. Sarcinile ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ŎƻǊŜǎǇǳƴŘ ŎŀƭƛŦƛŎŇǊƛƭƻǊ ǒƛ ŜȄǇŜǊƛŜƴסŜƛ ŀŎŜǎǘƻǊŀΦ 

4. Personalul îǒi cunoaǒte sarcinile ǒƛ ŎƻƴǘǊƛōǳƛŜ ƭŀ ƞƳōǳƴŇǘŇסƛǊŜŀ ǎǘǊŀǘŜƎƛŜƛ ǒƛ ŀŎǘƛǾƛǘŇסƛƭƻǊ 
ƛƴǎǘƛǘǳסƛŜƛΦ 

5. bǳƳŇǊǳƭ ǇŜǊǎƻƴŀƭǳƭǳƛ ŀƴƎŀƧŀǘ ŜǎǘŜ ŀŘŜŎǾŀǘ ƞƴ ǎŜƴǎǳƭ ŘŜȊǾƻƭǘŇǊƛƛ ǘǳǘǳǊƻǊ ŀŎǘƛǾƛǘŇסƛƭƻǊ în curs ǒi 
ŀŎǘƛǾƛǘŇǚƛƭƻǊ ǇƭŀƴƛŦƛŎŀǘŜ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛΦ  

6. Lƴǎǘƛǘǳסƛŀ ǳǊƳŜŀȊŇ ǳƴ Ǉƭŀƴ ŘŜ ŦƻǊƳŀǊŜ ǎǘŀōƛƭƛǘ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǇǊƛƻǊƛǘŇסƛƭŜ ŘŜŦƛƴƛǘŜ ƞƴ 
proiectul de dezvoltare. 
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7. Lƴǎǘƛǘǳסƛŀ ƻǊƎŀƴƛȊŜŀȊŇ ŀŎǘƛǾƛǘŇסƛ ǎƻŎƛŀƭŜ ǒƛ ǇǊƻƳƻǾŜŀȊŇ ŘƛŀƭƻƎǳƭ ǎƻŎƛŀƭΦ 

8. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ŀǎƛƎǳǊŀǊŜ ŘŜ ǾƛŀסŇ ǒƛ ǎŇƴŇǘŀǘŜΦ 

9. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀƴƎŀƧŜŀȊŇ ƞƴ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇƻƭƛǘƛŎƛƭƻǊ ŘŜ ƛƴǘŜƎǊŀǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇŜǊǎƻƴŀƭǳƭ 
propriu. 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

9ȄƛǎǘŇ ǊŜƎǳƭŀƳŜƴǘŜ ƞƴ ǾƛƎƻŀǊŜ ǇŜƴǘǊǳ ǊŜŎǊǳǘŀǊŜŀ ŘŜ ǇŜǊǎƻƴŀƭ ŘƛŘŀŎǘƛŎ ǒi administrativ; aceste 
regulamente sunt clare ǒi transparente, promovând egalitatea de ǒanse ǒi recunoaǒterea în 
ŦǳƴŎץƛŜ ŘŜ ŎŀƭƛŦƛŎŀǊŜ ǒƛ ŜȄǇŜǊƛŜƴץŇΦ  

Lƴǎǘƛǘǳץƛŀ ǎǘŀōƛƭŜǒte criterii ǒƛ ǇǊƻŎŜŘǳǊƛ ŘŜ ǊŜŎǊǳǘŀǊŜ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ǇǊƛƴ ǊŜƎǳƭŀƳŜƴǘǳƭ ǎŇǳ ƛƴǘŜǊƴΦ 
Lƴǎǘƛǘǳץƛŀ ŀŦƛǒŜŀȊŇ ŎǊƛǘŜǊƛƛƭŜ ŘŜ ŀƴƎŀƧŀǊŜ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ Ǉƻǎǘ ǾŀŎŀƴǘΦ Lƴǎǘƛǘǳץƛŀ ŀŎƻǊŘŇ ǇǊƛƻǊƛǘŀǘŜ 
ǊŜŎǊǳǘŇǊƛƛ ŘŜ cadre didactice universitare calificate Řƛƴ ǳƴƛǾŜǊǎƛǘŇץƛ ǊŜŎǳƴƻǎŎǳǘŜ ƭŀ ƴƛǾŜƭ 
ƛƴǘŜǊƴŀץƛƻƴŀƭΦ Lƴǎǘƛǘǳץƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ŀƴƎŀƧŀǊŜ Ŏǳ ƴƻǊƳŇ ǊŜŘǳǎŇ ƞƴ ŦǳƴŎץƛŜ ŘŜ ƴŜǾƻƛΦ 
Instiǘǳץƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ de promovare a cadrelor didactice universitare angajate Ŏǳ ƴƻǊƳŇ 
ƞƴǘǊŜŀƎŇΣ Ŏǳ ƴƻǊƳŇ ǊŜŘǳǎŇΣ ƛƴǾƛǘŀǘ ǎŀǳ ŀƴƎŀƧŀǘ ǇŜ ōŀȊŇ ŘŜ ŎƻƴǘǊŀŎǘΦ  

Lƴǎǘƛǘǳץƛŀ ŀǊ ǇǳǘŜŀ ƛƳǇƭƛŎŀ ǇŜǊǎƻƴŀƭǳƭ ƞƴ ƻǊƎŀƴƛȊŀǊŜŀ ǳƴŜƛ ȊƛƭŜ ŘŜ ƛƴŦƻǊƳŀǊŜΣ ǇǊƛƴ ǇǊŜƎŇǘƛǊŜŀ ŘŜ 
broǒǳǊƛ ƛƴŦƻǊƳŀǘƛǾŜΦ Lƴǎǘƛǘǳץƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ŦŀǾƻǊƛȊŀǊŜ ŀ ƛƴǘŜƎǊŇǊƛƛ ǇŜǊǎƻƴŀƭǳƭǳƛ ǇǊƻǇǊƛǳ ƞƴ 
Ǿƛŀץŀ ǎƻŎƛŀƭŇΦ 

132. {пΦпψLƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŎŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎŎƘƛƳō ǒƛ ŀ ƳƻōƛƭƛǘŇסƛƛ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ όǎǘǳŘŜƴסƛΣ 
profesori, personal) ǒƛ ǇǊƻƳƻǾŜŀȊŇ ƳƻōƛƭƛǘŀǘŜŀ ƭŀ ǘƻŀǘŜ ƴƛǾŜƭǳǊƛƭŜΦ tŜƴǘǊǳ ƳƻōƛƭƛǘŀǘŜ ǎŜ ŀǇƭƛŎŇ 
ƳŜŎŀƴƛǎƳŜ ǎǇŜŎƛŦƛŎŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΦ  

Criterii 

1. tǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŀǊŜ ƻ ǎǘǊǳŎǘǳǊŇ ƳƻŘǳƭŀǊŇ ŎƻǊŜƭŀǘŇ ƭŀ {ƛǎǘŜƳǳƭ ŜǳǊƻǇŜŀƴ ŘŜ ŀŎǳƳǳƭŀǊŜ ǒi 
transfer al creditelor de studii (ECTS), precum ǒi un sistem de examinare asociat cursurilor. 
{ǘǳŘŜƴסƛƭƻǊ ƭƛ ǎŜ Ǉǳƴ ƭŀ ŘƛǎǇƻȊƛסƛŜ ŘŜǎŎǊƛŜǊƛ ŀƭŜ ƳƻŘǳƭŜƭƻǊΣ ŎŀǊŜ Ŏƻƴסƛƴ ǘƻŀǘŜ ƛƴŦƻǊƳŀסƛƛƭŜΣ ƞƴ 
ƳƻŘ ŘŜƻǎŜōƛǘ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ Ŏƻƴסƛƴǳǘǳl ǒƛ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛΣ ƳŜǘƻŘŜƭŜ ŘƛŘŀŎǘƛŎŜΣ ǾƻƭǳƳǳƭ ŘŜ 
studiu ǒƛ ŎƻƴŘƛסƛƛƭŜ ǇǊŜŀƭabile pentru alocarea de credite. 

2. Combinarea ǒƛ ǎǳŎŎŜǎƛǳƴŜŀ ƳƻŘǳƭŜƭƻǊ ǇǊƻƎǊŀƳǳƭǳƛ ǊŜǎǇŜŎǘŇ ƻōƛŜŎǘƛǾŜƭŜ ǇǊƻƎǊŀƳǳƭǳƛ Řƛƴ 
ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ŎŀƭƛŦƛŎŇǊƛƛΦ  

3. 5ŜŎŀƭŀƧŜƭŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ όǎŎƘƛƳōǳǊƛύΣ ŘŀŎŇ ǎǳƴǘ ƛƴŎƭǳǎŜ ƞƴǘǊ-un program, sunt integrate în 
programele ŘŜ ƞƴǾŇסŇƳŃƴǘΦ {Ŝ ŜǾƛŘŜƴסƛŀȊŇ ǎŦŜǊŀ ŘŜ ŎǳǇǊƛƴŘŜǊŜ ǒi forma acordurilor de 
ŎƻƻǇŜǊŀǊŜ ŎƻǊŜƭŀǘŜ ǇǊƻƎǊŀƳǳƭǳƛΣ ƛƴŎƭǳǎƛǾ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎƻǊŘǳǊƛƭŜ Ŏǳ ŜƴǘƛǘŇסƛ ƴŀסƛƻƴŀƭŜ ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭŜΣ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ǎƻŎƛŜǘŇסƛ ŎƻƳŜǊŎƛŀƭŜ ǒƛ ŀƭǘŜ ƻǊƎŀƴƛȊŀסƛƛ. 

4. Creditele acordate într-ƻ ƛƴǎǘƛǘǳסƛŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜ ƞƴ ŎŀŘǊǳƭ ǳƴǳƛ 
ŀŎƻǊŘ ǊŜŎƛǇǊƻŎ ǎǳƴǘ ǘǊŀƴǎŦŜǊŀǘŜ ŦŇǊŇ ŜǾŀƭǳŀǊŜΦ 

5. Lƴǎǘƛǘǳסƛŀ ǇǊƻƳƻǾŜŀȊŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎŎƘƛƳō ǒi mobilitatea ƛƴǘŜǊƴŀסƛƻƴŀƭŇ ƞƴ ǊŃƴŘǳƭ 
ǎǘǳŘŜƴסƛƭƻǊ ǒi a personalului didactic ǒi nedidactic. 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

Oƴ ŀŎŜǎǘ ŎŀȊΣ ƛƴǎǘƛǘǳץƛŀ ŘŜƳƻƴǎǘǊŜŀȊŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǇǊƻƎǊŀƳŜƭŜ ǎŀƭŜ ŘŜ ǎǘǳŘƛƛ ǎǳƴǘ ŎƻƴŎŜǇǳǘŜ 
ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ŦŀŎƛƭƛǘŜȊŜ ƳƻōƛƭƛǘŀǘŜa - de intrare ǒi de ieǒire - a stǳŘŜƴץƛƭƻǊΦ aƻōƛƭƛǘŀǘŜŀ ǎ-ar putea 
extinde pentru a cuprinde personalul didactic ǒi nedidactic. 

Lƴǎǘƛǘǳץƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŀŎŜƭŜ ŎǊŜŘƛǘŜ ŀŎƻǊŘŀǘŜ ŀŎŀǎŇ ǎŀǳ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜ ǎǳƴǘ ŀŎǳƳǳƭŀǘŜ ǒi 
ǘǊŀƴǎŦŜǊŀǘŜΣ ǇǊƛƴ ŜŎƘƛǾŀƭŀǊŜŀ ǳƴƻǊ ǇŇǊץƛ Řƛƴ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ǎŀǳ ŀ întregului program de studii, 
în sensul dreptului de a continua studiile în acelaǒi program sau într-un program similar de studii 
ƞƴ ŎŀŘǊǳƭ ǳƴŜƛ ƛƴǎǘƛǘǳץƛƛ ƻƳƻƭƻŀƎŜΦ 

DƘƛŘǳƭ ¦ǘƛƭƛȊŀǘƻǊǳƭǳƛ ǇŜƴǘǊǳ ǎƛǎǘŜƳǳƭ ŜǳǊƻǇŜŀƴ 9/¢{ ŦǳǊƴƛȊŜŀȊŇ ŜȄŜƳǇƭŜ ǊŜƭŜǾŀƴǘŜ ǒi concrete 
ǇǊƛǾƛƴŘ ƞƳōǳƴŇǘŇץƛǊŜŀ ŀŎŜǎǘǳƛ ǎǘŀƴŘŀǊŘ ŘŜ ŎŀƭƛǘŀǘŜΦ 
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133. {пΦрψLƴǎǘƛǘǳסƛŀ ƞƴŘŜǇƭƛƴŜǒte criteriile de calitate specifice programelor comune. 5ŜŎƭŀǊŀסƛŀ 
ƛƴŎƭǳŘŜ ƻ ƎŀƳŇ ŘŜ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ŎŀǊŜ ǎǳƴǘ ŘŜƧŀ ǎǘƛǇǳƭŀǘŜ ƞƴ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜ ǇŜƴǘǊǳ 
evaluareŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ Řƛƴ wƻƳŃƴƛŀΦ /ǊƛǘŜǊƛƛƭŜ ǎǇŜŎƛŦƛŎŜ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳǳƭ ŎƻƳǳƴΣ ŀǇƭƛŎŀōƛƭŜ ƛƴǎǘƛǘǳסƛƛƭƻǊ 
ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀΣ ǎǳƴǘ ŜƴǳƳŜǊŀǘŜ ƞƴ ŎƻƴǘƛƴǳŀǊŜΦ  

Criterii 

1. RecunoaǒǘŜǊŜŀ ŎŀƭƛŦƛŎŇǊƛƛ ǒi a perioadelor de studii (inclusiv recunoaǒterea antecedentelor 
ŜŘǳŎŀסƛƻƴŀƭŜ - wt[ύ ǎŜ Ǿŀ ŀǇƭƛŎŀ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŘƛǎǇƻȊƛסƛƛƭŜ /ƻƴǾŜƴסƛŜƛ ŘŜ ƭŀ [ƛǎŀōƻƴŀ Ŏǳ 
privire la recunoaǒterea atestatelor ǒi a documentelor auxiliare. 

2. LƴǎǘƛǘǳסƛƛƭŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ƭƛŎŜƴסŇ ŎƻƳǳƴ Ǿŀ ǇǊŜsupune în 
mod normal un volum de studii total de 180-240 credite ECTS. Unui program comun de studii 
universitare de master îi corespund în mod tipic 90-мнл ŎǊŜŘƛǘŜ 9/¢{Φ Lƴǎǘƛǘǳסƛŀ 
ƳƻƴƛǘƻǊƛȊŜŀȊŇ ǾƻƭǳƳul de studii ǒi durata medie de finalizare a programului.  

3. LƴǎǘƛǘǳסƛƛƭŜ ŎƻƴǾƛƴ Ŏǳ ŜƴǘƛǘŇסƛ ǎǘǊŇƛƴŜ ŀǎǳǇǊŀ ǘŜǊƳŜƴŜƭƻǊ ǒƛ ŎƻƴŘƛסƛƛƭƻǊ ŀǇƭƛŎŀōƛƭŜ ǇǊƻƎǊŀƳǳƭǳƛ 
ŎƻƳǳƴΣ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ǳƴǳƛ ŀŎƻǊŘ ŘŜ ŎƻƻǇŜǊŀǊŜ ŎŀǊŜ ƛƴŎƭǳŘŜ ǳǊƳŇǘƻŀǊŜƭŜ ŀǎǇŜŎǘŜΥ  

a. Denumirea diplomelor acordate la finalul programului; 
b. Modalitatea de coordonare ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭŜ ǇŀǊǘŜƴŜǊƛƭƻǊ ƛƳǇƭƛŎŀסƛ Řƛƴ ǇǳƴŎǘǳƭ ŘŜ 
ǾŜŘŜǊŜ ŀƭ ƎŜǎǘƛƻƴŇǊƛƛ ǒƛ ƻǊƎŀƴƛȊŇǊƛƛ ŦƛƴŀƴŎƛŀǊŜ όƛƴŎƭǳǎƛǾ ŦƛƴŀƴסŀǊŜa, partajarea 
costurilor ǒi veniturilor, etc.) 

c. Procedurile de admitere ǒƛ ǎŜƭŜŎסƛŜ ŀ ǎǘǳŘŜƴסƛƭƻǊΤ 
d. aƻōƛƭƛǘŀǘŜŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi a cadrelor didactice (organizarea de dinaintea, din timpul ǒi 
ǳƭǘŜǊƛƻǊ ƳƻōƛƭƛǘŇסƛƛύΤ 

e. wŜƎǳƭƛƭŜ ŘŜ ŜȄŀƳƛƴŀǊŜΣ ƳŜǘƻŘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊΣ ǊŜŎǳƴƻŀǒterea creditelor 
ǒƛ ǇǊƻŎŜŘǳǊŀ ŘŜ ŀŎƻǊŘŀǊŜ ŀ ŘƛǇƭƻƳŜƛ ƭŀ ƴƛǾŜƭǳƭ ŎƻƴǎƻǊסƛǳƭǳƛΦ 

4. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŘƛǇƭƻƳŀ ǎŜ ƞƴŎŀŘǊŜŀȊŇ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ŘƛǇƭƻƳŜ ŘŜ ǎǘǳŘƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊ ŀǇƭƛŎŀǘ ƞƴ סŇǊƛƭŜ ƞƴ ŎŀǊŜ ŦǳƴŎסƛƻƴŜŀȊŇΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

tǊƻƎǊŀƳŜƭŜ ŎƻƳǳƴŜ ƴǳ ǊŜǇǊŜȊƛƴǘŇ ǳƴ ŀƳŀƭƎŀƳ ŘŜ ǳƴƛǘŇץƛ ŘŜ ǇǊŜŘŀǊŜ Ǉrovenite din programe ǒi 
ƛƴǎǘƛǘǳץƛƛ ŘƛǾŜǊǎŜΦ 9ǎǘŜ ǾƻǊōŀ ŘŜ ǳƴ ǇǊƻƎǊŀƳ ŎƻƴǎƛǎǘŜƴǘΣ ƻŦŜǊƛǘ ƞƴ ŎƻƳǳƴ ŘŜ ƛƴǎǘƛǘǳץƛƛ ŎŀǊŜ ƞƴŎƘŜƛŜ ǳƴ 
ǇŀǊǘŜƴŜǊƛŀǘ ƞƴ ŎŀŘǊǳƭ ǳƴǳƛ ŎƻƴǎƻǊץƛǳ ŎŜ ǳǊƳŇǊŜǒte aceleaǒi obiective ǒƛ ŀǇƭƛŎŇ ŀŎŜƭŜŀǒi reguli.   

Prin aplicarea criteriilor de Ƴŀƛ ǎǳǎ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ƛƴǎǘƛǘǳץƛŀ Řƛƴ wƻƳŃƴƛŀ ŎŀǊŜ ǎ-a angajat într-un 
program comun îǒi îndeplineǒǘŜ Ǌƻƭǳƭ ǇǊƛǾƛǘƻǊ ƭŀ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇץƛƛ ƞƴ ŎŀŘǊǳƭ ŎƻƴǎƻǊץƛǳƭǳƛΦ 

134. {пΦсψLƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ƻǇƻǊǘǳƴƛǘŇסƛ ǇŜƴǘǊǳ ƴŜǾƻƛƭŜ ŜŘǳŎŀסƛƻƴŀƭŜ ǒƛ ǇǊƻŦŜǎƛƻƴŀƭŜ ŀƭŜ ƻǊƛŎŇǊǳƛ 
student de a urma, de a înceta ǒi de a relua programele de studii. 

Criterii 

1. tǊƻƎǊŀƳŜƭŜ ǇŜǊƳƛǘ ǘǊŜŎŜǊŜŀ ǇǊƻƎǊŜǎƛǾŇ ŘŜ ƭŀ ǇǊƛƳǳƭ ŎŇǘǊŜ ŀƭ ŘƻƛƭŜŀ ŎƛŎƭǳ ŘŜ ǎǘǳŘƛƛΦ 

2. tǊƻƎǊŀƳŜƭŜ ŀǎƛƎǳǊŇ ŦƛƴŀƭƛȊŀǊŜŀ Ŏǳ ǎǳŎŎŜǎ ŀ ǇǊƛƳǳƭǳƛ ŎƛŎƭǳ ǒi admiterea în al doilea ciclu. 

3. ProgrŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ Řƛƴ ǇǊƛƳǳƭ ŎƛŎƭǳ ŦǳǊƴƛȊŜŀȊŇ ǎǘǳŘŜƴסƛƭƻǊ ŎǳƴƻǒǘƛƴסŜ ŘŜ ōŀȊŇΣ ƳŜǘƻŘŜ ǒi 
principii ǒǘƛƛƴסƛŦƛŎŜ ƎŜƴŜǊŀƭŜ ǒƛ ŎƻƳǇŜǘŜƴסŜ ǎǇŜŎƛŦƛŎŜΦ 

4. Lƴǎǘƛǘǳסƛŀ ƞƴŘǊǳƳŇ ǎǘǳŘŜƴסƛƛ ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ ǎŎƘƛƳōŜ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǒƛ ŘƻŎǳƳŜƴǘŜŀȊŇ 
acest proces. 

5. 9ȄƛǎǘŇ ƳŜŎŀƴƛǎƳŜ ŀŘŜŎǾŀǘŜ ǇǊƛƴ ŎŀǊŜ ǎŜ ŀǎƛƎǳǊŇ ǇŀǊŎǳǊǎǳƭ ǇǊƻŦŜǎƛƻƴŀƭ ǒi se recunosc studiile 
anterioare. 

6. {ǘǳŘŜƴסƛi ǎǳƴǘ ƛƴŦƻǊƳŀסƛ ǒƛ ƞƴŘǊǳƳŀסƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƻǇƻǊǘǳƴƛǘŇסƛƭŜ ǇŜ ŎŀǊŜ ƭŜ ŀǳ pentru 
transferul programelor de studiu sau al creditelor primite în timpul studiilor. 

7. /ǊŜŘƛǘŜƭŜ ŀŎƻǊŘŀǘŜ ƞƴ ƻǊƛŎŜ ƛƴǎǘƛǘǳסƛŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞƴ ŎŀŘǊǳƭ ǳƴǳƛ ŀŎƻǊŘ ǊŜŎƛǇǊƻŎ 
ǎǳƴǘ ǘǊŀƴǎŦŜǊŀǘŜ ŦŇǊŇ ŜǾŀƭǳŀǊŜΦ Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ƻǇƻǊǘǳƴƛǘŇסƛ ŘŜ ǘǊŀƴǎŦŜǊ ŀƭ ŎǊŜŘƛǘŜƭƻǊ ŀŎƻǊŘŀǘŜ 
ŀŎŀǎŇ ǎŀǳ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜΣ ǇǊƛƴ ŜŎƘƛǾŀƭŀǊŜŀ ǳƴƻǊ ǇŇǊסƛ Řƛƴ ǇǊƻgramul de studii sau a întregului 
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program de studii, în sensul dreptului de a continua studiile în acelaǒi program sau într-un 
ǇǊƻƎǊŀƳ ǎƛƳƛƭŀǊ ŘŜ ǎǘǳŘƛƛ ƞƴ ŎŀŘǊǳƭ ǳƴŜƛ ƛƴǎǘƛǘǳסƛƛ ƻƳƻƭƻage. 

8. tǊƻƎǊŀƳŜƭŜ Ŏǳ ǇǊƻŦƛƭǳǊƛ ǎǇŜŎƛŀƭŜ όŘŜ ŜȄŜƳǇƭǳ ŘǳŀƭΣ Ŏǳ ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇΣ ƻŎǳǇŀסƛƻƴŀƭΣ 
ƞƴǾŇסŇƳŃƴǘ ƭŀ ŘƛǎǘŀƴסŇύ ƛŀǳ ƳŇǎǳǊƛ ŀŘŜŎǾŀǘŜ όŘŜ ŜȄŜƳǇƭǳΣ ŀŎŎŜǎ ƭŀ ƻ ǇƭŀǘŦƻǊƳŇ ƻƴƭƛƴŜ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ƭŀ ŘƛǎǘŀƴסŇύ ǇŜƴǘǊǳ ŀ ƭŜ ƻŦŜǊƛ ǎǘǳŘŜƴסƛƭƻǊ ƻ ŜŘǳŎŀסƛŜ ǊŜȊƻƴŀōƛƭŇ ǒƛ ǇǊƻǇƻǊסƛƻƴŀƭŇΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

{ǘǳŘŜƴץƛƭƻǊ ƭƛ ǎŜ ǇŜǊƳƛǘŜ ǎŇ ŦŀŎŇ ŀƭŜƎŜǊƛΣ ǎŇ ǎŎƘƛƳōŜ ƻǊƛŜƴǘŀǊŜŀΣ ǎŇ ŘŜǎŎƻǇŜǊŜ ƴƻƛ ƻǇƻǊǘǳƴƛǘŇץƛ ŘŜ 
ƞƴǾŇץŀǊŜ ǒƛ ǎŇ ǾŀƭƻǊƛŦƛŎŜ ŜȄǇŜǊƛŜƴץŀ ŀƴǘŜǊƛƻŀǊŇΦ tŀǊŎǳǊǎǳƭ ŜŘǳŎŀץƛƻƴŀƭ ƴǳ Ƴŀƛ ŜǎǘŜ ŘŜ ǘƛǇ ƳƻƴƻƭƛǘΦ  

Pentru a permite o astfel de flexibilitateΣ ƛƴǎǘƛǘǳץƛŀ ǘǊŜōǳƛŜ ǎŇ ƛƴǘǊƻŘǳŎŇ mecanisme adecvate, ǎŇ 
ƛƴŦƻǊƳŜȊŜ ǎǘǳŘŜƴץƛƛΣ ŎŀŘǊŜƭŜ ŘƛŘŀŎǘƛŎŜ ǒi personalul nedidactic Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŜȄƛǎǘŜƴץŀ ŀŎŜǎǘƻǊŀ ǒi sŇ 
ŜǾŀƭǳŜȊŜ ŜŦƛŎƛŜƴץŀ ŀŎŜǎǘƻǊ ƳŜŎŀƴƛǎƳŜΦ  

135. {пΦтψLƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǇƻƭƛǘƛŎŇ ŎƭŀǊŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŜǾŀƭǳŀǊŜŀ ǊŜŀƭƛȊŇǊƛƭƻǊ ǎǘǳŘŜƴסƛƭƻǊ όǊŜŀƭƛȊŇǊƛ 
academice ǒi stagii, dar ǒƛ ŀƭǘŜ ǊŜȊǳƭǘŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛ ŀŎǳƳǳƭŀǘŜ ƞƴ ǳǊƳŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛύ ǒi a 
ŀŎǳƳǳƭŇǊƛƛ ǒƛ ǘǊŀƴǎŦŜǊǳƭǳƛ ŘŜ ŎǊŜŘƛǘŜΣ ŀǎǘŦŜƭ ƞƴŎŃǘ ŜǾŀƭǳŀǊŜŀ ǎŇ ŦƛŜ ŎƻǊŜŎǘŇΣ ŜŎƘƛǘŀōƛƭŇΣ ƞƴסŜƭŜŀǎŇ ŘŜ 
ǎǘǳŘŜƴסƛ ǒƛ ŎƻƴŦƻǊƳŇ Ŏǳ ŀōƻǊŘŀǊŜŀ ǇŜŘŀƎƻƎƛŎŇ ŀ ƛƴǎǘƛǘǳסƛŜƛΦ  

Criterii 

1. 9ǾŀƭǳŀǊŜŀ ŜǎǘŜ ŎƻƴǎŜŎǾŜƴǘŇΣ ǎŜ ŀǇƭƛŎŇ ƞƴ ƳƻŘ ŜŎƘƛǘŀōƛƭ ǘǳǘǳǊƻǊ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ŜǎǘŜ ŜŦŜŎǘǳŀǘŇ ƞƴ 
conformitate cu procedurile stabilite ǒi comunicate. 

2. Lƴǎǘƛǘǳסƛŀ ŘŜƳƻƴǎǘǊŜŀȊŇ ŎŇ ǎǘǳŘŜƴסƛƛ ŎŀǊŜ ŀǳ Ŧƛnalizat cu succes un program de studii au dobândit 
cunoǒǘƛƴסŜƭŜ ǒƛ ŀǳ ŘŜȊǾƻƭǘŀǘ ŎƻƳǇŜǘŜƴסŜƭŜ în acord cu obiectivele programului. Metoda de 
ŜǾŀƭǳŀǊŜ ǇŜǊƳƛǘŜ ǎǘǳŘŜƴסƛƭƻǊ ǎŇ ŘŜƳƻƴǎǘǊŜȊŜ ƳŇǎǳǊŀ ƞƴ ŎŀǊŜ ŀǳ Ŧƻǎǘ ƞƴŘŜǇƭƛƴƛǘŜ ǊŜȊǳƭǘŀǘŜƭŜ 
ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛ. 

3. {ǘǳŘŜƴסƛƛ ōŜƴŜŦƛŎƛŀȊŇ ŘŜ feedback, ǒƛΣ ŘŀŎŇ ŜǎǘŜ ƴŜŎŜǎŀǊΣ ŘŜ ƞƴŘǊǳƳŀǊŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻŎŜǎǳƭ ŘŜ 
ƞƴǾŇסŀǊŜΦ 

4. {ǘǳŘŜƴסƛƛ ŀǳ ŘǊŜǇǘ ŘŜ ŀǇŜƭ ƞƴ ŜǾŜƴǘǳŀƭƛǘŀǘŜŀ ŀǇŀǊƛסƛŜƛ ǳƴŜƛ ǇǊƻōƭŜƳŜΤ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ŎƻƴǘŜǎǘŀǊŜ ǒi 
ŘŜ ǎƻƭǳסƛƻƴŀǊŜ ǎǳƴǘ ŜȄǇƭƛŎŀǘŜ ƞƴ ƳƻŘ ŎƭŀǊΦ 

5. Metodele de evaluare sunt evaluate cu regularitate din punctul de vedere al caracterului adecvat 
ǒi al ŜŦƛŎƛŜƴסŜƛΦ 

6. {ǘǳŘŜƴסƛƛ ǇǊƛƳŜǎŎ ǳƴ ǎǳǇƭƛƳŜƴǘ ƭŀ ŘƛǇƭƻƳŇ όǳƴ ŘƻŎǳƳŜƴǘ ŎŀǊŜ ŘŜǎŎǊƛŜ ŎǳƴƻǒǘƛƴסŜƭŜ ǒi 
ŎƻƳǇŜǘŜƴסŜƭŜ ŘƻōŃƴŘƛǘŜ ŘŜ ǘƛǘǳƭŀǊƛƛ ŘƛǇƭƻƳŜƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊύ ƞƴ ŎŀǊŜ ŜǎǘŜ ŜȄǇƭƛŎŀǘŇ 
ŎŀƭƛŦƛŎŀǊŜŀ ƻōסƛƴǳǘŇΣ ƛƴŎƭǳǎƛǾ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛΣ ŀƭŇǘǳǊƛ ŘŜ ŎƻƴǘŜȄǘǳƭΣ ƴƛǾŜƭǳƭΣ Ŏƻƴסƛƴǳǘǳƭ ǒi stadiul 
studiilor finalizate cu succes ǒi finalizate. 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

Criteriile ǒƛ ƳŜǘƻŘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜΣ ŀƭŇǘǳǊƛ ŘŜ ŎǊƛǘŜǊƛƛƭŜ ŘŜ ŜǾŀƭǳŀǊŜΣ ǎǳƴǘ ǊŜƎƭŜƳŜƴǘŀǘŜ ǒi publicate 
ƞƴ ǇǊŜŀƭŀōƛƭΦ CǊŜŎǾŜƴץŀ ǒi organizarea sesiunilor de examinare sunt adecvate ǒƛ ǇǊƻǇƻǊץƛƻƴŀƭŜΦ 

{ǘǳŘŜƴץƛƛ ŀǳ ŀŎŎŜǎ ƭŀ ǇǳƴŎǘŀƧŜƭŜ ƻōץƛƴǳǘŜ ƞƴ ǳǊƳŀ ŜȄŀƳƛƴŇǊƛi, cu respectarea principiului 
ŎƻƴŦƛŘŜƴץƛŀƭƛǘŇץƛƛΦ 

h ŎƻƳƛǎƛŜ ƞƴŦƛƛƴץŀǘŇ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǊŜƎǳƭƛƭŜ ŘŜ ŜȄŀƳƛƴŀǊŜ ǊŜǾƛȊǳƛŜǒǘŜ ŎƻƴǘŜǎǘŀץƛƛƭŜ raportându-
se la ǇǳƴŎǘŀƧŜƭŜ ƻōץƛƴǳǘŜ ƞƴ ǳǊƳŀ ŜȄŀƳŜƴǳƭǳƛΦ 

136. {пΦуψLƴǎǘƛǘǳסƛŀ ŀŘǳŎŜ ƞƴ ǇǊƛƳ Ǉƭŀƴ ǒƛ ǎǇǊƛƧƛƴŇ ǇǊƻƛŜŎǘŜ ŘŜ ƛnovare ǒƛ ŜȄŎŜƭŜƴסŇ ǇŜŘŀƎƻƎƛŎŇ Ŏǳ 
ǎŎƻǇǳƭ ŘŜ ŀ ƞƳōǳƴŇǘŇסƛ ƎǊŀŘǳƭ ŘŜ ƛƴǘŜƎǊŀǊŜ ŀ ŀōǎƻƭǾŜƴסƛƭƻǊ ǒi de a consolida capacitatea de inovare, prin 
elaborarea de cursuri inovatoare ǒi utile. 

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ŜǾŀƭǳŜŀȊŇ ǊŜŀƭƛȊŇǊƛƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ǇǊƻǇǊƛǳΣ utilizând criterii clare ǒi transparente. 

2. Lƴǎǘƛǘǳסƛŀ ƞƴŎǳǊŀƧŜŀȊŇ ŦƻǊƳŀǊŜŀ ǒi promovarea personalului didactic universitar. 
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3. Lƴǎǘƛǘǳסƛŀ ƛƳǇƭƛŎŇ ǇǊƻŦŜǎƻǊƛ ǎǘǊŇƛƴƛ ƞƴ ŎƻƳƛǘŜǘŜƭŜκŎƻƳƛǎƛƛƭŜ ŎŀǊŜ ǇǊƻƳƻǾŜŀȊŇ ǇŜǊǎƻƴŀƭǳƭ 
didactic intern. 

4. Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƻ ǎǘǊǳŎǘǳǊŇ ŘŜ ǎǇǊƛƧƛƴ ŎŀǊŜ ǇǊƻƳƻǾŜŀȊŇ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎƻƴǘƛƴǳŇ ŀ 
ǇǊŜŘŇǊƛƛΦ tŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ŜǎǘŜ ǇŜǊƳŀƴŜƴǘ ƛƴǎǘǊǳƛǘ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇסƛǊŜŀ ŀŎǘǳƭǳƛ ŘƛŘŀŎǘƛŎΦ 

5. 5Ŝ ŀǎŜƳŜƴŜŀΣ ƛƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ǇǊƻƎǊŀƳŜ ŜŘǳŎŀסƛƻƴŀƭŜ ǎǳǇƭƛƳŜƴǘŀǊŜ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ 
ŦƻǊƳŀǊŜŀ ŎƻƴǘƛƴǳŇ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ propriu ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ ŦƻǊƳŇǊƛƛ ǎǘǳŘŜƴסƛƭƻǊΦ  

6. Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƳŜŎŀƴƛǎƳŜ ŘŜ ǎǇǊƛƧƛƴ ǇŜƴǘǊǳ ŀ ǇǳǘŜŀ ŜȄǇŜǊƛƳŜƴǘŀ ƞƴ ƳŀǘŜǊƛŜ ŘŜ 
predare. 

7. Personalul academic, didactic, ǒǘƛƛƴסƛŦƛŎ ǒƛ ŀŘƳƛƴƛǎǘǊŀǘƛǾ ŜǎǘŜ ŘŜŘƛŎŀǘ ƞƳōǳƴŇǘŇסƛǊƛƛ ǇǊƻŎŜǎǳƭǳƛ 
de predare ǒi de implementare a programelor de studii. 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƛƴǘŜǊǇǊŜǘŇƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

!ŎŜǎǘ ǎǘŀƴŘŀǊŘ ŘŜ ŎŀƭƛǘŀǘŜ ǎŜ ǊŜŦŜǊŇ ƭŀ ǘƻŀǘŜ ƳŇǎǳǊƛƭŜ ǒƛ ǎǘƛƳǳƭŜƴǘŜƭŜ ŀǇƭƛŎŀǘŜ ŘŜ ƻ ƛƴǎǘƛǘǳץƛŜ Ŏǳ 
scopul de a genera inovarea în procesul de predare-ƞƴǾŇץŀǊŜ ǒi de a recompensa personalul care 
ŘŇ ŘƻǾŀŘŇ ŘŜ ƛƳǇƭƛŎŀǊŜΦ 

!ŎŜǎǘŜ ǎǘŀƴŘŀǊŘŜ ǎŜ ŎƻƴŎŜƴǘǊŜŀȊŇ Ƴŀƛ Ƴǳƭǘ ǇŜ ŎŀƭƛǘŀǘŜŀ ŀŎǘǳƭǳƛ ŘƛŘŀŎǘƛŎ ǒi pe sprijinul acordat de 
ŎŀŘǊŜƭŜ ŘƛŘŀŎǘƛŎŜ ǎǘǳŘŜƴץƛƭƻǊ ǇŜƴǘǊǳ ƻōץƛƴŜǊŜŀ ŘŜ ǊŜȊǳƭǘŀǘŜΣ Ƴŀƛ ŘŜƎǊŀōŇ ŘŜŎŃǘ ǇŜ ŜǾŀluarea 
ǇŜǊŦƻǊƳŀƴץŜƛ ƛƴŘƛǾƛŘǳŀƭŜ ŀ ǇǊƻŦŜǎƻǊƛƭƻǊΣ ǇŜ ŎŀǊŜ ŦƛŜŎŀǊŜ ƛƴǎǘƛǘǳץƛŜ ƻ ǊŜŀƭƛȊŜŀȊŇ ŎƻƴŦƻǊƳ ƭŜƎƛǎƭŀץƛŜƛΦ 

 

D5. Sprijinul pentru cercetare 

137. {рΦмψLƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƛŜŎǘŜƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ŎƻƴǘǊƛōǳƛŜ ƭŀ Ǔƛ ǘƻǘƻŘŀǘŇ ƎŀǊŀƴǘŜŀȊŇ,  
realizarea unui nivel înalt de calitate ǒǘƛƛƴסƛŦƛŎŇ ƞƴǘǊ-un domeniu de cercetare relevant.   

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŜȄƛǎǘŇ ƻ ƞƴסŜƭŜƎŜǊŜ ŎƻƳǳƴŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƴŀǘǳǊŀΣ Ǌƻƭǳƭ ǒi obiectivele 
ŀŎǘƛǾƛǘŇסƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

Caseta 4 - Dovezi privind standardul de calitate aplicat în procesuƭ ŘŜ ǇǊŜŘŀǊŜΣ ƞƴǾŇץŀǊŜ ǒƛ ŜǾŀƭǳŀǊŜ 
 

-  5ŜǎŎǊƛŜǊŜŀ ƛƴǎǘǊǳƳŜƴǘŜƭƻǊ ǒƛ ǇǊƻŎŜǎŜƭƻǊ ŘŜ ƳƻƴƛǘƻǊƛȊŀǊŜ ŀŦŜǊŜƴǘŜ ǇǊƻƎǊŀƳǳƭǳƛΤ 
-  5ŜǎŎǊƛŜǊŜŀ ǇƻƭƛǘƛŎƛƛ ǇǊƛǾƛƴŘ ŜǾŀƭǳŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΣ ƳŜŎŀƴƛǎƳŜƭƻǊΣ ǊŜƎǳƭŀƳŜƴǘŜƭƻǊΤ 
-  Descrierea mecanismelor de contestare (de exemplu Avocatul Poporului/Ombudsman) în 
ŜǾŜƴǘǳŀƭƛǘŀǘŜŀ ŎƻƴŦƭƛŎǘŜƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŜǾŀƭǳŀǊŜŀ ǇǊƛǾƛǘƻŀǊŜ ƭŀ ǎǘǳŘŜƴסƛ ǎŀǳ ƭŀ ǇǊƻƳƻǾŀǊŜŀ 
personalului; 

-  5ŜǎŎǊƛŜǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ƞƴǾŇסŇǊƛƛ ǒƛ ŎƻƳǇŜǘŜƴסŜƭƻǊ ǘǊŀƴǎǾŜǊǎŀƭŜ Řƛƴ ǇǊŜȊŜƴǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊΤ 
-  Procesul de recrutare a personalului, scrisori de numire, contracte; 
-  5ŜǎŎǊƛŜǊŜŀ ƳŜŎŀƴƛǎƳŜƭƻǊ ǇǊƛƴ ŎŀǊŜ ǎǘǳŘŜƴסƛƭƻǊ ƭƛ ǎŜ ǇŜǊƳƛǘŜ ǎŇ ǇŀǊǘƛŎƛǇŜ ƞƴ ƳƻŘ ŀŎǘƛǾ ƭŀ 
ŎƻƴŎŜǇŜǊŜŀ ǇǊƻŎŜǎŜƭƻǊ ŜŘǳŎŀסƛƻƴŀƭŜΤ 

-  5ŜǎŎǊƛŜǊŜŀ ǇŀǊŎǳǊǎǳƭǳƛ ǇǊƻŦŜǎƛƻƴŀƭΣ ŀ ǊŜŎǳƴƻŀǒǘŜǊƛƛ ŀƴǘŜŎŜŘŜƴǘŜƭƻǊ ŜŘǳŎŀסƛƻƴŀƭŜ - wt[ ǒƛ ŀ ŀƭǘƻr 
ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŜ ŀǎƛƎǳǊŇ ŎƻƴǘƛƴǳŀǊŜŀ ǎǘǳŘƛƛƭƻǊ ǒƛ ǇƻǎƛōƛƭƛǘŇסƛƛ ŘŜ ǊŜƻǊƛŜƴǘŀǊŜΤ 

-  Calcularea creditelor (ECTS); 
-  {ǘǊŀǘŜƎƛŀ ǇŜƴǘǊǳ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜŀ ƛƴǎǘƛǘǳסƛŜƛΤ 
-  wŜƎǳƭƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƳƻōƛƭƛǘŀǘŜ ǒƛ ƳŇǎǳǊƛ ŘŜ ǇǊƻƳƻǾŀǊŜ ŀ ƳƻōƛƭƛǘŇסƛƛ όŘŜ ŜȄŜƳǇƭǳΣ ǎŜǊǾƛŎii de 
ǎǇǊƛƧƛƴΣ ŦƛƴŀƴסŀǊŜύΤ 

-  aŇǎǳǊƛ ǒƛ ƛƴǎǘǊǳƳŜƴǘŜ ǇŜƴǘǊǳ ǊŜŎǳƴƻŀǒǘŜǊŜŀ ǘƛǘƭǳǊƛƭƻǊ ǒƛ ŎŜǊǘƛŦƛŎŇǊƛƭƻǊΤ 
-  wŜƎǳƭƛ ŘŜ ŀŘƳƛǘŜǊŜ ǒƛ ŀƭǘŜ ŘƻŎǳƳŜƴǘŜ ŘŜ ŎƻƴǎǘƛǘǳƛǊŜ ŀ ƛƴǎǘƛǘǳסƛŜƛΤ 
-  Reguli de examinare; 
-  5ŜǎŎǊƛŜǊŜŀ ƳŜŎŀƴƛǎƳŜƭƻǊ ƛƴǘǊƻŘǳǎŜ Ŏǳ ǎŎƻǇǳƭ ŘŜ ŀ ŦǳǊƴƛȊŀ ƛƴŦƻǊƳŀסƛƛ cu privire la metodele de 
ŀŘƳƛǘŜǊŜ ǒƛ ŜǾŀƭǳŀǊŜΤ 

-  Reguli cu privire la acordarea diplomelor. 
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2. 9ȄƛǎǘŇ ǎǘŀƴŘŀǊŘŜΣ ǇǊƻŎŜŘǳǊƛ ǒi procese de aprobare a propunerilor de cercetare ǒi a tezelor 
aferente, precum ǒi pentru efectuarea ǒi supravegherea studiilor de cercetare. 

3. 9ȄƛǎǘŇ ǇƻƭƛǘƛŎƛΣ ǎƛǎǘŜƳŜ ǒƛ ǎǘǊŀǘŜƎƛƛ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŀ ŀŎǘƛǾƛǘŇסƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ƛƴŦǊŀǎǘǊǳŎǘǳǊŇ ǒi 
ǊŜǎǳǊǎŜ ŀŘŜŎǾŀǘŜ ŎŀǊŜ ǎǇǊƛƧƛƴŇ ǇŜǊǎƻƴŀƭǳƭ ƞƴ ŘŜǊǳƭŀǊŜŀ ǳƴƻǊ ǇǊƻƛŜŎǘŜ ŘŜ ŎŜǊŎŜǘŇǊƛ ƛƴƻǾŀǘƻŀǊŜ 
ǒƛ ǇǳōƭƛŎŀǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŎŜǊŎŜǘŇǊƛƛΤ 

4. {Ŝ ŀǇƭƛŎŇ ǳƴ ǇǊƻŎŜǎ ŜŦƛŎƛŜƴǘ ŘŜ ƳƻƴƛǘƻǊƛȊŀǊŜ ǒi de evaluare a sistemului de cercetare. 

5. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǊŜǎǇŜŎǘŀǊŜŀ ƴƻǊƳŜƭƻǊ ŜǘƛŎŜ ƞƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛΦ  

138. S5.2_Insǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŘƛƴŀƳƛǎƳǳƭ ŘŜȊǾƻƭǘŇǊƛƛ ƴŀסƛƻƴŀƭŜ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŀŦŜǊŜƴǘ ǇǊƻǇǊƛŜƛ 
politici de cercetare, precum ǒi valorificarea ǒƛ ŘƛǎŜƳƛƴŀǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŀǎǘŦŜƭ ƻōסƛƴǳǘŜΦ  

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǒƛ ǊŜŎƻƳǇŜƴǎŜŀȊŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ŜŎƘƛǇŜƭƻǊ ǎŀǳ ǇŜǊǎƻŀnelor la programele 
ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒƛ ŜŘǳŎŀסƛŜΦ 

2. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ ƛŘŜƴǘƛŦƛŎŀ ǒi mobiliza interlocutori-ŎƘŜƛŜ ŘŜ ǘƛǇ ƛƴǎǘƛǘǳסƛƻƴŀƭΣ 
ǒǘƛƛƴסƛŦƛŎ ǒi socioeconomic ǒi structuri-cheie de evaluare. 

3. Lƴǎǘƛǘǳסƛa cunoaǒǘŜ ǇƻǘŜƴסƛŀƭǳƭ ǳƳŀƴΣ resursele materiale ǒi financiare, dar ǒƛ ƻǇƻǊǘǳƴƛǘŇסƛƭŜ 
oferite de mediul de cercetare ǒǘƛƛƴסƛŦƛŎŇ ŘŜ ƭŀ ƴƛǾŜƭ ǊŜƎƛƻƴŀƭΣ ƴŀסƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 

4. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǎǘǊǳŎǘǳǊŇ ŘŜ ƳƻƴƛǘƻǊƛȊŀǊŜ ǒi prospectare a progreselor ǒǘƛƛƴסƛŦƛŎŜ ǒi 
tehnologice din mediǳƭ ǎŇǳ ǊŜƎƛƻƴŀƭΣ ƴŀסƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 

5. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǎǘǊŀǘŜƎƛŜ ǊŜƭŜǾŀƴǘŇΣ ŜŦƛŎƛŜƴǘŇ ǒƛ ŎǳǇǊƛƴȊŇǘƻŀǊŜ ŘŜ ŎƻƻǇŜǊŀǊŜ ǒǘƛƛƴסƛŦƛŎŇΣ ŎŀǊŜ 
ŜǎǘŜ ŀƭƛƴƛŀǘŇ ƭŀ ǎǘǊŀǘŜƎƛŀ ǎŀ ŘŜ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜΦ 

139. S5.3_AŎǘƛǾƛǘŇסƛƭe de cercetare sŜ ōŀȊŜŀȊŇ ǇŜ o strategie institǳסƛƻƴŀƭŇ ǒi pe un proces de 
programare. 

Criterii 

1. !ŎǘƛǾƛǘŀǘŜŀ ŘŜ ŎŜǊŎŜǘŀǊŜ ǎŜ ǊŜŀƭƛȊŜŀȊŇ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ƳƛǎƛǳƴŜŀ ǒƛ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛŜƛ ǒi cu 
ŜǾƻƭǳסƛƛƭŜ ǒƛ ŀǎǇŜŎǘŜƭŜ ƛƳǇƻǊǘŀƴǘŜ ƳŀƴƛŦŜǎǘŀǘŜ ƭŀ ƴƛǾŜƭ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 

2. Viziunea ǒi strategia în domeniul cercŜǘŇǊƛƛ ǎǳƴǘ ŜƭŀōƻǊŀǘŜ ƞƴ ǳǊƳŀ ŎƻƴǎǳƭǘŇǊƛƛ Ŏǳ 
ƛƴǘŜǊǾŜƴƛŜƴǚƛƛ Řƛƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳסƛŜƛΦ 

3. tǊƛƻǊƛǘŇסƛƭŜ ŀŎǘƛǾƛǘŇסƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ŎƻǊŜǎǇǳƴŘ ƻōƛŜŎǘƛǾŜƭƻǊ ŘŜ ǇƻȊƛסƛƻƴŀǊŜ ŀ ƛƴǎǘƛǘǳסƛŜƛΦ 

4. Lƴǎǘƛǘǳסƛŀ ƻǊƎŀƴƛȊŜŀȊŇ ŀǘŜƭƛŜǊŜ ŘŜ ƭǳŎǊǳ ŘŜ ǊŜŦƭŜŎסƛŜ ǎǘǊŀǘŜƎƛŎŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻǇǊƛŀ ǇƻƭƛǘƛŎŇ ŘŜ 
cercetare ǒǘƛƛƴסƛŦƛŎŇ ǒi de inovare, utilizând expertiza ŜȄǘŜǊƴŇ ǎǇŜŎƛŦƛŎŇΦ 

140. {рΦпψ5ŀŎŇ ŜǎǘŜ ŎŀȊǳƭΣ ƛƴǎǘƛǘǳסƛŀ ǇǊƻƳƻǾŜŀȊŇ ŀŎǘƛǾƛǘŀǘŜŀ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi ǒǘƛƛƴסƛŦƛŎŇ ǇǊƛƴ ǇǊƻŎŜǎǳƭ 
de predare aferent programelor de studii.  

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŎǊŜŀǊŜŀ ŘŜ ŜŎƘƛǇŜκƎǊǳǇǳǊƛ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ƭŀōƻǊŀǘƻŀǊŜ ŘŜ ŎŜǊŎŜǘŀǊŜΣ 
ƻǊƎŀƴƛȊŀǊŜŀ ŘŜ ŀǘŜƭƛŜǊŜ ŘŜ ƭǳŎǊǳΣ ƛƳǇƭƛŎŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƴ ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜΤ 
participarea personalului ǒƛ ǎǘǳŘŜƴסƛƭƻǊ όόa{Ŏ κ a.! κ a!ύ ƞƴ ŎƻƴŦŜǊƛƴסŜ ǒǘƛƛƴסƛŦƛŎŜΦ  

2. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ƛƴǘŜƎǊŀǊŜŀ ǊŜŎƛǇǊƻŎŇ ŀ ǒǘƛƛƴסŜƛ ǒi a ŜŘǳŎŀסƛŜƛΦ  

3. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ƭǳŎǊŇǊƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǎŀǳ ŎƻƴǎǘŀǘŇǊƛƭŜ ŀŎŜǎǘƻǊŀ ǎǳƴǘ ƛƴǘŜƎǊŀǘŜ ƞƴ 
ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜΦ 

4. LƴǘŜǊǾŜƴƛŜƴǚƛƛ Řƛƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛ ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ ǇǊƻŎŜǎǳƭ ŜŘǳŎŀסƛƻƴŀƭ όŜŘƛǘarea 
ŘƛǇƭƻƳŜƭƻǊΣ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛ ŜŘǳŎŀסƛƻƴŀƭŜ ǒƛ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ όƳŀǎǘŜǊΣ 95Σ ǊŜסŜƭŜ ŘŜ ŦƻǊƳŀǊŜΣ 
etc.). 

5. 5ƻƳŜƴƛƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ǎǳƴǘ ǎǳǎסƛƴǳǘŜ ŘŜ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛ όŎƻƴסƛƴǳǘǳƭ ƳƻŘŜƭǳƭǳƛΣ ƛƴǘŜǊǾŜƴסƛƛ 
de predare). 
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6. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǘǊŀǘŀƳŜƴǘǳƭ ƛƴǘŜǊŘƛǎŎƛǇƭƛƴar în articularea domeniului de cercetare ǒi a 
ŘƻƳŜƴƛǳƭǳƛ όŘƻƳŜƴƛƛƭƻǊύ ŜŘǳŎŀסƛƻƴŀƭŜΦ 

7. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǇǊƛƳƛǊŜ ǒƛ ǎǳǇǊŀǾŜƎƘŜǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi doctoranzilor în interiorul 
ǳƴƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

8. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŘŜǊǳƭŀǊŜŀ ŦŇǊŇ ǇǊƻōƭŜƳŜ ŀ ǎǘǳdiilor universitare de doctorat ǒƛ ŀǎƛƎǳǊŇ 
ŎƻƴŘƛסƛƛ ŦŀǾƻǊŀōƛƭŜ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ǊŜסŜƭŜƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

141. {рΦрψLƴǎǘƛǘǳסƛŀ ŀ stabilit structuri ǒi mecanisme adecvate pentru sprijinirea, motivarea, 
evaluarea ǒƛ ǊŜŎƻƳǇŜƴǎŀǊŜŀ ƛƳǇƭƛŎŇǊƛƛ ƞƴ ŀŎǘƛǾƛǘŀǘŜŀ ŘŜ ŎŜǊŎŜǘare. 

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ǎǘŀōƛƭŜǒǘŜ ǎǘǊǳŎǘǳǊƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ǇŜ ōŀȊŇ ŘŜ ŎǊƛǘŜǊƛƛ ŎŀǊŜ סƛƴ ǎŜŀƳŀ ŘŜ ǇǊƛƻǊƛǘŇסƛƭŜ ŘŜ 
ŎŜǊŎŜǘŀǊŜΣ ŎƻƳǇŜǘŜƴסŜƭŜ ǒǘƛƛƴסƛŦƛŎŜΣ ǇƻǘŜƴסƛŀƭǳƭ ǳƳŀƴ ǒƛ ƛƴŦǊŀǎǘǊǳŎǘǳǊŇΦ 

2. Lƴǎǘƛǘǳסƛŀ ƞƴŎǳǊŀƧŜŀȊŇ ŜǾƻƭǳסƛŀ ǎǘǊǳŎǘǳǊƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ ǇǊƛƴǘǊ-o refƭŜŎסƛŜ ŀǎǳǇǊŀ ǘŜƴŘƛƴסŜƭƻǊ 
manifestate în mediul ǒǘƛƛƴסƛŦƛŎ ǒƛ ǇǊƻƳƻǾŜŀȊŇ ƎǊǳǇŀǊŜŀΣ ǊŜŎƻƳǇǳƴŜǊŜŀ ŜƴǘƛǘŇסƛƭƻǊ ŜȄƛǎǘŜƴǘŜ 
sau ŀǇŀǊƛǚƛŀ de noi structuri relevante. 

3. Lƴǎǘƛǘǳסƛŀ ƳƻƴƛǘƻǊƛȊŜŀȊŇ ǒƛ ŜǾŀƭǳŜŀȊŇ ǇƻƭƛǘƛŎŀ ǒƛ ǎǘǊŀǘŜƎƛŀ ŘŜ ŎŜǊŎŜǘŀǊŜ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳסƛƻƴŀƭ 
(sau la nivel de facultate sau departamentκŎŀǘŜŘǊŇ). 

4. Lƴǎǘƛǘǳסƛŀ ŀ formulaǘ ŘƛǎǇƻȊƛסƛƛ ǒi mecanisme pentru coordonarea, monitorizarea ǒi 
ǊŜƎƭŜƳŜƴǘŀǊŜŀ ǇǊƻǇǊƛƛƭƻǊ ŜƴǘƛǘŇסƛ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ǇǊƻƎǊŀƳŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒƛ ƛƴƛסƛŀǘƛǾŜ ǎǇǊƛƧƛƴƛǘŜΦ 

5. Lƴǎǘƛǘǳסƛŀ ǎǳǎסƛƴŜ ǳǘƛƭƛȊŀǊŜŀ ŀǳǘƻŜǾŀƭǳŇǊƛƛ inter pares, cu regularitate (de exemplu, înainte de 
ǊŜƞƴƴƻƛǊŜŀ ŀŎǊŜŘƛǘŇǊƛƛύΦ 

6. Echipamentele ǒǘƛƛƴסƛŦƛŎŜ ǎǳƴǘ ǳǘƛƭƛȊŀǘŜ ƞƴ ŎƻƳǳƴ ŘŜ ŘƛŦŜǊƛǘŜ ŜƴǘƛǘŇסƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ŀƭŜ 
ƛƴǎǘƛǘǳסƛŜƛΦ 

7. Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǒƛ ǊŜŎƻƳǇŜƴǎŜŀȊŇ ǇŜǊŦƻǊƳŀƴסŀ ǒi randamentul în cercetare ǒi pune în 
valoare impactul ǒǘƛƛƴסƛŦƛŎΦ 

142. {рΦсψLƴǎǘƛǘǳסƛŀ ŀ stabilit structuri ǒƛ ƳŜŎŀƴƛǎƳŜ ŀŘŜŎǾŀǘŜ ǇŜƴǘǊǳ ǎǘƛƳǳƭŀǊŜŀ ŘŜǎŦŇǒǳǊŇǊƛƛ ǒi 
ǾŀƭƻǊƛŦƛŎŇǊƛƛ ŀŎǘƛǾƛǘŇסƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ǳǘƛƭƛȊŜŀȊŇ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀǎǳǇǊŀ ǎƛǎǘŜƳǳƭui ǒƛ ŜƴǘƛǘŇסƛƭƻǊ ǎŀƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ Ŏǳ 
ǎŎƻǇǳƭ ŘŜ ŀ ƛŘŜƴǘƛŦƛŎŀ ǇƻǘŜƴסƛŀƭǳƭ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒƛ ŘŜ ŀ ǇǊƻƳƻǾŀ ŜȄŎŜƭŜƴסŀ ƞƴ ŀŎŜǎǘ ŘƻƳŜƴƛǳΦ 

2. Lƴǎǘƛǘǳסƛŀ ƻǊƎŀƴƛȊŜŀȊŇ ǇŜǊƛƻŘƛŎ ŜǾŀƭǳŀǊŜŀ ǎǘǳŘƛƛƭƻǊ ǳƴƛǾŜǊǎƛǘŀǊŜ ŘŜ ŘƻŎǘƻǊŀǘΦ wŜȊǳƭǘŀǘŜƭŜ 
ŀŎŜǎǘŜƛ ŜǾŀƭǳŇǊƛ ŎƻƴǎǘƛǘǳƛŜ ōŀȊŀ ƞƳōǳƴŇǘŇסƛǊƛƭƻǊ ǊŜŀƭƛȊŀǘŜΦ 

3. Lƴǎǘƛǘǳסƛŀ ƞƴŎǳǊŀƧŜŀȊŇ ƛƴƻǾŀǊŜŀ ǒƛ ŀǇŀǊƛסƛŀ ŜŎƘƛǇŜlor ǒi programelor inovatoare. 

4. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǎǘǊŀǘŜƎƛŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇ ǊŜƭŜǾŀƴǘŇ ǒƛ ŀŘŀǇǘŀǘŇ ŘƛŦŜǊƛǘŜƭƻǊ 
grupuri-סƛƴǘŇ Řƛƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛΦ 

5. Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǇǊƻƳƻǾŀǊŜ ǒi de ǘǊŀƴǎŦŜǊ ŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŎŜǊŎŜǘŇǊƛƛΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

În acest caz, standardul de calitate urmŇǊŜǓǘŜ ǎŇ ŀǊŀǘŜ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ƛƴǎǘƛǘǳץƛŀ ŘŜŎƭŀƴǒŜŀȊŇ 
activitatea de cercetarŜΣ ǎǇǊƛƧƛƴŇ ŎŀŘǊŜƭŜ ǳƴƛǾŜǊǎƛǘŀǊŜ ǒi ŎǊŜŜŀȊŇ un mediu propice pentru 
ŎŜǊŎŜǘŀǊŜΦ 5Ŝ ƳǳƭǘŜ ƻǊƛΣ ǇŜǊǎƻŀƴŜƭŜ ǎŀǳ ŜŎƘƛǇŜƭŜ Řƛƴ ŎŀŘǊǳƭ ƭŀōƻǊŀǘƻŀǊŜƭƻǊ ŘŜǊǳƭŜŀȊŇ 
ŀŎǘƛǾƛǘŇץƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ƞƴ ƳŀǊŜ ƳŇǎǳǊŇ ƛƴŘŜǇŜƴŘŜƴǘŜΣ ƞƳǇƛŜŘƛŎŃƴŘ ǊŜŀƭƛȊŀǊŜŀ ǳƴŜƛ ǇƻƭƛǘƛŎƛ 
ǒǘƛƛƴץƛŦƛŎŜ ŀƳōƛץƛƻŀǎŜ ǒƛ ŀǎƛƎǳǊŀǊŜŀ ǾƛȊƛōƛƭƛǘŇץƛƛ ƭŀ ƴƛǾŜƭ ƛƴǘŜǊƴŀץƛƻƴŀƭΦ 

9ȄƛǎǘŜƴץŀ ǳƴŜƛ ǇƻƭƛǘƛŎƛ ƛƴǎǘƛǘǳץƛƻƴŀƭŜ ƞƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛ ŀǊ ǎǇǊƛƧƛƴƛ ŎƻƴǎŜŎǾŜƴץŀ ŀŎǘƛǾƛǘŇץƛƭƻǊ 
de cercetare, în beneficiul imaginii ǒƛ ǊŜǇǳǘŀץƛŜƛ ƛƴǎǘƛǘǳץƛŜƛ ƞƴ ansamblǳƭ ǎŇǳ ς ǇŜǊƳƛץŃƴŘ 
înǘǊŜƎƛƛ ŎƻƳǳƴƛǘŇץƛ ŘŜ ǎǘǳŘŜƴץƛ ǎŇ ŎǳƭŜŀƎŇ ōŜƴŜŦƛŎƛƛƭŜ ƎŜƴŜǊŀǘŜ ŘŜ ƻ ƛƴǎǘƛǘǳץƛŜ ŀƴƎŀƧŀǘŇ ƞƴ 
activitatea de cercetare. Mai mult decât atât, acest standard este intens corelat cu strategia 
ŘŜ ƛƴǘŜǊƴŀץƛƻƴŀƭƛȊŀǊŜΣ ƞƴǘǊǳŎŃǘ ŎŜǊŎŜǘŀǊŜŀΣ ƞƴ ƳƻŘ ƛƴǘǊƛƴǎŜŎΣ ŜǎǘŜ ƻ ŀŎǘƛǾƛǘŀǘŜ ǘǊŀƴǎŦǊƻƴǘŀƭƛŜǊŇΦ 
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{ǘŀƴŘŀǊŘŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŎŜǊŎŜǘŀǊŜ ǎǳƴǘ ǾŀƭŀōƛƭŜ ǇŜƴǘǊǳ ƻǊƛŎŜ ƛƴǎǘƛǘǳץƛŜΣ ƛƴŎƭǳǎƛǾ 
ǇŜƴǘǊǳ ŀŎŜƭŜ ƛƴǎǘƛǘǳץƛƛ ƞƴ ŎŀǊŜ ŀŎǘƛǾƛǘŇץƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǎǳƴǘ ǎǳōŘŜȊǾƻƭǘŀǘŜ ǎŀǳ ǇŜƴǘǊǳ ŎŀǊŜ 
ŎŜǊŎŜǘŀǊŜŀ ƴǳ ǊŜǇǊŜȊƛƴǘŇ ƻ ǇǊƻōƭŜƳŇΦ 5Ŝ ƻōƛŎŜƛΣ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ŦƻǊƳŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ƴǳ ŀǊŜ 
ƴŜǾƻƛŜ ǎŇ ŦƛŜ ƞƳōƻƎŇץƛǘ Ŏǳ ŀŎǘƛǾƛǘŇץƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ǎŀǳ ǇǊŜŘŀǘ ŘŜ ŎŜǊŎŜǘŇǘƻǊƛ ŘŜ ǇǊƛƳŇ ŎƭŀǎŇΣ ǒi 
nici de echipamente ǒǘƛƛƴץƛŦƛŎŜΦ /ǳ ǘƻŀǘŜ ŀŎŜǎǘŜŀΣ ǘŜƴŘƛƴץŀ ƛƴǘŜǊƴŀץƛƻƴŀƭŇ ƳŀƴƛŦŜǎǘŀǘŇ ƞƴ 
ƞƴǾŇץŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŎŜǊŎŜǘŀǊŜΣ ŜǾƛŘŜƴץƛŀȊŇ ōŜƴŜŦƛŎƛƛƭŜ ŎƻƴŜŎǘŇǊƛƛ ǇǊƻŎŜǎǳƭǳƛ ŘŜ 
ǇǊŜŘŀǊŜ ƭŀ ŎŜǊŎŜǘŀǊŜŀ ŀǇƭƛŎŀǘŇ ǎŀǳ la cercetarea gri.  

9ǎǘŜ Ǉƻǎƛōƛƭ Ŏŀ ǎǘǳŘŜƴץƛƛ ǎŇ ŦƛŜ ƛƴǾƛǘŀץƛ ǎŇ ǇŀǊǘƛŎƛǇŜ ƭŀ ƻ ŀŎǘƛǾƛǘŀǘŜ ōŀȊŀǘŇ ǇŜ ǇǊƻƛŜŎǘŜ ƞƴ ŎŀŘǊǳƭ 
ǳƴŜƛ ǎƻŎƛŜǘŇץƛƛ ŎƻƳŜǊŎƛŀƭŜΣ ƛŀǊ ŀŎŜŀǎǘŇ ŀŎǘƛǾƛǘŀǘŜ ǎŇ ƴǳ ǎŜ ƳŀǘŜǊƛŀƭƛȊŜȊŜ Ŏǳ ǳƴ ŀǊǘƛŎƻƭ ǒǘƛƛƴץƛŦƛŎΦ 
{ǘǳŘŜƴץƛƛ ǎ-ar putea implica într-un proiect de antreprenoriat ǒi ar putea crea o afacere din 
ŎŀǊŜ ǎŇ ǊŜȊǳƭǘŜ ǳƴ ōǊŜǾŜǘ ƭŀ ŎŀǊŜ ŀǳ ŎƻƴǘǊƛōǳƛǘ ŎŜǊŎŜǘŇǘƻǊƛ ǒi echipamente ǓǘƛƛƴǚƛŦƛŎŜ. 
Cercetarea ar trebui aǒŀŘŀǊ ǎŇ ŦƛŜ ŀǾǳǘŇ ƞƴ ǾŜŘŜǊŜ ƞƴǘǊ-un sens mai larg. 

 

5сΦ {ǘǳŘŜƴסƛƛ ǒi sprijinirea acestora 

143. {сΦмψ/ŜǊƛƴסŜƭŜ ǇŜƴǘǊǳ ŀŘƳƛǘŜǊŜ ǒƛ ƳŜǘƻŘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǎǳƴǘ ŎƭŀǊŜΣ ǳǒor de 
gestionat ǒƛ ǇǳǎŜ ƭŀ ŘƛǎǇƻȊƛסƛŀ ǇǳōƭƛŎǳƭǳƛΦ  

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ƛƴŦƻǊƳŜŀȊŇ ǎǘǳŘŜƴסƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ŦƻǊƳŀǊŜΣ la ŎƻƴŘƛסƛƛƭŜ ŘŜ ŀŎŎŜǎ ǒi la 
ƳŜǘƻŘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜΦ Lƴǎǘƛǘǳסƛŀ ǇǳōƭƛŎŇ ƻōƛŜŎǘƛǾŜƭŜ ŦƛŜŎŇǊǳƛ ŎǳǊǎ ǒi procedurile de admitere 
ŀŦŜǊŜƴǘŜ όŘƛǇƭƻƳŜ ŎŜǊǳǘŜΣ ŎƻƴŘƛסƛƛ ǇǊŜŀƭŀōƛƭŜ ŘŜ ƻǊŘƛƴ ǇŜŘŀƎƻƎƛŎΣ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ǎŜƭŜŎסƛŜύΣ 
precum ǒƛ ŎƻƳǇŜǘŜƴסŜƭŜ ŎŀǊŜ ǾƻǊ Ŧƛ ŘƻōŃƴŘƛǘŜΦ 

2. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƞƴ ƳƻŘ ŎƻŜǊŜƴǘ ǊŜƎǳƭƛ ǇǊŜŘŜŦƛƴƛǘŜ ǒƛ ǇǳōƭƛŎŜΣ ŎŀǊŜ ŀŎƻǇŜǊŇ ǘƻŀǘŜ ŜǘŀǇŜƭŜ 
ciclului de studii, de la admiterea ǒƛ ŜǾƻƭǳסƛŀ ǎǘǳŘŜƴסƛƭƻǊΣ ǇŃƴŇ ƭŀ ǊŜŎǳƴƻŀǒterea ǒi certificarea 
studiilor anterioare. 

3. Lƴǎǘƛǘǳסƛŀ ƛƴŦƻǊƳŜŀȊŇ ǾƛƛǘƻǊƛƛ ǎǘǳŘŜƴסƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ƻŦŜǊƛǘŜ ǇǊƛƴ ƻŦƛŎƛǳƭ ŘŜ 
ŎƻƴǎƛƭƛŜǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ όƞƴ ŎŀǊƛŜǊŇύΦ 

4. /ŜǊƛƴסŜƭŜ ŘŜ ŀŘƳƛǘŜǊŜ ǒƛ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ǎŜƭŜŎסƛŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŎƻǊŜǎǇǳƴŘ ǎǘŀƴŘŀǊŘŜƭƻǊ 
aplicabile programului de studii. Aceste standarde sunt realiste din perspectiva rezultatelor 

Caseta 5 - Dovezi pentru standardul de calitate privind sprijinul pentru cercetare  
-  [ŜƎƛǎƭŀסƛŀ ŘŜ ƞƴŦƛƛƴסŀǊŜ ŀ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ L{ ǒƛ de cercetare; 
-  5ƻŎǳƳŜƴǘŜ ǎǘǊŀǘŜƎƛŎŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƻōƛŜŎǘƛǾŜƭŜ ǒǘƛƛƴסƛŦƛŎŜ ǒƛ ŘŜ ŎŜǊŎŜǘŀǊŜΤ 
-  wŀǇƻŀǊǘŜ ŘŜǎǘƛƴŀǘŜ ŎŜƭƻǊ ǊŜǎǇƻƴǎŀōƛƭƛ όǊŀǇƻŀǊǘŜ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ǒƛ ƻǇŜǊŀסƛƻƴŀƭŜΣ ŀǳŘƛǘǳǊƛ 

financiare, etc.); 
-  5ŜǎŎǊƛŜǊŜŀ ƳŜŎŀƴƛǎƳŜƭƻǊ ǇǊƛƴ ŎŀǊŜ ǎŜ ƎŀǊŀƴǘŜŀȊŇ ŎŇ ŀŎǘƛǾƛǘŇסƛƭŜ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ L{ ǊŜǎǇŜŎǘŇ 
ƳƛǎƛǳƴŜŀΣ ŎŀǊŀŎǘŜǊƛǎǘƛŎƛƭŜ ǎǇŜŎƛŦƛŎŜ ǒƛ ƻōƛŜŎǘƛǾŜƭŜ ǎǘǊŀǘŜƎƛŎŜ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛ όŘŜ ŜȄŜƳǇƭǳΣ ƞƴǘƻŎƳƛǊŜŀ 
ǒƛ ŀǇǊƻōŀǊŜŀ ǇƭŀƴǳǊƛƭƻǊ ŘŜ ǎǘǳŘƛƛΣ ŘƛǊŜŎסƛƻƴŀǊŜŀ ŎŜǊŎŜǘŇǊƛƛ ǒƛ ǇǊƛƻǊƛǘŇסƛƭƻǊ ŎŇǘǊŜ ŦǳǊƴƛȊŀǊŜŀ ŘŜ 
servicii); 

-  Descrierea mecanismelƻǊ ǇǊƛƴ ŎŀǊŜ ǎŜ ƎŀǊŀƴǘŜŀȊŇ ŎŇ ǎŜ סƛƴŜ Ŏƻƴǘ ŘŜ ŎƻƳǇŜǘƛǘƻǊƛ ŀǘǳƴŎƛ ŎŃƴŘ ǎŜ 
ǇǊŜƎŇǘŜǎŎ ǇǊƻƛŜŎǘŜ ƴƻƛΤ 

-  5ŜǎŎǊƛŜǊŜŀ ƳŜŎŀƴƛǎƳŜƭƻǊ ǇǊƛƴ ŎŀǊŜ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŎŜǊŎŜǘŀǊŜŀ ŜǎǘŜ ǊŜŀƭƛȊŀǘŇ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ 
ōǳƴŜƭŜ ǇǊŀŎǘƛŎƛ ƛƴǘŜǊƴŀסƛƻƴŀƭŜΤ 

-  Repartizarea fondurilor în conformƛǘŀǘŜ Ŏǳ ŀŎǘƛǾƛǘŇסƛƭŜ ǊŜŀƭƛȊŀǘŜΤ 
-  5ŜǎŎǊƛŜǊŜŀ ƳŜŎŀƴƛǎƳŜƭƻǊ ǇǊƛƴ ŎŀǊŜ ǎŜ ƎŀǊŀƴǘŜŀȊŇ ƭƛōŜǊǘŀǘŜŀ ǒƛ ƛƴŘŜǇŜƴŘŜƴסŀ ŀŎǘƛǾƛǘŇסƛƛ ŘŜ 
ŎŜǊŎŜǘŀǊŜ όŘŜ ŜȄŜƳǇƭǳΣ ǊŜƎǳƭŀƳŜƴǘŜ ǇǊƛǾƛƴŘ ŦƻƴŘǳǊƛ ŀǎƛƎǳǊŀǘŜ ŘŜ ǘŜǊסƛΣ ǎŜǊǾƛŎƛƛ ǎŜŎǳƴŘŀǊŜ 
furnizate de personalul academic, contracte ŘŜ ŎŜǊŎŜǘŀǊŜΣ ŎƻƴǘǊŀŎǘŜ ŘŜ ǎǇƻƴǎƻǊƛȊŀǊŜΣ ǇǊƻŎŜŘǳǊƛ ǒƛ 
ƭƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ǇŜƴǘǊǳ ǎŜƭŜŎסƛŀ ǒƛ ƴǳƳƛǊŜŀ ǇŜǊǎƻƴŀƭǳƭǳƛΣ ŘŜǎŎǊƛŜǊŜŀ ǘŜǊƳŜƴŜƭƻǊ ǒƛ ŎƻƴŘƛסƛƛƭƻǊ 
ǇǊŜǾŇȊǳǘŜ ǇŜƴǘǊǳ ǊŀǇƻǊǘŀǊŜŀ ŀōǳȊǳǊƛƭƻǊύΦ 
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ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ ƞƴǾŇסŇǊƛƛΣ ƛŀǊ ǇǊƻƎǊŀƳŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ŎƻǊŜǎǇǳƴŘŜ ŎŀƭƛŦƛŎŇǊƛƭƻǊ ǎǘǳŘŜƴסƛƭƻǊ 
ƛƴǘǊŀסƛ ƞƴ ǎƛǎǘŜƳΦ 

5. LƴŦƻǊƳŀסƛƛƭŜ ŘŜǎǘƛƴŀǘŜ ƞƴ ƳƻŘ ǎǇŜŎƛŦƛŎ ǎǘǳŘŜƴסƛƭƻǊ Ŏǳ dizŀōƛƭƛǘŇסƛΣ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻƎǊŀƳǳƭ ŘŜ 
studii, la ǇǊƻŎŜǎǳƭ ŜŘǳŎŀסƛƻƴŀƭΣ la ŎŜǊƛƴסŜƭŜ ŘŜ ŀŘƳƛǘŜǊŜ ǒi la ƳŇǎǳǊƛƭŜ ŎƻƳǇŜƴǎŀǘƻǊƛƛ Ƴŀƛ ǎǳǎ 
ƳŜƴסƛƻƴŀǘŜΣ ǎǳƴǘ ŘƻŎǳƳŜƴǘŀǘŜ ǒi publicate. 

6. Lƴǎǘƛǘǳסƛŀ ŜǎǘŜ ŘŜǎŎƘƛǎŇ ŎŇǘǊŜ ǒƛ ǳǊƳŇǊŜǒte politici specifice pentru absorbסƛŀ ǒi integrarea 
unor ƴƻƛ ǎǘǳŘŜƴסƛΦ 

144. S6.2_Sunt stabilite mecanisme pentru sprijinirea ǒƛ ŎƻƴǎƛƭƛŜǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΣ ŎŀǊŜ ǎŇ ŀǎƛƎǳǊŜ 
ŀōǎƻƭǾƛǊŜŀΣ ǇǊŜƎŇǘƛǊŜŀ ǇŜƴǘǊǳ ŎŀǊƛŜǊŇ ǒi continuarea studiilor. 

Criterii 

1. Lƴǎǘƛǘǳסƛŀ ǎǘƛƳǳƭŜŀȊŇ ŎƻƴǘǊƛōǳסƛŀ ǎǘǳŘŜƴסƛƭƻǊ ƭŀ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎŀƭƛǘŇסƛƛ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ǇǊŜŘŀǊŜ ǒi 
ŘŜ ƞƴǾŇסŀǊŜΣ ǇǊƛƴ ŎƻƴǎǳƭǘŇǊƛ Ŏǳ ǇŜǊǎƻŀƴŜ ǎŀǳ ŀǎƻŎƛŀסƛƛΦ 

2. Lƴǎǘƛǘǳסƛŀ ǎǘƛƳǳƭŜŀȊŇ ŎƻƳǳƴƛŎŀǊŜŀ Ŏǳ ŀōǎƻƭǾŜƴסƛƛ ǒƛ ƞƴŦƛƛƴסŀǊŜŀ ǳƴŜƛ ŎƻƳǳƴƛǘŇסƛ ŀ ŀōǎƻƭǾŜƴסƛƭƻǊΦ 

3. Lƴǎǘƛǘǳסƛŀ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƛƴŦƻǊƳŀǊŜ ǒi orientarŜ ŀ ǎǘǳŘŜƴסƛƭƻǊΦ 

4. Lƴǎǘƛǘǳסƛŀ ŀ ƛƴǎǘƛǘǳƛǘ ƳŜŎŀƴƛǎƳŜ ŎŀǊŜ ǾƛȊŜŀȊŇ ǎǇǊƛƧƛƴƛǊŜŀ ǒƛ ŎƻƴǎƛƭƛŜǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΦ {ǘǊǳŎǘǳǊŀ ŘŜ 
îndrumare ǒƛ ŎƻƴǎƛƭƛŜǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƛ ŀǎƛǎǘŇ ƞƴ ǘƻŀǘŜ ŎƛŎƭǳǊƛƭŜ ŘŜ ǎǘǳŘƛƛ ǇŜ ŎŀǊŜ ƭŜ ƻŦŜǊŇ 
ƛƴǎǘƛǘǳסƛŀΦ 

5. Lƴǎǘƛǘǳסƛŀ ŘŜסƛƴŜ ƻ ǎǘǊǳŎǘǳǊŇ ŘŜ ƛnformare ǒƛ ŎƻƴǎƛƭƛŜǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊΦ 

6. Lƴǎǘƛǘǳסƛŀ ǳǊƳŜŀȊŇ ǇƻƭƛǘƛŎƛ ǇǊƛƴ ŎŀǊŜ ǎǇǊƛƧƛƴŇ ǇǊƻƎǊŜǎǳƭ ǎǘǳŘŜƴסƛƭƻǊΦ 

7. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƳŜǘƻŘŜ ŘƛŘŀŎǘƛŎŜ ŀƭǘŜǊƴŀǘƛǾŜ ƞƴ ŦǳƴŎסƛŜ ŘŜ ƛƴǘŜǊŜǎŜƭŜ ǎǘǳŘŜƴסƛƭƻǊΦ 

8. Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǒƛ ƞƴŘǊǳƳŇ ǎǘǳŘŜƴסƛƛ ǇŜƴǘǊǳ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ƭiteraturii de specialitate. 

9. Lƴǎǘƛǘǳǚƛŀ ƻŦŜǊŇ ŎǳǊǎǳǊƛ ƭŀ ǎŜŘƛǳƭ ǎŇǳΣ ǇŜƴǘǊǳ ŀ ŀƧǳǘŀ ǎǘǳŘŜƴǚƛƛ ƞƴ ŘƛŦƛŎǳƭǘŀǘŜΦ 

10. Lƴǎǘƛǘǳסƛŀ ŘŜǎŦŇǒƻŀǊŇ ŀŎǘƛǾƛǘŇסƛ ŘŜ ƻǊƛŜƴǘŀǊŜΦ 

145. {сΦоψLƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ƛƴŎƭǳȊƛǳƴŜŀ ƻǊƛŎŇǊǳƛ ǘƛǇ ŘŜ ǎǘǳŘŜƴǘ ŀŘƳƛǎΦ 

Criterii 

1. OƴǾŇǚŀǊŜŀ ǒƛ ǇǊŜŘŀǊŜŀ ǚƛƴ ǎŜŀƳŀ ŘŜ ŘƛǾŜǊǎƛǘŀǘŜŀ ǎǘǳŘŜƴǚƛƭƻǊ ǒi a nevoilor acestora, oferind 
ǇŀǊŎǳǊǎǳǊƛ ŘŜ ƞƴǾŇǚŀǊŜ ŦƭŜȄƛōƛƭŜΣ ƞƴǘǊ-ǳƴ ŎƻƴǘŜȄǘ ŜŘǳŎŀǚƛƻƴŀƭ ƛƴŎƭǳȊƛǾΦ 

2. Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ǎǳǎסƛƴŜǊŜ ǎǘǳŘŜƴסƛƭƻǊ ŎŀǊŜ ƴǳ ǎǳƴǘ ǇǊŜƎŇǘƛסƛ ŎƻǊŜǎǇǳƴȊŇǘƻǊ ǇŜƴǘǊǳ a studia la 
nivelul la care au fost admiǒi, pentru a-i ǎǇǊƛƧƛƴƛ ǎŇ ŀǘƛƴƎŇ ƻōƛŜŎǘƛǾŜ ŜŘǳŎŀסƛƻƴŀƭŜ 
ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜΤ 

3. Lƴǎǘƛǘǳǚƛŀ ǎǇǊƛƧƛƴŇ ǳǘƛƭƛȊŀǊŜŀ ŘŜ ƳŜǘƻŘŜ ŘƛŘŀŎǘƛŎŜ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ƻ ŦƻǊƳŀǊŜ ŘŜ ŎŀƭƛǘŀǘŜΣ 
indiferent de profilul studentului. 

4. Lƴǎǘƛǘǳǚƛŀ ǎǇǊƛƧƛƴŇ ŎŜǊŎŜǘŀǊŜŀ ǒi implementarea ŘŜ ƴƻƛ ƳŜǘƻŘŜ ŘŜ ƞƴǾŇǚŀǊŜ ǇŜƴǘǊǳ ŀ ǎǳǎǚƛƴŜ 
ƳƻŘǳǊƛ ŘŜ ƞƴǾŇǚŀǊŜ ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊŜ ǒƛ ŦƭŜȄƛōƛƭŜ ǇŜƴǘǊǳ Ŏŀ ǎǘǳŘŜƴǚƛƛ ǎŇ ŘŜȊǾƻƭǘŜ ŀǇǘƛǘǳŘƛƴƛ 
transversale. 

5. Lƴǎǘƛǘǳǚƛŀ ŀ ƛƳǇƭŜƳŜƴǘŀǘ ƞƴ ƳƻŘ ǘǊŀƴǎǇŀǊŜƴǘ ǇǊŜǾŜŘŜǊƛƭŜ ǇŜƴǘǊǳ ǇǊƻƳƻǾŀǊŜŀ ŜƎŀƭƛǘŇǚƛƛ ƞƴǘǊŜ 
sexe ǒƛ ŜƎŀƭƛǘŇǚii de ǒŀƴǎŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴǚƛƛ Ŏǳ ǎƛǘǳŀǚƛƛ ŘŜƻǎŜōƛǘŜ ǒi pentru alte grupuri 
vulnerabile.  

6. Lƴǎǘƛǘǳǚƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǳǎǚƛƴŜǊŜ ŀ ǎǘǳŘŜƴǚƛƭƻǊ Ŏǳ dizŀōƛƭƛǘŇǚƛ ǒi boli cronice. 

7. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǇǊƛƧƛƴƛǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŘŜ ŜǘƴƛŜ ǊƻƳŇ ǒi de eǘƴƛŜ ŜƎƛǇǘŜŀƴŇ Řƛƴ 
Balcani. 

8. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǇǊƛƧƛƴƛǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŎŀǊŜ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ŀŎǘƛǾƛǘŇסƛ ŘŜ ǎǇƻǊǘ 
profesionist. 
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9. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǇǊƛƧƛƴƛǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŎŀǊŜ ŘƻǊŜǎŎ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛ Ŏǳ 
ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇΦ 

146. S6.4_Inǎǘƛǘǳǚƛŀ ŀǊŜ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǳǎǚƛƴŜǊŜ ŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŜȄǘǊŀcurriculare ǒƛ ǊŜŎƻƳǇŜƴǎŜŀȊŇ 
ƛƳǇƭƛŎŀǊŜŀ ǎǘǳŘŜƴǚƛƭƻǊΦ 

Criterii 
1. Oƴ ōŜƴŜŦƛŎƛǳƭ ǎǘǳŘŜƴסƛƭƻǊΣ ƛƴǎǘƛǘǳסƛŜƛ ǒƛ ǎƻŎƛŜǘŇסƛƛΣ ƛƴǎǘƛǘǳסƛŀ ƛƴǘŜƎǊŜŀȊŇ ƛƳǇƭƛŎŀǊŜŀ ƞƴ ŎƻƳǳƴƛǘŀǘŜ 
ƞƴǘǊŜ ŀŎǘƛǾƛǘŇסƛƭŜ ǎŀƭŜΣ Ŏǳ ǳǊƳŇǘƻŀrele obiective: 

2. 5ŜȊǾƻƭǘŀǊŜŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ōǳǊǎŜΣ ŎŜǊŎŜǘŀǊŜ ǒƛ ŎǊŜŀסƛŜΤ 

a. Consolidarea procesului de predare ǒƛ ƞƴǾŇסŀǊŜΤ 
b. CŀŎƛƭƛǘŀǊŜŀ ŦƻǊƳŇǊƛƛ ŘŜ ŎŜǘŇסŜƴƛ ŜŘǳŎŀסƛ ǒƛ ƛƳǇƭƛŎŀסƛΤ 
c. Consolidarea valorilor democratice ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ ŎƛǾƛŎŇ ƞƴ ǊŃƴŘǳƭ 

studenסƛƭƻǊΤ 
d. {ƻƭǳסƛƻƴŀǊŜŀ ŀǎǇŜŎǘŜlor societale critice ǒƛ ŎƻƴǘǊƛōǳסƛŀ ƭŀ ōƛƴŜle public. 

3. Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ŦŀŎƛƭƛǘŀǊŜ ŀ ǾƛŜסƛƛ ǎǘǳŘŜƴסŜǒti. 

4. Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ Ǿƛŀסŀ ŎǳƭǘǳǊŀƭŇ ŀ ǎǘǳŘŜƴסƛƭƻǊΦ 

5. Lƴǎǘƛǘǳסƛŀ ŜǎǘŜ ƛƳǇƭƛŎŀǘŇ ŀŎǘƛǾ ǒƛ ǊŜƎǳƭŀǘ ƞƴ ƛƴƛסƛŀǘƛǾŜ ǎocioculturale regionale. 

6. Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǎǘǳŘŜƴסƛƛ ŎŀǊŜ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ŀŎǘƛǾƛǘŇסƛƭŜ ǎǇƻǊǘƛǾŜ ƻǊƎŀƴƛȊŀǘŜ ŘŜ ǎǘǊǳŎǘǳǊƛƭŜ ǎŀƭŜ 
ǒƛ ŘŜ ŀƭǘŜ ƛƴǎǘƛǘǳסƛƛΦ 

Oƴ ŎŜ ƳƻŘ ǘǊŜōǳƛŜ ǎŇ ƞƴץŜƭŜƎŜƳ ǎǘŀƴŘŀǊŘǳƭ ǒi criteriile de calitate? 

Standardele de calitate pentru evaluaǊŜŀ ƛƴǎǘƛǘǳץƛƻƴŀƭŇ ŦŀǾƻǊƛȊŜŀȊŇ ƛƴŎƭǳŘŜǊŜŀ ƻǊƛŎŇǊǳƛ 
ǎǘǳŘŜƴǘ Řƛƴ wƻƳŃƴƛŀ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ƞƴǾŇץŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ Oƴ ŎƻƴǎŜŎƛƴץŇΣ ƛƴǎǘƛǘǳץƛƛƭŜ ǘǊŜōǳƛŜ ǎŇ 
respecte standardele cu privire la politicile ǒƛ ƳŜŎŀƴƛǎƳŜƭŜ ŜȄƛǎǘŜƴǘŜ ǇŜƴǘǊǳ ŀ ǎǇǊƛƧƛƴƛ ŜǾƻƭǳץƛŀ 
cu succes a ǎǘǳŘŜƴץƛƭƻǊ ǒi pentru a asigura egalitatea de ǒŀƴǎŜ ŀǘŃǘ ǇŜƴǘǊǳ ǎǘǳŘŜƴץƛƛ ŎŀǊŜ Ǉƻǘ 
ŦŀŎŜ ǇŜǊŦƻǊƳŀƴץŇΣ ŘŀǊ ǒƛ ǇŜƴǘǊǳ ǎǘǳŘŜƴץƛƛ ŎŀǊŜ ǎŜ ŎƻƴŦǊǳƴǘŇ Ŏǳ ŘƛŦƛŎǳƭǘŇץƛΦ 5Ŝ ŜȄŜƳǇƭǳΣ 
ǎǘǳŘŜƴץƛƛ Ŏǳ ŘƛzŀōƛƭƛǘŇץƛ ōŜƴŜŦƛŎƛŀȊŇ ŘŜ ƳŇǎǳǊƛ ŎƻƳǇŜƴǎŀǘƻǊƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǘŜǊƳŜƴŜƭŜ de timp ǒi 
ƭŀ ŎŜǊƛƴץŜƭŜ ŦƻǊƳŀƭŜ ŀƭŜ ǇǊƻŎŜǎǳƭǳƛ ŜŘǳŎŀץƛƻƴŀƭΣ ǇǊŜŎǳƳ ǒi de fiǒŜ ŘŜ ǇŜǊŦƻǊƳŀƴץŇ ǇŜ ǇŀǊŎǳǊǎǳƭ 
ǎǘǳŘƛƛƭƻǊΦ LƴŦƻǊƳŀץƛƛƭŜ ŘŜǎǘƛƴŀǘŜ ƞƴ ƳƻŘ ǎǇŜŎƛŦƛŎ ǎǘǳŘŜƴץƛƭƻǊ Ŏǳ ŘƛzŀōƛƭƛǘŇץƛΣ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ 
programul de studii, la ǇǊƻŎŜǎǳƭ ŜŘǳŎŀץƛƻƴŀƭΣ la ŎŜǊƛƴץŜle de admitere ǒi la ƳŇǎǳǊƛƭŜ 
ŎƻƳǇŜƴǎŀǘƻǊƛƛ Ƴŀƛ ǎǳǎ ƳŜƴץƛƻƴŀǘŜΣ ǎǳƴǘ ŘƻŎǳƳŜƴǘŀǘŜ ǒi publicate. 

Lƴǎǘƛǘǳץƛŀ ǊŇǎǇǳƴŘŜ ŘŜ ƛƴŦƻǊƳŀǊŜŀ ŎƭŀǊŇ ŀ ǎǘǳŘŜƴץƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƻōƛŜŎǘƛǾŜƭŜ ǎǘǳŘƛƛƭƻǊΣ ƭŀ 
ǇƻǎƛōƛƭƛǘŇץƛƭŜ ŘŜ ǘǊŀƴǎŦŜǊ ƞƴǘǊŜ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛΣ ƭŀ ŎƻƴǘƛƴǳŀǊea studiilor, la intrarea pe 
Ǉƛŀץŀ ŦƻǊץŜƛ ŘŜ ƳǳƴŎŇ ǒƛ ƭŀ ǇŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ŀŎǘƛǾƛǘŇץƛ ŜȄǘǊŀŎǳǊǊƛŎǳƭŀǊŜΦ  

{ǇǊƛƧƛƴƛǊŜŀ ŘŜȊǾƻƭǘŇǊƛƛ ǳƳŀƴŜ ǒi a conǒǘƛƛƴץŜƛ ŎƛǾƛcŜ ŀ ǎǘǳŘŜƴץƛƭƻǊ ŀ ŘŜǾŜƴƛǘ ǇǊƛƻǊƛǘŀǘŜŀ-cheie  
ǇŜƴǘǊǳ ƳǳƭǘŜ ƛƴǎǘƛǘǳץƛƛ ŘŜ ƞƴǾŇץŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘŜ ƭŀ ƴƛǾŜƭ ŜǳǊƻǇŜŀƴ ǒƛ ƳƻƴŘƛŀƭΦ  

 

Caseta 6 - Dovezi pentru standardul de caƭƛǘŀǘŜ ǇǊƛǾƛƴŘ ǎǇǊƛƧƛƴǳƭ ǇŜƴǘǊǳ ǎǘǳŘŜƴץƛ 
-  5ŜǎŎǊƛŜǊŜŀ ƳŜŎŀƴƛǎƳŜƭƻǊ ŎŀǊŜ ǇŜǊƳƛǘ ƎŀǊŀƴǘŀǊŜŀ ŎŀǊŀŎǘŜǊǳƭǳƛ ŀŘŜŎǾŀǘ ŀƭ ƻǊƎŀƴƛȊŀסƛƛƭƻǊ ǒƛ ŀƭ 
ƳŇǎǳǊƛƭƻǊ ŘŜ ǎǇǊƛƧƛƴ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛΤ 

-  [ŜƎƛǎƭŀסƛŀ ǒƛ ǊŜƎǳƭŀƳŜƴǘŜƭŜ ŎŀǊŜ ƎŀǊŀƴǘŜŀȊŇ ƴŜŘƛǎŎǊƛƳƛƴŀǊŜŀΤ 
-  Descrierea mecanismelor ŎŀǊŜ ǇǊƻƳƻǾŜŀȊŇ ƛƴǘŜƎǊŀǊŜŀ ǇƻƭƛǘƛŎƛƭƻǊ ŘŜ ŜƎŀƭƛǘŀǘŜ ƞƴ ŎŀŘǊǳƭ 
ƛƴǎǘƛǘǳסƛŜƛΤ 

-  tƻƭƛǘƛŎŇ ǎŀǳ ǎǘǊŀǘŜƎƛŜΣ ƳŇǎǳǊƛ ŀŘƻǇǘŀǘŜ ǒƛ ǇǊƻƛŜŎǘŜ ǇǊƛǾƛƴŘ ŜƎŀƭƛǘŀǘŜŀ ŘŜ ǒŀƴǎŜΤ 
-  tǊƻƎǊŀƳŜ ŘŜ ŀŎǘƛǾƛǘŇסƛ ŜȄǘǊŀŎǳǊǊƛŎǳƭŀǊŜΤ 
-  wŜŎǳƴƻŀǒǘŜǊŜŀ ǊŜƎƭŜƳŜƴǘŇǊƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŎǊŜŘƛǘŜƭŜ 9/¢{ ǇŜƴǘǊǳ ƛƳǇƭƛŎŀǊŜŀ ƞƴ ŀŎǘƛǾƛǘŇסƛ 

extracurriculare; 
-  5ƻŎǳƳŜƴǘŜ ŎŀǊŜ ǇǊŜȊƛƴǘŇ ǎŜǊǾƛŎƛƛƭŜ ǊŜǎǇƻƴǎŀōƛƭŜ ǇŜƴǘǊǳ ǎǇǊƛƧƛƴƛǊŜŀ όŘŜ ŜȄŜƳǇƭǳΣ ƞƴŘǊǳƳŀǊŜύ ǒƛ 
ŎƻƴǎƛƭƛŜǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ όŘŜ ŜȄŜƳǇƭǳΣ ƻŦƛŎƛǳ ǇŜƴǘǊǳ ŎŀǊƛŜǊŇύΦ 
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2.2. Surse ǒƛ ƛƴŦƻǊƳŀסƛƛ 
 
¶ Standarde ǒƛ ƭƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ŜǳǊƻǇŜƴŜ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǎǇŀסƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ 
ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ό9I9!ύΣ нлмрΣ {ǘŀƴŘŀǊŘŜ ǒi linii directoare europene pentru asigurarea 
ŎŀƭƛǘŇסƛƛ ƞƴ ǎǇŀסƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΣ нлмр https://enqa.eu/wp-
content/uploads/2015/11/ESG_2015.pdf  

¶ 9/¢{ ¦ǎŜǊǎΩ DǳƛŘŜΣ нлмрΣ https://ec.europa.eu/education/ects/users-guide/docs/ects-users-
guide_en.pdf  

¶ OCDE-¦b9{/h [ƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ǇŜƴǘǊǳ ŜŘǳŎŀסƛŀ ǘǊŀƴǎŦǊƻƴǘŀƭƛŜǊŇΣ нллпΣ 
http://www.oecd.org/education/innovation-education/35779480.pdf  

¶ !ōƻǊŘŀǊŜŀ ŜǳǊƻǇŜŀƴŇ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǇǊƻƎǊŀƳŜ ŎƻƳǳƴŜΣ нлмрΣ 
https://www.eqar.eu/assets/uploads/2018/04/02_European_Approach_QA_of_Joint_Programm
es_v1_0.pdf  

¶ /ŜǊǘƛŦƛŎŀǘ ǇŜƴǘǊǳ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΣ 9/!Φ άLƴǘŜǊƴŀǘƛƻƴŀƭƛǎŀǘƛƻƴ tƭŀǘŦƻǊƳ 
ς Certificationέ http://ecahe.eu/home/internationalisation-platform/certification/  

 

 

  

https://enqa.eu/wp-content/uploads/2015/11/ESG_2015.pdf
https://enqa.eu/wp-content/uploads/2015/11/ESG_2015.pdf
https://ec.europa.eu/education/ects/users-guide/docs/ects-users-guide_en.pdf
https://ec.europa.eu/education/ects/users-guide/docs/ects-users-guide_en.pdf
http://www.oecd.org/education/innovation-education/35779480.pdf
https://www.eqar.eu/assets/uploads/2018/04/02_European_Approach_QA_of_Joint_Programmes_v1_0.pdf
https://www.eqar.eu/assets/uploads/2018/04/02_European_Approach_QA_of_Joint_Programmes_v1_0.pdf
http://ecahe.eu/home/internationalisation-platform/certification/
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Capitolul 3 - Metodologia ƎŜƴŜǊŀƭŇ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ 

3.1. Procesul de evaluare pe scurt  

tǊƻŎŜŘǳǊŀ ƭŜƎŀƭŇ  

147. Conform Legii nr. 87/2006 pentru aprobarea hǊŘƻƴŀƴסŜƛ ŘŜ ǳǊƎŜƴסŇ ŀ DǳǾŜǊƴǳƭǳƛ ƴǊΦ трκнллр 
ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛŜƛΣ ŀŎǊŜŘƛǘŀǊŜŀ ŜǎǘŜ ƻ ǇǊƻŎŜŘǳǊŇ ŘŜ ƴŀǘǳǊŇ ƧǳǊƛŘƛŎŇ ŎŜ ŎǳǇǊƛƴŘŜ ŘƻǳŇ 
etape principale: autorizarea provizorie ǒƛ ŀŎǊŜŘƛǘŀǊŜŀΦ 5ŀŎŇ ǳƴ ŦǳǊƴƛȊƻǊ ŘŜ ŜŘǳŎŀסƛŜ ŘƻǊŜǒǘŜ ǎŇ ƞƴŦƛƛƴסŜȊŜ 
ƻ ƴƻǳŇ ƛƴǎǘƛǘǳסƛŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǎŀǳ ǳƴ ƴƻǳ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛΣ ŎŀǊŜ ǎŇ ŎƻǊŜǎǇǳƴŘŇ ǳƴŜƛ ŀƴǳƳƛǘŜ 
ŎŀƭƛŦƛŎŇǊƛΣ ŀǘǳƴŎƛ ŦǳǊƴƛȊƻǊǳƭ ŘŜ ŜŘǳŎŀסƛŜ ǘǊŜōǳƛŜ ǎŇ ǇŀǊŎǳǊƎŇ ǳƴ ƞƴǘǊŜƎ ǇǊƻŎŜǎ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΦ !ŎŜǎǘ 
proces permite autorizarea provizorie ǒƛ ŀǇƻƛ ŀŎǊŜŘƛǘŀǊŜŀΣ ŘǳǇŇ ŘŜǎŦŇǒurarea cu succes a programului de 
ǎǘǳŘƛƛ ǘƛƳǇ ŘŜ ǳƴ ŀƴǳƳƛǘ ƴǳƳŇǊ ŘŜ ŀƴƛΦ 5Ŝ ŜȄŜƳǇƭǳΣ ǇŜƴǘǊǳ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ƭŀ ƴƛǾŜƭ ŘŜ 
ƭƛŎŜƴסŇΣ ƛƴǘŜǊǾŀƭǳƭ ŘƛƴǘǊŜ ŀōǎƻƭǾƛǊŜŀ ǇǊƛƳŜƛ ǇǊƻƳƻסƛƛ ŘŜ ǎǘǳŘŜƴסƛ ǒƛ ǎƻƭƛŎƛǘŀǊŜŀ ŀŎǊŜŘƛǘŇǊƛƛ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ 
ǎǘǳŘƛƛ ƴǳ ǘǊŜōǳƛŜ ǎŇ ŘŜǇŇǒŜŀǎŎŇ Řƻƛ ŀƴƛΣ ƛŀǊ ŀŎǊŜŘƛǘŀǊŜŀ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǇƻŀǘŜ Ŧƛ 
ƞƴǘǊŜǇǊƛƴǎŇ ŘǳǇŇ ŀŎǊŜŘƛǘŀǊŜŀ ŀ ǘǊŜƛ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛΦ  

148. 9ǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ƞƴ ǾŜŘŜǊŜŀ ŀŎǊŜŘƛǘŇǊƛƛ programelor de studiiΦ {ŎƻǇǳƭ ŀŎǊŜŘƛǘŇǊƛƛ ǇǊƻƎǊŀƳŜƭƻǊ 
ŜǎǘŜ ǎŇ ŎŜǊǘƛŦƛŎŜ ŎƻƴŦƻǊƳƛǘŀǘŜŀ ǳƴǳƛ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛ Ŏǳ ƛƴŘƛŎŀǘƻǊƛƛ ƳƛƴƛƳƛ ŘŜ ǇŜǊŦƻǊƳŀƴסŇ ǇǊŜǎǘŀōƛƭƛסƛΦ 
9ǾŀƭǳŀǊŜŀ ǎŜ ōŀȊŜŀȊŇ ǇŜ ǊŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ŀƭ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi pe rezultatele 
ƛƴǎǇŜŎסƛƛƭƻǊ αƞƴ ǘŜǊŜƴά- /ƻƳƛǎƛŀ ŘŜ ŜȄǇŜǊסƛ ǇǊŜȊƛƴǘŇ ǊŜȊǳƭǘŀǘŜƭŜ ƛƴǎǇŜŎסƛŜƛ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛ ƞƴ Ŧŀסŀ ŎƻƳƛǎƛŜƛ 
permanente de specialitate24 pentru domeniul de studii respectiv. Rolul comisiei este important în special 
pentru a asigura conformitatea cǳ ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ ǒƛ ŎƻƴǎŜŎǾŜƴסŀ ŘŜŎƛȊƛƛƭƻǊΦ wŀǇƻǊǘǳƭ ŜǎǘŜ ǘǊŀƴǎƳƛǎ ƭŀ 
5ŜǇŀǊǘŀƳŜƴǘǳƭ ŘŜ !ŎǊŜŘƛǘŀǊŜ ǇŜƴǘǊǳ ǾŀƭƛŘŀǊŜŀ ǇǊƻŎŜŘǳǊƛƭƻǊΣ ŀǇƻƛ ƭŀ /ƻƴǎƛƭƛǳƭ !w!/L{Φ /ƻƴǎƛƭƛǳƭ ǾŜǊƛŦƛŎŇ 
raportul ǒi procedurile ǒƛ ƛŀ ŘŜŎƛȊƛŀ ŦƛƴŀƭŇ ǇǊƛǾƛƴŘ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛΦ 5ŜŎƛȊƛŀ ŦƛƴŀƭŇ ŜǎǘŜ ŘŜ 
tip αda/nuέ ǒƛ ŦƛŜ ǎŜ ŀŎƻǊŘŇΣ ŦƛŜ ƴǳ ǎŜ ŀŎƻǊŘŇ ŘǊŜǇǘǳƭ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ǇŜƴǘǊǳ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛΦ 5ŜŎƛȊƛŀ 
ŦƛƴŀƭŇ ŜǎǘŜ ǘǊƛƳƛǎŇ ƭŀ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀסƛŜƛ bŀסƛƻƴŀƭŜ όa9bύΣ ƞƴ ǾŜŘŜǊŜŀ ǊŜŘŀŎǘŇǊƛƛ IƻǘŇǊŃǊƛƛ ŘŜ DǳǾŜǊƴ 
privind acreditarea programului de studii.  

149. 9ǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ǇŜƴǘǊǳ ŀŎǊŜŘƛǘŀǊŜŀ ƛƴǎǘƛǘǳץƛƛƭƻǊ ŘŜ ƞƴǾŇץŇƳŃƴǘ ǎǳǇŜǊƛƻǊ όŎŀ ƛƴǎǘƛǘǳץƛƛύ. Scopul 
ŀŎǊŜŘƛǘŇǊƛƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ŜǎǘŜ ǎŇ ŎŜǊǘƛŦƛŎŜ ŎƻƴŦƻǊƳƛǘŀǘŜŀ ǳƴŜƛ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Ŏǳ 
indicatorii minimi de performanסŇ ǇǊŜǎǘŀōƛƭƛסƛΦ 9ǾŀƭǳŀǊŜŀ ǎŜ ōŀȊŜŀȊŇ ǇŜ ǊŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ŀƭ 
ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛ ǇŜ ǊŜȊǳƭǘŀǘŜƭŜ ƛƴǎǇŜŎסƛƛƭƻǊ αƞƴ ǘŜǊŜƴά- Pentru anumite programe de 
ǎǘǳŘƛƛ ǎŀǳ ŘƻƳŜƴƛƛ Ǉƻǘ Ŧƛ Ŏƻƴǎǳƭǘŀסƛ ǒƛ ŀƭסƛ ŜȄǇŜǊסƛΦ Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇerior este înǒǘƛƛƴסŀǘŇ ǇǊƛƴǘǊ-
ƻ ŀƳǇƭŇ ŀŘǊŜǎŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƛƴŎƛǇŀƭŜƭŜ ŎƻƴŎƭǳȊƛƛ ǒƛ ǊŜŎƻƳŀƴŘŇǊƛ ǒƛ ƛ ǎŜ ŘŇ ǇƻǎƛōƛƭƛǘŀǘŜŀ ǎŇ ǊŇǎǇǳƴŘŇΦ 
Raportul este întocmit de ǇǊŜǓŜŘƛƴǘŜle ŎƻƳƛǎƛŜƛ ŘŜ ŜȄǇŜǊסƛΣ ƛŀǊ ŀǇǊƻōŀǊŜŀ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊ ǎŜ ǇǳōƭƛŎŇ Ǉe pagina de internet a ARACIS. Concluzia analizei este fie αpropunerea de 
acreditareέ, fie αpropunerea de neacreditareέΣ Ŏǳ ǊŜŦŜǊƛǊŜ ƭŀ ŎǊŜŘƛōƛƭƛǘŀǘŜŀΣ ƞƴ ǊŀǇƻǊǘ Ŏǳ ƛƴǎǘƛǘǳסƛŀ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǒi a ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ƳŀƴŀƎŜƳŜƴǘΦ 
Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀǊŜ ǇƻǎƛōƛƭƛǘŀǘŜŀ ǎŇ ŎƻƴǘŜǎǘŜ ŘŜŎƛȊƛŀ !w!/L{Φ 5ŜŎƛȊƛŀ ŦƛƴŀƭŇ ŜǎǘŜ ǇŀǊǘŀƧŀǘŇ 
cu MEN.  

150. 9ǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ǇŜǊƛƻŘƛŎŜ όŜǾŀƭǳŇǊƛ ǇŜǊƛƻŘƛŎŜύ ŀƭŜ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǒƛ ŀƭŜ ƛƴǎǘƛǘǳץƛƛƭƻǊ ŘŜ 
ƞƴǾŇץŇƳŃƴǘ superior acreditate. Atât programele de studii acreditate, cât ǒƛ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊ ǎŜ ǎǳǇǳƴ ǳƴƻǊ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ǇŜǊƛƻŘƛŎŜ ŀƭŜ ƳŜŎŀƴƛǎƳŜƭƻǊ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ 
ǒƛ ŎƻƴŦƻǊƳŇǊƛƛ Ŏǳ {ǘŀƴŘŀǊŘŜƭŜ SDLΤ ŜǾŀƭǳŇǊƛƭŜ ŀǳ ƭƻŎ ƻ ŘŀǘŇ ƭŀ ŎƛƴŎƛ ŀƴƛΦ  

151. 9ǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ŀŎǊŜŘƛǘŀǘŜ. {Ŝ ŀǇƭƛŎŇ ǇŜƴǘǊǳ ƴƛǾŜƭǳƭ ŘŜ ǎǘǳŘƛƛ ŘŜ 
ƭƛŎŜƴסŇ ǒƛ ǎǘǳŘƛƛ ŘŜ ƳŀǎǘŜǊŀǘΦ 9ǾŀƭǳŀǊŜŀ ǎŜ ōŀȊŜŀȊŇ ǇŜ ǊŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ŀƭ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛ ǇŜ ǊŜȊǳƭǘŀǘŜƭŜ ƛƴǎǇŜŎסƛilor αƞƴ ǘŜǊŜƴά- /ƻƳƛǎƛŀ ŘŜ ŜȄǇŜǊסƛ ǇǊŜȊƛƴǘŇ ǊŜȊǳƭǘŀǘŜƭŜ 

                                                        
24 9ȄƛǎǘŇ мр ŎƻƳƛǎƛƛ ǇŜǊƳŀƴŜƴǘŜ ŘŜ ǎǇŜŎƛŀƭƛǘŀǘŜ ƞƴ ǳǊƳŇǘƻŀǊŜƭŜ ŘƻƳŜƴƛƛΥ ǒǘƛƛƴץŜ ŜȄŀŎǘŜ ǒƛ ǒǘƛƛƴץŜ ƴŀǘǳǊŀƭŜΤ ǒǘƛƛƴץŜ 
ǳƳŀƴƛǎǘŜ ǒƛ ǘŜƻƭƻƎƛŜΤ ŘǊŜǇǘΤ ǒǘƛƛƴץŜ ǎƻŎƛŀƭŜΣ ǇƻƭƛǘƛŎŜ ǒƛ ǒǘƛƛƴץŜƭŜ ŎƻƳǳƴƛŎŇǊƛƛΤ ǒǘƛƛƴץŜ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜΣ ŜŘǳŎŀץƛƻƴŀƭŜ ǒƛ 
ǇǎƛƘƻƭƻƎƛŜΤ ǒǘƛƛƴץŜ ŜŎƻƴƻƳƛŎŜ όŘƻǳŇ ŎƻƳƛǎƛƛύΤ ŀǊǘŜΣ ŀǊƘƛǘŜŎǘǳǊŇΣ ǇƭŀƴƛŦƛŎŀǊŜ ǳǊōŀƴŇ ǒƛ ǎǇƻǊǘΤ ŀƎǊƛŎǳƭǘǳǊŇΣ ǎƛƭǾƛŎǳƭǘǳǊŇ ǒƛ 
ƳŜŘƛŎƛƴŇ ǾŜǘŜǊƛƴŀǊŇΤ ǒǘƛƛƴץŜ ƛƴƎƛƴŜǊŜǒǘƛ όŘƻǳŇ ŎƻƳƛǎƛƛύΤ ǒǘƛƛƴץŜ ƳŜŘƛŎŀƭŜΤ ǇǊƻƎǊŀƳŜ ŘŜ ƞƴǾŇץŇƳŃƴǘ ƭŀ ŘƛǎǘŀƴץŇ ǒƛ 
programe Ŏǳ ŦǊŜŎǾŜƴץŇ ǊŜŘǳǎŇΤ ŜǾŀƭǳŀǊŜ ƛƴǎǘƛǘǳץƛƻƴŀƭŇ ǇŜƴǘǊǳ ƳŀƴŀƎŜƳŜƴǘ ǒƛ ŀŎǘƛǾƛǘŇץƛ ŦƛƴŀƴŎƛŀǊŜΤ ǊŜƎƛǎǘǊǳƭ 
angajatorilor. 
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ƛƴǎǇŜŎסƛŜƛ Řƛƴ ǘŜǊŜƴ ƞƴ Ŧŀסŀ ŎƻƳƛǎƛŜƛ ǇŜǊƳŀƴŜƴǘŜ ŘŜ ǎǇŜŎƛŀƭƛǘŀǘŜ ǇŜƴǘǊǳ ŘƻƳŜƴƛǳƭ ŘŜ ǎǘǳŘƛƛ ǊŜǎǇŜŎǘƛǾΦ 
Raportul este transmis la Departamentul de Acreditare pentru validarea procedurilor, apoi la Consiliul 
!w!/L{Φ /ƻƴǎƛƭƛǳƭ ǾŜǊƛŦƛŎŇ ǊŀǇƻǊǘǳƭ ǒi procedurile ǒƛ ƛŀ ŘŜŎƛȊƛŀ ŦƛƴŀƭŇΦ 5ŜŎƛȊƛŀ ŦƛƴŀƭŇ ŜǎǘŜ ǘǊƛƳƛǎŇ ƭŀ a9bΦ  

152. 9ȄƛǎǘŇ ƻ ǇǊƻŎŜŘǳǊŇ ŘŜ ŎƻƴǘŜǎǘŀǊŜΣ ǇŜ ŎŀǊŜ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƻ Ǉƻǘ ŀǇƭƛŎŀ ŘŀŎŇ 
ǊŜǇǊŜȊŜƴǘŀƴסƛƛ ŀŎŜǎǘƻǊŀ ǎǳƴǘ ƴŜƳǳƭסǳƳƛסƛ ŘŜ ǇǊƻŎŜŘǳǊƛ ǎŀǳ ŘŜ ŘŜŎƛȊƛŜΦ tƻŀǘŜ Ŧƛ ƴǳƳƛǘŇ ƻ ƴƻǳŇ ŎƻƳƛǎƛŜ ŘŜ 
ŜȄǇŜǊסƛ ǇŜƴǘǊǳ ŀ ŜȄŀƳƛƴŀ ŎƻƴǘŜǎǘŀסƛŀ ǒƛ ǇŜƴǘǊǳ ŀ ŜŦŜŎǘǳŀ ƻ ŜǾŀƭǳŀǊŜ ǎǳǇƭƛƳŜƴǘŀǊŇΣ ŘŀŎŇ ŜǎǘŜ ƴŜŎŜǎŀǊΦ 
5ŜŎƛȊƛŀ ŦƛƴŀƭŇ ŜǎǘŜ ǾŀƭƛŘŀǘŇ ŘŜ /ƻƴǎƛƭƛǳƭ !w!/L{Φ  

153. wŜȊǳƭǘŀǘǳƭ ŜǾŀƭǳŇǊƛƭƻǊ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǎŜ ǊŜŦŜǊŇ ƭŀ ǳǊƳŇǘƻŀǊŜƭŜ ǘǊŜƛ ƴƛǾŜƭǳǊƛ ŘŜ ƞƴŎǊŜŘŜǊŜΥ  

i. încredere;  
ii. ƞƴŎǊŜŘŜǊŜ ƭƛƳƛǘŀǘŇΤ ǒi  
iii. ƭƛǇǎŇ ŘŜ ƞƴŎǊŜŘŜǊŜΦ  

154. 9ǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ƛƴǎǘƛǘǳץƛƛƭƻǊ ŘŜ ƞƴǾŇץŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀŎǊŜŘƛǘŀǘŜ: ŎƻƳƛǎƛŀ ŘŜ ŜȄǇŜǊסƛ ŜǎǘŜ 
ŦƻǊƳŀǘŇ Řƛƴ ŜǾŀƭǳŀǘƻǊƛ ƛƴǎǘƛǘǳסƛƻƴŀƭƛΣ ƛƴŎƭǳǎƛǾ ǳƴ ǊŜǇǊŜȊŜƴǘŀƴǘ ŀƭ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ǳƴ ŜȄǇŜǊǘ ƛƴǘŜǊƴŀסƛƻƴŀƭΣ 
precum ǒƛ ŜǾŀƭǳŀǘƻǊƛ ŘŜ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǇŜƴǘǊǳ ŎŜƭ Ǉǳסƛƴ нл҈ Řƛƴ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ŀŎǊŜŘƛǘŀǘŜ ŀƭŜ 
ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŜǎǘŜ ƛƴŦƻǊƳŀǘŇ ǇǊƛƴǘǊ-o scrisoare 
ŀƳǇƭŇ ŘŜǎǇǊŜ ŎƻƴǎǘŀǘŇǊƛƭŜ ǒi concluziile preliminare ǒƛ ƛ ǎŜ ŘŇ ǇƻǎƛōƛƭƛǘŀǘŜŀ ŘǊŜǇǘǳƭǳƛ ƭŀ ǊŜǇƭƛŎŇΦ wŀǇƻǊǘǳƭ 
ŜǎǘŜ ǘǊƛƳƛǎ ƭŀ 5ŜǇŀǊǘŀƳŜƴǘǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ƞƴ ǾŜŘŜǊŜŀ ǾŀƭƛŘŇǊƛƛ ǇǊƻŎŜŘǳǊƛƭƻǊ ǒi întocmirii 
propriului raport. Toate rapoaǊǘŜƭŜ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ /ƻƴǎƛƭƛǳƭǳƛ !w!/L{ ǇŜƴǘǊǳ ŘŜŎƛȊƛŀ ŦƛƴŀƭŇΦ wŀǇƻǊǘǳƭ 
final, decizia ǒi procedurile ulterioare sunt publicate pe pagina de internet a ARACIS. Decizia este 
ǘǊŀƴǎƳƛǎŇ ƭŀ ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi la MEN.  

155. wŜȊǳƭǘŀǘǳƭ ŜǾŀƭǳŇǊƛƭƻǊ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǎŜ ǊŜŦŜǊŇ ƭŀ ǳǊƳŇǘƻŀǊŜƭŜ ǇŀǘǊǳ ƴƛǾŜƭǳǊƛ 
de încredere:  

i. grad de încredere ridicat;  
ii. încredere;  
iii. grad de încredere limitat; ǒi  
iv. ƭƛǇǎŇ ŘŜ ƞƴŎǊŜŘŜǊŜΦ 

 

3.2. Evaluarea în 4 etape 
 

156. Procesul de evaluare are 4 etape:  

ETAPA 1. Raport de autoevaluareΥ wŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ŎǳǇǊƛƴŘŜ ƻ ŎƻƳǇƻƴŜƴǘŇ ŀƴŀƭƛǘƛŎŇΣ ǇǊƛƴ 
ŎŀǊŜ ǎŜ ƛŘŜƴǘƛŦƛŎŇ ǇǳƴŎǘŜƭŜ ŦƻǊǘŜ ǒƛ ǇǳƴŎǘŜƭŜ ǎƭŀōŜΣ ǎǳŎŎŜǎŜƭŜΣ ŀƳŜƴƛƴסŇǊƛƭŜΣ ƛƴŎŜǊǘƛǘǳŘƛƴƛƭŜ ǇǊƛǾƛƴŘ 
ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛΣ ǇǊŜŎǳƳ ǒƛ ƳŇǎǳǊƛƭŜ ŎŀǊŜ ǘǊŜōǳƛŜ ƭǳŀǘŜ pentru ƞƳōǳƴŇǘŇסƛǊƛ ǳƭǘŜǊƛƻŀǊŜΦ wŀǇƻǊǘǳƭ Ƴŀƛ 
ŎƻƴסƛƴŜ ǒi documente justificative ǒƛ ŘŀǘŜ ŎŀǊŜ ŦǳǊƴƛȊŜŀȊŇ ŘƻǾŜȊƛ ǇŜƴǘǊǳ ŀ ǎǳǎסƛƴŜ ŀŦƛǊƳŀסƛƛƭŜ Řƛƴ ǊŀǇƻǊǘΦ 
wŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǳǘƛƭƛȊŜŀȊŇ Ŏŀ ŦƛƛƴŘ ƻōƭƛƎŀǘƻǊƛƛ ǊŜŦŜǊƛƴסŜƭŜ ƳŜƴסƛƻƴŀǘŜ ƞƴ ŀŎŜŀǎǘŇ aŜǘƻŘƻƭƻƎƛŜΣ 
ŀǎǘŦŜƭ ŎŇ ǇǊƛƴŎƛǇŀƭŜƭŜ ǎŀƭŜ ŎŀǇƛǘƻƭŜ ǊŜŦƭŜŎǘŇ ŎŜƭŜ ǒŀǎŜ ŘƻƳŜƴƛƛΦ !ŎŜǎǘ /ŀŘǊǳ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ 
cuprinde ǳƴ ƎƘƛŘ ǎǇŜŎƛŦƛŎ ǇŜƴǘǊǳ !ǎƛƎǳǊŀǊŜŀ LƴǘŜǊƴŇ ŀ /ŀƭƛǘŇסƛƛ όŎŀǊŜ ǳǊƳŜŀȊŇ ŀ Ŧƛ ŜƭŀōƻǊŀǘύΦ 

ETAPA 2.  9ǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇΥ ŜǾŀƭǳŀǊŜŀ ŜǎǘŜ ŜŦŜŎǘǳŀǘŇ ŘŜ ƻ ŎƻƳƛǎƛŜ ŘŜ ŜȄǇŜǊסƛ ƛƴŘŜǇŜƴŘŜƴסƛ 
ό/ƻƳƛǎƛŀ ŘŜ 9ȄǇŜǊסƛύ ǎŜƭŜŎǘŀǘŇ Řƛƴ ǊŜƎƛǎǘǊǳƭ ŘŜ ŜǾŀƭǳŀǘƻǊƛ ŜȄǘŜǊƴƛ ŀi !w!/L{Φ LƴǎǇŜŎסƛƛƭŜ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛ ǎǳƴǘ 
obligatorii ǒƛ ŀƧǳǘŇ ŜǾŀƭǳŀǘƻǊƛƛ ǎŇ ŜǾŀƭǳŜȊŜ ƎǊŀŘǳƭ ŘŜ ǊŜǎǇŜŎǘŀǊŜ ŀ ŎǊƛǘŜǊƛƛƭƻǊ ǒi standardelor de calitate. 
Comisia de Experסƛ ŜǎǘŜ ŦƻǊƳŀǘŇ Řƛƴ ǘǊŜƛ-patru evaluatori ǒi include ǒƛ ǳƴǳƭ ǎŀǳ Ƴŀƛ Ƴǳƭסƛ ǎǘǳŘŜƴסƛΣ ǘƛƳǇ ŘŜ 
trei-ǇŀǘǊǳ ȊƛƭŜΣ ǇŜƴǘǊǳ ŀ ŜǾŀƭǳŀ ŎƻƴŎǊŜǘ ŎƻǊŜǎǇƻƴŘŜƴסŀ ƞƴǘǊŜ ŘŀǘŜƭŜΣ ƛƴŦƻǊƳŀסƛƛƭŜ ǒi concluziile 
ŀǳǘƻŜǾŀƭǳŇǊƛƛ ǇŜ ŘŜ ƻ ǇŀǊǘŜ ǒƛ ǊŜŀƭƛǘŀǘŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ŜŦŜŎǘƛǾŇ ǇŜ ŘŜ ŀƭǘŇ ǇŀǊǘŜΤ ŎƻƴǎǘŀǘŇǊƛƭŜ ƛƴǎǇŜŎסƛŜƛ 
sunt consemnate într-ǳƴ ǊŀǇƻǊǘ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΣ ŎŀǊŜ ǎŜ ŎƻƴŎǊŜǘƛȊŜŀȊŇ Ŏǳ ŎƻƴŎƭǳȊƛƛ ǒƛ ǊŜŎƻƳŀƴŘŇǊƛΦ 
!ŎŜǎǘ /ŀŘǊǳ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ƛƴŎƭǳŘŜ aŀƴǳŀƭǳƭ 9ȄǇŜǊסƛƭƻǊ όŎŀǊŜ ǳǊƳŜŀȊŇ ŀ Ŧƛ ŜƭŀōƻǊŀǘύΦ 

ETAPA 3.  Sistemul de punctare a nivelului de îndeplinire a standardelor de calitate (care ǳǊƳŜŀȊŇ ŀ Ŧƛ 
elaborat). Pentru a evalua nivelul de îndeplinire a standardelor de calitate, Metodologia prevede ǒƛ ƻ ƎǊƛƭŇ 
ŘŜ ǇǳƴŎǘŀǊŜΣ ŎŀǊŜ ǎŇ ŦƛŜ ǳǘƛƭƛȊŀǘŇ pentru evaluarea pragurilor minime ǒi identificarea aspectelor în care 
ƛƴǎǘƛǘǳסƛŀ ǇƻŀǘŜ ǇǊƻƎǊŜǎŀΦ  

ETAPA 4.  Întocmirea ǒi publicarea raportului, inclusiv a procedurii ulterioare. Raportul include decizii, 
concluzii ǒƛ ǊŜŎƻƳŀƴŘŇǊƛΦ 5Ŝ ŜȄŜƳǇƭǳΣ ƞƴ ŎŀȊǳƭ ŀǳǘƻǊƛȊŇǊƛƛ ŘŜ ŦǳƴŎסƛƻƴŀǊe provizorie ǒƛ ŀƭ ŀŎǊŜŘƛǘŇǊƛƛΣ ŘŜŎƛȊƛŀ 
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ǇǊƛƴŎƛǇŀƭŇ ŜǎǘŜ ŘŀŎŇ ǎŇ ǎŜ ŀŎƻǊŘŜ ǎŀǳ ƴǳ ǎǘŀǘǳǘǳƭΦ 5ŀŎŇ ǊŜŎƻƳŀƴŘŇǊƛƭŜ ǇǊƻǇǳƴ ƻ ǇŜǊƛƻŀŘŇ ǎǳǇƭƛƳŜƴǘŀǊŇ ŘŜ 
ƛƳǇƭŜƳŜƴǘŀǊŜΣ ǎŜ Ǿŀ ŜƭŀōƻǊŀ ǳƴ Ǉƭŀƴ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜΣ ŎŀǊŜ Ǿŀ ŎƻƴסƛƴŜ ǇǊŜǾŜŘŜǊƛ ǒi termene specifice. În 
ŜǾŀƭǳŇǊƛƭŜ ƞƴ ŎŀǊŜ ǳƴǳƛ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛ ǎŀǳ ǳƴŜƛ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƛ ǎŜ ŀŎƻǊŘŇ ƎǊŀŘǳƭ ŎŜƭ 
Ƴŀƛ ǊƛŘƛŎŀǘ ŘŜ ƞƴŎǊŜŘŜǊŜΣ ǇǊƻŎŜŘǳǊŀ ǳƭǘŜǊƛƻŀǊŇ ŎǳǇǊƛƴŘŜ ƻōƭƛƎŀסƛŀ ǳƴŜƛ ŀƭǘŜ ǎŎǳǊǘŜ ƛƴǎǇŜŎסƛƛ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛΣ 
ŘǳǇŇ ǘǊŜƛ ŀƴƛΦ  

157. Standardele de calitate pentru ŜǾŀƭǳŀǊŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ƞƴ ǘŀōŜƭǳƭ ǳǊƳŇǘƻǊ: 
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Tabelul 1 - Sinteza domeniilor, standardelor ǒƛ ŎǊƛǘŜǊƛƛƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǒi acreditare 

Standarde de calitate Criterii 

Strategie ǒƛ ƎǳǾŜǊƴŀƴסŇ 

1. Viziunea ǒi planul strategic 
ŀƭ ƛƴǎǘƛǘǳסƛŜƛ ǎǳƴǘ ŀƭƛƴƛŀǘŜ Ŏǳ 
ƳƛǎƛǳƴŜŀ ŀŎŜǎǘŜƛŀΦ Lƴǎǘƛǘǳסƛŀ 
are politici, procese, 
proceduri ǒi instrumente 
adecvate pentru a-ǒi realiza 
misiunea ǒi a-ǒi implementa 
planurile strategice. 

мΦ Lƴǎǘƛǘǳסƛŀ ŀ ŦƻǊƳǳƭŀǘ ǒi a publicat o αmisiune ƻǊƎŀƴƛȊŀסƛƻƴŀƭŇάΥ  
2. Strategiile ǒƛ ǇƻƭƛǘƛŎƛƭŜ ƛƴǎǘƛǘǳסƛŜƛ ŎƻǊŜǎǇǳƴŘ Ŏǳ ŘŜŎƭŀǊŀסƛŀ ŘŜ ƳƛǎƛǳƴŜΦ  
оΦ {ǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛŜƛ ǇƻŀǘŜ Ŧƛ ƛƳǇƭŜƳŜƴǘŀǘŇ ǒƛ ŜǎǘŜ ŎƻƴǎŜŎǾŜƴǘŇ Ŏǳ 
ǇǊƛƻǊƛǘŇסƛƭŜ ƴŀסƛƻƴŀƭŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜΦ  
пΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŎƻƴǎŜŎǾŜƴסŀ ǎǘǊŀǘŜƎƛƛƭƻǊ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǒi ale 
ŦŀŎǳƭǘŇסƛƭƻǊκŎŀǘŜŘǊŜƭƻǊ ǇǊƛǾƛƴŘ ŜǾƛǘŀǊŜŀ ŎƻƴŦƭƛŎǘŜƭƻǊΦ 
рΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ƻǇƻǊǘǳƴƛǘŇסƛ ŜƎŀƭŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǒƛ ǇŜǊŦŜŎסƛƻƴŀǊŜ ǇŜƴǘǊǳ 
ŘƛŦŜǊƛǘŜƭŜ ǳƴƛǘŇסƛ όŦŀŎǳƭǘŀǘŜΣ ŎŀǘŜŘǊŜΣ ǇǊƻƎǊŀƳŜύ. 
сΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ǒƛ ŀǎƛƎǳǊŇ ŎƻƴǎǘƛǘǳƛǊŜŀ ŘŜ ƳŜŎŀƴƛǎƳŜ ŎŀǊŜ ŀǎƛƎǳǊŇ 
implementarea cartei de valori ǒƛ ŦǳƴŎסƛƻƴŀǊŜŀ ǎŀ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜΦ  
тΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ǳƴ Ǉƭŀƴ ŘŜ ŀŎסƛǳƴŜΣ ōŀȊŀǘ ǇŜ ǇǊƛƻǊƛǘŇסƛ ǒi defalcat pe indicatori 
de monitorizare. 
8. Planificarea ǒi evaluarea sunt sistematice, inteligibile, integrate ǒi adecvate 
ǇŜƴǘǊǳ ƛƴǎǘƛǘǳסƛŜΦ 
фΦ Lƴǎǘƛǘǳסƛŀ ŀ stabilit structuri de supraveghere ǒi de ŜǾŀƭǳŀǊŜ ƛƴǘŜǊƴŇΦ 
млΦ Lƴǎǘƛǘǳסƛa ƳƻƴƛǘƻǊƛȊŜŀȊŇ ǒƛ ŜǾŀƭǳŜŀȊŇ ǇŜǊƛƻŘƛŎ ƳƛǎƛǳƴƛƭŜΣ ƻōƛŜŎǘƛǾŜƭŜ ǒi 
ǊŜŀƭƛȊŇǊƛƭŜΣ ŜǾŀƭǳŃƴŘ ǊŜƭŜǾŀƴסŀ ŀŎŜǎǘƻǊŀ ƞƴ ǊŀǇƻǊǘ Ŏǳ ŜǾƻƭǳסƛŀ ƛƴǎǘƛǘǳסƛŜi ǒi cu 
mediul extern al acesteia. 
ммΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ǳƴ ǎƛǎǘŜƳ ŘŜ ǊŜǾƛȊǳƛǊŜ ǇŜǊƛƻŘƛŎŇ ŀ Ǉƭŀƴǳƭǳƛ ǎŇǳ ŘŜ ŀŎסƛǳƴŜΣ 
 ƛƴŃƴŘ ǎŜŀƳŀ ŘŜ ǊŜȊǳƭǘŀǘŜƭŜ ŜǾŀƭǳŇǊƛƭƻǊΦס
мнΦ [ƛōŜǊǘŀǘŜŀ ŀŎŀŘŜƳƛŎŇΣ ŘƛǾŜǊǎƛǘŀǘŜŀΣ ŎŜǊŎŜǘŀǊŜŀ ǒƛ ŀŎǘƛǾƛǘŇסƛƭŜ ǇŜŘŀƎƻƎƛŎŜΣ 
precum ǒƛ ǊŇǎǇǳƴŘŜǊŜŀ ŎƻǊǇƻǊŀǘƛǾŇ ǎǳƴǘ ƞƴŎǳǊŀƧŀǘŜ ǒƛ ŀƧǳǘŇ ƭŀ ƞƴŘŜǇƭƛƴƛǊŜŀ 
misiunii ǒƛ ǎŎƻǇǳƭǳƛ ƛƴǎǘƛǘǳסƛŜƛΦ 

2. /ŀŘǊŜƭŜ ŘƛŘŀŎǘƛŎŜΣ ǎǘǳŘŜƴסƛƛ 
ǒƛ ŀƭסƛ ŦŀŎǘƻǊƛ ƛƳǇƭƛŎŀסƛ ǎǳƴǘ 
ŀƴƎŀƧŀסƛ ƞƴ ǇǊƻƛŜŎǘŀǊŜŀ ǒi 
implementarea strategiei 
ƛƴǎǘƛǘǳסƛŜƛΦ 

1. Cadrele didactice universitare sunt implicate în dezbateri interne conform 
ǇǊƻŎŜŘǳǊƛƭƻǊ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǇǊŜǎŎǊƛǎŜ ǇǊƛƴ ǎǘŀǘǳǘΦ 
нΦ {ƛǎǘŜƳǳƭ ŘŜ ƎǳǾŜǊƴŀƴסŇ ƛŀ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ǇǳƴŎǘŜƭŜ ŘŜ ǾŜŘŜǊŜ ǒi comentariile 
ǎǘǳŘŜƴסƛƭƻǊΣ Ŏŀ ǇŇǊסƛ ƛƴǘŜǊŜǎŀǘŜΣ ƞƴ ŘƻƳŜƴƛƛƭŜ ƞƴ ŎŀǊŜ ǎǘǳŘŜƴסƛƛ ŀǳ ǳƴ ƛƴǘŜǊŜǎ 
direct ǒi juǎǘƛŦƛŎŀǘ όŦƻǊƳŀǊŜΣ ǇǊƻōƭŜƳŜ ǎǇŜŎƛŦƛŎ ǎǘǳŘŜƴסŜǒti). 
3. Tot personalul - didactic ǒi nedidactic - este implicat activ în strategia 
ƛƴǎǘƛǘǳסƛŜƛ όǇǊƻƛŜŎǘŀǊŜΣ ƛƳǇƭŜƳŜƴǘŀǊŜΣ ǳǊƳŇǊƛǊŜ ǒi evaluare). Personalul 
cunoaǒǘŜ ƻōƛŜŎǘƛǾŜƭŜ ǎǘŀōƛƭƛǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŜ ǒi depune eforturi pentru 
îndeplinirea acestora. 
4. Factorii externi ƛƳǇƭƛŎŀסƛ όŀƴƎŀƧŀǘƻǊƛΣ ŜȄǇŜǊסƛΣ ŀǳǘƻǊƛǘŇסƛΦΦΦύ ǎǳƴǘ Ŏƻƴǎǳƭǘŀסƛ ǒi 
ŀƴƎǊŜƴŀסƛ ƞƴ ŜƭŀōƻǊŀǊŜŀ ǎǘǊŀǘŜƎƛŜƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ǎŀǳ ŀ ǳƴŜƛ ǇŇǊסƛ Řƛƴ ŀŎŜŀǎǘŀ 
όŘŜ ŜȄΦ ǎǘǊŀǘŜƎƛŀ ŘŜ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜύΦ 

3. Lƴǎǘƛǘǳסia contribuie la 
dezvoltarea socio-
ŜŎƻƴƻƳƛŎŇ ǒƛ ŎǳƭǘǳǊŀƭŇΣ ŀǘŃǘ 
la nivelul UAT-ului în care se 
ŀŦƭŇΣ ŘŀǊ ǒƛ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭΦ 

мΦ Lƴǎǘƛǘǳסƛŀ ŜǎǘŜ ōƛƴŜ ǊŜǇǊŜȊŜƴǘŀǘŇ ǎŀǳ ƛƳǇƭƛŎŀǘŇ ŀŎǘƛǾ ƞƴ ŀǎƻŎƛŀסƛƛ ǇǊƻŦŜǎƛƻƴŀƭŜ 
ǒƛ ƞƴ ŀǎƻŎƛŀסƛƛ ǎŀǳ ǇƭŀǘŦƻǊƳŜ ŘŜŘƛŎŀǘŜ ŀŎǘƛǾƛǘŇסƛƭƻǊ ǇŜŘŀƎƻƎƛŎŜ ǒi de cercetare. 
нΦ Lƴǎǘƛǘǳסƛŀ ŜǎǘŜ ƛƳǇƭƛŎŀǘŇ ŀŎǘƛǾ ǒƛ ǊŜƎǳƭŀǘ ƞƴ ƛƴƛסƛŀǘƛǾŜ ǎƻŎƛƻŎǳƭǘǳǊŀƭŜ ƭƻŎŀƭŜ ǎŀǳ 
regionale. 
оΦ /ŀŘǊŜƭŜ ŘƛŘŀŎǘƛŎŜ ǇŀǊǘƛŎƛǇŇ ƭŀ ƛƴƛסƛŀǘƛǾŜ ōŀȊŀǘŜ ǇŜ ŎƻƭŀōƻǊŀǊŜΣ ŘŜȊǾƻƭǘŀǘŜ Ŏǳ 
partenerii externi. 
пΦ Lƴǎǘƛǘǳסƛŀ ŜƭŀōƻǊŜŀȊŇΣ ǇŀǊǘƛŎƛǇŇ ǒƛ ƎŜǎǘƛƻƴŜŀȊŇ ǇǊƻƛŜŎǘŜ ŘŜ ǎŜǊǾƛŎƛƛ ǇŜƴǘǊǳ 
ŘŜȊǾƻƭǘŀǊŜŀ ŎƻƳǳƴƛǘŇסƛƛ ŘŜ ŀǎƛǎǘŜƴסŇ ǎƻŎƛŀƭŇΦ 
5. Proiectele de servicii, de dezvoltare sau de servicii sociale sunt utilizate 
activ în predare ǒƛ ŦǳǊƴƛȊŜŀȊŇ ƛƳǇǳƭǎǳǊƛ ǒi idei de cercetare. 
сΦ {ǘǳŘŜƴסƛƛ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ǇǊƻƛŜŎǘŜ Ŏǳ ƛƳǇŀŎǘ ǊŜƎƛƻƴŀƭ ǎŀǳ ƭŀ ƴƛǾŜƭǳƭ ǎƻŎƛŜǘŇסƛƛΦ 

4. 9ȄƛǎǘŇ ƻ ƞƳǇŇǊסƛǊŜ ŎƭŀǊŇ ǒi 
ǘǊŀƴǎǇŀǊŜƴǘŇ ŀ 
ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭƻǊΣ 
îndatoririlor ǒƛ ŀǳǘƻǊƛǘŇסƛƭƻǊ 
între cadre (personalul 
universitar ǒi nedidactic), 
ŎƻƴŦƻǊƳ ŎŀƭƛŦƛŎŇǊƛƭƻǊ ŎŜǊǳǘŜΦ 

1. Instƛǘǳסƛŀ ŀǊŜ ǎǘǊǳŎǘǳǊƛ ǒi organisme decidente la toate nivelurile, care au 
propria lor organizare ǒi propriile prerogative ǒƛ ŎƻƳǇŜǘŜƴסŜΦ  
нΦ tŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎΣ ǇŜǊǎƻƴŀƭǳƭ ŀŘƳƛƴƛǎǘǊŀǘƛǾΣ ǎǘǳŘŜƴסƛƛ ŜǘŎΦ ŀǳ ƻŎŀȊƛŀ ǎŇ 
participe la procesele decizionale ǒi de ƳŀƴŀƎŜƳŜƴǘ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ 
planificarea, alocarea resurselor, dezvoltarea de programe ǒi dezvoltarea 
ŎǳǊǊƛŎǳƭŀǊŇΦ  
оΦ CŀŎǳƭǘŇסƛƭŜ ǒƛ ŎŀǘŜŘǊŜƭŜ Řƛƴ ƛƴǎǘƛǘǳסƛŜ ŀŎסƛƻƴŜŀȊŇ ƞƴ ƳƻŘ ŎƻƻǊŘƻƴŀǘΦ  
4. Sistemul de management include mecanisme de planificare, dezvoltare ǒi 
ǇŜǊŦŜŎסƛƻƴŀǊŜ ŎƻƴǘƛƴǳŇΣ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǊƛǎŎǳǊƛƭƻǊΣ ŜǾŀƭǳŀǊŜ ŀ ŀŎǘƛǾƛǘŇסƛƛ ǳƴƛǘŇסƛƭƻǊ 
ǒƛ ŀ ƛƴǘŜǊŀŎסƛǳƴƛƛ ŘƛƴǘǊŜ ŀŎŜǎǘŜŀΦ  
рΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ŀƭƻŎŀǊŜ ŎƭŀǊŇ ŀ ƞƴŘŀǘƻǊƛǊƛƭƻǊ ǇŜǊǎƻƴŀƭǳƭǳƛΣ ƻ ŘŜƭƛƳƛǘŀǊŜ ŎƭŀǊŇ ŀ 
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Standarde de calitate Criterii 

ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭƻǊ ƻǊƎŀƴƛǎƳŜƭƻǊ ŎƻƭŜƎƛŀƭŜΦ Lƴǎǘƛǘǳסƛŀ ŀ Ŏƻƴǎǘƛǘǳƛǘ ǳƴ ǎƛǎǘŜƳ 
transparent de informare ǒi comunicare (internet, portaluri, e-mail etc.) cu 
ǎǘǳŘŜƴסƛƛΣ ǇŜǊǎƻƴŀƭǳƭ ǒƛ ǇŇǊסƛƭŜ ƛƳǇƭƛŎŀǘŜΦ 

5. {ǘǳŘŜƴסƛƛ ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ 
procesele administrative ǒi 
decizionale ǒƛ ǎǳƴǘ ǎǘƛƳǳƭŀסƛ 
ǎŇ ǎŜ ƛƳǇƭƛŎŜ ƞƴ strategia ǒi 
ƞƴ ƎŜǎǘƛƻƴŀǊŜŀ ƛƴǎǘƛǘǳסƛŜƛΦ 

мΦ {ǘǳŘŜƴסƛƛ ǎǳƴǘ ǊŜǇǊŜȊŜƴǘŀסƛ ƞƴ ƻǊƎŀƴƛǎƳŜƭŜ ŘŜ ƎǳǾŜǊƴŀǊŜ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛΣ ƞƴ 
structurile pedagogice ǒi de cercetare ǒi de servicii. 
нΦ /ƻƴǎƛƭƛƛƭŜ {ǘǳŘŜƴסŜǒǘƛ ŜȄǇǊƛƳŇ ƻǇƛƴƛƛ ǒi propuneri pentru toate problemele 
de ƛƴǘŜǊŜǎ ƎŜƴŜǊŀƭ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛΣ ǇǊŜŎǳƳ ǇƭŀƴǳǊƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǒi programe 
ŘŜ ŎŜǊŎŜǘŀǊŜΣ ǊŜƎƭŜƳŜƴǘŇǊƛ ǇǊƛǾƛƴŘ ǎǘǳŘƛƛƭŜ ŜǘŎΦ 
оΦ Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ŎƻƴǎƛƭƛƛƭŜ ǎǘǳŘŜƴסŜǒti ǒƛ ƭŜ ŦƛƴŀƴסŜŀȊŇ ŀŎǘƛǾƛǘŇסƛƭŜΦ 

6. Lƴǎǘƛǘǳסƛŀ ǳǊƳŇǊŜǒte o 
ǎǘǊŀǘŜƎƛŜ ŘŜǎŎƘƛǎŇ ŘŜ 
colaborare ǒi parteneriat la 
ƴƛǾŜƭ ǊŜƎƛƻƴŀƭΣ ƴŀסƛƻƴŀƭ ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 

мΦ Lƴǎǘƛǘǳסƛa ŘŜǘŜǊƳƛƴŇ ǇǊƛƻǊƛǘŇסƛƭŜ ǇƻƭƛǘƛŎƛƛ ŘŜ ŎƻƻǇŜǊŀǊŜ Ŏǳ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀסƛ 
ǊŜƭŜǾŀƴסƛΣ ƭƻŎŀƭƛΣ ƴŀסƛƻƴŀƭƛ ǎŀǳ ƛƴǘŜǊƴŀסƛƻƴŀƭƛΦ tŇǊǚƛƭŜ interesate Ǉƻǘ Ŧƛ ƛƴǎǘƛǘǳסƛƛ 
ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŦƛǊƳŜΣ ŀǳǘƻǊƛǘŇסƛ ǇǳōƭƛŎŜΣ ǇǊŜŎǳƳ ǒƛ ƻǊƎŀƴƛȊŀסƛƛ ŀƭŜ 
ǎƻŎƛŜǘŇסƛƛ ŎƛǾƛƭŜΦ 
нΦ {ǘǊŀǘŜƎƛŀ ŘŜ ŎƻƻǇŜǊŀǊŜ ŜǎǘŜ ǊŜŦƭŜŎǘŀǘŇ ƞƴ ǎǘǊŀǘŜƎƛŀ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀ ƛƴǎǘƛǘǳסƛŜƛ 
pe termen lung, precum ǒƛ ƞƴ ǎǘǊŀǘŜƎƛƛƭŜ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǊŜƎƛƻƴŀƭŇΣ ƴŀסƛƻƴŀƭŇ ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭŇΦ 
3. Insǘƛǘǳסƛŀ סƛƴŜ ǎŜŀƳŀ ŘŜ ƴŜǾƻƛƭŜ ŜŎƻƴƻƳƛŜƛ ǊŜƎƛƻƴŀƭŜ ǒƛ ŀƭŜ ǇƛŜסŜƛ ƳǳƴŎƛƛ 
pentru a deschide noi programe sau a întocmi proiecte de cercetare ǒǘƛƛƴסƛŦƛŎŇΦ 
пΦ Lƴǎǘƛǘǳסƛŀ ŎƻƭŀōƻǊŜŀȊŇ Ŏǳ ǇŀǊǘŜƴŜǊƛ ǊŜƎƛƻƴŀƭƛ ƞƴ ŎŀŘǊǳƭ ƛƳǇƭŜƳŜƴǘŇǊƛƛ 
strategiei de cooperare. 
5. Instƛǘǳסƛŀ ŎƻƭŀōƻǊŜŀȊŇ Ŏǳ ŀƭǘŜ ƛƴǎǘƛǘǳסƛƛ ǇŜƴǘǊǳ ŀ ƻŦŜǊƛ ǎŜǊǾƛŎƛƛ ǎǘǳŘŜƴסƛƭƻǊΣ 
ŎŀǊŜ ǎŇ ƞƛ ŀƧǳǘŜ ǎŇ ǊŜǳǒŜŀǎŎŇ ƞƴ ŘŜȊǾƻƭǘŀǊŜŀ ƭƻǊ ŜŘǳŎŀסƛƻƴŀƭŇΣ ǇǊƻŦŜǎƛƻƴŀƭŇ ǒi 
ǇŜǊǎƻƴŀƭŇΦ 
сΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻōƛŜŎǘƛǾŜ ŘŜŦƛƴƛǘŜ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒǘŜ ǇǊŜŘŀǊŜŀΣ ƞƴǾŇסŀǊŜŀΣ 
cercetarea, iƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜŀΣ ƎǳǾŜǊƴŀƴסŀ ǒƛ ǊŜƭŀסƛŀ Ŏǳ ǎƻŎƛŜǘŀǘŜŀΣ ŎŀǊŜ 
corespund contextului ƴŀסƛƻƴŀƭ ǒi regional. 
тΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǎǘǊŀǘŜƎƛŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŘŜȊǾƻƭǘŀǊŜŀ ǎƻŎƛŜǘŇסƛƛΣ ŎŀǊŜ este în 
acord Ŏǳ ǇǊƻŦƛƭǳƭ ƛƴǎǘƛǘǳסƛƻƴŀƭΦ 5Ŝ ŀǎŜƳŜƴŜŀΣ ǇǊƻŦƛƭǳƭ ƛƴǎǘƛǘǳסƛŜƛ ƞƴ ceea ce 
priveǒǘŜ ǇǊŜŘŀǊŜŀΣ ƞƴǾŇסŀǊŜŀΣ ŎŜǊŎŜǘŀǊŜŀΣ ǎŜǊǾƛŎƛƛƭŜ ŎƻǊŜǎǇǳƴŘŜ ŎƻƴǘŜȄǘǳƭui 
ǊŜƎƛƻƴŀƭΣ ƴŀסƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 

{ƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ 

7. Se va crea un sistem de 
ƳŀƴŀƎŜƳŜƴǘ ŀƭ ŎŀƭƛǘŇסƛƛΣ Ŏǳ 
obiective, politici ǒi 
proceduri definite clar 
ǇŜƴǘǊǳ ŀ ǇǊƻƳƻǾŀ ƻ ŎǳƭǘǳǊŇ 
ŀ ŀǎƛƎǳǊŇǊƛƛ ŎŀƭƛǘŇסƛƛ ǒi a 
ŀǎƛƎǳǊŀ ŎŀƭƛǘŀǘŜŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ 
ƛƴǎǘƛǘǳסƛŜƛ όǇǊŜŘŀǊŜΣ 
cercetare, servicii pentru 
societate). 

мΦ tƻƭƛǘƛŎŀ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŎǳǇǊƛƴŘŜ ǘƻŀǘŜ ŜƭŜƳŜƴǘŜƭŜ ŀŎǘƛǾƛǘŇסƛƭƻǊ 
ƛƴǎǘƛǘǳסƛŜƛΦ 
2. Politica de asƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŜǎǘŜ ǎǘǊǳŎǘǳǊŀǘŇ ƛƴǎǘƛǘǳסƛƻƴŀƭ ǒi 
ƻǇŜǊŀסƛƻƴŀƭƛȊŀǘŇ ǇŜ ǎǘǊǳŎǘǳǊƛ ǒƛ ŘŜŦƛƴƛǘŇ ŎƭŀǊΣ Ŏǳ ƳŜŎŀƴƛǎƳŜ ǒi metode 
ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜΣ ŜŦƛŎŀŎŜ ǒi eficiente). 
оΦ {ƛǎǘŜƳǳƭ ƛƴǘŜǊƴ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŜǎǘŜ ŀǇƭƛŎŀǘ ƭŀ ǘƻŀǘŜ ƴƛǾŜƭǳǊƛƭŜ ƞƴ 
cadrul instƛǘǳסƛŜi. 
пΦ Lƴǎǘƛǘǳסƛŀ ŘŜŦƛƴŜǒte standardele de calitate pentru procesele sale centrale ǒi 
ǇŜƴǘǊǳ ǇǊƻŘǳǎŜƭŜ ǎŀǳ ƻōƛŜŎǘƛǾŜƭŜ ǇŜ ŎŀǊŜ ƭŜ ǳǘƛƭƛȊŜŀȊŇ ǎŀǳ ƭŜ ƛƳǇƭŜƳŜƴǘŜŀȊŇΣ 
ƞƴ ǎǇŜŎƛŀƭ ƞƴ ŘƻƳŜƴƛǳƭ ǇǊŜŘŇǊƛƛΣ ŎŜǊŎŜǘŇǊƛƛΣ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŇǊƛƛΣ ŎƻƻǇŜǊŇǊƛƛ ǒi al 
serviciilor pentru societate. 
5. tŇǊǚƛƭŜ interesate ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ sunt angrenate în proiectarea ǒi 
ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇƻƭƛǘƛŎƛƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΦ 
сΦ Lƴǎǘƛǘǳסƛŀ ŜǾŀƭǳŜŀȊŇ ǇŜǊƳŀƴŜƴǘ ŜŦƛŎƛŜƴסŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ǎŀƭŜ ŘŜ ǇƭŀƴƛŦƛŎŀǊŜ ǒi 
ŜǾŀƭǳŀǊŜΣ ǇŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇסƛ ǒi mai mult implementarea politicii de asigurare 
ŀ ŎŀƭƛǘŇסƛƛΦ 
тΦ LƴŦƻǊƳŀסƛƛƭŜ ŎƻƭŜŎǘŀǘŜ ŘŜ ǎŀǳ ŘŜ ƭŀ ǎǘǳŘŜƴסƛΣ ŀōǎƻƭǾŜƴסƛΣ ŀƴƎŀƧŀǘƻǊƛ ǒƛ ŀƭסƛ 
ŦŀŎǘƻǊƛ ƛƴǘŜǊŜǎŀסƛ ǎǳƴǘ ǳǘƛƭƛȊŀǘŜ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎŀƭƛǘŇסƛƛΦ 
уΦ Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ǇǊƻŎŜŘǳǊƛ ŎƭŀǊŜΣ ŎƻƴǘǊƻƭŀǘe ǒi comune pentru procesele 
ŜǎŜƴסƛŀƭŜΦ 
фΦ {ǳƴǘ ƛƳǇƭŜƳŜƴǘŀǘŜ ǎƛǎǘŜƳŀǘƛŎ ŀŎסƛǳƴƛ ŎƻǊŜŎǘƛǾŜ ŀǘǳƴŎƛ ŎŃƴŘ ǎǳƴǘ ŘŜǘŜŎǘŀǘŜ 
ŘƛǎŦǳƴŎסƛƻƴŀƭƛǘŇסƛ ǎŀǳ ƴŜŎƻƴŦƻǊƳƛǘŇסƛ Ŏŀ ǳǊƳŀǊŜ ŀ ŜǾŀƭǳŇǊƛƭƻǊ ǎŀǳ ŀ 
ǊŜŎƭŀƳŀסƛƛƭƻǊΦ 
млΦ Lƴǎǘƛǘǳסƛŀ ǳǘƛƭƛȊŜŀȊŇ ŀƴŀƭƛȊŀ ŘŀǘŜƭƻǊ ǇŜƴǘǊǳ ŀ-ǒi suǎסƛƴŜ ŘŜŎƛȊƛƛƭŜΦ 

8. Lƴǎǘƛǘǳסƛŀ ŜƭŀōƻǊŜŀȊŇ ǒi 
ƛƳǇƭŜƳŜƴǘŜŀȊŇ ǇƻƭƛǘƛŎƛ Ŏǳ 
ƻōƛŜŎǘƛǾǳƭ ŘŜ ŀ ƳŜƴסƛƴŜ ǒi a 
ƞƳōǳƴŇǘŇסƛ ŎŀƭƛǘŀǘŜŀΣ ƞƴ 

1. Prin analiza de nevoi ǒi schŜƳŜ ƳŀƴŀƎŜǊƛŀƭŜΣ ƛƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǊŜǎǳǊǎŜƭŜ 
financiare necesare pe termen scurt ǒi pe termen lung. 
нΦ Lƴǎǘƛǘǳסƛŀ - ǎŀǳ ǇŀǊǘŜ Řƛƴ ŀŎŜŀǎǘŀ όŦŀŎǳƭǘŇסƛƭŜΣ ŘŜǇŀǊǘŀƳŜƴǘŜƭŜ/catedrele) 
ŜŦŜŎǘǳŜŀȊŇ ǊŜƎǳƭŀǘ ŜǾŀƭǳŇǊƛ ŀƭŜ ƎǳǾŜǊƴŀƴסŜƛ ǒi ale managementului, ale 
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special privind resursele 
ǳƳŀƴŜΣ ƳŜŘƛǳƭ ŘŜ ƞƴǾŇסŀǊŜ 
όƛƴŦǊŀǎǘǊǳŎǘǳǊƛΣ ŘƻǘŇǊƛύ ǒi 
resursele financiare. 

politicilor ǇǊƛǾƛƴŘ ŀŎǘƛǾƛǘŇסƛƭŜ ǇŜŘŀƎƻƎƛŎŜΣ ŎŜǊŎŜǘŀǊŜŀΣ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜŀΣ 
cooperarea ǒi serviciile pentru societate, printre alte domenii, luând decizii în 
ŎƻƴǎŜŎƛƴסŇΦ 
оΦ tŜƴǘǊǳ ƎŜǎǘƛƻƴŀǊŜŀ ǊŜǎǳǊǎŜƭƻǊ ǳƳŀƴŜΣ ƛƴǎǘƛǘǳסƛŀ ŀ ŘŜŦƛƴƛǘΣ ŀ ǎŜƭŜŎǘŀǘ ǒi a pus 
ƭŀ ŘƛǎǇƻȊƛסƛŜ ǊŜǎǳǊǎŜ ǳƳŀƴŜ ǒƛ ƛƴǎǘǊǳƳŜƴǘŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜΦ  
пΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǒƛ ƎŜǎǘƛƻƴŜŀȊŇ ƭƻŎŀסƛƛ ŀŘŜŎǾŀǘŜ ǇŜƴǘǊǳ ƛƳǇƭŜƳŜƴǘŀǊŜŀ 
programelor de studii ǒƛ ŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ŎƻƴŦƻǊƳ Ƴƛǎƛǳƴƛƛ ǒi 
strategiilor sale. 
рΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǎǘǳŘŜƴסƛƭƻǊ ǒi personalului toate resursele necesare pentru 
munca de formare ǒi de ŎŜǊŎŜǘŀǊŜ όŀŎŎŜǎ ƭŀ ŘƻŎǳƳŜƴǘŀסƛŜΣ ǇǊƻƎǊŀƳŜΦΦΦύ 
сΦ LƴŦǊŀǎǘǊǳŎǘǳǊŀ L¢ ŜǎǘŜ ƎŜǎǘƛƻƴŀǘŇ ŜŦƛŎƛŜƴǘ ǒƛ ŜǎǘŜ ƳŜƴסƛƴǳǘŇ ǇŜǊƳŀƴŜƴǘ ƞƴ 
ǎǘŀǊŜ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜΦ 

Curricula  

9. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ 
programele noi ǒi cele 
ŜȄƛǎǘŜƴǘŜ ǊŜŦƭŜŎǘŇ ƴŜǾƻƛƭŜ 
ǎƻŎƛŜǘŇסƛƛ ǒi sunt adaptate în 
permanent la dezvoltarea 
ǎƻŎƛŜǘŇסƛƛ ǒi la nevoile aflate 
ƞƴ ǇŜǊƳŀƴŜƴǘŇ ǎŎƘƛƳōŀǊŜ 
ŀƭŜ ǇƛŜסŜƛ ƳǳƴŎƛƛ Řƛƴ 
România ǒi de la nivel 
regional ǒi internŀסƛƻƴŀƭΣ 
precum ǒi la nevoile 
ǎƻŎƛŜǘŇסƛƛΦ 

мΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǎǘǊŀǘŜƎƛŜ ƎŜƴŜǊŀƭŇΣ ƛŀǊ ƻōƛŜŎǘƛǾŜƭŜ ŘŜ ŎŀƭƛŦƛŎŀǊŜ ŀƭŜ 
programului de studii au fost elaborate în conformitate cu aceasta. Au fost 
ǊŜǎǇŜŎǘŀǘŜ ŎŜǊƛƴסŜƭŜ ƭŜƎŀƭŜ ƴŀסƛƻƴŀƭŜ ǇǊƛǾƛƴŘ ƞƴŦƛƛƴסŀǊŜŀ ǇǊƻƎǊŀmului de studii. 
нΦ tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǎǳƴǘ ƞƴǘƻŎƳƛǘŜ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎǘǳŘŜƴסƛƛ ǎŇ ŀƛōŇ ǒanse de 
ŀƴƎŀƧŀǊŜΣ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ǒƛ ǇŜǊǎƻƴŀƭŇΣ ŘƻŎǳƳŜƴǘŀǘŜ ŘŜ ǳƴ ǎǘǳŘƛǳ 
ŘŜ ŦŜȊŀōƛƭƛǘŀǘŜ ǎŀǳ ǇǊƛƴ ƻǊƛŎŜ ƳƛƧƭƻŀŎŜ ŎŀǊŜ ŘŜƳƻƴǎǘǊŜŀȊŇ ƴŜǾƻƛƭŜ ŀŎǘǳŀƭŜ ǒi 
viitoarŜ ǇŜ Ǉƛŀסŀ ƳǳƴŎƛƛ ǒi în societate.  
оΦ !ōƻǊŘŀǊŜŀ ǇǊƛǾƛƴŘ ǊŜȊǳƭǘŀǘŜƭŜ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ ŜǎǘŜ ƛƳǇƭŜƳŜƴǘŀǘŇ ƞƴ 
mod gradat la nivelul programului. 
пΦ tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǊŜŦƭŜŎǘŇ ƴŜǾƻƛƭŜ ǇƛŜסŜƛ ƳǳƴŎƛƛ ǒƛ ǎǘƛǇǳƭŜŀȊŇ 
ŎƻƳǇŜǘŜƴסŜƭŜ ǇŜ ŎŀǊŜ ƭŜ ǾƻǊ ŘƻōŃƴŘƛ ǎǘǳŘŜƴסƛƛΦ 
рΦ tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ŎŀǳǘŇ ǎŇ ŀǎƛƎǳǊŜ ǎǘǳŘŜƴסƛƭƻǊ ŎǳƴƻǒǘƛƴסŜ ǎǇŜŎƛŀƭƛȊŀǘŜ ǒi 
interdisciplinare, precum ǒƛ ŎƻƳǇŜǘŜƴסŜ ǇǊƻŦŜǎƛƻƴŀƭŜΣ ƳŜǘƻŘƻƭƻƎƛŎŜ ǒi  
generale. 
сΦ Lƴǎǘƛǘǳסƛŀ ŎƻƭŀōƻǊŜŀȊŇ Ŏǳ ƳŜŘƛǳƭ ǎƻŎƛƻ-economic pentru a explora nevoile 
acestuia ǒi ŀŎǘǳŀƭƛȊŜŀȊŇ ǊŜƎǳƭŀǘ Ŏƻƴסƛƴǳǘǳƭ ǇǊƻƎǊŀƳŜƭƻǊΦ 
тΦ Lƴǎǘƛǘǳסƛŀ ŘŜסƛƴŜ ǳƴ ƳŜŘƛǳ ŘŜ ƞƴǾŇסŀǊŜ ŎƻǊŜǎǇǳƴȊŇǘƻǊ όŦƛȊƛŎ ǒi virtual), 
ƛƴŎƭǳǎƛǾ ƭƻŎŀסƛŀ ǒƛ ŘƻǘŇǊƛƭŜΦ 
уΦ Lƴǎǘƛǘǳסƛŀ ŘŜסƛƴŜ ǎŎƘŜƳŜ ǒi procese specifice pentru introducerea unor noi 
programe (elaborare, validare, revizuire). 
фΦ Lƴǎǘƛǘǳסƛŀ ŜǾŀƭǳŜŀȊŇ ǊŜƎǳƭŀǘ ǒƛ ǇǊƛƴ ǎŎƘŜƳŜ ǎǇŜŎƛŦƛŎŜ ƻōƛŜŎǘƛǾŜƭŜΣ ŎƻƴסƛƴǳǘǳƭΣ 
modurile de predare ǒƛ ŜǾŀƭǳŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƴ ŎŀŘǊǳƭ ǇǊƻƎǊŀƳŜƭƻǊΣ ǇǊŜŎǳƳ ǒi 
ƛƳǇŀŎǘǳƭ ŀǎǳǇǊŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ ŀƭ ǎǘǳŘŜƴסƛƭƻǊΦ LƴǎǘƛǘǳסƛƛƭŜ ŜǾŀƭǳŜŀȊŇ 
sŎƘƛƳōŇǊƛƭŜ ŘŜ ǇŜ Ǉƛŀסŀ ƳǳƴŎƛƛ ǒƛ ǎƛƴŎǊƻƴƛȊŀǊŜŀ ŘƛƴǘǊŜ ƭƻŎǳǊƛƭŜ ŘŜ ƳǳƴŎŇ 
disponibile ǒƛ ŎǳǊǎǳǊƛΣ ŀǎƛƎǳǊŇ ŘƻǾŜȊƛ ǇǊƛǾƛƴŘ ǊŜǳǒƛǘŜƭŜ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ŜŦƛŎƛŜƴסŀ 
programului, precum ǒƛ ŜȄǇŜǊƛŜƴסŀ ǇŜǊǎƻƴŀƭǳƭǳƛΦ 

10. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ 
ǇǊƻƎǊŀƳŜƭŜ ǇǊŜȊƛƴǘŇ ǳƴ 
nivel ŎƻǊŜǎǇǳƴȊŇǘƻǊ όŎƛŎƭǳ 
ǎŎǳǊǘκƭƛŎŜƴסŇκƳŀǎǘŜǊŀǘκŘƻŎǘ
ƻǊŀǘΣ ǇǊƻŦŜǎƛƻƴŀƭΣ ƞƴǾŇסŀǊŜ 
ŎƻƴǘƛƴǳŇύΣ ǳƴ Ŏƻƴסƛƴǳǘ 
academic ǒi o calitate 
ŜŘǳŎŀסƛƻƴŀƭŇ ŎŀǊŜ ǎǳǎסƛƴŜ 
ƞƴǾŇסŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi 
realizarea obiectivelor 
programului. 

1. Programele de studii sunt oferite în conformitate cu Procesul Bologna, în 
ŎƛŎƭǳǊƛ ǎǳŎŎŜǎƛǾŜΣ ƞƴ ǎƛǎǘŜƳǳƭΥ ƭƛŎŜƴסŇΣ ƳŀǎǘŜǊŀǘΣ ŘƻŎǘƻǊŀǘ ǒƛ ŀǎƛƎǳǊŇ 
ŎƻƴǘƛƴǳƛǘŀǘŜŀ Ŏƻƴסƛƴǳǘǳƭǳƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ƭŀ ŘƛŦŜǊƛǘŜƭŜ ƴƛǾŜƭǳǊƛ όƭƛŎŜƴסŇΣ 
ƳŀǎǘŜǊŀǘΣ ŘƻŎǘƻǊŀǘΣ ƞƴǾŇסŇƳŃƴǘ ǎǳǇƭƛƳŜƴǘŀǊύΣ ǇŜ ōŀȊŀ ƛƴǘŜǊŘŜǇŜƴŘŜƴסŜƛ 
disciplinelor ǒƛ ŀ ǘǊŀƴǎǾŜǊǎŀƭƛǘŇסƛƛΦ 
нΦ /ǳǊǊƛŎǳƭŀ ŜǎǘŜ ƻǊƎŀƴƛȊŀǘŇ ǇŜƴǘǊǳ ŀ ǎǳǎסƛƴŜ ǇǊƻƎǊŜǎǳƭ ǳƴƛŦƻǊƳ ŀƭ ǎǘǳŘŜƴסƛƭƻǊ 
(de ex. modularizare, recunoaǒǘŜǊŜŀ ŜŘǳŎŀסƛŜƛ ŀƴǘŜǊƛƻŀǊŜύΦ 
оΦ tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǎǳƴǘ ŜƭŀōƻǊŀǘŜ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ŦŀŎƛƭƛǘŜȊŜ ƳƻōƛƭƛǘŀǘŜŀ 
stuŘŜƴסƛƭƻǊ ǒƛ ŀǎƛƎǳǊŇ ǘǊŀƴǎŦŜǊǳƭ ǒi recunoaǒterea creditelor. 
пΦ Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ǎǇŜŎƛŦƛŎŜ όŘŜ ŜȄΦ ǎǇŜŎƛŀƭƛȊŇǊƛ ǇŜ ǘŜǊƳŜƴ 
ǎŎǳǊǘύ Ŏŀ ŦƻǊƳŇ ŀ ƞƴǾŇסŇǊƛƛ ŎƻƴǘƛƴǳŜΦ 
5. Programele de studii sunt organizate pentru a satisface nevoile unor 
categoǊƛƛ ŘƛŦŜǊƛǘŜ ŘŜ ǎǘǳŘŜƴסƛ ǇǊŜŎǳƳΥ 

¶ {ǘǳŘŜƴסƛ ƞƴ ǇǊƻƎǊŀƳŜ Ŏǳ ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇ  

¶ {ǘǳŘŜƴסƛ Ŏǳ ŘƛzŀōƛƭƛǘŇסƛ ǎŀǳ ŎŀǊŜ ǎŜ ŎƻƴŦǊǳƴǘŇ Ŏǳ ǇǊƻōƭŜƳŜ ǎǇŜŎƛŦƛŎŜΦ  

¶ {ǘǳŘŜƴסƛ ŎŀǊŜ au ŘŜƧŀ ǳƴ ƭƻŎ ŘŜ ƳǳƴŎŇ όǳƴƛƛ ŘƛƴǘǊŜ Ŝƛ ŦƛƛƴŘ ŀƴƎŀƧŀסƛ 
în alte domenii decât studiile de masterat) ǒi care îǒƛ ǇŇǎǘǊŜŀȊŇ 
ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ ŘǳǇŇ ŀōǎƻƭǾƛǊŜΦ  

¶ {ǘǳŘŜƴסƛ ŘŜ ǾŃǊǎǘŇ ƳŀǘǳǊŇ ŎŀǊŜ ǎǘǳŘƛŀȊŇ ƞƴ ŀƭǘŜ ǎŎƻǇǳǊƛ ŘŜŎŃǘ 
scopuri profesionale (de exemplu pentru a-ǒi finaliza studiile, din 
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ŎǳǊƛƻȊƛǘŀǘŜΣ ƞƳǇƭƛƴƛǊŜ ǇŜǊǎƻƴŀƭŇ ŜǘŎΦύΦ 
сΦ Lƴǎǘƛǘǳסƛŀ ǳǘƛƭƛȊŜŀȊŇ ƻ ǎŜǊƛŜ ŘŜ ƳŜǘƻŘŜ ŘŜ ŜǾŀƭǳŀǊŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ǇŜƴǘǊǳ 
ŀ ŜǾŀƭǳŀ ŜȄǇŜǊƛŜƴסŀ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ όǘŜƻǊŜǘƛŎŇΣ ǇǊŀŎǘƛŎŇΣ ŎǳƴƻǒǘƛƴסŜΣ 
ŀǇǘƛǘǳŘƛƴƛΣ ŎƻƳǇŜǘŜƴסŜ ǘǊŀƴǎǾŜǊǎŀƭŜ ŜǘŎΦύΣ ŎǳǊǊƛŎǳƭŀΣ ƳŜǘƻŘƻƭƻƎƛŀ ŘƛŘŀŎǘƛŎŇΦ 
тΦ Lƴǎǘƛǘǳסƛŀ ǇŇǎǘǊŜŀȊŇ ǒƛ ƎŀǊŀƴǘŜŀȊŇ ŎŀƭƛǘŀǘŜŀ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ƭŀ ŘƛǎǘŀƴסŇ 
(livrare, evaluare). 

11. Lƴǎǘƛǘǳסƛa ŀǎƛƎǳǊŇ 
ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ ŘŜǎŦŇǒura 
programele în mod eficient 
în ceea ce priveǒte resursele 
umane ǒi mediul de 
ƞƴǾŇסŀǊŜΦ 

мΦ CƻǊƳŀǊŜŀ ŜǎǘŜ ǇƭŀƴƛŦƛŎŀǘŇ ŜŦƛŎƛŜƴǘ ǒƛ ŎƭŀǊΣ Ŏƻƴסƛƴǳǘǳƭ ŘŜ ǇǊƻƎǊŀƳ ǒi 
activƛǘŇסƛƭŜ ǎǳƴǘ ŎƻƳǳƴƛŎŀǘŜ Řƛƴ ǘƛƳǇΦ 
нΦ !ŎǘƛǾƛǘŇסƛƭŜ ŘƛŘŀŎǘƛŎŜ ǎǳƴǘ ŘŜǎŦŇǒurate în mod eficient, într-un context 
ŎƻǊŜǎǇǳƴȊŇǘƻǊ όŘŜ ŜȄΦ ŘƛƳŜƴǎƛǳƴŜŀ ƎǊǳǇŜƭƻǊΣ ƛƴŦǊŀǎǘǊǳŎǘǳǊƛ Ŏǳ ǘƛƳǇƛ ŘŜ 
ƞƴǾŇסŀǊŜ ŀŘŜŎǾŀסƛ). 
оΦ /ŀƭƛŦƛŎŇǊƛƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ŘƛŘŀŎǘƛŎ ŎƻǊŜǎǇǳƴŘ ƴƛǾŜƭǳƭui ǒƛ ŎŜǊƛƴסŜƭƻǊ 
ǇǊƻŎŜŘǳǊƛƭƻǊ ŘŜ ŎŀƭƛŦƛŎŀǊŜ ŀŎŀŘŜƳƛŎŇ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛΦ 
4. Metodele didactice sunt evaluate ǒƛ ŀƧǳǎǘŀǘŜ ƞƴ ƳƻŘ ǊŜƎǳƭŀǘΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ǒi 
ŀǇƭƛŎŇ ƳŜǘƻŘŜ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǘŜǊƴŇΦ Lƴǎǘƛǘǳסƛŀ ŀƴŀƭƛȊŜŀȊŇ ǊŜǎǳǊǎŜƭŜ ǇŜƴǘǊǳ ƴƻƛƭŜ 
programe de sǘǳŘƛƛ όǎŇƭƛ ŘŜ ŎƭŀǎŇΣ ƭŀōƻǊŀǘƻŀǊŜΣ ŎŀƭŎǳƭŀǘƻŀǊŜΣ ǊŜǎǳǊǎŜ ŦƛƴŀƴŎƛŀǊŜΣ 
ƳŀǘŜǊƛŀƭ ŘŜ ƞƴǾŇסŀǊŜΣ ŎŀƭƛǘŀǘŜŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ŜǘŎΦύ 
рΦ Lƴǎǘƛǘǳסƛŀ ŀ ƞƴŦƛƛƴסŀǘ ǳƴ ǎƛǎǘŜƳ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ŎŀŘǊŜƭƻǊ ŘƛŘŀŎǘƛŎŜ ŎŀǊŜ 
ǇǊŜסǳƛŜǒte calitatea pedagogiei ǒƛ ǇǊƻƳƻǾŜŀȊŇ ǎǇƛǊƛǘǳƭ ŘŜ ŜƳǳƭŀסƛŜΦ 
сΦ Lƴǎǘƛǘǳסƛŀ ƎŀǊŀƴǘŜŀȊŇ ŦǳǊƴƛȊŀǊŜŀ ǳƴƻǊ ǊŜǎǳǊǎŜ ŘŜ ƞƴǾŇסŀǊŜ ŀŘŜŎǾŀǘŜ ǒi uǒor 
accesibile. De asemenea, studentul primeǒte sprijin adecvat din partea 
cadrelor didactice. 
тΦ Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŦǳǊƴƛȊŜŀȊŇ ǎǘǳŘŜƴסƛƭƻǊ ƻǇƻǊǘǳƴƛǘŇסƛ ǎƛǎǘŜƳŀǘƛŎŜΣ 
subsǘŀƴסƛŀƭŜ ǒƛ ǎŜŎǾŜƴסƛŀƭŜ ŘŜ ŘƻōŃƴŘƛǊŜ ŀ ǳƴƻǊ ŀǇǘƛǘǳŘƛƴƛ ǒi cunoǒǘƛƴסŜ 
ƛƳǇƻǊǘŀƴǘŜΦ 9ǎǘŜ ŀƴƎŀƧŀǘŇ ŀŎǘƛǾ ǇŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇסƛ ŀǇǘƛǘǳŘƛƴƛƭŜ ǎǘǳŘŜƴסƛƭƻǊΣ 
pe baza ǳƴƻǊ ƛƴǎǇŜŎסƛƛ ƞƴ ǘŜǊŜƴΣ ŀ ǳƴƻǊ ǎƻƴŘŀƧŜ ƞƴ ǊŃƴŘǳƭ ǘǳǘǳǊƻǊ ǇŇǊסƛƭƻǊ 
interesate. 

12. Pentru fiecare program de 
studiu sunt definite 
obiective clare, care sunt 
ŎƻƳǳƴƛŎŀǘŜ ǎǘǳŘŜƴסƛƭƻǊ ǒi 
ǇŇǊסƛƭƻǊ ƛƴǘŜǊŜǎŀǘŜΦ 

мΦ wŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛ dorite descriu în mod demonstrabil nivelul programului 
όǎǘǳŘƛƛ ǇƻǎǘƭƛŎŜŀƭŜΣ ƭƛŎŜƴסŇ ǎŀǳ ƳŀǎǘŜǊŀǘύΣ ǇǊŜŎǳƳ ǒi orientarea acestuia 
(pǊƻŦŜǎƛƻƴŀƭŇ ǎŀǳ universitarŇύΦ 
нΦ Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŜȄƛǎǘŇ ƻ ŎƻƴƎǊǳŜƴסŇ ƞƴǘǊŜ Ŏƻƴסƛƴǳǘǳƭ ƳƻŘǳƭŜƭƻǊ ǒi 
ƴƛǾŜƭǳƭ ŘŜ ǎǘǳŘƛƛ όƭƛŎŜƴסŇΣ ƳŀǎǘŜǊŀǘΣ ŘƻŎǘƻǊŀǘύ ǒƛ ǊŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜΦ 
Lƴǎǘƛǘǳסƛŀ ǎǘƛǇǳƭŜŀȊŇ ƻōƛŜŎǘƛǾŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ǒƛ ŎŜǊƛƴסŜƭŜ ǇŜƴǘǊǳ ŦƛŜŎŀre program 
ǒƛ ƭŜ ǇǳƴŜ ƭŀ ŘƛǎǇƻȊƛסƛŀ ǎǘǳŘŜƴסƛƭƻǊΦ 
3. Rezultatele ƞƴǾŇסŇǊƛƛ ŘƻǊƛǘŜ ŀǳ Ŧƻǎǘ ǘǊŀƴǎǇǳǎŜ ŎƻǊŜǎǇǳƴȊŇǘƻǊ ƞƴ ƻōƛŜŎǘƛǾŜ 
ŜŘǳŎŀסƛƻƴŀƭŜ ŀƭŜ ŎǳǊǊƛŎǳƭŜƛΦ  
пΦ {Ŝ ǳǘƛƭƛȊŜŀȊŇ ǎƛǎǘŜƳǳƭ 9/¢{Σ ƛŀǊ ŎǊŜŘƛǘŜƭŜ ŎƻǊŜǎǇǳƴŘ ǊŜȊǳƭǘŀǘŜƭƻǊ ŘŜ ƞƴǾŇסŀǊŜ 
dorite ǒi normei alƻŎŀǘŜ ǎǘǳŘŜƴסƛƭƻǊΦ 
рΦ wŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛ ŘƻǊƛǘŜ ǎǳƴǘ ƞƴ ŀǊƳƻƴƛŜ Ŏǳ ǇŜǊǎǇŜŎǘƛǾŀ ǊŜƎƛƻƴŀƭŇΣ 
ƴŀסƛƻƴŀƭŇ ǎŀǳ ƛƴǘŜǊƴŀסƛƻƴŀƭŇ ŀ ŎŜǊƛƴסŜƭƻǊ ǎǘŀōƛƭƛǘŜ ƞƴ ǇǊŜȊŜƴǘ ƞƴ ŘƻƳŜƴƛǳƭ 
profesional ǒƛ ƞƴ ŘƛǎŎƛǇƭƛƴŀ ǊŜǎǇŜŎǘƛǾŇ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ Ŏƻƴסƛƴǳǘǳƭ ǇǊƻƎǊŀƳǳƭǳƛΦ Oƴ 
ƳŇǎǳǊŀ ƞƴ ŎŀǊŜ ŜǎǘŜ ŀǇƭƛŎŀōƛƭΣ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛ ŘƻǊƛǘŜ ǎǳƴǘ ŎƻƴŦƻǊƳŜ 
ƭŜƎƛǎƭŀסƛŜƛ ǒƛ ǊŜƎƭŜƳŜƴǘŇǊƛƭƻǊ ǊŜƭŜǾŀƴǘŜΦ 
сΦ wŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛ ŘƻǊƛǘŜ ǎǳƴǘ ŜǾŀƭǳŀǘŜ ǇŜǊƛƻŘƛŎΦ  
тΦ /ǳǊǊƛŎǳƭŀ ǇŜǊƳƛǘŜ ǎǘǳŘŜƴסƛƭƻǊ ǎŇ ǎǘŇǇŃƴŜŀǎŎŇ ŀǇǘƛǘǳŘƛƴƛ ŘŜ ŎŜǊŎŜǘŀǊŜ 
όǇǊƻŦŜǎƛƻƴŀƭŇ ǎŀǳ universitarŇύ ǒƛ ǇǊƻŦŜǎƛƻƴŀƭŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜΦ  
уΦ 9ǎǘŜ ƎŀǊŀƴǘŀǘŇ ŦŜȊŀōƛƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΣ ǇǊŜŎǳƳ ǒƛ ƻ ƴƻǊƳŇ 
ŀŘŜŎǾŀǘŇ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛΦ 
9. Mediul de predare-ƞƴǾŇסŀǊŜ ƞƴŎǳǊŀƧŜŀȊŇ ǎǘǳŘŜƴסƛƛ ǎŇ ƧƻŀŎŜ ǳƴ Ǌƻƭ ŀŎǘƛǾ ƞƴ 
proiectarea propriului lor procŜǎ ŘŜ ƞƴǾŇסŀǊŜ όŀōƻǊŘŀǊŜ ƻǊƛŜƴǘŀǘŇ ǇŜ ǎǘǳŘŜƴǘύΦ 
aƻŘǳƭ ŘŜ ǎǘǊǳŎǘǳǊŀǊŜ ŀ ƳŜŘƛǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ ŎƻǊŜǎǇǳƴŘŜ ŦƛƭƻǎƻŦƛŜƛ 
ŜŘǳŎŀסƛƻƴŀƭŜ ŀ ƛƴǎǘƛǘǳסƛŜƛΦ 

tǊŜŘŀǊŜŀΣ ƞƴǾŇסŀǊŜŀ ǒi evaluarea 

13. Conceptul programului, 
procesele de dezvoltare, 
evaluare, implementare, 
monitorizare ǒƛ ŀƴŀƭƛȊŇ ǎǳƴǘ 
ƞƴ ŀǊƳƻƴƛŜ Ŏǳ ƭŜƎƛǎƭŀסƛŀ ǒi cu 
viziunea ǒi strategia 
ƛƴǎǘƛǘǳסƛŜƛΦ 

1. În programul de studii este garantat profesionalismul, precum ǒi asigurarea 
ǳƴƻǊ ǊŜǎǳǊǎŜ ǳƳŀƴŜ ǎǳŦƛŎƛŜƴǘŜΣ ŎŀǊŜ ŀǎƛƎǳǊŇ ƛƳǇƭŜƳŜƴǘŀǊŜŀ Ŏǳ ǎǳŎŎŜǎ ŀ 
acestuia. 
2. Recrutarea ǒi numirea cadrelor didactice sunt adecvate. Sunt luate în 
ŎƻƴǎƛŘŜǊŀǊŜ ƭŜƎŇǘǳǊƛƭŜ ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊŜ Ŏǳ ŀƭǘŜ ǇǊƻƎǊŀƳŜΦ  
3. Echipamentele ǒƛ ǎǇŀסƛƛƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ƛƳǇƭŜƳŜƴǘŀǊŜŀ Ŏǳ ǎǳŎŎŜǎ ŀ 
programului sunt garantate într-o cantitate ǒi calitate suficiente. 
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14. Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜΣ ǒi 
ǳǘƛƭƛȊŜŀȊŇΣ ƳŜŎŀƴƛǎƳŜ 
ǇŜƴǘǊǳ ŀ ǎŜ ŀǎƛƎǳǊŀ ŎŇ 
rezultatele (rezultatele 
ƞƴǾŇסŇǊƛƛΣ ƻŎǳǇŀǊŜŀ ǇŜ Ǉƛŀסŀ 
muncii ǒƛ ǎŀǘƛǎŦŀŎסƛŀ 
diferitelor grupuri de 
ƛƴǘŜǊŜǎύ ǎŜ Ǉƻǘ ƳŇǎǳǊŀΣ Ǉƻǘ 
fi analizate ǒi utilizate 
ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇסƛǊŜŀ 
caƭƛǘŇסƛƛ ǇǊƻƎǊŀƳŜƭƻǊΦ 

мΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǇǊƻŎŜŘǳǊŇ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǒƛ ŀǎƛƎǳǊŇ ŎŀƭƛǘŀǘŜŀ 
procesului de predare ǒi de ƞƴǾŇסŀǊŜΣ ƻǊƛŎŀǊŜ ŀǊ Ŧƛ ƳƻŘǳƭ ǎŀǳ ƭƻŎǳƭ ƞƴ ŎŀǊŜ ŜǎǘŜ 
ƻŦŜǊƛǘΦ 9ŘǳŎŀסƛŀ ŎƻƴǘƛƴǳŇΣ ŜŘǳŎŀסƛŀ ǾƛǊǘǳŀƭŇΣ ƞƴǾŇסŇƳŃƴǘǳƭ ƭŀ ŘƛǎǘŀƴסŇ ǎŀǳ 
programarea schimburilor sunt integrate clar ǒi incorporate în politica de 
formare ǒƛ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ƛƴǎǘƛǘǳסƛŜƛΦ 
нΦ Lƴǎǘƛǘǳסƛŀ ŀ ŜƭŀōƻǊŀǘ ǎŎƘŜƳŜ ǎǇŜŎƛŦƛŎŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǇŜƴǘǊǳ 
ƞƴǾŇסŇƳŃƴǘǳƭ ƭŀ ŘƛǎǘŀƴסŇΦ  
оΦ Lƴǎǘƛǘǳסƛŀ ƳƻƴƛǘƻǊƛȊŜŀȊŇ ǒi evŀƭǳŜŀȊŇ ǇŜǊƛƻŘƛŎ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ 
ǎŀƭŜ ŘŜ ǎǘǳŘƛƛ ǇŜƴǘǊǳ ŀ ǎŜ ŀǎƛƎǳǊŀ ŎŇ ŀŎŜǎǘŜa îǒƛ îndeplinesc obiectivele 
desemnate ǒƛ ŎŇ ǎŀǘƛǎŦŀŎ ƴŜǾƻƛƭŜ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ŀƭŜ ǎƻŎƛŜǘŇסƛƛΦ 
пΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ŀƴǳƳƛסƛ ƛƴŘƛŎŀǘƻǊƛ ǇŜ ōŀȊŀ ŎŇǊƻǊŀ ǇƻŀǘŜ ŜǾŀƭǳŀ 
stuŘŜƴסƛƛ ǒƛ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛΣ ƞƴ ƳƻŘ ǇŜǊƳŀƴŜƴǘ ǒi eficient. Rezultatele 
ƻōסƛƴǳǘŜ ǎǳƴǘ ƳƻƴƛǘƻǊƛȊŀǘŜ ǒi documentate permanent. 
рΦ Lƴǎǘƛǘǳסƛŀ ƞƴŎǳǊŀƧŜŀȊŇ ǒƛ ǳǘƛƭƛȊŜŀȊŇ feedback-ǳƭ ŘŜ ƭŀ ǎǘǳŘŜƴסƛΦ {ǘǳŘŜƴסƛƛ ǎǳƴǘ 
ƛƳǇƭƛŎŀסƛ ƞƴ ŜǾŀƭǳŀǊŜŀ ŎƻƴŦŜǊŜƴסƛŀǊƛƭƻǊ ǒi în implementarea programelor de 
ǎǘǳŘƛƛΦ aŜŎŀƴƛǎƳŜƭŜ ŘŜ ǎƻƴŘŀǊŜ ŀ ƻǇƛƴƛŜƛ Ǉƻǘ ƳŇǎǳǊŀ ŎŀƭƛǘŀǘŜŀ ƞƴ ƳƻŘ 
ǎƛǎǘŜƳŀǘƛŎ ǇŜƴǘǊǳ ŀ ƳŜƴסƛƴŜ ǘŀōƭƻǳǊƛƭŜ ŜŘǳŎŀסƛƻƴŀƭŜΦ 
сΦ /ŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ŜǎǘŜ ŜǾŀƭǳŀǘŇ ǒi prin statisticile privind 
ƻŎǳǇŀǊŜŀ ŀōǎƻƭǾŜƴסƛƭƻǊ ƞƴ programele de studii respective. 

15. Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ 
mecanisme pentru a se 
ŀǎƛƎǳǊŀ ŎŇ ŀƴƎŀƧŀǊŜŀΣ 
gestionarea ǒi dezvoltarea 
ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ 
ǎŇǳ ŘƛŘŀŎǘƛŎ ŜǎǘŜ ǊŜŀƭƛȊŀǘŇ Ŏǳ 
ƎŀǊŀƴסƛƛƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ 
ǎŜ ŀǎƛƎǳǊŀ ŎŇ ŀŎŜǒtia îǒƛ pot 
îndeplini fǳƴŎסƛƛƭŜ 
respective. 

мΦ Lƴǎǘƛǘǳסƛa ǇǳōƭƛŎŇ ƻǊƎŀƴƛƎǊŀƳŀΦ 
нΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ǳƴ ƳŜŎŀƴƛǎƳ ǊƻōǳǎǘΣ ŜŎƘƛǘŀōƛƭ ǒi transparent de 
recrutare a personalului. 
3. Îndatoririle ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ŎƻǊŜǎǇǳƴŘ ŎŀƭƛŦƛŎŇǊƛƭƻǊ ǒi 
ŜȄǇŜǊƛŜƴסŜƛ ŀŎŜǎǘuia. 
4. Personalul îǒi cunoaǒte sarcinile ǒƛ ŎƻƴǘǊƛōǳƛŜ ƭŀ ƞƳōǳƴŇǘŇסƛǊŜŀ ǎǘǊŀǘŜƎƛŜƛ ǒi a 
ŀŎǘƛǾƛǘŇסƛƭƻǊ ƛƴǎǘƛǘǳסƛŜƛΦ 
рΦ bǳƳŇǊǳƭ ŀƴƎŀƧŀסƛƭƻǊ ŜǎǘŜ ŀŘŜŎǾŀǘ ǇŜƴǘǊǳ ŘŜǎŦŇǒǳǊŀǊŜŀ ǘǳǘǳǊƻǊ ŀŎǘƛǾƛǘŇסƛƭƻǊ 
actuale ǒƛ ǇƭŀƴƛŦƛŎŀǘŜ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛΦ  
сΦ Lƴǎǘƛǘǳסƛŀ ǳǊƳŜŀȊŇ ǳƴ Ǉƭŀƴ ŘŜ ŦƻǊƳŀǊŜ ŎƻƴŦƻǊƳ ǇǊƛƻǊƛǘŇסƛƭƻǊ ŘŜŦƛƴƛǘŜ ƞƴ 
proiectul de dezvoltare. 
тΦ Lƴǎǘƛǘǳסƛŀ ƻǊƎŀƴƛȊŜŀȊŇ ŀŎǘƛǾƛǘŇסƛ ǎƻŎƛŀƭŜ ǒƛ ǇǊƻƳƻǾŜŀȊŇ ŘƛŀƭƻƎǳƭ ǎƻŎƛŀƭΦ 
уΦ Lƴǎǘƛǘǳסƛŀ ǳǊƳŜŀȊŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ŀǎƛƎǳǊŇǊƛ ŘŜ ǾƛŀסŇ ǒƛ ŘŜ ǎŇƴŇǘŀǘŜΦ 
фΦ Lƴǎǘƛǘǳסƛŀ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ƛƳǇƭŜƳŜƴtarea politicilor de integrare pentru 
ǇŜǊǎƻƴŀƭǳƭ ǎŇǳΦ 

16. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŎŀƭƛǘŀǘŜŀ 
programelor de schimb ǒi 
ƳƻōƛƭƛǘŀǘŜŀ ƛƴǘŜǊƴŀסƛƻƴŀƭŇ 
όǎǘǳŘŜƴסƛΣ ǇǊƻŦŜǎƻǊƛΣ 
personal) ǒƛ ǇǊƻƳƻǾŜŀȊŇ 
mobilitatea la toate 
ƴƛǾŜƭǳǊƛƭŜΦ 9ȄƛǎǘŇ ƳŜŎŀƴƛǎƳŜ 
specifice de asigurare a 
ŎŀƭƛǘŇסƛƛ ƳƻōƛƭƛǘŇסƛƛΦ 

мΦ tǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŀǊŜ ƻ ǎǘǊǳŎǘǳǊŇ ƳƻŘǳƭŀǊŇΣ ŀǎƻŎƛŀǘŇ Ŏǳ {ƛǎǘŜƳǳƭ 
European de Transfer de Credite (ECTS), precum ǒi un sistem de examinare 
ŀǎƻŎƛŀǘ ŎǳǊǎǳǊƛƭƻǊΦ 5ŜǎŎǊƛŜǊƛƭŜ ƳƻŘǳƭŜƭƻǊ ǎǳƴǘ ŘƛǎǇƻƴƛōƛƭŜ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ Ŏƻƴסƛƴ 
toate inŦƻǊƳŀסƛƛƭŜΣ ƞƴ ǎǇŜŎƛŀƭ ǇǊƛǾƛƴŘ Ŏƻƴסƛƴǳǘǳƭ ǒi rezultatele proceselor de 
ƞƴǾŇסŀǊŜΣ ƳŜǘƻŘŜƭŜ ŘƛŘŀŎǘƛŎŜΣ ƴƻǊƳŀ ǒƛ ŎŜǊƛƴסŜƭŜ ǇŜƴǘǊǳ ŀƭƻŎŀǊŜŀ ŎǊŜŘƛǘŜƭƻǊΦ 
нΦ /ƻƳōƛƴŀסƛŀ ǒi succesiunea modulelor din program sunt consecvente cu 
obiectivele de calificare ale programului.  
3. DŀŎŇ Řecalajele de mobilitate (schimburile) sunt oferite în program, sunt 
ƛƴǘŜƎǊŀǘŜ ƞƴ ŎǳǊǊƛŎǳƭŇΦ {ŦŜǊŀ ŘŜ ŎǳǇǊƛƴŘŜǊŜ ǒi forma schemelor de cooperare 
ŀǎƻŎƛŀǘŜ Ŏǳ ǇǊƻƎǊŀƳŜƭŜ ǎǳƴǘ ƞƴǊŜƎƛǎǘǊŀǘŜΣ ƛƴŎƭǳǎƛǾ ŎŜƭŜ Ŏǳ ŜƴǘƛǘŇסƛ ƴŀסƛƻƴŀƭŜ ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭŜΣ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŦƛǊƳŜ ǒƛ ŀƭǘŜ ƻǊƎŀƴƛȊŀסƛƛΦ 
4. Creditele acordate într-ƻ ƛƴǎǘƛǘǳסƛŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜ ƞƴ 
ŎŀŘǊǳƭ ǳƴǳƛ ŀŎƻǊŘ ǊŜŎƛǇǊƻŎ ǎǳƴǘ ǘǊŀƴǎŦŜǊŀǘŜ ŦŇǊŇ ŜǾŀƭǳŀǊŜΦ 
рΦ Lƴǎǘƛǘǳסƛŀ ǇǊƻƳƻǾŜŀȊŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎŎƘƛƳō ǒi mobƛƭƛǘŀǘŜŀ ƛƴǘŜǊƴŀסƛƻƴŀƭŇ 
ƞƴǘǊŜ ǎǘǳŘŜƴסƛƛ ǎŇƛ ǒi cadrele sale didactice, precum ǒi pentru personalul 
nedidactic. 

17. Lƴǎǘƛǘǳסƛŀ ǊŜǎǇŜŎǘŇ ŎǊƛǘŜǊƛƛƭŜ 
de calitate specifice 
programelor comune. 

1. RecunoaǒǘŜǊŜŀ ŎŀƭƛŦƛŎŇǊƛƛ ǒi a perioadelor de studii (inclusiv recunoaǒterea 
ŜŘǳŎŀסƛŜƛ ŀƴǘŜǊƛƻŀǊŜύ ǘǊŜōǳƛŜ ŀǇƭƛŎŀǘŜ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ /ƻƴǾŜƴסƛŀ ŘŜ ƭŀ 
Lisabona cu privire la recunoaǒǘŜǊŜŀ ŀǘŜǎǘŀǘŜƭƻǊ ƻōסƛƴǳǘŜ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ 
superior în statele din regiunea Europei ǒi cu documentele auxiliare. 
нΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ƻ ƴƻǊƳŇ ǘƻǘŀƭŇ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛ ŘŜ мул-240 credite ECTS, 
ŀǓŀ ŎǳƳ ŀǊ ŎƻƴסƛƴŜ ƞƴ ƳƻŘ ƻōƛǒƴǳƛǘ ǳƴ ǇǊƻƎǊŀƳ ŎƻƳǳƴ ŘŜ ƭƛŎŜƴסŇ. Un 
ǇǊƻƎǊŀƳ ŎƻƳǳƴ ŘŜ ƳŀǎǘŜǊŀǘ ŀǊ ŎƻƴסƛƴŜ ƞƴ ƳƻŘ ƻōƛǒnuit 90-120 credite ECTS. 
Lƴǎǘƛǘǳסƛŀ ƳƻƴƛǘƻǊƛȊŜŀȊŇ ƴƻǊƳŀ ǒi durata medie de finalizare a programului.  
оΦ Lƴǎǘƛǘǳסƛŀ stabileǓte Ŏǳ ƛƴǎǘƛǘǳסƛƛƭŜ ǎǘǊŇƛƴŜ ǘŜǊƳŜƴƛi ǒƛ ŎƻƴŘƛסƛƛƭe programului 
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comun, prin acorduri de cooperare.  
пΦ Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŘƛǇƭƻƳŀ ŀǇŀǊסƛƴŜ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 
Řƛƴ סŇǊƛƭŜ ƞƴ ŎŀǊŜ ǎŜ ŀŦƭŇΦ 

18. Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ƻǇƻǊǘǳƴƛǘŇסƛ 
ǇŜƴǘǊǳ ƴŜǾƻƛƭŜ ŜŘǳŎŀסƛƻƴŀƭŜ 
ǒƛ ǇǊƻŦŜǎƛƻƴŀƭŜ ŀƭŜ ŦƛŜŎŇǊǳƛ 
student în ceea ce priveǒte 
urmarea, încetarea ǒi 
reluarea programelor de 
studii. 

мΦ tǊƻƎǊŀƳŜƭŜ ǇŜǊƳƛǘ ƻ ǘǊŀƴȊƛסƛŜ ǇǊƻƎǊŜǎƛǾŇ ŘŜ ƭŀ ǇǊƛƳǳƭ ŎƛŎƭǳ ƭŀ ŀƭ ŘƻƛƭŜŀ ŎƛŎƭǳΦ 
нΦ tǊƻƎǊŀƳŜƭŜ ŀǎƛƎǳǊŇ o finalizare cu succes a primului ciclu ǒi admiterea în 
ciclul al doilea. 
оΦ tǊƻƎǊŀƳŜƭŜ ŀŦŜǊŜƴǘŜ ǎǘǳŘƛƛƭƻǊ Řƛƴ ŎƛŎƭǳƭ ƞƴǘŃƛ ŀǎƛƎǳǊŇ ǎǘǳŘŜƴסƛƭƻǊ 
cunoǒǘƛƴסŜƭŜ ŘŜ ōŀȊŇΣ ƳŜǘƻŘŜƭŜ ǒi principiile ǒǘƛƛƴסƛŦƛŎŜ ƎŜƴŜǊŀƭŜ ǒi aptitudinile 
specifice de formare. 
4. Insǘƛǘǳסƛŀ ƞƴŘǊǳƳŇ ǎǘǳŘŜƴסƛƛ ŎŀǊŜ ŘƻǊŜǎŎ ǎŇ ǘǊŜŀŎŇ ƭŀ ŀƭǘŜ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ 
ǒƛ ŘƻŎǳƳŜƴǘŜŀȊŇ ǇǊƻŎŜǎǳƭΦ 
рΦ 9ȄƛǎǘŇ ƳŜŎŀƴƛǎƳŜ ŀŘŜŎǾŀǘŜ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ǇŀǊŎǳǊǎǳǊƛƭŜ ŜŘǳŎŀסƛƻƴŀƭŜ ǒi 
recunoaǒterea studiilor anterioare. 
сΦ {ǘǳŘŜƴסƛƛ ǇǊƛƳŜǎŎ ƛƴŦƻǊƳŀסƛƛ ǒi îndrumare privind posibilitatea de a-ǒi 
transfera creditele aferente programelor de studii, primite în timpul studiilor. 
тΦ /ǊŜŘƛǘŜƭŜ ŀŎƻǊŘŀǘŜ ƞƴ ƻǊƛŎŜ ƛƴǎǘƛǘǳסƛŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞƴ ŎŀŘǊǳƭ ǳƴǳƛ 
ŀŎƻǊŘ ǊŜŎƛǇǊƻŎ ǎǳƴǘ ǘǊŀƴǎŦŜǊŀǘŜ ŦŇǊŇ ŜǾŀƭǳŀǊŜΦ Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ƻǇƻǊǘǳƴƛǘŇסƛ ŘŜ 
ǘǊŀƴǎŦŜǊŀǊŜ ŀ ŎǊŜŘƛǘŜƭƻǊ ŀŎƻǊŘŀǘŜ ƞƴ סŀǊŀ ŘŜ ƻǊƛƎƛƴŜ ǎŀǳ ƞƴ ǎǘǊŇƛƴŇǘŀǘŜΣ ǇǊƛƴ 
ŜŎƘƛǾŀƭŀǊŜŀ ǇŀǊסƛŀƭŇ ǎŀǳ ƛƴǘŜƎǊŀƭŇ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΣ ŀǎƛƎǳǊŃƴŘ ŘǊŜǇǘǳƭ 
ŘŜ ŀ Ŏƻƴǘƛƴǳŀ ŜŘǳŎŀסƛŀ ƞƴ ŀŎŜƭŀǒi program de studii sau într-un program 
similar într-ƻ ƛƴǎǘƛǘǳסƛŜ ƻƳƻƭƻŀƎŇΦ 
уΦ tǊƻƎǊŀƳŜƭŜ Ŏǳ ǇǊƻŦƛƭǳǊƛ ǎǇŜŎƛŀƭŜ όŘŜ ŜȄΦ ŘǳŀƭŜΣ Ŏǳ ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇΣ 
ƻŎǳǇŀסƛƻƴŀƭŜΣ ƞƴǾŇסŇƳŃƴǘ ƭŀ ŘƛǎǘŀƴסŇύ ǇǊŜǾŇŘ ƳŇǎǳǊƛ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ όŘŜ ŜȄΦ 
ŀŎŎŜǎ ƭŀ ƻ ǇƭŀǘŦƻǊƳŇ ƻƴƭƛƴŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ƭŀ ŘƛǎǘŀƴסŇύ ǇŜƴǘǊǳ ŀ ƭŜ ƻŦŜǊƛ 
ǎǘǳŘŜƴסƛƭƻǊ ƻ ŜŘǳŎŀסƛŜ ǊŜȊƻƴŀōƛƭŇ ǒƛ ǇǊƻǇƻǊסƛƻƴŀƭŇΦ 

19. Lƴǎǘƛǘǳסƛŀ ŀ ŜƭŀōƻǊŀǘ ƻ 
ǇƻƭƛǘƛŎŇ ŎƭŀǊŇ ǇǊƛǾƛƴŘ 
ŜǾŀƭǳŀǊŜŀ ǊŜŀƭƛȊŇǊƛƭƻǊ 
ǎǘǳŘŜƴסƛƭƻǊ όǇƭŀǎŀǊŜ 
ŜŘǳŎŀסƛƻƴŀƭŇ ǒi la locul de 
ƳǳƴŎŇ ǒi alte rezultate de 
ƞƴǾŇסŀǊŜ ŘƻōŃƴŘƛǘŜ ǇǊƛƴ 
programele de studii), 
precum ǒi privind 
acumularea ǒi transferul 
creditelor, astfel încât 
ŜǾŀƭǳŀǊŜŀ ǎŇ ŦƛŜ ŜŎƘƛǘŀōƛƭŇΣ 
ŎƛƴǎǘƛǘŇΣ ƞƴסŜƭŜŀǎŇ ŘŜ 
ǎǘǳŘŜƴסƛ ǒi în armonie cu 
ŀōƻǊŘŀǊŜŀ ǇŜŘŀƎƻƎƛŎŇ ŀ 
ƛƴǎǘƛǘǳסƛŜƛΦ 

мΦ 9ǾŀƭǳŀǊŜŀ ŜǎǘŜ ŎƻƴǎŜŎǾŜƴǘŇΣ ŀǇƭƛŎŀǘŇ ŜŎƘƛǘŀōƛƭ ǘǳǘǳǊƻǊ ǎǘǳŘŜƴסƛƭƻǊ ǒi 
ŜŦŜŎǘǳŀǘŇ ƞƴ ŎƻƴŦƻǊƳƛǘate cu proceduri stabilite ǒi comunicate. 
нΦ Lƴǎǘƛǘǳסƛŀ ŘŜƳƻƴǎǘǊŜŀȊŇ ŎŇ ǎǘǳŘŜƴסƛƛ ŎŀǊŜ ŦƛƴŀƭƛȊŜŀȊŇ Ŏǳ ǎǳŎŎŜǎ ǳƴ ǇǊƻƎǊŀƳ 
de formare au dobândit cunoǒǘƛƴסŜƭŜ ǒi au dezvoltat aptitudinile identificate 
ca obiective ale programului. Metoda de evaluare permite sǘǳŘŜƴסƛƭƻǊ ǎŇ 
demonstreze în ce ƳŇǎǳǊŇ ŀǳ Ŧƻǎǘ ƞƴŘŜǇƭƛƴƛǘŜ ǊŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ǎǘŀōƛƭƛǘŜΦ 
оΦ {ǘǳŘŜƴסƛƭƻǊ ƭƛ ǎŜ ƻŦŜǊŇ feedbackΣ Ŏǳ ǎŦŀǘǳǊƛ ǇǊƛǾƛƴŘ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜΣ 
ŘŀŎŇ ŜǎǘŜ ƴŜŎŜǎŀǊΦ 
пΦ {ǘǳŘŜƴסƛƛ ŀǳ ŘǊŜǇǘǳƭ ǎŇ ŘŜǇǳƴŇ ŎƻƴǘŜǎǘŀסƛŜ ƞƴ ŎŀȊǳƭ ƞƴ ŎŀǊŜ ŜȄƛǎǘŇ ƻ 
ǇǊƻōƭŜƳŇΤ ǇǊƻŎŜŘǳǊŀ ŘŜ ŎƻƴǘŜǎǘŀǊŜ ǒƛ ǎƻƭǳסƛƻƴŀǊŜ ŜǎǘŜ ŜȄǇƭƛŎŀǘŇ ŎƭŀǊΦ 
5. Metodele de evaluare sunt evaluate regulat pentru a se confirma 
adecvarea ǒƛ ŜŦƛŎƛŜƴסŀ ŀŎŜǎǘƻǊŀΦ 
сΦ {ǘǳŘŜƴסƛƛ ǇǊƛƳŜǎŎ ǳƴ ǎǳǇƭƛƳŜƴǘ ŘŜ ŘƛǇƭƻƳŇ όǳƴ ŘƻŎǳƳŜƴǘ ƞƴ ŎŀǊŜ ǎǳƴǘ 
descrise cunoǒǘƛƴסŜƭŜ ǒi aptitudinile dobândite de titularii de diplome de 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊύΣ ƞƴ ŎŀǊŜ ǎǳƴǘ ŜȄǇƭƛŎŀǘŜ ŎŀƭƛŦƛŎŇǊƛƭŜ ƻōסƛƴǳǘŜΣ ƛƴŎƭǳǎƛǾ 
ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛ realizate, precum ǒƛ ŎƻƴǘŜȄǘǳƭΣ ƴƛǾŜƭǳƭΣ Ŏƻƴסƛƴǳǘǳƭ ǒi 
statutul studiilor finalizate cu succes. 

20. Lƴǎǘƛǘǳסƛŀ ǇǊƻƳƻǾŜŀȊŇ ǒi 
ǎǇǊƛƧƛƴŇ ǇǊƻƛŜŎǘŜ ŘŜ ƛƴƻǾŀǊŜ 
ǒƛ ŜȄŎŜƭŜƴסŇ ǇŜŘŀƎƻƎƛŎŇ 
ǇŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇסƛ 
ƛƴǘŜƎǊŀǊŜŀ ŀōǎƻƭǾŜƴסƛƭƻǊ ǒi a 
consolida capacitatea de 
inovare prin organizarea de 
cursuri inovatoare ǒi care 
Ǉƻǘ ŀǎƛƎǳǊŀ ƎŇǎƛǊŜŀ ǳƴǳƛ ƭƻŎ 
ŘŜ ƳǳƴŎŇΦ 

1. Lƴǎǘƛǘǳסƛŀ ŜǾŀƭǳŜŀȊŇ ǊŜŀƭƛȊŇǊƛƭŜ ŎŀŘǊŜƭƻǊ ǎŀƭŜ ǳǘƛƭƛȊŃƴŘ ŎǊƛǘŜǊƛƛ ŎƭŀǊŜ ǒi 
transparente. 
нΦ Lƴǎǘƛǘǳסƛŀ ƞƴŎǳǊŀƧŜŀȊŇ ŦƻǊƳŀǊŜŀ ǒi promovarea cadrelor didactice. 
оΦ Lƴǎǘƛǘǳסƛŀ ŀƴƎŀƧŜŀȊŇ ǇǊƻŦŜǎƻǊƛ ǎǘǊŇƛƴƛ ƞƴ ŎƻƳƛǘŜǘŜκŎƻƳƛǎƛƛ ŎŀǊŜ ǇǊƻƳƻǾŜŀȊŇ 
cadrele didactice universitare interne. 
пΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǎǘǊǳŎǘǳǊŇ ŘŜ ǎǇǊƛƧƛƴ ŎŀǊŜ ǇǊƻƳƻǾŜŀȊŇ ǇŜǊŦŜŎסƛƻƴŀǊŜŀ 
ŘƛŘŀŎǘƛŎŇ ŎƻƴǘƛƴǳŇΦ /ŀŘǊŜƭŜ ŘƛŘŀŎǘƛŎŜ ǳƴƛǾŜǊǎƛǘŀǊŜ ǇŀǊǘƛŎƛǇŇ Ŏƻƴǘƛƴǳǳ ƭŀ 
ŦƻǊƳŇǊƛ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎŀƭƛǘŇסƛƛ ŀŎǘǳƭǳƛ ŘƛŘŀŎǘƛŎΦ 
рΦ Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ǒi alte progrŀƳŜ ŜŘǳŎŀסƛƻƴŀƭŜ ǇŜƴǘǊǳ ŀ ŎǳǇǊƛƴŘŜ ŦƻǊƳŀǊŜŀ 
ŎƻƴǘƛƴǳŇ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ǒƛ ǇŜǊŦŜŎסƛƻƴŀǊŜŀ ŦƻǊƳŇǊƛƛ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛΦ  
сΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƳŜŎŀƴƛǎƳŜ ŎŀǊŜ ǎǇǊƛƧƛƴŇ ŜȄǇŜǊƛƳŜƴǘŀǊŜŀ ŘƛŘŀŎǘƛŎŇΦ 
7. Personalul universitar, personalul didactic, personalul de asisteƴסŇ ǒǘƛƛƴסƛŦƛŎŇ 
ǒƛ ǇŜǊǎƻƴŀƭǳƭ ŀŘƳƛƴƛǎǘǊŀǘƛǾ ǎǳƴǘ ŘŜŘƛŎŀǘŜ ƞƳōǳƴŇǘŇסƛǊƛƛ ŎŀƭƛǘŇסƛƛ ǇǊŜŘŇǊƛƛ ǒi 
ŀǇƭƛŎŇǊƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΦ 
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Sprijin în cercetare 

21. Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ 
proiectele de cercetare 
ǎǘƛƳǳƭŜŀȊŇ ǒƛ ƎŀǊŀƴǘŜŀȊŇ ǳƴ 
nivel înalt de calitate 
ǒǘƛƛƴסƛŦƛŎŇ ƞƴǘǊ-un anumit 
domeniu de cercetare.  

мΦ Lƴǎǘƛǘǳסƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ŜȄƛǎǘŇ ƻ ƞƴסŜƭŜƎŜǊŜ ŎƻƳǳƴŇ ŀ ƴŀǘǳǊƛƛΣ Ǌƻƭǳƭǳƛ ǒi 
ƻōƛŜŎǘƛǾŜƭƻǊ ŎŜǊŎŜǘŇǊƛƛΦ 
нΦ 9ȄƛǎǘŇ ǎǘŀƴŘŀǊŘŜΣ ǇǊƻŎŜŘǳǊƛ ǒi procese de aprobare a propunerilor ǒi tezelor 
de cercetare ǒi pentru deǎŦŇǒurarea ǒi supravegherea studiilor de cercetare. 
оΦ 9ȄƛǎǘŇ ǇƻƭƛǘƛŎƛΣ ǎƛǎǘŜƳŜ ǒƛ ǎǘǊŀǘŜƎƛƛ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŀ ŎŜǊŎŜǘŇǊƛƛΣ ǇǊŜŎǳƳ 
ƛƴŦǊŀǎǘǊǳŎǘǳǊŇ ǒƛ ǊŜǎǳǊǎŜ ŀŘŜŎǾŀǘŜ ŎŀǊŜ ŦŀŎƛƭƛǘŜŀȊŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ƞƴǘǊŜƎǳƭǳƛ 
ǇŜǊǎƻƴŀƭ ƭŀ ŎŜǊŎŜǘŇǊƛ ƛƴƻǾŀǘƻŀǊŜ ǒi publicarea rezultatelor de cercetare; 
пΦ 9ȄƛǎǘŇ ƻ ƳƻƴƛǘƻǊƛȊŀǊŜ ǒƛ ƻ ŜǾŀƭǳŀǊŜ ŜŦƛŎƛŜƴǘŇ ŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 
рΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǊŜǎǇŜŎǘŀǊŜŀ ŜǘƛŎƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

22. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŘƛƴŀƳƛŎŀ 
ŘŜȊǾƻƭǘŇǊƛƛ ƴŀסƛƻƴŀƭŜ ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŀ ǇƻƭƛǘƛŎƛƛ ǎŀƭŜ 
de cercetare, precum ǒi 
valorificarea ǒi diseminarea 
rezultatelor sale. 

мΦ Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǒƛ ǊŜŎƻƳǇŜƴǎŜŀȊŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ŜŎƘƛǇŜƭƻǊ ǎŀǳ ŀ 
ǇŜǊǎƻŀƴŜƭƻǊ ƭŀ ǇǊƻƎǊŀƳŜƭŜ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒƛ ŜŘǳŎŀסƛŜΦ 
нΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ŎŀǇŀŎƛǘŀǘŜŀ ǎŇ ƛŘŜƴǘƛŦƛŎŜ ǒƛ ǎŇ ƳƻōƛƭƛȊŜȊŜ ƛƴǘŜrlocutori 
ƛƴǎǘƛǘǳסƛƻƴŀƭƛΣ ǒǘƛƛƴסƛŦƛŎƛ ǒi socio-ŜŎƻƴƻƳƛŎƛ ƛƳǇƻǊǘŀƴסƛ ǒi structuri de evaluare 
importante. 
оΦ Lƴǎǘƛǘǳסƛa cunoaǒǘŜ ǇƻǘŜƴסƛŀƭǳƭ ǳƳŀƴΣ ǊŜǎǳǊǎŜƭŜ ŦƛƴŀƴŎƛŀǊŜ ǒi materiale ǒi 
ƻǇƻǊǘǳƴƛǘŇסƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒǘƛƛƴסƛŦƛŎŇ ǇŜ ŎŀǊŜ ƭŜ ƻŦŜǊŇ ƳŜŘƛǳƭ ǎŇǳ ǊŜƎƛƻnal, 
ƴŀסƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 
пΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƻ ǎǘǊǳŎǘǳǊŇ ŘŜ ƳƻƴƛǘƻǊƛȊŀǊŜ ǒi de prospectare a 
ŜǾƻƭǳסƛƛƭƻǊ ǒǘƛƛƴסƛŦƛŎŜ ǒƛ ǘŜƘƴƻƭƻƎƛŎŜ Řƛƴ ƳŜŘƛǳƭ ǎŇǳ ǊŜƎƛƻƴŀƭΣ ƴŀסƛƻƴŀƭ ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 
рΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǎǘǊŀǘŜƎƛŜ ǊŜƭŜǾŀƴǘŇΣ ŜŦƛŎƛŜƴǘŇ ǒƛ ŀƳǇƭŇ de cooperare 
ǒǘƛƛƴסƛŦƛŎŇΣ ŀƭƛƴƛŀǘŇ Ŏǳ ǎǘǊŀǘŜƎƛŀ ǎŀ ŘŜ ƛƴǘŜǊƴŀסƛƻƴŀƭƛȊŀǊŜΦ 

23. 9ȄƛǎǘŇ ƻ ǎǘǊŀǘŜƎƛŜ 
ƛƴǎǘƛǘǳסƛƻƴŀƭŇ ǒi un program 
ŘŜ ŀŎǘƛǾƛǘŇסƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

1. Activitatea de cercetare este în acord cu misiunea ǒƛ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ 
ǒƛ Ŏǳ ŜǾƻƭǳסƛƛƭŜ ǒi proōƭŜƳŜƭŜ ƛƳǇƻǊǘŀƴǘŜ ƭŀ ƴƛǾŜƭ ƛƴǘŜǊƴŀסƛƻƴŀƭΦ 
2. Viziunea ǒi strategia de cercetare sunt elaborate prin consultare cu factorii 
Řƛƴ ƛƴǎǘƛǘǳסƛŜΦ 
оΦ tǊƛƻǊƛǘŇסƛƭŜ ŎŜǊŎŜǘŇǊƛƛ ŎƻǊŜǎǇǳƴŘ Ŏǳ ƻōƛŜŎǘƛǾŜƭŜ ŘŜ ǇƻȊƛסƛƻƴŀǊŜ ŀ ƛƴǎǘƛǘǳסƛŜƛΦ 
пΦ Lƴǎǘƛǘǳסƛŀ ƻǊƎŀƴƛȊŜŀȊŇ ŀǘŜƭƛŜǊŜ ŘŜ ǊŜŦƭŜŎסƛŜ ǎǘǊŀǘŜƎƛŎŇ ǇǊƛǾƛƴŘ ǇƻƭƛǘƛŎŀ ǎŀ ŘŜ 
cercetare ǒǘƛƛƴסƛŦƛŎŇ ǒi de inovare, utilizând expertiza ǒǘƛƛƴסƛŦƛŎŇ ŜȄǘŜǊƴŇΦ 

24. Lƴǎǘƛǘǳסƛŀ ǇǊƻƳƻǾŜŀȊŇ 
activitatea ǒǘƛƛƴסƛŦƛŎŇ ǒi de 
cercetare în predarea 
programelor, acolo unde 
este relevant. 

мΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŘŜȊǾƻƭǘŀǊŜŀ ŘŜ ŜŎƘƛǇŜκƎǊǳǇŜ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ƭŀōƻǊŀǘƻŀǊŜ ŘŜ 
ŎŜǊŎŜǘŀǊŜΣ ƻǊƎŀƴƛȊŀǊŜŀ ŘŜ ŀǘŜƭƛŜǊŜΣ ƛƳǇƭƛŎŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƴ ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ 
cercetare, participarea personalului ǒƛ ǎǘǳŘŜƴסƛƭƻǊ όƳŀǎǘŜǊŀǘŜ ǒǘƛƛƴסƛŦƛŎŜ κ 
masterate de afaceri / masterate) la cƻƴŦŜǊƛƴסŜ ǒǘƛƛƴסƛŦƛŎŜΦ  
нΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ƛƴǘŜƎǊŀǊŜŀ ǊŜŎƛǇǊƻŎŇ ŀ ǒǘƛƛƴסŜƛ Ŏǳ ŜŘǳŎŀסƛŀΦ  
оΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ƛƴǘŜƎǊŀǊŜŀ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜ ŀ ƳǳƴŎƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜ 
ǎŀǳ ŀ ŎƻƴǎǘŀǘŇǊƛƭƻǊ Řƛƴ ŎŀŘǊǳƭ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 
4. Actorii din domeniul ceǊŎŜǘŇǊƛƛ ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ ŦƻǊƳŀǊŜ όŜŘƛǘŀǊŜŀ 
ŘƛǇƭƻƳŜƭƻǊΣ ǊŜǎǇƻƴǎŀōƛƭƛǘŇסƛ ŜŘǳŎŀסƛƻƴŀƭŜ ǒi administrative (masterat, ED, 
ǊŜסŜƭŜ ŘŜ ŦƻǊƳŀǊŜ ŜǘŎΦύΦ 
рΦ 5ƻƳŜƴƛƛƭŜ ŘŜ ŦƻǊƳŀǊŜ ǎǳƴǘ ǎǳǎסƛƴǳǘŜ ŘŜ ŘƻƳŜƴƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜ όŎƻƴסƛƴǳǘǳƭ 
ƳƻŘŜƭǳƭǳƛΣ ƛƴǘŜǊǾŜƴסƛƛ ŘƛŘŀŎǘƛŎŜύΦ 
6Φ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǘǊŀǘŀǊŜŀ ƛƴǘŜǊŘƛǎŎƛǇƭƛƴŀǊŇ ƞƴ ŀǊǘƛŎǳƭŀǊŜŀ ŘƻƳŜƴƛǳƭǳƛ ŘŜ 
cercetare cu domeniul (domeniile) de formare. 
тΦ Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ŘŜǎŎƘƛŘŜǊŜ ǒƛ ŀǎƛƎǳǊŇ ǎǳǇŜǊǾƛȊŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi a 
ŘƻŎǘƻǊŀƴȊƛƭƻǊ ƞƴ ŎŀŘǊǳƭ ǳƴƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 
уΦ Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ŘŜǎŦŇǒǳǊŀǊŜŀ ŦŇǊŇ ǇǊƻōƭŜƳŜ ŀ ǎǘǳŘƛƛƭƻǊ ŘŜ ŘƻŎǘƻǊŀǘ ǒi 
ŀǎƛƎǳǊŇ ŎƻƴŘƛסƛƛ ŦŀǾƻǊŀōƛƭŜ ǇŜƴǘǊǳ ŘŜǎŦŇǒǳǊŀǊŜŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

25. Lƴǎǘƛǘǳסƛŀ ŀ Ŏƻƴǎǘƛǘǳƛǘ 
structuri ǒi mecanisme 
ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ǇŜƴǘǊǳ ŀ 
sprijini, a stimula, a evalua 
ǒi a recompensa implicarea 
în cercetare. 

мΦ Lƴǎǘƛǘǳסƛŀ ǎǘŀōƛƭŜǒǘŜ ǎǘǊǳŎǘǳǊƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ōŀȊŀǘŜ ǇŜ ŎǊƛǘŜǊƛƛ ŎŀǊŜ סƛƴ ǎŜŀƳŀ 
ŘŜ ǇǊƛƻǊƛǘŇסƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ŀǇǘƛǘǳŘƛƴƛƭŜ ǒǘƛƛƴסƛŦƛŎŜΣ ǇƻǘŜƴסƛŀƭǳƭ ǳƳŀƴ ǒi 
ƛƴŦǊŀǎǘǊǳŎǘǳǊŇΦ 
нΦ Lƴǎǘƛǘǳסƛŀ ƞƴŎǳǊŀƧŜŀȊŇ ŜǾƻƭǳסƛŀ ǎǘǊǳŎǘǳrilor de cercetare prin reflectarea 
ǘŜƴŘƛƴסŜƭƻǊ ƞƴ ƳŜŘƛǳƭ ǒǘƛƛƴסƛŦƛŎ ǒƛ ǇǊƻƳƻǾŜŀȊŇ ƎǊǳǇŀǊŜŀΣ ǊŜǎǘǊǳŎǘǳǊŀǊŜŀ 
ŜƴǘƛǘŇסƛƭƻǊ ŜȄƛǎǘŜƴǘŜ ǎŀǳ ƞƴŦƛƛƴסŀǊŜŀ ǳƴƻǊ ƴƻƛ ǎǘǊǳŎǘǳǊƛ ŎƻƳǇŜǘŜƴǘŜΦ 
оΦ Lƴǎǘƛǘǳסƛŀ ƳƻƴƛǘƻǊƛȊŜŀȊŇ ǒƛ ŜǾŀƭǳŜŀȊŇ ǇƻƭƛǘƛŎŀ ǒi strategia de cercetare la 
ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳסƛŜƛ όǎŀǳ ƭŀ ƴƛǾŜƭ ŘŜ ŦŀŎǳƭǘŇסƛ ǎŀǳ ŎŀǘŜŘǊŜύΦ 
пΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ǇǊŜǾŜŘŜǊƛ ǒi acorduri pentru coordonarea, 
monitorizarea ǒƛ ǊŜƎƭŜƳŜƴǘŀǊŜŀ ŜƴǘƛǘŇסƛƭƻǊ ǎŀƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi a programelor 
ǒƛ ƛƴƛסƛŀǘƛǾŜƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ ǎǇǊƛƧƛƴƛǘŜΦ 
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5. Instiǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǳǘƛƭƛȊŀǊŜŀ ǊŜƎǳƭŀǘŇ ŀ ŀǳǘƻŜǾŀƭǳŇǊƛƛ inter pares (de ex. 
ƞƴŀƛƴǘŜ ŘŜ ƞƴƴƻƛǊŜŀ ŀŎǊŜŘƛǘŇǊƛƛύΦ 
6. Echipamentele ǒǘƛƛƴסƛŦƛŎŜ ǎǳƴǘ ǳǘƛƭƛȊŀǘŜ ƞƴ ŎƻƳǳƴ ŘŜ ŘƛŦŜǊƛǘŜƭŜ ǳƴƛǘŇסƛ ŘŜ 
ŎŜǊŎŜǘŀǊŜ Řƛƴ ƛƴǎǘƛǘǳסƛŜΦ 
тΦ Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǒƛ ǊŜŎƻƳǇŜƴǎŜŀȊŇ ǇŜǊŦƻǊƳŀƴסŀ ƞƴ ŎŜǊŎŜǘŀǊŜΣ 
productivitatea ǒƛ ǇǊŜסǳƛŜǒte impactul ǒǘƛƛƴסƛŦƛŎΦ 

26. Lƴǎǘƛǘǳסƛŀ ŀ Ŏƻƴǎǘƛǘǳƛǘ 
structuri ǒi mecanisme 
ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ǇŜƴǘǊǳ ŀ 
ǎǳǎסƛƴŜ ǇǊƻŘǳŎסƛŀ ǒi 
ǾŀƭƻǊƛŦƛŎŀǊŜŀ ŎŜǊŎŜǘŇǊƛƛΦ 

мΦ Lƴǎǘƛǘǳסƛŀ ǳǘƛƭƛȊŜŀȊŇ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ǎƛǎǘŜƳǳƭǳƛ ǎŇǳ ǒi a eƴǘƛǘŇסƛƭƻǊ ŘŜ 
cercetare pentru a-ǒƛ ƛŘŜƴǘƛŦƛŎŀ ǇƻǘŜƴסƛŀƭǳƭ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi a promova 
ŜȄŎŜƭŜƴסŀ ƞƴ ŀŎŜǎǘ ŘƻƳŜƴƛǳΦ 
нΦ Lƴǎǘƛǘǳסƛŀ ƻǊƎŀƴƛȊŜŀȊŇ ǊŜƎǳƭŀǘ ǎŜǎƛǳƴƛ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǎǘǳŘƛƛƭƻǊ ŘŜ ŘƻŎǘƻǊŀǘΦ 
wŜȊǳƭǘŀǘŜƭŜ ŀŎŜǎǘŜƛ ŜǾŀƭǳŇǊƛ ǎǘŀǳ ƭŀ ōŀȊŀ ƞƳōǳƴŇǘŇסƛǊƛƭƻǊ ǊŜŀƭƛȊate. 
оΦ Lƴǎǘƛǘǳסƛŀ ƞƴŎǳǊŀƧŜŀȊŇ ƛƴƻǾŀǊŜŀ ǒi formarea de echipe ǒi programe 
inovatoare. 
пΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƻ ǎǘǊŀǘŜƎƛŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇΣ ǊŜƭŜǾŀƴǘŇ 
ǒƛ ŀŘŀǇǘŀǘŇ ƛƴǘŜǊŀŎסƛǳƴƛƛ Ŏǳ ŘƛŦŜǊƛǘŜƭŜ ƎǊǳǇǳǊƛ-סƛƴǘŇ Řƛƴ ŘƻƳŜƴƛǳƭ ŎŜǊŎŜǘŇǊƛƛΦ 
5. Instituסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǇǊƻƳƻǾŀǊŜ ǒi transfer a rezultatelor 
ŎŜǊŎŜǘŇǊƛƛΦ 

{ǘǳŘŜƴסƛ ǒƛ ǎǳǎסƛƴŜǊŜŀ ŀŎŜǎǘƻǊŀ 

27. /ŜǊƛƴסŜƭŜ ŘŜ ŀŘƳƛǘŜǊŜ ǒi 
metodele de evaluare a 
ǎǘǳŘŜƴסƛƭƻǊ ǎǳƴǘ ŎƭŀǊŜΣ 
realizabile ǒi disponibile 
public. 

мΦ Lƴǎǘƛǘǳסƛŀ ƛƴŦƻǊƳŜŀȊŇ ǎǘǳŘŜƴסƛƛ Ŏǳ privire la programele de formare, 
ŎƻƴŘƛסƛƛƭŜ ŘŜ ŀŎŎŜǎ ǒƛ ƳŜǘƻŘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜΦ Lƴǎǘƛǘǳסƛŀ ǇǳōƭƛŎŇ ƻōƛŜŎǘƛǾŜƭŜ 
ŦƛŜŎŇǊǳƛ ŎǳǊǎ ǒƛ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ŀŘƳƛǘŜǊŜ όŘƛǇƭƻƳŜƭŜ ƴŜŎŜǎŀǊŜΣ ŎŜǊƛƴסŜƭŜ 
ǇŜŘŀƎƻƎƛŎŜΣ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ǎŜƭŜŎסƛŜύΣ ǇǊŜŎǳƳ ǒi aptitudinile care vor fi 
dobândite. 
нΦ Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƞƴ ƳƻŘ ŎƻƴǎŜŎǾŜƴǘ ǊŜƎǳƭƛ ǇǊŜŘŜŦƛƴƛǘŜ ǒi publicate care 
ŀŎƻǇŜǊŇ ǘƻŀǘŜ ŦŀȊŜƭŜ ŎƛŎƭǳƭǳƛ ŘŜ ǎǘǳŘƛƛΣ ŘŜ ƭŀ ŀŘƳƛǘŜǊŜŀ ǒƛ ŜǾƻƭǳסƛŀ ǎǘǳŘŜƴסƛƭƻǊΣ 
la recunoaǒterea ǒi certificarea studiilor anterioare ale acestora. 
оΦ Lƴǎǘƛǘǳסƛŀ ƛƴŦƻǊƳŜŀȊŇ ǾƛƛǘƻǊƛƛ ǎǘǳŘŜƴסƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛǳ ǇŜ 
ŎŀǊŜ ƭŜ ƻŦŜǊŇΣ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ōƛǊƻǳƭǳƛ ŘŜ ŎƻƴǎƛƭƛŜǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇΦ 
пΦ /ŜǊƛƴסŜƭŜ ŘŜ ŀŘƳƛǘŜǊŜ ǒƛ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ǎŜƭŜŎסƛŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŎƻǊŜǎǇǳƴŘ 
standardelor programului de studii. Acestea sunt realiste în ceea ce priveǒte 
ǊŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ǇǊŜŎƻƴƛȊŀǘŜΣ ƛŀǊ ŎǳǊǊƛŎǳƭŀ ǎŜ ŀǎƻŎƛŀȊŇ ŎŀƭƛŦƛŎŇǊƛƭƻǊ 
ǎǘǳŘŜƴסƛƭƻǊ ŎŀǊŜ ǎŜ ƞƴǎŎǊƛǳ ƞƴ ǊŜǎǇŜŎǘƛǾŜƭŜ ǇǊƻƎǊŀƳŜΦ 
рΦ LƴŦƻǊƳŀסƛƛƭŜ ǎǇŜŎƛŦƛŎŜ ǎǘǳŘŜƴסƛƭƻǊ Ŏǳ dizŀōƛƭƛǘŇסƛ privind programul de studii, 
procesul educŀסƛƻƴŀƭΣ ŎŜǊƛƴסŜƭŜ ǇǊƛǾƛƴŘ ŀŘƳƛǘŜǊŜŀ ǒƛ ƳŇǎǳǊƛƭŜ ŎƻƳǇŜƴǎŀǘƻǊƛƛ 
ƳŜƴסƛƻƴŀǘŜ ŀƴǘŜǊƛƻǊ ǎǳƴǘ ŘƻŎǳƳŜƴǘŀǘŜ ǒi publicate. 
сΦ Lƴǎǘƛǘǳסƛŀ ŜǎǘŜ ŘŜǎŎƘƛǎŇ ǇƻƭƛǘƛŎƛƭƻǊ ǎǇŜŎƛŦƛŎŜ ŘŜ ŀōǎƻǊōסƛŜ ǒi integrare a 
ǎǘǳŘŜƴסƛƭƻǊ ƴƻƛ ǒƛ ǳǊƳŜŀȊŇ ŀǎǘŦŜƭ ŘŜ ǇƻƭƛǘƛŎƛΦ 

28. Sunt constituite mecanisme 
de sprijin ǒi consiliere 
ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛ ƞƴ ǾŜŘŜǊŜŀ 
ǊŜŀƭƛȊŇǊƛƛ Ŏǳ ǎǳŎŎŜǎ ŀ 
ǎǘǳŘƛƛƭƻǊΣ ŀ ǇǊŜƎŇǘƛǊƛƛ ŎŀǊƛŜǊŜƛ 
ǒƛ ŀ ŎƻƴǘƛƴǳŇǊƛƛ ǎǘǳŘƛƛƭƻǊΦ 

мΦ Lƴǎǘƛǘǳסƛŀ ǎǳǎסƛƴŜ ŎƻƴǘǊƛōǳסƛŀ ǎǘǳŘŜƴסƛƭƻǊ ƭŀ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎŀƭƛǘŀǘƛǾŇ ŀ 
ǇǊŜŘŇǊƛƛ ǒi a ƞƴǾŇסŇǊƛƛΣ ǇǊƛƴ ŎƻƴǎǳƭǘŀǊŜŀ ǇŜǊǎƻŀƴŜƭƻǊ ǎŀǳ ŀ ŀǎƻŎƛŀסƛƛƭƻǊΦ  
нΦ Lƴǎǘƛǘǳסƛŀ ǎǳǎסƛƴŜ ŎƻƳǳƴƛŎŀǊŜŀ Ŏǳ ŀōǎƻƭǾŜƴסƛƛ ǒƛ ŎǊŜŀǊŜŀ ǳƴŜƛ ŎƻƳǳƴƛǘŇסƛ ŘŜ 
ŀōǎƻƭǾŜƴסƛΦ 
оΦ Lƴǎǘƛǘǳסƛŀ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ƛƴŦƻǊƳŀǊŜŀ ǒƛ ƻǊƛŜƴǘŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΦ 
пΦ Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƳŜŎŀƴƛǎƳŜ ǎǘŀōƛƭƛǘŜ ǇŜƴǘǊǳ ǎǇǊƛƧinirea ǒi consilierea 
ǎǘǳŘŜƴסƛƭƻǊΦ {ǘǊǳŎǘǳǊŀ ŘŜ ƞƴŘǊǳƳŀǊŜ ǒi de ŎƻƴǎƛƭƛŜǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ƭŜ ƻŦŜǊŇ 
ǎǇǊƛƧƛƴ ƞƴ ǘƻŀǘŜ ŎƛŎƭǳǊƛƭŜ ŘŜ ǎǘǳŘƛƛ ǇŜ ŎŀǊŜ ƭŜ ƻŦŜǊŇ ƛƴǎǘƛǘǳסƛŀΦ 
рΦ Lƴǎǘƛǘǳסƛŀ ŘŜסƛƴŜ ƻ ǎǘǊǳŎǘǳǊŇ ŘŜ ƛƴŦƻǊƳŀǊŜ ǒƛ ŎƻƴǎƛƭƛŜǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊΦ 
сΦ Lƴǎǘƛǘǳסƛŀ ǳǊƳŜŀȊŇ ǇƻƭƛǘƛŎƛ ǇǊƛƴ ŎŀǊŜ ǎǇǊƛƧƛƴŇ ǇǊƻƎǊŜǎǳƭ ǎǘǳŘŜƴסƛƭƻǊΦ 
тΦ Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƳŜǘƻŘŜ ŘƛŘŀŎǘƛŎŜ ŀƭǘŜǊƴŀǘƛǾŜ ƞƴ ŦǳƴŎסƛŜ ŘŜ ƛƴǘŜǊŜǎŜƭŜ 
ǎǘǳŘŜƴסƛƭƻǊΦ 
уΦ Lƴǎǘƛǘǳסƛŀ ǎǳǎסƛƴŜ ǒƛ ƞƴŘǊǳƳŇ ǎǘǳŘŜƴסƛƛ ƞƴ ƎŇǎƛǊŜŀ ōƛōƭƛƻƎǊŀŦƛŜƛΦ 
фΦ Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ŎǳǊǎǳǊƛ ƭŀ ƭƻŎŀסƛŀ ǎŀΣ ǇŜƴǘǊǳ ŀ ŀƧǳǘŀ ǎǘǳŘŜƴסƛƛ ƞƴ ŘƛŦƛŎǳƭǘŀǘŜΦ 
млΦ Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ŀŎǘƛǾƛǘŇסƛ ŘŜ ƻǊƛŜƴǘŀǊŜΦ 

29. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ƛƴŎƭǳȊƛǳƴŜŀ 
ƻǊƛŎŇǊǳƛ ŦŜƭ ŘŜ ǎǘǳŘŜƴǘ 
admis. 

мΦ OƴǾŇסŀǊŜŀ ǒƛ ǇǊŜŘŀǊŜŀ סƛƴ ǎŜŀƳŀ ŘŜ ŘƛǾŜǊǎƛǘŀǘŜŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi a nevoilor 
acestora, oferind trasee de îƴǾŇסŀǊŜ ŦƭŜȄƛōƛƭŜΣ ƞƴǘǊ-ǳƴ ŎƻƴǘŜȄǘ ŜŘǳŎŀסƛƻƴŀƭ 
incluziv. 
нΦ Lƴǎǘƛǘǳסƛŀ ƻŦŜǊŇ ǎǳǎסƛƴŜǊŜ ǎǘǳŘŜƴסƛƭƻǊ ŎŀǊŜ ƴǳ ǎǳƴǘ ǇǊŜƎŇǘƛסƛ ŎƻǊŜǎǇǳƴȊŇǘƻǊ 
pentru a studia la nivelul la care au fost admiǒi, pentru a-i ǎǇǊƛƧƛƴƛ ǎŇ ŀǘƛƴƎŇ 
ƻōƛŜŎǘƛǾŜ ŜŘǳŎŀסƛƻƴŀƭŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜΤ 
оΦ Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǳǘƛƭƛȊŀǊŜŀ ƳŜǘƻŘŜlor didactice pentru a asigura o formare 
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de calitate, indiferent de profilul studentului. 
пΦ Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ŎŜǊŎŜǘŀǊŜŀ ǒƛ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǳƴƻǊ ƴƻƛ ƳŜǘƻŘŜ ŘŜ ƞƴǾŇסŀǊŜ 
ǇŜƴǘǊǳ ŀ ǎǳǎסƛƴŜ ƳƻŘŀƭƛǘŇסƛƭŜ ŘŜ ƞƴǾŇסŀǊŜ ƛƴǘŜrdisciplinare ǒi flexibile pentru ca 
ǎǘǳŘŜƴסƛƛ ǎŇ ŘŜȊǾƻƭǘŜ ŀǇǘƛǘǳŘƛƴƛ ǘǊŀƴǎǾŜǊǎŀƭŜΦ 
рΦ Lƴǎǘƛǘǳסƛŀ ŀ ƛƳǇƭŜƳŜƴǘŀǘ ƞƴ ƳƻŘ ǘǊŀƴǎǇŀǊŜƴǘ ǇǊŜǾŜŘŜǊƛ ǇŜƴǘǊǳ ǇǊƻƳƻǾŀǊŜŀ 
ŜƎŀƭƛǘŇסƛƛ ƞƴǘǊŜ ǎŜȄŜ ǒƛ ŜƎŀƭƛǘŇסƛƛ ŘŜ ǒŀƴǎŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛƛ Ŏǳ ǎƛǘǳŀסƛƛ ŘŜ ǾƛŀסŇ 
deosebite ǒi pentru alte grupuri vulnerabile.  
сΦ Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǇǊƛƧƛƴƛǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ Ŏǳ dizŀōƛƭƛǘŇסƛ ǒi cu boli 
cronice. 
тΦ Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǇǊƛƧƛƴƛǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŘŜ ŜǘƴƛŜ ǊƻƳŇ ǒi de 
ŜǘƴƛŜ ŜƎƛǇǘŜŀƴŇ Řƛƴ .ŀƭŎŀƴƛΦ 
уΦ Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǇǊƛƧƛƴƛǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŎŀǊŜ ǎŜ ƛƳǇƭƛŎŇ ƞƴ 
ŀŎǘƛǾƛǘŇסƛ ŘŜ ǎǇƻǊǘ ǇǊƻŦŜǎƛƻƴƛǎǘΦ 
фΦ Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǇǊƛƧƛƴƛǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŎŀǊŜ ŘƻǊŜǎŎ ǳƴ ǇǊƻƎǊŀƳ 
ŘŜ ǎǘǳŘƛƛ Ŏǳ ŦǊŜŎǾŜƴסŇ ǊŜŘǳǎŇΦ 

30. Lƴǎǘƛǘǳסƛŀ ŀǊŜ ƻ ǇƻƭƛǘƛŎŇ ŘŜ 
ǎǳǎסƛƴŜǊŜ ŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ 
extracurriculare ǒi 
ǊŜŎƻƳǇŜƴǎŜŀȊŇ ƛƳǇƭƛŎŀǊŜŀ 
ǎǘǳŘŜƴסƛƭƻǊΦ 

мΦ {ǇǊŜ ōƛƴŜƭŜ ǎǘǳŘŜƴסƛƭƻǊΣ ŀƭ ƛƴǎǘƛǘǳסƛŜƛ ǒƛ ŀƭ ǎƻŎƛŜǘŇסƛƛΣ ƛƴǎǘƛǘǳסƛŀ ƞƴŎƻǊǇƻǊŜŀȊŇ 
ŀƴƎǊŜƴŀǊŜŀ ŎƻƳǳƴƛǘŀǊŇ ƞƴ ŀŎǘƛǾƛǘŇסƛƭŜ ǎŀƭŜΣ Ŏǳ ƻōƛŜŎǘƛǾǳƭ ŘŜΥ 
нΦ ! ƞƳōƻƎŇסƛ ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ōǳǊǎŜΣ ŎŜǊŎŜtare ǒƛ ŎǊŜŀסƛŜΤ 
оΦ Lƴǎǘƛǘǳסƛŀ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ǇŜƴǘǊǳ ŀ ŦŀŎƛƭƛǘŀ Ǿƛŀסŀ ŘŜ ǎǘǳŘŜƴǘΦ 
пΦ Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ Ǿƛŀסŀ ŎǳƭǘǳǊŀƭŇ ŀ ǎǘǳŘŜƴסƛƭƻǊΦ 
рΦ Lƴǎǘƛǘǳסƛŀ ŜǎǘŜ ƛƳǇƭƛŎŀǘŇ ŀŎǘƛǾ ǒƛ ǊŜƎǳƭŀǘ ƞƴ ƛƴƛסƛŀǘƛǾŜ ǎƻŎƛƻŎǳƭǘǳǊŀƭŜ ǊŜƎƛƻƴŀƭŜΦ 
сΦ Lƴǎǘƛǘǳסƛŀ ǎǇǊƛƧƛƴŇ ǎǘǳŘŜƴסƛƛ ŎŀǊŜ ǎŜ ƛƳǇƭƛŎŇ ƞƴ ŀŎǘƛǾƛǘŇסƛƭŜ ǎǇƻǊǘƛǾŜ ƻǊƎŀƴƛȊŀǘŜ 
de structurile sale ǒƛ ŘŜ ŀƭǘŜ ƛƴǎǘƛǘǳסƛƛΦ  

 

  



70  

3.3. Sistemul de punctare 
 
{ŎƻǇǳƭ ǇǳƴŎǘŇǊƛƛΥ ǾŜǊƛŦƛŎŀǊŜŀ ƞƴŘŜǇƭƛƴƛǊƛƛ ǎǘŀƴŘŀǊŘŜƭƻǊ ŘŜ ŎŀƭƛǘŀǘŜ  

 
158. 9ǾŀƭǳŀǊŜŀ ŀǎƛƎǳǊŇǊƛƛ ŎŀƭƛǘŇסƛƛ ŀǊŜ ŘƻǳŇ ƻōƛŜŎǘƛǾŜΥ  

1. {Ň ŀƧǳǘŜ ƛƴǎǘƛǘǳסƛƛƭŜ ǎŇ-ǒƛ ŎƻƴǎƻƭƛŘŜȊŜ ŎŀǇŀŎƛǘŇסƛƭŜΤ  
2. {Ň ŜǾŀƭǳŜȊŜ ǊŜŀƭƛȊŀǊŜŀ ŀǒǘŜǇǘŇǊƛƭƻǊ ǇǊƛǾƛƴŘ ŎŀƭƛǘŀǘŜŀΦ 

 
159. tŜƴǘǊǳ ŀ Řŀ ŎǳǊǎ ŀƳōŜƭƻǊ ƻōƛŜŎǘƛǾŜΣ ŎŀŘǊǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ Ǿŀ ǳǘƛƭƛȊŀ ǎǘŀƴŘŀǊŘŜ ǒi criterii, 
precum ǒi diverse norme pentru a putea identifica aspŜŎǘŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜ ŎŀǊŜ ǎŜ Ǉƻǘ ƞƳōǳƴŇǘŇסƛΦ Oƴ 
ŎƻƴǘƛƴǳŀǊŜ ǎŜ Ǿŀ ǳǘƛƭƛȊŀ ƻ ǎŎŀƭŇ ŘŜ ǇǳƴŎǘŀǊŜ Ŏǳ п ǇǳƴŎǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ŀǎƛƎǳǊŇǊƛƛ ŎŀƭƛǘŇסƛƛΦ {Ŏŀƭŀ ŘŜ 
ǇǳƴŎǘŀǊŜ ǎŜ ǇƻŀǘŜ ǳǘƛƭƛȊŀ ǇŜƴǘǊǳ ŀƳōŜƭŜ ƻōƛŜŎǘƛǾŜΣ Ŝŀ ƻŦŜǊƛƴŘ ƛƴǎǘƛǘǳסƛƛƭƻǊ ǒi evaluatorilor externi un 
instrument pentru punctarea verdictelor lor ǒi pentru a-ǒƛ ƳŇǎǳǊŀ ǇǊƻƎǊŜǎǳƭΦ {Ŏŀƭŀ ŘŜ ǇǳƴŎǘŀǊŜ Ŏǳ п 
ǇǳƴŎǘŜ ŜǎǘŜ ŘŜǎŎǊƛǎŇ Ƴŀƛ ƧƻǎΦ !ŎŜŀǎǘŀ ŜǎǘŜ ƛƴǎǇƛǊŀǘŇ Řƛƴ ŜȄǇŜǊƛŜƴסŀ ǎŎƻסƛŀƴŇ ŀ 9[LwΣ ŜƭŀōƻǊŀǘŇ ŘŜ v!!-
Scotland (ƴƻǘŀ ǘǊŀŘǳŎŇǘƻǊǳƭǳƛΥ ƻƳƻƭƻƎǳƭ !w!/L{ Řƛƴ {Ŏƻץia) ǒƛ ǇƻŀǘŜ Ŧƛ ŀŘŀǇǘŀǘŇ Ŏǳ ǳǒǳǊƛƴסŇ ǇŜƴǘǊǳ 
!w!/L{Σ ƞƴ ŦǳƴŎסƛŜ ŘŜ ŀŎƻǊŘǳƭ ŀƎŜƴסƛŜƛΦ 

Punctarea tip ELIR, conform QAA Scotland25 

160. !ǇǊŜŎƛŜǊƛƭŜ όǇǳƴŎǘŀǊŜŀύ 9[Lw Ŏƻƴסƛƴ ŘƻǳŇ ŜƭŜƳŜƴǘŜΥ 

1. ƻ ŀŦƛǊƳŀסƛŜ ŎƭŀǊŇ ǇǊƛǾƛƴŘ ŜŦƛŎƛŜƴסŀ ǎŎƘŜƳŜƭƻǊ ƛƴǎǘƛǘǳסƛƻƴŀƭŜ ŀŦŜǊŜƴǘŜ ǎǘŀƴŘŀǊŘŜlor de calitate ǒi 
academice (aprecierea-ǇǊŀƎ ǎŀǳ ŘŜ ǊŜŦŜǊƛƴסŇύΤ 

2. ƻ ǎǳƛǘŇ ŘŜ ǊŜȊǳƭǘŀǘŜ ŘƛŦŜǊŜƴסƛŀǘŜ ŎŀǊŜ ƛŘŜƴǘƛŦƛŎŇ ōǳƴŜƭŜ ǇǊŀŎǘƛŎƛ όǊŜŎƻƳŀƴŘŇǊƛύ ǒi domeniile în care 
ƛƴǎǘƛǘǳסƛŜƛ ƛ ǎŜ ŎŜǊŜ ǎŇ ŀŘǳŎŇ ƞƳōǳƴŇǘŇסƛǊƛ ǎŀǳ ǎŇ-ǒƛ ǊŜǾƛȊǳƛŀǎŎŇ ŀōƻǊŘŀǊŜŀ όǊŜŎƻƳŀƴŘŇǊƛύΦ 
 

161. 9ȄƛǎǘŇ ǘǊŜƛ ŎŀǘŜƎƻǊƛƛ ŘŜ ŜŦƛŎƛŜƴסŇΣ ŀƭŜ ŎŇǊƻǊ ŘŜŦƛƴƛסƛƛ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ Ƴŀƛ ƧƻǎΦ 

9ŦƛŎƛŜƴסŀ ƛƴŘƛŎŇ ŦŀǇǘǳƭ ŎŇ ŜȄƛǎǘŇ ŘƻǾŜȊƛ ŎŀǊŜ ŀǘŜǎǘŇ ŎŇ, în general: 

¶ ƛƴǎǘƛǘǳסƛŀ ŀǊŜ ǎŎƘŜƳŜ ǊƛƎǳǊƻŀǎŜΣ ƞƴ ŀǊƳƻƴƛŜ Ŏǳ ŀǒǘŜǇǘŇǊƛƭŜ Řƛƴ ŘƻƳŜƴƛǳΣ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ǒi a 
ƞƳōǳƴŇǘŇסƛ ŎŀƭƛǘŀǘŜŀ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi pentru a asigura standardele 
academice ale titlurilor acordate ǒƛ ǳǘƛƭƛȊŜŀȊŇ ǎƛǎǘŜƳŀǘƛŎ ŀŎŜǎǘŜ ǎŎƘŜƳŜ, 

ǒi  

¶ ƛƴǎǘƛǘǳסƛŀ ŀǊŜ ŎŀǇŀŎƛǘŀǘŜŀ ǒƛ ŜǎǘŜ ŀƴƎŀƧŀǘŇ în identificarea ǒi abordarea ǎƛǘǳŀסƛƛƭor care au 
potŜƴסƛŀƭǳƭ ŘŜ ŀ ŀƳŜƴƛƴסŀ ǎǘŀƴŘŀǊŘŜƭŜ ŀŎŀŘŜƳƛŎŜ ŀƭŜ ǘƛǘƭǳǊƛƭƻǊ ǎŀƭŜ ǎŀǳ ŎŀƭƛǘŀǘŜŀ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ 
ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ, 

ǒi  

¶ Lƴǎǘƛǘǳסƛŀ ƞƴŘŜǇƭƛƴŜǒte aǒǘŜǇǘŇǊƛƭŜ ǎǇŜŎƛŦƛŎŜ ŘƻƳŜƴƛǳƭǳƛ ǒƛ ŀǊŜ ƻ ŀōƻǊŘŀǊŜ ǎǘǊŀǘŜƎƛŎŇΣ ƛŘŜƴǘƛŦƛŎŀǘŇ 
ŎƭŀǊΣ ǇǊƛǾƛƴŘ ƞƳōǳƴŇǘŇסƛǊŜŀ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊΣ ǇŜ ŎŀǊŜ ƻ ŀǇƭƛŎŇ ƞƴ ƳƻŘ 
sistematic, bazându-ǎŜ ǇŜ ǇǳƴŎǘŜƭŜ ŘŜ ǾŜŘŜǊŜ ŀƭŜ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ǇŜ ǇǳƴŎǘŜ ŘŜ ǊŜŦŜǊƛƴסŇ ŜȄǘŜǊƴŜ 
pentru a formula, a implementa ǒi a evalua strategia. 

 

9ŦƛŎƛŜƴסŀ ƭƛƳƛǘŀǘŇ ƛƴŘƛŎŇ ŦŀǇǘǳƭ ŎŇ ŜȄƛǎǘŇ ŘƻǾŜȊƛ ŎŇΥ 

¶ {ŎƘŜƳŜƭŜ ƛƴǎǘƛǘǳסƛŜƛ ǇŜƴǘǊǳ ƎŜǎǘƛƻƴŀǊŜŀ ŎŀƭƛǘŇסƛƛ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi/sau 
ŀǎƛƎǳǊŀǊŜŀ ǎǘŀƴŘŀǊŘŜƭƻǊ ŀŎŀŘŜƳƛŎŜ ŀƭŜ ǘƛǘƭǳǊƛƭƻǊ ǎŀƭŜ ǎǳƴǘ ƭƛƳƛǘŀǘŜ ƞƴ ǇǊŜȊŜƴǘ ǎŀǳ ŜǎǘŜ ǇǊƻōŀōƛƭ ŎŇ 
vor fi limitate în viitor, astfel încât calitatea experiŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi/sau a 
ǎǘŀƴŘŀǊŘŜƭƻǊ ŀŎŀŘŜƳƛŎŜ Ǿŀ Ŧƛ ƞƴ ǇŜǊƛŎƻƭ ŘŀŎŇ ƛƴǎǘƛǘǳסƛŀ ƴǳ ƛŀ ƳŇǎǳǊƛ, 

ǒi/sau 

¶ Capacitatea ǒƛκǎŀǳ ŀƴƎŀƧŀǊŜŀ ƛƴǎǘƛǘǳסƛŜƛ ƞƴ ŘƛǊŜŎסƛŀ ƛŘŜƴǘƛŦƛŎŇǊƛƛ ǒƛ ŀōƻǊŘŇǊƛƛ ǇƻǘŜƴסƛŀƭŜƭƻǊ ǊƛǎŎǳǊƛ 
ŎŀǊŜ ŀƳŜƴƛƴסŇ ŎŀƭƛǘŀǘŜŀ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǎŀǳ ŀ ǎǘŀƴŘŀǊŘŜƭƻǊ ŀŎŀŘŜƳƛŎŜ ŀƭŜ 
ǘƛǘƭǳǊƛƭƻǊ ǎŀƭŜ ŜǎǘŜ ƭƛƳƛǘŀǘŇ ǎŀǳ ŜǎǘŜ ǇǊƻōŀōƛƭ ǎŇ ŦƛŜ ƭƛƳƛǘŀǘŇ ƞƴ ǾƛƛǘƻǊ - limitarea ar putea avea 

                                                        
25 !ŘŀǇǘŀǘŇ ŘǳǇŇ ŘƻŎǳƳŜƴǘŜƭŜ 9[Lw-QAA, 2018. aŀƴǳŀƭǳƭ 9[Lw όŜŘƛץƛŀ ŀ ǇŀǘǊŀύ ǇǊŜȊƛƴǘŇ ƳŜǘƻŘŀ ŘŜ ŜǾŀƭǳŀǊŜ ŎŀǊŜ ǎŜ 
Ǿŀ ŀǇƭƛŎŀ ƛƴǎǘƛǘǳץƛƛƭƻǊ ŘŜ ƞƴǾŇץŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ {Ŏƻץƛŀ ƞƴ ǇŜǊƛƻŀŘŀ нлмт-22. 
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ƭŜƎŇǘǳǊŇ Ŏǳ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ǳƴƻǊ ǇǳƴŎǘŜ ǎƭŀōŜ ƭŀ ƴƛǾŜƭǳƭ ǇǊƻŎŜŘǳǊƛƭƻǊ ƛƴǎǘƛǘǳסƛŜƛ ǎŀǳ ƞƴ ŎŜŜŀ ŎŜ 
priveǒte implementarea procedurilor, 

ǒi/sau 

¶ Lƴǎǘƛǘǳסƛŀ ƴǳ ƞƴŘŜǇƭƛƴŜǒte toate aǒǘŜǇǘŇǊƛƭŜ Řƛƴ ŘƻƳŜƴƛǳ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒǘŜ ŜȄƛǎǘŜƴסŀ ǳƴŜƛ 
ŀōƻǊŘŇǊƛ ǎǘǊŀǘŜƎƛŎŜΣ ƛŘŜƴǘƛŦƛŎŀǘŜ ŎƭŀǊΣ ƞƴ ǾŜŘŜǊŜŀ ƞƳōǳƴŇǘŇסƛǊƛƛ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ 
ǎǘǳŘŜƴסƛƭƻǊ ǒi/sau schemele exiǎǘŜƴǘŜ ǇŜƴǘǊǳ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ŀōƻǊŘŇǊƛƛ ǎŀƭŜ ǎǘǊŀǘŜƎƛŎŜ ƴǳ ǎǳƴǘ 
ŎƻƳǇƭŜǘ ǎƛǎǘŜƳŀǘƛŎŜΣ ŀǎǘŦŜƭ ƞƴŎŃǘ ŎŀǇŀŎƛǘŀǘŜŀ ǎŀǳ ŀƴƎŀƧŀǊŜŀ ƛƴǎǘƛǘǳסƛŜƛ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇסƛǊŜŀ 
ŎŀƭƛǘŇסƛƛ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŜǎǘŜ ƭƛƳƛǘŀǘŇΦ 

 

Ineficient ƛƴŘƛŎŇ ŦŀǇǘǳƭ ŎŇ ŜȄƛǎǘŇ ŘƻǾŜȊƛ ŎŇΥ 

¶ 9ȄƛǎǘŇ ǇǳƴŎǘŜ ǎƭŀōŜ ƎǊŀǾŜ ǒƛ ŦǳƴŘŀƳŜƴǘŀƭŜ ƭŀ ƴƛǾŜƭǳƭ ǎŎƘŜƳŜƭƻǊ ƛƴǎǘƛǘǳסƛŜƛ ǇŜƴǘǊǳ ƎŜǎǘƛƻƴŀǊŜŀ 
ŎŀƭƛǘŇסƛƛ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi/sau asigurarea standardelor academice ale 
titlurilor sale, astfel încât calitatea ǒi/sau standardele academice sunt în pericol imediat, 

ǒi/sau 

¶ Lƴǎǘƛǘǳסƛŀ ƴǳ ŀǊŜ ŎŀǇŀŎƛǘŀǘŜŀ ǒƛκǎŀǳ ƴǳ ǎŜ ŀƴƎŀƧŜŀȊŇ ƞƴ ǎŜƴǎǳƭ ƛŘŜƴǘƛŦƛŎŇǊƛƛ ǒƛ ŀōƻǊŘŇǊƛƛ ǊƛǎŎǳǊƛƭƻǊ 
ǇǊƛǾƛƴŘ ŎŀƭƛǘŀǘŜŀ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǎŀǳ ŀ ǎǘŀƴŘŀǊŘŜƭƻǊ ŀŎŀŘŜƳƛŎŜ ŀƭŜ ǘƛǘƭǳǊƛƭƻǊ 
ǎŀƭŜΦ 9ȄƛǎǘŇ ǇǊƻōŀōƛƭƛǘŀǘŜŀ ǳƴƻǊ ƭƛǇǎǳǊƛ ǎŀǳ ŘŜŦŜŎǘŜ ƎǊŀǾŜ ƭŀ ƴƛǾŜƭǳƭ ǇǊƻŎŜŘǳǊƛƭƻǊ ƛƴǎǘƛǘǳסƛŜƛ ǒi/sau 
puncte slabe grave în implementarea acestora, 

ǒi/sau 

¶ Lƴǎǘƛǘǳסƛŀ ƴǳ ƞƴŘŜǇƭƛƴŜǒte aǒǘŜǇǘŇǊƛƭŜ Řƛƴ ŘƻƳŜƴƛǳ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒǘŜ ŜȄƛǎǘŜƴסŀ ǳƴŜƛ ŀōƻǊŘŇǊƛ 
strategice, identifiŎŀǘŜ ŎƭŀǊΣ ƞƴ ǾŜŘŜǊŜŀ ƞƳōǳƴŇǘŇסƛǊƛƛ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǒi/sau 
ƴǳ ŀǊŜ ǎŎƘŜƳŜ ǎƛǎǘŜƳŀǘƛŎŜ ǇŜƴǘǊǳ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ŀōƻǊŘŇǊƛƛ ǎŀƭŜ ǎǘǊŀǘŜƎƛŎŜΣ ŀǎǘŦŜƭ ƞƴŎŃǘ ƛƴǎǘƛǘǳסƛŀ 
ƴǳ ŘŜסƛƴŜ ŎŀǇŀŎƛǘŀǘŜŀ ǎŀǳ ƴǳ ŜǎǘŜ ŀƴƎŀƧŀǘŇ ƞƴ ǎŜƴǎǳƭ ƞƳōǳƴŇǘŇסƛǊƛƛ ŎŀƭƛǘŇסƛƛ ŜȄǇŜǊƛŜƴסŜƛ ŘŜ ƞƴǾŇסŀǊŜ 
ŀ ǎǘǳŘŜƴסƛƭƻǊΦ 

 

CƻǊƳǳƭŀǊŜŀ ǳƴƻǊ ǊŜŎƻƳŀƴŘŇǊƛ ǒƛ ŜǾƛŘŜƴסƛŜǊŜŀ ōǳƴŜƭƻǊ ǇǊŀŎǘƛŎƛ  

162. tŜ ƭŃƴƎŇ ŀǇǊŜŎƛŜǊŜŀ-ǇǊŀƎ ǎŀǳ ŘŜ ǊŜŦŜǊƛƴסŇΣ !w!/L{ Ǿŀ ƛŘŜƴǘƛŦƛŎŀ ōǳƴŜƭŜ ǇǊŀŎǘƛŎƛ ǒi domeniile în 
ŎŀǊŜ ƛƴǎǘƛǘǳסƛŜƛ ƛ ǎŜ ŎŜǊŜ ǎŇ ǎŜ ǇŜǊŦŜŎסƛƻƴŜȊŜ όǊŜŎƻƳŀƴŘŇǊi). 

3.4. tǊƻŎŜŘǳǊŀ ŘŜ ŎƻƴǘŜǎǘŀסƛŜ 
 

163. 5ǳǇŇ ǇǳōƭƛŎŀǊŜŀ ǊŀǇƻǊǘǳƭǳƛ ŘŜ ŜǾŀƭǳŀǊŜΣ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀǳ ŘǊŜǇǘǳƭ ǎŇ 
ǘǊŀƴǎƳƛǘŇ ƻ ŎƻƴǘŜǎǘŀסƛŜ ƞƴ ǎŎǊƛǎΣ ƞƴ ǘŜǊƳŜƴ ŘŜ ŘƻǳŇ ǎŇǇǘŇƳŃƴƛΦ Oƴ ŀŎŜǎǘ ŎŀȊΣ Biroul Executiv al ARACIS 
ŀƴŀƭƛȊŜŀȊŇ ǊŀǇƻǊǘǳƭ ǒƛ ƛƴǾƛǘŇ ǊŜǇǊŜȊŜƴǘŀƴסƛƛ ǳƴƛǾŜǊǎƛǘŇסƛƛ ƭŀ ƻ ŘƛǎŎǳסƛŜ ŘŜ ŎƭŀǊƛŦƛŎŀǊŜΦ  

Acordurile existente  

164. 5ǳǇŇ ŀǇǊƻōŀǊŜŀ SDL din 2015, s-au elaborat ǒi s-au aplicat noi proceduri distincte pentru 
ƎŜǎǘƛƻƴŀǊŜŀ ŎƻƴǘŜǎǘŀסƛƛƭƻǊ ǒƛ ŀ ǊŜŎƭŀƳŀסƛƛƭƻǊΦ aŀƛ Ƨƻǎ ŜǎǘŜ ƻŦŜǊƛǘŇ ƻ ǇǊŜȊŜƴǘŀǊŜ ƎŜƴŜǊŀƭŇΦ 5ǳǇŇ ŎǳƳ ǎ-a 
ŀǊŇǘŀǘ ŀƴǘŜǊƛƻǊΣ ƞƴ ǇŜǊƛƻŀŘŀ нлмо ς нлмт ŀǳ ŜȄƛǎǘŀǘ пс ŘŜ ŎƻƴǘŜǎǘŀסƛƛ ǇǊƛǾƛƴŘ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ όŎƛŎƭǳƭ 
unu ǒƛ Řƻƛύ Řƛƴ нΦомп ŜǾŀƭǳŇǊƛ ǒƛ ŎƛƴŎƛ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳסƛƻƴŀƭΣ Řƛƴ тп ŘŜ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜΦ {ƛǘǳŀסƛŀ ŀŎŎŜǇǘŇǊƛƛ 
ǘƻǘŀƭŜ ǎŀǳ ǇŀǊסƛŀƭŜ ŀ ŎƻƴǘŜǎǘŀסƛƛƭƻǊ ŀ Ŧƻǎǘ ǳǊƳŇǘƻŀǊŜŀΥ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ - мс ŎƻƴǘŜǎǘŀסƛƛ Řƛƴ псΤ ƭŀ ƴƛǾŜƭ 
ŘŜ ƛƴǎǘƛǘǳסƛƛ - niciunul. De obicei, s-ŀǳ ǇǊƛƳƛǘ ŎƻƴǘŜǎǘŀסƛƛ ƞƴ ŎŀȊǳǊƛƭŜ ƞƴ ŎŀǊŜ ŀǇǊŜŎƛŜǊŜŀκ!ǾƛȊǳƭ !w!/L{ ŎŇǘǊŜ 
MEN a fost la un nivel inferior celui preconizat. În geƴŜǊŀƭΣ ƛƴǎǘƛǘǳסƛŀ ŀ ŎƻƴǘŜǎǘŀǘ ŘŜŦŜŎǘŜƭŜ ƎŜƴŜǊŀƭŜ ŘŜ 
ǇǊƻŎŜŘǳǊŇΣ ŎŀǊŜΣ ƞƴ ƻǇƛƴƛŀ ǎŀΣ ŀǳ ƎŜƴŜǊŀǘ ŘƻǾŜȊƛ ƛƴǎǳŦƛŎƛŜƴǘŜ ǇŜƴǘǊǳ ŀ ǎǳǎסƛƴŜ ŀǇǊŜŎƛŜǊŜŀΦ wŜŎƭŀƳŀסƛƛƭŜ 
Ǉƻǘ ǎŇ ǎŜ ǊŜŦŜǊŜ ƭŀ ǇǊŜǎǳǇǳǎŀ ƭƛǇǎŇ ŘŜ ƛƴǘŜƎǊƛǘŀǘŜ ǎŀǳ ƭŀ ŎƻƳǇƻǊǘŀƳŜƴǘǳƭ ƴŜŎƻǊŜǎǇǳƴȊŇǘƻǊ ŀƭ 
evaluatoǊƛƭƻǊ ŜȄǘŜǊƴƛΦ 5ŀŎŇ ŀŎŜǎǘŜŀ ǎŜ ŘƻǾŜŘŜǎŎ ŀ Ŧƛ ǎǳǎסƛƴǳǘŜ ŘŜ ŎƛǊŎǳƳǎǘŀƴסŜ ǊŜŀƭŜΣ ŜƭŜ ǾƻǊ Ŧƛ ŀōƻǊŘŀǘŜ 
conform prevederilor Codului de EticŇ ǒƛ ŘŜ /ƻƴŘǳƛǘŇ tǊƻŦŜǎƛƻƴŀƭŇΦ !w!/L{ ŀ ǇǊƛƳƛǘ ƻ ǎƛƴƎǳǊŇ ǊŜŎƭŀƳŀסƛŜ 
ǎŎǊƛǎŇΣ ŘŜ ƭŀ ƻ ǳƴƛǾŜǊǎƛǘŀǘŜ ǇǊƛǾŀǘŇΣ ŘŀǊ ƴǳ ŀǳ ŜȄƛǎǘŀǘ ŘƻǾŜȊƛ ǇǊƛǾƛƴŘ ǾŜǊƛŘƛŎƛǘŀǘŜŀ ǎƛǘǳŀסƛŜƛΣ ƛŀǊ ŎƘŜǎǘƛǳƴŜŀ ŀ 
Ŧƻǎǘ ǊŜƎƭŀǘŇ Ŏǳ ǳƴƛǾŜǊǎƛǘŀǘŜŀ ŦŇǊŇ ŀƭǘŜ ŎƻƴǎŜŎƛƴסŜΦ 

165. !w!/L{ ǎŜ ǎǘǊŇŘǳƛŜǒǘŜ ǎŇ ŀƛōŇ ǊŜƭŀסƛƛ ŎƻƴǎǘǊǳŎǘƛǾŜ ŘŜ ŎƻƭŀōƻǊŀǊŜ Ŏǳ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊΣ ōŀȊŀǘŜ ǇŜ ŎƻƳǳƴƛŎŀǊŜ ǎƛǎǘŜƳŀǘƛŎŇ ǒi contƛƴǳŇΦ Oƴ ŀƴǳƳƛǘŜ ǎƛǘǳŀסƛƛΣ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
superior îǒƛ Ǉƻǘ ŜȄǇǊƛƳŀ ƴŜƳǳƭסǳƳƛǊŜŀ ǇǊƛƴ ŘŜǇǳƴŜǊŜŀ ŘŜ ǊŜŎƭŀƳŀסƛƛ ǒƛκǎŀǳ ŎƻƴǘŜǎǘŀסƛƛΦ 
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166. /ƻƴǘŜǎǘŀסƛƛƭŜ ǎŜ Ǉƻǘ ŘŜǇǳƴŜ ƞƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŜŦŜŎǘǳŀǘŜ ŘŜ ŎƻƳƛǎƛƛƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ŀƭŜ 
!w!/L{Φ /ƻƴǘŜǎǘŀסƛŀ ǎŜ ŘŜǇǳƴŜ ƞƴ ǎŎǊƛǎΣ ŜǎǘŜ ǎŜƳƴŀǘŇ ŘŜ ǊŜŎǘƻǊǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƛΣ ŎƻƴŦƛǊƳŀǘŇ Ŏǳ 
ǒǘŀƳǇƛƭŀκǎƛƎƛƭƛǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƛ ǒƛ ŜǎǘŜ ƞƴǊŜƎƛǎǘǊŀǘŇ ƭŀ .ƛǊƻǳƭ ŘŜ wŜƭŀסƛƛ tǳōƭƛŎŜΣ wŜƎƛǎǘǊŀǘǳǊŇΣ !ǊƘƛǾŇ ǒi 
{ŜŎǊŜǘŀǊƛŀǘ ŀƭ !w!/L{Φ /ƻƴǘŜǎǘŀסƛƛƭŜ se pot referi la avizul/aprecierea acordŀǘŇ ƞƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŀ 
ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǎŀǳ ƭŀ ŀǾƛȊǳƭκŀǇǊŜŎƛŜǊŜŀ ŀŎƻǊŘŀǘŇ ƞƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŀ ƛƴǎǘƛǘǳסƛŜƛΦ 

167. /ƻƴǘŜǎǘŀסƛƛƭŜ ǇǊƛǾƛƴŘ !ǾƛȊǳƭ ŀŎƻǊŘŀǘ ƞƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǎŜ Ǉƻǘ 
ŘŜǇǳƴŜ ƞƴ ǘŜǊƳŜƴ ŘŜ ŘƻǳŇ ǎŇǇǘŇƳŃƴi de la primirea raportului ǒi sunt analizate de Biroul Executiv al 
/ƻƴǎƛƭƛǳƭǳƛ !w!/L{Σ ŎŀǊŜ ŘŜǎŜƳƴŜŀȊŇ ƻ ŎƻƳƛǎƛŜ ǇŜƴǘǊǳ ǎƻƭǳסƛƻƴŀǊŜŀ ŎƻƴǘŜǎǘŀסƛŜƛΣ ŎŀǊŜ Ǿŀ ŀƴŀƭƛȊŀ 
ŎƻƴǘŜǎǘŀסƛŀ ǒƛ ŘƻŎǳƳŜƴǘŀסƛŀ ǊŜȊǳƭǘŀǘŇ ǇŜ ōŀȊŀ ƛƴǎǇŜŎסƛŜƛ Řƛƴ ǘŜǊŜƴΦ /ƻƳƛǎƛŀ ƞƴǘƻŎƳŜǒte un raport care va 
fi validat de Departamentul de Acreditare. DǳǇŇ ŎŜ ŀƴŀƭƛȊŜŀȊŇ ŘƻŎǳƳŜƴǘŜƭŜ ǒi în urma dezbaterilor, 
Consiliul ARACIS întocmeǒte Raportul final al ARACIS. 

/ƻƴǘŜǎǘŀסƛƛ ǇǊƛǾƛƴŘ !ǾƛȊǳƭκ!ǇǊŜŎƛŜǊŜŀ ŀŎƻǊŘŀǘŇ ŘǳǇŇ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ƛƴǎǘƛǘǳסƛŜƛ 

168. ContesǘŀסƛƛƭŜ ǎŜ Ǉƻǘ ŘŜǇǳƴŜ ƞƴ ǘŜǊƳŜƴ ŘŜ ŘƻǳŇ ǎŇǇǘŇƳŃƴƛ ŘŜ ƭŀ ǇǳōƭƛŎŀǊŜŀ ǊŀǇƻǊǘǳƭǳƛΦ Biroul 
9ȄŜŎǳǘƛǾ ŀƭ /ƻƴǎƛƭƛǳƭǳƛ !w!/L{ ǊŜŀƴŀƭƛȊŜŀȊŇ ǊŀǇƻǊǘǳƭ ǒƛ ƛƴǾƛǘŇ ǊŜŎǘƻǊǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƛ ǒi persoana de contact 
ƭŀ ǎŜŘƛǳƭ !w!/L{Σ ƭŀ ƻ ŘƛǎŎǳסƛŜ ŘŜ ŎƭŀǊƛŦƛŎŀǊŜΦ 5ŀŎŇΣ ƞƴ ǳǊƳŀ acestei ǒŜŘƛƴסŜΣ ǊŜǇǊŜȊŜƴǘŀƴסƛƛ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞǒƛ ƳŜƴסƛƴ ŎƻƴǘŜǎǘŀסƛŀΣ Biroul Executiv al Consiliului ARACIS va desemna o comisie 
ǘŜƘƴƛŎŇ ǇŜƴǘǊǳ ǎƻƭǳסƛƻƴŀǊŜŀ ŎƻƴǘŜǎǘŀסƛŜƛΣ ŎŀǊŜΣ ǇŜ ōŀȊŀ ŘƻŎǳƳŜƴǘŜƭƻǊ ŘŜ ŜǾŀƭǳŀǊŜΣ ǾŜǊƛŦƛŎŇ ŘŀŎŇ 
defectele ŘŜ ǇǊƻŎŜŘǳǊŇ ƳŜƴסƛƻƴŀǘŜ ƞƴ ŎƻƴǘŜǎǘŀסƛŜ ǎǳƴǘ ǊŜŀƭŜ ǎŀǳ ƴǳ. 

169.  5ŀŎŇ ǎŜ ŎƻƴǎǘŀǘŇ ŎŇ ŘƻŎǳƳŜƴǘŜƭŜ ŘŜ ǇǊƻŎŜŘǳǊŇ ǎǳƴǘ ǊŜŀƭŜΣ ŎƻƳƛǎƛŀ ǇǊƻǇǳƴŜ /ƻƴǎƛƭƛǳƭǳƛ 

!w!/L{ ǎŇ ǊŜƛŀ ǇǊƻŎŜŘǳǊƛƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ǇŜƴǘǊǳ ŀ ŎƻǊŜŎǘŀ ǇǊƻōƭŜƳŜƭŜ ǊŀǇƻǊǘŀǘŜΦ /ƻƴǎƛƭƛǳƭ !w!/L{Σ ƭŀ 
propunerea CƻƳƛǘŜǘǳƭǳƛ 9ȄŜŎǳǘƛǾΣ ŀǇǊƻōŇ ŎƻƳǇƻƴŜƴסŀ ǳƴŜƛ ŎƻƳƛǎƛƛ ǎǳǇƭƛƳŜƴǘŀǊŜ ŘŜ ŎƻƴǘŜǎǘŀסƛŜΣ ŎŀǊŜ 
ƛƴŎƭǳŘŜ ŀƭסƛ ŜǾŀƭǳŀǘƻǊƛ ŎŀǊŜ ǾƻǊ ŜŦŜŎǘǳŀ ƞƴŎŇ ƻ ǾƛȊƛǘŇ ƭŀ ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi care va întocmi 
un alt raport în urma vizitei. 

170. Oƴ ǘŜǊƳŜƴ ŘŜ р ȊƛƭŜ ƭǳŎǊŇǘƻŀre de la ǒŜŘƛƴסŀ !w!/L{ ƭŀ ŎŀǊŜ ŀǳ Ŧƻǎǘ ŀǇǊƻōŀǘŜ ǊŜȊǳƭǘŀǘŜƭŜ 
ŎƻƴǘŜǎǘŀסƛŜƛΣ !ƎŜƴסƛŀ ǇǳōƭƛŎŇ ǇŜ ǇŀƎƛƴŀ ǎŀ ŘŜ ƛƴǘŜǊƴŜǘ Ŏƻƴסƛƴǳǘǳƭ ŎƻƴǘŜǎǘŀסƛŜƛΣ ǇǊŜŎǳƳ ǒi Raportul 
/ƻƴǎƛƭƛǳƭǳƛ !w!/L{ ǇǊƛǾƛƴŘ ǎƻƭǳסƛƻƴŀǊŜŀ ŎƻƴǘŜǎǘŀסƛŜƛΦ 

171. wŜŎƭŀƳŀסƛƛƭŜΦ wŜŎƭŀƳŀסƛƛƭŜ ƴǳ ǎŜ ƞƴǎŎǊƛǳ ƞƴ ǇǊƻŎŜŘǳǊŀ ŎŀǊŜ ǎŜ ŀǇƭƛŎŇ ǇŜƴǘǊǳ ŎƻƴǘŜǎǘŀǊŜŀ ǳƴŜƛ 
ŘŜŎƛȊƛƛΦ h ǊŜŎƭŀƳŀסƛŜ se poate referi ƭŀ ƻ ǇǊŜǎǳǇǳǎŇ ƭƛǇǎŇ ŘŜ ƛƴǘŜƎǊƛǘŀǘŜ ǎŀǳ ƭŀ ŎƻƳǇƻǊǘŀƳŜƴǘǳƭ 
ƴŜŎƻǊŜǎǇǳƴȊŇǘƻǊ ŀƭ ŜǾŀƭǳŀǘƻǊǳƭǳƛ όŜǾŀƭǳŀǘƻǊƛƭƻǊύ ŜȄǘŜǊƴ όŜȄǘŜǊƴƛύΦ 5ŀŎŇ ǎŜ ǇƻŀǘŜ ŘƻǾŜŘƛ ŎŇ ǊŜŎƭŀƳŀסƛŀ 
corespuƴŘŜ ŎƛǊŎǳƳǎǘŀƴסŜƭƻǊ ǊŜŀƭŜΣ !w!/L{ ǳǊƳŜŀȊŇ ǇǊŜǾŜŘŜǊƛƭŜ α/ƻŘǳƭǳƛ ŘŜ 9ǘƛŎŇ ǒƛ /ƻƴŘǳƛǘŇ 
tǊƻŦŜǎƛƻƴŀƭŇέ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ƻ ǊŜŎǘƛŦƛŎŀǊŜΦ 5Ŝ ŀǎŜƳŜƴŜŀΣ ǎŜ Ǉƻǘ ŦŀŎŜ ǊŜŎƭŀƳŀסƛƛ ƞƳǇƻǘǊƛǾŀ !w!/L{ 
ǇŜƴǘǊǳ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ŀ ŜŦŜŎǘǳŀǘ ƭǳŎǊŇǊƛ ŎƻƴǘǊŀŎǘǳŀƭŜ ǎŀǳ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ.  

172. wŜŎƭŀƳŀסƛƛƭŜ ǎŜ Ǉƻǘ ŘŜǇǳƴŜ ƞƴ ǳǊƳŀ ǎŜǊǾƛŎƛƛƭƻǊ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŜŦŜŎǘǳŀǘŜ ŘŜ !w!/L{Φ 
wŜŎƭŀƳŀסƛƛƭŜ ǎŜ ŦŀŎ ƞƴ ǎŎǊƛǎ ǒƛ ǘǊŜōǳƛŜ ƞƴǊŜƎƛǎǘǊŀǘŜ ƭŀ ǎŜŘƛǳƭ !w!/L{ ƞƴ ǘŜǊƳŜƴ ŘŜ р ȊƛƭŜ ƭǳŎǊŇǘƻŀǊŜ ŘŜ ƭŀ 
vizita de evaluare. 

173. 5Ŝ ƻōƛŎŜƛΣ ƞƴ ǳǊƳŀ ŜǾŀƭǳŇǊƛƭƻǊ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΣ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Ǉƻǘ ŘŜǇǳƴe 
ǊŜŦŜǊƛƴסŜ ǒƛ ǊŜŎƭŀƳŀסƛƛ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ǊŇǎǇǳƴǎǳƭǳƛ ƭŀ ǎŎǊƛǎƻŀǊŜŀ ŘŜ ƛƴŦƻǊƳŀǊŜ ǇǊƛǾƛƴŘ ŀǇǊŜŎƛŜǊŜŀ 
ŀŎƻǊŘŀǘŇΣ ƛŀǊ ƞƴ ǳƴŜƭŜ ŎŀȊǳǊƛ ǇǊƻŎŜǎǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ŀ Ŧƻǎǘ ŎƻǊŜŎǘŀǘ ǇǊƛƴ ŀŎŜǎǘŜ ǊŜŦŜǊƛƴסŜΦ 

174. Toate celelŀƭǘŜ ǊŜŎƭŀƳŀסƛƛ ŀŘǊŜǎŀǘŜ !ƎŜƴסƛŜƛ ŘŜ ŘƛŦŜǊƛǘŜ ƛƴǎǘƛǘǳסƛƛ ǇǳōƭƛŎŜ ǎŀǳ ŘŜ ŎŜǘŇסŜƴƛΣ ŀƭ ŎŇǊƻǊ 
Ŏƻƴסƛƴǳǘ ƴǳ ǇǊƛǾŜǒǘŜ ǳƴ ǇǊƻŎŜǎ ŘŜ ŜǾŀƭǳŀǊŜ ǎǳƴǘ ǎƻƭǳסƛƻƴŀǘŜ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǇǊŜǾŜŘŜǊƛƭŜ [ŜƎƛƛ 
нооκнллн ǇŜƴǘǊǳ ŀǇǊƻōŀǊŜŀ hǊŘƻƴŀƴסŜƛ DǳǾŜǊƴǳƭǳƛ ƴǊΦ нтκнллн ǇǊƛǾƛƴŘ ǊŜƎƭŜƳŜƴǘŀǊŜŀ ŀŎǘƛǾƛǘŇסƛƛ ŘŜ 
ǎƻƭǳסƛƻƴŀǊŜ ŀ ǇŜǘƛסƛƛƭƻǊΣ Ŏǳ ƳƻŘƛŦƛŎŇǊƛƭŜ ǒƛ ŎƻƳǇƭŜǘŇǊƛƭŜ ǳƭǘŜǊƛƻŀǊŜΣ ǘǊŀƴǎǇǳǎŜ ƞƴǘǊ-ƻ ǇǊƻŎŜŘǳǊŇ ƻŦƛŎƛŀƭŇ ƭŀ 
ƴƛǾŜƭǳƭ !ƎŜƴסƛŜƛΦ 

hǊƎŀƴƛȊŀǊŜŀ /ƻƳƛǎƛŜƛ ŘŜ ǎƻƭǳסƛƻƴŀǊŜ ŀ /ƻƴǘŜǎǘŀסƛƛƭƻǊ όǊŜƎƭŜƳŜƴǘŀǊŜ ǎǳƎŜǊŀǘŇύ 

175. ARACIS, în baza Articolǳƭǳƛ ·· Řƛƴ IƻǘŇǊŃǊŜŀ DǳǾŜǊƴǳƭǳƛ ƴǊΦ ···Σ ŀǇǊƻōŀǘŇ ǒƛ ǇǳōƭƛŎŀǘŇ ƞƴ 
aƻƴƛǘƻǊǳƭ hŦƛŎƛŀƭ ŀƭ wƻƳŃƴƛŜƛ ƴǊΦ ···Σ ŜƳƛǘŜ ǳǊƳŇǘƻǊǳƭ wŜƎǳƭŀƳŜƴǘΥ 
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Art. 1 Îndatoriri 

/ƻƳƛǎƛŀ ŘŜ /ƻƴǘŜǎǘŀסƛƛ ό/ƻƳƛǎƛŀύ Ǿŀ ƎŜǎǘƛƻƴŀ ŎŜǊŜǊƛƭŜ ŘŜ ǊŜǾƛȊǳƛǊŜ ŀ ŘŜŎƛȊƛƛƭƻǊ ƭǳŀǘŜ ŘŜ Biroul Executiv al 
/ƻƴǎƛƭƛǳƭǳƛ !w!/L{Φ /ƻƳƛǎƛŀ ǎŜ Ǿŀ ƻŎǳǇŀ ŘƻŀǊ ŘŜ ŎŜǊŜǊƛƭŜ ŘŜǇǳǎŜ ŘŜ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 
afectate direct, care parcurg procesul de evaluare de acreditare ǒi de audit.  
Comisia îǒƛ va îndeplini îndatoririle prin întocmirea unui raport privƛƴŘ ŎŜǊŜǊŜŀ ǊŜǎǇŜŎǘƛǾŇΣ ǎǳǎסƛƴǳǘ Ŏǳ 
documente. 
Art. 2 /ƻƳǇƻƴŜƴסŀ ǒi Preǒedintele 
/ƻƳƛǎƛŀ Ǿŀ Ŧƛ ŀƭŎŇǘǳƛǘŇ Řƛƴ ǘǊŜƛ ƳŜƳōǊƛ ŀƭŜǒi de Biroul Executiv al Consiliului ARACIS. Cei doi membri 
ǎǳǇƭŜŀƴסƛ ǎǳƴǘ ǒi ei aleǒi. 
Comisia va numi un Preǒedinte dintre cei trei membri. 
Art. 3 aŜǘƻŘŀ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ 
Membrii Comisiei vor înǒǘƛƛƴסŀ tǊŜǒŜŘƛƴǘŜƭŜ /ƻƳƛǎƛŜƛΣ ƞƴ ǎŎǊƛǎΣ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǊŇǎǇǳƴǎǳƭ ƭƻǊ ƭŀ ŎŜǊŜǊŜŀ ŘŜ 
revizuire. 
PreǒŜŘƛƴǘŜƭŜ Ǿŀ ǇǊŜȊŜƴǘŀ ǇŜ ǎŎǳǊǘ ŜǾŀƭǳŇǊƛƭŜ ƳŜƳōǊƛƭƻǊ ƞƴǘǊ-un raport al Comisiei. 
Preǒedintele poatŜ ŎƻƴǾƻŎŀ ƻ ŎƻƴŦŜǊƛƴסŇ ǘŜƭŜŦƻƴƛŎŇΣ ŘŀŎŇ ŀŎŜǎǘ ƭǳŎǊǳ ŜǎǘŜ ƴŜŎŜǎŀǊ ǇŜƴǘǊǳ ŦƻǊƳŀǊŜŀ ǳƴŜƛ 
opinii consecvente. 
Art. 4 /ƻƴŦƛŘŜƴסƛŀƭƛǘŀǘŜ 
aŜƳōǊƛƛ ŀǳ ƻōƭƛƎŀסƛŀ ŘŜ ŀ ǇŇǎǘǊŀ ŎƻƴŦƛŘŜƴסƛŀƭƛǘŀǘŜŀΦ 
Art. 5 Obiectivitate 
Membrii Comisiei nu vor putea examina cereri din partea ƛƴǎǘƛǘǳסƛƛƭor ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƭŀ ŎŀǊŜ ŀǳ 
lucrat ca ǒi cadre didactice sau personal nedidactic sau cu care au colaborat în ultimii 5 ani. 
Art. 6 Termene 
Comisia trebuie ǎŇ comunice ŀŘƻǇǘŀǘŇ ǇƻȊƛסƛŀ Biroului Executiv al Consiliului ARACIS în termŜƴ ŘŜ ŘƻǳŇ 
luni de la primirea cererii de revizuire. 
2. Biroǳƭ 9ȄŜŎǳǘƛǾ ŀƭ /ƻƴǎƛƭƛǳƭǳƛ !w!/L{ Ǿŀ ƭǳŀ ƻ ŘŜŎƛȊƛŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŎŜǊŜǊŜŀ ŘŜ ŎƻƴǘŜǎǘŀסƛŜ ƭŀ ǳǊƳŇǘƻŀǊŜŀ 
sa ǒŜŘƛƴסŇΦ 
Art. 7 Secretariat 
.ƛǊƻǳƭ !w!/L{ Ǿŀ ƞƴŘŜǇƭƛƴƛ ŀŎǘƛǾƛǘŇסƛƭŜ ƻǊƎŀƴƛȊŀסƛƻƴŀƭŜ ƞƴ ƴǳƳŜle Comisiei. 
Art. 8 Intrare în vigoare: acest Regulament va intra în vigoare la XXX.  
 



 

74  

Capitolul 4 - Standarde de calitate pentru acreditarea programelor la 

ƴƛǾŜƭ ŘŜ ƭƛŎŜƴסŇ ǒi masterat 
 

Scopul acestui capitol  

176. !ŎŜŀǎǘŇ ǇŀǊǘŜ ǊŜǇǊŜȊƛƴǘŇ ƻ ŎƻƳǇƛƭŀǊŜ ŀ criteriilor generale relevante pentru acreditarea 
ǇǊƻƎǊŀƳŜƭƻǊ ƭŀ ƴƛǾŜƭ ŘŜ ƭƛŎŜƴסŇ ǒƛ ƳŀǎǘŜǊŀǘΦ Oƴ ƎŜƴŜǊŀƭΣ ŜǎǘŜ ƛƳǇƻǊǘŀƴǘ ŘŜ ǊŜסƛƴǳǘ ŎŇ ŀŎŜǎǘŜ ŎǊƛǘŜǊƛƛ ŘŜ 
acreditare a programelor au fost elaborate cu orientare pe rezultate. De asemenea, ele sunt 
compatibile cu Standardele ǒi Liniile Directoare Europene propuse de cei 48 de miniǒǘǊƛ ŀƛ ŜŘǳŎŀסƛŜƛ ƭŀ 
ŎƻƴŦŜǊƛƴסŀ ŘŜ ƳƻƴƛǘƻǊƛȊŀǊŜ ŀ ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀ ŘŜ ƭŀ 9ǊŜǾŀƴΣ !ǊƳŜƴƛŀ ƞƴ ǇǊƛƳŇǾŀǊŀ ƭǳƛ нлмрΦ Oƴ ǇƭǳǎΣ 
ǇǊƛƳŀ ǇŀǊǘŜ ŎƻƴסƛƴŜ ǒƛ ƛƴŦƻǊƳŀסƛƛ ǎǳǇƭƛƳŜƴǘŀǊŜ ǇǊƛǾƛƴŘ scopul acestui document, principiile 
ǎǳōƛŀŎŜƴǘŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ƞƴ ƳŜǘƻŘƻƭƻƎƛŀ !w!/L{ ǒi rolul ARACIS ca furnizor de servicii de 
ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛΦ  

177. 9ǎǘŜ ƛƳǇƻǊǘŀƴǘ ŘŜ ǊŜסƛƴǳǘ ŎŇ ƞƴ ŀŎŜǎǘ ŎŀǇƛǘƻƭ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ŎǊƛǘŜǊƛƛƭŜ ƎŜƴŜǊŀƭŜ ŘŜ ǇǊƻƎǊŀƳ 
caǊŜ ǾƻǊ Ŧƛ ǳǘƛƭƛȊŀǘŜ ƞƴ ǎŎƻǇǳƭ ŀŎǊŜŘƛǘŇǊƛƛ ǇǊƻƎǊŀƳŜƭƻǊΦ Oƴ ǇƭǳǎΣ !w!/L{ ŀ ŜƭŀōƻǊŀǘ ŎǊƛǘŜǊƛƛ ǎǇŜŎƛŦƛŎŜ 
ŘƻƳŜƴƛƛƭƻǊ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ƭƛŎŜƴסŇ ǒƛ ŘŜ ƳŀǎǘŜǊŀǘΣ ŘŜǎŎǊƛƛƴŘ ǊŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ǇŜƴǘǊǳ 
ŀōǎƻƭǾŜƴסƛƛ ǊƻƳŃƴƛ ƞƴ ŘƛŦŜǊƛǘŜ ŘƻƳŜƴƛƛ ŘŜ ǎǘǳŘƛƛ ƭŀ Ŧƛƴŀƭƛzarea studiilor respective. Acestea sunt reunite 
într-un document separat ǒƛ ǘǊŜōǳƛŜ ǳǘƛƭƛȊŀǘŜ ƞƳǇǊŜǳƴŇ Ŏǳ ŀŎŜǎǘŜ ŎǊƛǘŜǊƛƛ ƎŜƴŜǊŀƭŜΦ  

178. În completareΣ ǘǊŜōǳƛŜ ƳŜƴסƛƻƴŀǘ ŎŇΣ ǇŜƴǘǊǳ ǘƻŀǘŜ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ƛƴƎƛƴŜǊƛŜΣ !w!/L{ ŀ Ŧƻǎǘ 
ŀǳǘƻǊƛȊŀǘŇ ŘŜ wŜסŜŀǳŀ 9ǳǊƻǇŜŀƴŇ ǇŜƴǘǊǳ !ŎǊŜŘƛǘŀǊŜŀ 9ŘǳŎŀסƛŜƛ ƞƴ LƴƎƛƴŜǊƛŜ όEuropean Network for 
the Accreditation of Engineering Education - ENAEEύ ǎŇ ƻŦŜǊŜ ŎŜǊǘƛŦƛŎŀǘǳƭ ŘŜ ŎŀƭƛǘŀǘŜ αEUR-ACEέ 
(sistem de certificare pentru programele de studii din domeniul  ǘƛƛƴסŜƭƻǊ LƴƎƛƴŜǊŜǒti). Descrierea 
ǊŜȊǳƭǘŀǘǳƭǳƛ ŘŜ ƞƴǾŇסŀǊŜ ŀŦŜǊŜƴǘ ŀŎŜǎǘŜƛ ǇǊƻŎŜŘǳǊƛ ƴǳ ŦŀŎŜ ǇŀǊǘŜ Řƛƴ ŀŎŜǎǘ ŘƻŎǳƳŜƴǘΦ  

179. Mai departe sunt enumerate criteriile/standardele generale care se ǳǘƛƭƛȊŜŀȊŇ în procesul de 
acreditare a programelor la nivelurile 6-т ŀƭŜ /ŀŘǊǳƭǳƛ bŀסƛƻƴŀƭ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ Řƛƴ wƻƳŃƴƛŀΦ 
În acest sens, s-ŀǳ ǊŜǎǇŜŎǘŀǘ Ŏǳ ǎǘǊƛŎǘŜסŜ Ŏŀ ǎǘǊǳŎǘǳǊŇ ǇǊƛƴŎƛǇŀƭŇΣ ƻǊƛ ŘŜ ŎŃǘŜ ƻǊƛ ŀ Ŧƻǎǘ ǇƻǎƛōƛƭΣ 
ŎŀǘŜƎƻǊƛƛƭŜ ǳǘƛƭƛȊŀǘŜ ƞƴ ƭŜƎƛǎƭŀסƛŀ ƴŀסƛƻƴŀƭŇΦ Oƴ ǇŀǊŀƴǘŜȊŀ ŎŀǊŜ ǳǊƳŜŀȊŇ ŘǳǇŇ ŦƛŜŎŀǊŜ ŎǊƛǘŜǊƛǳ ǎǳƴǘ 
enumerate numerele corespondente din Standardele ǒi Liniile Directoare Europene (SDL - partea 2).  

пΦмΦ /ŀǇŀŎƛǘŀǘŜŀ ƛƴǎǘƛǘǳסƛƻƴŀƭŇ 

!Φм {ǘǊǳŎǘǳǊƛ ƛƴǎǘƛǘǳסƛƻƴŀƭŜΣ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǒi manageriale 

!ΦмΦм /ŀŘǊǳƭ ƭŜƎŀƭ ƻǊƎŀƴƛȊŀסƛƻƴŀƭ ǒƛ ŘŜ ŦǳƴŎסƛƻƴŀǊŜ  

180. Programul de studii este constituit ǒi ŦǳƴŎסƛƻƴŜŀȊŇ ŎƻƴŦƻǊƳ ƭŜƎƛƛ όŘŜ ŜȄΦ ǊŜǎǇŜŎǘŀǊŜŀ ŎŀǇŀŎƛǘŇסƛƛ 
de ǒcolarizare).  

181. tǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŜǎǘŜ ŎƻƴŎŜǇǳǘ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ /ŀŘǊǳƭ bŀסƛƻƴŀƭ ŘŜ /ŀƭƛŦƛŎŀǊŜ ό/b!/ύ Řƛƴ 
wƻƳŃƴƛŀΣ Ŏǳ wŜƎƛǎǘǊǳƭ bŀסƛƻƴŀƭ ŀƭ /ŀƭƛŦƛŎŇǊƛƭƻǊ Řƛƴ OƴǾŇסŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ όwb/L{ύ ǒi cu Cadrul 
European de Calificare (https://ec.europa.eu/esco/portal/home).  

!ΦмΦн hōƛŜŎǘƛǾŜƭŜΣ ǊŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ǒƛ ǇǊƻŦƛƭǳƭ ŎŀƭƛŦƛŎŇǊƛƭƻǊ ŀŦŜǊŜƴǘŜ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛ 
evaluat  

182. Obiectivele ǒi rezǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ŀƭŜ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ƭƛŎŜƴסŇ ǎǳƴǘ ŘŜŦƛƴƛǘŜ Ŏǳ ǊƛƎǳǊƻȊƛǘŀǘŜ ƞƴ 
ŎƻƻǇŜǊŀǊŜ Ŏǳ ƎǊǳǇǳǊƛƭŜ ŘŜ ƛƴǘŜǊŜǎ ǊŜƭŜǾŀƴǘŜ όŘŜ ŜȄΦ ǎǘǳŘŜƴסƛΣ ŀōǎƻƭǾŜƴסƛΣ ŀƴƎŀƧŀǘƻǊƛύ ǒi sunt 
ǘǊŀƴǎǇŀǊŜƴǘŜΦ Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŜŦŜŎǘǳŜŀȊŇ ǳƭǘŜǊƛƻǊ ŎƻƴǎǳƭǘŇǊƛ ǊŜƎǳƭŀǘŜ ǇŜ ŀŎŜŀǎǘŇ 
ǘŜƳŇ Ŏǳ ƎǊǳǇǳǊƛƭŜ ŘŜ ƛƴǘŜǊŜǎΣ ŎŀǊŜ ŀǳ ƭƻŎ ƻǊƎŀƴƛȊŀǘΣ ƛŀǊ ǊŜȊǳƭǘŀǘŜƭŜ ǎǳƴǘ ŘƻŎǳƳŜƴǘŀǘŜ ŎƻǊŜǎǇǳƴȊŇǘƻǊΦ  

183. Profilul specific al programului evaluat se distinge clar de alte programe din cadrul aceleiaǒi 
ŎŀǘŜŘǊŜΦ 9ȄƛǎǘŇ ŎƻƴǎŜŎǾŜƴסŇ ƞƴǘǊŜ ƻōƛŜŎǘƛǾŜƭŜ ǇǊƻƎǊŀƳǳƭǳƛΣ ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ƞƴǾŇסŀǊŜ ŀƭŜ ǎǘǳŘŜƴסƛƭƻǊ ǒi 

https://ec.europa.eu/esco/portal/home
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ǇǊƻŦƛƭǳƭ ǇǊƻŦŜǎƛƻƴŀƭ ŀƭ ŀōǎƻƭǾŜƴסƛƭƻǊΦ !ōǎƻƭǾŜƴסƛƛ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛ ŀǳ ƻ ǇŜǊǎǇŜŎǘƛǾŇ ŎƭŀǊŇ ŘŜ 
ŀƴƎŀƧŀǊŜ ǇŜ Ǉƛŀסŀ ƳǳƴŎƛƛΦ wŜȊǳƭǘŀǘŜƭŜ ǇǊƻƎǊŀƳǳƭǳƛ le ǇŜǊƳƛǘ ŀōǎƻƭǾŜƴסƛƭƻǊ ǎŇ ƻōסƛƴŇ ǳƴ ƭƻŎ ŘŜ ƳǳƴŎŇ 
ǇŜ Ǉƛŀסŀ ƳǳƴŎƛƛΣ ƞƴ ǇƻǎǘǳǊƛ ŎŀǊŜ ŎƻǊŜǎǇǳƴŘ ŎŀƭƛŦƛŎŇǊƛƛ ƻōסƛƴǳǘŜΦ  

184. wŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ ǒƛ ǊŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ŀƭŜ ŎǳǊǎǳǊƛƭƻǊκƳƻŘǳƭŜƭƻǊ 
ǎǳōƛŀŎŜƴǘŜ ŀǳ Ŧƻǎǘ ǎǘŀōƛƭƛǘŜ ǇŜ ōŀȊŀ ŀ ŎŜŜŀ ŎŜ ǎŜ ǇǊŜŎƻƴƛȊŜŀȊŇ ŎŇ ǾƻǊ ǒti ǒƛ ǾƻǊ ǇǳǘŜŀ ǎŇ ŦŀŎŇ ǎǘǳŘŜƴסƛƛ 
ƭŀ ŦƛƴŀƭƛȊŀǊŜŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŜŘǳŎŀסƛŜΦ !ŎŜǎǘŜŀ ŦŀŎ ǇŀǊǘŜ Řƛƴ {ǳǇƭƛƳŜƴǘǳƭ Ŧƛƴŀƭ ŘŜ 5ƛǇƭƻƳŇΣ ŎŀǊŜ ŜǎǘŜ 
ƞƴƳŃƴŀǘ ŦƛŜŎŇǊǳƛ ǎǘǳŘŜƴǘ ŘǳǇŇ ŀōǎƻƭǾƛǊŜΦ  

!ΦмΦо LƴǘŜƎǊƛǘŀǘŜŀ ŀŎŀŘŜƳƛŎŇ 

185. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ŎŀǊŜ ƻŦŜǊŇ ǇǊƻƎǊŀƳǳƭ ǊŜǎǇŜŎǘƛǾ ŀǊŜ ǳƴ ŎƻŘ ŘŜ ŜǘƛŎŇ ǒi deontologie 
ǳƴƛǾŜǊǎƛǘŀǊŇ κ ŘŜ ƛƴǘŜƎǊƛǘŀǘŜ ŀŎŀŘŜƳƛŎŇΣ ǇǊƛƴ ŎŀǊŜ ǎǳƴǘ ŀǇŇǊŀǘŜ ǾŀƭƻǊƛƭŜ ƭƛōŜǊǘŇסƛƛ ŀŎŀŘŜƳƛŎŜΣ 
ŀǳǘƻƴƻƳƛŜƛ ǳƴƛǾŜǊǎƛǘŀǊŜΣ ƴŜŘƛǎŎǊƛƳƛƴŇǊƛƛ ǒƛ ƛƴǘŜƎǊƛǘŇסƛƛ ŜǘƛŎŜΦ 

186. Aceasta dispune de practici ǒƛ ŀǇƭƛŎŇ ƳŜŎŀƴƛǎƳŜ ŎƭŀǊŜΣ ŎŀǊŜ ŀǎƛƎǳǊŇ ǇŜǊƳŀƴŜƴǘ ǾƛƎƛƭŜƴסŀ ƞƴ 
ǊŀǇƻǊǘ Ŏǳ ǇƻǎƛōƛƭŜƭŜ ŦǊŀǳŘŜ ǎŀǳ ŀōŀǘŜǊƛ ŘŜ ƭŀ ŀŎǘƛǾƛǘŇסƛƭŜ ǎŀƭŜ ŀŎŀŘŜƳƛŎŜΣ ƛƴŎƭǳǎƛǾ ƳŇǎǳǊƛ ŀŎǘƛǾŜ ǇŜƴǘǊǳ 
prevenirea ǒƛ ŜƭƛƳƛƴŀǊŜŀ ƻǊƛŎŇǊƻǊ ŦƻǊƳŜ ŘŜ ǇƭŀƎƛŀǘΦ 

!ΦмΦп wŇǎǇǳƴŘŜǊŜŀ ǇǳōƭƛŎŇ ǒi responsabilitatea 

187. Lƴǎǘƛǘǳסƛŀ ŘŜסƛƴŜ ǇǊŀŎǘƛŎƛ ŘŜ ŀǳŘƛǘ ƛƴtern cu privire la principalele ei domenii de activitate. 
Anual se întocmeǒte un raport de audit academic, revizuit de Senat, precum ǒƛ ǳƴ Ǉƭŀƴ ŘŜ ƳŇǎǳǊƛ ŘŜ 
ǇŜǊŦŜŎסƛƻƴŀǊŜΦ  

A.1.5 Reguli ǒƛ ǊŜƎƭŜƳŜƴǘŇǊƛ ƛƴǘŜǊƴŜ 

188. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀǊŜ wŜƎǳƭƛ LƴǘŜǊƴŜ ŘŜ tǊƻŎŜŘǳǊŇ ǒi un Regulament pentru 
!ŎǘƛǾƛǘŇסƛƭŜ ǎŀƭŜ !ŎŀŘŜƳƛŎŜ ƞƴ ƎŜƴŜǊŀƭ ǒƛ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳŜƭŜ ŜǾŀƭǳŀǘŜ ƞƴ ǎǇŜŎƛŀƭΦ wŜƎƭŜƳŜƴǘŇǊƛƭŜ ǎǳƴǘ 
ŎƻƴŦƻǊƳŜ Ŏǳ ƭŜƎƛǎƭŀסƛŀ ƞƴ ǾƛƎƻŀǊŜ ǒƛ ǎǳƴǘ ŀǇǊƻōŀǘŜ ŘŜ {Ŝƴŀǘǳƭ ¦ƴƛǾŜǊǎƛǘŇסƛƛΦ Lƴǎǘƛǘǳסƛŀ ŀ ƻǊƎŀƴƛȊŀǘ 
registrul aŎǘƛǾƛǘŇסƛƛ ŀŎŀŘŜƳƛŎŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ƭŜƎƛǎƭŀסƛŀ ƞƴ ǾƛƎƻŀǊŜΣ ǇǊƛƴ ŦƻǊƳŜ 
ƻƳƻƭƻƎŀǘŜ ƞƴ ŀŎŜŀǎǘŇ ǇǊƛǾƛƴסŇ όŎŀǘŀƭƻŀƎŜΣ ŘƻŎǳƳŜƴǘŜ ǊŜȊǳƳŀǘΣ ǎƛǘǳŀסƛƛ ŀŎŀŘŜƳƛŎŜΣ Ŧƻƛ ƳŀǘǊƛŎƻƭŜΣ 
diplome etc.).  

!ΦмΦс !ŎǘƛǾƛǘŀǘŜŀ ŦƛƴŀƴŎƛŀǊŇ 

189. Programul de studii evaluat dispune de suficiente resurse financiare pentru a fi executat. 
5ƛǎǇƻƴƛōƛƭƛǘŀǘŜŀ ŀŎŜǎǘƻǊ ǊŜǎǳǊǎŜ ŦƛƴŀƴŎƛŀǊŜ ǘǊŜōǳƛŜ ŘŜƳƻƴǎǘǊŀǘŇ ŎŜƭ Ǉǳסƛƴ ǇŜƴǘǊǳ ŘǳǊŀǘŀ ǇŜǊƛƻŀŘŜƛ ŘŜ 
acreditare. 

190. Taxele de ǒŎƻƭŀǊƛȊŀǊŜ ŀƭŜ ǎǘǳŘŜƴסƛƭƻǊ ǎǳƴǘ ŎŀƭŎǳƭŀǘŜ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŎƻǎǘǳǊƛle medii ale 
ǒŎƻƭŀǊƛȊŇǊƛƛ ǇŜ ŀƴ ǳƴƛǾŜǊǎƛǘŀǊ ƞƴ ǎŜŎǘƻǊǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ŘŜ ǎǘŀǘ Ŧƛƴŀƴסŀǘ ŘŜ ƭŀ ōǳƎŜǘǳƭ ŘŜ ǎǘŀǘ ƞƴ 
domenii similare ǒƛ ǎǳƴǘ ǇǊŜȊŜƴǘŀǘŜ ǎǘǳŘŜƴסƛƭƻǊ ǇǊƛƴ ƳƛƧƭƻŀŎŜ ŘŜ ŎƻƳǳƴƛŎŀǊŜ ŀŘŜŎǾŀǘŜΦ {ǘǳŘŜƴסƛƛ ǎǳƴǘ 
ƛƴŦƻǊƳŀסƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇƻǎƛōƛƭƛǘŇסƛƭŜ ŘŜ ŀǎƛǎǘŜƴסŇ ŦƛƴŀƴŎƛŀǊŇ ƻŦŜǊƛǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŜ ǒi la modalitatea de 
utilizare a taxelor de ǒcolarizare.  

!Φн CŀŎƛƭƛǘŇסƛ όSDL 1.6)  

!ΦнΦм 5ƛǎǇƻƴƛōƛƭƛǘŀǘŜŀ ǳƴƛǘŇסƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ  

191. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘƛǎǇǳƴŜ ŘŜ ǇǊƻǇǊƛǳƭ ǎŇǳ ǎǇŀסƛǳ26 ǎŀǳ ŘŜ ǳƴ ǎǇŀסƛu închiriat 
ŎƻǊŜǎǇǳƴȊŇǘƻǊ ǇŜƴǘǊǳ ŘŜǎŦŇǒǳǊŀǊŜŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ǇǊƻǇǊƛƛ ŜŘǳŎŀסƛƻƴŀƭŜ ǒi de cercetare în programele 
ŎŀǊŜ ǳǊƳŜŀȊŇ ǎŇ ŦƛŜ ŀŎǊŜŘƛǘŀǘŜΦ 

192. /ŀǇŀŎƛǘŀǘŜŀ ŦŀŎƛƭƛǘŇסƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ όǎŇƭƛ ŘŜ ŎƭŀǎŇΣ ǎŇƭƛ ŘŜ ǎŜƳƛƴŀǊΣ ƭŀōƻǊŀǘƻŀǊŜ ǒƛ ǎŇƭƛ ŘŜ 
proiect) este adeŎǾŀǘŇ ǇŜƴǘǊǳ ƴǳƳŇǊǳƭ ŘŜ ǎǘǳŘŜƴסƛ Řƛƴ ǇǊƻƎǊŀƳŜƭŜ ŎŜ ǳǊƳŜŀȊŇ ŀ Ŧƛ ŀŎǊŜŘƛǘŀǘŜ ǒi 
ǊŜǎǇŜŎǘŇ ŎŜǊƛƴסŜƭŜ ƭŜƎŀƭŜΦ  

                                                        
26 /ƻƴŦƻǊƳ ǇǊŜǾŜŘŜǊƛƭƻǊ ƭŜƎŀƭŜΣ ŎŜƭ Ǉǳסƛƴ тл҈ Řƛƴ ǎǇŀסƛƛ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ŘŜסƛƴǳǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŀ ǎƻƭƛŎƛǘŀƴǘŇΦ 
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!ΦнΦн 5ƻǘŀǊŜŀ ǳƴƛǘŇסƛƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ  

193. {ŇƭƛƭŜ ŘŜ ǇǊŜŘŀǊŜκŘŜ ǎŜƳƛƴŀǊ ŘƛǎǇǳƴ ŘŜ ŘƻǘŇǊƛ ǘŜƘƴƛŎŜ ŀŘŜŎǾŀǘŜ ǇŜƴǘǊǳ ŀŎǘƛǾƛǘŇסƛƭŜ ŘƛŘŀŎǘƛŎŜ ǒi 
pentru comunicare. Laboratoarele didactice ǒƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ŘƛǎǇǳƴ ŘŜ ŘƻǘŇǊƛ ǎǇŜŎƛŦƛŎŜ ŎŀǊŜ ŀǎƛƎǳǊŇ 
ŘŜǎŦŇǒǳǊŀǊŜŀ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ǘŜƻǊŜǘƛŎŜΣ ŀǇƭƛŎŀǘŜ ǒi practice la nivelul de calificare 
ǎǳǇǳǎ ŀŎǊŜŘƛǘŇǊƛƛΦ 5ƻǘŀǊŜŀ ǘŜƘƴƛŎŇ ŀ ƭŀōƻǊŀǘƻŀǊŜƭƻǊ ŜǎǘŜ ŀŘŜŎǾŀǘŇ ǇŜƴtru realizarea rezultatelor de 
ƞƴǾŇסŀǊŜ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛΦ 9ȄƛǎǘŇ ǎƻŦǘǿŀǊŜ Ŏǳ ƭƛŎŜƴסŇΣ ŀŘŜŎǾŀǘ Ŏƻƴסƛƴǳǘǳƭǳƛ ŘƛǎŎƛǇƭƛƴŜƭƻǊ Řƛƴ ŎǳǊǊƛŎǳƭŀ 
programului.  

A.2.3 Disponibilitatea ǒƛ ŘƻǘŇǊƛƭŜ ǎǇŀסƛƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒǘƛƛƴסƛŦƛŎŇ  

194. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘƛǎǇǳƴŜ ŘŜ ǎǇŀסƛƛ ŘŜ ŎŜǊŎŜǘŀǊŜκƭŀōƻǊŀǘƻŀǊŜ ŘŜ ŎŜǊŎŜǘŀǊŜ 
ǇǊƻǇǊƛƛ ǎŀǳ ƞƴŎƘƛǊƛŀǘŜΣ Ŏǳ ŘƻǘŇǊƛ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ŎŜǊƛƴסŜƭƻǊ Ŏƻƴסƛƴǳǘǳƭǳƛ ŜŘǳŎŀסƛƻƴŀƭ ŀƭ ǇǊƻƎǊŀƳǳƭǳƛ 
respectiv ǒƛ ŀƭ ƴƛǾŜƭǳƭǳƛ ŘŜ ŜŘǳŎŀסƛŜ ƻŦŜǊƛǘΦ  

A.2.4 Disponibilitatea ǒi dotarea bibliotecii  

195. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘƛǎǇǳƴŜ ŘŜ ƻ ōƛōƭƛƻǘŜŎŇ ŘƻǘŀǘŇ Ŏǳ ǎŇƭƛ ŘŜ ƭŜŎǘǳǊŇ ǒi cu propria 
ŀǊƘƛǾŇ ŘŜ ŎŀǊǘŜΣ ŀŘŜŎǾŀǘŜ ǇŜƴǘǊǳ ƞƴŘŜǇƭƛƴƛǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŘŜ ƞƴǾŇסŀǊŜ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛΦ 9ȄƛǎǘŇ ǳƴ 
ƴǳƳŇǊ ǎǳŦƛŎƛŜƴǘ ŘŜ ŀōƻƴŀƳŜƴǘŜ ƭŀ ǇǳōƭƛŎŀסƛƛ ǒi periodice româneǒti ǒƛ ǎǘǊŇƛƴŜΣ în acord cu misiunea ǒi 
Ŏǳ ǎŎƻǇǳǊƛƭŜ ŀǎǳƳŀǘŜ ŘŜ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛΦ 5ŀŎŇ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŜǎǘŜ ǇǊŜŘŀǘ ƞƴ ƭƛƳōƛ ǎǘǊŇƛƴŜΣ 
ǎǳƴǘ ŘƛǎǇƻƴƛōƛƭŜ ǊŜǎǳǊǎŜ ŘŜ ǎǘǳŘƛǳ ƞƴ ƭƛƳōŀ ŘŜ ǇǊŜŘŀǊŜΣ ŎŀǊŜ ŀǳ ƻ ŎŀƭƛǘŀǘŜ ŀŘŜŎǾŀǘŇ ǒi sunt disponibile 
într-ǳƴ ƴǳƳŇǊ ǎǳŦicient de exemplare.  

196. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀǎƛƎǳǊŇ ƳǳƭǘƛǇƭƛŎŀǊŜŀ ŎǳǊǎǳǊƛƭƻǊ ǒi a altor materiale didactice 
ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǒƛ ƭŜ ǇǳƴŜ ƭŀ ŘƛǎǇƻȊƛסƛŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƴǘǊ-ǳƴ ƴǳƳŇǊ ŀŘŜŎǾŀǘ ŘŜ 
exemplare.  

A.3 Resurse umane (SDL 1.5) 

A.3.1 Calitatea cadrelor didactice  

197. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀ ŀƴƎŀƧŀǘ ǳƴ ƴǳƳŇǊ ŀŘŜŎǾŀǘ ŘŜ ŎŀŘǊŜ ŘƛŘŀŎǘƛŎŜ ǳƴƛǾŜǊǎƛǘŀǊŜΣ 
cu suficiente ŎŀƭƛŦƛŎŇǊƛ ǇŜƴǘǊǳ ƞƴŘŜǇƭƛƴƛǊŜŀ ǇǊƻƎǊŀƳǳƭǳƛ ǎǳǇǳǎ ŜǾŀƭǳŇǊƛƛ ǇŜƴǘǊǳ ƞƴǘǊŜƎǳƭ ŎƛŎƭǳ ŀƭ 
programului de studii.  

198. Cadrele didactice universitare implicate în programul de studii sunt angajate conform 
ŎǊƛǘŜǊƛƛƭƻǊ ŘŜ ǊŜŎǊǳǘŀǊŜ ǎǘŀōƛƭƛǘŜ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳסƛƻƴŀƭ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǇǊŜǾŜŘŜǊƛƭŜ ƭŜƎŀƭŜΦ /Ŝƭ Ǉǳסƛƴ 
тл҈ Řƛƴ ǘƻǘŀƭǳƭ ƭƻŎǳǊƛƭƻǊ ŘŜ ƳǳƴŎŇ ŀŦŜǊŜƴǘŜ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳdii sunt alocate unor profesori titulari 
ƞƴ ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŎƻƴŦƻǊƳ ǇǊŜǾŜŘŜǊƛƭƻǊ ƭŜƎŀƭŜ - Ŏǳ ƻ ƴƻǊƳŇ ŘŜ ōŀȊŇ ǎŀǳ ƻ 
titularizare pe post ǒƛ ŎŜƭ Ǉǳסƛƴ нр҈ ǎǳƴǘ ƻŎǳǇŀǘŜ ŘŜ ǇǊƻŦŜǎƻǊƛ ǳƴƛǾŜǊǎƛǘŀǊƛ ǒƛ ǇǊƻŦŜǎƻǊƛ ŀǎƻŎƛŀסƛΦ 
Profesorii titulari diƴ ƞƴǾŇסŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ŀŎƻǇŜǊŇ ƳŀȄƛƳ ǘǊŜƛ ƴƻǊƳŜ ƞƴ ŘŜŎǳǊǎǳƭ ǳƴǳƛ ŀƴ 
ǳƴƛǾŜǊǎƛǘŀǊΣ ƛƴŘƛŦŜǊŜƴǘ ŘŜ ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ƞƴ ŎŀǊŜ ƞǒƛ ŘŜǎŦŇǒƻŀǊŇ ŀŎǘƛǾƛǘŀǘŜŀΦ  

199. tŜǊǎƻƴŀƭǳƭ ŀŎŀŘŜƳƛŎ Ŏǳ ƴƻǊƳŇ ƞƴǘǊŜŀƎŇ ƴǳƳƛǘ ŎƻƴŦƻǊƳ ƭŜƎƛƛΣ ŎŀǊŜ ǎ-a pensionat la limita de 
ǾŃǊǎǘŇ ǎŀǳ Řƛƴ ŀƭǘŜ ƳƻǘƛǾŜΣ ǇƻŀǘŜ ǎŇ ƭǳŎǊŜȊŜ ƞƴ ŎŀƭƛǘŀǘŜ ŘŜ ǇŜǊǎƻƴŀƭ ŀŎŀŘŜƳƛŎ ŀǎƻŎƛŀǘΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ 
Ŏǳ ǇǊŜǾŜŘŜǊƛƭŜ ƭŜƎŀƭŜΣ ŘŀǊ ŀǎǘŦŜƭ ŘŜ ǇŜǊǎƻŀƴŜ Ǉƻǘ ǎŇ ŀŎƻǇŜǊŜ ƳŀȄƛƳ ƻ ƴƻǊƳŇ ƞƴ ƛƴǎǘƛǘǳסƛŀ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǊŜǎǇŜŎǘƛǾŇΦ  

200. Profesorii titulari au titlul de doctor ǒi îƴŘŜǇƭƛƴŜǎŎ ŎŜƭ Ǉǳסƛƴ ǳƴŀ Řƛƴ ǳǊƳŇǘƻŀǊŜƭŜ ŎƻƴŘƛסƛƛΥ ŘŜסƛƴ 
ƻ ŘƛǇƭƻƳŇ ŘŜ ƭƛŎŜƴסŇ ƞƴ ŘƻƳŜƴƛǳƭ ŘƛǎŎƛǇƭƛƴŜƭƻǊ ǇǊŜŘŀǘŜΤ ǎǳƴǘ ƞƴŘǊǳƳŇǘƻǊƛ ŘŜ ŘƻŎǘƻǊŀǘ ƞƴ ŘƻƳŜƴƛǳƭ 
disciplinelor predate; tema tezei lor de doctorat este în domeniul disciplinei predate. Celelalte cadre 
ǘǊŜōǳƛŜ ǎŇ ŀƛōŇ ŦƻǊƳŀǊŜ ƛƴƛסƛŀƭŇ ǒi aptitudini în domeniul disciplinei predate.)  

201. Profesorii titulari au elaborat cursuri ǒi alte materiale didactice necesare pentru procesul de 
ƞƴǾŇסŇƳŃƴǘΣ ƞƴ ŎŀǊŜ ǎǳƴǘ ŀŎƻǇŜǊƛǘŜ ŎƻƳǇƭŜǘ ŎƘŜǎǘƛǳƴƛƭŜ ŘƛǎŎƛǇƭƛƴŜƛ ǊŜǎǇŜŎǘƛǾe, în conformitate cu 
ŘŜǎŎǊƛŜǊŜŀ ƳŀǘŜǊƛŜƛ όǇǊƻƎǊŀƳŇ ŀƴŀƭƛǘƛŎŇύΦ  
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202. tǊƻŦŜǎƻǊƛƛ ŀǎƻŎƛŀסƛ ǎǳƴǘ ƻōƭƛƎŀסƛ ǎŇ ƞƴǒǘƛƛƴסŜȊŜ ƞƴ ǎŎǊƛǎ ǒŜŦǳƭ ƛƴǎǘƛǘǳסƛŜƛ ƭŀ ŎŀǊŜ ƻŎǳǇŇ Ǉƻǎǘǳƭ 
principal, precum ǒi ǒŜŦǳƭ ƛƴǎǘƛǘǳסƛŜƛ ƭŀ ŎŀǊŜ ǎǳƴǘ ǇǊƻŦŜǎƻǊƛ ŀǎƻŎƛŀסƛΣ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƴǳƳŇǊǳƭ de ore 
ǇǊŜŘŀǘŜ Ŏŀ ǇǊƻŦŜǎƻǊ ŀǎƻŎƛŀǘΦ Oƴ ŎŀȊǳƭ ƞƴ ŎŀǊŜ ŘŜסƛƴ ǳƴ Ǉƻǎǘ ǇǊƛƴŎƛǇŀƭ ƞƴ ŀƭǘŇ ƛƴǎǘƛǘǳסƛŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊΣ ǘǊŜōǳƛŜ ǎŇ ƻōסƛƴŇ ŎƻƴǎƛƳסŇƳŃƴǘǳƭ ǎŜƴŀǘǳƭǳƛ ǳƴƛǾŜǊǎƛǘŀǊ ŀƭ ƛƴǎǘƛǘǳסƛŜƛ ǊŜǎǇŜŎǘƛǾŜΦ tǊƻŦŜǎƻǊƛƛ 
ŎŀǊŜ ƻŎǳǇŇ ǇƻǎǘǳǊƛ ŘŜ ŀǎƛǎǘŜƴסƛ ŀǳ ǇǊŜƎŇǘƛǊŜ ǇŜŘŀƎƻƎƛŎŇ ŎŜǊǘƛŦƛŎŀǘŇΦ  

203. Lƴǎǘƛǘǳסƛŀ ŀǎƛƎǳǊŇ ǇŜǊǎƻƴŀƭǳƭǳƛ ŀŎŀŘŜƳƛŎ ƻǇƻǊǘǳƴƛǘŇסƛ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ǇǊƻŦŜǎƛƻƴŀƭŇ ǇŜƴǘǊǳ a-ǒƛ 
ǇŜǊŦŜŎסƛƻƴŀ ŀǇǘƛǘǳŘƛƴƛƭŜ ŘƛŘŀŎǘƛŎŜ ǒi aptitudinile în utilizarea noilor tehnologii în scopuri didactice.  

A.3.2 Disponibilitatea personalului auxiliar necesar pentru implementarea programului de studii  

204. tŜǊǎƻƴŀƭǳƭ ŀǳȄƛƭƛŀǊ ŎŀǊŜ ŀǎƛƎǳǊŇ ǎǇǊƛƧƛƴǳƭ ǘŜƘƴƛŎ ƞƴ ƭŀōƻǊŀǘƻŀǊŜƭŜ ŘƛŘŀŎǘƛŎŜ ǒi de cercetare este 
ŎƻƴǎƛŘŜǊŀǘ ŀŘŜŎǾŀǘ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ŘŜǎŦŇǒǳǊŀǊŜŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ǇǊŀŎǘƛŎŜ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ ŎŀǊŜ ǳǊƳŜŀȊŇ 
ǎŇ ŦƛŜ ŀŎǊŜŘƛǘŀǘΦ 

пΦнΦ 9ŦƛŎŀŎƛǘŀǘŜŀ ŜŘǳŎŀסƛƻƴŀƭŇ 

.Φм /ƻƴסƛƴǳǘǳƭ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ όSDL 1.2, 1.3, 1.4) 

.ΦмΦм !ŘƳƛǘŜǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ 

205. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀǇƭƛŎŇ ƻ ǇƻƭƛǘƛŎŇ ǘǊŀƴǎǇŀǊŜƴǘŇ ŘŜ ǊŜŎǊǳǘŀǊŜ ǒi admitere a 
ǎǘǳŘŜƴסƛƭƻǊΣ ŀƴǳƴסŀǘŇ ǇǳōƭƛŎ Ŏǳ ŎŜƭ Ǉǳסƛƴ ǒŀǎŜ ƭǳƴƛ ƞƴŀƛƴǘŜ ŘŜ ƞƴǎŎǊƛŜǊŜΦ aŀǊƪŜǘƛƴƎǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƛ 
ǇǊƻƳƻǾŜŀȊŇ ƛƴŦƻǊƳŀסƛƛ ǊŜŀƭŜ ǒƛ ŎƻǊŜŎǘŜΣ ƛƴŘƛŎŃƴŘ ǇƻǎƛōƛƭƛǘŇסƛƭŜ ŘŜ ǾŜǊƛŦƛŎŀǊŜ ǒi confirmare.  

206. {ǘǳŘŜƴסƛƛ ǎǳƴǘ ǊŜŎǊǳǘŀסƛ ǇŜ ōŀȊŀ ǇǊƻŎŜŘǳǊƛƭƻǊ ǇǊƻǇǊƛƛ ŘŜ ŀŘƳƛǘŜǊŜ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛΣ care sunt 
ŘŜŦƛƴƛǘŜ ǎŜǇŀǊŀǘ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ŎƛŎƭǳ ŘŜ ǎǘǳŘƛƛΦ !ŘƳƛǘŜǊŜŀ ǎŜ ōŀȊŜŀȊŇ ŜȄŎƭǳǎƛǾ ǇŜ ŀǇǘƛǘǳŘƛƴƛƭŜ 
academice ale candidatului. 

207. wŜȊǳƭǘŀǘŜƭŜ ŜǾŀƭǳŇǊƛƭƻǊ ǎǘǳŘŜƴסƛƭƻǊ ŘǳǇŇ ǇǊƛƳǳƭ ŀƴ ŘŜ ǎǘǳŘƛƛ ŎƻƴŦƛǊƳŇ ŀŘŜŎǾŀǊŜŀ ŎƻƴŘƛסƛƛƭƻǊ ŘŜ 
admitere aplicate pentru programul de studii evaluat; acolo unde este necesar, ǎŜ ŀǇƭƛŎŇ ƳŇǎǳǊƛ 
corective.  

B.1.2 Structura ǒi derularea programului de studii 

208. /ǳǊǊƛŎǳƭŀ ǇǊŜȊŜƴǘŀǘŇ ŀ ǇǊƻƎǊŀƳǳƭǳƛ ŜǎǘŜ ŀǇǊƻōŀǘŇ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳסƛƻƴŀƭΦ tǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ 
este compus din module/discipline individuale prezentate într-ƻ ǇǊƻƎǊŀƳŇ ŀƴŀƭƛǘƛŎŇ ŎŜ ŎƻƴסƛƴŜ 
ƻōƛŜŎǘƛǾŜƭŜΣ Ŏƻƴסƛƴǳǘǳƭ ǘŜƳŀǘƛŎ ŘŜ ōŀȊŇΣ ŘƛǎǘǊƛōǳסƛŀ ƴǳƳŇǊǳƭǳƛ ŘŜ ŎǳǊǎǳǊƛΣ ǎŜƳƛƴŀǊƛƛ ǒƛ ŀŎǘƛǾƛǘŇסƛ 
aplicate etc. pe teme, precum ǒƛ ōƛōƭƛƻƎǊŀŦƛŀ ƳƛƴƛƳŇ ǒi metodele de examinare pentru rezultatele de 
ƞƴǾŇסŀǊŜ ǇƭŀƴƛŦƛŎŀǘŜΦ tǊƻƎǊŀƳŜƭŜ ŀƴŀƭƛǘƛŎŜ ǎǳƴǘ ǎŜƳƴŀǘŜ ŘŜ ǘƛǘǳƭŀǊǳƭ ŎǳǊǎǳƭǳƛΣ ǎŜƳƛƴŀǊǳƭǳƛ κ ŀƭǘŜƛ 
ŀŎǘƛǾƛǘŇסƛ ŀǇƭƛŎŀǘŜ ǒi de ǒŜŦǳƭ ŘŜ ŎŀǘŜŘǊŇΦ  

209. tǊƻƎǊŀƳŜƭŜ ŀƴŀƭƛǘƛŎŜ ŀǎƛƎǳǊŇ ŎƻǊŜƭŀǊŜŀ ŘƛƴǘǊŜ ǊŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ŘŜŎƭŀǊŀǘŜ ƭŀ ŎŀǊŜ 
contribuie disciplƛƴŀΣ Ŏƻƴסƛƴǳǘǳƭ ŀŎŜǎǘŜƛŀ ǒƛ ƳƻŘŀƭƛǘŀǘŜŀ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŘŜ ƞƴǾŇסŀǊŜ 
realizate de student. 

210. Disciplinele incluse în curricula programului sunt oferite într-ƻ ƻǊŘƛƴŜ ƭƻƎƛŎŇΦ Lƴǎǘƛǘǳסƛŀ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘƛǎǇǳƴŜ ŘŜ ƳŜŎŀƴƛǎƳŜ ƛƴǘŜǊƴŜ ǇŜƴǘǊǳ ŀǊƳƻƴƛȊŀǊŜŀ Ŏƻƴסƛƴǳǘǳƭǳƛ ŘƛǎŎƛǇƭƛƴŜƭƻǊ ǒi 
evitarea suprapunerilor. 

211. /ǳǊǊƛŎǳƭŀ ǇǊƻƎǊŀƳǳƭǳƛ ŜǎǘŜ ŦƻǊƳŀǘŇ Řƛƴ ŘƛǎŎƛǇƭƛƴŜ ŦǳƴŘŀƳŜƴǘŀƭŜΣ ŘƻƳŜƴƛƛΣ ŘƛǎŎƛǇƭƛƴŜ ŘŜ 
specialitate ǒƛ ŘƛǎŎƛǇƭƛƴŜ ŎƻƳǇƭŜƳŜƴǘŀǊŜ ƎǊǳǇŀǘŜ ƞƴ ŘƛǎŎƛǇƭƛƴŜ ƻōƭƛƎŀǘƻǊƛƛΣ ƻǇסƛƻƴŀƭŜ ǒi facultative, în 
cƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŎŜǊƛƴסŜƭŜ ƴƻǊƳŀǘƛǾŜ ǎǘŀōƛƭƛǘŜ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭ ǒi cu standardele specifice domeniului, 
elaborate de ARACIS.  

212. {ǘǊǳŎǘǳǊŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛ ǊŇƳŃƴŜ ƴŜǎŎƘƛƳōŀǘŇ ǇŜ durata unui ciclu de studii; aceasta 
ǇƻŀǘŜ Ŧƛ ƳƻŘƛŦƛŎŀǘŇ ŘƻŀǊ ƞƴŎŜǇŃƴŘ Ŏǳ primul an ŀƭ ǳǊƳŇǘƻǊǳƭǳƛ ŀƴ ǳƴƛǾŜǊǎƛǘŀǊ.  

213. /ǳǊǊƛŎǳƭŀ ŜǎǘŜ ǎǘǊǳŎǘǳǊŀǘŇ astfel ƞƴŎŃǘ ǎŇ ǇŜǊƳƛǘŇ absolvirea în perioada standard de studii 
ǎǇŜŎƛŦƛŎŀǘŇΦ  
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214. Curricula programului prevede 2-о ǎŇǇǘŇƳŃƴƛ ŘŜ ǇǊŀŎǘƛŎŇ ǇŜ ŀƴΣ ƞƴŎŜǇŃƴŘ Řƛƴ ǇǊƛƳǳƭ ŀƴ ŘŜ 
studii. Pentru perioaŘŜƭŜ ŘŜ ǇǊŀŎǘƛŎŇΣ ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀ ƞƴŎƘŜƛŀǘ ŀŎƻǊŘǳǊƛ ŘŜ 
ŎƻƭŀōƻǊŀǊŜΣ ŎƻƴǘǊŀŎǘŜ ǎŀǳ ŀƭǘŜ ŘƻŎǳƳŜƴǘŜ Ŏǳ ǳƴƛǘŇסƛƭŜ ŘŜ ǇǊŀŎǘƛŎŇΣ ƞƴ ŎŀŘǊǳƭ ŎŇǊƻǊŀ ǎǳƴǘ ŘŜŦƛƴƛǘŜ 
ƭƻŎŀסƛŀ ǒi perioada practicii, modalitatea de organizare ǒi îndrumare, persoanele responsabile 
ǊŜǇǊŜȊŜƴǘŀƴǘŜ ŀƭŜ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǒƛ ŀƭŜ ǳƴƛǘŇסƛƛ ŘŜ ǇǊŀŎǘƛŎŇ ŜǘŎΦ 

B.1.3 Parteneriate  

215. tŀǊǘŜƴŜǊƛŀǘŜƭŜ ƞƴŎƘŜƛŀǘŜ Ŏǳ ƻǊƎŀƴƛȊŀסƛƛ ǇǳōƭƛŎŜ ǒƛ ǇǊƛǾŀǘŜ ǇŜƴǘǊǳ ǇǊŀŎǘƛŎŀ ǎǘǳŘŜƴסƛƭƻǊ ǎǳƴǘ 
suficiente ǒƛ ŀǳ ǳƴ Ŏƻƴסƛƴǳǘ ŀŘŜŎǾŀǘ όƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒǘŜ ǇŜǊƛƻŀŘŀ ŘŜ ǇǊŀŎǘƛŎŇΣ ƴǳƳŇǊǳƭ ŘŜ ƭƻŎŀסƛƛ ŘŜ 
ǇǊŀŎǘƛŎŇΣ ƳŜƴǘƻǊŀǘǳƭ ƎŀǊŀƴǘŀǘ ƞƴ ŀƴƎŀƧŀǘƻǊΣ ŜǘŎΦύ ǇŜƴǘǊǳ ŀ ǎŜ ƻōסƛƴŜ ǊŜȊǳƭǘŀǘŜƭŜ ǇǊŜŎƻƴƛȊŀǘŜ ŀƭŜ 
programului de studii.  

216. tŀǊǘŜƴŜǊƛŀǘŜƭŜ ƞƴŎƘŜƛŀǘŜ Ŏǳ ŀƭǘŜ ƛƴǎǘƛǘǳסƛƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜ ŎƻǊŜǎpund cu 
ǎŎƻǇǳƭ ǊŜŀƭƛȊŇǊƛƛ ƳƻōƛƭƛǘŇסƛƛ ƛƴǘŜǊƴŀסƛƻƴŀƭŜ ǒƛ ŀƭ ǊŜŀƭƛȊŇǊƛƛ ǊŜȊǳƭǘŀǘŜƭƻǊ ǇǊƻƎǊŀƳǳƭǳƛΦ  

.Φн wŜȊǳƭǘŀǘŜ ŘŜ ƞƴǾŇסŀǊŜ όSDL 1.3, 1.4) 

.ΦнΦм wŀǘŀ ŘŜ ǇǊƻƳƻǾŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ  

217. Ratele de reuǒƛǘŇ ƞƴ ǇǊƻƎǊŀƳǳƭ ŜǾŀƭǳŀǘ ǎǳƴǘ ǎǳŦƛŎƛŜƴǘŜ27.  

218. Lƴǎǘƛǘǳסƛŀ ŘƛǎǇǳƴŜ ŘŜ ƳŜŎŀƴƛǎƳŜ ƛƴǘŜǊƴŜ ǇŜƴǘǊǳ ŀ ƳƻƴƛǘƻǊƛȊŀ ǇǊƻƎǊŜǎǳƭ ǎǘǳŘŜƴסƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ 
ƭŀ ǊŜȊǳƭǘŀǘŜƭŜ ŀŎŀŘŜƳƛŎŜ ƞƴ ǘƛƳǇǳƭ ŀƴƛƭƻǊ ŘŜ ǎǘǳŘƛǳΣ Ǌŀǘŀ ŘŜ ŀōŀƴŘƻƴΣ ŎǊŜŘƛǘŜƭŜ ŀŎǳƳǳƭŀǘŜ ŘŜ ǎǘǳŘŜƴסƛƛ 
care trec dintr-ǳƴ ŀƴ ŘŜ ǎǘǳŘƛǳ ƞƴ ŀƭǘǳƭ όŎŀ ǎǘǳŘŜƴסƛ ŎǊŜŘƛǘŀסƛύΣ ǘƛƳǇǳƭ ǇŃƴŇ ƭŀ absolvire. Rezultatele 
ƳƻƴƛǘƻǊƛȊŇǊƛƛ ŎƻƴŦƛǊƳŇ ŜŦƛŎƛŜƴסŀ ǇǊƻŎŜǎǳƭǳƛ ŜŘǳŎŀסƛƻƴŀƭΦ  

.ΦнΦн ±ŀƭƻǊƛŦƛŎŀǊŜŀ ŎŀƭƛŦƛŎŇǊƛƛ ǳƴƛǾŜǊǎƛǘŀǊŜ ǇǊƛƴ ŀƴƎŀƧŀǊŜŀ ǇŜ Ǉƛŀסŀ ƳǳƴŎƛƛ ǎŀǳ ŎƻƴǘƛƴǳŀǊŜŀ ǎǘǳŘƛƛƭƻǊ 
universitare  

219. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ƳƻƴƛǘƻǊƛȊŜŀȊŇ ǇŜǊƳŀƴŜƴǘ ŎŀǊƛŜǊŀ ŀōǎƻƭǾŜƴסƛƭƻǊ ǎŇƛΣ ǇŜ ōŀȊŀ ǳƴǳƛ 
sistem dezvoltat în acest scop ǒƛ ŦǳǊƴƛȊŜŀȊŇ ŀƴǳŀƭ ǳƴ ǊŀǇƻǊǘ ŘŜǘŀƭƛŀǘ ǇǊƛǾƛƴŘ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ 
evaluat. În acest proces trebuie respectaסƛ ƻ ǎŜǊƛŜ ŘŜ ƛƴŘƛŎŀǘƻǊƛ ŘŜ ǇŜǊŦƻǊƳŀƴסŇΣ ŘŜŦƛƴƛסƛ ǇǊƛƴ ƭŜƎŜΦ  

220. Rezultatele procesului de ƳƻƴƛǘƻǊƛȊŀǊŜ ŀ ƛƴǎŜǊסƛŜƛ ŀōǎƻƭǾŜƴסƛƭƻǊ ǇŜ Ǉƛŀסŀ ƳǳƴŎƛƛΣ ƻǇƛƴƛƛƭŜ 
ŀōǎƻƭǾŜƴסƛƭƻǊ ŀƴƎŀƧŀסƛ ǒi ale angajatorilor cu privire la formarea în timpul studiilor universitare 
ŎƻƴŦƛǊƳŇ ǾŀƭƻŀǊŜŀ ŎŀƭƛŦƛŎŇǊƛƛ ƻōסƛƴǳǘŜΣ ŀŘŜŎǾŀǊŜŀ ǎŎƻǇǳǊƛƭƻǊ ǒi rezultatelor programului în raport cu 
ƴŜǾƻƛƭŜ ǇƛŜסŜƛ ƳǳƴŎƛƛ28.  

221. Implicarea firmelor în parteneriate cu programul de studii evaluat, privind caracterul angajabil 
ŀƭ ŀōǎƻƭǾŜƴסƛƭƻǊ ŎƻƴŦƛǊƳŇ ǾŀƭƻŀǊŜŀ ŎŀƭƛŦƛŎŇǊƛƛ ƻōסƛƴǳǘŜΣ ŀŘŜŎǾŀǊŜŀ ǎŎƻǇǳǊƛƭƻǊ ǒi a rezultatelor 
programului în raport cu nŜǾƻƛƭŜ ǇƛŜסŜƛ ƳǳƴŎƛƛΦ  

.ΦнΦо bƛǾŜƭǳƭ ŘŜ ǎŀǘƛǎŦŀŎסƛŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƴ ǊŀǇƻǊǘ Ŏǳ ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ǒƛ ǇŜǊǎƻƴŀƭŇ ƻŦŜǊƛǘŇ ŘŜ 
universitate  

222. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŎƻƭŜŎǘŜŀȊŇ ƻǇƛƴƛƛƭŜ ǎǘǳŘŜƴסƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǎŀǘƛǎŦŀŎסƛŀ ƭƻǊ ƞƴ 
raport cu proceǎǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘΣ Ŏǳ ǎŜǊǾƛŎƛƛƭŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛ ǒƛ Ŏǳ ƛƴŦǊŀǎǘǊǳŎǘǳǊŀ ƻŦŜǊƛǘŇ ŘŜ 
ǳƴƛǾŜǊǎƛǘŀǘŜΦ tǊƻŎŜǎǳƭ ŘŜ ƳƻƴƛǘƻǊƛȊŀǊŜ ŀ ƻǇƛƴƛƛƭƻǊ ǎǘǳŘŜƴסƛƭƻǊ ŜǎǘŜ ŀŘŜŎǾŀǘ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒte 
ǊŜƭŜǾŀƴסŀ ƛƴŦƻǊƳŀסƛƛƭƻǊ ŎƻƭŜŎǘŀǘŜΣ Ǌŀǘŀ ŘŜ ǊŇǎǇǳƴǎǳǊƛ ǒƛ ƳŇǎǳǊƛƭŜ ŘŜ ǇŜǊŦŜŎסƛƻƴare (identificate ǒi 
implementate). 

                                                        
27/Ŝƭ Ǉǳǚƛƴ рм҈ Řƛƴ ǘƻǘŀƭǳƭ ŘŜ ŀōǎƻƭǾŜƴסƛ Řƛƴ ŦƛŜŎŀǊŜ ǎŜǊƛŜ ŀǳ ǇǊƻƳƻǾŀǘ ŜȄŀƳŜƴǳƭ Ŧƛƴŀƭ ŘŜ ƭƛŎŜƴסŇΦ Cel Ǉǳסƛƴ 40% 
Řƛƴ ŀōǎƻƭǾŜƴסƛƛ ǇǊƛƳŜƛ ǎŜǊƛƛ ǎǳƴǘ ŀƴƎŀƧŀסƛ Ŏǳ ŎƻƴǘǊŀŎǘŜ ŘŜ ƳǳƴŎŇ ƭŜƎŀƭŜΣ ƞƴ ǇƻǎǘǳǊƛ ŎŀǊŜ ŎƻǊŜǎǇǳƴŘ ǎǇŜŎƛŀƭƛȊŇǊƛƛ 
ƻōסƛƴǳǘŜ ƭŀ ŀōǎƻƭǾƛǊŜΦ  

 
28 /Ŝƭ Ǉǳסƛƴ рл҈ ŘƛƴǘǊŜ ŀōǎƻƭǾŜƴסƛ ǎŜ ŀƴƎŀƧŜŀȊŇ ƞƴ ǘŜǊƳŜƴ ŘŜ Řƻƛ ŀƴƛ ŘŜ ƭŀ ŀōǎƻƭǾƛǊŜΣ ƭŀ ƴƛǾŜƭǳƭ ŎŀƭƛŦƛŎŇǊƛƛ lor 
ǳƴƛǾŜǊǎƛǘŀǊŜΦ /Ŝƭ Ǉǳסƛƴ нл҈ ŘƛƴǘǊŜ ŀōǎƻƭǾŜƴסƛƛ Řƛƴ ǳƭǘƛƳŜƭŜ ŘƻǳŇ ǎŜǊƛƛ ŀƭŜ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛ ǎŜ ƞƴǎŎǊƛǳ ƭŀ 
programe de masterat, indiferent de domeniu. 
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223. tǊƛƴ ƳƻƴƛǘƻǊƛȊŀǊŜŀ ƻǇƛƴƛƛƭƻǊ ǎǘǳŘŜƴסƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻŎŜǎǳƭ ŘƛŘŀŎǘƛŎ ŜǎǘŜ ŎƻƴŦƛǊƳŀǘŇ ŜŦƛŎƛŜƴסŀ 
procesului respectiv ǒƛ ŀ ǎŜǊǾƛŎƛƛƭƻǊ ŘŜ ǎǇǊƛƧƛƴ ƻŦŜǊƛǘŜΦ tŜǎǘŜ рл҈ ŘƛƴǘǊŜ ǎǘǳŘŜƴסƛ ŜǾŀƭǳŜŀȊŇ ǇƻȊƛǘƛǾ 
ƳŜŘƛǳƭ ŘŜ ƞƴǾŇסŀǊŜκdezvoltare oferit de universitate ǒƛ ǇǊƻǇǊƛǳƭ ƭƻǊ ǘǊŀǎŜǳ ŘŜ ƞƴǾŇסŀǊŜΦ  

.ΦнΦп OƴǾŇסŀǊŜ centrŀǘŇ ǇŜ ǎǘǳŘŜƴǘ  

224. Procesul didactic, metodele de predare ǒƛ ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ƞƴǾŇסŀǊŜ sunt selectate/concepute 
pentru a asigura realizarea rezultatelor programului. AceǎǘŜŀ ǊŜŦƭŜŎǘŇ ƞƴǾŇסŀǊŜŀ centrŀǘŇ ǇŜ ǎǘǳŘŜƴǘΣ 
ǇŜǊƳƛסŃƴŘ ǘǊŀǎŜŜ ŘŜ ƞƴǾŇסŀǊŜ ŦƭŜȄƛōƛƭŜ ǇǊƛƴ ƛƴǘŜǊƳŜŘƛǳƭ ŘƛǎŎƛǇƭƛƴŜƭƻǊ ƻǇסƛƻƴŀƭŜ ǒi facultative ǒi 
ƞƴŎǳǊŀƧŃƴŘ ǎǘǳŘŜƴסƛƛ ǎŇ ŀƛōŇ ǳƴ Ǌƻƭ ǇǊƻŀŎǘƛǾ ƞƴ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜΦ 

225. Profesorii ǳǘƛƭƛȊŜŀȊŇ în mod flexibil o varƛŜǘŀǘŜ ŘŜ ƳŜǘƻŘŜ ǇŜŘŀƎƻƎƛŎŜ ǇǊƛƴ ŎŀǊŜ ƞƴŎǳǊŀƧŜŀȊŇ 
dezbaterile, schimbul de opinii ǒƛ ƳǳƴŎŀ ƞƴ ŜŎƘƛǇŇΣ ƛƴŎƭǳǎƛǾ ŘŜȊǾƻƭǘŀǊŜŀ ŀǇǘƛǘǳŘƛƴƛƭƻǊ ǘǊŀƴǎǾŜǊǎŀƭŜΦ  

226. wŜƭŀסƛŀ ǇǊƻŦŜǎƻǊ-ǎǘǳŘŜƴǘ ŜǎǘŜ ǳƴŀ ŘŜ ǇŀǊǘŜƴŜǊƛŀǘΣ ŦƛŜŎŀǊŜ ŘƛƴǘǊŜ Ŝƛ ǊŇǎǇǳƴȊŃƴŘ ŘŜ ƻōסƛƴŜǊŜŀ 
rezultatelor ŘŜ ƞƴǾŇסŀǊŜΦ wŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ǎǳƴǘ ŜȄǇƭƛŎŀǘŜ ǒƛ ŘƛǎŎǳǘŀǘŜ Ŏǳ ǎǘǳŘŜƴסƛƛ Řƛƴ 
ǇŜǊǎǇŜŎǘƛǾŀ ǊŜƭŜǾŀƴסŜƛ ŀŎŜǎǘƻǊŀ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ƭƻǊΦ  

227. Procesul de predare-ƞƴǾŇסŀǊŜ ƛŀ ƞƴ ŎŀƭŎǳƭ ŀǘŃǘ ŀŎǘƛǾƛǘŇסƛ ŘƛŘŀŎǘƛŎŜ ŦŀסŇ ƞƴ ŦŀסŇΣ ŎŃǘ ǒƛ ŀŎǘƛǾƛǘŇסƛ ŘŜ 
studiu indiviŘǳŀƭΦ CƻǊƳŀסƛǳƴƛƭŜ ŘŜ ǎǘǳŘƛǳ - serii, grupe, sub-grupe - ǎǳƴǘ ŘƛƳŜƴǎƛƻƴŀǘŜ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ 
ŀǎƛƎǳǊŜ ŘŜǎŦŇǒǳǊŀǊŜŀ ŜŦƛŎƛŜƴǘŇ ŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘΦ 

228. Profesorii ǳǘƛƭƛȊŜŀȊŇ resursele noilor tehnologii (de ex. e-ƳŀƛƭΣ ǇŀƎƛƴŇ ŘŜ ƛƴǘŜǊƴŜǘ ǇŜǊǎƻƴŀƭŇ κ 
ǇƭŀǘŦƻǊƳŇ de e-learning pentru teme, bibliografie, resurse în format electronic ǒƛ ŘƛŀƭƻƎ Ŏǳ ǎǘǳŘŜƴסƛƛύ 
ǒƛ ƳŀǘŜǊƛŀƭŜ ŀǳȄƛƭƛŀǊŜΣ ŘŜ ƭŀ ǘŀōƭŇ ƭŀ ŦƭƛǇŎƘŀǊǘ ǒi video proiector, etc.  

229. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘƛǎǇǳƴŜ ŘŜ ǇǊƻŎŜŘǳǊƛ ŘŜ ǊŜŎǳƴƻŀǒtere a diplomelor ǒi de 
ǇǊƻŎŜŘǳǊƛ ŘŜ ŦƛƴŀƭƛȊŀǊŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ƞƴ ŎŀȊǳǊƛƭŜ ŘŜ ƳƻōƛƭƛǘŀǘŜ ŘŜ ǎǘǳŘƛƛ ǒi stagii interne (de 
ǇǊŀŎǘƛŎŇύ ŀƭŜ ǎǘǳŘŜƴסƛƭƻǊΦ 

230. tǊƻŦŜǎƻǊƛƛ ŀǳ ŎǳǊǎǳǊƛ ǎǳǇƭƛƳŜƴǘŀǊŜ ŘƛǎǇƻƴƛōƛƭŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛ ǒƛ ǇŜǊǎƻƴŀƭƛȊŜŀȊŇ ƞƴŘǊǳƳŇǊƛƭŜ ƞƴ 
ŦǳƴŎסƛŜ ŘŜ ŎŜǊŜǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΦ 9ȄƛǎǘŇ ŀŎǘƛǾƛǘŇסƛ ŘŜ ƳŜƴǘƻǊŀǘ ǎŀǳ ŀƭǘŜ ŦƻǊƳŜ ŘŜ ŀǎƻŎƛŜǊŜ ƞƴǘǊŜ ǳƴ 
profesor ǒƛ ƻ ƎǊǳǇŇ ŘŜ ǎǘǳŘŜƴסƛΦ  

B.3 Activitatea de cercetare ǒǘƛƛƴסƛŦƛŎŇ  

.ΦоΦм tǊƻƎǊŀƳŀǊŜŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ  

231. Programul evaluat dispune de un plan ǒǘƛƛƴסƛŦƛŎ ƛƴŎƭǳǎ ƞƴ Ǉƭŀƴǳƭ ǎǘǊŀǘŜƎƛŎ ŀƭ ŦŀŎǳƭǘŇסƛƛ ǒi al 
ƛƴǎǘƛǘǳסƛŜƛ ŎŇǊŜƛa îi ŀǇŀǊסƛƴŜΣ ŎŜǊǘƛŦƛŎŀǘ Ŏǳ ŘƻŎǳƳŜƴǘŜ ǇŇǎǘǊŀǘŜ ƭŀ ŎŀǘŜŘǊŇΣ la facultate, etc.  

232. ¢ŜƳŜƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ƛƴŎƭǳǎŜ ƞƴ Ǉƭŀƴ ǎŜ ŀŦƭŇ ƞƴ ǎŦŜǊŀ ǒǘƛƛƴסƛŦƛŎŇ ŀ ŘƻƳŜƴƛǳƭǳƛ Řƛƴ ŎŀǊŜ ŦŀŎŜ ǇŀǊǘŜ 
programul de studii acreditat.  

B.3.2 Resurse de cercetare  

233. Cercetarea dispune de suficiente resurse financiare, logistice ǒi umane pentru a realiza 
obiectivele propuse.  

 
B.3.3 Efectuarea ǒƛ ǾŀƭƻǊƛŦƛŎŀǊŜŀ ŎŜǊŎŜǘŇǊƛƛ 

234. tŜǊǎƻƴŀƭǳƭ ŀŎŀŘŜƳƛŎ ŘŜǎŦŇǒƻŀǊŇ ŀŎǘƛǾƛǘŇסƛ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒǘƛƛƴסƛŦƛŎŇ ƞƴ Řƻmeniul disciplinelor de 
ǎǘǳŘƛǳΦ !ŎŜǎǘŜŀ Ǉƻǘ ƭǳŀ ŦƻǊƳŀ ǳƴƻǊ ƭǳŎǊŇǊƛ ǇǳōƭƛŎŀǘŜ ƞƴ ƧǳǊƴŀƭŜ ǒǘƛƛƴסƛŦƛŎŜ ǎŀǳ ƭŀ ŜŘƛǘǳǊƛ Řƛƴ סŀǊŇ ǎŀǳ Řƛƴ 
ǎǘǊŇƛƴŇǘŀǘŜΣ ƭǳŎǊŇǊƛ ǒǘƛƛƴסƛŦƛŎŜ ǇǊŜȊŜƴǘŀǘŜ ƭŀ ǎŜǎƛǳƴƛΣ ǎƛƳǇƻȊƛƻŀƴŜΣ ǎŜƳƛƴŀǊƛƛ ŜǘŎΦ Řƛƴ סŀǊŇ ǒi/sau din 
ǎǘǊŇƛƴŇǘŀǘŜΦ 5Ŝ ŀǎŜƳenea, sunt avute în vedere ǒƛ ŎƻƴǘǊŀŎǘŜƭŜΣ ŜȄǇŜǊǘƛȊŀΣ Ŏƻƴǎǳƭǘŀƴסŀ ŜǘŎΦ ǇŜ ōŀȊŇ ŘŜ 
ŎƻƴǘǊŀŎǘŜ ǎŀǳ ŀŎƻǊŘǳǊƛ ƞƴŎƘŜƛŀǘŜ Ŏǳ ǇŀǊǘŜƴŜǊƛ Řƛƴ סŀǊŇ ǒƛκǎŀǳ Řƛƴ ǎǘǊŇƛƴŇǘŀǘŜΣ Ŏǳ ŜǾŀƭǳŀǊŜ ŎŜǊǘƛŦƛŎŀǘŇ ŘŜ 
comisii de specialitate, brevete ǒi transfer tehnologic prin intermeŘƛǳƭ ŎŜƴǘǊŜƭƻǊ ŘŜ ŎƻƴǎǳƭǘŀƴסŇΣ ŀƭ 
parcurilor ǒǘƛƛƴסƛŦƛŎŜ ǎŀǳ ŀƭǘŜ ŦƻǊƳŜ ŘŜ ǾŀƭƻǊƛŦƛŎŀǊŜΣ ŘŜȊǾƻƭǘŀǊŜ ŘŜ ƴƻƛ ǇǊƻŘǳǎŜ ŜǘŎΦ 

235. Fiecare profesor are anual ŎŜƭ Ǉǳסƛƴ ƻ ƭǳŎǊŀǊŜ ǇǳōƭƛŎŀǘŇ ǎŀǳ ƻ ǊŜŀƭƛȊŀǊŜ ŘƛŘŀŎǘƛŎŇ ǎŀǳ ǒǘƛƛƴסƛŦƛŎŇΦ  
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236. {ǘǳŘŜƴסƛƛ ǎǳƴǘ ǎǇǊƛƧƛƴƛסƛ ǒi stimulŀסƛ ǎŇ ŘŜǎŦŇǒƻŀǊŜ ŀŎǘƛǾƛǘŇסƛ ŘŜ ŎŜǊŎŜǘŀǊŜΣ ǎǳƴǘ ƛƳǇƭƛŎŀסƛ ƞƴ 
proiecte de cercetare.  

237. CŀŎǳƭǘŀǘŜŀ ƻǊƎŀƴƛȊŜŀȊŇ ǊŜƎǳƭŀǘ ǎŜǎƛǳƴƛ ǒǘƛƛƴסƛŦƛŎŜΣ ǎƛƳǇƻȊƛƻŀƴŜΣ ŎƻƴŦŜǊƛƴסŜΣ ƳŜǎŜ ǊƻǘǳƴŘŜΣ ƛŀǊ 
ƭǳŎǊŇǊƛƭŜ ǎǳƴǘ ǇǳōƭƛŎŀǘŜ ƞƴ ǾƻƭǳƳŜ ǒǘƛƛƴסƛŦƛŎŜ Ŏǳ L{.b ǒi ISSN sau în procedǳǊƛ ŘŜŘƛŎŀǘŜ ŀŎǘƛǾƛǘŇסƛƛ 
organizate.  

4.3. aŀƴŀƎŜƳŜƴǘǳƭ ŎŀƭƛǘŇסƛƛ  

C.1 Strategii ǒƛ ǇǊƻŎŜŘǳǊƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ όSDL 1.1) 

238. 9ȄƛǎǘŇ ƻ ŎƻƳƛǎƛŜ ŘŜ ŜǾŀƭǳŀǊŜ ǒƛ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ƭŀ ƴƛǾŜƭǳƭ ŦŀŎǳƭǘŇסƛƛκŎŀǘŜŘǊŜƛΣ ŎŀǊŜ ǎŜ ƻŎǳǇŇ 
de programul de studii ǒi cŀǊŜ ŎƻƻǊŘƻƴŜŀȊŇ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊƻŎŜŘǳǊƛƭƻǊ ǒƛ ŀŎǘƛǾƛǘŇסƛƭƻǊ ŘŜ ŜǾŀƭǳŀǊŜ ǒi 
ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛΦ 

239. Politicile ǒƛ ǎǘǊŀǘŜƎƛƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǎŜ ŀǇƭƛŎŇ ƞƴ ŦŀŎǳƭǘŀǘŜŀ ŎŀǊŜ ŎƻƻǊŘƻƴŜŀȊŇ 
programul de studii ǒƛ ǎǘƛƳǳƭŜŀȊŇ ǇŀǊǘƛŎƛǇŀǊŜŀ ŦƛŜŎŇǊǳƛ ƳŜƳōǊǳ ŀƭ echipei didactice ǒi de cercetare, 
precum ǒƛ ƛƳǇƭƛŎŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΦ  

240. tǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŦŀŎŜ ǇŀǊǘŜ Řƛƴ ǎƛǎǘŜƳǳƭ ƛƴǎǘƛǘǳסƛƻƴŀƭ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇסƛƛ ǒi 
ƛƳǇƭŜƳŜƴǘŜŀȊŇ ƳŇǎǳǊƛƭŜ ƛŘŜƴǘƛŦƛŎŀǘŜ ǇŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇסƛ ŎŀƭƛǘŀǘŜŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƞƴǾŇסŇƳŃƴǘΦ  

241. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ƞƴǘƻŎƳŜǒte ǒƛ ǇǊŜȊƛƴǘŇ ǳƴ ǊŀǇƻǊǘ ŀƴǳŀƭ ǇǊƛǾƛƴŘ ƳƻŘŀƭƛǘŀǘŜŀ ŘŜ 
respectare a prevederilor programului de politici de calitate ǒi aspectele pozitive ǒi negative ale 
ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇסƛƛΣ ǊŀǇƻǊǘ ǇŜ ŎŀǊŜ ƞƭ ǇǳƴŜ ƭŀ ŘƛǎǇƻȊƛסƛŀ publicului.  

/Φн tǊƻŎŜŘǳǊƛ ǇǊƛǾƛƴŘ ƛƴƛסƛŜǊŜŀΣ ƳƻƴƛǘƻǊƛȊŀǊŜŀ ǒƛ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ όSDL 
1.9) 

242. 9ȄƛǎǘŇ ǒƛ ǎŜ ŀǇƭƛŎŇ ǳƴ ǊŜƎǳƭŀƳŜƴǘ ǇǊƛǾƛƴŘ ƛƴƛסƛŜǊŜŀΣ ŀǇǊƻōŀǊŜŀΣ ƳƻƴƛǘƻǊƛȊŀǊŜŀ ǒi evaluarea 
ǇŜǊƛƻŘƛŎŇ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΦ 

243. Programul de ǎǘǳŘƛƛ ŜǾŀƭǳŜŀȊŇ ǇŜǊƛƻŘƛŎ ƴŜǾƻƛƭŜ ǒƛ ƻōƛŜŎǘƛǾŜƭŜΣ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜΣ ǊŜǎǳǊǎŜƭŜΣ 
rezultatele ǒƛ ǎƛǎǘŜƳǳƭ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ǇŜƴǘǊǳ ŀ ƎŀǊŀƴǘŀ ǊŜƭŜǾŀƴסŀ ǒƛ ŜŦƛŎƛŜƴסŀ ŎƻƴǘƛƴǳŇ ŀ ŀŎŜǎǘƻǊŀΦ 

244. tǊƻŎŜǎǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ǇŜǊƛƻŘƛŎŇ ŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛ ƛŀ ƞƴ ŎŀƭŎǳƭ ƛƴǘŜǊŜǎŜƭŜ ǊŜǇǊŜȊŜƴǘŀƴסƛƭƻǊ 
ǇƛŜסŜƛ ƳǳƴŎƛƛ ŦŀסŇ ŘŜ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ǒƛ ƴƛǾŜƭǳƭ ŘŜ ǎŀǘƛǎŦŀŎסƛŜ ŀ ŀŎŜǎǘƻǊŀ ǇǊƛǾƛƴŘ ǇǊŜƎŇǘƛǊŜŀ 
ǎǘǳŘŜƴסƛƭƻǊκŀōǎƻƭǾŜƴסƛƭƻǊΦ !ŎŜǎǘŀ סƛƴŜ ǎŜŀƳŀ ŘŜ ƛƴǘŜǊŜǎǳƭ ǇŀǊǘŜƴŜǊƛƭƻǊ ŘŜ ǇǊŀŎǘƛŎŇ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳǳƭ 
de studii ǒƛ ŘŜ ǎŀǘƛǎŦŀŎסƛŀ ǇǊƛǾƛƴŘ ǇǊŜƎŇǘƛǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΣ ǇǊŜŎǳƳ ǒƛ ŘŜ ǊŜȊǳƭǘŀǘŜƭŜ ƳƻƴƛǘƻǊƛȊŇǊƛƛ ƻǇƛƴƛŜƛ 
ǎǘǳŘŜƴסƛƭƻǊ ǇǊƛǾƛƴŘ ǇǊƻŎŜǎǳƭ ŘƛŘŀŎǘƛŎΦ  

245. Se întocmeǒǘŜ ǳƴ ǊŀǇƻǊǘ ŀƴǳŀƭ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǘŜǊƴŇ ŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛΣ ŎŀǊŜ ŎƻƴסƛƴŜ 
ǇǊƻǇǳƴŜǊƛ ŘŜ ƞƳōǳƴŇǘŇסƛǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛŜƛΦ  

C.3 Sistemul de examene - proceduri obiective ǒƛ ǘǊŀƴǎǇŀǊŜƴǘŜ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŘŜ ƞƴǾŇסŀǊŜ 
(SDL 1.3) 

246. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀǊŜ ǳƴ ǊŜƎǳƭŀƳŜƴǘ ǇǊƛǾƛƴŘ ŜȄŀƳƛƴŀǊŜŀ ǒƛ ƴƻǘŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΣ 
care este aplicat în mod riguros ǒi consecvent.  

247. Metodele de evaluare sunt diverse ǒƛ ƞƴŎǳǊŀƧŜŀȊŇ ƎŃƴŘƛǊŜŀ ŎǊƛǘƛŎŇΣ ŎǊŜŀǘƛǾƛǘŀǘŜŀ ǒi munca în 
ŜŎƘƛǇŇΦ  

248. Metodele ǒƛ ŎǊƛǘŜǊƛƛƭŜ ǳǘƛƭƛȊŀǘŜ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀǇǘƛǘǳŘƛƴƛƭŜ ǒi 
ŎƻƳǇŜǘŜƴסŜƭŜ ŘŜȊǾƻƭǘŀǘŜ ǎǳƴǘ ŀŘŜŎǾŀǘŜ ǒi permit verificarea dobândirii efective a cunoǒǘƛƴסŜƭƻǊ ǒi 
aptitudinilor furnizate prin programele analitice ale disciplinelor. Acestea sunt comunicate 
ǎǘǳŘŜƴסƛƭƻǊ ƭŀ ƞƴŎŜǇǳǘǳƭ ŦƛŜŎŇǊǳƛ ǎŜƳŜǎǘǊǳΦ  
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249. tŜ ƭŃƴƎŇ ǇǊƻŦŜǎƻǊǳƭ ǘƛǘǳƭŀǊ ŘŜ ŎǳǊǎΣ ƭŀ ŜȄŀƳŜƴ Ƴŀƛ ǇŀǊǘƛŎƛǇŇ ŎŜƭ Ǉǳסƛƴ ƞƴŎŇ ǳƴ ǇǊƻŦŜǎƻǊ Ŏare 
ǇǊŜŘŇ ǎǇŜŎƛŀƭƛǘŀǘŜŀ ǊŜǎǇŜŎǘƛǾŇΦ Oƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒǘŜ ŜǾŀƭǳŀǊŜŀ ŀŎǘƛǾƛǘŇסƛƭƻǊ ǇǊŀŎǘƛŎŜΣ ǎŜ ǾƻǊ ƭǳŀ ƞƴ 
ŎƻƴǎƛŘŜǊŀǊŜ ŜǾŀƭǳŇǊƛƭŜ ƳŜƴǘƻǊǳƭǳƛ ŘŜ ǇǊŀŎǘƛŎŇ Řƛƴ ǎƻŎƛŜǘŀǘŜŀ ŎƻƳŜǊŎƛŀƭŇ ƞƴ ŎŀǊŜ ǎ-ŀ ŘŜǎŦŇǒurat 
ŀŎǘƛǾƛǘŀǘŜŀ ǊŜǎǇŜŎǘƛǾŇΦ  

250. bǳƳŇǊǳƭ ǒƛ ŘƛǎǘǊƛōǳסƛŀ ŦƻǊƳŜƭƻǊ de examinare într-ǳƴ ǎŜƳŜǎǘǊǳ ǎǳƴǘ ƻǊƎŀƴƛȊŀǘŜ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ 
ŀǎƛƎǳǊŜ ǘƛƳǇǳƭ ƴŜŎŜǎŀǊ ǇŜƴǘǊǳ ǇǊŜƎŇǘƛǊŜŀ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ǇŜƴǘǊǳ ŘŜǎŦŇǒurarea procesului de evaluare.  

251. 9ȄƛǎǘŇ ǊŜƎǳƭŀƳŜƴǘŜ ǇǊƛǾƛƴŘ ǊŜŜȄŀƳƛƴŇǊƛƭŜΣ ŜȄŀƳŜƴŜƭŜ ŀƳŃƴŀǘŜ ǇŜ ƳƻǘƛǾŜ ƳŜŘƛŎŀƭŜ ǒi 
examenele gŜƴŜǊŀǘƻŀǊŜ ŘŜ ŎǊŜŘƛǘŜΣ ƛŀǊ ŀŎŜǎǘŜ ǊŜƎǳƭŀƳŜƴǘŜ ǎŀƴŎסƛƻƴŜŀȊŇ ŦǊŀǳŘŜƭŜ ŘŜǎŎƻǇŜǊƛǘŜ ƭŀ 
examene, precum ǒƛ ŀƭǘŜ ǎƛǘǳŀסƛƛΦ  

252. CƛƴŀƭƛȊŀǊŜŀ ǎǘǳŘƛƛƭƻǊ ƛƳǇƭƛŎŇ ǇǊŜƎŇǘƛǊŜŀ ǳƴŜƛ ǘŜȊŜ ŘŜ ŀōǎƻƭǾƛǊŜΣ ŎŀǊŜ ŘŜƳƻƴǎǘǊŜŀȊŇ ŎŀǇŀŎƛǘŀǘŜŀ 
ǎǘǳŘŜƴǘǳƭǳƛ ŘŜ ŀ ƞƴŘŜǇƭƛƴƛ ƻ ǎŀǊŎƛƴŇ ŀƭƻŎŀǘŇ ƛƴŘŜǇŜƴŘŜƴǘ ƭŀ ƴƛǾŜƭǳƭ ǎǘŀƴŘŀǊŘŜƭƻǊ ƛƳǇǳǎŜΦ  

253. Oƴ ǇǊƻŎŜǎǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǘŜȊŜƛ ŘŜ ŀōǎƻƭǾƛǊŜ ǇŜ ǘŜƳŜ ǇǊƻǇǳǎŜκǇǊŜƎŇǘƛǘŜ ƞƴ ŎƻƭŀōƻǊŀǊŜ Ŏǳ ŀƭסƛ 
ŦŀŎǘƻǊƛ Řƛƴ ŀŎŜǎǘ ǎŜŎǘƻǊ ŘŜ ŀŎǘƛǾƛǘŀǘŜ ǎŜ ǾƻǊ ƭǳŀ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ŜǾŀƭǳŇǊƛƭŜ ǊŜǇǊŜȊŜƴǘŀƴǘǳƭǳƛ ŦƛǊƳŜƛ ƞƴ 
colaborare cu care s-ŀ ŘŜǎŦŇǒǳǊŀǘ ŀŎǘƛǾƛǘŀǘŜŀ ǊŜǎǇŜŎǘƛǾŇΦ wŜǇǊŜȊŜƴǘŀƴסƛƛ ƛƴŘǳǎǘǊƛŜƛ ǎǳƴǘ ƛƴǾƛǘŀסƛ ǎŇ 
participe la prezentarea tezelor de absolvire. 

254. 9ȄƛǎǘŇ ǳƴ ǎƛǎǘŜƳ ŘŜ ŎƻƴǘŜǎǘŀסƛƛ ƻŦƛŎƛŀƭ ǇǊƛƴ ŎŀǊŜ ǎǘǳŘŜƴסƛƛ Ǉƻǘ ŎƻƴǘŜǎǘa evaluarea ǒi prin care se 
ǎƻƭǳסƛƻƴŜŀȊŇ ŎƻƴǘŜǎǘŀסƛƛƭŜΣ ƛŀǊ ŀŎŜǎǘ ǎƛǎǘŜƳ ŜǎǘŜ ǇǊŜȊŜƴǘŀǘ ǎǘǳŘŜƴסƛƭƻǊΦ  

 

/Φп tǊƻŎŜŘǳǊƛ ŘŜ ŜǾŀƭǳŀǊŜ ŦǊŜŎǾŜƴǘŇ ŀ ŎŀƭƛǘŇסƛƛ ŀŎǘƛǾƛǘŇסƛƛ ŎŀŘǊŜƭƻǊ ŘƛŘŀŎǘƛŎŜ ǳƴƛǾŜǊǎƛǘŀǊŜ όSDL 1.5) 

255. 9ǾŀƭǳŀǊŜŀ ƛƴǘŜǊƴŇ inter pares ŜǎǘŜ ƻǊƎŀƴƛȊŀǘŇ ƞƴ ƳƻŘ ǊŜƎǳƭŀǘ ǒƛ ǎŜ ōŀȊŜŀȊŇ ǇŜ ŎǊƛǘŜǊƛƛ ƎŜƴŜǊŀƭŜ 
ǒi pe proceduri clare, transparente ǒi publice.  

256. tŜǊǎƻƴŀƭǳƭ ŀŎŀŘŜƳƛŎ ŘŜǎŦŇǒƻŀǊŇ ŀŎǘƛǾƛǘŇסƛ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǒi este evaluat ǒi de ǒeful de 
ŎŀǘŜŘǊŇΦ  

257. 9ǾŀƭǳŀǊŜŀ ŘŜ ŎŇǘǊŜ ǎǘǳŘŜƴסƛ ŜǎǘŜ ƻōƭƛƎŀǘƻǊƛŜΦ 9ȄƛǎǘŇ ǳƴ ŦƻǊƳǳƭŀǊ ŘŜ ŜǾŀƭǳŀǊŜ ŎŀǊŜ ŜǎǘŜ ŦǳǊƴƛȊŀǘ 
ǎǘǳŘŜƴסƛƭƻǊ ǇŜƴǘǊu a-ǒƛ ŜǾŀƭǳŀ ǘƻסƛ ǇǊƻŦŜǎƻǊƛƛΣ ƛŀǊ ŦƻǊƳǳƭŀǊǳƭ ŜǎǘŜ ŀǇǊƻōŀǘ ŘŜ ǎŜƴŀǘǳƭ ǳƴƛǾŜǊǎƛǘŇסƛƛ ǒi se 
ŀǇƭƛŎŇ ŘǳǇŇ ŦƛŜŎŀǊŜ ŎƛŎƭǳ ǎŜƳŜǎǘǊƛŀƭ ŘŜ ǇǊŜƎŇǘƛǊŜΦ !ŎŜǎǘŀ ŜǎǘŜ ŎƻƳǇƭŜǘŀǘ ŜȄŎƭǳǎƛǾ ŦŇǊŇ ƛƴŦƭǳŜƴסŀ 
vreunui factor extern, garantându-ǎŜ ŎƻƴŦƛŘŜƴסƛŀƭƛǘŀǘŜŀ ŜǾŀƭǳŀǘƻǊǳƭǳƛ.  

/Φр !ŎŎŜǎƛōƛƭƛǘŀǘŜŀ ǳƴƻǊ ǊŜǎǳǊǎŜ ŘŜ ƞƴǾŇסŀǊŜ ŀŘŜŎǾŀǘŜ όSDL 1.3, 1.6) 

258. tǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŀǎƛƎǳǊŇ ǘǳǘǳǊƻǊ ǎǘǳŘŜƴסƛƭƻǊ ǎǇǊƛƧƛƴ ǊŜƭŜǾŀƴǘ ǇŜƴǘǊǳ ǇǊƻŎŜǎǳƭ ŘŜ ƞƴǾŇסŀǊŜ 
(consiliere privind cariera, mentorat ǒƛ ŀǎƛǎǘŜƴסŇύΣ ŦŀŎƛƭƛǘŃƴŘǳ-se astfel dobândirea de cunoǒǘƛƴסŜ ǒi 
aptitudini ǒi trecerea într-un an superior de studii.  

259. 9ȄƛǎǘŇ ǎǳŦƛŎƛŜƴǘ ǇŜǊǎƻƴŀƭ Ŏǳ ǇǊŜƎŇǘƛǊŜ ŀŘŜŎǾŀǘŇ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ǎŜǊǾƛŎƛƛ ŘŜ ǎǇǊƛƧƛƴ ǇŜƴǘǊǳ 
ǎǘǳŘŜƴסƛΦ  

260. CŀŎǳƭǘŀǘŜŀ ŘƛǎǇǳƴŜ ŘŜ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘƛƳǳƭŜƴǘŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛƛ Ŏǳ ǊŜȊǳƭǘŀǘŜ ǊŜƳŀǊŎŀōƛƭŜ ǒi 
ǇǊƻƎǊŀƳŜ ŘŜ ǊŜŎǳǇŜǊŀǊŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛƛ Ŏǳ ŘƛŦƛŎǳƭǘŇסƛ ŘŜ ƞƴǾŇסŀǊŜΦ tǊƻŦŜǎƻǊƛƛ ŀǳ ŎǳǊǎǳǊƛ ǎǳǇƭƛƳŜƴǘŀǊŜ 
ŘƛǎǇƻƴƛōƛƭŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛ ǒƛ ǇŜǊǎƻƴŀƭƛȊŜŀȊŇ ƞƴŘǊǳƳŇǊƛƭŜ ƞƴ ŦǳƴŎסƛŜ ŘŜ ŎŜǊŜǊŜŀ ǎǘǳŘŜƴסƛƭƻǊΦ 9ȄƛǎǘŇ 
ŀŎǘƛǾƛǘŇסƛ ŘŜ ƳŜƴǘƻǊŀǘ ǎŀǳ ŀƭǘŜ ŦƻǊƳŜ ŘŜ ŀǎƻŎƛŜǊŜ între un profesor ǒƛ ƻ ƎǊǳǇŇ ŘŜ ǎǘǳŘŜƴסƛΦ 

261. Facultatea, prin universitate, dispune de servicii sociale, culturale ǒƛ ǎǇƻǊǘƛǾŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛΣ 
ǇǊŜŎǳƳΥ ŎŀǇŀŎƛǘŇסƛ ŘŜ ŎŀȊŀǊŜ ǇŜƴǘǊǳ ŎŜƭ Ǉǳסƛƴ мл҈ Řƛƴ ǎǘǳŘŜƴסƛΣ ŎŜƴǘǊǳ ǎǇƻǊǘƛǾΣ ŘƛǾŜǊǎŜ ŎŜƴǘǊŜ ŘŜ 
consiliere, care ǎǳƴǘ ƎŜǎǘƛƻƴŀǘŜ ŜŦƛŎƛŜƴǘΦ {ǘǳŘŜƴסƛƛ ǎǳƴǘ ƛƴŦƻǊƳŀסƛ ŘŜ ŜȄƛǎǘŜƴסŀ ŀŎŜǎǘƻǊ ǎŜǊǾƛŎƛƛ.  

262. Facultatea, prin universitate, dispune de servicii sociale, culturale ǒƛ ǎǇƻǊǘƛǾŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴסƛΣ 
ǇǊŜŎǳƳΥ ŎŀǇŀŎƛǘŇסƛ ŘŜ ŎŀȊŀǊŜ ǇŜƴǘǊǳ ŎŜƭ Ǉǳסƛƴ мл҈ Řƛƴ ǎǘǳŘŜƴסƛΣ ŎŜƴǘǊǳ ǎǇortiv, diverse centre de 
ŎƻƴǎƛƭƛŜǊŜΣ ŎŀǊŜ ǎǳƴǘ ƎŜǎǘƛƻƴŀǘŜ ŜŦƛŎƛŜƴǘΦ {ǘǳŘŜƴסƛƛ ǎǳƴǘ ƛƴŦƻǊƳŀסƛ ŘŜ ŜȄƛǎǘŜƴסŀ ŀŎŜǎǘƻǊ ǎŜǊǾƛŎƛƛ 
όǇŀǊŀƎǊŀŦ ŎŀǊŜ ǎŜ ǊŜǇŜǘŇύ.  
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263. wŜƭŀסƛŀ ǇǊƻŦŜǎƻǊ-ǎǘǳŘŜƴǘ ŜǎǘŜ ǳƴŀ ŘŜ ǇŀǊǘŜƴŜǊƛŀǘΣ ŦƛŜŎŀǊŜ ŘƛƴǘǊŜ Ŝƛ ǊŇǎǇǳƴȊŃƴŘ ŘŜ ƻōסƛƴŜǊŜŀ 
rezultatelor ŘŜ ƞƴǾŇסŀǊŜΦ wŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇסŀǊŜ ǎǳƴǘ ŜȄǇƭƛŎŀǘŜ ǒƛ ŘƛǎŎǳǘŀǘŜ Ŏǳ ǎǘǳŘŜƴסƛƛ Řƛƴ 
ǇŜǊǎǇŜŎǘƛǾŀ ǊŜƭŜǾŀƴסŜƛ ŀŎŜǎǘƻǊŀ ǇŜƴǘǊǳ ŘŜȊǾƻƭǘŀǊŜŀ ƭƻǊΦ  

264. {ǘǳŘŜƴסƛƛ ǎǳƴǘ ǎǇǊƛƧƛƴƛסƛ ǎŇ ƞƴסŜƭŜŀƎŇ ƴŜŎŜǎƛǘŀǘŜŀ ŘŜ a-ǒƛ Ŏƻƴǘƛƴǳŀ ŜŘǳŎŀסƛŀ ǇǊƛƴ ƞƴǾŇסŀǊŜ ǇŜ 
ǘƻŀǘŇ ŘǳǊŀǘŀ ǾƛŜסƛƛΣ ǇŜƴǘǊǳ ŎŀΣ ŘǳǇŇ ŀōǎƻƭǾƛǊŜΣ ǎŇ-ǒƛ ƳŜƴסƛƴŇ ǳƴ ƴƛǾŜƭ ƭŀ Ȋƛ ŀƭ ŎǳƴƻǒǘƛƴסŜƭƻǊ ƞƴ ŘƻƳŜƴƛǳƭ 
studiat.  

265. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘƛǎǇǳƴŜ ŘŜ ǎǘǊǳŎǘǳǊƛ ǒi de proceduri pentru a facilita 
ƳƻōƛƭƛǘŀǘŜŀ ǎǘǳŘŜƴסƛƭƻǊ ƞƴ ŀŎŜƭŀǒi sistem sau între diferite sisteme de înǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ǇǊŜŎǳƳ 
.ƛǊƻǳƭ ŘŜ wŜƭŀסƛƛ LƴǘŜǊƴŀסƛƻƴŀƭŜΣ ŎƻƳƛǎƛƛ ǇŜƴǘǊǳ ǊŜŎǳƴƻŀǒǘŜǊŜŀ ŎŀƭƛŦƛŎŇǊƛƭƻǊ κ ŀǇǘƛǘǳŘƛƴƛƭƻǊ ǒi 
ŎƻƳǇŜǘŜƴסŜƭƻǊ ŘƻōŃƴŘƛǘŜ ƞƴ ƞƴǾŇסŇƳŃƴǘǳƭ ŦƻǊƳŀƭ ǎŀǳ ƴƻƴ-formal, etc.  

266. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀ ǊŜƎƭŜƳŜƴǘŀǘ ǇǊƻŎŜŘǳǊŀ ŘŜ ǇǊƻƳƻǾŀǊŜ ŀ ǎǘǳŘŜƴסƛƭƻǊ ŘƛƴǘǊ-
ǳƴ ŀƴ ƞƴ ŀƭǘǳƭΣ ƞƴ ŦǳƴŎסƛŜ ŘŜ ŎǊŜŘƛǘŜƭŜ ŘŜ ǎǘǳŘƛǳ 9/¢{ ŀŎǳƳǳƭŀǘŜΣ ǇǊŜŎǳƳ ǒi procedura de parcurgere a 
doi ani de studii într-ǳƴ ǎƛƴƎǳǊ ŀƴΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ ƭŜƎŀƭŜ ƞƴ ǾƛƎƻŀǊŜΦ  

267. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛǎpune de proceduri de recunoaǒtere ǒi finalizare 
ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ƞƴ ŎŀȊǳƭ ƳƻōƛƭƛǘŇסƛƛ ŘŜ ǎǘǳŘƛƛ ŀ ǎǘǳŘŜƴסƛƭƻǊ ǒƛ ŀ ǇǊŀŎǘƛŎƛƛ ǎǘǳŘŜƴסŜǒti. 

/Φс aŀƴŀƎŜƳŜƴǘǳƭ ƛƴŦƻǊƳŀסƛƛƭƻǊ όSDL 1.7) 

268. [ŀ ƴƛǾŜƭ ŘŜ ŦŀŎǳƭǘŀǘŜΣ ƛƴǎǘƛǘǳסƛŀ ŘŜסƛƴŜ ǳƴ ǎƛǎǘŜƳ L¢ ŎŀǊŜ ŦŀŎƛƭƛǘŜŀȊŇ ŎƻƭŜŎǘŀrea, prelucrarea ǒi 
analiza datelor ǒƛ ƛƴŦƻǊƳŀסƛƛƭƻǊ ǊŜƭŜǾŀƴǘŜ ǇŜƴǘǊǳ ƻǊƎŀƴƛȊŀǊŜŀ ǒƛ ƻǇŜǊŀǊŜŀ ŜŦƛŎƛŜƴǘŇ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ 
studii ǒƛ ŀ ŀƭǘƻǊ ŀŎǘƛǾƛǘŇסƛΦ  

/Φт ¢ǊŀƴǎǇŀǊŜƴסŀ ƛƴŦƻǊƳŀסƛƛƭƻǊ ŘŜ ƛƴǘŜǊŜǎ ǇǳōƭƛŎ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ όSDL 1.8) 

269. Programul ŘŜ ǎǘǳŘƛƛ ƻŦŜǊŇ ƛƴŦƻǊƳŀסƛƛ ǇǳōƭƛŎŜ ŎŀƴǘƛǘŀǘƛǾŜ ǒi calitative complete, actualizate ǒi 
uǒor accesibile privind scopurile, procesul de predare-ƞƴǾŇסŀǊŜΣ ǊŜǎǳǊǎŜƭŜΣ ǊŜȊǳƭǘŀǘŜƭŜ ǒi sistemul de 
management.  

270. !ōǎƻƭǾŜƴסƛƛ ǇǊƛƳŜǎŎ ƎǊŀǘǳƛǘ {ǳǇƭƛƳŜƴǘǳƭ ŘŜ 5ƛǇƭƻƳŇΣ ŎŀǊŜ ŎƻƴסƛƴŜ ǘƻŀǘŜ ƛƴŦƻǊƳŀסƛƛƭŜ ǇǊŜǾŇȊǳǘŜ 
ŘŜ ƭŜƎƛǎƭŀסƛŀ ƞƴ ǾƛƎƻŀǊŜΦ  

/Φу !ǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ǇǊƛƴ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ǇŜǊƛƻŘƛŎŜ όSDL 1.10) 

271. /ǳ ǇǊƛǾƛǊŜ ƭŀ ǇǊƻƎǊŀƳǳƭ ŘŜ ǎǘǳŘƛƛ ŜǾŀƭǳŀǘΣ ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǊŜǎǇŜŎǘŇ ǇǊŜǾŜŘŜǊƛƭŜ ƭŜƎŀƭŜ 
ǇǊƛǾƛƴŘ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŎƛŎƭƛŎŇΦ  

 

 

  



 

83  

Capitolul 5 - Metodologia ƎŜƴŜǊŀƭŇ ǇǊƛǾƛƴŘ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ  

272. !ŎŜŀǎǘŇ ǇŀǊǘŜ ǎŜ ŎƻƴŎŜƴǘǊŜŀȊŇ ǇŜ procedurile relevante ǳǘƛƭƛȊŀǘŜ ŘŜ !w!/L{ ƞƴ ǇǊƻŎŜǎǳƭ ǎŇǳ ŘŜ 
acreditare a programelor. Aici sunt elaborate în detaliu ŘƛŦŜǊƛǘŜƭŜ ƳŇǎǳǊƛ ǇŜƴǘǊǳ ƛƴƛסƛŜǊŜŀ ǒi 
implementarea procedurii ARACIS de acreditare a programelor. Oƴ ŎƻƴǘƛƴǳŀǊŜΣ ǎŜ ƻŦŜǊŇ ƛƴŦƻǊƳŀסƛƛ 
privind ŘŜǎŦŇǒǳǊŀǊŜŀ ǾƛȊƛǘŜƭƻǊ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛ. Apoi sunt explicate ǇƻǘŜƴסƛŀƭŜƭŜ ǊŜȊǳƭǘŀǘŜ ŀƭŜ ǳƴŜƛ 
proceduri de acreditare ǒi procesele ulterioare, urmate de sfaturi privind procedura carŜ ǘǊŜōǳƛŜ ǎŇ 
fie respectŀǘŇ la întocmirea unui Raport de AutoevaluareΦ Oƴ ŎŜƭŜ Řƛƴ ǳǊƳŇ ŜǎǘŜ ǇǊŜȊŜƴǘŀǘŇ metoda 
!w!/L{ ŘŜ ǎŜƭŜŎǘŀǊŜ ŀ ŜȄǇŜǊסƛƭƻǊ ŎŀƭƛŦƛŎŀסƛ.  

273. !ŎŜŀǎǘŇ ƳŜǘƻŘƻƭƻƎƛŜ ǎŜ ŀǇƭƛŎŇ ǇŜƴǘǊǳΥ 

¶ !ǳǘƻǊƛȊŀǊŜŀ ŦǳƴŎסƛƻƴŇǊƛƛ ǇǊƻǾƛȊƻǊƛƛ ŀ ƴƻƛƭƻǊ ǇǊƻƎǊŀƳŜ ŘŜ ƭƛŎŜƴסŇκƳŀǎǘŜǊŀǘ ƛƴƛסƛŀǘŜ ǒi propuse de 
ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀŎǊŜŘƛǘŀǘŜΤ 

¶ wŜŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ƭƛŎŜƴסŇ ǒi de masterat la intervale regulate. 
 
274. {Ŝ ŀǇƭƛŎŇ ǘǳǘǳǊƻǊ ŘƻƳŜƴƛƛƭƻǊ ŘŜ ǎǘǳŘƛǳ ǒi modurilor ŘŜ ƭƛǾǊŀǊŜ όŎǳ ŦǊŜŎǾŜƴסŇ-ŦŇǊŇ ŦǊŜŎǾŜƴסŇΣ 
ǘǊŀŘƛסƛƻƴŀƭΣ ŘƛǎǘǊƛōǳƛǘΣ ǇǊŜŎǳƳ ǒƛ ǇǊƻƎǊŀƳŜƭƻǊ ƭŀ ŘƛǎǘŀƴסŇ ǒi de e-learning), ǒi programelor cu titluri 
comune/duble. Deǒƛ ŎǊƛǘŜǊƛƛƭŜ ƎŜƴŜǊŀƭŜ ǎŜ ŀǇƭƛŎŇ ƞƴ ŀŎŜƭŀǒƛ ŦŜƭ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ƭƛŎŜƴסŇ ǒi 
programele de masterat, unii din indicatorii ŘŜ ǇŜǊŦƻǊƳŀƴסŇ ǇǊŜǾŇȊǳסƛ Ŏŀ ǇǊŀƎ ƞƴ ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ 
guvernamentale29 ŘƛŦŜǊŇ ǇŜƴǘǊǳ ŎŜƭŜ ŘƻǳŇ ƴƛǾŜƭǳǊƛΦ !ŎŜǒti indicatori ŘŜ ǇŜǊŦƻǊƳŀƴסŇ ǎǇŜŎƛŦƛŎƛΣ ŀǎƻŎƛŀסƛ 
cu nivelurile 6 ǒƛ т ŀƭŜ ŎŀŘǊǳƭǳƛ ƴŀסƛƻƴŀƭ ŘŜ ŎŀƭƛŦƛŎŀǊŜΣ ŀǳ Ŧƻǎǘ ŀŘŇǳƎŀסƛ Ŏŀ ŀƴŜȄŜ ŀŎŜǎǘǳƛ ŘƻŎǳƳŜƴǘ 
central ǒi principal ǒi fac parte din αLista de Verificareέ ǳǘƛƭƛȊŀǘŇ de evaluatorii externi ai ARACIS la 
efectuarea auditului extern. 

5.1. Rolul ARACIS în acreditarea programelor 

275. ARACIS a fost desemnŀǘŇ ǇǊƛƴ ƭŜƎŜ ǎŇ ŜŦŜŎǘǳŜȊŜ ŀŎǊŜŘƛǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ƭŀ ƴƛǾŜƭ ƴŀסƛƻƴŀƭ ǒi 
ƛƴǘŜǊƴŀסƛƻƴŀƭΦ tǊƛƴ ŀŎǘƛǾƛǘŇסƛƭŜ ǎŀƭŜΣ !w!/L{ ǎŜ ǎǘǊŇŘǳƛŜǒǘŜ ǎŇ ƞƳōǳƴŇǘŇסŜŀǎŎŇ ǇŜǊƳŀƴŜƴǘ ŎŀƭƛǘŀǘŜŀ 
ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ǇǊƛƴΥ 

- evaluarea, revizuirea ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ ŎǊƛǘŜǊƛƛƭƻǊ ŘŜ ŎŀƭƛǘŀǘŜΣ ŀ ǎǘŀƴŘŀǊŘŜlor ǒi a indicatorilor de 
ǇŜǊŦƻǊƳŀƴסŇΣ ŎƻǊŜƭŃƴŘǳ-ƭŜ Ŏǳ ŎŜǊƛƴסŜƭŜ ŘŜ ŎŀƭƛŦƛŎŀǊŜ ƞƴ ŘƻƳŜƴƛǳƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΤ 

- ƛŘŜƴǘƛŦƛŎŀǊŜŀ ƻƴŜǎǘŇ ǒƛ ǊƛƎǳǊƻŀǎŇ ŀ ǊŜŀƭƛȊŇǊƛƭƻǊ ǒƛ ŀ ŘŜŦƛŎƛŜƴסŜƭƻǊΣ Ŏǳ ǎǇǊƛƧƛƴǳƭ ǳƴƻǊ ŜȄǇŜǊסƛ 
ŜȄǇŜǊƛƳŜƴǘŀסƛ ǒƛ ǇǊŜƎŇǘƛסƛ ƞƴ ŘƻƳŜƴƛǳƭ ŘŜ ǎǘǳdii respectiv;  

- ǇǊƻƳƻǾŀǊŜŀ ǊŜŀƭƛȊŇǊƛƭƻǊ ǒƛ ŀōƻǊŘŀǊŜŀ ǊŀǇƛŘŇ ŀ ŘŜŦƛŎƛŜƴסŜƭƻǊΣ סƛƴŃƴŘ ǎŜŀƳŀ ŘŜ ǊŜȊǳƭǘŀǘŜƭŜ 
ŜŦŜŎǘƛǾŜ Ŏŀ ǊŜŦŜǊƛƴסŇ ƞƴ ŜǾŀƭǳŀǊŜΤ 

- ǇǊƛƴ ŀŎŜŀǎǘŀ ŎǊŜǎŎŃƴŘ ƴƛǾŜƭǳƭ ǎǘŀƴŘŀǊŘŜƭƻǊ ŘŜ ǊŜŦŜǊƛƴסŇ ǒƛ ŀƭ ƛƴŘƛŎŀǘƻǊƛƭƻǊ ŘŜ ǇŜǊŦƻǊƳŀƴסŇ 
ŀŦŜǊŜƴסƛΣ ƞƴ ŦƛŜŎŀǊŜ ƛƴǎǘƛǘǳסƛŜΣ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ƳƛǎƛǳƴŜŀ ǎŀΤ 

- ŀǎƛƎǳǊŀǊŜŀ ǳƴŜƛ ŎƻƳǳƴƛŎŇǊƛ ŎƭŀǊŜΣ ŎƻƴǎŜŎǾŜƴǘŜ ǒi coerente cu beneficiarii;  
- ƛƴŦƻǊƳŀǊŜŀ ŎƻǊŜŎǘŇ ŀ ǇǳōƭƛŎǳƭǳƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǊŜȊǳƭǘŀǘŜƭŜ ƻōסƛƴǳǘŜ ǒƛ ƭŀ ƞƳōǳƴŇǘŇסƛǊƛƭŜ ǇǊƻǇǳǎŜΦ 

5.2. Procedura de acreditare a programelor  

Diferitele ŜǘŀǇŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǇŀǊŎǳǊǎŜ ǇŜƴǘǊǳ ƛƴƛסƛŜǊŜŀ ǒi implementarea unei proceduri de 
acreditare la ARACIS 

276. !ŎŜŀǎǘŇ ǎŜŎסƛǳƴŜ ƻŦŜǊŇ ƻ ŘŜǎŎǊƛŜǊŜ ŎƻƴŎƛǎŇ ŀ ŜǘŀǇŜƭƻǊ ŎŀǊŜ ǘǊŜōǳƛŜ ǳǊƳŀǘŜ ƞƴ ŜȄŜŎǳǘŀǊŜŀ ǳƴŜƛ 
ǇǊƻŎŜŘǳǊƛ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ κ ŀŎǊŜŘƛǘŀǊŜ ŀ ǇǊƻƎǊŀƳŜƭƻǊ κ ŜǾŀƭǳŀǊŜΣ ŘŜǎŦŇǒǳǊŀǘŇ ŘŜ !w!/L{Φ  

                                                        
29 h¦D трκнллр ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛŜƛΣ ŀǇǊƻōŀǘŇ Ŏǳ ƳƻŘƛŦƛŎŇǊƛ ǇǊƛƴ [ŜƎŜŀ ƴǊΦ утκ2006, cu 
ƳƻŘƛŦƛŎŇǊƛƭŜ ǒƛ ŎƻƳǇƭŜǘŇǊƛƭŜ ǳƭǘŜǊƛƻŀǊŜΦ 
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277. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŎŀǊŜ ŀǊŜ ƴŜǾƻƛŜ ŘŜ ƻ ǇǊƻŎŜŘǳǊŇ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ŀ ǳƴǳƛ 
program, ca prim pas, depune o cerere la 5ƛǊŜŎסƛŀ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ ŘŜ ƭŀ !w!/L{, prin care 
cere autorizarea provizorie (AP), όǊŜύŀŎǊŜŘƛǘŀǊŜŀ ό!ύ ǎŀǳ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ό9±tύ ŀ ǳƴǳƛŀ ǎŀǳ Ƴŀƛ 
ƳǳƭǘƻǊ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ Řƛƴ ŎƛŎƭǳƭ ƞƴǘŃƛ όƭƛŎŜƴסŇύ ǎŀǳ din ciclul doi (masterat). În Formularul de 
cerere de acreditare a unui programΣ ƛƴǎǘƛǘǳסƛŀ Ǿŀ ƛƴŘƛŎŀ ŘƻƳŜƴƛƛƭŜ ŘŜ ǎǘǳŘƛƛ ŀƭŜ ǇǊƻƎǊŀmului 
respectiv ǒƛ ƴƛǾŜƭǳƭ ŘŜ ƞƴǾŇסŇƳŃƴǘ ŀƭ ƻŦŜǊǘŜƛ ŜŘǳŎŀסƛƻƴŀƭŜ όƭƛŎŜƴסŇ ǎŀǳ ƳŀǎǘŜǊŀǘύΦ LƴǎǇŜŎǘƻǊƛƛ ǎǇŜŎƛŀƭƛ ŘŜ 
ƭŀ 5ƛǊŜŎסƛŀ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ ƳŜƴסƛƻƴŀǘŇ Ƴŀƛ ǎǳǎ ǾƻǊ ǾŜǊƛŦƛŎŀ ŜƭƛƎƛōƛƭƛǘŀǘŜŀ ŎŜǊŜǊƛƛΦ  

278. tŜ ōŀȊŀ ƛƴŦƻǊƳŀסƛƛƭƻǊ ŦǳǊƴƛȊŀǘŜΣ !w!/L{ Ǿŀ ǘǊŀƴǎƳƛǘŜ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǳƴ 
Contract de Acreditare, ƛƴŘƛŎŃƴŘ ƴǳƳŇǊǳƭ ŘŜ ŜȄǇŜǊסƛ ŎŀǊŜ ǾƻǊ ǾƛȊƛǘŀ ƛƴǎǘƛǘǳסƛŀΣ ǘŀȄŀ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ŎŀǊŜ 
ǘǊŜōǳƛŜ ǇƭŇǘƛǘŇΣ ǇǊŜŎǳƳ ǒi un orar orientativ al procedurii de evaluare. 

279. 5ǳǇŇ ǎŜƳƴŀǊŜŀ ŎƻƴǘǊŀŎǘǳƭǳƛΣ Departamentul de Acreditare de la ARACIS va numi o comisie 
ŘŜ ŜȄǇŜǊסƛΣ ŦƻǊƳŀǘŇ ŘŜ ƻōƛŎŜƛ Řƛƴ о-п ŜȄǇŜǊסƛ Řƛƴ ƳŜŘƛǳƭ ŀŎŀŘŜƳƛŎ ǒi din industrie. În cazul unei 
ŀŎǊŜŘƛǘŇǊƛ ƎǊǳǇŀǘŜΣ ƞƴ ŎŀǊŜ ŜǎǘŜ ŎǳǇǊƛƴǎ ǳƴ ƴǳƳŇǊ ŎƻƴǎƛŘŜǊŀōƛƭ ŘŜ ǇǊƻƎǊŀƳŜΣ ŘƛƳŜƴǎƛǳƴŜŀ ǎǘŀƴŘŀǊŘ ŀ 
echipei dŜ ŀǳŘƛǘ ǇƻŀǘŜ Ŧƛ Ƴŀƛ ƳŀǊŜΦ 9ȄǇŜǊסƛƛ ǎǳƴǘ ǎǇŜŎƛŀƭƛǒǘƛ ƞƴ ŘƛǎŎƛǇƭƛƴŜƭŜ ǇŜƴǘǊǳ ŎŀǊŜ ǎŜ ǎƻƭƛŎƛǘŇ 
acreditarea.  

280. [ŀ Ǉŀǎǳƭ ǳǊƳŇǘƻǊΣ Consiliul ARACIS valideaȊŇ sugestia Departamentului de Acreditare privind 
ŎƻƳǇƻƴŜƴסŀ ŎƻƳƛǎƛŜƛ ŘŜ ŜȄǇŜǊסƛ ǒi informeaȊŇ ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ LƴǎǘƛǘǳסƛƛƭŜ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Ǉƻǘ formula obiecǚii referitoare ƭŀ ŎƻƳƛǎƛŀ ǇǊƻǇǳǎŇΣ ŦǳǊƴƛȊŃƴŘ ǳƴ ƳƻǘƛǾ Ǿŀƭŀōƛƭ 
ǇǊƛǾƛƴŘ ƴŜŀŘŜŎǾŀǊŜŀ ŀŎŜǎǘƻǊŀΦ Oƴ ŀŎŜǎǘ ŎŀȊΣ /ƻƴǎƛƭƛǳƭ !w!/L{ Ǿŀ ƞƴƭƻŎǳƛ ŀƴǳƳƛסƛ ƳŜƳōǊƛ ŀƛ ŎƻƳƛǎƛŜƛΦ 
Totuǒi, reprezeƴǘŀƴסƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŜǾŀƭǳŀǘŜ ƴǳ Ǉƻǘ ǇǊƻǇǳƴe ŀƴǳƳƛסƛ ŜȄǇŜǊסƛΦ 

281. Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŀƴǎƳƛǘŜ !w!/L{ ǳƴ Raport de autoevaluare (RA) în termen 
de 90 de zile de la semnarea contractului. RA va fi structurat conform Criteriilor enumerate în 
partea 1 a acestui document, ƛŀǊ ƛƴǎǇŜŎǘƻǊƛƛ ǎǇŜŎƛŀƭƛ ŘŜ ƭŀ 5ƛǊŜŎסƛŀ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇסƛƛ Řin cadrul 
ARACIS vor verifica  caracterul complet formal al raportului. 

282. ¦ƭǘŜǊƛƻǊΣ ǊŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ŜǎǘŜ ǘǊŀƴǎƳƛǎ ŜŎƘƛǇŜƛ ƴǳƳƛǘŜ ŘŜ ŜȄǇŜǊסƛΣ ŎŀǊŜ ƞƭ Ǿŀ ŀƴŀƭƛȊŀ ƞn 
ǘŜǊƳŜƴ ŘŜ мр ȊƛƭŜΦ 9ȄǇŜǊסƛƛ Ǉƻǘ ǎƻƭƛŎƛǘŀ ƛƴŦƻǊƳŀסƛƛ ǎǳǇƭƛƳŜƴǘŀǊŜΣ ƞƴ ǘŜǊƳŜƴ ŘŜ ƞƴŎŇ мр ȊƛƭŜ ŘŜ ƭŀ 
trimiterea cererilor de clarificare.  

283. !ǇƻƛΣ ŜŎƘƛǇŀ ŘŜ ŜȄǇŜǊסƛ Ǿŀ ŘŜǎŦŇǒura ƛƴǎǇŜŎסƛŀ ŘŜ ŜǾŀƭǳŀǊŜ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛΣ ƭŀ Řŀǘŀ ŎƻƴǾŜƴƛǘŇ Ŏǳ 
ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŎŀǊŜ ŀ ŎŜǊǳǘ ŀŎǊŜŘƛǘŀǊŜŀΦ ¢ŜǊƳŜƴǳƭ ǇŜƴǘǊǳ ŘŜǎŦŇǒurarea unei 
ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ǇŜǊƛƻŘƛŎŜκŀŎǊŜŘƛǘŇǊƛ ŜǎǘŜ ŘŜ ƳŀȄƛƳ с ƭǳƴƛ ŘŜ ƭŀ Řŀǘŀ ƭŀ ŎŀǊŜ ŀ Ŧƻǎǘ ƞƴǊŜƎƛǎǘǊŀǘŇ 
cererea de evaluare.  

284. Oƴ ǘƛƳǇǳƭ ƛƴǎǇŜŎסƛŜƛ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛΣ ŜȄǇŜǊסƛƛ ǾƻǊ ŘƛǎŎǳǘŀ Ŏǳ Ŏoordonatorii programului ǒi cu alte 
ƎǊǳǇǳǊƛ ŘŜ ŦŀŎǘƻǊƛ ƛƳǇƭƛŎŀסƛ ƞƴ ǇǊƻƎǊŀƳŜƭŜ ŜǾŀƭǳŀǘŜ despre raportul de autoevaluare ǒi despre orice 
alte aspecte considerate relevante.  

285. Rezultatele vizitei de acreditare vor fi documentate de echipa de evaluare în raportul 
provizoriu ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΦ !ŎŜǎǘ ŘƻŎǳƳŜƴǘ Ǿŀ Ŧƛ ǎŜƳƴŀǘ ŘŜ ǘƻסƛ ƳŜƳōǊƛƛ ŜŎƘƛǇŜƛ ǒi de 
ǊŜǇǊŜȊŜƴǘŀƴסƛƛ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞƴ ŎǳǊǎ ŘŜ ŀŎǊŜŘƛǘŀǊŜΦ [ŀ ƞƴǘƻŎƳƛǊŜŀ Cƛǒei vizitei la 
Ŧŀסŀ ƭƻŎǳƭǳƛ ǎŜ ǾƻǊ ƭǳŀ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ŘŀǘŜƭŜ ǇǊŜȊŜƴǘŀǘŜ ŘŜ ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǇŜƴǘǊǳ 
fiecare program selectat.  

286. Oƴ ŜǘŀǇŀ ǳǊƳŇǘƻŀǊŜΣ ŀŎŜŀǎǘŇ ǾŜǊǎƛǳƴŜ ǇǊŜƭƛƳƛƴŀǊŇ ŀ ǊŀǇƻǊǘǳƭǳƛ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ Ǿŀ Ŧƛ 
ǇǊŜȊŜƴǘŀǘŇ Comisiei Permanente de Specialitate relevante ǎǇǊŜ ŀƴŀƭƛȊŇ ǒƛ ŀǾƛȊŀǊŜΦ !ŎŜŀǎǘŇ /ƻƳƛǎƛŜ va 
ǇǊŜƎŇǘƛ ǳƴ ǊŀǇƻǊǘ ƞƴ ŎŀǊŜ Ǿŀ ǇǊŜȊŜƴǘŀ ǊŜȊǳƭǘŀǘŜƭŜ ǾƛȊƛǘŜƛ ǒƛ Ǿŀ ǇǊƻǇǳƴŜ ǇŇǎǘǊŀǊŜŀ ǎŀǳ ƞƴǘǊŜǊǳǇŜǊŜŀ 
ŀŎǊŜŘƛǘŇǊƛƛΦ  

287. !ǇƻƛΣ ŀŎŜǎǘ ǊŀǇƻǊǘ ŜǎǘŜ ǘǊƛƳƛǎ ǎǇǊŜ ŀƴŀƭƛȊŇ ƭŀ 5ŜǇŀǊǘŀƳŜƴǘǳƭ ŘŜ !ŎǊŜŘƛǘŀǊŜ ŀƭ /ƻƴǎƛƭƛǳƭǳƛ !w!/L{ 
ǒƛΣ ŘǳǇŇ ŀŎŜŜŀΣ ƭŀ /ƻƴǎƛƭƛǳƭ !w!/L{Φ  

288. Ca ulǘƛƳŇ ŜǘŀǇŇΣ /ƻƴǎƛƭƛǳƭ !w!/L{ Ǿŀ ƞƴǘƻŎƳƛ wŀǇƻǊǘǳƭ /ƻƴǎƛƭƛǳƭǳƛ !w!/L{Σ ŎŀǊŜ Ǿŀ Ŧƛ ǇǳōƭƛŎŀǘ ǇŜ 
pagina de internet a ARACIS ǒi transmis MEN.  
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9ŦŜŎǘǳŀǊŜŀ ƛƴǎǇŜŎסƛŜƛ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛ 

289. Vizita de evaluare va dura 2-3 zile, incluzând atât ǒŜŘƛƴסŜƭŜ ŜŎƘƛǇŜƛ ŘŜ ŜǾŀƭǳŀǊe, cât ǒi vizita la 
ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ  

290. LƴǎǇŜŎסƛŀ ŘŜ ŜǾŀƭǳŀǊŜ ŎǳǇǊƛƴŘŜ ƻ ǒŜŘƛƴסŇ ǇǊŜƭƛƳƛƴŀǊŇ ŀ ŜŎƘƛǇŜƛΣ ƞƴŀƛƴǘŜ ŘŜ ǾƛȊƛǘŀ ƞƴ ǎƛƴŜΣ ǇŜƴǘǊǳ 
ŀ ƛŘŜƴǘƛŦƛŎŀ ƛƴŦƻǊƳŀסƛƛƭŜ ŎŀǊŜ ǘǊŜōǳƛŜ ƻōǚƛƴǳǘŜ în timpul vizitei, pe baza raportului de autoevaluare 
analizat.  

291. Oƴ ǘƛƳǇǳƭ ƛƴǎǇŜŎסƛŜƛ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛ ǎǳƴǘ ǇǊƻƎǊŀƳŀǘŜ ǳǊƳŇǘƻŀǊŜƭŜ ƞƴǘŃƭƴƛǊƛΥ  

- aŀƛ ƞƴǘŃƛ ŀǊŜ ƭƻŎ ƻ ƞƴǘŃƭƴƛǊŜ Ŏǳ ŎƻƴŘǳŎŜǊŜŀ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ κ ŀ ŎŀǘŜŘǊŜƛ κ 
ŦŀŎǳƭǘŇסƛƛ κ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ [ŀ ŀŎŜŀǎǘŇ ƞƴǘŃƭƴƛǊŜ ǎŜ Ǿor aborda temele 
principale ale vizitei;  

- h ƞƴǘŃƭƴƛǊŜ Ŏǳ ǇŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ŎŀǊŜ ŜŦŜŎǘǳŜŀȊŇ ŀŎǘƛǾƛǘŇסƛƭŜ ŘƛŘŀŎǘƛŎŜ ǒi administrative 
aferente programelor evaluate; 

- h ƞƴǘŃƭƴƛǊŜ Ŏǳ ǳƴ ƎǊǳǇ ǊŜǇǊŜȊŜƴǘŀǘƛǾ ŘŜ ǎǘǳŘŜƴסƛ ƞƴǎŎǊƛǒi la programele din domeniul evaluat, 
ƛƴŎƭǳǎƛǾ ǎǘǳŘŜƴסƛ ŎŀǊŜ ǊŜǇǊŜȊƛƴǘŇ ƻǊƎŀƴƛȊŀסƛƛƭŜ ǎǘǳŘŜƴסŜǒti; 

- h ƞƴǘŃƭƴƛǊŜ Ŏǳ ǊŜǇǊŜȊŜƴǘŀƴסƛƛ ŀƴƎŀƧŀǘƻǊƛƭƻǊ Řƛƴ ǎŜŎǘƻǊǳƭ ƞƴ ŎŀǊŜ ƭǳŎǊŜŀȊŇ ŘŜ ƻōƛŎŜƛ ŀōǎƻƭǾŜƴסƛƛ 
programelor evaluate; 

- h ƞƴǘŃƭƴƛǊŜ Ŏǳ ŀōǎƻƭǾŜƴסƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŜǾŀƭǳŀǘŜΤ 

- ±ƛȊƛǘŀǊŜŀ ǳƴƛǘŇסƛƭƻǊΦ 

292. În ŎŀŘǊǳƭ ƛƴǎǇŜŎסƛŜƛ ƭŀ Ŧŀסŀ ƭƻŎǳƭǳƛΣ ŜȄǇŜǊסƛƛ ǾƻǊ ǾŜǊƛŦƛŎŀ ǒƛ ǊŜȊǳƭǘŀǘŜƭŜ ƭǳŎǊŇǊƛƭƻǊ ǎǘǳŘŜƴסƛƭƻǊ 
(examene, proiecte finale etc.), pentru a ajunge la o concluzie privind realizarea rezultatelor de 
ƞƴǾŇסŀǊŜ ǇǊƻǇǳǎŜ ŀƭŜ ǇǊƻƎǊŀƳŜƭƻǊ ŜǾŀƭǳŀǘŜΦ [ŀ ǎŦŃǊǒitul viziteƛΣ ǊŜǇǊŜȊŜƴǘŀƴǘǳƭǳƛ ƛƴǎǘƛǘǳסƛƛƭƻǊ ŘŜ 
ƞƴǾŇסŇƳŃƴǘ ŜǾŀƭǳŀǘŜ ƛ ǎŜ Ǿŀ ǇǊŜȊŜƴǘŀ ǳƴ ǎǳƳŀǊ ŀƭ ƻǇƛƴƛŜƛ ŜŎƘƛǇŜƛ ŘŜ ŜǾŀƭǳŀǊŜΦ  

wŜȊǳƭǘŀǘŜ ǇƻǘŜƴסƛŀƭŜ ŀƭŜ ǳƴŜƛ ǇǊƻŎŜŘǳǊƛ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ǒƛ ǇǊƻŎŜǎŜƭŜ ǳƭǘŜǊƛƻŀǊŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ 

!ŎǊŜŘƛǘŀǊŜ ŦŇǊŇ ŎŜǊƛƴסŜ 

293. 5ŀŎŇ ŀǳ Ŧƻǎǘ ƞƴŘŜǇƭƛƴƛǘŜ ǘƻŀǘŜ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜΣ ŀŎǊŜŘƛǘŀǊŜŀ Ǿŀ Ŧƛ ǇŜ ŘǳǊŀǘŀ ƞƴǘǊŜŀƎŇ ŘŜ с 
ani. 

!ŎǊŜŘƛǘŀǊŜ Ŏǳ ŎŜǊƛƴסŜ 

294. Oƴ ŘŜŎǳǊǎ ŘŜ ǳƴ ŀƴ ŘŜ ƭŀ ŜƳƛǘŜǊŜŀ ǊŀǇƻǊǘǳƭǳƛ ƞƴ ŎŀǊŜ ǎŜ ŎƻƴŎƭǳȊƛƻƴŜŀȊŇ ŎŇ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ 
calitate nu au fost îndeplinite în totalitate de un anumit domeniu (anumite domenii) de studiu, 
ŦǳǊƴƛȊƻǊǳƭ ŘŜ ŜŘǳŎŀסƛŜ Ǿŀ ŎŜǊŜ !w!/L{ ǎŇ ŜŦŜŎǘǳŜȊŜ ƻ ƴƻǳŇ ŜǾŀƭǳŀǊŜΦ !ƭǘŦŜƭΣ ǊŀǇƻǊǘǳƭ Ǿŀ ǊŇƳŃƴŜ 
ŘŜŦƛƴƛǘƛǾΣ ƞƴ ǾƛǊǘǳǘŜŀ !ǊǘΦ опΣ ŀƭƛƴΦ όнύ Řƛƴ h¦D трκнллр ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛŜƛΦ  

!ŎǘƛǾƛǘŇסƛ ŘŜ ƳƻƴƛǘƻǊƛȊŀǊŜ  

295. DaŎŇ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ǳƴǳƛ ǇǊƻƎǊŀƳ ŀ ŀǾǳǘ Ŏŀ ǊŜȊǳƭǘŀǘ ŦƻǊƳǳƭŀǊŜŀ ǳƴƻǊ ǊŜŎƻƳŀƴŘŇǊƛΣ 
ƛƴǎǘƛǘǳסƛƛƭŜ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǾƻǊ ŘŜǇǳƴŜ ǳƴ ǊŀǇƻǊǘ ǇǊƛǾƛƴŘ ǇǊƻƎǊŜǎǳƭ ǇŜ ŎŀǊŜ ƭ-au înregistrat, în 
decurs de 2 ani de la evaluare. Acest raport va fi analizat de Comisƛŀ tŜǊƳŀƴŜƴǘŇ ŘŜ 9ȄǇŜǊסƛ ŘŜ ƭŀ 
!w!/L{Σ ŎŀǊŜ Ǿŀ ŀƴŀƭƛȊŀ ǇǊƻƎǊŜǎǳƭ ǇǊƛǾƛƴŘ ǊŜŎƻƳŀƴŘŇǊƛƭŜ ǒi va emite concluzii în acest sens, 
ŜǾƛŘŜƴסƛƛƴŘ ƳŇǎǳǊƛƭŜ ŎŀǊŜ Ƴŀƛ ǊŇƳŃƴ ŘŜ ƛƳǇƭŜƳŜƴǘŀǘΣ ŘŀŎŇ ŜǎǘŜ ŎŀȊǳƭΣ ǇǊŜŎǳƳ ǒi termenul pentru 
depunerea unui nou raport.  

{ŎƘƛƳōŇǊƛ considerabile în timpul perioadei de acreditare 

296. Oƴ ŎŀȊǳƭ ƞƴ ŎŀǊŜ ǳƴ ǇǊƻƎǊŀƳ ŀŎǊŜŘƛǘŀǘ ŘŜ !w!/L{ ǎǳŦŜǊŇ ǎŎƘƛƳōŇǊƛ ŎƻƴǎƛŘŜǊŀōƛƭŜ ƞƴ ŎŜŜŀ ŎŜ 
priveǒǘŜ ǊŜǎǳǊǎŜƭŜ ŦƛƴŀƴŎƛŀǊŜ ǎŀǳ ŘŜ ǇŜǊǎƻƴŀƭ ǎŀǳ Ŏƻƴסƛƴǳǘǳƭ ŎǳǊǊƛŎǳƭŜƭƻǊΣ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ƞƴǒǘƛƛƴסŀǘŇ 
ARACIS ǒi experסƛƛ ŀŎŜǎǘeia.  
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297. ARACIS îǒƛ ǊŜȊŜǊǾŇ ŘǊŜǇǘǳƭ ŘŜ ŀ ŘŜŎƛŘŜ ŘŀŎŇ ŀŎŜŀǎǘŇ ǎŎƘƛƳōŀǊŜ ŜǎǘŜ ŘŜ ŀǒŀ ƴŀǘǳǊŇ ƞƴŎŃǘ ŜǎǘŜ 
ƴŜŎŜǎŀǊŇ ƻ ŀƭǘŇ ƳŇǎǳǊŇ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΦ  

Raportul de autoevaluare (RA) ca parte din procesul de acreditare 

298. Oƴ ŎŜƭŜ ŎŜ ǳǊƳŜŀȊŇΣ !w!/L{ ŀ ŎƻƳǇƛƭŀǘ sugestii pentru redactarea ǒi structurarea Raportului de 
!ǳǘƻŜǾŀƭǳŀǊŜ ǇŜƴǘǊǳ ǇǊƻŎŜŘǳǊŀ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ŀ ǇǊƻƎǊŀƳŜƭƻǊΦ tǊƻŎŜǎǳƭ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ǎŜ ōŀȊŜŀȊŇ ǇŜ ǳƴ 
wŀǇƻǊǘ ŘŜ !ǳǘƻŜǾŀƭǳŀǊŜ ƞƴǘƻŎƳƛǘ ŘŜ ƛƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŎŀǊŜ ǎƻƭƛŎƛǘŇ ǇǊƻŎŜŘǳǊŀΦ 
tǊŜƎŇǘƛǊŜŀ ǊŀǇƻǊǘǳƭǳƛ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ƻŦŜǊŇ ƻŎŀȊƛŀ ǳǘƛƭƛȊŇǊƛƛ ǎƛǎǘŜƳŜƭƻǊ ƛƴǘŜǊƴŜ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀƭ 
ŎŀƭƛǘŇסƛƛ ǒi al ǇǊƻŎŜǎŜƭƻǊ ŘŜ ŀǳǘƻŜȄŀƳƛƴŀǊŜΣ ǇŜƴǘǊǳ ŀ ƛƳǇƭƛŎŀ ƎǊǳǇǳǊƛƭŜ ǊŜƭŜǾŀƴǘŜ ŘŜ ŦŀŎǘƻǊƛ ƛƳǇƭƛŎŀסƛ ǒi 
ŀ ƛŘŜƴǘƛŦƛŎŀ ǇƻǎƛōƛƭŜƭŜ ŀǎǇŜŎǘŜ ŎŀǊŜ ǎŜ Ǉƻǘ ǇŜǊŦŜŎסƛƻƴŀ ǇŜntru dezvoltarea (în continuare) a unui 
program de studii. 

299. Oƴ ƳƻŘ ƛŘŜŀƭΣ ǇǊƻŎŜǎǳƭ ŘŜ ŀŎǊŜŘƛǘŀǊŜ Ǿŀ Ŧƛ ǳǘƛƭƛȊŀǘ ŘŜ Lƴǎǘƛǘǳסƛŀ ŘŜ OƴǾŇסŇƳŃƴǘ {ǳǇŜǊƛƻǊ Ŏŀ 
ǇǊƻƛŜŎǘ ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ǒi nu va fi perceput ca o ǊǳǘƛƴŇ ŦƻǊƳŀƭŇ ŘŜ ƛƴǎǇŜŎסƛŜΦ 

300. Raportul de autoŜǾŀƭǳŀǊŜ ŜǎǘŜ ŜƭŀōƻǊŀǘ ƞƴ ŘƻǳŇ ŜǘŀǇŜΦ Lƴǎǘƛǘǳסƛŀ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 
ǳǘƛƭƛȊŜŀȊŇ ǊŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǇŜƴǘǊǳ ŀ ŀƴŀƭƛȊŀ ŎƻƳŀǎŀǘ ŘŀŎŇ ǒi în ce fel programul/ programele 
de studii îndeplineǒte/ îndeplinesc criteriile de acreditare ǒƛ ŎŜ ǇŀǊǘƛŎǳƭŀǊƛǘŇסƛ trebuie luate în 
ŎƻƴǎƛŘŜǊŀǊŜΦ tƻǘ Ŧƛ ŜȄǇƭƛŎŀǘŜ ǾŀǊƛŀǚƛƛƭŜ ƞƴ ǊŀǇƻǊǘ Ŏǳ ŎǊƛǘŜǊƛƛƭŜΦ  

301. wŀǇƻǊǘǳƭ ǘǊŜōǳƛŜ ǎŇ ǎŜ ŎƻƴŎŜƴǘǊŜȊŜ ƞƴ ƳƻŘ ǎǇŜŎƛŀƭ ǇŜ ŜǾŀƭǳŀǊŜ ǒƛ ŀƴŀƭƛȊŇΣ Ƴŀƛ ŘŜƎǊŀōŇ ŘŜŎŃǘ ǇŜ 
simpla descriere ǒƛ ǎŇ ƛƴŎƭǳŘŇΣ ŘŜ ŜȄŜƳǇƭǳΣ ǇǳƴŎǘŜ ŦƻǊǘŜ ǒi puncte slabe, proǾƻŎŇǊƛ ǒƛ ǎƻƭǳǚƛƛ 
preconizate. αOƴǘǊŜōŇǊƛƭŜ ŀƧǳǘŇǘƻŀǊŜέ cuprinse în lista de verificare a ARACIS sunt concepute astfel 
ƞƴŎŃǘ ǎŇ ǇƻŀǘŇ ƻŦŜǊƛ ŀǎƛǎǘŜƴǚŇ ƞƴ ŀŎŜŀǎǘŇ ǇǊƛǾƛƴǚŇΦ 

302. 5Ŝ ŀǎŜƳŜƴŜŀΣ ǊŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ŜǎǘŜ ǳƴ ƎƘƛŘ ŎŀǊŜ ƻŦŜǊŇ ƞƴŘǊǳƳŇǊƛ ǇŜƴǘǊǳ ŀƴŜȄŜƭe 
complementare. 5Ŝ ǊŜƎǳƭŇΣ Ǿŀ Ŧƛ ǎǳŦƛŎƛŜƴǘŇ ƻ ŜǾŀƭǳŀǊŜ ǎŎǳǊǘŇ ǒƛ ŎƻƴŎƛǎŇ ŀ ŦƛŜŎŇǊǳƛ ŎǊƛǘŜǊƛǳΣ ƞƳǇǊŜǳƴŇ Ŏǳ 
ƻ ǊŜŦŜǊƛǊŜ ƭŀ ŀƴŜȄŀ ŀŦŜǊŜƴǘŇΦ 

Selectarea colegilor 

303. !w!/L{ ŀǇƭƛŎŇ ƻ ǇǊƻŎŜŘǳǊŇ ǊƛƎǳǊƻŀǎŇ ǇŜƴǘǊǳ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ǒƛ ǇǊŜƎŇǘƛǊŜŀ ŜȄǇŜǊǚƛƭƻǊ ǎŇƛ ŎŀǊŜ 
efectueŀȊŇ ǇǊƻŎŜŘǳǊƛ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ƭŀ ƴƛǾŜƭ ŘŜ ƭƛŎŜƴǚŇ ǒi de masterat.  

304. /ŀ ŎŜǊƛƴǚŇ ƳƛƴƛƳŇΣ ŜŎƘƛǇŀ Ǿŀ Ŧƛ ŦƻǊƳŀǘŇ Řƛƴ ŜȄǇŜǊǚƛ Řƛƴ ƳŜŘƛǳƭ ǳƴƛǾŜǊǎƛǘŀǊ όǇǊƻŦŜǎƻǊƛ ǒi 
ǎǘǳŘŜƴǚƛύ ǒƛ Řƛƴ ǊŜǇǊŜȊŜƴǘŀƴǚƛ ŀƛ ǎŜŎǘƻǊǳƭǳƛ ŘŜ ŀŎǘƛǾƛǘŀǘŜ ǊŜǎǇŜŎǘƛǾΦ wŜǇǊŜȊŜƴǘŀƴǘǳƭ ǎǘǳŘŜƴǚƛƭƻǊ Ǿŀ Ŧƛ 
ƴǳƳƛǘ ŘŜ ŦŜŘŜǊŀǚƛƛƭŜ ŀǎƻŎƛŀǚƛƛƭƻǊ ǎǘǳŘŜƴǚŜǒǘƛΦ 5ŀŎŇ ǊŜǎǇŜŎǘƛǾǳƭ ŘƻƳŜƴƛǳ ŘŜ ǎǘǳŘƛǳ ƛƴŎƭǳŘŜ ǒi programe 
όŘŜ ƳŀǎǘŜǊŀǘύ Ŏǳ ŦǊŜŎǾŜƴǚŇ ǊŜŘǳǎŇ όCwύΣ ǳƴǳƭ Řƛƴ ŜǾŀƭǳŀǘƻǊƛ Ǿŀ Ŧƛ ŘŜ ƭŀ /ƻƳƛǎƛŀ ŘŜ L5κwCΦ  

305. PreǒŜŘƛƴǘŜƭŜ /ƻƳƛǎƛŜƛ ŎŀǊŜ ŜŦŜŎǘǳŜŀȊŇ ƛƴǎǇŜŎסƛŀ va fi numit de membrii Comisiei Permanente 
ŘŜ 9ȄǇŜǊǚƛ ŀŦŜǊŜƴǘŇ ŘƻƳŜƴƛǳƭǳƛ ŘŜ ǎǘǳŘƛƛ ǎǳǇǳǎ ŜǾŀƭǳŇǊƛƛΦ DŀŎŇ ŜǎǘŜ ŦŜȊŀōƛƭ, ŀǘǳƴŎƛ ŎŃƴŘ ǎǳƴǘ ƴǳƳƛǚƛ 
membrii ŜŎƘƛǇŜƛ ŘŜ ŜȄǇŜǊǚƛ ŜǾŀƭǳŀǘƻǊƛΣ !w!/L{ Ǿŀ ƭǳŀ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ǳƴ ŜŎƘƛƭƛōǊǳ privind angajarea 
ōŇǊōŀǚƛƭƻǊ Ǔƛ a femeilor. 
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Capitolul 6 - OƴŘǊǳƳŇǊƛ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ 

6.1.  Introducere 

306. tǊƻǾƻŎŀǊŜŀ ǇŜƴǘǊǳ ǘƻŀǘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ întreaga lume este ǎŇ ƎŇǎŜŀǎŎŇ 
ƳƻŘŀƭƛǘŀǘŜŀ ƻǇǘƛƳŇ ŘŜ ǊŜǎǇŜŎǘŀǊŜ ŀ ǎǘŀƴŘŀǊŘŜƭƻǊ ƴŀǚƛƻƴŀƭŜ ǒi internaǚƛƻƴŀƭŜΣ ǇŇǎǘǊŃƴŘǳ-ǒi ƞƴ ŀŎŜƭŀǒƛ 
timp unicitatea ǒi personalitatea. Deǒƛ ƻ ǎŜǊƛŜ ŘŜ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ ǎŜ 
ōǳŎǳǊŇ ŘŜ ƻ ǊŜǇǳǘŀǚƛŜ ōǳƴŇ ǇŜƴǘǊǳ ŎŀƭƛǘŀǘŜŀ ƭƻǊΣ ƴƻǳŀ ŀōƻǊŘŀǊŜ ƴŀǚƛƻƴŀƭŇΣ ŘŜǊƛǾŀǘŇ Řƛƴ wŜŦƻǊƳŇΣ 
ǊŜǇǊŜȊƛƴǘŇ ƞƴ ŀŎŜƭŀǒi timp o provocare ǒƛ ƻ ƻǇƻǊǘǳƴƛǘŀǘŜ ǇŜƴǘǊǳ ǘƻŀǘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ 
superior, de a demonstra în mod public cât sunt de bune ǒƛ ŎǳƳ ǎŜ ǇŜǊŦŜŎǚƛƻƴŜŀȊŇΦ /ƻƴŦƻǊƳ 
ǘŜƴŘƛƴǚŜƭƻǊ ŜǳǊƻǇŜƴŜ ǒƛ ƎƭƻōŀƭŜΣ ŘŜ ŀŎǳƳ ƞƴŀƛƴǘŜΣ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ Řƛƴ wƻƳŃƴƛŀ ǾƻǊ Ŧƛ 
evaluate pe baza unui nou set consecvent de criterii ǒi de ǇǊƻŎŜŘǳǊƛΣ ŀǘŃǘ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭΣ ŎŃǘ ǒi la 
ƴƛǾŜƭ ŘŜ ǇǊƻƎǊŀƳŜΣ ŎŀǊŜ ǾƻǊ ǊŜǇǊŜȊŜƴǘŀ ǎƛǎǘŜƳǳƭ ƴŀǚƛƻƴŀƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ Ŏŀ ǊŜȊǳƭǘŀǘ ŀƭ 
ǇǊƻŎŜǎǳƭǳƛ ŘŜ ǇŜǊŦŜŎǚƛƻƴŀǊŜ ŎƻƴǘƛƴǳŇ ƛƴƛǚƛŀǘ la începutul anilor 2000.  

307. /ŀ ǳǊƳŀǊŜΣ ƻǊƛŜƴǘŀǊŜŀ ǇŜ ǇǊƻŎŜǎŜƭŜ ƛƴǘŜǊƴŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ŎƻƴǚƛƴǳǘŇ ƞƴ ŀŎŜǎǘ 
ŘƻŎǳƳŜƴǘΣ ŜǾƛŘŜƴסƛŀȊŇ ƴƻǳƭ ǎǘŀŘƛǳ ŀǘƛƴǎ ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ǊƻƳŃƴŜǒǘƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘǳǇŇ Ƴŀƛ 
mult de un deceniu de proceduri de evaluare exteǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŎƻƴŘǳǎŜ ŘŜ !w!/L{ ǒƛ ǎǇǊƛƧƛƴƛǘŜ ŘŜ ǘƻǚƛ 
ŦŀŎǘƻǊƛƛ ƛƳǇƭƛŎŀǚƛ ƞƴ ǎŜŎǘƻǊǳƭ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ǳǊƳŃƴŘ ǎǘǊŀǘŜƎƛŀ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎ ǇŜƴǘǊǳ 
ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊ ǎǘŀōƛƭƛǘŇ ŘŜ ƳƛƴƛǎǘŜǊǳƭ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΦ 

308. Oƴ ǇǊŜȊŜƴǘΣ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ ǾƻǊ ŦŀŎŜ ƻōƛŜŎǘǳƭ ǳƴŜƛ ƴƻƛ ŀŘŀǇǘŇǊƛ 
ŀ ǎƛǎǘŜƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƞƴ ǎǇƛǊƛǘǳƭ ǊŜŦƻǊƳŜƛ ŎŀǊŜ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ƞƴ {Ǉŀǚƛǳƭ 
9ǳǊƻǇŜŀƴ ŀƭ OƴǾŇǚŇƳŃƴǘǳƭǳƛ {ǳǇŜǊƛƻǊ ό9I9!ύ ƞƴ ǳƭǘƛƳƛƛ ŎƛƴŎƛ ŀƴƛΦ !w!/L{ Ǿŀ ƧǳŎŀ ƞƴ continuare rolul 
ǇǊƛƴŎƛǇŀƭ ƞƴ ŘŜǎŦŇǒǳǊŀǊŜŀ ŀŎŜǎǘǳƛ ǇǊƻŎŜǎΣ ƛƳǇƭŜƳŜƴǘŃƴŘ ƴƻƛ ǇǊƻŎŜŘǳǊƛ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ƛƴǎǘƛǘǳǚƛƻƴŀƭŇ ǒi 
de acreditare a programelor, bazându-ǎŜ ǇŜ ŜȄǇŜǊƛŜƴǚŀ ŀƴǘŜǊƛƻŀǊŇ ŀ ƞƴǘǊŜƎǳƭǳƛ ǎƛǎǘŜƳ ŘŜ ƞƴǾŇǚŇƳŃƴǘ 
superior din România ǒi pe propria sa ŜȄǇŜǊƛŜƴǚŇΣ ŎƻƴǎƻƭƛŘŀǘŇ ŘǳǇŇ ǘǊŜƛ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ǊŜǳǒite pe 
baza Standardelor ǒi Liniilor Directoare Europene (SDL), coordonate de ENQA. 

309. bƻƛƭŜ ǇǊƻŎŜŘǳǊƛ ǘǊŜōǳƛŜ ǎŇ ǚƛƴŇ ǎŜŀƳŀ ŘŜ ŜȄǇŜǊƛŜƴǚŀ ŀƴǘŜǊƛƻŀǊŇ ǒi de feedback-ul provenit de 
ƭŀ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛ ŘŜ ƭŀ ŦŀŎǘƻǊƛƛ ƛƳǇƭƛŎŀǚƛΣ ƞƴ ŎŀǊŜ ǎŜ ƛŘŜƴǘƛŦƛŎŇ ǇǳƴŎǘŜƭŜ ǎƭŀōŜ ǒi 
ƴŜƞƴǚŜƭŜƎŜǊƛƭŜ ǇǊƻǾŜƴƛǘŜ Řƛƴ ŀƴŀƭƛȊŀ ŜŦŜŎǘǳŀǘŇ ƞƴ ǇǊƻŎŜǎǳƭ ŎƭŀǎƛŎ ōŀȊŀǘ ǇŜ ǇŜǊŦŜŎǚƛƻƴŀǊŜΦ 

310. !ŎŜǎǘŜ [ƛƴƛƛ 5ƛǊŜŎǘƻŀǊŜ ǘǊŜōǳƛŜ ǎŇ ǎŜ ōŀȊŜȊŜ ǇŜ ŜȄǇŜǊƛŜƴǚŀ ƞƴŘŜƭǳƴƎŀǘŇ ǒi remarcabƛƭŇ Ŏǳ 
ǇǊƻŎŜǎŜƭŜ ƛƴǘŜǊƴŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ŘƻōŃƴŘƛǘŇ ŘŜ ƳǳƭǘŜ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 
româneǒǘƛ ƞƴ ŎŀŘǊǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ŀŦƭŀǘ ƞƴ ǾƛƎƻŀǊŜ ƞƴ ǚŀǊŇ ŘŜ ƭŀ ŀŘŀǇǘŀǊŜŀ ƞƴ ǚŀǊŇ ŀ 5ŜŎƭŀǊŀǚƛŜƛ 
de la Bologna. Prin urmare, Liniile Directoare iau ca αƧŀƭƻƴ ƴŀǚƛƻƴŀƭέ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ Ŏŀ 
ǇǳƴŎǘ ŘŜ ǊŜŦŜǊƛƴǚŇΣ ǾŜǊƛŦƛŎŀǘ ǒi adaptat într-ƻ ǎŜǊƛŜ ŘŜ ƛƴǘŜǊǾƛǳǊƛ Ŏǳ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǊƻƳŃƴŜǒti. Eǒantionul 
nu a putut fi sistematic în ceea ce priveǒte ƴǳƳŇǊǳƭ ǳƴƛǾŜǊǎƛǘŇǚƛlor intervievate, înǎŇ ŀ Ŧƻǎǘ ŀōǎƻƭǳǘ 
ǊŜǇǊŜȊŜƴǘŀǘƛǾ ǇŜƴǘǊǳ ǎǘŀŘƛǳƭ ŀŎǘǳŀƭ ŀƭ ǇǊƻŎŜǎŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŎƻƴŦƻǊƳ ŎŀŘǊǳƭǳƛ ƭŜƎŀƭ 
în vigoare ǒƛ ǇǊƻŎŜŘǳǊƛƭƻǊ ŜȄǘŜǊƴŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ Ŏǳ ŎŀǊŜ ǎǳƴǘ ƻōƭƛƎŀǘŜ ǎŇ ƭǳŎǊŜȊŜ ƛƴǎǘƛǘǳǚƛƛƭŜ 
româneǒti din sistemul de ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ 

311. Acest αƧŀƭƻƴ ƴŀǚƛƻƴŀƭέ ŀŦŜǊŜƴǘ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŀ ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇǚƛƛ ŜǎǘŜ 
ŘŜŦƛƴƛǘ ŎƭŀǊ ŘŜ ŎŜǊƛƴǚŜƭŜ ǇǊŜǾŇȊǳǘŜ ŘŜ ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ ƭŜƎŀƭŜ ŀŦŜǊŜƴǘŜ ǒi de procedurile de evaluare 
implementate de ARACIS. Dar în acelaǒi tiƳǇΣ ŀŎŜǎǘ Ƨŀƭƻƴ ǊŇǎǇǳƴŘŜ ǒƛ ŎƛŎƭǳƭǳƛ ŘŜ ǇŜǊŦŜŎǚƛƻƴŀǊŜ ǊŜŀƭƛȊŀǘ 
ŘŜ ŀƴǳƳƛǘŜ ǳƴƛǾŜǊǎƛǘŇǚƛ ŎŀǊŜ Řŀǳ ŘƻǾŀŘŇ ŘŜ ǳƴ ŀƴƎŀƧŀƳŜƴǘ ǎƻƭƛŘ ǇŜƴǘǊǳ ŎƻƴǎƻƭƛŘŀǊŜŀ ǳƴŜƛ ŎǳƭǘǳǊƛ ŀ 
ŎŀƭƛǘŇǚƛƛ ƭŀ ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŘƛƴŎƻƭƻ ŘŜ ǇǳǊŀ ǊŜǎǇŜŎǘŀǊŜ ŀ ǊŜƎƭŜƳŜƴǘŇǊƛƭƻǊ 
ƴŀǚƛƻƴŀƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ŎŀǊŜ ŦŀŎŜ ǇŀǊǘŜ Řƛƴ ƳƛǎƛǳƴŜŀ ǒƛ ǾƛȊƛǳƴŜŀ ǳƴƛǾŜǊǎƛǘŇǚƛƛ ǒi care se 
ǊŜŦƭŜŎǘŇ ƞƴ ǎǘǊŀǘŜƎƛŀ ǎŀ ŘŜ ƎǳǾŜǊƴŀǊŜΦ 

312. 5ŜǎƛƎǳǊΣ ƻ ŀǎǘŦŜƭ ŘŜ ǎƛǘǳŀסƛŜ ƛƳǇƭƛŎŇ ƞƴǘƻǘŘŜŀǳƴŀ ƻ ǎƛǘǳŀǚƛŜ ƴŜǳƴƛŦƻǊƳŇΣ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ƻŎǳǇŃƴŘ 
ƻ ƎŀƳŇ ƭŀǊƎŇ ŘŜ ǇƻȊƛǚƛƛ ƞƴ ǘŀōƭƻǳƭ ƎŜƴŜǊŀƭ ŀƭ ƳŀƴŀƎŜƳŜƴǘǳƭǳƛ ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇǚƛƛΦ tǊƻŎŜŘǳǊƛƭŜ 
ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŘŜǎŦŇǒǳǊŀǘŜ ŘŜ !w!/L{ Ǉƻǘ ǎŇ ǇǊŜȊƛƴǘŜ ǳƴ ǘŀōƭƻǳ ŘŜǘŀƭƛŀǘ ŀƭ ŦƛŜŎŇǊŜƛ ƛƴǎǘƛǘǳǚƛƛ ŘŜ 
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ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŜǾƛŘŜƴǚƛƛƴŘ ŎŃǘ ŘŜ ƳŀǊŜ ǒi de divers esǘŜ ǎǇŀǚƛǳƭ ŘƛƴǘǊŜ ǇǊŀƎ ǒi un nivel excelent 
ŀƭ ŎƻƴŦƻǊƳŇǊƛƛΦ 5Ŝ ŀǎŜƳŜƴŜŀΣ Ǉƻǘ ŦǳǊƴƛȊa ŘƻǾŜȊƛ ǇǊƛǾƛƴŘ ŘƛǾŜǊǎƛǘŀǘŜŀ ƳƻŘǳǊƛƭƻǊ ƞƴ ŎŀǊŜ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ 
ǎŜ ŎƻƴŦƻǊƳŜŀȊŇΣ respectând propriile ŎŜǊƛƴǚŜ ƛƴǘŜǊƴŜΣ ǊŜȊǳƭǘŀǘŜ Řƛƴ ƳƛǎƛǳƴŜŀ ǒi din natura lor ǒi în 
ŦǳƴŎǚƛŜ ŘŜ ǎǘǳŘŜƴǚƛƛ ǇŜ ŎŀǊŜ ƞƛ ŀǳΦ 

313. 5ƛǾŜǊǎƛǘŀǘŜŀ ƳŀƴŀƎŜƳŜƴǘǳƭǳƛ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ 
româneǒǘƛ ŜǎǘŜ ǎǳƎŜǊŀǘŇ ǒi de modurile diferite în care acestea îǒƛ ƻǊƎŀƴƛȊŜŀȊŇ ǎǘǊǳŎǘǳǊƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ 
ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ǒi transmit inŦƻǊƳŀǚƛƛƭŜ ŎǳƭŜǎŜ ŘŜ ǎƛǎǘŜƳǳƭ ƛƴǘŜǊƴ ŎŇǘǊŜ ƳŜŎŀƴƛǎƳŜƭŜ ǒi organismele 
lor decizionale. 

314. /ǳ ŜȄŎŜǇǚƛŀ regulei obligatorii ǇŜƴǘǊǳ ǳƴƛǾŜǊǎƛǘŇǚƛΣ de a constitui o Comisie de Calitate ǒi 
ƻǊƎŀƴƛǎƳŜ ǎǇŜŎƛŀƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ƭŀ ƴƛǾŜƭ ŘŜ ŎŀǘŜŘǊŜΣ ŦŀŎǳƭǘŇǚƛ ǒƛ ƛƴǎǘƛǘǳǚƛŜΣ ŦƛŜŎŀǊŜ ƛƴǎǘƛǘǳǚƛŜ 
defineǒte rolurile ǒi îǒƛ ŎƻƻǊŘƻƴŜŀȊŇ ǇǊƻŎŜǎŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŎƻƴŦƻǊƳ ǇǊƻǇǊƛŜƛ ǎŀƭŜ 
autonomii. 

315. hōƛŜŎǘƛǾǳƭ [ƛƴƛƛƭƻǊ 5ƛǊŜŎǘƻŀǊŜ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŜǎǘŜ ǎŇ ŎƻƴǘǊƛōǳƛŜ ƭŀ ŀ ƻŦŜǊƛ 
ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǳƴ ŎŀŘǊǳ ƎŜƴŜǊŀƭ ŦƭŜȄƛōƛƭΣ ŎŀǊŜ ǎŇ ŦƛŜ ŀŘŀǇǘŀǘ ŎƻƴŦƻǊƳ ŘƛǾŜǊǎƛǘŇǚƛƛ ǒi 
ƴŀǘǳǊƛƛ ƭƻǊ ƛƴŘƛǾƛŘǳŀƭŜΣ ƞƴǎŇ ƛŘŜƴǘƛŦƛŎŃƴŘ ƻ ǎŜǊƛŜ ŘŜ ŎǊƛǘŜǊƛƛ ŎƻƳǳƴŜΣ ŎŀǊŜ ǇŜǊƳƛǘ !w!/L{ ǎŇ ǎǘŀōƛƭŜŀǎŎŇ 
ƻ ǇǊƻŎŜŘǳǊŇ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŎƻƳǳƴŇ ǒƛ ŜŎƘƛǘŀōƛƭŇΣ ŎƻƴŎŜǇǳǘŇ ǇŜ ōŀȊŀ ŜȄǇŜǊƛŜƴǚŜƛ ŀŎǳƳǳƭŀǘŜ ŘŜ 
!ƎŜƴǚƛŜ ǒƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ǇŜƴǘǊǳ ǳƴ ǎƛǎǘŜƳ ƳŀǘǳǊ ǒi conform stadiului actual 
ŘŜ ŘŜȊǾƻƭǘŀǊŜ ŀƭ ǎƛǎǘŜƳǳƭǳƛ ƴŀǚƛƻƴŀƭΦ 

316. !ŎŜŀǎǘŇ ǇǊƻŎŜŘǳǊŇ ƴŀסƛƻƴŀƭŇ ǘǊŜōǳƛŜ ǎŇ ǎŜ ōŀȊŜȊŜ ƞƴ ƳƻŘ ƴŀǘǳǊŀƭ ǇŜ SDL, în special în Partea 1 
ŎŀǊŜ ǎŜ ǊŜŦŜǊŇ ƭŀ ǇǊƻŎŜǎŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŘŜǎŦŇǒǳǊŀǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊΦ !ŎŜǎǘ ƭǳŎǊǳ ǎŜ ƞƴǘŃƳǇƭŇ ƭŀ ǳƴ ƳƻƳŜƴǘ ǎǇŜŎƛŦƛŎΣ ŘǳǇŇ ŎŜ !w!/L{ ŀ ŘŜǇŇǒit a treia evaluare 
ŜȄǘŜǊƴŇ ŀ !ƎŜƴǚƛŜƛ ǇŜ ōŀȊŀ SDLΣ ŎƻƻǊŘƻƴŀǘŇ ŘŜ 9bv!Φ  

317. În sfârǒƛǘΣ ƴƻǳŀ ǇǊƻŎŜŘǳǊŇ ǘǊŜōǳƛŜ ǎŇ ŀǊŀǘŜ ǒƛ ŎŇ Ǉŀǎǳƭ ǳǊƳŇǘƻǊ ƞƴ ŘŜȊǾƻƭǘŀǊŜŀ ǳƴŜƛ ŎǳƭǘǳǊƛ ŀ 
ŎŀƭƛǘŇǚƛƛ ƞƴ ǎŜŎǘƻǊǳƭ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ Ŏŀ ƞƴǘǊŜƎ ƴŜŎŜǎƛǘŇ ǊŜŎǳƴƻŀǒǘŜǊŜŀ ǳƴŜƛ ŘŜȊǾƻƭǘŇǊƛ ŘƛǾŜǊǎŜ ŀ 
ŀǎƛƎǳǊŇǊƛƛ ŎŀƭƛǘŇǚƛƛ ƭŀ ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ !ŎŜŀǎǘŀ ƞƴǎŜŀƳƴŇ ŎŇ ƴƻǳŀ ǇǊƻŎŜŘǳǊŇ 
ǘǊŜōǳƛŜ ǎŇ ǳǘƛƭƛȊŜȊŜ ƻ ƳŜǘƻŘƻƭƻƎƛŜ ōŀȊŀǘŇ ǇŜ ǊƛǎŎǳǊƛΣ ŎŀǊŜ Ǿŀ ǇǳǘŜŀ diminua presiunea proceselor 
ŜȄǘŜǊƴŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŀǎǳǇǊŀ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ƞƴ ŎŀȊǳǊƛƭŜ în care 
ǳƴƛǾŜǊǎƛǘŀǘŜŀ ŀ Řŀǘ ŘƻǾŀŘŇ ŘŜ ǳƴ ƴƛǾŜƭ ǊƛŘƛŎŀǘ ŘŜ ŎŜǊƛƴǚŜ ƛƴǘŜǊƴŜ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒte managementul 
ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇǚƛƛ ǒi se va putea concentra ǇŜ ŘƛƳŜƴǎƛǳƴƛƭŜ ŘŜ ŎŀƭƛǘŀǘŜ ƞƴ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ 
ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ƭŀ ŎŀǊŜ ǇǊƻŎŜŘǳǊƛƭŜ ŜȄǘŜǊƴŜ ŀǳ ƛŘŜƴǘƛŦƛŎŀǘ ƻ ƴŜŎŜǎƛǘŀǘŜ ŘŜ ƞƳōǳƴŇǘŇǚƛǊŜΦ  

318. !ŎŜŀǎǘŇ ƴƻǳŇ ŀōƻǊŘŀǊŜ ƞƴǎŜŀƳƴŇ ǇŀǊǘŀƧŀǊŜŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ Ŏǳ 
ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŎŀǊŜ ŘŜסƛƴ ǳƴ ǎƛǎǘŜƳ ƳŀǘǳǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ όƻ 
ŎǳƭǘǳǊŇ Ƴŀƛ ƛƴǎǘƛǘǳǚƛƻƴŀƭƛȊŀǘŇ ŀ ŎŀƭƛǘŇǚƛƛύΣ ŦŇǊŇ ŀ ǊŜŘǳŎŜ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ ŘŜ ŀ ǇǊƻǘŜƧŀ ǎǘǳŘŜƴǚƛƛΣ ƞƴ 
sensul programului în care sunt înscriǒi aceǒtia, precum ǒƛ ǎƻŎƛŜǘŀǘŜŀΣ ƞƴ ǎŜƴǎǳƭ ŎŀƭƛǘŇǚƛƛ ŀōǎƻƭǾŜƴǚƛƭƻǊΦ 
Acest αƳŀƴŀƎŜƳŜƴǘ ƳŀǘǳǊ ŀƭ ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇǚƛƛέ ǒi proŎŜŘǳǊŀ ŀŦŜǊŜƴǘŇ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ 
ŎŀƭƛǘŇǚƛƛ ǘǊŜōǳƛŜ ǎŇ ǇǳƴŇ ŀŎŎŜƴǘ ǇŜ ƳŜŎŀƴƛǎƳŜƭŜ ƛƳǇƭŜƳŜƴǘŀǘŜ ŘŜ ƻǊƎŀƴƛǎƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇǚƛƛ ŘŜ ƭŀ ǳƴƛǾŜǊǎƛǘŀǘŜΣ ǇǊƛƴ ŀǳŘƛǘǳǊƛ ǎŀǳ ŜǾŀƭǳŇǊƛ ƛƴǘŜǊƴŜ ǇŜǊƛƻŘƛŎŜΣ ƞƴ ǾŜŘŜǊŜŀ ǊŜǎǇŜŎǘŇǊƛƛ 
ŎŜǊƛƴǚŜƭƻǊ ƛƴǎǘƛǘǳǚƛƻƴŀƭŜ ǒi, ca urmare, ǒƛ ŀ ŎŜƭƻǊ ƴŀǚƛƻƴŀƭŜΦ  

319. !ŎŜŀǎǘŇ ŀōƻǊŘŀǊŜ ǇŜǊƳƛǘŜ ƻǊƎŀƴƛǎƳǳƭǳƛ ƴŀǚƛƻƴŀƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǎŇ ǎŜ ŎƻƴŎŜƴǘǊŜȊŜ ǇŜ 
ǊŜȊǳƭǘŀǘŜƭŜ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƞƴ ƭƻŎ ǎŇ ƳŜƴǚƛƴŇ ǎǳǇǊŀǾŜƎƘŜǊŜŀ ŎƻƳǇƭŜȄŇ 
ǘǊŀŘƛǚƛƻƴŀƭŇΦ !ŎŜŀǎǘŇ ŀōƻǊŘŀǊe se dovedeǒǘŜ ŀ Ŧƛ Ƴŀƛ ŜŦƛŎƛŜƴǘŇ ŀǘŃǘ ǇŜƴǘǊǳ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ 
superior, cât ǒƛ ǇŜƴǘǊǳ ŀƎŜƴǚƛŀ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǒƛ ŘŇ ŀŎŜǎǘŜƛŀ Řƛƴ ǳǊƳŇ ƻŎŀȊƛŀ ǎŇ ǎŜ ŎƻƴŎŜƴǘǊŜȊŜ 
pe proceduri de acreditare bazate mai mult pe rezultate. 

320. Rareori schimbarea cǳƭǘǳǊŀƭŇ ŀǊŜ ƭƻŎ ǎǘǊƛŎǘ Řƛƴ ƛƴǘŜǊƛƻǊΦ {ǘǊŀǘŜƎƛƛƭŜ ōŀȊŀǘŜ ǇŜ ǇǊƛƴŎƛǇƛǳƭ 
ǇŜǊŦŜŎǚƛƻƴŇǊƛƛ ƭŀ ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ όeng. enhancement-led strategies) au un 
ƛƳǇŀŎǘ ǇƻȊƛǘƛǾ ŜǾƛŘŜƴǘ ŀǎǳǇǊŀ ƳŀǘǳǊƛǘŇǚƛƛ ƛƳǇƭŜƳŜƴǘŇǊƛƛ ǳƴǳƛ ƳŀƴŀƎŜƳŜƴǘ ŜŦƛŎƛŜƴǘ ŀƭ ŀǎƛƎǳǊŇǊƛƛ 
ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇǚƛƛΦ 5ŀǊ ƻ ǎŎƘƛƳōŀǊŜ ǊŜŀƭŇ ŘŜ ŎǳƭǘǳǊŇ ǒi constituirea unei αŎǳƭǘǳǊƛ ŀ ŎŀƭƛǘŇǚƛƛέ într-o 
ƛƴǎǘƛǘǳǚƛŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŜǎǘŜ ŀǇǊƻŀǇŜ ƞƴǘƻǘŘŜŀǳƴŀ ǊŜȊǳƭǘŀǘǳƭ ǳƴŜƛ ŦƻǊǚŜ ŘŜǘŜǊƳƛƴŀƴǘŜ 
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ŜȄǘŜǊƛƻŀǊŜΣ ŎŀǊŜΣ ƞƴ ǎŜŎǘƻǊǳƭ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎuperior, vine sub forma unei importante reforme a 
ŎŀŘǊǳƭǳƛ ƭŜƎƛǎƭŀǘƛǾ ǎŀǳ ŎŜƭ Ǉǳǚƛƴ ŀ ǇƻƭƛǘƛŎƛƭƻǊ ŎŀǊŜ ŘŜǊƛǾŇ Řƛƴ ŀŎŜǎǘŀΦ 

321. 5ŀǊ ƻǊƛŎŜ ǎŎƘƛƳōŀǊŜ ǘǊŜōǳƛŜ ǎŇ ǊŜŎǳƴƻŀǎŎŇ ǒƛ ǎŇ ǊŜǎǇŜŎǘŜ ŜŦƻǊǘǳƭ ŦŇŎǳǘ ŘŜ ŦŀŎǘƻǊƛƛ ƛƳǇƭƛŎŀǚƛ ƞƴ 
sector ǒi de αƧŀƭƻƴǳƭ ƴŀǚƛƻƴŀƭέ existent, ca parte dintr-ǳƴ ǎƛǎǘŜƳ ŎŀǊŜ ŜǾƻƭǳŜŀȊŇ ǇŜǊƳŀƴŜƴǘΣ ƞƴǘǊ-un 
ŎƻƴǘŜȄǘ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǘ ŀƭ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ƞƴ 9ǳǊƻǇŀΦ 

322. bǳ ŜǎǘŜ ǾƻǊōŀ ŘŜ ƻ ŀƭǘŇ ǎŎƘƛƳōŀǊŜ ŘŜ ǇŀǊŀŘƛƎƳŇΣ ŀǒa cum s-a întâmplat în 2005 cu adaptarea 
ƭŀ {Ǉŀǚƛǳƭ 9ǳǊƻǇŜŀƴ ŀƭ OƴǾŇǚŇƳŃƴǘǳƭǳƛ {ǳǇŜǊƛƻǊ ό9I9!ύΣ Ŏƛ ŘŜ ƴŜǾƻƛŀ ŘŜ ŀ ƛƴǘǊƻŘǳŎŜ ƞƳōǳƴŇǘŇǚƛǊƛ ƞƴ 
ǎƛǎǘŜƳΣ ŘǳǇŇ ǇǊƛƳƛƛ ȊŜŎŜ ŀƴƛ ŘŜ ƛƳǇƭŜƳŜƴǘŀǊŜΣ ǇŜ ōŀȊŀ ŜȄǇŜǊƛŜƴǚŜƛ ŘƻōŃƴŘƛǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ 
ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛ ŘŜ ƻǊƎŀƴƛǎƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǒƛ ǇŜ ōŀȊŀ ƛƴŦƻǊƳŀǚƛƛƭƻǊ ŘŜǊƛǾŀǘŜ Řƛƴ 
ǇǊƻŎŜǎŜƭŜ ǊŜŀƭƛȊŀǘŜΦ bƻƛƭŜ ŎǊƛǘŜǊƛƛ ŀŦŜǊŜƴǘŜ ǇǊƻŎŜŘǳǊƛƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ǒƛ ŜȄǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ǾƻǊ 
trebui aplicate în contextele diferitelor viziuni, misiuni ǒƛ ƻōƛŜŎǘƛǾŜ ŀƭŜ ŘƛŦŜǊƛǘŜƭƻǊ ƛƴǎǘƛǘǳǚƛƛ ŘŜ 
ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi al modului în care acestea-ǒƛ ƎŜǎǘƛƻƴŜŀȊŇ ŘƛŦŜǊƛǘŜƭŜ ŀōƻǊŘŇǊƛ ŀƭŜ ǇǊƻŎŜǎŜƭƻǊ ŘŜ 
furnizare a programelor ǒƛ ŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 

323. tŀƎƛƴƛƭŜ ŎŀǊŜ ǳǊƳŜŀȊŇ ǇǊŜȊƛƴǘŇ ƻ ŘŜǎŎǊƛŜǊŜ ŀ ƭƛƴƛƛƭƻǊ ŘƛǊŜŎǘƻŀǊŜ ǇǊƻǇǳǎŜ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ 
ŎŀƭƛǘŇǚƛƛ ǒƛ ǇǊƻŎŜǎǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŎŀǊŜ Ǿŀ Ŧƛ ƛƳǇƭŜƳŜƴǘŀǘ ƭŀ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ Řƛƴ wƻƳŃƴƛŀ ŘŜ 
ŎŇǘǊŜ ǳƴƛǘŇǚƛƭŜ ǎŀǳ ŘŜǇŀǊǘŀƳŜƴǘŜƭŜ ƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΦ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǎŜ ōŀȊŜŀȊŇ ǇŜ 
tǊƻŎŜŘǳǊŀ ŘŜ !¦5L¢ ŘŜǎŦŇǒǳǊŀǘŇ ŘŜ !ƎŜƴǚƛŀ bŀǚƛƻƴŀƭŇ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇǚƛƛ ǒi Acreditare din Spania 
(ANEC!ύ Řƛƴ нллуΣ ǊŜǾƛȊǳƛǘŇ ǒƛ ŀŎǘǳŀƭƛȊŀǘŇ ƞƴ нлмсΦ /ǊƛǘŜǊƛƛƭŜ ŘŜ !¦5L¢ ǎŜ ōŀȊŜŀȊŇ ǇŜ {ǘŀƴŘŀǊŘŜƭŜ ǒi 
[ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǇŜƴǘǊǳ /ŀƭƛǘŀǘŜ ƞƴ OƴǾŇǚŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ όSDLύΣ ŀ ŎŇǊƻǊ ǾŜǊǎƛǳƴŜ ŀŎǘǳŀƭƛȊŀǘŇ ŀ Ŧƻǎǘ 
ŀǇǊƻōŀǘŇ ƞƴ ŎŀŘǊǳƭ /ƻƴŦŜǊƛƴǚŜƛ aƛƴƛǎǘŜǊƛŀƭŜ ŀ DǊǳǇǳƭǳƛ ŘŜ monitorizare a Procesului Bologna, care a 
avut loc la Erevan în luna mai 2015.  

324. [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǇǊŜȊƛƴǘŇ ǇǊƻŎŜǎǳƭ ŘŜ ŀŘƻǇǘŀǊŜ ŀ ǳƴǳƛ {ƛǎǘŜƳ ŘŜ !ǎƛƎǳǊŀǊŜ LƴǘŜǊƴŇ ŀ /ŀƭƛǘŇǚƛƛ 
în cadrul ƛƴǎǘƛǘǳǚƛƛlorΣ ƭǳŃƴŘ ƞƴ ŎƻƴǎƛŘŜǊŀǊŜ ŦŀǇǘǳƭ ŎŇ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǊƻƳŃƴŜǒti nu pornesc de la zero în 
ceea ce priveǒǘŜ ǇǊƻŎŜǎŜƭŜ ƛƴǘŜǊƴŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΦ OƴǎŇ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ŀǳ ǳƴ ǎŎƻǇ ŘǳōƭǳΥ ǇŜ 
ŘŜ ƻ ǇŀǊǘŜΣ ǎŇ ǎƛǎǘŜƳŀǘƛȊŜȊŜ ƻ ǎŜǊƛŜ ŘŜ ǇǊƛƴŎƛǇƛƛ ŎƻƳǳƴŜ ŎŀǊŜ ǎŇ ŦƛŜ ǳǘƛƭƛȊŀǘŜ ŘŜ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ƛƳǇƭƛŎŀǘŜ 
pentru asigurareŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƛŀǊ ǇŜ ŘŜ ŀƭǘŇ ǇŀǊǘŜ ǎŇ ǇǊƻƳƻǾŜȊŜ ǳƴ ǎŜǘ ŘŜ /ǊƛǘŜǊƛƛ ōŀȊŀǘŜ ǇŜ 
SDLΣ ǇŜƴǘǊǳ ŀ ǎǘŀōƛƭƛ ƻ ŎƻƳǳƴƛǘŀǘŜ ŀŎŀŘŜƳƛŎŇ ƞƴǘǊŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ǊƻƳŃƴŜǒǘƛΣ ŎŀǊŜ ŀǊ ǇǳǘŜŀ ǎŇ ŦŀǾƻǊƛȊŜȊŜ 
proiecte de cooperare ulterioare ǒi recunoaǒterea unor scheme de mobilitate. 

6.2. Scopul ǒi aplicabilitatea liniilor directoare  

325. h ǇǊŜǎǳǇǳƴŜǊŜ ƛƳǇƭƛŎƛǘŇ ŀǾǳǘŇ ƞƴ ǾŜŘŜǊŜ ŘŜ ƭŀ ōǳƴ ƞƴŎŜǇǳǘ ŜǎǘŜ ŀŎŜŜŀ ŎŇ {ǘŀƴŘŀǊŘŜƭŜ ǒi Liniile 
5ƛǊŜŎǘƻŀǊŜ 9ǳǊƻǇŜƴŜ ǘǊŜōǳƛŜ ǎŇ ŎƻƴǎǘƛǘǳƛŜ ōŀȊŀ [ƛƴƛƛƭƻǊ 5ƛǊŜŎǘƻŀǊŜΦ 9ȄǇŜǊƛŜƴǚŀ ŘƻōŃƴŘƛǘŇ ƞƴ wƻƳŃƴƛŀ 
de ARACIS ǒƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀ ŘŜƳƻƴǎǘǊŀǘ ŎƭŀǊΣ ǇǊƛƴǘǊŜ ŀƭǘŜƭŜΣ ŎŇΥ  

¶ ¦ƴ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǘǊŜōǳƛŜ ǎŇ ǎŜ ōŀȊŜȊŜ ǇŜ ǇǊƛƴŎƛǇƛƛ ǒi standarde convenite cu 
ŦŀŎǘƻǊƛƛ ƛƳǇƭƛŎŀǚƛ ǒƛ ǎŇ ǇǊŜǾŀŘŇ ǇǊƻŎŜŘǳǊƛ ǒi criterii clare.  

¶ Scopurile ǒƛ ǎŦŜǊŀ ŘŜ ŀǇƭƛŎŀōƛƭƛǘŀǘŜ ŀ [ƛƴƛƛƭƻǊ 5ƛǊŜŎǘƻŀǊŜ ǘǊŜōǳƛŜ ŀƭƛƴƛŀǘŜ Ŏǳ ŎŜǊƛƴǚŜƭŜ ǇǊƛǾƛƴŘ 
ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ǒi cu aǒǘŜǇǘŇǊƛƭŜ ŀǎƻŎƛŀǘŜ Ŏǳ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǊƻƳŃƴŜǒti.  

¶ 5Ŝ ŀǎŜƳŜƴŜŀΣ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǘǊŜōǳƛŜ ǎŇ ŀƛōŇ ƭŜƎŇǘǳǊŇ Ŏǳ ŘƛŦŜǊƛǘŜƭŜ ǇǊƻŎŜŘǳǊƛ ŜȄǘŜǊne de 
ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǇŜ ŎŀǊŜ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǊƻƳŃƴŜǒti trebuie ǒƛκǎŀǳ ŀƭŜƎ ǎŇ ƭŜ ƞƴŘŜǇƭƛƴŜŀǎŎŇΦ  

¶ /ŀ ǳǊƳŀǊŜΣ ŜǎǘŜ ǇǊƻōŀōƛƭ Ŏŀ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǎŇ ǘǊŜōǳƛŀǎŎŇ ǎŇ ƛƴŎƭǳŘŇ ǳǊƳŇǘƻŀǊŜƭŜ ŎƘŜǎǘƛǳƴƛΥ 

V ŎƻƴǎƻƭƛŘŀǊŜŀ ǎŎƘŜƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ Řƛntr-o universitate, în ceea ce 
priveǒte rolurile ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭŜ ƛƴǎǘƛǘǳǚƛŜƛ Ŏŀ ƞƴǘǊŜƎΤ  

V ƞƴǘǊŜǚƛƴŜǊŜŀ ǳƴƻǊ ǎŎƘŜƳŜ ǎƻƭƛŘŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴǘǊ-o universitate, în ceea 
ce priveǒte rolurile ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭŜ ƛƴǎǘƛǘǳǚƛŜƛ Ŏŀ ƞƴǘǊŜƎΤ  

V monitorizarea ǒƛ ŎƻƻǊŘƻƴŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŎŀǊŜ ǎǳƴǘ 
ƴŜŎŜǎŀǊŜ Ŏŀ ŘƻǾŀŘŇ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ǇŜǊƛƻŘƛŎŇ ŀ ƛƴǎǘƛǘǳǚƛŜƛ Ŏŀ ƞƴǘǊŜƎΤ  
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V ǎǘŀōƛƭƛǊŜŀ ǳƴƻǊ ǎŎƘŜƳŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳŜƭŜ ǇŜ ŎŀǊŜ ƭŜ ƻŦŜǊŇ o 
ƛƴǎǘƛǘǳǚƛŜΤ  

V ƳƻƴƛǘƻǊƛȊŀǊŜŀ ŎƻƴǘƛƴǳŇ ŀ ǎŎƘŜƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳŜƭŜ ǇŜ 
ŎŀǊŜ ƭŜ ƻŦŜǊŇ ƻ ƛƴǎǘƛǘǳǚƛŜΤ  

V ŀƴŀƭƛȊŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇǚƛƛ ǇŜƴǘǊǳ ŀ ǎǇǊƛƧƛƴƛ ǇŜǊŦŜŎǚƛƻƴŀǊŜŀ ǒi 
progresul;  

V monitorizarea (ǒi coorŘƻƴŀǊŜŀύ ǇǊƻǇǳƴŜǊƛƭƻǊ ŘŜ ǇǊƻƎǊŀƳŜ ǘǊŀƴǎƳƛǎŜ ŘŜ ƻ ƛƴǎǘƛǘǳǚƛŜ ŘŜ 
ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǇŜƴǘǊǳ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ κ ŀŎǊŜŘƛǘŀǊŜΦ  

¶ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ŀǇƭƛŎŀōƛƭŜ ƞƴ ŎŀŘǊǳƭ ŘƛŦŜǊƛǘŜƭƻǊ ƳƻŘŜƭŜ ŘŜ ƳŀƴŀƎŜƳŜƴǘ utilizate 
ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ Oƴ ǾŜŘŜǊŜŀ ŀǎƛƎǳǊŇǊƛƛ ŎŀƭƛǘŇǚƛƛΣ ŀŎŜǎǘŜŀ ǎŜ Ǉƻǘ ƎǊǳǇŀΣ ƞƴ 
ƳŀǊŜΣ ŘǳǇŇ ŎǳƳ ǳǊƳŜŀȊŇΥ  

V AŎƻǊŘǳǊƛ ƞƴ ŎŀŘǊǳƭ ŎŇǊƻǊŀ ƎǊǳǇǳƭ ǇǊƛƴŎƛǇŀƭ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŘŜǚƛƴŜ ŎƻƴǘǊƻƭǳƭ ŀǎǳǇǊŀ ǘǳǘǳǊƻǊ 
ŀǎǇŜŎǘŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƛƴŎƭǳǎƛǾ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊŀŎǘƛŎŇ - aceasta fiind 
ŀŘŜǎŜŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ ŀƴǳƳŜ ŀƭƻŎŀǘŇ ǳƴǳƛŀ ǎŀǳ Ƴŀƛ ƳǳƭǘƻǊŀ ŘƛƴǘǊŜ ǊŜŎǘƻǊƛƛ ŀŘƧǳƴŎǚƛΦ 5Ŝ 
obicei, cadrul academic de la nivelul de rector adjunct poate prelua responsabilitatea 
ǇŜƴǘǊǳ ǘƻŀǘŜ ŀǎǇŜŎǘŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŎŀǊŜ ǚƛƴ ŘŜ ǇǊŜŘŀǊe ǒƛ ƞƴǾŇǚŀǊŜ όǒi probabil ǒi 
cercetare), pe când un cadru de αmanagement/resurseέ la nivel de rector adjunct 
ǊŇǎǇǳƴŘŜ ŘŜ ŎƘŜǎǘƛǳƴƛƭŜ ƭŜƎŀǘŜ ŘŜ ƎǳǾŜǊƴŀƴǚŇΦ 5ŜǎƛƎǳǊΣ ŜȄƛǎǘŇ ȊƻƴŜ ŘŜ ǎǳǇǊŀǇǳƴŜǊŜ ŎŀǊŜ 
trebuie clarificate, de exemplu aspectele legate de resursele umane care includ cadrele 
didactice ǒi personalul de cercetare.  

V !ŎƻǊŘǳǊƛ ƞƴ ŎŀŘǊǳƭ ŎŇǊƻǊŀΣ ƞƴ ǘƛƳǇ ŎŜ ƳŀƴŀƎŜƳŜƴǘǳƭ ǇǊƛƴŎƛǇŀƭ ǇŇǎǘǊŜŀȊŇ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ 
privind calitatea în general, aspectele practice sunt descentralizate, de exemplu, la nivelul 
unei ŦŀŎǳƭǘŇǚƛΣ ŀƭ ǳƴŜƛ ŎŀǘŜŘǊŜ ǎŀǳ ŎƘƛŀǊ ŀƭ ǳƴǳƛ ǇǊƻƎǊŀƳΣ Ŏǳ ǳƴ ǎƛǎǘŜƳ ŘŜ ǊŀǇƻǊǘŀǊŜ ǇǊƛƴ 
ŎŀǊŜ ǎŇ ǎŜ ŀǎƛƎǳǊŜ ƛƴŦƻǊƳŀǊŜŀ ƳŀƴŀƎŜƳŜƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎǘƛǾƛǘŇǚƛƭŜ ŎǳǊŜƴǘŜ ǒi 
la rezultate.  

326. 9ǎǘŜ Ǉƻǎƛōƛƭ ǎŇ ƴǳ ŦƛŜ ƴŜǾƻƛŜ Ŏŀ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǎŇ ǎŜ ƻŎǳǇŜ ŘƛǊŜŎǘ ŘŜ ŎƘŜǎǘƛǳƴƛ ŎŀǊŜ ǚƛƴ ŘŜ 
dezvoltarea ǒƛ ŘŜ ŎƻƴǎǘƛǘǳƛǊŜŀ ǳƴŜƛ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛ ŘŜ ŀŎǊŜŘƛǘŀǊŜŀ ŜȄǘŜǊƴŇ 
ƻōƭƛƎŀǘƻǊƛŜ ŀ ƛƴǎǘƛǘǳǚƛŜƛΣ ǎŀǳ ŘŜ ŀƭǘŜ ǇǊƻŎŜŘǳǊƛ ŎƻƴŘǳǎŜ Řƛƴ ŜȄǘŜǊƛƻǊΣ ƞƴ ŀƭǘ ŦŜƭ ŘŜŎŃǘ ǇǊƛƴ ǎǇǊƛƧƛƴƛǊŜŀ 
modului (modurilor) în ŎŀǊŜ ǳƴƛǾŜǊǎƛǘŀǘŜŀ ǇǊƻǇǳǎŇ îǒƛ ŜƭŀōƻǊŜŀȊŇ în continuare planurile pentru 
ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΦ  

6.3. Principii  

327. tŜƴǘǊǳ ŀ ǎǘŀōƛƭƛ ŎŀǊŜ ǎǳƴǘ ǇǊƛƴŎƛǇƛƛƭŜ ŜǎŜƴǚƛŀƭŜΣ ŀǊ ǇǳǘŜŀ Ŧƛ ǳǘƛƭΣ Ƴŀƛ ƞƴǘŃƛΣ ǎŇ ǊŜŦƭŜŎǘŇƳ ƭŀ 
scopurile generale pentru care se întreǇǊƛƴŘ ŜŦƻǊǘǳǊƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΦ Oƴ ŎŀȊǳƭ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ 
ǎǳǇŜǊƛƻǊ ƞƴ ƎŜƴŜǊŀƭΣ ŀŎŜǎǘŜŀ Ǉƻǘ Ŧƛ ǇǊŜȊŜƴǘŀǘŜ ǇŜ ǎŎǳǊǘ ŘǳǇŇ ŎǳƳ ǳǊƳŜŀȊŇΥ 

¶ Lƴǎǘƛǘǳǚƛŀ ƻŦŜǊŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ Ŏǳ ōǳƴŇ ŎǊŜŘƛƴסŇΚ  

¶ Lƴǎǘƛǘǳǚƛŀ ŘƛǎǇǳƴŜ ŘŜ ǊŜǎǳǊǎŜƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ-ǒi oferi programul?  

¶ Programele acesteia sunt concepute pentru a realiza rezultatele ǒƛ ǎǘŀƴŘŀǊŘŜƭŜ ŎŀǊŜ ǊŜǇǊŜȊƛƴǘŇ 
în mod rezonabil aǒǘŜǇǘŇǊƛƭŜ ǇǊƛǾƛƴŘ ŘŜƴǳƳƛǊƛƭŜκǘƛǘƭǳǊƛƭŜ ǇǊƻƎǊŀƳŜƭƻǊΚ 

¶ {ǘǳŘŜƴǚƛƛ ŀǳ ƻŎŀȊƛŀ ŜŎƘƛǘŀōƛƭŇ ŘŜ ŀ-ǒi finaliza studiile?  

¶ aǳƴŎŀ ǎǘǳŘŜƴǚƛƭƻǊ ŜǎǘŜ ŜǾŀƭǳŀǘŇ ƞƴ ƳƻŘ ŜŎƘƛǘŀōƛƭΣ ŎƻƴǎŜŎǾŜƴǘ ǒi riguros?  

¶ wŜŀƭƛȊŇǊƛƭŜ ǎǘǳŘŜƴǚƛƭƻǊ ǎǳƴǘ ŀƭƛƴƛŀǘŜ Ŏǳ ŀǒǘŜǇǘŇǊƛƭŜ ƎŜƴŜǊŀƭŜ ŀŦŜǊŜƴǘŜ ŘƛǇƭƻƳŜƛκǘƛǘƭǳǊƛƭƻǊ 
ƻōסƛƴǳǘŜΚ  

328. În conformitate cu principiile generale care stau la baza tuturor aspectelor legate de 
asigurarea ŎŀƭƛǘŇǚƛƛ ƞƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΣ ǇǊƻŎŜǎǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇסƛƛ ŀǊ ǘǊŜōǳƛ ǎŇ ǇǊŜȊƛƴǘŜ 
ǳǊƳŇǘƻŀǊŜƭŜ ŎŀǊŀŎǘŜǊƛǎǘƛŎƛΥ  
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¶ ǎŇ ŦƛŜ ǇŀǊǘŜ ƛƴǘŜƎǊŀƴǘŇ Řƛƴ ǇǊƻŎŜǎǳƭ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ƛƴǘŜǊƴ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛΣ ŦƛŜ ƞƴŘǊŜǇǘŀǘŜ ŀƴǳƳŜ 
ŎŇǘǊŜ ǇǊŜŘŀǊŜΣ ƞƴǾŇǚŀǊŜ ǒi cercetare, fiŜ ƞƴ ǎǇǊƛƧƛƴǳƭ ŀƭǘƻǊ ŦǳƴŎǚƛƛ ǇŜ ŎŀǊŜ ƭŜ ƞƴŘŜǇƭƛƴŜǒǘŜ ƛƴǎǘƛǘǳǚƛŀ 
ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΤ  

¶ ǎŇ ŦƛŜ ǊŜƭŜǾŀƴǘŜΣ ǾŀƭŀōƛƭŜ ǒƛ ǇǊƻǇƻǊסƛƻƴŀƭŜ Ŏǳ ǎŎƻǇǳƭ ǎǇŜŎƛŦƛŎ ǒƛ Ŏǳ ǊƛǎŎǳǊƛƭŜ ǇŜ ŎŀǊŜ ŎŀǳǘŇ ǎŇ ƭŜ 
acopere ǒƛ ǎŇ ŦƛŜ ŀǇƭƛŎŀǘŜ ŎƻƴǎŜŎǾŜƴǘΤ  

¶ ǎŇ ǊŜŦƭŜŎǘŜ ƛƴǘŜǊŜǎŜƭŜ ǎǘǳŘŜƴǚƛƭƻǊΣ ŀƭŜ ŀƴƎŀƧŀǘƻǊƛƭƻǊ ǒƛ ŀƭŜ ǎƻŎƛŜǘŇǚƛƛ ƞƴ ƎŜƴŜǊŀƭΤ  

¶ ǎŇ ǊŜŎǳƴƻŀǎŎŇ ƛƳǇƻǊǘŀƴǚŀ ŎŜƴǘǊŀƭŇ ŀ ŀǳǘƻƴƻƳƛŜƛ ƛƴǎǘƛǘǳǚƛƻƴŀƭŜ ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ ǇǊƛƴŎƛǇŀƭŇ ŀ 
ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǇŜƴǘǊǳ ŎŀƭƛǘŀǘŜŀ ŀŎǘǳƭǳƛ ŜŘǳŎŀסƛƻƴŀƭ ǇŜ ŎŀǊŜ ƞƭ ŦǳǊƴƛȊŜŀȊŇΤ  

¶ ǎŇ ŦƛŜ armonizate cu contextele legislative, pedagogice ǒƛ ǎƻŎƛŀƭŜ ƞƴ ŎŀǊŜ ŀŎǘƛǾŜŀȊŇ ǊŜǎǇŜŎǘƛǾŀ 
ƛƴǎǘƛǘǳǚƛŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΤ  

¶ ǎŇ ŎǳǇǊƛƴŘŇ ƻ ƻǊƛŜƴǘŀǊŜ ǇŜ ƞƳōǳƴŇǘŇǚƛǊŜ κ ǇŜǊŦŜŎǚƛƻƴŀǊŜΣ ǇŜ ƭŃƴƎŇ ƳƻƴƛǘƻǊƛȊŀǊŜŀ ǊŜǎǇŜŎǘŇǊƛƛ 
standardelor ǒi aǒǘŜǇǘŇǊƛƭƻǊ ƴŜŎŜǎŀǊŜΤ  

¶ ǎŇ ƞƴǘƻŎƳŜŀǎŎŇ ǊŀǇƻŀǊǘŜ ǳǒor accesibile ǒi inteligibile pentru publicul larg. 

6.4.  [ƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ  

329. [ƛƴƛƛƭŜ ŘƛǊŜŎǘƻŀǊŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŎŀǊŜ ǎǳƴǘ ǇǊƻǇǳǎŜ ƞƴ ŎŀŘǊǳƭ ŘƻŎǳƳŜƴǘǳƭǳƛ ŘŜ ŦŀסŇ ŀǳ 
Ŧƻǎǘ ŜƭŀōƻǊŀǘŜ ǚƛƴŃƴŘ ǎŜŀƳŀ ŘŜ ǳǊƳŇǘƻarele:  

¶ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ŀǇƭƛŎŀōƛƭŜ ƞƴ ŎŀŘǊǳƭ ŘƛŦŜǊƛǘŜƭƻǊ ƳƻŘŜƭŜ ŘŜ ƳŀƴŀƎŜƳŜƴǘ utilizate 
ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΤ  

¶ Liniile Directoare sunt elaborate în cadrul Standardelor ǒi Liniilor Directoare Europene pentru 
Asigurarea CaƭƛǘŇǚƛƛ Oƴ OƴǾŇǚŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊΤ 

¶ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǘǊŜōǳƛŜ ǎŇ ŀƛōŇ ƭŜƎŇǘǳǊŇ Ŏǳ ŘƛŦŜǊƛǘŜƭŜ ǇǊƻŎŜŘǳǊƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŜȄǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇǚƛƛ ǇŜ ŎŀǊŜ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǊƻƳŃƴŜǒti trebuie ǒƛ ƭŜ ŀƭŜƎ ǎŇ ƭŜ ƞƴŘŜǇƭƛƴŜŀǎŎŇ όŦƛŜ ƴŀǚƛƻƴŀƭŜΣ ŦƛŜ 
ƛƴǘŜǊƴŀǚƛƻƴŀƭŜΣ ǇǊŜŎǳƳ ŜǘƛŎƘŜtele de calitate asociate cu disciplinele);  

¶ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ǘǊŜōǳƛŜ ǎŇ ǚƛƴŇ ǎŜŀƳŀΣ ƞƴǘǊ-ƻ ƻŀǊŜŎŀǊŜ ƳŇǎǳǊŇΣ ŘŜ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛ ǒi, prin 
ƛƴǘŜǊƳŜŘƛǳƭ ŀŎŜǎǘƻǊŀΣ ŘŜ ŎƻƴǘǊƻƭǳƭκŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ŜǾŀƭǳŇǊƛƭƻǊ ǎǘǳŘŜƴǚƛƭƻǊΤ  

¶ ŀǾŃƴŘ ƞƴ ǾŜŘŜǊŜ ŎŇ ƻ ǎŜǊƛŜ ŘŜ ǳƴƛǾŜǊǎƛǘŇǚƛ ǊƻƳŃƴŜǒǘƛ ǎǳƴǘ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǘŜΣ ƞƴ ǎŜƴǎǳƭ ŎŇ ŀǘǊŀƎ 
ǎǘǳŘŜƴǚƛ ǎǘǊŇƛƴƛ ǒƛ ǇǊƻŘǳŎ ŀōǎƻƭǾŜƴǚƛ ŎŀǊŜ ƞǒƛ ƎŇǎŜǎŎ ǳƴ ƭƻŎ ŘŜ ƳǳƴŎŇ ǒi îǒƛ ŘŜȊǾƻƭǘŇ ŎŀǊƛŜǊŀ ƞƴ 
ǎǘǊŇƛƴŇǘŀǘŜΣ [ƛƴƛƛƭŜ 5ƛǊŜŎǘƻŀǊŜ ŀǊ ǘǊŜōǳƛΣ ƞƴ ƳƻŘ ƛŘŜŀƭΣ ǎŇ ǊŜŦƭŜŎǘŜ ǒi normele ǒi aǒǘŜǇǘŇǊile 
ƛƴǘŜǊƴŀǚƛƻƴŀƭŜΦ  
 

330. !ŎŜǎǘŜ [ƛƴƛƛ 5ƛǊŜŎǘƻŀǊŜ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ǎǳƴǘ ŎƻƴŎŜǇǳǘŜ ǎŇ ŦǳƴŎǚƛƻƴŜȊŜ ƞƴ 
ŀǊƳƻƴƛŜ Ŏǳ ŎŜǊƛƴǚŜƭŜ ƴŀǚƛƻƴŀƭŜ ǊƻƳŃƴŜǒǘƛΣ ŜƳƛǎŜ ŘŜ !w!/L{Σ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ƭŀ ƴƛǾŜƭ 
ƛƴǎǘƛǘǳǚƛƻƴŀƭ ǒi la nivel de programe, precum ǒƛ ǎŇ ŀƧǳǘŜ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǎŇ ǎŜ ǇǊŜƎŇǘŜŀǎŎŇ ǇŜƴǘǊǳ 
ŜǾŀƭǳŇǊƛƭŜ ŜȄǘŜǊƴŜ ǒi pentru aǒǘŜǇǘŇǊƛƭŜ ǇǳōƭƛŎǳƭǳƛ ƞƴ ƎŜƴŜǊŀƭΦ 

6.5. Propunere de metodologie pentru implementarea Liniilor Directoare  

331. Principiile care stau la baza documentului de Linii Directoare se ōŀȊŜŀȊŇΣ ƞƴ ƳŀǊŜΣ ǇŜ 
ŜȄǇŜǊƛŜƴǚŀ ŘƛŦŜǊƛǘŜƭƻǊ ƳƻŘŜƭŜ ŜǳǊƻǇŜƴŜ ƞƴ ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŎŜŘǳǊƛƛ ŘŜ ŜǾŀƭǳŀǊŜ ŀ {ƛǎǘŜƳŜƭƻǊ ŘŜ 
!ǎƛƎǳǊŀǊŜ LƴǘŜǊƴŇ ŀ /ŀƭƛǘŇǚƛƛΦ 

332. tǊƻŎŜŘǳǊŀ ŀ Ŧƻǎǘ ŎƻƴŎŜǇǳǘŇ Řƛƴ ǇŜǊǎǇŜŎǘƛǾŀ {ǘŀƴŘŀǊŘŜƭƻǊ ǒi Liniilor Directoare Europene ǒi 
ƻǊƛŜƴǘŀǘŇ ǇŜ ƴŜǾƻƛƭŜ ƛŘŜƴǘƛŦƛŎŀǘŜ ŀ ǳƴŜƛ ƎŀƳŜ ƭŀǊƎƛ ŘŜ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞƴ ŎŜŜŀ ŎŜ 
priveǒǘŜ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊƻǇǊƛƛƭƻǊ ƭƻǊ ǎƛǎǘŜƳŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ǇŜƴǘǊǳ ŀ ǎŜ ŎƻƴŦƻǊƳŀ 
ŀǘŃǘ ǇǊƻŎŜŘǳǊƛƭƻǊ ƴŀǚƛƻƴŀƭŜ ƻōƭƛƎŀǘƻǊƛƛ ŘŜ ŀŎǊŜŘƛǘŀǊŜΣ ŎŃǘ ǒƛ ŎŜǊƛƴǚŜƭƻǊ Řefinite de Standardele ǒi Liniile 
5ƛǊŜŎǘƻŀǊŜ 9ǳǊƻǇŜƴŜ ŀ ŎŇǊƻǊ ǊŜǾƛȊǳƛǊŜ ŀ Ŧƻǎǘ ŀǇǊƻōŀǘŇ ŘŜ /ƻƴŦŜǊƛƴǚŀ aƛƴƛǎǘŜǊƛŀƭŇ ŘŜ ƭŀ 9ǊŜǾŀƴ ƞƴ нлмпΦ 

333. /ŀ ǳǊƳŀǊŜΣ ǇǊƻŎŜŘǳǊŀ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŜǎǘŜ ŎƻƴŎŜǇǳǘŇ Ŏŀ ƛƴǎǘǊǳƳŜƴǘ ŘŜ ǎǇǊƛƧƛƴ 
ǇŜƴǘǊǳ ƛƴǎǘƛǘǳǚƛƛΣ ƛƴŘƛŦŜrent de cunoaǒterea ǒƛ ŘŜȊǾƻƭǘŀǊŜŀ ŘŜ ŎŇǘǊŜ ŀŎŜǎǘŜŀ ŀ ǎƛǎǘŜƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ 
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ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ŘŀǊ ǒƛ Ŏŀ ƳƛƧƭƻŎ ŘŜ ŎƻƴŦƻǊƳŀǊŜ Ŏǳ ŎŜǊƛƴǚŜƭŜ ƴŀǚƛƻƴŀƭŜ ǒƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜ ǇŜƴǘǊǳ 
ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞƴ ƞƴŘŜǇƭƛƴƛǊŜŀ Ƴƛǎƛǳƴƛƛ ǒi a viziunii lor individuale. 

334. !w!/L{ ŜǎǘŜ ǊŜǎǇƻƴǎŀōƛƭŇ de ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ǳƴƛǾŜǊǎƛǘŇǚƛƭƻǊ ǊƻƳŃƴŜǒti. Aceste Linii 
5ƛǊŜŎǘƻŀǊŜ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ǎǳƴǘ ŎƻƴŎŜǇǳǘŜ pentru a Ŧƛ ŎƻƳǇŀǘƛōƛƭŜ Ŏǳ ŎŜǊƛƴǚŜƭŜ 
ARACIS ǒi pentru a ajuta ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǎŇ ǎŜ ǇǊŜƎŇǘŜŀǎŎŇ ǇŜƴǘǊǳ ŜǾŀƭǳŇǊƛƭŜ ŜȄǘŜǊƴŜ ǒi pentru 
aǒǘŜǇǘŇǊƛƭŜ ǇǳōƭƛŎǳƭǳƛ ƞƴ ƎŜƴŜǊŀƭΦ 

335. LƴǘŜǊǾƛǳǊƛƭŜ ǎǳǎǚƛƴǳǘŜ Ŏǳ ǊŜǇǊŜȊŜƴǘŀƴǚƛƛ ǳƴƛǾŜǊǎƛǘŇǚƛƭƻǊ ǊƻƳŃƴŜǒǘƛ ŎŀǊŜ ǎŜ ƻŎǳǇŇ ŘŜ ǇǊƻŎŜǎŜƭŜ ŘŜ 
ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŀǳ ŘŜƳƻƴǎǘǊŀǘ ŎŇ ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ ŎŜƭƻǊ Ƴŀƛ ƳǳƭǘŜ ǳƴƛǾŜǊǎƛǘŇǚƛΣ derivate din 
ǊŜƎƭŜƳŜƴǘŇǊƛƭŜ ƭŜƎŀƭŜ ƴŀǚƛƻƴŀƭŜΣ ƞƴŎƻǊǇƻǊŜŀȊŇ ŎƻƴŎŜǇǘǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΦ ¢ƻǘǳǒi, pentru a 
ŀŘǳŎŜ ǳƴ ǎǳŦƭǳ ƴƻǳ ƞƴ ŀŎŜǎǘ ŎƻƴŎŜǇǘΣ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǊƻƳŃƴŜǒǘƛ ŀǊ ǘǊŜōǳƛ ǎŇ 
dezvolte ǒƛ ǎŇ ƛƳǇƭŜƳŜƴǘŜȊŜ ǎƛǎǘŜƳŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ŘƛƴŎƻƭƻ ŘŜ 
ƛŘŜƴǘƛŦƛŎŀǊŜŀ ƻǊƎŀƴƛǎƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŘŜŦƛƴƛǘŜ ŘŜ ƭŜƎŜΣ Ŏǳ ƻ ŘƻŎǳƳŜƴǘŀǊŜ ŎƭŀǊŇ ŀ 
ŎƻƴŎŜǇǘŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǒƛ ǳǘƛƭƛȊŀǊŜŀ ǘŜǊƳƛƴƻƭƻƎƛŜƛ ŀǎƻŎƛŀǘŜ Ŏǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛΦ Lƴǎǘƛǘǳǚƛŀ 
tǊŜōǳƛŜ ǎŇ ŜƭŀōƻǊŜȊŜ ƻ ǎŜǊƛŜ ŘŜ ŎǊƛǘŜǊƛƛ ƳŇǎǳǊŀōƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ Ŏǳ 
obiectivele, cu misiunea ǒi cu viziunea sa. 

336. LƳǇƭŜƳŜƴǘŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ǇƻŀǘŜ Ŧƛ ƳƻŘŜƭŀǘŇ ǎǳō ŦƻǊƳŀ ǳƴƻǊ 
ŀōƻǊŘŇǊƛ ŘŜ ǎǳǎ ƞƴ Ƨƻǎ ǎŀu de jos în sus, în care ideile ǒi procesele (de)curg în principal în mod 
ǳƴƛŘƛǊŜŎסƛƻƴŀƭΦ !ŎŜǎǘ ŦƭǳȄ ǳƴƛŘƛǊŜŎǚƛƻƴŀƭ ƴǳ ŀǎƛƎǳǊŇ ƻ ǇŜǊŦƻǊƳŀƴסŇ ƻƳƻƎŜƴŇ ǒƛ ƻ ƳŜƴǚƛƴŜǊŜ ŀ ŦƻǊǚŜƛ 
ƛƴƛǚƛŀƭŜ ŀ αŀǾŃƴǘǳƭǳƛά ƛƴƛǚƛŀǘƛǾŜƛ ǊŜǎǇŜŎǘƛǾŜΦ /Ŝƭ Ƴŀƛ ǇǊƻōŀōƛƭΣ ŀǎǘŦŜƭ ŘŜ ƳƻŘŜƭŜ Ǿor sfârǒi prin a nu 
ǎǳǎסƛƴŜ ǊŜŀƭƛȊŀǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ǇŜ ŎŀǊŜ ƭŜ-ŀǳ ŀƴǘƛŎƛǇŀǘ ƛƴƛǚƛŀƭΦ ¢ƻǘǳǒi, un model optim pentru 
ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǊƻƳŃƴŜǒǘƛΣ ŎŀǊŜ ŎƻƳōƛƴŇ ŀƳōŜƭŜ ŘƛǊŜŎǚƛƛ ƞƴ ǘƻŀǘŜ ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ όƛŘŜƛΣ 
proceduri etc.) este identificat Ŏŀ ŦƛƛƴŘ ƻ ŎƘŜƛŜ ŦǳƴŘŀƳŜƴǘŀƭŇ ǇŜƴǘǊǳ ǳƴ ǎƛǎǘŜƳ ǊŜǳǒit de asigurare 
ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƞƴ ŎŀǊŜ ǳƴƛǘŇǚƛƭŜ ǎŀǳ ŘŜǇŀǊǘŀƳŜƴǘŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǊŜǇǊŜȊƛƴǘŇ ƴǳŎƭŜǳƭ 
acestui sistem, dar ǒƛ ǇƭŀǘŦƻǊƳŀ ŘŜ ǊŜƭŀǚƛƛ ƞƴǘǊŜ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi ŀƎŜƴǚƛŀ ƴŀǚƛƻƴŀƭŇ 
ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΦ ¦ƴ ŀǎǘŦŜƭ ŘŜ ǎƛǎǘŜƳ ōŀȊŀǘ ǇŜ ǳƴ ŦƭǳȄ ōƛκƳǳƭǘƛŘƛǊŜŎǚƛƻƴŀƭ ŜǎǘŜ ŜǎŜƴǚƛŀƭ ǇŜƴǘǊǳ 
reuǒƛǘŀ ŀƳōƛǚƛƛƭƻǊ ƴŀǚƛƻƴŀƭŜ ǇǊƛǾƛƴŘ ǊŜȊǳƭǘŀǘŜle ŀǎƻŎƛŀǘŜ Ŏǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛΣ ŎŀǊŜ ǎŇ ŦƛŜ ǘǊŀƴǎǇŀǊŜƴǘŜ 
ƭŀ ƴƛǾŜƭ ƛƴǘŜǊƴŀǚƛƻƴŀƭΣ Řar ǒƛ ǇŜƴǘǊǳ ŜŦƻǊǘǳǊƛƭŜ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŘŜ ŀ-ǒƛ ǇŜǊŦŜŎǚƛƻƴŀ 
ŀŎǘƛǾƛǘŇǚƛle ǒi de a le fi recunoscute progresele.  

337. !ƴƎǊŜƴŀǊŜŀ ƞƴǘǊŜƎǳƭǳƛ ǇŜǊǎƻƴŀƭ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŜǎǘŜ ŎǊǳŎƛŀƭŇ ǇŜƴǘǊǳ ŀ 
asigura un sistem reuǒit de asiguǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΦ ¢ƻǚƛ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ŀƴƎǊŜƴŀǚƛ 
ƞƴ ŀŎǘƛǾƛǘŇǚƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ŎƻƴŦƻǊƳ Ǌƻƭǳƭǳƛ ǇŜ ŎŀǊŜ ƞƭ ŘŜסƛƴ ƞƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ 
ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ 9ǎǘŜ ŜǎŜƴǚƛŀƭ Ŏŀ ǎǘŀǘǳƭ ǎŇ ŀŎƻǊŘŜ ǳƴ ǎǇǊƛƧƛƴ ŀŎǘƛǾ ǒi o angrenare în toate 
ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ŘŜ ƭŀ ǇƭŀƴƛŦƛŎŀǊŜ ƭŀ ƛƳǇƭŜƳŜƴǘŀǊŜΦ tǊƻǇŀƎŀǊŜŀ ǳƴŜƛ ŎǳƭǘǳǊƛ ŘŜ 
ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ǊŃƴŘǳǊƛƭŜ ǘǳǘǳǊƻǊ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀǚƛ ŀƛ ǳƴŜƛ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 
constituie cea mai semniŦƛŎŀǘƛǾŇ ǎŀǊŎƛƴŇ ŀ ǳƴƛǘŇǚƛƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǒƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ƛƴǎǘƛǘǳǚƛŜƛΦ 
aŜƳōǊƛƛ ŦŀŎǳƭǘŇǚƛƭƻǊ ǒi personalul nedidactic ǘǊŜōǳƛŜ ƞƴŎǳǊŀƧŀǚƛ ǎŇ ŦƛŜ Ƴŀƛ ŜƴǘǳȊƛŀǒti ǒi, acolo unde e 
ŎŀȊǳƭΣ ǎŇ ōŜƴŜŦƛŎƛŜȊŜ ŘŜ ƞƴŘǊǳƳŇǊƛ ǇŜƴǘǊǳ ŀ ƛƳǇƭŜƳŜƴǘŀ ǇǊƛƴŎƛǇƛƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ƳǳƴŎŀ ƭƻǊ 
de zi cu zi. 
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CƛƎǳǊŇΥ aƻŘŜƭ ƻǇǘƛƳ ǇŜƴǘǊǳ ŀǎƛƎǳǊŀǊŜŀ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ Ŏǳ ǳƴƛǘŀǘŜŀ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ Ŏŀ ƴǳŎƭŜǳ 
ό{ŇƎŜǚƛƭŜ ǾŜǊȊƛΥ ŀŎǘƛǾƛǘŇǚƛ ŀǎƻŎƛŀǘŜ ŘƛǊŜŎǘ Ŏǳ .ƛǊƻǳƭ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇǚƛƛΣ {ŇƎŜǚƛƭŜ Ǌƻǒii: ŀŎǘƛǾƛǘŇǚƛ ƞƴ 
ŎŀǊŜ .ƛǊƻǳƭ ŘŜ !ǎƛƎǳǊŀǊŜ ŀ /ŀƭƛǘŇǚƛƛ ŜǎǘŜ ŀƴƎǊŜƴŀǘ ƞƴ ƳƻŘ ƛƳǇƭƛŎƛǘύΦ 

6.6. tǊƻǇǳƴŜǊŜ ŘŜ ǇƻƭƛǘƛŎŇ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŀǎƛƎǳǊŇǊƛƛ ŎŀƭƛǘŇǚƛƛ ƞƴ 
ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀ  

338. 9ȄǇŜǊƛŜƴǚŀ ŀŎǳƳǳƭŀǘŇ ŘŜ ǎƛǎǘŜƳǳƭ ǊƻƳŃƴŜǎŎ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǇŜ ǇŀǊŎǳǊǎǳƭ ŜǾƻƭǳסƛŜƛ ǎŀƭŜ 
din anul 2005 ǒƛ ǇŃƴŇ ƞƴ ǇǊŜȊŜƴǘ ŀ ŘŜƳƻƴǎǘǊŀǘ ŎƭŀǊ ŎŇΣ ǇǊƛƴ ǎǇǊƛƧƛƴ ŎƻƻǊŘƻƴŀǘ ƭŀ ƴƛǾŜƭ ǇƻƭƛǘƛŎΣ ŀŎŀŘŜƳƛŎ 
ǒi managerial/administrativ, se pot coordona progrese demonstrabile în eforturile de asigurare a 
ŎŀƭƛǘŇǚƛƛ ƞƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΣ ƛƴŘƛŦŜǊŜƴǘ ŘŜ ŎƻƴǘŜȄǘŜƭŜ ǒƛ ŎǳƭǘǳǊƛƭŜ ŘƛǾŜǊǎŜ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭΣ 
ƴŀǚƛƻƴŀƭ ǒi regional ǒƛ ŘŜ ŎƻƴǎǘǊŃƴƎŜǊƛƭŜ ŦƛƴŀƴŎƛŀǊŜ ŀǇŇǊǳǘŜΣ ŎǳƳ ŀǊ Ŧƛ ŎŜƭŜ ŘŜ ŘǳǇŇ ŎǊƛȊŀ Řƛƴ нллуΦ 

339. 9ǎǘŜ ŎƭŀǊΣ ƴǳ ƴǳƳŀƛ Řƛƴ ŎŀȊǳƭ ǊƻƳŃƴŜǎŎΣ ŎŇ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ǎŜ ŀŦƭŇ 
într-ƻ ǎǘŀǊŜ ŘŜ ǇŜǊƳŀƴŜƴǘŇ ǎŎƘƛƳōŀǊŜΦ !ǎǘŦŜƭ ŘŜ ǎŎƘƛƳōŇǊƛ Ǉƻǘ ƛƳǇƭƛŎa ƻǊƎŀƴƛȊŀǚƛƛƭŜ ƞƴǎŜƭŜΣ 
ƎǳǾŜǊƴŀƴǚŀκƳŀƴŀƎŜƳŜƴǘǳƭ ŀŎŜǎǘƻǊŀΣ ǇǊƻŎŜŘǳǊƛƭŜ ǇŜ ŎŀǊŜ ƭŜ ŘŜǎŦŇǒƻŀǊŇ ǒi standardele ǒi criteriile 
aplicate în cadrul acelor proceduri. În ciuda contextelor multiple ǒi diferite ǒi în special a 
ŎƻƴǎǘǊŃƴƎŜǊƛƭƻǊ ŦƛƴŀƴŎƛŀǊŜ ŀŎǘǳŀƭŜ Řƛƴ ƳǳƭǘŜ ǚŇǊƛΣ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ǊŇƳŃƴŜ 
o αpoveste de succesέ ƭŀ ƴƛǾŜƭ ŜǳǊƻǇŜŀƴΦ !ŎŜŀǎǘŀ ǎŜ ŘŀǘƻǊŜŀȊŇ ŦŀǇǘǳƭǳƛ ŎŇ ǚŇǊƛƭŜΣ ǇǊƛƴ ŀƎŜƴǚƛƛƭŜ ƭƻǊ 
ƴŀǚƛƻƴŀƭŜ ǒƛκǎŀǳ ǊŜƎƛƻƴŀƭŜΣ ŎŀǳǘŇ ǎŇ ŀǇƭƛŎŜ SDL ŀǎǘŦŜƭ ƞƴŎŃǘ ǇǊƛƴŎƛǇƛƛƭŜ ǎǳōƛŀŎŜƴǘŜ ǎŇ ŦƛŜ ŀƭƛƴƛŀǘŜ 
contextelor locale.  

340. În ceea ce priveǒǘŜ ŎƻƴǘǊƛōǳǚƛƛƭŜ ƭŀ ŜƭŀōƻǊŀǊŜŀ ǳƴǳƛ ƴƻǳ ǎŜǘ ŘŜ [ƛƴƛƛ 5ƛǊŜŎǘƻŀǊŜ ǇŜƴǘǊǳ 
ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ƛƴǎǘƛǘǳǚƛƛƭe româneǒǘƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ǇǊƛƴǘǊŜ ǇǊƛƴŎƛǇŀƭŜƭŜ ƳŜǎŀƧŜ ǎŜ 
ƴǳƳŇǊŇ ǒƛ ǳǊƳŇǘƻŀǊŜƭŜΥ  

Å ƞƴ ŎƛǳŘŀ ǎǳŎŎŜǎǳƭǳƛ ǇǊƻŎŜǎǳƭǳƛ .ƻƭƻƎƴŀΣ ƴǳ ŜȄƛǎǘŇ ǳƴ ƳƻŘŜƭ ǳƴƛŎ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ όŦƛŜ 
Ŝƭ ǎƛƳǇƭǳ ǎŀǳ ŎƻƳǇƭŜȄύ ŎŀǊŜ ǎŇ ǎŜ ŀǇƭƛŎŜ ƞƴ ǘƻŀǘŇ 9ǳǊƻǇŀ κ {9O{Τ 

Å dezvolǘŀǊŜŀ ǳƴƻǊ ǎƛǎǘŜƳŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ƴŜŎŜǎƛǘŇ ǘƛƳǇ ǒƛ ƻŘŀǘŇ Ŏǳ ǘǊŜŎŜǊŜŀ 
ǘƛƳǇǳƭǳƛ ŎƻƴǘŜȄǘǳƭ ƞƴ ŎŀǊŜ ǎŜ ŀǇƭƛŎŇ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ǎŜ Ǿŀ ǎŎƘƛƳōŀ ƞƴ ƳƻŘ ŀǇǊƻŀǇŜ ǎƛƎǳǊΣ 
ŀǓŀ cum se vor schimba ǒi aǒǘŜǇǘŇǊƛƭŜ ǇǊƛǾƛƴŘ ǊŜȊǳƭǘŀǘŜƭŜ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΤ  

Å pentru a-ǒƛ ǇŇǎǘǊŀ ǊƛƎǳǊƻȊƛǘŀǘŜŀ ŘŀǊΣ ƞƴ ŀŎŜƭŀǒi timp, Ǔi o capacitate de adaptare la contexte 
ǒi aǒǘŜǇǘŇǊƛ ŀŦƭŀǘŜ ƞƴ ǎŎƘƛƳōŀǊŜΣ ǳƴ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ǘǊŜōǳƛŜ ǎŇ ǎŜ ōŀȊŜȊŜ ǇŜ 
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principii ǒi pe standarde convenite cu principalii factƻǊƛ ƛƳǇƭƛŎŀǚƛΣ ƛŀǊ ǇǊƻŎŜŘǳǊƛƭŜ ǒi criteriile 
se pot schimba ǒi se vor ǒi schimba.  

341. 9ǎǘŜ ŦƻŀǊǘŜ ŎƭŀǊ ŎŇ ƛƳǇŀŎǘǳƭ ŜȄǇƭƛŎƛǘ ŀǎǳǇǊŀ ŀǎƛƎǳǊŇǊƛƛ ƛƴǘŜǊƴŜ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ 
ŜǳǊƻǇŜƴŜ ǾŀǊƛŀȊŇ ǎŜƳƴƛŦƛŎŀǘƛǾΦ Oƴ ŎƻƴǘŜȄǘǳƭ αpoliticέ general al Procesului Bologna, aǒǘŜǇǘŇǊƛƭŜΣ 
ŎŜǊƛƴǚŜƭŜ ǒƛ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊŀŎǘƛŎŇ ŘŜ ŎŇǘǊŜ ŀƎŜƴǚƛƛƭŜ ƴŀǚƛƻƴŀƭŜ ǒƛ ǊŜƎƛƻƴŀƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ 
ǾŀǊƛŀȊŇ ŦƻŀǊǘŜ ƳǳƭǘΦ [ŀ ŦŜƭΣ ŜȄƛǎǘŇ ǾŀǊƛŀǚƛǳƴƛ ŜƴƻǊƳŜ ǒi în ceea ce priveǒǘŜ ƳŇǎǳǊŀ ǒi modurile în care 
ŘƛŦŜǊƛǘŜƭŜ ǳƴƛǾŜǊǎƛǘŇǚƛ ƞǒi orƎŀƴƛȊŜŀȊŇ ǎƛǎǘŜƳŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΦ /ǳ ǘƻŀǘŜ ŀŎŜǎǘŜŀΣ 
ƳǳƭǘŜΣ ŘŀŎŇ ƴǳ ŎŜƭŜ Ƴŀƛ ƳǳƭǘŜ ŘƛƴǘǊŜ ŀǒǘŜǇǘŇǊƛƭŜ SDL sunt incluse într-ƻ Ƴŀƛ ƳƛŎŇ ǎŀǳ Ƴŀƛ ƳŀǊŜ 
ƳŇǎǳǊŇΦ 5Ŝ ŀǎŜƳŜƴŜŀΣ ŜǎǘŜ ŘŜ ǊŜƳŀǊŎŀǘ ŎŇ ŀŎŜǎǘŜŀ ǎǳƴǘ ƛƴŎƭǳǎŜ ƞƴ ŎƻƴǘŜȄǘŜ ŀŦƭŀǘŜ ƞƴ ŎƻƴǘƛƴǳŇ 
schimbare. 

342. ¦ǘƛƭƛȊŃƴŘ ōŀȊŀ ŘŜ ŘƻǾŜȊƛ ŀŎǳƳǳƭŀǘŇ ǇǊƛƴ ŜȄǇŜǊƛŜƴǚŀ ŀƴǘŜǊƛƻŀǊŇ ŀ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ 
superior ǒƛ ŀ ƻǊƎŀƴƛǎƳǳƭǳƛ ƴŀǚƛƻƴŀƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ Řƛƴ wƻƳŃƴƛŀΣ ǎŜ ǇƻŀǘŜ ŎƻƴŎƭǳȊƛƻƴŀ ŎŇ 
ŜǾƻƭǳǚƛŀ ǇƻƭƛǘƛŎƛƭƻǊ ǒƛ ŜǾƻƭǳǚƛƛƭŜ ǇǊŀŎǘƛŎŜ ƞƴ wƻƳŃnia înregistrate la nivelul eforturilor de asigurare a 
ŎŀƭƛǘŇǚƛƛ ǘǊŜōǳƛŜ ǎŇ ŀŎƻǊŘŜ ƻ ŀǘŜƴǚƛŜ ŘŜƻǎŜōƛǘŇ ǳǊƳŇǘƻŀǊŜƭƻǊ ǘŜƳŜΥ  

1. ¦ƴ ŎƻƴŎŜǇǘ ŎƻƳǳƴ ŘŜ ǎƛǎǘŜƳŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ŦŀŎƛƭƛǘŀǘ ŘŜ !w!/L{ ŎƻƴŦƻǊƳ 
unei culturi noi ǒi actualizate de asigurarŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ŎŀǊŜ ǎŇ ǇǊƻƳƻǾŜȊŜ ƻ ƞƴǚŜƭŜƎŜǊŜ ŎƭŀǊŇ 
ǒƛ ŎƻƳǳƴŇ ŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊ ǒi aǒǘŜǇǘŇǊƛƭƻǊ ŘǳǇŇ ŜȄǇŜǊƛŜƴǚŀ ŘŜȊǾƻƭǘŀǘŇ ƞƴ ǎƛǎǘŜƳǳƭ 
ƴŀǚƛƻƴŀƭ ƞƴ ǳƭǘƛƳƛƛ мр ŀƴƛ. 

2. h ŀƴŀƭƛȊŇκǊŜǾƛȊǳƛǊŜ ŀ ŎǊƛǘŜǊƛƛƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƞƴ ǾŜŘŜǊŜŀ ŀƭƛƴƛŜǊƛƛ cu cele 
Ƴŀƛ ǊŜŎŜƴǘŜ ǘŜƴŘƛƴǚŜ ǇǊƛǾƛƴŘ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛȊŀǊŜŀ ǳƴƛǾŜǊǎƛǘŇǚƛƭƻǊ ǒƛ ŀ ǇǊƻƳƻǾŇǊƛƛ ǒi 
ǇǊƛƻǊƛǘƛȊŇǊƛƛ ǊŜŀƭƛȊŇǊƛƭƻǊ ǒƛ ǊŜȊǳƭǘŀǘŜƭƻǊ όƞƴ ŘŜŦŀǾƻŀǊŜŀ ǎŀǳ ǇŜ ƭŃƴƎŇ ƳŇǎǳǊƛƭŜ ŘŜ ƛƴǘǊŀǊŜύΦ 

3. 9ƭŀōƻǊŀǊŜŀ ǳƴǳƛ ƳƻŘŜƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŎŀǊŜ ƛŘŜƴǘƛŦƛŎŇ ŎƭŀǊ ŦƭǳȄǳǊƛƭŜ ŘŜ ƛƴŦƻǊƳŀǚƛƛ 
ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ƻ ƎŜǎǘƛƻƴŀǊŜ ŜŦƛŎƛŜƴǘŇ ǒi eficace ǒi care este adaptabil la diferitele 
contexte ǒƛ ǇǊƛƻǊƛǘŇǚƛ ŀƭŜ ŘƛŦŜǊƛǘŜƭƻǊ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ.  

4. Rolurile ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭŜ ƻǊƎŀƴƛǎƳǳƭǳƛ όƻǊƎŀƴƛǎƳŜƭƻǊύ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ Řƛƴ ŎŀŘǊǳƭ 
ŦƛŜŎŇǊŜƛ ǳƴƛǾŜǊǎƛǘŇǚƛΣ ƛƴŎƭǳǎƛǾ ƛŘŜƴǘƛŦƛŎŀǊŜŀ ŀǳǘƻǊƛǘŇǚƛƛ ŎŀǊŜ ŀǎƛƎǳǊŇ ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ 
ŎŀƭƛǘŇǚƛƛ όǒƛ ǇƻǎƛōƛƭƛǘŇǚƛƭŜ ŘŜ ŘŜƭŜƎŀǊŜ ŀ ŀŎŜǎǘŜƛ ŀǳǘƻǊƛǘŇǚƛύΦ 

5. OƳōǳƴŇǘŇǚƛǊŜŀ ƴƛǾŜƭǳƭǳƛ ŘŜ ŀƴƎǊŜƴŀǊŜ ŀ ǘǳǘǳǊƻǊ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀǚƛ ƞƴ ƞƴǾŇǚŇƳŃƴǘǳƭ 
superior, în ceea ce priveǒte aǒǘŜǇǘŇǊƛƭŜ ŀŎŜǎǘƻǊŀ ŀǎƻŎƛŀǘŜ Ŏǳ ŎŀƭƛǘŀǘŜŀ ǒƛ Ŏǳ ƞƳōǳƴŇǘŇǚƛǊŜŀ 
ŎŀƭƛǘŇǚƛƛΦ  

 

6.7. Structura pentru definirea ǒi documentarea sistemelor de asigurare 

ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ 
a) Scopuri ǒƛ ǇǊƛƴŎƛǇƛƛ ŘŜ ŀŎǚƛǳƴŜ 

343. Elaborarea sƛǎǘŜƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŜǎǘŜ ǳƴ ŜƭŜƳŜƴǘ ŜǎŜƴǚƛŀƭ ƞƴ ŀŎǘƛǾƛǘŇǚƛƭŜ ŘŜ 
politici ǒi în ŀŎǘƛǾƛǘŇǚƛƭŜ ŜŘǳŎŀǚƛƻƴŀƭŜ ŀƭŜ ǳƴŜƛ ƛƴǎǘƛǘǳǚƛƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΤ Ŏŀ ǳǊƳŀǊŜΣ ƻōƛŜŎǘƛǾŜƭŜ 
ǇŜ ŎŀǊŜ ŀŎŜŀǎǘŀ ŎŀǳǘŇ ǎŇ ƭŜ ǊŜŀƭƛȊŜȊŜ ǇǊƛƴ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǳƴǳƛ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ 
trebuie stabilite dinainte. 

344. !ǘǳƴŎƛ ŎŃƴŘ ŜƭŀōƻǊŜŀȊŇ ǳƴ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊ Ǿŀ ǘǊŜōǳƛ ǎŇ ǊŜǎǇŜŎǘŜ ǳǊƳŇǘƻŀǊŜƭŜ ǇǊƛƴŎƛǇƛƛ ŘŜ ŀŎǚƛǳƴŜΥ  

¶ Legalitatea ǒi certitudinea lŜƎŀƭŇΥ Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞǒi va concepe sistemul de 
ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ƭŜƎƛǎƭŀǚƛŀ ǳƴƛǾŜǊǎƛǘŀǊŇ ǇǊŜǾŀƭŜƴǘŇ ǒi cu 
standardele ǒƛ ƭƛƴƛƛƭŜ ŘƛǊŜŎǘƻŀǊŜ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛΣ ǇǊŜǾŇȊǳǘŜ ǇŜƴǘǊǳ {Ǉŀǚƛǳƭ 9ǳǊƻǇŜŀƴ 
ŀƭ OƴǾŇǚŇƳŃƴǘǳƭǳƛ {ǳǇŜǊƛƻǊΦ  

¶ tǳōƭƛŎƛǘŀǘŜΣ ǘǊŀƴǎǇŀǊŜƴǚŇ ǒƛ ǇŀǊǘƛŎƛǇŀǊŜΥ Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Ǿŀ ŘƛǎŜƳƛƴŀ ǇǊƻŎŜǎǳƭ 
ǇǊƛƴ ŎŀǊŜ ŀ Ŧƻǎǘ ǇǊƻŘǳǎ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ Ǿŀ ǎǘŀōƛƭƛ ǇǊƻŎŜŘǳǊƛ ǇŜƴǘǊǳ 
a facilita încorporarea propunerilor ǒi rapoartelor generate în acest proces ǒƛ Ǿŀ ŦŀŎŜ ǇƻǎƛōƛƭŇ 
ǇŀǊǘƛŎƛǇŀǊŜŀ ǘǳǘǳǊƻǊ ŦŀŎǘƻǊƛƭƻǊ ƛƳǇƭƛŎŀǚƛΦ  
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b) !ŎǘƻǊƛ ƛƳǇƭƛŎŀǚƛ 

345. Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŘŜŎƭŀǊŜ ŎŜ ŦŀŎǘƻǊƛ ƛƳǇƭƛŎŀǚƛ ǎǳƴǘ ǾƛȊŀǚƛ ŘŜ ǎƛǎǘŜƳΦ 
Ca urmare, vor fi incluse grupurile care sunt implicate direct ǒi indirect în procesele de asigurare a 
ŎŀƭƛǘŇǚƛƛ ƞƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΥ ǎǘǳŘŜƴǚƛΣ ƳŀƴŀƎŜǊƛΣ ǇŜǊǎƻƴŀƭ ŘƛŘŀŎǘƛŎ ǒi personal de cercetare ǒi 
personalul nedidactic ǒƛ ŘŜ ǎŜǊǾƛŎƛƛ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛΣ ŀǳǘƻǊƛǘŇǚƛƭŜ Řƛƴ ŘƻƳŜƴƛǳƭ ŜŘǳŎŀǚƛŜƛΣ ŀƴƎŀƧŀǘƻǊƛƛΣ 
societatea. 

c) Etape 

346. 9ƭŀōƻǊŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ Ǿŀ ƛƴŎƭǳŘŜ ƞƴ ƳƻŘ ƴŜŎŜǎŀǊ ŘŜŦƛƴƛǊŜŀ ǳƴŜƛ 
serii de etape care vor implica: 

¶ Colectarea ǒƛ ŀƴŀƭƛȊŀ ƛƴŦƻǊƳŀǚƛƛlor. 

¶ /ƻƴǘǊƻƭǳƭΣ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ǒƛ ǇŜǊŦŜŎǚƛƻƴŀǊŜŀ ŎƻƴǘƛƴǳŇ ŀ ŀŎǚƛǳƴƛƭƻǊΦ 

¶ Mecanismele ǒƛ ǎǘǊŀǘŜƎƛƛƭŜ ŘŜŎƛȊƛƻƴŀƭŜΣ ƞƴ ǎǇŜŎƛŀƭ ŎŜƭŜ ŎŀǊŜ ŀŦŜŎǘŜŀȊŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛΦ 

¶ wŇǎǇǳƴŘŜǊŜŀ ŦŀǚŇ ŘŜ ŦŀŎǘƻǊƛƛ ƛƳǇƭƛŎŀǚƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŀŎǚƛǳƴƛƭŜ ŘŜǎŦŇǒurate, în special la cele care 
privesc programele de studii. 

d) Sfera de cuprindere 

347. [ŀ ŘŜŦƛƴƛǊŜŀ ǎƛǎǘŜƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 
ǘǊŜōǳƛŜ ǎŇ ǚƛƴŇ ǎŜŀƳŀ ŎŜƭ Ǉǳǚƛƴ ŘŜ ŜƭŜƳŜƴǘŜƭŜ ŎŀǊŜ ŀŦŜŎǘŜŀȊŇ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛΥ 

Elaborarea programelor oferite: 

¶ Definirea politicii ǒi a obiectivelor de calitate; 

¶ Definirea ǒi aprobarea programelor de studii; 

¶ /ǊƛǘŜǊƛƛƭŜ ŘŜ ŀŘƳƛǘŜǊŜ ŀ ǎǘǳŘŜƴǚƛƭƻǊΤ 

¶ Planificarea programelor oferite; 

¶ /ǊƛǘŜǊƛƛƭŜ ŘŜ ǎǳǎǇŜƴŘŀǊŜ ŀ ǳƴǳƛ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛΣ ŘŀŎŇ ŜǎǘŜ ƴŜŎŜǎŀǊŇΦ 
!ŎǘƛǾƛǘŇǚƛ ƭŀ ŎƭŀǎŇ ǒƛ ŀŎǚƛǳƴƛ centrate pe student: 

¶ ActiviǘŇǚƛ ŘŜ ǇǊƛƳƛǊŜ ǒƛ ŀŎǘƛǾƛǘŇǚƛ ŘŜ ǎǇǊƛƧƛƴ ŘŜ ƞƴǾŇǚŀǊŜ ǇŜƴǘǊǳ ǎǘǳŘŜƴǚƛΤ  

¶ Dezvoltarea programelor oferite; 
o Metodologia de predare-ƞƴǾŇǚŀǊŜΤ 
o 9ǾŀƭǳŀǊŜŀ ƞƴǾŇǚŇǊƛƛΤ 

¶ 9ȄǇŜǊƛŜƴǚŇ ŘŜ ƭǳŎǊǳ ǒƛ ƳƻōƛƭƛǘŀǘŜŀ ǎǘǳŘŜƴǚƛƭƻǊΤ 

¶ Îndrumare privind parcursul profesional 

¶ Evaluarea ǒƛ ǇŜǊŦŜŎǚƛƻƴŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ƻŦŜǊƛǘŜΤ 
o LƳǇƭŜƳŜƴǘŀǊŜŀ ŀŎǚƛǳƴƛƭƻǊ ŘŜ ǇŜǊŦŜŎǚƛƻƴŀǊŜ ƛŘŜƴǘƛŦƛŎŀǘŜΤ  

¶ DŜǎǘƛƻƴŀǊŜŀ ǊŜŎƭŀƳŀǚƛƛƭƻǊ ǒƛ ŀ ŎƻƴǘŜǎǘŀǚƛƛƭƻǊΤ 

¶ !ŘƳƛƴƛǎǘǊŀǊŜŀ ǎƛǘǳŀǚƛƛƭƻǊ ǒƛ ŀ ŎŜǊǘƛŦƛŎŀǘŜƭƻǊ ǎǘǳŘŜƴǚƛƭƻǊΦ 
Personal academic ǒi personal didactic auxiliar: 

¶ Recrutare, evaluare, promovare, formare, recunoaǒtere ǒƛ ǎǇǊƛƧƛƴ ǇŜƴǘǊǳ ŀŎǘƛǾƛǘŇסƛƭŜ ŘƛŘŀŎǘƛŎŜΦ 

Resurse fizice ǒi servicii: 

¶ Proiectarea, ergonomia ǒƛ ƞƳōǳƴŇǘŇסƛǊŜŀ ǎŇƭƛƭƻǊ ŘŜ ŎƭŀǎŇΣ ŀ ǎǇŀǚƛƛƭƻǊ ŘŜ ƭǳŎǊǳΣ ŀ ƭŀōƻǊŀǘƻŀǊŜƭƻǊ 
ǒƛ ŀ ǎǇŀǚƛƛƭƻǊ ŜȄǇŜǊƛƳŜƴǘŀƭŜΣ ŀ ōƛōƭƛƻǘŜcilor ǒƛ ŀ ŎƻƭŜŎǚƛƛƭƻǊ ōƛōƭƛƻǘŜŎƛƭƻǊΦ  

¶ Resurse ǒƛ ǎŜǊǾƛŎƛƛ ǇŜƴǘǊǳ ƞƴǾŇǚŀǊŜ ǒƛ ǇŜƴǘǊǳ ǎǇǊƛƧƛƴǳƭ ǎǘǳŘŜƴǚƛƭƻǊΦ 
wŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛΥ 

¶ aŇǎǳǊŀǊŜŀΣ ŀƴŀƭƛȊŀ ǒi utilizarea rezultatelor: 
o ŀƴƎŀƧŀǊŜŀ ŀōǎƻƭǾŜƴǚƛƭƻǊΤ 
o mediul universitar; 
o ǎŀǘƛǎŦŀŎǚƛŀ ŘƛŦŜǊƛǘŜƭƻǊ ǇŇǊסƛ ƛƴǘeresate implicate. 
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LƴŦƻǊƳŀǚƛƛ ǇǳōƭƛŎŜΥ 

¶ 5ƛǎŜƳƛƴŀǊŜŀ ƛƴŦƻǊƳŀǚƛƛƭƻǊ ŀŎǘǳŀƭƛȊŀǘŜ ǇǊƛǾƛƴŘ ǇǊƻƎǊŀƳŜƭŜΦ 

e) Proceduri 

348. Conform gradului de complexitate ǒi nevoii de a avea un control asupra proceselor care vor fi 
ƛƴŎƭǳǎŜ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ Ǿŀ Ŧƛ ƴŜŎŜǎŀǊŇ ƻ ŀƴŀƭƛȊŇ ŀ ƳŇǎǳǊƛƛ ƞƴ ŎŀǊŜ ǎŜ 
ǊŜŎƻƳŀƴŘŇ ŘƻŎǳƳŜƴǘŀǊŜŀ ŀŎŜǎǘƻǊŀ ǎǳō ŦƻǊƳŇ ŘŜ ǇǊƻŎŜŘǳǊƛΣ ŘƛŀƎǊŀƳŜ ŘŜ ŦƭǳȄΣ ŘƻǎŀǊŜ ŘŜ ǇǊƻŎŜǎ ŜǘŎΦΣ 
ǳƴŘŜ ǎŜ ŦŀŎŜ ƻ ŘŜǎŎǊƛŜǊŜ ŀŘŜŎǾŀǘŇ ŀ ƻōƛŜŎǘƛǾǳƭǳƛ ŀŎŜǎǘƻǊ ǇǊƻŎŜǎŜΣ ŀ ǎŦŜǊŜƛ ŘŜ ŎǳǇǊƛƴŘŜǊŜΣ a 
ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊΣ a ŘƻŎǳƳŜƴǘŀǚƛŜi ŘŜ ǊŜŦŜǊƛƴǚŇΣ a procesului, a tipului de control, etc. 

f) hǊƎŀƴƛȊŀǊŜΣ ǎǘǊǳŎǘǳǊŇ ǒi resurse 

349. Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ǎǇŜŎƛŦƛŎŜ ŀǎǇŜŎǘŜƭŜ ƻǊƎŀƴƛȊŀǚƛƻƴŀƭŜ ǒi structurale, 
precum ǒi resursele care vor sprijini ǒi vor structura sƛǎǘŜƳǳƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΦ 

Aceste aspecte cuprind:  

¶ Organigrama ǒƛ ǎǘǊǳŎǘǳǊŀ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ 

¶ wŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭŜ ǒƛ ŦǳƴŎǚƛƛƭŜ ƻǊƎŀƴƛǎƳŜƭƻǊ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǒi de guvernare, în special a celor 
asociate cu programele de studii. 

¶ Personalul academic ǒƛ ǇŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ŀǳȄƛƭƛŀǊ ŀǎƻŎƛŀǘ Ŏǳ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ  

¶ Comisiile ǒƛ ƻǊƎŀƴƛǎƳŜƭŜ ǎƛƳƛƭŀǊŜ ŎŀǊŜΣ ƞƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi al 
catedrelor, sunt implicate în dezvoltarea proceselor. 

¶ Regulamente, protocoale ǒƛ ǇǊƻŎŜŘǳǊƛ ŎŀǊŜ ǊŜƎƭŜƳŜƴǘŜŀȊŇ ŘŜƧŀ ŀŎǘƛǾƛǘŇǚƛƭŜ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ 
ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ƞƴ ǎǇŜŎƛŀƭ ŎŜƭŜ ŀǎƻŎƛŀǘŜ Ŏǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛΦ 

350. tŜ ƭŃƴƎŇ ŎŜƭŜ ŘŜ Ƴŀƛ ǎǳǎΣ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ƛŀ ƞƴ ŎƻƴǎƛŘŜrare toate 
resursele ǒƛ ǎǘǊǳŎǘǳǊƛƭŜ ŎŀǊŜ ŀǳ ŎƻƴǘǊƛōǳƛǘ ƭŀ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ƞƴŀƛƴǘŜ ŘŜ 
crearea sistemului. 

сΦуΦ [ƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ƎŜƴŜǊŀƭŜ ǇǊƛǾƛƴŘ ǇǊƻŎŜŘǳǊŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ 

ŀ ŎŀƭƛǘŇǚƛƛ 
351. În paginile de mai jos sunt prezentate o serie de Linii Directoare pentru constituirea unui 
ǎƛǎǘŜƳ ŀŘŜŎǾŀǘ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ Ŏǳ ƻōƛŜŎǘƛǾǳƭ ŘŜ ŀ se stabili un cadru general care 
poate fi comun pentru ARACIS ǒƛ ǇŜƴǘǊǳ ƛƴǎǘƛǘǳǚƛƛƭŜ ǊƻƳŃƴŜǒǘƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ 

352. Aceste lƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ŎƻƴǚƛƴΣ ƞƴ ŎŜƭŜ ƴƻǳŇ ŎŀǇƛǘƻƭŜ ŀƭŜ ƭƻǊΣ ŜƭŜƳŜƴǘŜƭŜ ŎŀǊŜ ŀǊ ǘǊŜōǳƛ ǎŇ 
ŦƻǊƳŜȊŜ ƴǳŎƭŜǳƭ ǳƴǳƛ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ŘŀǊ ŎŀǊŜ Ǉƻǘ Ŧƛ ŦƻǊƳǳƭŀǘŜ ƞƴ ŘƛŦŜǊƛǘŜ 
ƳƻŘǳǊƛΣ ƞƴ ŎŀȊǳƭ ƞƴ ŎŀǊŜ ǳƴŜƭŜ ǳƴƛǾŜǊǎƛǘŇǚƛ ǊƻƳŃƴŜǒti ǒi-au dezvoltat deja propriile sisteme de 
ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŎƻƴŦƻǊƳ ǘŜȄǘǳƭǳƛ ŘŜŦƛƴƛǘ ŘŜ ƭŜƎŜΦ 

353. CƭŜȄƛōƛƭƛǘŀǘŜŀ ƭŀ ƴƛǾŜƭǳƭ ǇǊƻŎŜŘǳǊƛƛ ŀǊ ǘǊŜōǳƛ ǎŇ ŦƛŜ ǳƴ ǇǊƛƴŎƛǇƛǳ ƎŜƴŜǊŀƭ ƞƴ ǊŜŦƻǊƳŀ ŀŎǘǳŀƭŇ ŀ 
ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ Řƛƴ wƻƳŃƴƛŀΦ Ca urmare, instrumentul 
ǳǘƛƭƛȊŀǘ ŘŜ ǳƴƛǾŜǊǎƛǘŇǚƛ ǇŜƴǘǊǳ ŀ-ǒƛ ǇǊŜȊŜƴǘŀ ǎŎƘŜƳŜƭŜ ƛƴǘŜǊƴŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΣ ǇŜƴǘǊǳ ŀ ƎǳǾŜǊƴŀ 
ele însele calitatea ǒƛ ŀ ǇǊƻƳƻǾŀ ǎǘŀōƛƭƛǊŜŀ ǳƴŜƛ ŎǳƭǘǳǊƛ ŀ ŎŀƭƛǘŇǚƛƛ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭ ǘǊŜōǳƛŜ ǒƛ Ŝƭ ǎŇ ŦƛŜ 
flexibil. 

354. ÎƴǎŇ ŎŜƭŜ ŎŃǘŜǾŀ ǇǊƛƴŎƛǇƛƛ ǒƛ ƭƛƴƛƛ ŘƛǊŜŎǘƻŀǊŜ ŎŀǊŜ ǎǘŀǳ ƭŀ ōŀȊŀ ƞƴǚŜƭŜƎŜǊƛƛ ŎƻƴŎŜǇǘǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ 
ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴ wƻƳŃƴƛŀ ǘǊŜōǳƛŜ ƴŜŀǇŇǊŀǘ ǎŇ ŦƛŜ ŎƻƳǳƴŜ ǒƛΣ Ŏŀ ǳǊƳŀǊŜΣ ǎŇ ŦƛŜ stabilite de 
ƻǊƎŀƴƛǎƳǳƭ ƴŀǚƛƻƴŀƭ ŘŜ ŀŎǊŜŘƛǘŀǊŜΣ !w!/L{ όǎǳǎǚƛƴǳǘ ŘŜ ƭŜƎe ǒƛ ŘŜ ƳƛƴƛǎǘŜǊǳƭ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ 
ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊύ ǒƛ ŘŜ ǳƴƛǾŜǊǎƛǘŇǚƛƭŜ ǊƻƳŃƴŜǒti ǒƛ ŘŜ ŦŀŎǘƻǊƛƛ ƛƳǇƭƛŎŀǚƛ ŎŀǊŜ 
ŀǳ ƛƴǘŜǊŜǎŜ ƭŜƎŀǘŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΦ 
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355. Liniile directoare sunt descrise în detaliu mai jos: 

1. Politici ǒi obiective privind calitatea. 

Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŎƻƴǎƻƭƛŘŜȊŜ ƻ ŎǳƭǘǳǊŇ ŀ ŎŀƭƛǘŇǚƛƛ ŎŀǊŜ ǎŇ ŦƛŜ ǎǇǊƛƧƛƴƛǘŇ ŘŜ ƻ 
ǇƻƭƛǘƛŎŇ ŀ ŎŀƭƛǘŇǚƛƛ ǒi de obiective ale ŎŀƭƛǘŇǚƛƛ , care sunt comunicate ǒi accesibile în mod public. 

356. Pentru a impƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ 
ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ǇƻŀǘŇ ŘƻǾŜŘƛ ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) {Ň ŦƻǊƳǳƭŜȊŜ ƻ ŘŜŎƭŀǊŀǚƛŜ ǇǳōƭƛŎŇ ƞƴ ǎŎǊƛǎΣ ǇǊƛƴ ŎŀǊŜ ǎŇ-ǒi prezinte politica privind calitatea, 
sfera de aplicabilitate ǒi obiectivele acesteia; 

b) {Ň ŘŜŎƭŀǊŜ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ ŎŀǊŜ ǎǳƴǘ ƛƳǇƭƛŎŀǚƛ ƞƴ ŘŜŦƛƴƛǊŜŀ ǇƻƭƛǘƛŎƛƛ ŘŜ ŎŀƭƛǘŀǘŜΤ 
c) {Ň ƛƴǘŜƎǊŜȊŜ ŘƛŦŜǊƛǘŜ ŜƭŜƳŜƴǘŜ όƻǊƎŀƴƛǎƳŜΣ ǇǊƻŎŜŘǳǊƛΣ ǇǊƻŎŜǎŜ ŜǘŎΦύ ǇŜƴǘǊǳ ŀ ǎǘŀōƛƭƛ ǳƴ ǎƛǎǘŜƳ 
ƞƴ ŎŀǊŜ ǎŇ ǇƻŀǘŇ Ŧƛ ƛƳǇƭŜƳŜƴǘŀǘŇ ŀŎŜŀǎǘŇ ǇƻƭƛǘƛŎŇ ǇǊƛǾƛƴŘ ŎŀƭƛǘŀǘŜŀΤ 

d) {Ň ǎǘŀōƛƭŜŀǎŎŇ ŀŎǚƛǳƴƛ ǇŜƴǘǊǳ ŀ ŘŜŦƛƴƛΣ ŀ ŀǇǊƻōŀΣ ŀ ŜǾŀƭǳŀ ǒƛ ŀ ƞƳōǳƴŇǘŇǚƛ ǇƻƭƛǘƛŎŀ ǒi obiectivele 
privind calitatea; 

e) {Ň ǎǘŀōƛƭŜŀǎŎŇ ƞƳǇǊŜǳƴŇ Ŏǳ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ ǇǊƻŎŜŘǳǊŀ ŘŜ ǊŇǎǇǳƴŘŜǊŜ όŎǳƳΣ ŎƛƴŜΣ ŎŃnd) 
privind respectarea politicii de calitate ǒi îndeplinirea obiectivelor privind calitatea. 

 

2. Calitatea programelor. 

LƴǎǘƛǘǳǚƛƛƭŜ ǘǊŜōǳƛŜ ǎŇ ŘƛǎǇǳƴŇ ŘŜ ƳŜŎŀƴƛǎƳŜ ŎŀǊŜ ǎŇ ƭŜ ǇŜǊƳƛǘŇ ǎŇ-ǒƛ ƞƴǘǊŜסƛƴŇ ǒƛ ǎŇ-ǒi actualizeze 
programele ǒƛ ǎŇ ŘŜȊǾƻƭǘŜ ƳŜǘƻŘƻƭogii pentru a aproba, a controla, a evalua ǒƛ ŀ ƞƳōǳƴŇǘŇǚƛ ŎŀƭƛǘŀǘŜŀ 
acestora în mod periodic. 

357. tŜƴǘǊǳ ŀ ƛƳǇƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ 
ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ǇƻŀǘŇ ŘƻǾŜŘƛ ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) {Ň ǎǘŀōƛƭŜŀǎŎŇ ƻǊƎŀƴƛǎƳŜƭŜΣ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ ǒi procedurile implicate în crearea, controlarea, 
planificarea, dezvoltarea ǒƛ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ŀ ǘƛǘƭǳǊƛƭƻǊ ŀŎŀŘŜƳƛŎŜΣ ŀ ƻōƛŜŎǘƛǾŜƭƻǊ ǒi 
ŎƻƳǇŜǘŜƴǚŜƭƻǊ ŀǎƻŎƛŀǘŜ Ŏǳ ŀŎŜǎǘŜŀΦ 

b) {Ň ŀƛōŇ ǎƛǎǘeme pentru colectarea ǒƛ ŀƴŀƭƛȊŀ ƛƴŦƻǊƳŀǚƛƛƭƻǊ όŀǘŃǘ Řƛƴ ǎǳǊǎŜ ƴŀǚƛƻƴŀƭŜΣ ŎŃǘ ǒi din 
ǎǳǊǎŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜύ ǇŜƴǘǊǳ ŀ ŜǾŀƭǳŀ ƳŜƴǚƛƴŜǊŜŀΣ ŀŎǘǳŀƭƛȊŀǊŜŀ ǒi înnoirea programelor sale.  

c) {Ň ŀƛōŇ ƳŜŎŀƴƛǎƳŜ ǇŜƴǘǊǳ ŀ ǊŜƎƭŜƳŜƴǘŀ ǇǊƻŎŜǎǳƭ ŘŜŎƛȊƛƻƴŀƭ ŀǎƻŎƛŀǘ Ŏǳ ǇǊƻƎǊŀƳŜle de titluri 
academice oferite ǒi crearea programelor ǒi a obiectivelor acestora. 

d) {Ň ǎŜ ŀǎƛƎǳǊŜ ŎŇ ǎǳƴǘ ŘŜȊǾƻƭǘŀǘŜ ƳŜŎŀƴƛǎƳŜƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ƛƳǇƭŜƳŜƴǘŀ ƞƳōǳƴŇǘŇǚƛǊƛƭŜ 
ƛŘŜƴǘƛŦƛŎŀǘŜ ƞƴ ŎǳǊǎǳƭ ŜǾŀƭǳŇǊƛƛ ǇŜǊƛƻŘƛŎŜ ŀ ǇǊƻƎǊŀƳŜƭƻǊ ŀŦŜǊŜƴǘŜ ǘƛǘƭǳǊƛƭƻǊ ŀŎŀŘŜƳƛce. 

e) {Ň ŘŜǘŜǊƳƛƴŜ ƳƻŘǳƭ όŎǳƳΣ ŎƛƴŜΣ ŎŃƴŘύ ǇǊƛƴ ŎŀǊŜ ǎŇ ǊŇǎǇǳƴŘŇ ƞƴ Ŧŀǚŀ ŦŀŎǘƻǊƛƭƻǊ ƛƳǇƭƛŎŀǚƛ Ŏǳ 
privire la respectarea politicii de calitate ǒi îndeplinirea obiectivelor privind calitatea. 

f) {Ň ŘŜŦƛƴŜŀǎŎŇ ŎǊƛǘŜǊƛƛƭŜ ǇŜƴǘǊǳ ŜǾŜƴǘǳŀƭŀ ƞƴǘǊŜǊǳǇŜǊŜ ŀ ǇǊƻƎǊŀƳǳƭǳƛΦ 
 

оΦ LƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ƞƴ ǎŜƴǎǳƭ ǳƴŜƛ ƞƴǾŇǚŇǊƛ centrate pe student. 

Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŘƛǎǇǳƴŇ ŘŜ ǇǊƻŎŜŘǳǊƛ ǇŜƴǘǊǳ ŀ ŎƻƴŦƛǊƳŀ ŎŇ ǎŎƻǇǳƭ 
ŦǳƴŘŀƳŜƴǘŀƭ ŀƭ ŀŎǚƛǳƴƛƭƻǊ ǎŀƭŜ ŜǎǘŜ ǎŇ ƞƴŎǳǊŀƧŜȊŜ ƞƴǾŇǚŀǊŜŀ ƞƴ ǊŃƴŘǳƭ ǎǘǳŘŜƴǚƛƭƻǊΦ 

 

358. tŜƴǘǊǳ ŀ ƛƳǇƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ 
ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ǇƻŀǘŇ ŘƻǾŜŘƛ ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) {Ň ŘƛǎǇǳƴŇ ŘŜ ǎƛǎǘŜƳŜ ƛƴŦƻǊƳŀǘƛŎŜ ŎŀǊŜ ǎŇ-ƛ ǇŜǊƳƛǘŇ ǎŇ ŎǳƴƻŀǎŎŇ ǒƛ ǎŇ-ǒi evaƭǳŜȊŜ ŎŜǊƛƴǚŜƭŜ 
privind: 

i. Definirea profilurilor de intrare/absolvire; 
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ii. Admiterea ǒi înscrierea; 
iii. /ƻƴǘŜǎǘŀǚƛƛleΣ ǊŜŎƭŀƳŀǚƛƛle ǒi sugestiile; 
iv. {ǇǊƛƧƛƴƛǊŜŀ ǎǘǳŘŜƴǚƛƭƻǊ ǒi îndrumarea ǇŜƴǘǊǳ ŀŎǘƛǾƛǘŇǚƛƭŜ ƭŀ ŎƭŀǎŇΤ 
v. Predarea ǒƛ ŜǾŀƭǳŀǊŜŀ ƞƴǾŇǚŇǊƛƛΤ 
vi. 9ȄǇŜǊƛŜƴǚŀ ǇǊƛǾƛƴŘ ǇƭŀǎŀǊŜŀκ ŜȄǇŜǊƛŜƴǚŀ ŘŜ ƭǳŎǊǳ ǒƛ ƳƻōƛƭƛǘŀǘŜŀ ǎǘǳŘŜƴǚƛƭƻǊΦ 
vii. Îndrumarea privind parcursul profesional 

b) {Ň ŘƛǎǇǳƴŇ ŘŜ ƳŜŎŀƴƛǎƳŜƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ƻōǚƛƴŜΣ ŀ ŜǾŀƭǳŀ ǒƛ ŀ ǾŜǊƛŦƛŎŀ ƛƴŦƻǊƳŀǚƛƛ 
ǇǊƛǾƛƴŘ ŘŜȊǾƻƭǘŀǊŜŀ ŀŎǘǳŀƭŇ ŀ ǇǊƻŎŜǎŜƭƻǊ ƳŜƴǚƛƻƴŀǘŜ Ƴŀƛ ǎǳǎΦ 

c) {Ň ŎǊŜŜȊŜ ƳŜŎŀƴƛǎƳŜ ǇŜƴǘǊǳ ŀ ǊŜƎƭŜƳŜƴǘŀ ƭƛƴƛƛƭŜ ŘƛǊŜŎǘƻŀǊŜ ŎŀǊŜ ŀŦŜŎǘŜŀȊŇ ǎǘǳŘŜƴǚƛƛΥ 
ǊŜƎƭŜƳŜƴǘŇǊƛ όŜȄŀƳŜƴŜΣ ƳŇǎǳǊƛ ŘƛǎŎƛǇƭƛƴŀǊŜΣ ŎŜǊŜǊƛ ŘŜ ŎŜǊǘƛŦƛŎŀǘŜΣ ŀǾƛȊŀǊŜŀ ŎŀƭƛŦƛŎŇǊƛƭƻǊ 
ŜǘŎΦύΣ ǊŜƎǳƭƛ ŘŜ ǳǘƛƭƛȊŀǊŜ όŦŀŎƛƭƛǘŇǚƛύΣ ƻǊŀǊŜΣ ǇǊƻƎǊŀƳŜΣ ōŜƴŜŦƛŎƛƛ ƻŦŜǊƛǘŜ ŘŜ ǳƴƛǾŜǊǎƛǘŀte. 

d) {Ň ŘŜŦƛƴŜŀǎŎŇ ƞƴ ŎŜ ŦŜƭ ǎǳƴǘ ŎƻƴǘǊƻƭŀǘŜΣ ŜǾŀƭǳŀǘŜ ǇŜǊƛƻŘƛŎ ǒƛ ƞƳōǳƴŇǘŇǚƛǘŜ ǇǊƻŎŜǎŜƭŜ ǒi 
ŀŎǚƛǳƴƛƭŜ ŀǎƻŎƛŀǘŜ Ŏǳ ǎǘǳŘŜƴǚƛƛΦ 

e) {Ň ǎǘŀōƛƭŜŀǎŎŇ ǇǊƻŎŜŘǳǊƛƭŜ ǇŜ ŎŀǊŜ ƭŜ ǳǘƛƭƛȊŜŀȊŇ ǇŜƴǘǊǳ ŀ ǊŜƎƭŜƳŜƴǘŀ ǒi a asigura procesele 
ŘŜŎƛȊƛƻƴŀƭŜ ǇǊƛǾƛƴŘ ǎǘǳŘŜƴǚƛƛΦ 

f) {Ň ƛŘŜƴǘifice modul în care ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ ǇŀǊǘƛŎƛǇŇ la elaborarea ǒi la dezvoltarea 
ǇǊƻŎŜǎŜƭƻǊ ŀǎƻŎƛŀǘŜ Ŏǳ ƞƴǾŇǚŀǊŜŀΦ 

g) {Ň ǇǊŜȊƛƴǘŜ ǇǊƻŎŜŘǳǊŀ όŎǳƳΣ ŎƛƴŜΣ ŎŃƴŘύ ǳǘƛƭƛȊŀǘŇ ǇŜƴǘǊǳ ǊŇǎǇǳƴŘŜǊŜŀ ǇǊƛǾƛƴŘ ǊŜȊǳƭǘŀǘŜƭŜ 
ŘŜ ƞƴǾŇǚŀǊŜ ŀƭŜ ǎǘǳŘŜƴǚƛƭƻǊΦ 

пΦ aŜŎŀƴƛǎƳŜ ŘŜ ƞƳōǳƴŇǘŇǚƛǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŎŀŘǊŜƭƻǊ ŘƛŘŀŎǘƛŎŜ ǳƴƛǾŜǊǎƛǘŀǊŜ ǒi administrative  

Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊκǳƴƛǾŜǊǎƛǘŀǘŜŀ ǘǊŜōǳƛŜ ǎŇ ŘƛǎǇǳƴŇ ŘŜ ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŇ ǎŜ 
ŀǎƛƎǳǊŜ ŎŇ ǊŜŎǊǳǘŀǊŜŀΣ ƎŜǎǘƛƻƴŀǊŜŀ ǒƛ ǇǊŜƎŇǘƛǊŜŀ ŎŀŘǊŜƭƻǊ ŘƛŘŀŎǘƛŎŜ ǒi al personalului de servicii ǒi 
ŀŘƳƛƴƛǎǘǊŀǚƛŜ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ƞƴ ŎƻƴǘŜȄǘǳƭ ƭǳŇǊƛƛ ƳŇǎǳǊƛƭƻǊ ŘŜ ǇǊƻǘŜŎǚƛŜ ŀŘŜŎǾŀǘŜ ǇŜƴǘǊǳ Ŏŀ ŀŎŜǒǘƛŀ ǎŇ-ǒi 
ǇƻŀǘŇ ƞƴŘŜǇƭƛƴƛ ŦǳƴŎǚƛƛƭŜ ǊŜǎǇŜŎǘƛǾŜ ƞƴ ƳƻŘ ŀŘŜŎǾŀǘΦ 

359. tŜƴǘǊǳ ŀ ƛƳǇƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ 
ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ǇƻŀǘŇ ŘƻǾŜŘƛ ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) {Ň ŘƛǎǇǳƴŇ ŘŜ ǇǊƻŎŜŘǳǊƛ ǇŜƴǘǊǳ ŀ ǇǳǘŜŀ ŎǳƭŜƎŜ ǒƛ ŜǾŀƭǳŀ ƛƴŦƻǊƳŀǚƛƛ ǇǊƛǾƛƴŘ ŎŜǊƛƴǚŜƭŜ ŀǎƻŎƛŀǘŜ 
Ŏǳ ǇŜǊǎƻƴŀƭǳƭ ǎŇǳ ŀŎŀŘŜƳƛŎ όǎǇŜŎƛŦƛŎŀǚƛƛ ŀƭŜ ǇƻǎǘǳƭǳƛΣ ŎƻƳǇŜǘŜƴǚŜ Ŏerute etc.) în conformitate 
cu politica sa de personal.  

b) {Ň ŘƛǎǇǳƴŇ ŘŜ ƳƛƧƭƻŀŎŜƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ŎƻƭŜŎǘŀ ǒƛ ŀ ŀƴŀƭƛȊŀ ƛƴŦƻǊƳŀǚƛƛ ǇǊƛǾƛƴŘ ŀōƛƭƛǘŇǚƛƭŜ ǒi 
ǊŜȊǳƭǘŀǘŜƭŜ ŀŎǘǳŀƭŜ ŀƭŜ ǇŜǊǎƻƴŀƭǳƭǳƛ ŀŎŀŘŜƳƛŎΣ ƞƴ ǇǊƛǾƛƴǚŀ ǊŜŎǊǳǘŇǊƛƛΣ ǇǊŜƎŇǘƛǊƛƛΣ ŜǾŀƭǳŇǊƛƛ 
performaƴǚŜƛΣ ǇǊƻƳƻǾŇǊƛƛ ǒi recunoaǒterii. 

c) {Ň ŘŜŦƛƴŜŀǎŎŇ ŀōƻǊŘŀǊŜŀ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒǘŜ ŎƻƴǘǊƻƭŀǊŜŀΣ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ǒƛ ƞƳōǳƴŇǘŇǚƛǊŜŀ 
ŎƻƴǘƛƴǳŇ ŀ ǇƻƭƛǘƛŎƛƛ ǒƛ ŀŎǚƛǳƴƛƭƻǊ ǎŀƭŜ ƞƴ ǊŀǇƻǊǘ Ŏǳ ǇŜǊǎƻƴŀƭǳƭ ŀŎŀŘŜƳƛŎΦ 

d) {Ň-ǒƛ ǎǘŀōƛƭŜŀǎŎŇ ǇǊƻŎŜŘǳǊƛƭŜ ǇŜƴǘǊǳ ŀ ǊŜƎƭŜƳŜƴǘŀ ǒi a asigura procesele decizionale asociate 
Ŏǳ ǊŜŎǊǳǘŀǊŜŀΣ ŜǾŀƭǳŀǊŜŀΣ ǇǊƻƳƻǾŀǊŜŀΣ ǇǊŜƎŇǘƛǊŜŀ ǒi recunoaǒterea. 

e) {Ň ƛŘŜƴǘƛŦƛŎŜ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ όƞƴ ǎǇŜŎƛŀƭ ǇŜǊǎƻƴŀƭǳƭ ŘƛŘŀŎǘƛŎ ǒi personalul 
ŘƛŘŀŎǘƛŎ ŀǳȄƛƭƛŀǊύ ǇŀǊǘƛŎƛǇŇ ƭŀ ŘŜŦƛƴƛǊŜŀ ǒi la dezvoltarea politicii de personal. 

f) {Ň ǇǊŜȊƛƴǘŜ ǇǊƻŎŜŘǳǊŀ ǇǊƛǾƛƴŘ ǊŇǎǇǳƴŘŜǊŜŀ όŎǳƳΣ ŎƛƴŜΣ ŎŃƴŘύ ƭŜƎŀǘŇ ŘŜ ǊŜȊǳƭǘŀǘŜƭŜ ǇƻƭƛǘƛŎƛƛ ǎŀƭŜ 
de personal. 

 

рΦ OƳōǳƴŇǘŇǚƛǊŜŀ ŎŀƭƛǘŇǚƛƛ ǊŜǎǳǊǎŜƭƻǊ ƳŀǘŜǊƛŀƭŜ ǒi a serviciilor  

Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ κ ǳƴƛǾŜǊǎƛǘŀǘŜŀ ǘǊŜōǳƛŜ ǎŇ ŀƛōŇ ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŇ ǇƻŀǘŇ 
concepe, gestiona ǒƛ ƞƳōǳƴŇǘŇǚƛ ǎŜǊǾƛŎƛƛƭŜ ǒi resursele sale fizice30 ŀǎǘŦŜƭ ƞƴŎŃǘ ƞƴǾŇǚŀǊŜŀ ǎŇ ǎŜ ǇƻŀǘŇ 
dezvolta ǒƛ ǎŇ ŀƛōŇ ƭƻŎ ƞƴǘǊ-ǳƴ ƳƻŘ ŎƻǊŜǎǇǳƴȊŇǘƻǊΦ 

                                                        
30 5ƻǘŇǊƛ όǎŇƭƛ ŘŜ ŎƭŀǎŇΣ ǎŇƭƛ ŘŜ ǎǘǳŘƛǳΣ ǎŇƭƛ ŘŜ ŎŀƭŎǳƭŀǘƻŀǊŜΣ ƭŀōƻǊŀǘƻŀǊŜΣ ǎŇƭƛ ŘŜ ǓŜŘƛƴǚŇΣ ōƛōƭƛƻǘŜŎŇύΣ ŜŎƘƛǇŀƳŜƴǘŜΣ 
ǇǊŜŎǳƳ Ǔƛ ƳŀǘŜǊƛŀƭŜ ǓǘƛƛƴǚƛŦƛŎŜΣ ǘŜƘƴƛŎŜΣ ŀǎƛǎǘŜƴǚŇ ƳŜŘƛŎŀƭŇΣ ƳŀǘŜǊƛŀƭŜ ŀǊǘƛǎǘƛŎŜΦ 
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360. tŜƴǘǊǳ ŀ ƛƳǇƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ 
ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ǇƻŀǘŇ ŘƻǾŜŘƛ ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) {Ň ŘƛǎǇǳƴŇ ŘŜ ƳŜŎŀƴƛǎƳŜƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ǇǳǘŜŀ ƻōǚƛƴŜ ǒƛ ŜǾŀƭǳŀ ƛƴŦƻǊƳŀǚƛƛƭŜ ǇǊƛǾƛƴŘ 
ŎŜǊƛƴǚŜƭŜ ǊŜŦŜǊƛǘƻŀǊŜ ƭŀ crearea, alocareaΣ ƞƴǘǊŜǚƛƴŜǊŜŀ ǒi gestionarea resurselor fizice ǒi a 
ǎŜǊǾƛŎƛƛƭƻǊ όƛƴŎƭǳǎƛǾ ŀǎǇŜŎǘŜ ƭŜƎŀǘŜ ŘŜ ǎƛƎǳǊŀƴǚŇ ǒi de mediu). 

b) {Ň ŘƛǎǇǳƴŇ ŘŜ ǇǊƻŎŜŘǳǊƛ ŎŀǊŜ ŦǳǊƴƛȊŜŀȊŇ ƛƴŦƻǊƳŀǚƛƛ ǇǊƛǾƛƴŘ ǎƛǎǘŜƳŜƭŜ ǎŀƭŜ ǇŜƴǘǊǳ ƞƴǘǊŜǚƛƴŜǊŜŀΣ 
gestionarea ǒi adaptarea resurselor fizice ǒi a serviciilor. 

c) {Ň ŘŜŦƛƴŜŀǎŎŇ ǎƛǎǘŜƳǳƭ ǳǘƛƭƛȊŀǘ ǇŜƴǘǊǳ ŀ ŎƻƴǘǊƻƭŀΣ ŀ ŜǾŀƭǳŀ ǇŜǊƛƻŘƛŎ ǒƛ ŀ ƞƳōǳƴŇǘŇǚƛ ǇŜǊƳŀƴŜƴǘ 
politica ǒƛ ŀŎǚƛǳƴƛƭŜ ǎŀƭŜ ǇǊƛǾƛƴŘ ǇŜǊǎƻƴŀƭǳƭ nedidactic ǒi de servicii. 

d) {Ň ŘŜŦƛƴŜŀǎŎŇ ƞƴ ŎŜ ŦŜƭ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ŎƻƴǘǊƻƭǳƭΣ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ǒi ƞƳōǳƴŇǘŇǚƛǊŜŀ ǊŜǎǳǊǎŜƭƻǊ 
fizice ǒi a serviciilor. 

e) {Ň-ǒƛ ǎǘŀōƛƭŜŀǎŎŇ ǇǊƻŎŜŘǳǊƛƭŜ ǇŜƴǘǊǳ ŀ ǊŜƎƭŜƳŜƴǘŀ ǒi a asigura procesele decizionale asociate 
cu resursele fizice ǒi serviciile. 

f) {Ň ǎǘŀōƛƭŜŀǎŎŇ ǇǊƻŎŜŘǳǊƛƭŜ ǇŜƴǘǊǳ ŀ ǘǊŀƴǎƳƛǘŜ ŘƛŦŜǊƛǘŜƭŜ ƳƻŘǳǊƛ ƞƴ ŎŀǊŜ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ 
ǇŀǊǘƛŎƛǇŇ ƭŀ ƎŜǎǘƛƻƴŀǊŜŀ ǊŜǎǳǊǎŜƭƻǊ ŦƛȊƛŎŜ ǒi la furnizarea serviciilor. 

g) {Ň ǇǊŜȊƛƴǘŜ ǇǊƻŎŜŘǳǊŀ ŘŜ ǊŇǎǇǳƴŘŜǊŜ όŎǳƳΣ ŎƛƴŜΣ ŎŃƴŘύ ǇǊƛǾƛƴŘ ŀŘŀǇǘŀǊŜŀ ǊŜǎǳǊǎŜƭƻǊ ŦƛȊƛŎŜ ǒi a 
ǎŜǊǾƛŎƛƛƭƻǊ ƭŀ ƞƴǾŇǚŀǊŜΣ ǇǊŜŎǳƳ ǒi nivelul de utilizare al acestora.  
 

6. Implementarea domeniului de cercetare. 

Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŀƛōŇ ƳŜŎŀƴƛǎƳŜ ǇŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ǒi a promova 
ŘŜȊǾƻƭǘŀǊŜŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ ŎƻƴŦƻǊƳ ǇǊƻƎǊŀƳŜƭƻǊ ŦǳǊƴƛȊŀǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŜ ǒi contextului 
social aferent. 

 

361. Pentru a ǇǳǘŜŀ ƛƳǇƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇǚƛƛΣ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ŘƻǾŜŘŜŀǎŎŇ ǳǊƳŇǘƻŀǊŜƭŜ ŜƭŜƳŜƴǘŜ 
ǇŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǎŇ ƭŜ ƛŘŜƴǘƛŦƛŎŜΥ 

a) hǊƎŀƴƛǎƳǳƭ όƞƴ ǘŜǊƳŜƴƛ ŘŜ ǎǘǊǳŎǘǳǊŇΣ ŦǳƴŎǚƛƛ ǒƛ ǇǊƻŎŜǎ ŘŜŎƛȊƛƻƴŀƭύ Řƛƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŎŀǊŜ 
ǊŇǎǇǳƴŘŜ ŘŜ ǎǘŀōƛƭƛǊŜŀ ǇƻƭƛǘƛŎƛƛΣ ƻōƛŜŎǘƛǾŜƭƻǊ ǒƛ ǘŜƴŘƛƴǚŜƭƻǊ ƞƴ ŎŜǊŎŜǘŀǊŜΤ  

b) CŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ ƛƳǇƭƛŎŀǚƛΣ ǇǊŜŎǳƳ ǒi mecanismele prin care aceǒǘƛŀ ǇŀǊǘƛŎƛǇŇ ƭŀ ŘŜŦƛƴƛǊŜŀ 
politicii, a obiectivelor ǒi ŀ ǘŜƴŘƛƴǚŜƭƻǊ ƞƴ ŎŜǊŎŜǘŀǊŜΤ 

c) aƻŘǳƭ ƞƴ ŎŀǊŜ ǎǳƴǘ ŀǇǊƻōŀǘŜ ǘŜƴŘƛƴǚŜƭŜ ƞƴ ŎŜǊŎŜǘŀǊŜ ǒi politica pentru dezvoltarea de proiecte 
de cercetare; 

d) aƻŘǳƭ ƞƴ ŎŀǊŜ ŜǎǘŜ ŀǎƛƎǳǊŀǘŇ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊƻƛŜŎǘŜƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ όƭƻƎƛǎǘƛŎŇΣ ǊŜǎǳǊǎŜ 
umane, materiale ǒi financiare);  

e) Modul în care sunt evaluate proiectele de cercetare; 
f) aƻŘǳƭ ƞƴ ŎŀǊŜ ǎǳƴǘ ǇǊƻǘŜƧŀǘŜ ǊŜȊǳƭǘŀǘŜƭŜ ŎŜǊŎŜǘŇǊƛƛΤ 
g) aƻŘǳƭ ƞƴ ŎŀǊŜ ǎǳƴǘ ǇǳōƭƛŎŀǘŜ ǊŜȊǳƭǘŀǘŜƭŜ ƻōǚƛƴǳǘŜΤ 
h) aƻŘǳƭ ƞƴ ŎŀǊŜ ǎǳƴǘ ŜǾŀƭǳŀǘŜ ƞƳōǳƴŇǘŇǚƛǊƛƭŜ ŘŜǊƛǾŀǘŜ Řƛƴ ŜǾŀƭǳŀǊŜŀ ǇƻƭƛǘƛŎƛƛΣ ŀ ƻōƛŜŎǘƛǾŜƭƻǊ ǒi a 
ǘŜƴŘƛƴǚŜƭƻǊ ƞƴ ŎŜǊŎŜǘŀǊŜΦ 

7. Angrenarea în comunitate ǒƛ ŎƻƳǳƴƛŎŀǊŜŀ ǎƻŎƛŀƭŇΦ 

Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŎǊŜŜȊŜ ƳŜŎŀƴƛǎƳŜ ǇǊƛƴ ŎŀǊŜ ǎŇ ŀǎƛƎǳǊŜ ŘŜȊǾƻƭǘŀǊŜŀ ǒi 
ƞƳōǳƴŇǘŇǚƛǊŜŀ ŀŎǚƛǳƴƛƭƻǊ ƞƴŘǊŜǇǘŀǘŜ ǎǇǊŜ ŎƻƳǳƴƛǘŀǘŜ ǒƛ ŀƴƎǊŜƴŀǊŜŀ ǎƻŎƛŀƭŇΣ ǊŜlevante pentru 
ŎŜǊƛƴǚŜƭŜ ǎƻŎƛŜǘŇǚƛƛΦ 

362. tŜƴǘǊǳ ŀ ǇǳǘŜŀ ƛƳǇƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ 
ŎŀƭƛǘŇǚƛƛΣ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ŘƻǾŜŘŜŀǎŎŇ ǳǊƳŇǘƻŀǊŜƭŜ ŜƭŜƳŜƴǘŜ 
ǇŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǎŇ ƭŜ ƛŘŜƴtifice: 
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a) hǊƎŀƴƛǎƳǳƭ όŘƛƴ ǇǳƴŎǘǳƭ ŘŜ ǾŜŘŜǊŜ ŀƭ ǎǘǊǳŎǘǳǊƛƛΣ ŦǳƴŎǚƛƛƭƻǊ ǒi proceselor decizionale) din cadrul 
ƛƴǎǘƛǘǳǚƛŜƛ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ ǎǘŀōƛƭƛǊŜŀ ǇƻƭƛǘƛŎƛƛΣ ƻōƛŜŎǘƛǾŜƭƻǊ ǒƛ ŀŎǚƛǳƴƛƭƻǊ ŘŜǊƛǾŀǘŜ Řƛƴ 
angrenarea sa în comunitate ǒi comunicarea cu societatea.  

b) CŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ ƛƳǇƭƛŎŀǚƛΣ ǇǊŜŎǳƳ ǒi mecanismele prin care aceǒǘƛŀ ǇŀǊǘƛŎƛǇŇ ƭŀ ŘŜŦƛƴƛǊŜŀ 
politicii ǒi a obiectivelor derivate din angrenarea în societate ǒi comunicarea cu societatea. 

c) aƻŘǳƭ ƞƴ ŎŀǊŜ ǎǳƴǘ ŀǇǊƻōŀǘŜ ƛƴƛǚƛŀǘƛǾŜƭŜ ŘŜ ŀƴƎǊŜƴŀǊŜ ǎƻŎƛŀƭŇ ǒi de comunicare cu societatea.  
d) aƻŘǳƭ ƞƴ ŎŀǊŜ ŜǎǘŜ ŀǎƛƎǳǊŀǘŇ ƛƳǇƭŜƳŜƴǘŀǊŜŀ ǇǊƻƛŜŎǘŜƭƻǊ ŘŜ ŀƴƎǊŜƴŀǊŜ ǎƻŎƛŀƭŇ ǒi comunicare cu 
ǎƻŎƛŜǘŀǘŜŀ όƭƻƎƛǎǘƛŎŇΣ ǊŜǎǳǊǎŜ ǳƳŀƴŜΣ ƳŀǘŜǊƛŀƭŜ ǒi financiare).  

e) Modul în care sunt diseminate ǒƛ ŎƻƳǳƴƛŎŀǘŜ ŀŎǚƛǳƴƛƭŜ ŘŜǊƛǾŀǘŜ Řƛƴ ǇǊƻgramul de angrenare 
ǎƻŎƛŀƭŇ ǒƛ ŎƻƳǳƴƛŎŀǊŜ Ŏǳ ǎƻŎƛŜǘŀǘŜŀ ƭŀ ƴƛǾŜƭǳƭ ǳƴƛǾŜǊǎƛǘŇǚƛƛ ǒƛ ŀ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀǚƛΦ 

f) aƻŘǳƭ ƞƴ ŎŀǊŜ ǎǳƴǘ ƛƳǇƭŜƳŜƴǘŀǘŜ ƞƳōǳƴŇǘŇǚƛǊƛƭŜ ŘŜǊƛǾŀǘŜ Řƛƴ ŜǾŀƭǳŀǊŜŀ ǇƻƭƛǘƛŎƛƛ ǒi obiectivelor 
ǇǊƛǾƛƴŘ ŀƴƎǊŜƴŀǊŜŀ ǎƻŎƛŀƭŇ ǒi comunicarea cu societatea. 

363.  tŜƴǘǊǳ ŀ ƛƳǇƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ 
ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ǇƻŀǘŇ ŘƻǾŜŘƛ ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) {Ň ŘƛǎǇǳƴŇ ŘŜ ƳŜŎŀƴƛǎƳŜƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ǇǳǘŜŀ ƻōǚƛƴŜ ƛƴŦƻǊƳŀǚƛƛ ǇǊƛǾƛƴŘ ƴŜǾƻƛƭŜ ǒi 
aǒǘŜǇǘŇǊƛƭŜ ŘƛŦŜǊƛǚƛƭƻǊ ŦŀŎǘƻǊƛ ƛƴǘŜǊŜǎŀǚƛ cu privire la calitatea programelor. 

b) {Ň ŘƛǎǇǳƴŇ ŘŜ ǎƛǎǘŜƳŜƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ŎƻƭŜŎǘŀ ƛƴŦƻǊƳŀǚƛƛ ǒi a furniza date privind 
ǊŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇǚŀǊŜΣ ŎŀǊŀŎǘŜǊǳƭ ŀƴƎŀƧŀōƛƭ ŀƭ ŀōǎƻƭǾŜƴǚƛƭƻǊ ǒƛ ǎŀǘƛǎŦŀŎǚƛŀ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀǚƛΦ 

c) {Ň ŘŜŦƛƴŜŀǎŎŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ŎƻƴǘǊƻƭǳƭΣ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ǒƛ ƞƳōǳƴŇǘŇǚƛǊŜŀ 
ŎƻƴǘƛƴǳŇ ŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ǒƛ ŀ ŦƛŀōƛƭƛǘŇǚƛƛ ŘŀǘŜƭƻǊΦ 

d) {Ň ŘŜǘŜǊƳƛƴŜ ǎǘǊŀǘŜƎƛƛƭŜ ǒƛ ŀōƻǊŘŀǊŜŀ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇǚƛǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊΦ 
e) {Ň ŘŜǘŜǊƳƛƴŜ ŘƛŦŜǊƛǘŜ ǇǊƻŎŜŘǳǊƛ ǇŜƴǘǊǳ ŀ ǊŜƎƭŜƳŜƴǘŀ ǒi a asigura procese decizionale bazate 

pe rezultate. 
f) {Ň ƛŘŜƴǘƛŦƛŎŜ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ŦŀŎǘƻǊƛƛ ƛƴǘŜǊŜǎŀǚƛ ǎǳƴǘ ƛƳǇƭƛŎŀǚƛ ƞƴ ƳŇǎǳǊŀǊŜŀΣ ŀƴŀƭƛȊŀ ǒi 
ƞƳōǳƴŇǘŇǚƛǊŜŀ ǊŜȊǳƭǘŀǘŜƭƻǊΦ 

g) {Ň ǇǊŜȊƛƴǘŜ ǇǊƻŎŜŘǳǊŀ ŘŜ ǊŇǎǇǳƴŘŜǊŜ όŎǳƳΣ ŎƛƴŜΣ ŎŃƴŘύ ǇǊƛǾƛƴŘ ǊŜȊǳƭǘŀǘŜƭŜ όǊŀǇƻŀǊǘŜ ŘŜ 
activitate, rapoarte de rezultate etc.). 

фΦ LƴŦƻǊƳŀǚƛƛ ǇǳōƭƛŎŜ ǒƛ ǘǊŀƴǎǇŀǊŜƴǚŀ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ  

Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŀƛōŇ ƳŜŎŀƴƛǎƳŜ ǇŜƴǘǊǳ ŀ ǎŜ ŀǎƛƎǳǊŀ ŎŇ ǎunt publicate 
ǇŜǊƛƻŘƛŎ ƛƴŦƻǊƳŀǚƛƛ ŀŎǘǳŀƭƛȊŀǘŜ ǇǊƛǾƛƴŘ ǘƛǘƭǳǊƛƭŜ ŀŎŀŘŜƳƛŎŜ ǒi programele. 

364. tŜƴǘǊǳ ŀ ƛƳǇƭŜƳŜƴǘŀ ŀŎŜŀǎǘŇ ƭƛƴƛŜ ŘƛǊŜŎǘƻŀǊŜ ƞƴ ǎƛǎǘŜƳǳƭ ǎŇǳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ 
ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŜȄǇƭƛŎŜ ǒƛ ǎŇ ǇƻŀǘŇ ŘƻǾŜŘƛ ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) {Ň ŘƛǎǇǳƴŇ ŘŜ ƳŜŎŀƴƛǎƳŜ ǇŜƴǘǊǳ ŀ ƻōǚƛƴŜ ƛƴŦƻǊƳŀǚƛƛ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ŘŜǎŦŇǒurarea titlurilor 
academice ǒi a programelor. 

b) {Ň ŘŜǘŜǊƳƛƴŜ ǇǊƻŎŜŘǳǊŀ ǎǘŀōƛƭƛǘŇ ǇŜƴǘǊǳ ƛƴŦƻǊƳŀǊŜŀ ŦŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀǚƛ όƛƴŎƭǳǎƛǾ ŘƛŦŜǊƛǘŜƭŜ 
ƴƛǾŜƭǳǊƛ Řƛƴ ǎǘǊǳŎǘǳǊŀ ƻǊƎŀƴƛȊŀǚƛƻƴŀƭŇ ŀ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊύ Ŏǳ ǇǊƛǾƛǊŜ ƭŀΥ 

i. Programele pe ŎŀǊŜ ƭŜ ƻŦŜǊŇ 
ii. Obiectivele ǒi planificarea titlurilor universitare. 
iii. Politici privind admiterea ǒƛ ƞƴŘǊǳƳŀǊŜŀ ǎǘǳŘŜƴǚƛƭƻǊΦ 

                                                        
31 ReȊǳƭǘŀǘŜƭŜ ǘǊŜōǳƛŜ ƞƳǇŇǊǚƛǘŜ ƞƴ ŦǳƴŎǚƛŜ ŘŜ ǘƛǇǳǊƛƭŜ ŘŜ ǎǘǳŘŜƴǚƛΣ ŘŜ ŜȄΦ ƭŀ ȊƛΣ Ŏǳ ŦǊŜŎǾŜƴǚŇ ǊŜŘǳǎŇΣ ƞƴǾŇǚŇƳŃƴǘ ƭŀ 
ŘƛǎǘŀƴǚŇΣ ǇŜǎǘŜ нр ŀƴƛΣ ŀƭ ŘƻƛƭŜŀ ǘƛǘƭǳ ŀŎŀŘŜƳƛŎΣ ǎǘǳŘŜƴǚƛ ŎŀǊŜ ƴǳ ŀǳ ǇŀǊǘƛŎƛǇŀǘ ƭŀ ŜȄŀƳŜƴŜΣ ŜǘŎΦ 

8. Gestionarea datelor ǒi impactul asupra proceselor decizionale.  

Lƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ κ ǳƴƛǾŜǊǎƛǘŀǘŜŀ ǘǊŜōǳƛŜ ǎŇ ŘƛǎǇǳƴŇ ŘŜ ǇǊƻŎŜŘǳǊƛƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ 
ŀ ǎŜ ŀǎƛƎǳǊŀ ŎŇ ǊŜȊǳƭǘŀǘŜƭŜ όǇǊƻŎŜǎŜƭŜ ŘŜ ǇǊŜŘŀǊŜ ǒƛ ƞƴǾŇǚŀǊŜΣ ŀƴƎŀƧŀōƛƭƛǘŀǘŜŀ ŀōǎƻƭǾŜƴǚƛƭƻǊ ǒi 
ǎŀǘƛǎŦŀŎǚƛŀ ŘƛŦŜǊƛǚƛƭƻǊ ŦŀŎǘƻǊƛ ƛƴǘŜǊŜǎŀǚƛύ ǎǳƴǘ ƳŇǎǳǊŀǘŜΣ ŀƴŀƭƛȊŀǘŜ ǒi utilizate31 în procesele decizionale 
ǒƛ ǇŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ŎŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŀǎƻŎƛŀǘŜ Ŏǳ ǘƛǘƭǳǊƛƭŜ ŀŎŀŘŜƳƛŎŜΦ 
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iv. aŜǘƻŘƻƭƻƎƛƛ ŘŜ ǇǊŜŘŀǊŜΣ ƞƴǾŇǚŀǊŜ ǒƛ ŜǾŀƭǳŀǊŜ όƛƴŎƭǳǎƛǾ ŜȄǇŜǊƛŜƴǚŀ ŘŜ ƭǳŎǊǳύΦ 
v. Mobilitate. 
vi. /ŜǊŜǊƛΣ ǊŜŎƭŀƳŀǚƛƛ ǒi sugestii. 
vii. Recrutarea, evaluarea, promovarea ǒi recunoaǒterea personalului academic ǒi 

a personalului nedidactic ǒi de servicii. 
viii. Serviciile ǒi utilizarea resurselor fizice. 
ix. wŜȊǳƭǘŀǘŜƭŜ ŘŜ ƞƴǾŇǚŀǊŜ όƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒǘŜ ƞƴǾŇǚŀǊŜŀΣ ǊŜȊǳƭǘŀǘŜƭŜ ŀōǎƻƭǾŜƴǚƛƭƻǊ 
ƞƴ ŀƴƎŀƧŀǊŜκǇŜ Ǉƛŀǚŀ ƳǳƴŎƛi ǒƛ ǎŀǘƛǎŦŀŎǚƛŀ ŘƛŦŜǊƛǚƛƭƻǊ ŀŎǘƻǊƛ ƛƳǇƭƛŎŀǚƛύΦ 

c) {Ň ŘŜŦƛƴŜŀǎŎŇ ƞƴ ŎŜ ŦŜƭ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ŎƻƴǘǊƻƭǳƭΣ ŜǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ǒƛ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎƻƴǘƛƴǳŇ ŀ 
ƛƴŦƻǊƳŀǚƛƛƭƻǊ ǇǳōƭƛŎŜ ŦǳǊƴƛȊŀǘŜ ŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀǚƛΦ 

d) {Ň ǎǘŀōƛƭŜŀǎŎŇ ǇǊƻŎŜŘǳǊƛƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ǊŜƎƭŜƳŜƴǘŀǊŜŀ ǒi garantarea proceselor 
ŘŜŎƛȊƛƻƴŀƭŜ ŀǎƻŎƛŀǘŜ Ŏǳ ǇǳōƭƛŎŀǊŜŀ ƛƴŦƻǊƳŀǚƛƛƭƻǊ ǇǊƛǾƛƴŘ ǇǊƻƎǊŀƳŜƭŜ ǒi titlurile academice 
ƻŦŜǊƛǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ 

Partea IX - tƭŀǎŀǊŜŀ ǎƛǎǘŜƳǳƭǳƛ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ŎŜƴǘǊǳƭ ƴƻƛƛ 

paradigme 
365. ElaōƻǊŀǊŜŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ !ǳŘƛǘΣ ŎŀǊŜ ǎǇǊƛƧƛƴŇ ƛƴǎǘƛǘǳǚƛƛƭŜ ǎŇ ŎƻƴŎŜŀǇŇ ǳƴ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ 
ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ŎŀǊŜ ŎŜǊǘƛŦƛŎŇ Ƴŀƛ ƞƴǘŃƛ ŎƻƴŎŜǇǘǳƭ ǒi apoi implementarea sa, a contribuit la 
generalizarea acestui instrument de autocontrol ǒi co-responsabilitŀǘŜ ŀ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ǒi la 
ŀǇǊƻŦǳƴŘŀǊŜŀ ƎŜƴŜǊŇǊƛƛ ǳƴŜƛ ŎǳƭǘǳǊƛ ŀ ŎŀƭƛǘŇǚƛƛ ƛƴǘŜǊƴŜ ƞƴ ǎƛǎǘŜƳΤ ŎƻƴŎŜƴǘǊŀǊŜŀ ǇŜ ŎŜƴǘǊǳ32 ŦŀŎŜ ǇƻǎƛōƛƭŇ 
ŘŜŦƛƴƛǊŜŀ ǳƴŜƛ ǳƴƛǘŇǚƛ ƳƛƴƛƳŜ ŘŜ ŜǾŀƭǳŀǊŜ ŎŀǊŜ ŘŇ ŎƻŜǊŜƴǚŇ ŎƻƴŎŜƴǘǊŇǊƛƛ ǇŜ ǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇסŇǊƛƛΣ 
ǇŜǊƳƛǚŃƴŘ ǎǘŀōƛƭƛǊŜŀ ǳƴƻǊ αƛƴǘŜǊǇǊŜǘŇǊƛέ ŀƭŜ ŎƻƴǘŜȄǘǳƭǳƛ ƞƴ ŎŀŘǊǳƭ ŦŀŎǳƭǘŇǚƛƛΣ ŦŇŎŃƴŘ ǾƛȊƛōƛƭŜ ŜƭŜƳŜƴǘŜƭŜ 
structurale ale centrului, care sunt comune tuturor, ǒi reducând ponderea evaluatoare, pentru a 
dedica mai multe eforturi în partea de rezultate ǒƛ ŘŜ ǊŜŀƭƛȊŀǊŜ ŀ ŀŎŜǎǘƻǊŀΣ ŦŇǊŇ ŀ Ŧƛ ƴŜǾƻƛŜ Ŏŀ ŀǘŜƴǚƛŀ 
ǎŇ ǎŜ ŦƛȄŜȊŜ ǇŜ ƛƴǎǘƛǘǳǚƛŜ Ŏŀ ƞƴǘǊŜƎΣ ŀ ŎŇǊŜƛ ŘƛƳŜƴǎƛǳƴŜΣ ƞƴ ǳƴŜƭŜ ŎŀȊǳǊƛΣ ƞƳǇƛŜŘƛŎŇ ƻ ŀƴŀƭƛȊŇ Ƴŀƛ 
ŘŜǘŀƭƛŀǘŇΦ 

366. 5ǳǇŇ ŎǳƳ ǎ-ŀ ƳŜƴǚƛƻƴŀǘ ŀƴǘŜǊƛƻǊΣ ǇǊƻŎŜǎǳƭ ŘŜ ŎƻƴǎǘǊǳƛǊŜ ŀ ǳƴŜƛ ǊŜŦŜǊƛƴǚŜ ƳŜǘƻŘƻƭƻƎƛŎŜ ǇŜƴǘǊǳ 
ŜǾŀƭǳŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ŜŘǳŎŀǚƛŜ ƞƴ wƻƳŃƴƛŀ ǘǊŜōǳƛŜ ǎŇ ǎŜ ŦŀŎŇ ǇŜ ōŀȊŀ ǇǊƻŎŜǎŜƭƻǊ ƞƴǾŇǚŀǘŜ ǒi 
ƛƳǇƭŜƳŜƴǘŀǘŜ ƞƴ ƛǎǘƻǊƛŀ ǊŜŎŜƴǘŇ ŀ ǚŇǊƛƛΦ 

367. 5ŜŦƛƴƛǚƛŀ ƞƴ ǘŜǊƳŜƴƛ ƭŀǊƎƛ ŀ ǳƴǳƛ ƳƻŘŜƭ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ Ŏǳ ǇǊƻǇǳƴŜǊŜŀ ǳƴƻǊ ŎǊƛǘŜǊƛƛ ŘŜ 
ŀŎǊŜŘƛǘŀǊŜ ŀ ƛƴǎǘƛǘǳǚƛŜƛ ƞƴ ŎŀǊŜ ŀǘŜƴǚƛŀ ŜǎǘŜ ŎƻƴŎŜƴǘǊŀǘŇ ǇŜ ŎŀǊƛŜǊŜΣ ǇǊƛƴ ƳŇǎǳǊŇǘƻǊƛ ŀƭŜ ǊŜȊǳƭǘŀǘŜƭƻǊ 
ƛƴŘƛǊŜŎǘŜ ŀƭŜ ƞƴǾŇǚŇǊƛƛΣ ǎǘǊǳŎǘǳǊŀǘ ǇŜ ōŀȊŀ ǳƴǳƛ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ ƛƴǎǘƛǘǳǚƛŜƛΣ ǎŜ 
poate constitui într-un proces de proiectare ǒƛ ƎŜǎǘƛƻƴŀǊŜ ŘŜ ǎǳǎ ƞƴ ƧƻǎΣ ŘŀǘŇ ŦƛƛƴŘ ŘŜȊǾƻƭǘŀǊŜŀ 
modelului ǒƛ ŜȄƛǎǘŜƴǚŀ ǳƴƻǊ ǊŀǇƻŀǊǘŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜ ŎŀǊŜ ŜȄŀƳƛƴŜŀȊŇ ǒƛ ŀƴŀƭƛȊŜŀȊŇ ǎƛǎǘŜƳǳƭ Ŏŀ ƞƴǘǊŜƎ 
ǒƛ ǇǊƻǇǳƴŜ ŀŎǚƛǳƴƛ ǇŜƴǘǊǳ ǊŜŦƻǊƳŀǊŜŀ ŀŎŜǎǘǳƛŀΦ 

368. TotuǒƛΣ ǘǊŜŎŜǊŜŀ ƭŀ ǳƴ ŀƭ ŘƻƛƭŜŀ ƴƛǾŜƭ ŘŜ ŎƻƴŎǊŜǘƛȊŀǊŜ ǎǳō ŦƻǊƳŇ ŘŜ ƛƴŘƛŎŀǘƻŀǊŜ ǒi standarde 
ƴŜŎŜǎƛǘŇ ǳƴ ǇǊƻŎŜǎ ŘŜ ŎƻƴǎǳƭǘŀǊŜ Ŏǳ ŀƎŜƴǚƛƛ ƛƳǇƭƛŎŀǚƛ όƳŀƛ ŀƭŜǎ Ŏǳ ǊŜǇǊŜȊŜƴǘŀƴǚƛƛ ƛƴǎǘƛǘǳǚƛƛƭƻǊύ ƞƴǘǊ-o 
ŀōƻǊŘŀǊŜ ŎƭŀǊŇ ŘŜ Ƨƻǎ ƞƴ ǎǳǎΣ ŎŀǊŜ ǇŜǊƳƛǘŜ Ŏŀ ƳƻŘŜƭǳƭ ǎŇ ŦƛŜ ŘŜǚƛƴǳǘ ŘŜ ŎŇǘǊŜ ǇǊƻǘŀƎƻƴƛǒǘƛƛ ǎŇƛ ŘƛǊŜŎǚƛ ǒi 
ŎƻƴǘǊƛōǳƛŜ ƭŀ ŀ Řŀ ƭŜƎƛǘƛƳƛǘŀǘŜ ǇǊƻŎŜǎǳƭǳƛΣ ǇŜ ōŀȊŀ ǇŀǊǘƛŎƛǇŇǊƛƛ Ŏo-ǊŜǎǇƻƴǎŀōƛƭŜ ŀ ŀƎŜƴǚƛƭƻǊΦ 

369. !ŎŜŀǎǘŀ ƴǳ ƞƴǎŜŀƳƴŇ ŎŇ ŦƻǊƳŀ ǇǊƻŎŜǎŜƭƻǊ ŘŜ ŎƻƴǎǳƭǘŀǊŜΣ ƴǳƳŇǊǳƭ ŘŜ ŀƎŜƴǚƛ ŎƻƴǾƻŎŀǚƛΣ 
ŦǊŜŎǾŜƴǚŀ ƞƴǘŃƭƴƛǊƛƭƻǊ ǒi agenda procesului nu sunt conduse de aceeaǒƛ ŀǳǘƻǊƛǘŀǘŜ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ 
ǇǊƻŎŜǎǳƭ ŘŜ ǊŜŦƻǊƳŇΦ 

370. Indicatoarele ǒi standarŘŜƭŜ ǎǳƴǘ ǇǳƴŎǘŜ ŘŜ ǊŜŦŜǊƛƴǚŇ ŀǎƻŎƛŀǘŜ ƞƴŘŜŀǇǊƻŀǇŜ Ŏǳ ǎǇŜŎƛŦƛŎƛǘŀǘŜŀ 
ǳƴŜƛ ŀƴǳƳƛǘŜ ǘǊŀŘƛǚƛƛ ŀŎŀŘŜƳƛŎŜ ǒi ar trebui definite ǒi delimitate printr-un proces de consultare ǒi 
ŘƛǎŎǳǚƛŜΦ  

                                                        
32 tǊƛƴ αŎŜƴǘǊǳέ ƞƴǘǊ-ƻ ƛƴǎǘƛǘǳǚƛŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǎŜ ƞƴǚŜƭŜƎŜ ƻ ŦŀŎǳƭǘŀǘŜ ǎŀǳ ƻ ǓŎƻŀƭŇΣ Ŏŀ ǳƴƛǘŀǘŜ ƳƛƴƛƳŇ 
ŎŀǊŜ ŘŜȊǾƻƭǘŇ ƞƴ ƳƻŘ ŀǳǘƻƴƻƳ ǇǊƻǇǊƛǳƭ ǎŇǳ ǎƛǎǘŜƳ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛΣ ƞƴ ŎƻƻǊŘƻƴŀǊŜ Ŏǳ ƻǊƎŀƴƛǎƳǳƭ 
ŎŜƴǘǊŀƭ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ ŀŎŜǎǘŀ ƭŀ ƴƛǾŜƭǳƭ ƛƴǎǘƛǘǳǚƛŜƛΦ 
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371. {ƛƳǇƭŀ ƛŘŜŜ ŎŇ ŀŎŜǎǘŜŀ ǎŜ Ǉƻǘ ŘŜŦƛƴƛ ŜȄŎƭǳǎƛǾ ǇŜ ōŀȊŀ ŎƻƳǇŀǊŀōƛƭƛǘŇǚƛƛ ŎǊƛteriilor ǒi a jaloanelor 
ŘŜ ƭŀ ƻǊƎŀƴƛǎƳŜ Řƛƴ ŀŦŀǊŀ ǎƛǎǘŜƳǳƭǳƛ ŀǊ ǎǳōƳƛƴŀ ŜŦƛŎƛŜƴǚŀ ŜȄŜǊŎƛǚƛǳƭǳƛ ǒi legitimitatea procesului. 

372. CƛŜŎŀǊŜ ƛƴǎǘƛǘǳǚƛŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŀǊ ǘǊŜōǳƛ ǎŇ ŘƛǎǇǳƴŇ ŘŜ ƻ ǳƴƛǘŀǘŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ 
ŀ ŎŀƭƛǘŇǚƛƛ ŎŀǊŜ ǎŇ ŀǎƛƎǳǊŜ ŘŜŦƛƴƛrea ǒƛ ǾŜǊƛŦƛŎŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ŀ ǇǊƻŎŜŘǳǊƛƭƻǊ ƛƴǘŜǊƴŜ ǇŜƴǘǊǳ 
ƞƳōǳƴŇǘŇסƛǊŜŀ ŎƻƴǘƛƴǳŇ ŀ ŎŀƭƛǘŇǚƛƛ ŜŘǳŎŀǚƛŜƛ ŦǳǊƴƛȊŀǘŜΦ tǊƻŎŜǎǳƭ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ƛƴǎǘƛǘǳǚƛƻƴŀƭŇ ŜǎǘŜ 
orientat, într-ƻ ƳŀǊŜ ƳŇǎǳǊŇΣ ǇŜƴǘǊǳ ŀ ǾŜǊƛŦƛŎŀ ŜȄƛǎǘŜƴǚŀ ŀŎŜǎǘƻǊ ǳƴƛǘŇǚƛ ǒƛ ŦŀǇǘǳƭ ŎŇ ŜƭŜ ƞǒi îndeplinesc 
misiunea în mod adecvat. 

373. {ŎƻǇǳƭ ǇǊƛƴŎƛǇŀƭ ŀƭ ƴƻǳƭǳƛ ƳƻŘŜƭ ŜǎǘŜ ǎŇ ŎƻƴǎƻƭƛŘŜȊŜ ǇǊƻŎŜǎŜƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ƛƴǘŜǊƴŇ ŀ ŎŀƭƛǘŇǚƛƛ 
ƞƴ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒƛ ǎŇ ƎŀǊŀƴǘŜȊŜ ŜȄƛǎǘŜƴǚŀ ǳƴƻǊ ǎǘǊŀǘŜƎƛƛΣ ǇǊƻŎŜŘǳǊƛ ǒi a unei 
ŎǳƭǘǳǊƛ ŘŜ ƞƳōǳƴŇǘŇǚƛǊŜ ǒƛ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛΦ 

374. !ŎŜǎǘŜ ŜǾŀƭǳŇǊƛ ǎŜ ŦŀŎ ƞƴ ƳƻŘ ǊŜǇŜǘŀǘΣ ƭŀ ƛƴǘŜǊǾŀƭŜƭŜ ŘŜŦƛƴƛǘŜ ŘŜ ƴƛǾŜƭǳƭ ƻōǚƛƴǳǘ ƞƴ ŀŎǊŜŘƛǘŀǊŜΦ 
!ŎŜŀǎǘŇ ŜǾŀƭǳŀǊŜ ŜǎǘŜ ŎǳƳǳƭŀǘƛǾŇ ƞƴ ŎŀȊǳƭ ŀŎǊŜŘƛǘŇǊƛƛ ƴƻƛƭƻǊ ƛƴǎǘƛǘǳǚƛƛΦ /ǊƛǘŜǊƛƛƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴŎƭǳŘ 
indicatorii-ǇǊŀƎ ǇǊŜǾŇȊǳǚƛ ǇŜƴǘǊǳ ŀŎǊŜŘƛǘŀǊŜŀ ƛƴƛǚƛŀƭŇΣ ǇǊŜŎǳƳ ǒi indicatori suplimentari (preferabil de 
proces ǒƛ ǊŜȊǳƭǘŀǘύ ŎŀǊŜ ŀŎƻǇŜǊŇ ƴƻƛ ŀǎǇŜŎǘŜΦ 
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Capitolul 7 - aŀƴǳŀƭǳƭ ŜȄǇŜǊǚƛƭƻǊ 

7.1. /ƻƳƛǎƛŀ ŘŜ ŜȄǇŜǊǚƛΥ 

/ƻƳǇƻƴŜƴǚŀ /ƻƳƛǎƛŜƛ ŘŜ ŜȄǇŜǊǚƛ όŀŎǘǳŀƭŇύ 
375. tŜƴǘǊǳ ŜǾŀƭǳŀǊŜŀ ŦƛŜŎŇǊŜƛ ƛƴǎǘƛǘǳǚƛƛΣ /ƻƳƛǎƛŀ ŀǊŜ ǳǊƳŇǘƻǊƛƛ ƳŜƳōǊƛΥ 

¶ Directorul Misiunii (membru al Consiliului ARACIS)  

¶ /ƻƻǊŘƻƴŀǘƻǊǳƭ aƛǎƛǳƴƛƛ όƳŜƳōǊǳ ŀƭ /ƻƳƛǎƛŜƛ LƴǎǘƛǘǳǚƛƻƴŀƭŜ ŀ !w!/L{ ǇŜƴǘǊǳ !ŎǘƛǾƛǘŇǚƛ 
Manageriale ǒi Financiare) 

¶ н ǎǘǳŘŜƴǚƛ evaluatori 

¶ 9ǾŀƭǳŀǘƻǊƛ ǎǘǊŇƛƴƛ όƳŜƳōǊƛ ŀƛ wŜƎƛǎǘǊǳƭǳƛ bŀǚƛƻƴŀƭ ŀƭ 9ǾŀƭǳŀǘƻǊƛƭƻǊ LƴǘŜǊƴŀǚƛƻƴŀƭƛ ŀƛ !w!/L{ύΤ 

¶ 9ǾŀƭǳŀǘƻǊǳƭ /ƻƳƛǎƛŜƛ LƴǎǘƛǘǳǚƛƻƴŀƭŜ όƳŜƳōǊǳ ŀƭ /ƻƳƛǎƛŜƛ LƴǎǘƛǘǳǚƛƻƴŀƭŜ ŀ !w!/L{ ǇŜƴǘǊǳ 
!ŎǘƛǾƛǘŇǚƛ aŀƴŀƎŜǊƛŀƭŜ ǒi Financiare); 

¶ 9ǾŀƭǳŀǘƻǊƛ ŘŜ ǇǊƻƎǊŀƳŜ όƳŜƳōǊƛ ŀƛ wŜƎƛǎǘǊǳƭǳƛ bŀǚƛƻƴŀƭ ŘŜ 9Ǿŀƭǳŀǘori al ARACIS (RNE) în 
fiecare din domeniile de studii aferente programului evaluat); 

¶ Secretarul tehnic (membru al personalului profesional al ARACIS)  

¶ Sugestii: 

o ¦ƴ ŜȄǇŜǊǘ ŘŜ ǇŜ Ǉƛŀǚŀ ƳǳƴŎƛƛ ƞƴ ŘƻƳŜƴƛǳƭ ŘŜ ƛƴǘŜǊŜǎΦ 
o Un preǒŜŘƛƴǘŜ ŎŀǊŜ ŀǊ ǇǳǘŜŀ ǎŇ ƴǳ ŦƛŜ /ƻƴsiliul ARACIS. 
o Un membru superior al personalului administrativ (de ex. secretarul general al unei 
¦ƴƛǾŜǊǎƛǘŇǚƛύΦ 

376. 9ȄǇŜǊǘǳƭ ŜǎǘŜ ƴǳƳƛǘ ŘŜ /ƻƴǎƛƭƛǳƭ !w!/L{ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ƳƛǎƛǳƴŜΦ bǳƳƛǊŜŀ ƛƴǘǊŇ ƞƴ ǾƛƎƻŀǊŜ ƭŀ 
ǇǊƛƳƛǊŜŀ ŘŜ ŎŇǘǊŜ ǎŜǊǾƛŎƛƛƭŜ !w!/L{ ŀ ǎŎǊƛǎƻǊƛƛ ŘŜ ŀŎŎŜǇǘŀǊŜ ŀ Ƴƛǎƛǳƴƛƛ ŜȄǇŜǊǘŜΣ ǎŜƳƴŀǘŇ ŎƻǊŜǎǇǳƴȊŇǘƻǊ 
de expert. Semnarea Codului Etic ǒƛ ŀ wŜƎǳƭƛƭƻǊ ŘŜ /ƻƴŘǳƛǘŇ ŜǎǘŜ ƻōƭƛƎŀǘƻǊƛŜΦ 

377. {ǳƴǘ ŘŜ ŘƻǊƛǘ ƴǳƳƛǊƛ Řƛƴ ƛƴǎǘƛǘǳǚƛƛƭŜ Řƛƴ ǘƻŀǘŇ wƻƳŃƴƛŀΦ 9ȄǇŜǊǚƛƛ ǎǘǳŘŜƴǚƛ Ǉƻǘ Ŧƛ ƴǳƳƛǚƛ ŘŜ 
ƻǊƎŀƴƛǎƳŜƭŜ ǎǘǳŘŜƴǚŜǒti reprezentŀǘƛǾŜ ǎŀǳ ŘŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ǊƻƳŃƴŜǒǘƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΦ 9ȄǇŜǊǚƛƛ 
ƛƴǘŜǊƴŀǚƛƻƴŀƭƛ ǎǳƴǘ ǎŜƭŜŎǘŀǚƛ ǇŜ ōŀȊŀ ƴǳƳƛǊƛƭƻǊ ŘŜ ŎŇǘǊŜ ƛƴǎǘƛǘǳǚƛƛƭŜ ǊƻƳŃƴŜǒǘƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ 
ǒƛ Řƛƴ ŎƻƴǘŀŎǘŜƭŜ !w!/L{ Ŏǳ ƛƴǎǘƛǘǳǚƛƛƭŜ ǒƛ ŀƎŜƴǚƛƛƭŜ ǊŜƭŜǾŀƴǘŜ Řƛƴ ŀƭǘŜ ǚŇǊƛΦ FormaǊŜŀ ƻŦŜǊƛǘŇ ŘŜ !w!/L{ 
9ȄǇŜǊǚƛƭƻǊ este obligatorie. 

tǊƻŦƛƭǳǊƛ ŀƭŜ ƳŜƳōǊƛƭƻǊ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛ όǎǳƎŜǎǘƛŜύ 33 

378. PreǒŜŘƛƴǘŜƭŜ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛ ŜǎǘŜ ƴǳƳƛǘ ŘŜ ŎŇǘǊŜ !w!/L{ Ǔƛ ŀƭŜǎ ŘƛƴǘǊŜ ŜȄǇŜǊǚƛ. Numirea 
preǒŜŘƛƴǘŜƭǳƛ ƛƴǘǊŇ ƞƴ ǾƛƎƻŀǊŜ ƭŀ ǇǊƛƳƛǊŜŀ ŘŜ ŎŇǘǊŜ !w!/L{ ŀ ǎŎǊƛǎƻǊƛƛ ŘŜ ŀŎŎŜǇǘŀǊŜ ŀ ƳƛǎƛǳƴƛƛΣ ǎŜƳƴŀǘŇ 
ŎƻǊŜǎǇǳƴȊŇǘƻǊ ŘŜ ŀŎŜǎǘŀΦ 

/ŀƭƛǘŇǚƛ ƴŜŎŜǎŀǊŜ ǘǳǘǳǊƻǊ ŜȄǇŜǊǚƛƭƻǊΣ ƛƴŎƭǳǎƛǾ ǇǊŜǒedintelui: 

379. ¢ƻǚƛ ŜȄǇŜǊǚƛƛ ǘǊŜōǳƛŜ ǎŇ ŦŀŎŇ ŘƻǾŀŘŀ ǳǊƳŇǘƻŀǊŜƭƻǊ ŀōƛƭƛǘŇǚƛΥ 

¶ O serie de perspective; 

¶ {Ň ǊŜƭŀǚƛƻƴŜȊŜ Ŏǳ ƻ ǎŜǊƛŜ ŘŜ ǇŜǊǎƻŀƴŜΣ ƛƴŎƭǳǎƛǾ ǎǘǳŘŜƴǚƛ ǒi directori superiori; 

                                                        
33 !ŘŀǇǘŀǘŇ ŘǳǇŇ ŘƻŎǳƳentele ELIR-QAA, 2018. aŀƴǳŀƭǳƭ 9[Lw όŜŘƛץƛŀ ŀ ǇŀǘǊŀύ ǇǊŜȊƛƴǘŇ ƳŜǘƻŘŀ ŘŜ ŜǾŀƭǳŀǊŜ ŎŀǊŜ 
ǎŜ Ǿŀ ŀǇƭƛŎŀ ƛƴǎǘƛǘǳץƛƛƭƻǊ ŘŜ ƞƴǾŇץŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ {Ŏƻץƛŀ ƞƴ ǇŜǊƛƻŀŘŀ нлмт-22. 
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¶ {Ň ǇƻŀǊǘŜ ŘƛǎŎǳǚƛƛ ǇǊƛǾƛƴŘ ŀōƻǊŘŇǊƛƭŜ ǎǘǊŀǘŜƎƛŎŜ ǒƛ ƻǇŜǊŀǚƛƻƴŀƭŜ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ ƳŀƴŀƎŜƳŜƴǘǳƭ 
ŎŀƭƛǘŇǚƛƛ ǒi cu standardele academice în general ǒƛ Ŏǳ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŜȄǇŜǊƛŜƴǚŜƛ ŘŜ ƞƴǾŇǚŀǊŜ ŀ 
ǎǘǳŘŜƴǚƛƭƻǊ ƞƴ ǎǇŜŎƛŀƭΤ 

¶ {Ň ŀǎƛƳƛƭŜȊŜ ƻ ŎŀƴǘƛǘŀǘŜ ƳŀǊŜ ŘŜ ƛƴŦƻǊƳŀǚƛƛ ŘƛǎǇŀǊŀǘŜ ǒƛ ǎŇ ƭŜ ŀƴŀƭƛȊŜȊŜ ǇŜƴǘǊǳ ŀ ŦƻǊƳǳƭŀ 
concluzii fiabile bazate pe dovezi; 

¶ {Ň ŎƻƳǳƴƛŎŜ ŎƭŀǊΣ ƻǊŀƭ ǒi în scris; 

¶ {Ň ƭǳŎǊŜȊŜ ǇǊƻŘǳŎǘƛǾ ǒƛ ƞƴ ŎƻƻǇŜǊŀǊŜ Ŏǳ ŜŎƘƛǇŀΣ ǎŇ ǊŜǎǇŜŎǘŜ ǘŜǊƳŜƴŜ ǎǘǊƛŎǘŜ ǒƛ ǎŇ ǇŇǎǘǊŜȊŜ 
coƴŦƛŘŜƴǚƛŀƭƛǘŀǘŜŀ ŀǎǳǇǊŀ ŎƘŜǎǘƛǳƴƛƭƻǊ ǎŜƴǎƛōƛƭŜΦ 

 

/ŀƭƛǘŇǚƛ ǎǳǇƭƛƳŜƴǘŀǊŜ ƴŜŎŜǎŀǊŜ ƭŀ ŜȄǇŜǊǚƛƛ ƞƴ ƞƴǾŇסŇƳŃƴǘ ǎǳǇŜǊƛƻǊΥ 

380. tŜ ƭŃƴƎŇ ŎŀƭƛǘŇǚƛƭŜ ƴŜŎŜǎŀǊŜ ǘǳǘǳǊƻǊ ŜȄǇŜǊǚƛƭƻǊΣ ŜȄǇŜǊǚƛƛ ǊƻƳŃƴƛ Řƛƴ ŘƻƳŜƴƛǳƭ ƞƴǾŇסŇƳŃƴǘǳƭǳƛ 
ǎǳǇŜǊƛƻǊ ǘǊŜōǳƛŜ ǎŇ ŦŀŎŇ ŘƻǾŀŘŀ ǳǊƳŇǘƻŀǊŜƭƻǊ ŎŀƭƛǘŇǚƛΥ 

¶ 9ȄǇŜǊǚƛƛ ǊƻƳŃƴƛ ǘǊŜōǳƛŜ ǎŇ ŘŜǚƛƴŇ ƻ ǾŀǎǘŇ ŜȄǇŜǊƛŜƴǚŇ ŎǳǊŜƴǘŇ ǎŀǳ ǊŜŎŜƴǘŇ όƞƴǘǊ-un interval de 
ǘǊŜƛ ŀƴƛύ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀŎŀŘŜƳƛŎ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭ ƞƴ wƻƳŃƴƛŀΣ ǇǊŜŦŜǊŀōƛƭ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ 
ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ǒƛ ǇŜǊŦŜŎǚƛƻƴŀǊŜŀ ŜȄǇŜǊƛŜƴǚŜƛ ǎǘǳŘŜƴǚƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƞƴǾŇǚŀǊŜΤ 

¶ {Ŝ Ǿŀ ŀŎƻǊŘŀ ŀǘŜƴǚƛŜ ǒƛ ŎŀƴŘƛŘŀǚƛƭƻǊ Ŏǳ ŜȄǇŜǊƛŜƴǚŇ ŎƻƴǎƛŘŜǊŀōƛƭŇ ŘŜ ƭǳŎǊǳ ƞƴtr-o ǇƻȊƛǚƛŜ de 
conducere într-ǳƴ ǎŜǊǾƛŎƛǳ ŘŜ ǎǇǊƛƧƛƴ ǇǊƻŦŜǎƛƻƴŀƭ ƞƴ ŎŀŘǊǳƭ ǳƴǳƛ ŦǳǊƴƛȊƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ 
ǎǳǇŜǊƛƻǊΦ tŜǊǎƻŀƴŜƭŜ Ŏǳ ŜȄǇŜǊƛŜƴǚŇ ŀƴƛ ŘŜ ƭǳŎǊǳ dŜ ŎŜƭ Ǉǳǚƛƴ ŎƛƴŎƛ într-ǳƴ Ǌƻƭ ŎŀǊŜ ƭŜ ƻŦŜǊŇ ƻ 
ǇŜǊǎǇŜŎǘƛǾŇ ƭŀ ƴƛǾŜƭǳƭ ǳƴŜƛ ƞƴǘǊŜƎƛ ƛƴǎǘƛǘǳǚƛƛΤ 

¶ /ǊŜŘƛōƛƭƛǘŀǘŜ ǇŜǊǎƻƴŀƭŇ ǒƛ ǇǊƻŦŜǎƛƻƴŀƭŇ ƭŀ ƴƛǾŜƭǳƭ ǇŜǊǎƻƴŀƭǳƭǳƛΣ ƛƴŎƭǳǎƛǾ ŀ ƳŀƴŀƎŜǊƛƭƻǊ 
superiori, a ǒŜŦƛƭƻǊ ŘŜ ƛƴǎǘƛǘǳǚƛƛ ǒi a personalului implicat în ŀŎǘƛǾƛǘŇǚile de ƞƴǾŇǚŀǊŜ ǒi predare; 

¶ Cunoaǒterea ǒƛ ƞƴǚŜƭŜƎŜǊŜŀ ƭŜƎƛǎƭŀǚƛŜƛ ǊƻƳŃƴŜǒǘƛ ŀŎǘǳŀƭŜ ƞƴ ŘƻƳŜƴƛǳƭ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ 
ǒƛ ŀ ǊŜƎƭŜƳŜƴǘŇǊƛƭƻǊ ǒi modurilor de operare ale ARACIS, precum ǒƛ ŀ /ŀŘǊǳƭǳƛ bŀǚƛƻƴŀƭ ŘŜ 
Calificare din România (CNC-RO).  

¶ Cunoaǒterea ǒƛ ƞƴǚŜƭŜƎŜǊŜŀ ŘƛƳŜƴǎƛǳƴƛƭƻǊ ǎǇŀǚƛǳƭǳƛ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΣ 
precum ǒƛ ŀ ŜǾƻƭǳǚƛƛƭƻǊ ƞƴ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ƭŀ ŘƛǎǘŀƴǚŇΣ ƞƴǾŇǚŀǊŜŀ ǇŜ ǘƻŀǘŇ 
ŘǳǊŀǘŀ ǾƛŜǚƛƛ ǒi programe comune. 

/ŀƭƛǘŇǚƛ ǎǳǇƭƛƳŜƴǘŀǊŜ ƴŜŎŜǎŀǊŜ ŜȄǇŜǊǚƛƭƻǊ ƛƴǘŜǊƴŀǚionali: 

381. tŜ ƭŃƴƎŇ ŎŀƭƛǘŇǚƛƭŜ ƴŜŎŜǎŀǊŜ ǘǳǘǳǊƻǊ ŜȄǇŜǊǚƛƭƻǊΣ ŜȄǇŜǊǚƛƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭƛ ǘǊŜōǳƛŜ ǎŇ ŦŀŎŇ ŘƻǾŀŘŀ 
ǳƴƻǊŀ Řƛƴ ǳǊƳŇǘƻŀǊŜƭŜ ŎŀƭƛǘŇǚƛΥ 

¶  9ȄǇŜǊƛŜƴǚŇ ǾŀǎǘŇ ŎǳǊŜƴǘŇ ǎŀǳ ǊŜŎŜƴǘŇ όƞƴǘǊ-un interval de trei ani) de management academic 
ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳǚƛƻƴŀƭ ƞƴ ŀŦŀǊŀ wƻƳŃƴƛŜƛΣ ǇǊŜŦŜǊŀōƛƭ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ ǒi 
ǇŜǊŦŜŎǚƛƻƴŀǊŜŀ ŜȄǇŜǊƛŜƴǚŜƛ ǎǘǳŘŜƴǚƛƭƻǊ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƞƴǾŇǚŀǊŜΤ 

¶ 9ȄǇŜǊƛŜƴǚŇ ŎǳǊŜƴǘŇ ǎŀǳ ǊŜŎŜƴǘŇ όƞƴǘǊ-ǳƴ ƛƴǘŜǊǾŀƭ ŘŜ ǘǊŜƛ ŀƴƛύ ƞƴ ŜǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ŀ 
ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ Řƛƴ ŀŦara României, fie ca membru de comisie, fie prin 
implicarea la nivel superior într-ƻ ƻǊƎŀƴƛȊŀǚƛŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ǎŀǳ ƞƳōǳƴŇǘŇǚƛǊŜ ŀ ŎŀƭƛǘŇǚƛƛΤ 

¶ CunoǒǘƛƴǚŜ ŘŜ ǎǇŜŎƛŀƭƛǘŀǘŜΣ ǊŜŎǳƴƻǎŎǳǘŜ ŘŜ ƳŜŘƛǳƭ ǇǊƻŦŜǎƛƻƴŀƭΣ ǇǊƛǾƛƴŘ ōǳƴŜƭŜ ǇǊŀŎǘƛŎƛ ƞƴ 
ŘƻƳŜƴƛǳƭ ƞƴǾŇסŇǊƛƛ ǒi predŇǊƛƛ ǒƛ ŀƭ ŜȄǇŜǊƛŜƴǚŜƛ ǎǘǳŘŜƴǚŜǒti pe larg (foarte dezirabil ar fi ca 
aceste cunoǒǘƛƴǚŜ ǎŇ ŦƛŜ ǊŜŎǳƴƻǎŎǳǘŜ ƭŀ ƴƛǾŜƭ ƛƴǘŜǊƴŀǚƛƻƴŀƭύΤ 

¶ CunoǒǘƛƴǚŜ ǒƛ ŜȄǇŜǊƛŜƴǚŇ ŘŜ ǇǊŀŎǘƛŎŇ ƞƴ ŎŜƭ Ǉǳǚƛƴ ƞƴŎŇ ƻ ǚŀǊŇ ƞƴ ŀŦŀǊŇ ŘŜ wƻƳŃƴƛŀ όŦƻŀǊǘŜ 
ŘŜȊƛǊŀōƛƭ ǎŇ ŜȄƛǎǘŜ ŎǳƴƻǒǘƛƴǚŜ ǒi ŜȄǇŜǊƛŜƴǚŇ ǾŀǎǘŇ ŘŜ ŎƻƳǇŀǊŀǊŜ ƭŀ ƴƛǾŜƭ ƛƴǘŜǊƴŀǚƛƻƴŀƭ ύΤ 

¶ CunoaǒǘŜǊŜŀ ŎŀǊŀŎǘŜǊƛǎǘƛŎƛƭƻǊ ŘƛǎǘƛƴŎǘƛǾŜ ŀƭŜ ǎƛǎǘŜƳǳƭǳƛ ǊƻƳŃƴŜǎŎ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ƞƴ 
ǎǇŀǚƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΦ  
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/ŀƭƛǘŇǚƛ ǎǳǇƭƛƳŜƴǘŀǊŜ ƴŜŎŜǎŀǊŜ ŜȄǇŜǊǚƛƭƻǊ ǎǘǳŘŜƴǚƛ 

382. ARACIS încuǊŀƧŜŀȊŇ ŀŎǘƛǾ ŎŜǊŜǊƛƭŜ ŘŜ ƞƴǎŎǊƛŜǊŜ Řƛƴ ǇŀǊǘŜŀ ǎǘǳŘŜƴǚƛƭƻǊ Řƛƴ ǘƻŀǘŜ ŘƻƳŜƴƛƛƭŜΣ ŎŀǊŜ 
ŀǳ ŜȄǇŜǊƛŜƴǚŀ ǳƴŜƛ ƳŀǊƛ ǾŀǊƛŜǘŇǚƛ ŘŜ ƳƻŘǳǊƛ ǒƛ ƴƛǾŜƭǳǊƛ ŘŜ ǎǘǳŘƛǳΦ tŜ ƭŃƴƎŇ ŎŀƭƛǘŇǚƛƭŜ ƴŜŎŜǎŀǊŜ ǘǳǘǳǊƻǊ 
ŜȄǇŜǊǚƛƭƻǊΣ ŜȄǇŜǊǚƛƛ ǎǘǳŘŜƴǚƛ ǘǊŜōǳƛŜ ǎŇ ŦŀŎŇ ŘƻǾŀŘŀ ǳǊƳŇǘƻŀǊŜƭƻǊ ŎŀƭƛǘŇǚƛΥ 

¶ 9ȄǇŜǊƛŜƴǚŇ ŎǳǊŜƴǘŇ ǎŀǳ ǊŜŎŜƴǘŇ όƞƴǘǊ-un interval de trei ani) de studiu într-ƻ ƛƴǎǘƛǘǳǚƛŜ 
ǊƻƳŃƴŜŀǎŎŇ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊΣ ŜŎƘƛǾŀƭŜƴǘŇ Ŏǳ ŎŜƭ Ǉǳǚƛƴ ǳƴ ŀƴ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ƭŀ ȊƛΤ 

¶ 9ȄǇŜǊƛŜƴǚŇ ƞƴ ǊŜǇǊŜȊŜƴǘŀǊŜŀ ƛƴǘŜǊŜǎŜƭƻǊ ǎǘǳŘŜƴǚƛƭƻǊ ƭŀ ƴƛǾŜƭ ƛƴǎǘƛǘǳǚƛonal (inclusiv la nivel de 
facultate sau de ǒŎƻŀƭŇύΤ 

¶ CunoaǒǘŜǊŜŀ ƞƴ ƎŜƴŜǊŀƭ ŀ ŘƛǾŜǊǎƛǘŇǚƛƛ ǎŜŎǘƻǊǳƭǳƛ ǊƻƳŃƴŜǎŎ ŀƭ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊΣ ŘƛƴŎƻƭƻ 
ŘŜ ƛƴǎǘƛǘǳǚƛŀ Řƛƴ ŎŀǊŜ ǇǊƻǾƛƴ ǒi cunoaǒǘŜǊŜŀ ǎŎƘŜƳŜƭƻǊ ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇǚƛƛ Řƛƴ 
România; 

Rolurile expŜǊǚƛƭƻǊ 

¶ Expertul ia cunoǒǘƛƴǚŇ ŘŜ ǘƻŀǘŇ ŘƻŎǳƳŜƴǘŀǚƛŀ ŦǳǊƴƛȊŀǘŇ ŘŜ !w!/L{Φ 

¶ 9ȄǇŜǊǘǳƭ ǇŀǊǘƛŎƛǇŇ ƭŀ ƛƴǾŜǎǘƛƎŀǚƛƛƭŜ ǇǊƛǾƛƴŘ ŜȄǇŜǊǘƛȊŀ ƛƴǎǘƛǘǳǚƛƛƭƻǊΣ ŜƴǘƛǘŇǚƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi 
ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŎŀǊŜ ŦǳǊƴƛȊŜŀȊŇ ǇǊƻƎǊŀƳŜ ŘŜ ŘƻŎǘƻǊŀǘΦ Oƴ ǾŜŘŜǊŜŀ ŜǾŀƭǳŇǊƛƛΣ ŜȄǇŜǊǘǳƭ Ǉoate solicita 
ƛƴǎǘƛǘǳǚƛŜi orice document. 

¶ 9ȄǇŜǊǘǳƭ ǇŀǊǘƛŎƛǇŇ ƭŀ ǘƻŀǘŜ ǒŜŘƛƴǚŜƭŜ ŘŜ ǇǊŜƎŇǘƛǊŜ ǒi restituire specificate în ordinul poǒtal 
aferent misiunii. 

¶ 9ȄǇŜǊǘǳƭ ǎŎǊƛŜ ƻ ŎƻƴǘǊƛōǳǚƛŜ ƭŀ ǊŀǇƻǊǘǳƭ Ǝƭƻōŀƭ ŀƭ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛΦ !ŎŜŀǎǘŇ ŎƻƴǘǊƛōǳǚƛŜ ŜǎǘŜ 
striŎǘ ŎƻƴŦƛŘŜƴǚƛŀƭŇΦ 9ŀ ŜǎǘŜ ƞƴǊŜƎƛǎǘǊŀǘŇ ƞƴ ŀǇƭƛŎŀǚƛŀ ŘŜ ƎŜǎǘƛƻƴŀǊŜ ŜƭŜŎǘǊƻƴƛŎŇ ŀ ŘƻŎǳƳŜƴǘŜƭƻǊΦ 

¶ 9ȄǇŜǊǘǳƭ ǇŀǊǘƛŎƛǇŇ ƭŀ ƻ ǎŜǎƛǳƴŜ ŘŜ ŦƻǊƳŀǊŜκƛƴŦƻǊƳŀǊŜ ŦŀǚŇ ƞƴ ŦŀǚŇ ǎŀǳ ƭŀ ŘƛǎǘŀƴǚŇ Ŏǳ !w!/L{Φ  

Rolul preǒedintelui  

383. PreǒŜŘƛƴǘŜƭŜΣ Ŏŀ ƻǊƛŎŜ ŀƭǘ 9ȄǇŜǊǘΣ ǇŀǊǘƛŎƛǇŇ ƭŀ evaluare. În plus: 

¶ Conduce ǒƛ ŎƻƻǊŘƻƴŜŀȊŇ ŀŎǘƛǾƛǘŀǘŜŀ ŎƻƳƛǎƛŜƛΤ 

¶ {Ŝ ŀǎƛƎǳǊŇ ŎŇ ŜȄǇŜǊǘƛȊŀ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ /ŀŘǊǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ƛƴǎǘƛǘǳǚƛƻƴŀƭŇ ƞƴ 
vigoare; 

¶ ÎntocmeǒǘŜ ǾŜǊǎƛǳƴŜŀ ǇǊŜƭƛƳƛƴŀǊŇ ŀ ǊŀǇƻǊǘǳƭǳƛ ŘŜ ŜǾŀƭǳŀǊŜΣ ǇŜ ōŀȊŀ ŎƻƴǘǊƛōǳǚƛƛƭƻǊ ƻǊŀƭŜ ǒi 
ǎŎǊƛǎŜ ŀƭŜ ŜȄǇŜǊǚƛƭƻǊΦ  

9ǘƛŎŇ ǒƛ ŎƻƴŦƛŘŜƴǚƛŀƭƛǘŀǘŜ  

384. 9ȄǇŜǊǚƛƛ ǘǊŜōǳƛŜ ǎŇ ŘŜǎŦŇǒƻŀǊŜ ƻ ŜǾŀƭǳŀǊŜ ŜȄǇŜǊǘŇ ƛƳǇŀǊǚƛŀƭŇΣ ƻōƛŜŎǘƛǾŇ ǒƛ ƛƴŘŜǇŜƴŘŜƴǘŇΣ ƞƴ 
conformitate cu Codul ŘŜ ŜǘƛŎŇ ǇǊƻŦŜǎƛƻƴŀƭŇ ǒi Normele ŘŜ /ƻƴŘǳƛǘŇ ŀƭŜ !w!/L{Φ  

385. 9ȄǇŜǊǚƛƛ ǒi preǒedintele se aƴƎŀƧŜŀȊŇ ǎŇ ǊŜǎǇŜŎǘŜ Ŏǳ ǎǘǊƛŎǘŜǚŜ ǊŜƎǳƭƛƭŜ ŘŜ ŎƻƴŦƛŘŜƴǚƛŀƭƛǘŀǘŜ ǒi 
secretul profesional ǒƛ ǘǊŜōǳƛŜ ǎŇΥ 

¶ bǳ ǊŀǇƻǊǘŜȊŜ ƛƴŦƻǊƳŀǚƛƛ ƞƴ ƭŜƎŇǘǳǊŇ Ŏǳ ƻ ŜǾŀƭǳŀǊŜΤ 

¶ {Ň ǳǘƛƭƛȊŜȊŜ ƛƴŦƻǊƳŀǚƛƛƭŜ transmise în cadrul ǒƛ ǇŜƴǘǊǳ ƴŜǾƻƛƭŜ Ƴƛǎƛǳƴƛƛ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǇŜǊǘŇΤ 

¶ Atunci când este desemnat ca expert, sŇ ǊŀǇƻǊǘŜȊŜ ŎŇǘǊŜ !w!/L{ ƻǊƛŎe element în conformitate 
Ŏǳ ǇǊƛƴŎƛǇƛǳƭ ǘǊŀƴǎǇŀǊŜƴǚŜƛ; expertul ǒi preǒedintele au acceptat ca datele din curriculum vitae 
ǇŜǊǎƻƴŀƭ ǎŇ ŦƛŜ ǇƻǎǘŀǘŜ ǇŜ ǇŀƎƛƴŀ ŘŜ ƛƴǘŜǊƴŜǘ ŀ !w!/L{Φ !ŎŎŜǎǳƭ ƭŀ ŘŀǘŜƭŜ personale este 
ŀǎƛƎǳǊŀǘ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ƭŜƎƛǎƭŀǚƛŀ ƞƴ ǾƛƎƻŀǊŜΦ  
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386. /ƻƴŦƛŘŜƴǚƛŀƭƛǘŀǘŜŀ ƧƻŀŎŇ ǳƴ Ǌƻƭ ŦǳƴŘŀƳŜƴǘŀƭ ƞƴ ŘŜǎŦŇǒǳǊŀǊŜŀ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ŀ ǳƴŜƛ ŀŎǊŜŘƛǘŇǊƛ 
ǒƛΣ Ŏŀ ǳǊƳŀǊŜΣ ǘǊŜōǳƛŜ ǘǊŀǘŀǘŇ Ŏǳ ǎŜǊƛƻȊƛǘŀǘŜ ŘŜ ƻǊƛŎŜ ƳŜƳōǊǳ ŀƭ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛΦ 9ȄǇŜǊǚƛƛ trebuie 
ǎŇ ŦƛŜ ŀǘŜƴǚƛ ƭŀ ǎǘŀǘǳǘǳƭ ƛƴŦƻǊƳŀǚƛƛƭƻǊ ǇŜ ŎŀǊŜ ŀǳ ŘǊŜǇǘǳƭ ǎŇ ƭŜ ǾŜǊƛŦƛŎŜ ǒƛ ǎŇ ƭŜ ŎƻƭŜŎǘŜȊŜΦ !ƛŎƛ ǎǳƴǘ ƛƴŎƭǳǎŜ 
documentele furnizate de ARACIS, precum ǒƛ ŎŜƭŜ ŦǳǊƴƛȊŀǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŀ ǾƛȊƛǘŀǘŇΣ ƛƴŎƭǳǎƛǾ ǊŀǇƻŀǊǘŜƭŜ 
de autoevaluare ǒi instrumentele aƴŀƭƛǘƛŎŜΣ ŘƛǎŎǳǚƛƛle cu persoanele întâlnite în timpul vizitei, 
concluziile ǒi opiniile, ǾŜǊǎƛǳƴŜŀ ǇǊŜƭƛƳƛƴŀǊŇ ŀ ǊŀǇƻǊǘǳƭǳƛ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛ ǒƛ ƻǊƛŎŜ ŀƭǘŜ ŎƻƳǳƴƛŎŇǊƛ 
Ŏǳ ŀŎŜŀǎǘŀΦ 5Ŝ ŀǎŜƳŜƴŜŀΣ ŜȄǇŜǊǚƛƛ nu vor contacta în mod direct ƛƴǎǘƛǘǳǚƛŀ ƞƴŀƛƴǘŜ ǒi dǳǇŇ efectuarea 
vizitei pentru a discuta chestiuni legate de evaluare.  

387. tŜ ƭŃƴƎŇ /ƻŘǳƭ ŘŜ ŜǘƛŎŇΣ !ƴŜȄŀ ǇǊŜȊƛƴǘŇ ƻ /ŀǊǘŇ ŀ ŜǾŀƭǳŇǊƛƛ, Ŏŀ ǎǳǊǎŇ ŘŜ ƛƴǎǇƛǊŀǚƛŜΦ /ŀǊǘŀ 
stabileǒte regulile pentru fiecare entitate όƛƴǎǘƛǘǳǚƛƛΣ !ƎŜƴǚƛŀ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛύ ǒi drepturile ǒi 
îndatoririle acestora. 

Remunerare 

388. 9ȄǇŜǊǚƛƛ ǎǳƴǘ ǊŜƳǳƴŜǊŀǚƛ ǇŜƴǘǊǳ ƳǳƴŎŀ ƭƻǊΣ ƭŀ ǳƴ ǘŀǊƛŦ ŘŜ ··· whb ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ŜǾŀƭǳŀǊŜΦ 
!ŎŜŀǎǘŇ ŀŎǘƛǾƛǘŀǘŜ ŎǳǇǊƛƴŘŜ ǳǊƳŇǘƻŀǊŜƭŜΥ 

¶ tǊŜƎŇǘƛǊŜŀ ǾƛȊƛǘŜƛ όŀƴŀƭƛȊŀ ŎŜǊŜǊƛƛ ŘŜ ŀŎǊŜŘƛǘŀǊŜΣ ŀŎŜŀǎǘŇ ŦŀȊŇ ƴǳ ŀǊŜ Ŏŀ ǊŜzultat un raport scris 
Řƛƴ ǇŀǊǘŜŀ ŜȄǇŜǊǚƛƭƻǊύΤ 

¶ tŀǊǘƛŎƛǇŀǊŜŀ ƭŀ ƛƴǎǇŜŎסƛŀ ƭŀ Ŧŀǚŀ ƭƻŎǳƭǳƛ; 

¶ Participare la întocmirea raportului. 

389. Costurile de transport sunt decontate la prezentarea documentelor justificative. ARACIS 
ǇƭŇǘŜǒte cazarea, mesele ǒi transportul ƞƴ wƻƳŃƴƛŀΦ [ƛƳōŀ ƞƴ ŎŀǊŜ ŜǎǘŜ ǇǊŜȊŜƴǘŀǘŇ ŘƻŎǳƳŜƴǘŀǚƛŀΣ ƞƴ 
ŎŀǊŜ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ŀŎǘƛǾƛǘŇǚƛƭŜ ǒƛ ǎŜ ŦŀŎ ǊŜŘŀŎǘŇǊƛƭŜ ŜǎǘŜΣ ƞƴ ǇǊƛƴŎƛǇƛǳΣ ƭƛƳōŀ ǊƻƳŃƴŇ ǎŀǳ ƭƛƳōŀ ŜƴƎƭŜȊŇΣ 
la cerere. 

тΦнΦ LƴǎǇŜŎסƛŀ ƭŀ Ŧŀǚŀ ƭƻŎǳƭǳƛ 

tǊƛƴŎƛǇƛƛƭŜ ƎŜƴŜǊŀƭŜ ǇŜƴǘǊǳ ƛƴǎǇŜŎסƛŀ ƭŀ Ŧŀǚŀ ƭƻŎului 

390. !w!/L{ ǊŇǎǇǳƴŘŜ ŘŜ ǇǊƻƳƻǾŀǊŜŀ ǇǊƛƴŎƛǇƛƛƭƻǊ ƳŜǘƻŘƻƭƻƎƛŎŜ ǒi etice cerute în contextul 
ŜǾŀƭǳŇǊƛƭƻǊ ƞƴ ǎǇŀǚƛǳƭ ŜǳǊƻǇŜŀƴ ŀƭ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛΦ Oƴ ŀŎŜŀǎǘŇ ǇǊƛǾƛƴǚŇΣ ǇǊŜƎŇǘƛǊŜŀ ǳƴŜƛ ǾƛȊƛǘŜ ŘŜ 
ŀŎǊŜŘƛǘŀǊŜ ǘǊŜōǳƛŜ ǎŇ ǚƛƴŇ ǎŜŀƳŀ ŘŜ ǇǊƻǾƻŎŇǊƛƭŜ Ŏǳ ŎŀǊŜ ǎŜ ŎƻƴŦǊǳƴǘŇ ƻ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΣ ŜȄǇƭƛŎŀǘŜ 
mai detaliat în SDL.  

391. tǊƛƴǘǊŜ ŀŎŜǎǘŜŀΣ ǇǊƛƴŎƛǇŀƭŀ ǇǊƻǾƻŎŀǊŜ ŜǎǘŜ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎƻƴǘƛƴǳŇ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ 
superior, mai presus de toateΦ /ŀ ǳǊƳŀǊŜΣ ŜǾŀƭǳŀǘƻǊǳƭ ǘǊŜōǳƛŜ ǎŇ ǇƻŀǘŇ ŦƻǊƳǳƭa propuneri în acest 
sens.  

392. ExperƛŜƴǚŀ ŜǾŀƭǳŀǘƻǊǳƭǳƛ ŜǎǘŜ ŜǎŜƴǚƛŀƭŇ ǇŜƴǘǊǳ ŀ ǇǳǘŜŀ ǇŜǊƳƛǘŜ ƛƴǎǘƛǘǳǚƛŜƛ ŜǾŀƭǳŀǘŜ ǎŇ-ǒi 
ƞƳōǳƴŇǘŇǚŜŀǎŎŇ ƻŦŜǊǘŀ ŘŜ ŦƻǊƳŀǊŜΣ ŘŀǘƻǊƛǘŇ ŎƻƴŎƭǳȊƛƛƭƻǊ ŜǾŀƭǳŇǊƛƛΦ 

393. 9ǾŀƭǳŀǊŜŀ ŜȄǘŜǊƴŇ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ǘǊŀƴǎǇŀǊŜƴǘŇ ƞƴ ǊŜƎǳƭƛƭŜ ǎŀƭŜ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ ǒƛ ǎŇ ƞƴŎǳǊŀƧŜȊŜ 
dialogul ǒƛ ŎƻƴǎǘǊǳƛǊŜŀ ŎƻƭŀōƻǊŀǘƛǾŇ ŀ ƳŜŎŀƴƛǎƳŜƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ƞƴ ŎŀŘǊǳƭ ƛƴǎǘƛǘǳǚƛŜƛ ŎŀǊŜ 
ŜǎǘŜ ŜǾŀƭǳŀǘŇΦ  

394. LƳǇƭƛŎŀǊŜŀ ŜȄǇŜǊǚƛƭƻǊ ŜǎǘŜ ŜǎŜƴǚƛŀƭŇ ǇŜƴǘǊǳ ǎǳŎŎŜǎǳƭ ǾƛȊƛǘŜƛ ŜȄǘŜǊƴŜΣ ŦƛŜŎŀǊŜ ƳŜƳōǊǳ ǇǊŜȊŜƴǘ în 
cadrul vizitei avŃƴŘ ŎŀƭƛŦƛŎŇǊƛ ǒi cunoǒǘƛƴǚŜ ŘƛŦŜǊƛǘŜΣ ŎŀǊŜ ŀǳ ƻ ƛƳǇƻǊǘŀƴǚŇ ŜƎŀƭŇ ǇŜƴǘǊǳ ƞƴǘƻŎƳƛǊŜŀ 
raportului final.  

395. CƛƛƴŘ ǊŜǎǇŜŎǘǳƻǎ ŦŀǚŇ ŘŜ ŎŜƛƭŀƭǚƛ ƳŜƳōǊƛ ŀƛ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛ ǒƛ ŦŀǚŇ ŘŜ ǘƻŀǘŜ ǇŜǊǎƻŀƴŜƭŜ 
întâlnite în timpul vizitei, expertul îǒƛ ƳƻōƛƭƛȊŜŀȊŇ ŀǇǘƛǘǳŘƛƴƛƭŜ ƭŀ ǇƻǘŜƴǚƛŀƭǳƭ ƳŀȄƛƳ ǇŜƴǘǊu a-ǒi 
îndeplini rƻƭǳƭ ǎŇǳ, astfel contribuind din plin la reuǒita misiunii. 
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!ƴŀƭƛȊŀ ŘƻŎǳƳŜƴǘŜƭƻǊ ŘŜ ōŀȊŇ ǒi a raportului de autoevaluare  

396. Lƴǎǘƛǘǳǚƛa ǇǊŜƎŇǘŜǒǘŜ ǎƻƭƛŎƛǘŀǊŜŀ ŘŜ ŀŎǊŜŘƛǘŀǊŜ ŜŦŜŎǘǳŃƴŘ ŀǳǘƻŜǾŀƭǳŀǊŜŀΦ !ŎŜŀǎǘŇ ŀǳǘƻŜǾŀƭǳŀǊŜ 
va implica personalul academic ǒƛ ǇŜ ŎŜƛ ŎŀǊŜ ǊŇǎǇǳƴŘ ŘŜ ŦƻǊƳŀǊŜ ǒƛ ŘŜ ŦǳǊƴƛȊŀǊŜŀ ƻŦŜǊǘŜƛΣ ŀǳǘƻǊƛǘŇǚƛƭŜ 
ǒcolare, precum ǒƛ ǎǘǳŘŜƴǚƛƛ ǒi foǒǘƛƛ ǎǘǳŘŜƴǚƛ ŀƛ ǇǊƻƎǊŀƳǳƭǳƛ ǒƛ ǊŜǇǊŜȊŜƴǘŀƴǚƛƛ ŀƴƎŀƧŀǘƻǊƛƭƻǊΦ ¢ƻǚƛ 
ŜȄǇŜǊǚƛƛ ǇǊƛƳŜǎŎ ŘƻǎŀǊǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǒi anexele acestuia înainte de începerea vizitelor de 
ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇΦ ¦ƴ interval de ǘƛƳǇ ǎǳŦƛŎƛŜƴǘ Ǿŀ ǇŜǊƳƛǘŜ ŜȄǇŜǊǘǳƭǳƛ ǎŇ ŀƴŀƭƛȊŜȊŜ ǘƻŀǘŜ ƛƴŦƻǊƳŀǚƛƛƭŜ 
înainte de efectuarea vizitei.  

397. !Ǉƻƛ ŜȄǇŜǊǚƛƛ ǎǳƴǘ ƛƴǾƛǘŀǚƛ ǎŇ ŦƻǊƳǳƭŜȊŜ ƻ ǇǊƛƳŇ ŀƴŀƭƛȊŇ ǇŜ ōŀȊŀ ŘƻǎŀǊǳƭǳƛ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǒƛ ǎŇ 
noteȊŜ ƞƴǘǊŜōŇǊƛƭŜ ǇŜ ŎŀǊŜ ǾƻǊ ŘƻǊƛ ǎŇ ƭŜ adreseze pe parcursul interviurilor ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƭƻǊΦ !ŎŜŀǎǘŇ 
ǇǊƛƳŇ ŀƴŀƭƛȊŇ ǎŜ ǊŜŦŜǊŇ ƞƴ ǎǇŜŎƛŀƭ ƭŀ ǳǊƳŇǘƻŀǊŜƭŜ ŀǎǇŜŎǘŜΥ 

¶ Modul în care ǒcoala îndeplineǒǘŜ ŎǊƛǘŜǊƛƛƭŜ ƛƴƛǚƛŀƭŜ ŘŜ ŀŎǊŜŘƛǘŀǊŜΣ ǇǊƛǾƛƴŘ ŎŀǊŀŎǘŜǊǳƭ ƻǇƻǊǘǳn al 
ǇǊƻƎǊŀƳǳƭǳƛΣ ŎŀƭƛǘŀǘŜŀ ƛƳǇƭŜƳŜƴǘŇǊƛƛ ŘŀǘƻǊƛǘŇ implicŇǊƛƛ angajatorilor, ǊƻōǳǎǘŜǚŜŀ ŜǾŀƭǳŇǊƛƛ 
ǎǘǳŘŜƴǚƛƭƻǊΤ 

¶ /ŀǇŀŎƛǘŀǘŜŀ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ŀ ŀǎƛƎǳǊŀ ǊŜƭŜǾŀƴǚŀ ŦƻǊƳŇǊƛƛ ƞƴ ŘŜŎǳǊǎǳƭ ǇŜǊƛƻŀŘŜƛ ŘŜ ǾŀƭŀōƛƭƛǘŀǘŜ ŀ 
ŀŎǊŜŘƛǘŇǊƛƛΤ 

¶ Punctele forte ǒi punctele slabe ale ŦƻǊƳŇǊƛƛΦ 
9ǎǘŜ ŘŜƻǎŜōƛǘ ŘŜ ƛƳǇƻǊǘŀƴǘŇ ŦŀƳƛƭƛŀǊƛȊŀǊŜŀ Ŏǳ ƴƻǊƳŜƭŜ SDL, ataǒate la acest ghid. Conform ENQA34, 
rolul fundamental al SDL ŜǎǘŜ ǎŇ ǎǇǊƛƧƛƴŜ ƛƴǎǘƛǘǳǚƛŀ ƞƴ ǇǊŜƎŇǘƛǊŜŀ ǊŀǇƻǊǘǳƭǳƛ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǒƛ ǎŇ 
ǎǇǊƛƧƛƴŜ ŜȄǇŜǊǘǳƭ ƞƴ ŜŦŜŎǘǳŀǊŜŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴe.  

Atitudini ǒƛ ǊŜŀŎסƛƛ ǇǊŜŎƻƴƛȊŀǘŜ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛ  

398. Oƴ ǘƻŀǘŜ ŜǘŀǇŜƭŜ ǇǊƻŎŜŘǳǊƛƛΣ ŜȄǇŜǊǚƛƛ ǘǊŜōǳƛŜ ǎŇ ƳŀƴƛŦŜǎǘŜ ƻ ŀōƻǊŘŀǊŜ ǊŜŦƭŜȄƛǾŇΣ ŎŀǊŜ ǇƻǊƴŜǒte 
de la observare όŘŜǎŎǊƛŜǊŜŀ ŀ ŎŜŜŀ ŎŜ ŜǎǘŜύ ǇŜƴǘǊǳ ŀ ƛƴƛǚƛŀ ƻ ŀƴŀƭƛȊŇ (privind cauzele ǒƛ ƛƳǇƭƛŎŀǚƛƛƭŜ 
fuƴŎǚƛƻƴŇǊƛƛ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ŦƻǊƳŀǊŜύ ǒi a ajunge la ǊŜŎƻƳŀƴŘŇǊƛ ǊŜƭŜǾŀƴǘŜ. 

399. De asemenea, expertul este un prieten critic35Σ ŎŀǊŜ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ōƛƴŜǾƻƛǘƻǊΣ ƞƴŎǳǊŀƧŀǘƻǊ ǒi 
ŀǘŜƴǘΣ ƻŦŜǊƛƴŘ ƛƴǎǘƛǘǳǚƛŜƛ ǳƴ ǇǳƴŎǘ ŘŜ ǾŜŘŜǊŜ ŎƛƴǎǘƛǘΣ ƻƴŜǎǘ ǒƛ ŎƻƴǎǘǊǳŎǘƛǾΦ !ŎŜŀǎǘŇ ǇǊŜǎǘŀƴǚŇ ŜǎǘŜ 
ƴŜŎŜǎŀǊŇ ǇŜƴǘǊǳ ŎŇ ŜǎǘŜ ŘŜƻǇƻǘǊƛǾŇ ŀƴŀƭƛǘƛŎŇ ǒƛ ŦŇǊŇ ǇǊŜƧǳŘŜŎŇǚƛ ǒi, de asemenea, este cea care are 
cele mai mari ǒŀƴǎŜ ŘŜ ŀ ƎŜƴŜǊŀ ƞƳōǳƴŇǘŇǚƛǊƛΦ  

400. Pe baza cunoǒǘƛƴǚŜƭƻǊ ƭƻǊ ǇǊƛǾƛƴŘ ŦƻǊƳŀǊŜŀ ŜǾŀƭǳŀǘŇ όŘƻōŃƴŘƛǘŜ ǇǊƛƴ ŜȄǇŜǊƛŜƴǚŀ ƭƻǊ ǒi prin 
analiza ŘƻǎŀǊǳƭǳƛ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜύΣ ŜȄǇŜǊǚƛƛ ƧƻŀŎŇ ǳƴ Ǌƻƭ ŦǳƴŘŀƳŜƴǘŀƭ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛΦ !ŎŜǒtia trebuie 
ǎŇ ŦƛŜ ŎŀǇŀōƛƭƛΥ 

¶ {Ň ǾŀƭƛŘŜȊŜ ƻ ǇǊƛǾƛǊŜ Řƛƴ ŜȄǘŜǊƛƻǊ ŀǎǳǇǊŀ ŀƴŀƭƛȊŜƛ ǒi concluziilor dosarului de autoevaluare;  

¶ {Ň ŎŜǊǘƛŦƛŎŜ ŎƻǊŜƭŀǚƛŀ ŘƛƴǘǊŜ ŘŜǎŎǊƛŜǊŜŀ ŎƻƴǚƛƴǳǘŇ ƞƴ ŘƻǎŀǊ ǒƛ ŎƻƴǎǘŀǘŇǊƛƭŜ Řƛƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛ ƭŀ 
Ŧŀǚŀ ƭƻŎǳƭǳƛΤ 

¶ {Ň ŀƴŀƭƛȊŜȊŜ ŎŀǊŀŎǘŜǊǳƭ ŀŘŜŎǾŀǘ ŀƭ ǊŜǎǳǊǎŜƭƻǊ ŘŜǎŎǊƛǎŜ ƞƴ ŘƻǎŀǊ ƞƴ ǊŀǇƻǊǘ Ŏǳ ƴŜǾƻƛƭŜ ŘŜ ŦƻǊƳŀǊŜΤ 

¶ {Ň ŜǎǘƛƳŜȊŜ ŦŜȊŀōƛƭƛǘŀǘŜŀ ǊŜŀƭƛȊŇǊƛƛ ƻōƛŜŎǘƛǾŜƭƻǊ ŘŜǎŎǊƛǎŜ ƞƴ ŘƻǎŀǊǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜΤ 

¶ {Ň ŦǳǊƴƛȊŜȊŜ ƻ ƻǇƛƴƛŜ ǇǊƛǾƛƴŘ ǊŜƭŜǾŀƴǚŀ ǒƛ ŦŜȊŀōƛƭƛǘŀǘŜŀ ŀŎǚƛǳƴƛƭƻǊ ƛƴŎƭǳǎŜ ƞƴ ŘƻǎŀǊǳƭ ŘŜ 
ŀǳǘƻŜǾŀƭǳŀǊŜ ƞƴ ǊŀǇƻǊǘ Ŏǳ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎŀƭƛǘŇǚƛƛΤ 

¶ {Ň ŦŀŎŇ ǊŜŎƻƳŀƴŘŇǊƛ ǳǘƛƭŜ ǇŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ŎŀƭƛǘŀǘŜŀ ŦƻǊƳŇǊƛƛΦ 
401. Oƴ ǇǊƛǾƛƴǚŀ ŀŎŜǎǘǳƛ ǳƭǘƛƳ ŀǎǇŜŎǘΣ Ǌƻƭǳƭ ŜȄǇŜǊǘǳƭǳƛ ŜǎǘŜ ŘŜŎƛǎƛǾ ƞƴ ŎƻƴǘŜȄǘǳƭ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜΣ 
ǊŀǇƻǊǘǳƭ ǎŜǊǾƛƴŘ ŘǊŜǇǘ ōŀȊŇ ǇŜƴǘǊǳ ŀŎǚƛǳƴƛƭŜ ǒcolii ǒi drept cadru pentru proiectele acesteia.  

402. Pentru a asigura îndeplinirea misiunii ǒƛ ŀ ƞƴŎǳǊŀƧŀ ǳƴ ŀƴƎŀƧŀƳŜƴǘ ǊŜŀƭ Řƛƴ ǇŀǊǘŜŀ ƛƴǎǘƛǘǳǚƛŜƛ ƞƴ 
ǇǊƛǾƛƴǚŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŜǾŀƭǳŀǊŜΣ ŜȄǇŜǊǘǳƭ ǘǊŜōǳƛŜ ǎŇ ŀŘƻǇǘŜ ƻ ŀōƻǊŘŀǊŜ ƳŜǘƻŘƻƭƻƎƛŎŇ ǒi atitudini 

                                                        
34 tǊƛƳŜƭŜ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ŀƭŜ ŀƎŜƴǚƛƛƭƻǊ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ - ƭŜŎǚƛƛ ƞƴǾŇǚŀǘŜΣ Raportul 10 al Atelierului de 
ƭǳŎǊǳ ŀƭ 9bv!Σ !ǎƻŎƛŀǚƛŀ 9ǳǊƻǇŜŀƴŇ ǇŜƴǘǊǳ !ǎƛƎǳǊŀǊŜŀ /ŀƭƛǘŇǚƛƛ ƞƴ OƴǾŇǚŇƳŃƴǘǳƭ {ǳǇŜǊƛƻǊ όнлмлύ 
35 Ibid. 
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ōŀȊŀǘŜ ǇŜ ǾŀƭƻǊƛ ŜǎŜƴǚƛŀƭŜΥ ŜȄǇŜǊǚƛƛ ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ƻōƛŜŎǘƛǾƛΣ ǎŇ ǇŇǎǘǊŜȊŜ ŎƻƴŦƛŘŜƴǚƛŀƭƛǘŀǘŜŀ ǒƛ ǎŇ ŦƛŜ 
ƛƳǇƭƛŎŀǚƛΦ36  

403. Oƴ ǘƛƳǇǳƭ ƛƴǎǇŜŎסƛŜƛΣ ŜȄǇŜǊǚƛƛ ǾƻǊ ŎƻƭŜŎǘŀΣ ŜǾŀƭǳŀ ǒi comunica în mod riguros ǒi relevant 
ƛƴŦƻǊƳŀǚƛƛ ǇǊƛǾƛƴŘ ŀŎǘƛǾƛǘŀǘŜŀ ǎŀǳ ǇǊƻŎŜǎǳƭ ŜȄŀƳƛƴŀǘΦ !ŎŜǎǘ ƭǳŎǊǳ Ǿŀ face ca ŦƛŜŎŀǊŜ ǊŜŎƻƳŀƴŘŀǊŜ ŦƛƴŀƭŇ 
ǎŇ ŦƛŜ ǎǳǎǚƛƴǳǘŇ ŘŜ ŘƻǾŜȊƛ ƛŘŜƴǘƛŦƛŎŀǘŜ ƞƴ ŘŜŎǳǊǎǳƭ ǇǊƻŎŜǎǳƭǳƛ όŘŜ ŜȄΦ ƞƴ ǊŀǇƻǊǘǳƭ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜΣ ƞƴ 
ŘƻŎǳƳŜƴǘŀǚƛŜ ǎŀǳ ƞƴ ƛƴǘŜǊǾƛǳǊƛύΦ 9ȄǇŜǊǚƛƛ ǎǳƴǘ obiectivi, ƞƴ ǎŜƴǎǳƭ ŎŇ ƞǒƛ ōŀȊŜŀȊŇ ŎƻƳŜƴǘŀǊƛƛƭŜ ǇŜ 
cunoǒǘƛƴǚŜƭŜ ƭƻǊ ǒi pe bunele practici în domeniile respective de formare. 

tǊƻƎǊŀƳǳƭ ƛƴǎǇŜŎסƛŜƛ 

404. /ƻƳƛǎƛŀ ŘŜ 9ȄǇŜǊǚƛ ŘŜŦƛƴŜǒǘŜ ǇǊƻƎǊŀƳǳƭ ƛƴǎǇŜŎסƛƛƭƻǊ ŎƻƴǎǳƭǘŃƴŘǳ-ǎŜ Ŏǳ ƛƴǎǘƛǘǳǚƛƛƭŜΦ LƴǎǇŜŎסƛŀ 
ŘǳǊŜŀȊŇ ŘŜ ƻōƛŎŜƛ ƞƴǘǊŜ ƻ ƧǳƳŇǘŀǘŜ ŘŜ Ȋƛ ǒƛ ƻ Ȋƛ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ǇǊƻƎǊŀƳΦ LƴǎǇŜŎסƛŀ ƻŦŜǊŇ ƻŎŀȊƛŀ ŘŜ ŀ 
ƞƴǘŃƭƴƛ ŜŎƘƛǇŀ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀ ƛƴǎǘƛǘǳǚƛŜƛ όŘƛǊŜŎǘƻǊǳƭ ǒƛ ŀŘƧǳƴŎǚƛƛ ŀŎŜǎǘǳƛŀκŀŎŜǎǘŜƛŀύΣ ƎǊǳǇǳƭ 
responsabil de programul respectivΣ ǎǘǳŘŜƴǚƛƛ ŎŀǊŜ ǎǳƴǘ ǇƻǘŜƴǚƛŀƭƛƛ ŎŀƴŘƛŘŀǚƛ ƭŀ ǇǊƻƎǊŀƳǳƭ ŜǾŀƭǳŀǘ ǒi 
angajatorii.  

405. Vizita le ƻŦŜǊŇ ŀŎǘƻǊƛƭƻǊ ƛƳǇƭƛŎŀǚƛ ƞƴ ǇǊƻƎǊŀƳǳƭ ŘŜ ŦƻǊƳŀǊŜ ƻŎŀȊƛŀ ǎŇ-ǒƛ ƞƳǇŇǊǘŇǒŜŀǎŎŇ ƻǇƛƴƛƛƭŜ 
ǒƛκǎŀǳ ŎƻƳŜƴǘŀǊƛƛƭŜ Ŏǳ /ƻƳƛǎƛŀ ŘŜ 9ȄǇŜǊǚƛΦ Aceasta ǘǊŜōǳƛŜ ǎŇ ŦƛŜ ŎŀǇŀōƛƭŇ ǎŇ ƞƴǘŃƭƴŜŀǎŎŇ ŀŎŜǒǘƛ ŘƛŦŜǊƛǚƛ 
ŀŎǘƻǊƛΣ ǎŇ ǾƛȊƛǘŜȊŜ ƛƴŦǊŀǎǘǊǳŎǘǳǊŀ ǳǘƛƭƛȊŀǘŇ ǒƛ ǎŇ ŀƛōŇ ŀŎŎŜǎ ƭŀ ŀƭǘŜ ŘƻŎǳƳŜƴǘŜ ǇǳǎŜ ƭŀ ŘƛǎǇƻȊƛǚƛŜ ŘŜ 
ƛƴǎǘƛǘǳǚƛŜΦ /ƻƳƛǎƛŀ ŘŜ 9ȄǇŜǊǚƛ ǇƻŀǘŜ ŎŜǊŜ ƻǊƛŎŜ ŀƭǘŜ ŘƻŎǳƳŜƴǘŜ ǇŜ ŎŀǊŜ ƭŜ ŎƻƴǎƛŘŜǊŇ ǊŜƭŜǾŀƴǘŜ ƞƴŀƛƴǘŜ 
ŘŜ ŀ ŘŜǎŦŇǒura vizita. În acest caz, AR!/L{ Ǿŀ ƛƴŦƻǊƳŀ ƛƴǎǘƛǘǳǚƛŀ ŎŃǘ Ƴŀƛ ŎǳǊŃƴŘ ǇƻǎƛōƛƭΦ 

406. !ƴǳƳŜΣ Ŏŀ ǇŀǊǘŜ Řƛƴ ǾƛȊƛǘŀ ŘŜ ƛƴǎǇŜŎסƛŜ ƞƴ wƻƳŃƴƛŀΣ ǇǊƛƴŎƛǇŀƭŜƭŜ ŜǘŀǇŜ ǾƻǊ Ŧƛ ǳǊƳŇǘƻŀǊŜƭŜΥ 

407. LƴǎǇŜŎסƛŀ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ƞƴ ǇǊƛƴŎƛǇŀƭ ǇŜ ŘǳǊŀǘŀ ŀ о ȊƛƭŜΣ ƛƴŎƭǳǎƛǾ ǳǊƳŇǘƻŀǊŜƭŜ ƞƴǘŃƭƴƛǊƛ Ŏǳ ƻ ǎŜǊƛŜ 
ŘŜ CŀŎǳƭǘŇǚƛ ǎŀu Catedre,  coli sau domenii (de ex.  ǘƛƛƴǚŜΣ  ǘƛƛƴǚŜ {ƻŎƛŀƭŜΣ ƛƴƎƛƴŜǊƛŜΣ ǒcoala de afaceri: 

¶ Conducerea ǒƛ ŀŘƳƛƴƛǎǘǊŀǚƛŀ ƛƴǎǘƛǘǳǚƛŜƛ όǊŜŎǘƻǊΣ ŘŜŎŀƴƛΣ ǎŜŎǊŜǘŀǊ ƎŜƴŜǊŀƭύ όм ƻǊŇ ƭŀ ƞƴŎŜǇǳǘǳƭ 
vizitei ǒƛ м ƻǊŇ ƭŀ ǎŦŃǊǒitul vizitei); 

¶ Coordonatorii de programe ǒi ƎǊǳǇǳƭ ŎŀǊŜ ǎŜ ƻŎǳǇŇ ŘŜ ŎǳǊǊƛŎǳƭŜ όм ƻǊŇ ƞƴ ƎǊǳǇύΤ 

¶ 5ƛǊŜŎǘƻǊƛƛ ǇǊƛƴŎƛǇŀƭƛ όŘŜ ŜȄΦ ŘƛǊŜŎǘƻǊƛƛ Řƛƴ ŀŘƳƛƴƛǎǘǊŀǚƛŜ ǇǊŜŎǳƳ .ƛǊƻǳƭ LƴǘŜǊƴŀǚƛƻƴŀƭΣ wŜǎǳǊǎŜ 
Umane...); 

¶ Personalul ŘƛŘŀŎǘƛŎ Řƛƴ ŀŦŀǊŀ ƎǊǳǇǳƭǳƛ ŎŀǊŜ ǎŜ ƻŎǳǇŇ ŘŜ ŎǳǊǊƛŎǳƭŜ όм ƻǊŇ ƞƴ ƎǊǳǇ κ ŦŀŎǳƭǘŀǘŜ ǎŀǳ 
ŎŀǘŜŘǊŇύΤ 

¶ {ǘǳŘŜƴǚƛ όм ƻǊŇ ƞƴ ƎǊǳǇ ǇŜƴǘǊǳ ŦƛŜŎŀǊŜ ŦŀŎǳƭǘŀǘŜύΤ 

¶ Supraveghetorii programelor de stagii interne ǎŀǳ ŀƴƎŀƧŀǘƻǊƛƛ όƞƴ ƎǊǳǇǳǊƛύΣ ǇŜ ŦŀŎǳƭǘŇǚƛκŎŀǘŜŘǊŜΦ 

Interviurile 

408. /ƻƳƛǎƛŀ ŘŜ 9ȄǇŜǊǚƛ ŘŜǎŦŇǒƻŀǊŇ ƛƴǘŜǊǾƛǳǊƛƭŜΦ Oƴ ŦǳƴŎǚƛŜ ŘŜ ǘŜƳŜƭŜ ŀōƻǊŘŀǘŜΣ ƛƴǘŜǊǾƛǳǊile sunt 
ƞƳǇŇǊǚƛǘŜ ŎƻƴŦƻǊƳ ŎŀƭƛŦƛŎŇǊƛƭƻǊ ŜȄǇŜǊǚƛƭƻǊΣ ŀǎǘŦŜƭ ƞƴŎŃǘ ǎŇ ŦƛŜ ŀŎƻǇŜǊƛǘŜ ǘƻŀǘŜ ŀǎǇŜŎǘŜƭŜ ŜǾŀƭǳŇǊƛƛΦ ¢ƻǘǳǒi, 
ƴǳ ŜǎǘŜ ŀƭƻŎŀǘ ŦƛŜŎŀǊŜ ŜȄǇŜǊǘ ǳƴŜƛ ŀƴǳƳƛǘŜ ŎŀǘŜƎƻǊƛƛ ŘŜ ƞƴǘǊŜōŇǊƛ ǎŀǳ ŘŜ ǇŜǊǎƻŀƴŜ ŘŜ ŎƻƴǘŀŎǘΦ  

409. 5ǳǊŀǘŀ ƭƛƳƛǘŀǘŇ ŀ ƛƴǘŜǊǾƛǳǊƛƭƻǊ ƴŜŎŜǎƛǘŇ Ŏŀ ŜȄǇŜǊǚƛƛ ǎŇ adreseze ƞƴǘǊŜōŇǊƛ ǎŎǳǊǘŜΣ ƴŜƞƴǎƻǚƛǘŜ ŘŜ 
ŎƻƳŜƴǘŀǊƛƛΦ 9ȄǇŜǊǚƛƛ ǎǳƴǘ ƛƴǾƛǘŀǚƛ ǎŇ ŦƻǊƳǳƭŜȊŜ ƞƴǘǊŜōŇǊƛƭŜΣ ƴǳ ŜȄƛǎǘŇ ǳƴ ŦƻǊƳŀǘ ŀƴǳƳŜΦ ¢ŜƳŜƭŜ ŎŀǊŜ 
ǾƻǊ Ŧƛ ƛŘŜƴǘƛŦƛŎŀǘŜ ƞƴ ŘŜŎǳǊǎǳƭ ǾƛȊƛǘŜƛ ƭŀ ƛƴǎǘƛǘǳǚƛŜ ǎǳƴǘ ŘǳǇŇ ŎǳƳ ǳǊƳŜŀȊŇΥ 

¶ Descrierea contextului (pŜƴǘǊǳ ŀ Ǉƭŀǎŀ ŦƻǊƳŀǊŜŀ ƞƴ ŎƻƴǘŜȄǘǳƭ ǎŇǳ ƎŜƻƎǊŀŦƛŎ ǒi socioeconomic 
specific); 

¶ Dovezi, analize ǒi rezultate; 

¶ Concluzii; 

¶ 9ƭŜƳŜƴǘŜ ŘŜ ōǳƴŜ ǇǊŀŎǘƛŎƛ ŀǇƭƛŎŀǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŜΤ 

¶ wŜŎƻƳŀƴŘŇǊƛ ǇǊƛǾƛƴŘ ƳŇǎǳǊƛƭŜ ŎŀǊŜ ǘǊŜōǳƛŜ ƭǳŀǘŜΦ 

                                                        
36 ±ŀƭƻǊƛ ǊŜŎǳǊŜƴǘŜ ƞƴ ƎƘƛŘǳǊƛƭŜ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜ ǇŜƴǘǊǳ ŜȄǇŜǊǚƛΣ ǇǊŜŎǳƳ ;Ǿŀƭǳŀǘƛƻƴ ŘŜ ƭϥŜŦŦƛŎŀŎƛǘŞ ŘŜǎ ǎȅǎǘŝƳŜǎ 
d'assurance qualité des collèges québécois, GUIDE DES EXPERTS, Commission d'évaluation de l'enseignement 
collégial (noiembrie 2015) 
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7.3. Întocmirea raportului Comisiei de 9ȄǇŜǊǚƛ 

{ŀǊŎƛƴƛƭŜ ŀƭƻŎŀǘŜ ŜȄǇŜǊסƛƭƻǊ 
410. CƛŜŎŀǊŜ ŜȄǇŜǊǘ ŀǊŜ ǊŜǎǇƻƴǎŀōƛƭƛǘŀǘŜŀ ǊŜŘŀŎǘŇǊƛƛ ǳƴǳƛ ǊŀǇƻǊǘ ŘŜ р-10 pagini. Acest raport este 
doar pentru uz intern ǒi va fi utilizat de /ƻƳƛǎƛŀ ŘŜ 9ȄǇŜǊǚƛ ǒi de ARACIS. /ƻƴǚƛƴǳǘǳƭ ŀŎŜǎǘǳƛŀ ƴǳ Ǿŀ Ŧƛ 
transmis nici instiǘǳǚƛŜƛΣ ƴƛŎƛ aƛƴƛǎǘŜǊǳƭǳƛ ŎŀǊŜ ǊŇǎǇǳƴŘŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΦ  

411. wŀǇƻǊǘǳƭ ŜȄǇŜǊǚƛƭƻǊ ǊŜǇǊŜȊƛƴǘŇ ƳŀǘŜǊƛŀƭǳƭ ŘŜ ōŀȊŇ ǇŜƴǘǊǳ ǊŀǇƻǊǘǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ƭŀ ƴƛǾŜƭ ŘŜ 
ƛƴǎǘƛǘǳǚƛŜΦ tǊŜǒŜŘƛƴǘŜƭŜ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛ Ǿŀ ŀǎƛƎǳǊŀ ŎƻƴǎŜŎǾŜƴǚŀ ǒƛ ŎƻƳǇƻƴŜƴǚŀ ŦƛƴŀƭŇ ŀ ǊŀǇƻǊǘǳƭui 
de evaluare care va fi transmis Consiliului ARACIS ǒi care va reprezenta baza pentru formularea notei 
de acreditare pentru Minister.  

412. Raportul de evaluare este structurat conform standardelor de calitate cuprinse în evaluarea 
ƛƴǎǘƛǘǳǚƛƻƴŀƭŇ όс ŘƻƳŜƴƛƛύΦ Este anexat aici un model de raport.  

413. /ƻƴǚƛƴǳǘǳƭ ǊŀǇƻǊǘǳƭǳƛ ǳƴǳƛ ŜȄǇŜǊǘ ŘŜǇƛƴŘŜ ŘŜ ǘŜƳŀ ǇǊƛƴŎƛǇŀƭŇ ŘŜ ŎŀǊŜ ǎ-a ocupat expertul. 
PreǒŜŘƛƴǘŜƭŜ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛ ŀǊŜ ǎŀǊŎƛƴŀ ŘŜ ŀ ŘŜŦŀƭŎŀ ǇǊƛƴŎƛǇŀƭŜƭŜ ǘŜƳŜ ǒi de a aloca domeniile sau 
standardele de calitate care trebuie cuprinse.  

{ǳƎŜǎǘƛƛ ǇŜƴǘǊǳ ŀ ŦŀŎƛƭƛǘŀ ǊŜŘŀŎǘŀǊŜŀ ǊŀǇƻŀǊǘŜƭƻǊ ŜȄǇŜǊǚƛƭƻǊ 

414. Oƴ ǘƛƳǇǳƭ ƛƴǘŜǊǾƛǳǊƛƭƻǊΣ ŜȄǇŜǊǚƛƛ ƛŀǳ ƴƻǘƛǚŜ ǇŜǊƳŀƴŜƴǘΦ Oƴ ǘƛƳǇǳƭ ƛƴǎǇŜŎסƛŜƛΣ ƴƻǘƛǚŜƭŜ ǎŜ ƛŀǳ 
pentru a adapta analiza criteriilor cadrului de evaluare ǒi pentru a formula ǊŜŎƻƳŀƴŘŇǊƛ ǎǇŜŎƛŦƛŎŜ 
ǇŜƴǘǊǳ ƛƴǎǘƛǘǳǚƛŜΦ  

415. Oƴ ǊŀǇƻǊǘ Ŏǳ ŦƛŜŎŀǊŜ ǎǘŀƴŘŀǊŘ ŘŜ ŎŀƭƛǘŀǘŜΣ ŜȄǇŜǊǘǳƭ ƛŘŜƴǘƛŦƛŎŇ ǇǳƴŎǘŜƭŜ ŦƻǊǘŜ ǒi punctele slabe ale 
programului de formare propus. 

416. OƴǘǊŜōŇǊƛƭŜ ǇŜ ŎŀǊŜ ƭŜ Ǉƻǘ adresa ŜȄǇŜǊǚƛƛ ƞƴ ƳƻŘ ǎƛǎǘŜƳŀǘƛŎ ǎǳƴǘΥ 
- !ŎŜŀǎǘŇ ŀǒteptaǊŜ ŜǎǘŜ ƎŜǎǘƛƻƴŀǘŇ ōƛƴŜ ŘŜ ƛƴǎǘƛǘǳǚƛŜ ƞƴ ŘƻǎŀǊǳƭ ǎŇǳ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜΚ  
- 5ƻǾŜȊƛƭŜ ǎǳƴǘ ŎƻƴǾƛƴƎŇǘƻŀǊŜΚ 
- /Ŝ ŀƭǘŜ ƛƴŦƻǊƳŀǚƛƛ ŀǊ ǘǊŜōǳƛ ǎƻƭƛŎƛǘŀǘŜ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛΚ 

417. Rapoartele pot fi scrise într-ǳƴ ƳƻŘ ŎƻƴŎƛǎΣ Ŏǳ ŀŎŎŜƴǘ ǇŜ ŀƴŀƭƛȊŇΣ ƴǳ ǇŜ ŘŜǎŎǊƛŜǊŜΦ tŜƴǘǊǳ ŀ 
realiza raportul de evaluare, ARACIS are nevoie de elemente analitice ǒi de argumente. Acestea 
ǊŜǇǊŜȊƛƴǘŇ ǊŜȊǳƭǘŀǘŜƭŜ ǊŜŦƭŜŎǚƛƛƭƻǊ ŜȄǇŜǊǚƛƭƻǊΣ ŀƭŜ ŀƴŀƭƛȊŜƛ ŘƻǎŀǊǳƭǳƛ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǒi ale interviurilor 
ŘŜǎŦŇǒǳǊŀǘŜ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛΦ bǳ ŜȄƛǎǘŇ ǳƴ ŦƻǊƳŀǘ specific de redactare.  

418. /ǊƛǘŜǊƛƛƭŜ ŎǳǇǊƛƴǎŜ ƞƴ ŎŀŘǊǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ƭŀ ŦƛŜŎŀǊŜ ǇǳƴŎǘ ŘŜ ǊŜŦŜǊƛƴǚŇ ǒi utilizate în dosarul de 
ŜǾŀƭǳŀǊŜ Ǉƻǘ Ŏƻƴǎǘƛǘǳƛ ƞƴŘǊǳƳŇǊƛ ǇŜƴǘǊǳ ŀƴŀƭƛȊŀ ŜŦŜŎǘǳŀǘŇ ŘŜ ŜȄǇŜǊǚƛΦ 5ǳǇŇ ǊŜŘŀŎǘŀǊŜΣ ǊŀǇƻǊǘǳƭ 
ŜȄǇŜǊǚƛƭƻǊ ŜǎǘŜ ǘǊƛƳƛǎ ǇǊƛƴ Ŝ-mail la ARACIS, în decurs de 15 zile de la efectuarea vizitei.  

419. !w!/L{ ǇƻŀǘŜ ŎƻƴǘŀŎǘŀ ŜȄǇŜǊǚƛƛ ŀǘǳƴŎƛ ŎŃƴŘ ǊŜŘŀŎǘŜŀȊŇ ǊŀǇƻǊǘǳƭ ŘŜ ŜǾŀƭǳŀǊŜΣ ƞƴ ǘŜǊƳŜƴ ŘŜ ƻ 
ƭǳƴŇ ŘŜ ƭŀ ŘŜǎŦŇǒǳǊŀǊŜŀ ǾƛȊƛǘŜƛΦ wŀǇƻǊǘǳƭ ŘŜ ŜǾŀƭǳŀǊŜ ŜǎǘŜ ǘǊƛƳƛǎ ƛƴǎǘƛǘǳסƛŜƛ ŘŜ ƞƴǾŇסŇƳŃƴǘ ǇŜƴǘǊǳ ŀ 
verifica datele faptice.  Ŏƻŀƭŀ ŀǊŜ ƭŀ ŘƛǎǇƻȊƛǚƛŜ ƻ ǎŇǇǘŇƳŃƴŇ ǇŜƴǘǊǳ ŀ ǘǊŀƴǎƳƛǘŜ ŎƻƳŜƴǘŀǊƛƛƭŜ ŎŇǘǊŜ 
!w!/L{Φ 5ǳǇŇ ǊŇǎǇǳƴǎǳƭ ƛƴǎǘƛǘǳǚƛŜƛΣ !w!/L{ ǇƻŀǘŜ ǎŇ ŎƻƴǘŀŎǘŜȊŜ Řƛƴ ƴƻǳ ŜȄǇŜǊǚƛƛΣ ŘŀŎŇ ŜǎǘŜ ƴŜŎŜǎŀǊΦ 
Apoi, raportul final ŜǎǘŜ ǘǊŀƴǎƳƛǎ /ƻƴǎƛƭƛǳƭǳƛ !w!/L{Φ 9ȄǇŜǊǚƛƛ ǎŀǳ ǇǊeǒŜŘƛƴǘŜƭŜ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛ Ǉƻǘ 
Ŧƛ ƛƴǾƛǘŀǚƛ ǇŜƴǘǊǳ ŀ ǇǊŜȊŜƴǘŀ ǊŀǇƻǊǘǳƭ ǊŜǇǊŜȊŜƴǘŀƴǚƛƭƻǊ ARACIS. Apoi raportul de evaluare este transmis 
ƭŀ aƛƴƛǎǘŜǊΣ ƞƴǎƻǚƛǘ ŘŜ ƻ ƻǇƛƴƛŜΣ ŘŜ ŎƻƴŘƛǚƛƛ ǒƛ ŀƭǘŜ ǊŜŎƻƳŀƴŘŇǊƛ ŀƭŜ /ƻƴǎƛƭƛǳƭǳƛ !w!/L{Φ 

DǊƛƭŀ ŀƴŀƭƛǘƛŎŇ ǇŜƴǘǊǳ /ƻƳƛǎƛŀ ŘŜ 9ȄǇŜǊǚƛ  

420. 5ƛǾŜǊǎƛǘŀǘŜŀ ŀŎǘƻǊƛƭƻǊ ƛƳǇƭƛŎŀǚƛ ƞƴ ǇǊƻŎŜŘǳǊŇΣ ǇǊŜŎǳƳ ǒƛ ƴŜŎŜǎƛǘŀǘŜŀ ŜȄƛǎǘŜƴǚŜƛ ǳƴƻǊ ƛƴŦƻǊƳŀǚƛƛ 
ƞƴŀƛƴǘŜ ŘŜ ǾƛȊƛǘŇ ƴŜŎŜǎƛǘŇ ƳŜŎŀƴƛǎƳŜ ŘŜ ŜǾŀƭǳŀǊŜ ǇŜƴǘǊǳ ŘƻǳŇ etape ale procedurii. Mai jos este un 
model propus de evaluare în timpul vizitei meƳōǊƛƭƻǊ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛΣ ǇŜ ōŀȊŀ ŀƴŀƭƛȊŜƛ ŘƻǎŀǊǳƭǳƛ 
de autoevaluare. Acest model se poate utiliza ǒƛ ƞƴŀƛƴǘŜ ŘŜ ƛƴǎǇŜŎסƛŜΣ ǇŜƴǘǊǳ ŀ ŀƴŀƭƛȊŀ ǊŀǇƻǊǘǳƭ ŘŜ 
autoevaluare.  
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421. Scopul acestei grile este: 

-  {Ň ŀƧǳǘŜ ŜȄǇŜǊǚƛƛΣ ƳŜƳōǊƛ ŀƛ /ƻƳƛǎƛŜƛ ŘŜ 9ȄǇŜǊǚƛ ǎŇ-ǒi desŦŇǒoare propria evaluare pe 
ōŀȊŀ ŘƻŎǳƳŜƴǘŜƭƻǊ ŦǳǊƴƛȊŀǘŜ ŘŜ ƛƴǎǘƛǘǳǚƛŜΤ 

-  {Ň ŜǾƛŘŜƴǚƛŜȊŜ ŎƭŀǊƛŦƛŎŇǊƛƭŜ ǒƛ ŀǎǇŜŎǘŜƭŜ ŘŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǎŇ ǎŜ ǚƛƴŇ ǎŜŀƳŀ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛΦ  

422. {ǘǊǳŎǘǳǊŀ ƳƻŘŜƭǳƭǳƛ ƻ ǳǊƳŜŀȊŇ ǇŜ ŎŜŀ ŀ ŘƻǎŀǊǳƭǳƛ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛΦ 9ȄǇŜǊǘǳƭ este 
ƛƴǾƛǘŀǘ ǎŇ ǳǘƛƭƛȊŜȊŜ ƎǊƛƭŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜΦ  
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Strategie ǒƛ ƎǳǾŜǊƴŀƴǚŇ 

1. Viziunea ǒƛ Ǉƭŀƴǳƭ ǎǘǊŀǘŜƎƛŎ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛ ǎǳƴǘ în acord cu misiunea acesteia.  
2. Lƴǎǘƛǘǳǚƛŀ ŀǊŜ ǇƻƭƛǘƛŎƛΣ ǇǊƻŎŜǎŜΣ ǇǊƻŎŜŘǳǊƛ ǒi instrumente adecvate pentru a-ǒƛ realiza misiunea ǒi a-ǒƛ 

implementa planurile strategice. 
3. Personalul ǒƛ ǎǘǳŘŜƴǚƛƛ ǒƛ ŀƭǚƛ ŀŎǘƻǊƛ ƛƳǇƭƛŎŀǚƛ ǇŀǊǘƛŎƛǇŇ ƭŀ ŎǊŜŀǊŜŀ ǒi la implementarea strategiei 
ƛƴǎǘƛǘǳǚƛŜƛΦ  

4. Lƴǎǘƛǘǳǚƛŀ ŎƻƴǘǊƛōǳƛŜ ƭŀ ŘŜȊǾƻƭǘŀǊŜŀ ǎƻŎƛŀƭŇΣ ŜŎƻƴƻƳƛŎŇ ǒƛ ŎǳƭǘǳǊŀƭŇ ƭŀ ƴƛǾŜƭ ƭƻŎŀƭ Ǔƛ ƴŀǚƛƻƴŀƭΦ 
5. ExistŇ ƻ ƞƳǇŇǊǚƛǊŜ ŎƭŀǊŇ ǒƛ ǘǊŀƴǎǇŀǊŜƴǘŇ ŀ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊΣ ƞƴŘŀǘƻǊƛǊƛƭƻǊ ǒƛ ŀǳǘƻǊƛǘŇǚƛƭƻǊ ƞƴǘǊŜ 
ŀǳǘƻǊƛǘŇǚƛƭŜ ŘŜ ƎǳǾŜǊƴŀǊŜκŎƻƴŘǳŎŜǊŜ ǒi organismele decizionale, personalul (personalul academic ǒi 
ƴŜŀŎŀŘŜƳƛŎύΣ ŎƻƴŦƻǊƳ ŎŀƭƛŦƛŎŇǊƛƭƻǊ ŎŜǊǳǘŜΦ 

6. {ǘǳŘŜƴǚƛƛ ǎǳƴǘ ƛƳǇƭƛŎŀǚƛ ƞƴ ǇǊƻŎŜǎŜƭŜ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǒi decizionale ǒƛ ǎǳƴǘ ǎǘƛƳǳƭŀǚƛ ǎŇ ǎŜ ƛƳǇƭƛŎŜ ƞƴ 
strategia ǒƛ ƞƴ ƎŜǎǘƛƻƴŀǊŜŀ ƛƴǎǘƛǘǳǚƛŜƛΦ 

7. Lƴǎǘƛǘǳǚƛŀ ǳǊƳŜŀȊŇ ƻ ǎǘǊŀǘŜƎƛŜ ŘŜǎŎƘƛǎŇ ŘŜ ŎƻƭŀōƻǊŀǊŜ ǒƛ ǇŀǊǘŜƴŜǊƛŀǘ ƭŀ ƴƛǾŜƭ ǊŜƎƛƻƴŀƭΣ ƴŀǚƛƻƴŀƭΣ 
european ǒƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭΦ 

Calificativul 
expertului 
Comisiei de 
9ȄǇŜǊǚƛ 

bǳ ǎŜ ŀǇƭƛŎŇ bŜǎŀǘƛǎŦŇŎŇǘƻǊ tŀǊǚƛŀƭ ǎŀǘƛǎŦŇŎŇǘƻǊ /ƻƳǇƭŜǘ ǎŀǘƛǎŦŇŎŇǘƻǊ 

    

Dovezi colectate la autoevaluare ǒƛ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛ ƭŀ Ŧŀǚŀ ƭƻŎǳƭǳƛ ƞƴ ǊŀǇƻǊǘ Ŏǳ ŎǊƛǘŜǊƛƛƭŜ 

¶ XXX 

¶ XXX 

¶ XXX 
Lipsa dovezilor privind aceste criterii:  

¶ XXX 

¶ XXX 

¶ XXX 

Puncte forte ǒƛ ǇǳƴŎǘŜ ǎƭŀōŜΣ ǇŜ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎŀǳ ǇŜ ŎǊƛǘŜǊƛƛΣ ŘŀŎŇ ŜǎǘŜ Ǉƻǎƛōƛƭ 

¶ +++  

¶ ----- 

¶ +/-  

Aprecierea expertului: 

¶ /ǊŜŘŜǚƛ ŎŇ ǎǳƴǘ ƞƴŘŜǇƭƛƴƛǘŜ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜΚ 

¶ /ƻƴŦƻǊƳ ŎŇǊƻǊ ŎǊƛǘŜǊƛƛΚ 

¶ /Ŝ ǎŎƻǊ ŀǚƛ ŀŎƻǊŘŀΚ 
Verificŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ŀǇǊŜŎƛŜǊƛƛ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ  

wŜŎƻƳŀƴŘŇǊƛ 

¶ Pe standarde de calitate 

¶ Pe criterii  
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ǊŜŎƻƳŀƴŘŇǊƛƭƻǊ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ 
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{ƛǎǘŜƳ ŘŜ ƳŀƴŀƎŜƳŜƴǘ ŀƭ ŎŀƭƛǘŇǚƛƛ 

 

8. Sistemul de management/asigurarŜ ŀ ŎŀƭƛǘŇǚƛƛ ŜǎǘŜ ŘŜȊǾƻƭǘŀǘ Ŏǳ ǎǘǊǳŎǘǳǊƛΣ ƻōƛŜŎǘƛǾŜΣ ǇǊƻŎŜǎŜ ǒi 
proceduri clar definite,  

9. Lƴǎǘƛǘǳǚƛŀ ŜƭŀōƻǊŜŀȊŇ ǒƛ ƛƳǇƭŜƳŜƴǘŜŀȊŇ ǇƻƭƛǘƛŎƛ Ŏǳ ƻōƛŜŎǘƛǾǳƭ ŘŜ ŀ ŀǎƛƎǳǊŀΣ ŀ ƳŜƴǚƛƴŜ ǒi a 
ƞƳōǳƴŇǘŇǚƛ ŎŀƭƛǘŀǘŜŀΣ ƞƴ ǎǇŜŎƛŀƭ ǇǊƛǾƛƴŘ ǊŜǎǳǊǎŜƭŜ ǳƳŀƴŜΣ ƳŜŘƛǳƭ ŘŜ ƞƴǾŇǚŀre (infrastructuri, 
ŘƻǘŇǊƛύ ǒi resursele financiare. 

Calificativul 
expertului 
Comisiei de 
9ȄǇŜǊǚƛ 

bǳ ǎŜ ŀǇƭƛŎŇ bŜǎŀǘƛǎŦŇŎŇǘƻǊ tŀǊǚƛŀƭ ǎŀǘƛǎŦŇŎŇǘƻǊ /ƻƳǇƭŜǘ ǎŀǘƛǎŦŇŎŇǘƻǊ 

    

Dovezi colectate la autoevaluare ǒƛ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛ ƭŀ Ŧŀǚŀ ƭƻŎǳƭǳƛ ƞƴ ǊŀǇƻǊǘ cu criteriile 

¶ XXX 

¶ XXX 

¶ XXX 

Lipsa dovezilor privind aceste criterii: 

¶ XXX 

¶ XXX 

¶ XXX 

Puncte forte ǒƛ ǇǳƴŎǘŜ ǎƭŀōŜΣ ǇŜ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎŀǳ ǇŜ ŎǊƛǘŜǊƛƛΣ ŘŀŎŇ ŜǎǘŜ Ǉƻǎƛōƛƭ 

¶ +++  

¶ ----- 

¶ +/-  

Aprecierea expertului: 

¶ /ǊŜŘŜǚƛ ŎŇ ǎǳƴǘ ƞƴŘŜǇƭƛƴƛǘŜ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ Ŏŀƭitate? 

¶ /ƻƴŦƻǊƳ ŎŇǊƻǊ ŎǊƛǘŜǊƛƛΚ 

¶ /Ŝ ǎŎƻǊ ŀǚƛ ŀŎƻǊŘŀΚ 

±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ŀǇǊŜŎƛŜǊƛƛ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ  

wŜŎƻƳŀƴŘŇǊƛ 

¶ Pe standarde de calitate 

¶ Pe criterii  

±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ǊŜŎƻƳŀƴŘŇǊƛƭƻǊ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ 
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Curricula 
 

10. Lƴǎǘƛǘǳǚƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƎǊŀƳŜƭŜ ƴƻƛ ǒƛ ŎŜƭŜ ŜȄƛǎǘŜƴǘŜ ǊŜŦƭŜŎǘŇ ƴŜǾƻƛƭŜ ǎƻŎƛŜǘŇǚƛƛ ǒi sunt 
ŀŘŀǇǘŀǘŜ ǇŜǊƳŀƴŜƴǘ ƭŀ ŘŜȊǾƻƭǘŀǊŜŀ ǎƻŎƛŜǘŇǚƛƛ ǒƛ ƭŀ ƴŜǾƻƛƭŜ ŀŦƭŀǘŜ ƞƴ ǇŜǊƳŀƴŜƴǘŇ ǎŎƘƛƳōŀǊŜ ŀƭŜ 
ǇƛŜǚŜƛ ƳǳƴŎƛƛ Řƛƴ wƻƳŃƴƛŀ ǒi de la nivel regional ǒƛ ƛƴǘŜǊƴŀǚƛonal, precum ǒi la nevoile 
ǎƻŎƛŜǘŇǚƛƛΦ 

11. Lƴǎǘƛǘǳǚƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƎǊŀƳŜƭŜ ŀǳ ǳƴ ƴƛǾŜƭ ŎƻǊŜǎǇǳƴȊŇǘƻǊ όŎƛŎƭǳ 
ǎŎǳǊǘκƭƛŎŜƴǚŇκƳŀǎǘŜǊŀǘκŘƻŎǘƻǊŀǘΣ ǇǊƻŦŜǎƛƻƴŀƭΣ ƞƴǾŇǚŀǊŜ ŎƻƴǘƛƴǳŇύΣ ǳƴ Ŏƻƴǚƛƴǳǘ ŀŎŀŘŜƳƛŎ ǒi o 
ŎŀƭƛǘŀǘŜ ŜŘǳŎŀǚƛƻƴŀƭŇ ŎŀǊŜ ǎǳǎǚƛƴŜ ƞƴǾŇǚŀǊŜŀ ǎǘǳŘŜƴǚƛƭƻǊ ǒi realizarea obiectivelor programului. 

12. Lƴǎǘƛǘǳǚƛa are ŎŀǇŀŎƛǘŀǘŜŀ ŘŜ ŀ ŘŜǎŦŇǒura programele în mod eficient în ceea ce priveǒte 
resursele umane ǒƛ ƳŜŘƛǳƭ ŘŜ ƞƴǾŇǚŀǊŜύΦ 

13. Pentru fiecare program de studii sunt definite obiective ǒƛ ƛƴŦƻǊƳŀǚƛƛ ŎƭŀǊŜΣ ŎŀǊŜ ǎǳƴt 
ŎƻƳǳƴƛŎŀǘŜ ǎǘǳŘŜƴǚƛƭƻǊ ǒƛ ŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀǚƛΦ 

Calificativul 
expertului 
Comisiei de 
9ȄǇŜǊǚƛ 

bǳ ǎŜ ŀǇƭƛŎŇ bŜǎŀǘƛǎŦŇŎŇǘƻǊ tŀǊǚƛŀƭ ǎŀǘƛǎŦŇŎŇǘƻǊ /ƻƳǇƭŜǘ ǎŀǘƛǎŦŇŎŇǘƻǊ 

    

Dovezi colectate la autoevaluare ǒƛ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛ ƭŀ Ŧŀǚŀ ƭƻŎǳƭǳƛ ƞƴ ǊŀǇƻǊǘ Ŏǳ criteriile 

¶ XXX 

¶ XXX 

¶ XXX 
Lipsa dovezilor privind aceste criterii: 

¶ XXX 

¶ XXX 

¶ XXX 

Puncte forte ǒƛ ǇǳƴŎǘŜ ǎƭŀōŜΣ ǇŜ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎŀǳ ǇŜ ŎǊƛǘŜǊƛƛΣ ŘŀŎŇ ŜǎǘŜ Ǉƻǎƛōƛƭ 

¶ +++  

¶ ----- 

¶ +/-  

Aprecierea expertului: 

¶ /ǊŜŘŜǚƛ ŎŇ ǎǳƴǘ ƞƴŘŜǇƭƛƴƛǘŜ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ Ŏŀƭƛǘŀte? 

¶ /ƻƴŦƻǊƳ ŎŇǊƻǊ ŎǊƛǘŜǊƛƛΚ 

¶ /Ŝ ǎŎƻǊ ŀǚƛ ŀŎƻǊŘŀΚ 
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ŀǇǊŜŎƛŜǊƛƛ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ  

wŜŎƻƳŀƴŘŇǊƛ 

¶ Pe standarde de calitate 

¶ Pe criterii  
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ǊŜŎƻƳŀƴŘŇǊƛƭƻǊ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ 
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Evaluarea aǎǇŜŎǘŜƭƻǊ ǇǊƛǾƛƴŘ ǇǊŜŘŀǊŜŀκƞƴǾŇǚŀǊŜŀ 
 

14. Procesele de elaborare a curriculei, dezvoltare, evaluare, implementare, monitorizare ǒi 
ŀƴŀƭƛȊŇ ǎǳƴǘ ƞƴ ŀǊƳƻƴƛŜ Ŏǳ ŎŜǊƛƴǚŜƭŜ ƴŀǚƛƻƴŀƭŜ ǒi cu viziunea ǒƛ ǎǘǊŀǘŜƎƛŀ ƛƴǎǘƛǘǳǚƛŜƛΦ 

15. Lƴǎǘƛǘǳǚƛŀ ŀǊŜ ǒi ǳǘƛƭƛȊŜŀȊŇ mecanisme pŜƴǘǊǳ ŀ ǎŜ ŀǎƛƎǳǊŀ ŎŇ ǊŜȊǳƭǘŀǘŜƭŜ όǊŜȊǳƭǘŀǘŜƭŜ ƞƴǾŇǚŇǊƛƛΣ 
ocuparea în câmpul muncii ǒƛ ǎŀǘƛǎŦŀŎǚƛŀ ŘƛŦŜǊƛǘŜƭƻǊ ƎǊǳǇǳǊƛ ŘŜ ƛƴǘŜǊŜǎύ ǎŜ Ǉƻǘ ƳŇǎǳǊŀΣ Ǉƻǘ Ŧƛ 
analizate ǒƛ ǳǘƛƭƛȊŀǘŜ ǇŜƴǘǊǳ ƞƳōǳƴŇǘŇǚƛǊŜŀ ŎŀƭƛǘŇǚƛƛ ǇǊƻƎǊŀƳŜƭƻǊΦ 

16. Lƴǎǘƛǘǳǚƛŀ ŘƛǎǇǳƴŜ ŘŜ ƳŜŎŀƴƛǎƳŜƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ǎŜ ŀǎƛƎǳǊŀ ŎŇ ŀƴƎŀƧŀǊŜŀΣ ƎŜǎǘƛƻƴŀǊŜŀ ǒi 
ŘŜȊǾƻƭǘŀǊŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ǎŇǳ ŘƛŘŀŎǘƛŎ ŜǎǘŜ ǊŜŀƭƛȊŀǘŇ Ŏǳ ƎŀǊŀƴǚƛƛƭŜ ƴŜŎŜǎŀǊŜ 
ǇŜƴǘǊǳ ŀ ǎŜ ŀǎƛƎǳǊŀ ŎŇ ŀŎŜǒǘƛŀ Ǉƻǘ ƞƴŘŜǇƭƛƴƛ ŎŜǊƛƴǚŜƭŜ ƞƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŦǳƴŎǚƛƛƭŜ ƭƻǊ 
respective. 

17. Lƴǎǘƛǘǳǚƛŀ ŀǎƛƎǳǊŇ ŎŀƭƛǘŀǘŜŀ ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎŎƘƛƳō ǒƛ ƳƻōƛƭƛǘŀǘŜŀ ƛƴǘŜǊƴŀǚƛƻƴŀƭŇ όǎǘǳŘŜƴǚƛΣ 
profesori, personal) ǒƛ ǇǊƻƳƻǾŜŀȊŇ ƳƻōƛƭƛǘŀǘŜŀ ƭŀ ǘƻŀǘŜ ƴƛǾŜƭǳǊƛƭŜΦ 9ȄƛǎǘŇ ƳŜŎŀƴƛǎƳŜ ǎǇŜŎƛŦƛŎŜ 
ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ƳƻōƛƭƛǘŇǚƛƛΦ 

18. Lƴǎǘƛǘǳǚƛŀ ǊŜǎǇŜŎǘŇ ŎǊƛǘŜǊƛƛƭŜ ŘŜ Ŏŀƭƛǘŀte specifice programelor comune. 
19. Lƴǎǘƛǘǳǚƛŀ ƻŦŜǊŇ ƻǇƻǊǘǳƴƛǘŇǚƛ ǇŜƴǘǊǳ ƴŜǾƻƛƭŜ ŜŘǳŎŀǚƛƻƴŀƭŜ ǒƛ ǇǊƻŦŜǎƛƻƴŀƭŜ ŀƭŜ ŦƛŜŎŇǊǳƛ ǎǘǳŘŜƴǘ ƞƴ 

ceea ce priveǒte urmarea, încetarea ǒi reluarea programelor de studii. 
20. Lƴǎǘƛǘǳǚƛŀ ŀǊŜ ƻ ǇƻƭƛǘƛŎŇ ŎƭŀǊŇ ǇǊƛǾƛƴŘ ŜǾŀƭǳŀǊŜŀ ǊŜŀƭƛȊŇǊƛƭƻǊ ǎǘǳŘŜƴǚƛƭƻǊ όǇƭŀǎŀǊŜ ŀŎŀŘŜƳƛŎŇ ǒi la 
ƭƻŎǳƭ ŘŜ ƳǳƴŎŇ ǒƛ ŀƭǘŜ ǊŜȊǳƭǘŀǘŜ ŘŜ ƞƴǾŇǚŀǊŜ ŘƻōŃƴŘƛǘŜ ǇǊƛƴ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛύΣ ǇǊŜŎǳƳ ǒi 
privind acumularea ǒƛ ǘǊŀƴǎŦŜǊǳƭ ŎǊŜŘƛǘŜƭƻǊΣ ŀǎǘŦŜƭ ƞƴŎŃǘ ŜǾŀƭǳŀǊŜŀ ǎŇ ŦƛŜ ŜŎƘƛǘŀōƛƭŇΣ onesǘŇΣ 
ƞƴǚŜƭŜŀǎŇ ŘŜ ǎǘǳŘŜƴǚƛ ǒƛ ƞƴ ŀǊƳƻƴƛŜ Ŏǳ ŀōƻǊŘŀǊŜŀ ǇŜŘŀƎƻƎƛŎŇ ŀ ƛƴǎǘƛǘǳǚƛŜƛΦ 

21. Lƴǎǘƛǘǳǚƛŀ ǇǊƻƳƻǾŜŀȊŇ ǒƛ ǎǇǊƛƧƛƴŇ ǇǊƻƛŜŎǘŜ ŘŜ ƛƴƻǾŀǊŜ ǒƛ ŜȄŎŜƭŜƴǚŇ ǇŜŘŀƎƻƎƛŎŇ ǇŜƴǘǊǳ ŀ 
ƞƳōǳƴŇǘŇǚƛ ƛƴǘŜƎǊŀǊŜŀ ŀōǎƻƭǾŜƴǚƛƭƻǊ ǒi a consolida capacitatea de inovare prin organizarea de 
cursuri inovatoare ǒi care pot asigura ŀƴƎŀƧŀǊŜŀ ǳƭǘŜǊƛƻŀǊŇ. 

Calificativul 
expertului 
Comisiei de 
9ȄǇŜǊǚƛ 

bǳ ǎŜ ŀǇƭƛŎŇ bŜǎŀǘƛǎŦŇŎŇǘƻǊ tŀǊǚƛŀƭ ǎŀǘƛǎŦŇŎŇǘƻǊ /ƻƳǇƭŜǘ ǎŀǘƛǎŦŇŎŇǘƻǊ 

    

Dovezi colectate la autoevaluare ǒƛ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛ ƭŀ Ŧŀǚŀ ƭƻŎǳƭǳƛ ƞƴ ǊŀǇƻǊǘ Ŏǳ ŎǊƛǘŜǊƛƛƭŜ 

¶ XXX 

¶ XXX 

¶ XXX 
Lipsa dovezilor privind aceste criterii: 

¶ XXX 

¶ XXX 

¶ XXX 

Puncte forte ǒƛ ǇǳƴŎǘŜ ǎƭŀōŜΣ ǇŜ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎŀǳ ǇŜ ŎǊƛǘŜǊƛƛΣ ŘŀŎŇ ŜǎǘŜ Ǉƻǎƛōƛƭ 

¶ +++  

¶ ----- 

¶ +/-  
 
 
 
 
 
  

Aprecierea expertului: 

¶ /ǊŜŘŜǚƛ ŎŇ ǎǳƴǘ ƞƴŘŜǇƭƛƴƛǘŜ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ ŎŀƭƛǘŀǘŜΚ 

¶ /ƻƴŦƻǊƳ ŎŇǊƻǊ ŎǊƛǘŜǊƛƛΚ 

¶ /Ŝ ǎŎƻǊ ŀǚƛ ŀŎƻǊŘŀΚ 
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ŀǇǊŜŎƛŜǊƛƛ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ  
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wŜŎƻƳŀƴŘŇǊƛ 

¶ Pe standarde de calitate 

¶ Pe criterii  
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ǊŜŎƻƳŀƴŘŇǊƛƭƻǊ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ 

Sprijin pentru ŀŎǘƛǾƛǘŇסƛƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ 

22. Lƴǎǘƛǘǳǚƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ ǇǊƻƛŜŎǘŜƭŜ ŘŜ ŎŜǊŎŜǘŀǊŜ ǎǘƛƳǳƭŜŀȊŇ ǒƛ ƎŀǊŀƴǘŜŀȊŇ ǳƴ ƴƛǾŜƭ ƞƴŀƭǘ ŘŜ 
calitate ǒǘƛƛƴǚƛŦƛŎŇ ƞƴǘǊ-un anumit domeniu de cercetare.  

23. Lƴǎǘƛǘǳǚƛŀ ŀǎƛƎǳǊŇ ŘƛƴŀƳƛŎŀ ŘŜȊǾƻƭǘŇǊƛƛ ƴŀǚƛƻƴŀƭŜ ǒƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭŜ ŀ ǇƻƭƛǘƛŎƛi sale de cercetare, 
precum ǒi valorificarea ǒi diseminarea rezultatelor sale. 

24. 9ȄƛǎǘŇ ƻ ǎǘǊŀǘŜƎƛŜ ƛƴǎǘƛǘǳǚƛƻƴŀƭŇ ǒƛ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ŀŎǘƛǾƛǘŇǚƛ ŘŜ ŎŜǊŎŜǘŀǊŜΦ 
25. Lƴǎǘƛǘǳǚƛŀ ǇǊƻƳƻǾŜŀȊŇ ŀŎǘƛǾƛǘŀǘŜŀ ǒǘƛƛƴǚƛŦƛŎŇ ǒi de cercetare în predarea programelor, acolo 

unde este relevant. 
26. Lƴǎǘƛǘǳǚƛŀ ŀ Ŏƻƴǎǘƛǘǳƛǘ ǎǘǊǳŎǘǳǊƛ ǒƛ ƳŜŎŀƴƛǎƳŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ǇŜƴǘǊǳ ŀ ǎǇǊƛƧƛƴƛΣ ŀ ǎǘƛƳǳƭŀΣ ŀ 

evalua ǒi a recompensa implicarea în cercetare. 
27. Lƴǎǘƛǘǳǚƛŀ ŀ Ŏƻƴǎǘƛǘǳƛǘ ǎǘǊǳŎǘǳǊƛ ǒƛ ƳŜŎŀƴƛǎƳŜ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ǇŜƴǘǊǳ ŀ ǎǳǎǚƛƴŜΣ ŀ ǎǘƛƳǳƭŀΣ ŀ 

evalua ǒi a recompensa implicarea în cercetare ǒƛ ŀ ǎǳǎǚƛƴŜ ǇǊƻŘǳŎǚƛŀ ǒi valorificarea 
ŎŜǊŎŜǘŇǊƛƛΦ Lƴǎǘƛǘǳǚƛŀ ǇǊƻƳƻǾŜŀȊŇ ǒƛ ǎǇǊƛƧƛƴŇ ǇǊƻƛŜŎǘŜ ŘŜ ƛƴƻǾŀǊŜ ǒƛ ŜȄŎŜƭŜƴǚŇ ǇŜŘŀƎƻƎƛŎŇ 
ǇŜƴǘǊǳ ŀ ƞƳōǳƴŇǘŇǚƛ ƛƴǘŜƎǊŀǊŜŀ ŀōǎƻƭǾŜƴǚƛƭƻǊ ǒi a consolida capacitatea de inovare prin 
organizarea de cursuri inovatoare ǒi care pot asigura ŀƴƎŀƧŀǊŜŀ ǳƭǘŜǊƛƻŀǊŇ. 

Calificativul 
expertului 
Comisiei de 
9ȄǇŜǊǚƛ 

bǳ ǎŜ ŀǇƭƛŎŇ bŜǎŀǘƛǎŦŇŎŇǘƻǊ tŀǊǚƛŀƭ ǎŀǘƛǎŦŇŎŇǘƻǊ /ƻƳǇƭŜǘ ǎŀǘƛǎŦŇŎŇǘƻǊ 

    

Dovezi colectate la autoevaluare ǒi în timpul vizitei lŀ Ŧŀǚŀ ƭƻŎǳƭǳƛ ƞƴ ǊŀǇƻǊǘ Ŏǳ ŎǊƛǘŜǊƛƛƭŜ 

¶ XXX 

¶ XXX 

¶ XXX 
Lipsa dovezilor privind aceste criterii: 

¶ XXX 

¶ XXX 

¶ XXX 

Puncte forte ǒƛ ǇǳƴŎǘŜ ǎƭŀōŜΣ ǇŜ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎŀǳ ǇŜ ŎǊƛǘŜǊƛƛΣ ŘŀŎŇ ŜǎǘŜ Ǉƻǎƛōƛƭ 

¶ +++  

¶ ----- 

¶ +/-  

Aprecierea expertului: 

¶ /ǊŜŘŜǚƛ ŎŇ ǎǳƴǘ ƞƴŘŜǇlinite standardele de calitate? 

¶ /ƻƴŦƻǊƳ ŎŇǊƻǊ ŎǊƛǘŜǊƛƛΚ 

¶ /Ŝ ǎŎƻǊ ŀǚƛ ŀŎƻǊŘŀΚ 
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ŀǇǊŜŎƛŜǊƛƛ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ  

wŜŎƻƳŀƴŘŇǊƛ 

¶ Pe standarde de calitate 

¶ Pe criterii  
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ǊŜŎƻƳŀƴŘŇǊƛƭƻǊ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊii raportului 
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{ǘǳŘŜƴǚƛƛ ǒƛ ǎǳǎǚƛƴŜǊŜŀ ŀŎŜǎǘƻǊŀ 
 

28. /ŜǊƛƴǚŜƭŜ ǇǊƛǾƛƴŘ ŀŘƳƛǘŜǊŜŀ ǒi progresul, precum ǒƛ ƳŜǘƻŘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ŀ ǎǘǳŘŜƴǚƛƭƻǊ ǎǳƴǘ 
clare, realizabile ǒi disponibile în mod public.  

29. Sunt constituite mecanisme pentru sprijinirea ǒi consilierea sǘǳŘŜƴǚƛƭƻǊ ǇŜƴǘǊǳ ŦƛƴŀƭƛȊŀǊŜŀ Ŏǳ 
succes, continuarea studiilor ǒƛ ǇǊŜƎŇǘƛǊŜŀ ǇŜƴǘǊǳ ŎŀǊƛŜǊŇκƻǊƛŜƴǘŀǊŜ-plasare pe un loc de 
ƳǳƴŎŇΦ 

30. Lƴǎǘƛǘǳǚƛŀ ŀǎƛƎǳǊŇ ƛƴŎƭǳȊƛǳƴŜŀ ƻǊƛŎŇǊǳƛ ŦŜƭ ŘŜ ǎǘǳŘŜƴǘ ŀŘƳƛǎΦ 
31. Lƴǎǘƛǘǳǚƛŀ ŀǊŜ ƻ ǇƻƭƛǘƛŎŇ ŘŜ ǎǳǎǚƛƴŜǊŜ ŀ ŀŎǘƛǾƛǘŇǚƛƭƻǊ ŜȄǘǊŀcurriculare ǒƛ ǊŜŎƻƳǇŜƴǎŜŀȊŇ 
ƛƳǇƭƛŎŀǊŜŀ ǎǘǳŘŜƴǚƛƭƻǊΦ 

Calificativul 
expertului 
Comisiei de 
9ȄǇŜǊǚƛ 

bǳ ǎŜ ŀǇƭƛŎŇ bŜǎŀǘƛǎŦŇŎŇǘƻǊ tŀǊǚƛŀƭ ǎŀǘƛǎŦŇŎŇǘƻǊ /ƻƳǇƭŜǘ ǎŀǘƛǎŦŇŎŇǘƻǊ 

    

Dovezi colectate la autoevaluare ǒƛ ƞƴ ǘƛƳǇǳƭ ǾƛȊƛǘŜƛ ƭŀ Ŧŀǚŀ ƭƻŎǳƭǳƛ ƞƴ ǊŀǇƻǊǘ Ŏǳ Ŏriteriile  

¶ XXX 

¶ XXX 

¶ XXX 
Lipsa dovezilor privind aceste criterii: 

¶ XXX 

¶ XXX 

¶ XXX 

Puncte forte ǒƛ ǇǳƴŎǘŜ ǎƭŀōŜΣ ǇŜ ǎǘŀƴŘŀǊŘŜ ŘŜ ŎŀƭƛǘŀǘŜ ǎŀǳ ǇŜ ŎǊƛǘŜǊƛƛΣ ŘŀŎŇ ŜǎǘŜ Ǉƻǎƛōƛƭ 

¶ +++  

¶ ----- 

¶ +/-  

Aprecierea expertului: 

¶ /ǊŜŘŜǚƛ ŎŇ ǎǳƴǘ ƞƴŘŜǇƭƛƴƛǘŜ ǎǘŀƴŘŀǊŘŜƭŜ ŘŜ Ŏŀƭƛǘŀǘe? 

¶ /ƻƴŦƻǊƳ ŎŇǊƻǊ ŎǊƛǘŜǊƛƛΚ 

¶ /Ŝ ǎŎƻǊ ŀǚƛ ŀŎƻǊŘŀΚ 
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ŀǇǊŜŎƛŜǊƛƛ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ  

wŜŎƻƳŀƴŘŇǊƛ 

¶ Pe standarde de calitate 

¶ Pe criterii  
±ŜǊƛŦƛŎŀǚƛ ŎƻƴǎŜŎǾŜƴǚŀ ǊŜŎƻƳŀƴŘŇǊƛƭƻǊ ƭŀ ǎŦŃǊǒƛǘǳƭ ǊŜŘŀŎǘŇǊƛƛ ǊŀǇƻǊǘǳƭǳƛ 
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Glosar 

Termen 5ŜŦƛƴƛǚƛŜ ǳǘƛƭƛȊŀǘŇ 

!ǳǘƻǊƛȊŀǚƛŀ ŘŜ 
ŦǳƴŎǚƛƻƴŀǊŜ 
provizorie 

!ǳǘƻǊƛȊŀǚƛŀ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ǇŜƴǘǊǳ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǒƛκǎŀǳ ƛƴǎǘƛǘǳǚƛƛ ŜǎǘŜ ǇǊƛƳŀ 
ŜǘŀǇŇ Řƛƴ ǇǊƻŎŜŘǳǊŀ ŘŜ ŀŎǊŜŘƛǘŀǊŜΤ ŀŎŜŀǎǘŀ ŜǎǘŜ ǊŜȊǳƭǘŀǘǳƭ ǳƴŜƛ ŜǾŀƭǳŇǊƛ ŜȄǘŜǊƴŜ ŜŦŜŎǘǳŀǘŜ ŘŜ 
!w!/L{ ǇŜ ōŀȊŀ ǳƴǳƛ ǊŀǇƻǊǘ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ŘŜǇǳǎ ŘŜ ǎƻƭƛŎƛǘŀƴǘΦ !ǳǘƻǊƛȊŀǚƛŀ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ 
ǇǊƻǾƛȊƻǊƛŜ ŜǎǘŜ ŘƻŎǳƳŜƴǘǳƭ ŎŀǊŜ ŎƻƴŦŜǊŇ ƛƴǎǘƛǘǳǚƛŜƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǎŀǳ ƻǊƎŀƴƛȊŀǚƛŜƛ 
ŦǳǊƴƛȊƻŀǊŜ ŘŜ ŜŘǳŎŀǚƛŜ ŘǊŜǇǘǳƭ ŘŜ ŀ ŘŜǎŦŇǒǳǊŀ ŀŎǘƛǾƛǘŇǚƛ ŜŘǳŎŀǚƛƻƴŀƭŜ ǒƛ ŘŜ ŀ ƻǊƎŀƴƛȊŀΣ ŘŀŎŇ 
este necesar, examene de admitere pentru un program de studii.  

!ǳǘƻǊƛȊŀǚƛŀ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ǇŜƴǘǊǳ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛ ŜǎǘŜ ŀŎƻǊŘŀǘŇ ǇŜ ōŀȊŀ 
ŀǾƛȊǳƭǳƛ !w!/L{ ǎŀǳ ŀƭ ǳƴŜƛ ŀƭǘŜ ŀƎŜƴǚƛƛ ƞƴǊŜƎƛǎǘǊŀǘŇ ƞƴ 9v!w ǒƛ ŀƭ aƛƴƛǎǘŜǊǳƭǳƛ 9ŘǳŎŀǚƛŜƛ 
bŀǚƛƻƴŀƭŜΣ ǇǊƛƴǘǊ-ƻ IƻǘŇǊŃǊŜ ŘŜ DǳǾŜǊƴ ƛƴƛǚƛŀǘŇ ŘŜ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ bŀǚƛƻƴŀƭŜΣ ƞƴ ŘŜŎǳǊǎ ŘŜ 
ƳŀȄƛƳ фл ŘŜ ȊƛƭŜ ŎŀƭŜƴŘŀǊƛǎǘƛŎŜ ŘŜ ƭŀ ŘŜǇǳƴŜǊŜŀ ŀŎŜǎǘŜƛŀΦ !ǳǘƻǊƛȊŀǚƛŀ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ 
ǇǊƻǾƛȊƻǊƛŜ ǇƻŀǘŜ Ŧƛ ŀŎƻǊŘŀǘŇ ǳƴǳƛ ŦǳǊƴƛȊƻǊ ŘŜ ŜŘǳŎŀǚƛŜ ƞƴ ƞƴǾŇǚŇƳŃƴǘǳƭ ǎǳǇŜǊƛƻǊΣ ǇǊƛƴ IƻǘŇǊŃǊŜ 
ŘŜ DǳǾŜǊƴΣ Ŏǳ ŎŜƭ Ǉǳǚƛƴ ǒŀǎŜ ƭǳƴƛ ƞƴŀƛƴǘŜ ŘŜ ƞƴŎŜǇŜǊŜŀ ǳƴǳƛ ƴƻǳ ŀƴ ǳƴƛǾŜǊǎƛǘŀǊΣ ŘŀŎŇ 
ƻǊƎŀƴƛȊŀǚƛŀ ŦǳǊƴƛȊƻŀǊŜ ŘŜ ŜŘǳŎŀǚƛŜ ŀ ƛƴƛǚƛŀǘ ŎŜƭ Ǉǳǚƛƴ ǘǊŜƛ ǇǊƻƎǊŀƳŜ ŘŜ ǎǘǳŘƛƛ ŎŀǊŜ ŀǳ Ŧƻǎǘ 
ŘŜǇǳǎŜ ǒƛ ŀǳ ǇǊƛƳƛǘ ŀǾƛȊǳƭ ŘŜ ŀǳǘƻǊƛȊŀǚƛŜ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ŘŜ ƭŀ !w!/L{ ǎŀǳ ŘŜ ƭŀ ƻ ŀƭǘŇ 
ŀƎŜƴǚƛŜ ƞƴǊŜƎƛǎǘǊŀǘŇ ƞƴ 9v!w ǒƛ ŘŜ ƭŀ aƛƴƛǎǘŜǊǳƭ 9ŘǳŎŀǚƛŜƛ bŀǚƛƻƴŀƭŜΣ Ŏǳ ŜȄŎŜǇǚƛŀ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ 
ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŎŀǊŜ ŦǳǊƴƛȊŜŀȊŇ ŘƻŀǊ ŜŘǳŎŀǚƛŜ ŘŜ ƴƛǾŜƭ ǎǳǇŜǊƛƻǊ ƞƴ ŘƻƳŜƴƛǳƭ ǘŜƻƭƻƎƛŎΣ ŎŀǊŜ 
pot primi o autƻǊƛȊŀǚƛŜ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ŘŀŎŇ ŀǳ ƛƴƛǚƛŀǘ ŎŜƭ Ǉǳǚƛƴ ǳƴ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛ 
ŎŀǊŜ ŀ Ŧƻǎǘ ŘŜǇǳǎ ǒƛ ŀ ǇǊƛƳƛǘ ŀǾƛȊ ǇŜƴǘǊǳ ŀǳǘƻǊƛȊŀǚƛŀ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ Řin partea 
ARACIS sau a Ministerului 9ŘǳŎŀǚƛŜƛ bŀǚƛƻƴŀƭŜΦ 

Calitate Å Este o ŎǳƭǘǳǊŇΣ ƞƳǇŇǊǘŇǒƛǘŇΣ ƞƴǾŇǚŀǘŇ ǒƛ ŜȄǇǊƛƳŀǘŇ ŎƻƴǒǘƛŜƴǘ ǎŀǳ ƛƴŎƻƴǒǘƛŜƴǘ ŘŜ ƳŜƳōǊƛƛ 
ƛƴǎǘƛǘǳǚƛŜƛ Ŏŀ ƎǊǳǇΣ ǇǊƛƴ ǎŜǘǳƭ ƭƻǊ ŘŜ ǾŀƭƻǊƛΣ ŎƻƴǾƛƴƎŜǊƛ ǇǊƻǇǊƛƛΣ ƳƻŘǳǊƛ ŘŜ ŀ ƞƴǚŜƭŜƎŜ 
ƭǳŎǊǳǊƛƭŜΣ ƳƻŘǳǊƛ ŘŜ ŀ ƎŃƴŘƛΣ ǇǊŜƳƛǎŜΣ ŀŎǘƛǾƛǘŇǚƛ ǒƛ ǇǊŀŎǘƛŎƛΥ αModul în care se fac lucrurile 
ǇŜ ƭŀ ƴƻƛ άό.ƻǳŜǊύΤ ŀŘƛŎŇ ŎŜŜŀ ŎŜ ŜǎǘŜ ŘŜ ƭŀ ǎƛƴŜ ƞƴǚŜƭŜǎΣ ŎŜŜŀ ŎŜ ŜǎǘŜ ǇŀǊŀŘƛƎƳŀΣ ƴǳ ŜǎǘŜ 
ƳƻǒǘŜƴƛǘΤ 

Å Este ǊŜƭŀǘƛǾόŇύΣ ŀŘƛŎŇ ƞƴ ǊŀǇƻǊǘ Ŏǳ ƻōƭƛƎŀǚƛƛƭŜ ǒƛκǎŀǳ ŀǒǘŜǇǘŇǊƛƭŜ ŜȄǇǊƛƳŀǘŜΣ ŎǳƴƻǎŎǳǘŜ ǎŀǳ ŘŜ 
ƭŀ ǎƛƴŜ ƞƴǚŜƭŜǎŜ Ŏŀ ƭŜƎƛ ǒƛκǎŀǳ ǊŜƎƭŜƳŜƴǘŇǊƛΣ ǎǘŀƴŘŀǊŘŜΣ ƭƛƴƛƛ ŘƛǊŜŎǘƻŀre, obiective sau 
ǎŎƻǇǳǊƛΣ ǎǳō ŦƻǊƳŇ ŦŀǇǘƛŎŇ ǎŀǳ ƞƴ ŎƛŦǊŜΤ  

Å tƻŀǘŜ Ŧƛ ŜȄǇǊƛƳŀǘŇ Ŏŀ eficacitate în ƳŇǎǳǊŀ ƞƴ ŎŀǊŜ ǊŜŀƭƛȊŜŀȊŇ ƻōƛŜŎǘƛǾŜƭŜ ǎǘŀōƛƭƛǘŜ ŘŜ 
ƛƴǎǘƛǘǳǚƛe ǒƛκǎŀǳ ŘŜ ƳŜŘƛǳƭ ŀŎŜǎǘŜƛŀΤ 

Å tƻŀǘŜ Ŧƛ ŜȄǇǊƛƳŀǘŇ Ŏŀ ŜŦƛŎƛŜƴǚŇ ƳŇǎǳǊŀǘŇ Ŏŀ ǊŀǇƻǊǘǳƭ ŘƛƴǘǊŜ ŎŜŜŀ ŎŜ ƛƴǘǊŇ ǒƛ ŎŜŜŀ ŎŜ ƛŜǎŜΤ 
Å Poate fi ŜǾŀƭǳŀǘŇ ŘŜ ŜȄǇŜǊǚƛ ƛƴǘŜǊƴƛ ǒƛκǎŀǳ ŜȄǘŜǊƴƛΤ  
Å 5ŜǾƛƴŜ ǘǊŀƴǎǇŀǊŜƴǘŇ ǒƛ ǘǊŜōǳƛŜ ŎƻƳǳƴƛŎŀǘŇ ƞƴ ƳƻŘ ǊŜƎǳƭŀǘ ŀŎǘƻǊƛƭƻǊ ƛƴǘŜǊŜǎŀǚƛΦ 

5ŜŎƭŀǊŀǚƛŜ ŘŜ 
misiune 
ƻǊƎŀƴƛȊŀסƛƻƴŀƭŇ 

{ŎƻǇǳƭ ǎǳǇŜǊƛƻǊ ŀƭ ƛƴǎǘƛǘǳǚƛŜƛ 

5ŜŎƭŀǊŀǚƛŜ ŘŜ 
viziune / 
Obiectiv 

{ƛǘǳŀǚƛŜ ǾƛƛǘƻŀǊŜ ǇǊŜŦŜǊŀǘŇ 

Indicatori-
cheie de 
ǇŜǊŦƻǊƳŀƴǚŇ 
(KPI) 

Un indicator-ŎƘŜƛŜ ŘŜ ǇŜǊŦƻǊƳŀƴǚŇ ŜǎǘŜ ǳƴ ŜƭŜƳŜƴǘ ŘŜ ƳŇǎǳǊŀǊŜ ŎŀǊŜ ŜǾŀƭǳŜŀȊŇ ƳƻŘǳƭ ƞƴ ŎŀǊŜ 
ƻ ƛƴǎǘƛǘǳǚƛŜ ƞǒƛ ƛƳǇƭŜƳŜƴǘŜŀȊŇ ǾƛȊƛǳƴŜŀ ǎǘǊŀǘŜƎƛŎŇΦ !ŎŜǎǘŀ ƳŇǎƻŀǊŇ ŀŎǚƛǳƴƛ ŎƻǊŜǎǇǳƴȊŇǘƻŀǊŜ ƞƴ 
veŘŜǊŜŀ ǊŜŀƭƛȊŇǊƛƛ ƻōƛŜŎǘƛǾŜƭƻǊΦ !ŎŜǎǘŀ ŜǎǘƛƳŜŀȊŇ ŎŀƭƛǘŀǘŜŀ ǇŜ ōŀȊŀ ǳƴǳƛ ǎǘŀƴŘŀǊŘ ǎŀǳ ǊŜƎǳƭƛΦ 

Jalon Obiective intermediare 

Obiective tǊŜȊŜƴǘŀǊŜ ŀ ǊŜȊǳƭǘŀǘŜƭƻǊ ǎǇŜŎƛŦƛŎŜ ŎŀǊŜ ǘǊŜōǳƛŜ ǊŜŀƭƛȊŀǘŜ ǇŃƴŇ ƭŀ ǳƴ ƳƻƳŜƴǘ ǇǊŜŎƛȊŀǘ 

hǊƎŀƴƛȊŀǚƛŜ 
furnizoare de 
ŜŘǳŎŀǚƛŜ 

OǊƎŀƴƛȊŀǚƛŜ ŦǳǊƴƛȊƻŀǊŜ ŘŜ ŜŘǳŎŀǚƛŜΥ ŜǎǘŜ ƻ ƛƴǎǘƛǘǳǚƛŜ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎŀǳ ƻ ŀƭǘŇ ŜƴǘƛǘŀǘŜ 
ƧǳǊƛŘƛŎŇΣ ŎŀǊŜΣ ŎƻƴŦƻǊƳ ǎǘŀǘǳǘǳƭǳƛ ǎŇǳΣ ŘŜǎŦŇǒƻŀǊŇ ŀŎǘƛǾƛǘŇǚƛ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǇŜ ōŀȊa 
programelor de studii aprobate prin legeΦ /ƻƴŦƻǊƳ ƭŜƎƛǎƭŀǚƛŜƛ ƞƴ ǾƛƎƻŀǊŜΣ ƻ ƻǊƎŀƴƛȊŀǚƛŜ 
ŦǳǊƴƛȊƻŀǊŜ ŘŜ ŜŘǳŎŀǚƛŜ ǎŜ ǎǳǇǳƴŜ ǇǊƻŎŜŘǳǊƛƛ ŘŜ ŜǾŀƭǳŀǊŜ ƞƴ ǾŜŘŜǊŜŀ ŜǾŀƭǳŇǊƛƛ ŜȄǘŜǊƴŜ ŀ 
ŎŀƭƛǘŇǚƛƛ ǎŀǳΣ ŘǳǇŇ ŎŀȊΣ ǇŜƴǘǊǳ ƻōǚƛƴŜǊŜŀ ŀǳǘƻǊƛȊŀǚƛŜƛ ŘŜ ŦǳƴŎǚƛƻƴŀǊŜ ǇǊƻǾƛȊƻǊƛŜ ǎŀǳ ŀ ŀǳǘƻǊƛȊŇǊƛƛ 
ǇǊƻƎǊŀƳŜƭƻǊ ŘŜ ǎǘǳŘƛƛ ǒƛκǎŀǳ ǇŜƴǘǊǳ ǇǊƻǇǊƛŀ ǎŀ ŀŎǊŜŘƛǘŀǊŜ Ŏŀ ƻǊƎŀƴƛȊŀǚƛŜ ŦǳǊƴƛȊƻŀǊŜ ŘŜ 
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ŜŘǳŎŀǚƛŜΦ /ƻƴŦƻǊƳ ǇǊŜǾŜŘŜǊƛƭƻǊ h¦D ƴǊΦ трκнллр ǇǊƛǾƛƴŘ ŀǎƛƎǳǊŀǊŜŀ ŎŀƭƛǘŇסƛƛ ŜŘǳŎŀסƛŜƛΣ 
ŀǇǊƻōŀǘŇ Ŏǳ ƳƻŘƛŦƛŎŇǊƛ ǇǊƛƴ [ŜƎŜŀ ƴǊΦ утκнллс Ŏǳ ƳƻŘƛŦƛŎŇǊƛƭŜ ǳƭǘŜǊƛƻŀǊŜΣ ƴǳƳŀƛ ƛƴǎǘƛǘǳǚƛƛƭŜ ŘŜ 
ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ŎŀǊŜ ǎǳƴǘ ŀǳǘƻǊƛȊŀǘŜ ǎŇ ŦǳƴŎǚƛƻƴŜȊŜ ǇǊƻǾƛȊƻǊƛǳ ǎŀǳ ŎŀǊŜ ǎǳƴǘ ŀŎǊŜŘƛǘŀǘŜ 
ŎƻƴŦƻǊƳ ŀǊǘΦ нфΣ ŀƭƛƴΦ όпύΣ ƭƛǘΦ ŀύ ǒƛ ōύ ǒƛ ŀǊǘΦ орΣ ŀƭƛƴΦ όмύ Ǉƻǘ ǳǘƛƭƛȊŀ ŘŜƴǳƳƛǊŜŀ ŘŜ ǳƴƛǾŜǊǎƛǘŀǘŜ 
ǎŀǳ ŀƭǘŜ ŘŜƴǳƳƛǊƛ ǎƛƳƛƭŀǊŜΤ ŀŎǊŜŘƛǘŀǊŜŀ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǎŜ ŜŦŜŎǘǳŜŀȊŇ 
ŎƻƴŦƻǊƳ ƭŜƎƛƛ ǒƛ ŜǎǘŜ ŀǇǊƻōŀǘŇ ŘŜ DǳǾŜǊƴΣ ƭŀ ƛƴƛǚƛŀǘƛǾŀ aƛƴƛǎǘŜǊǳƭǳƛ 9ŘǳŎŀǚƛŜƛ bŀǚƛƻƴŀƭŜΣ ǇŜ ōŀȊŀ 
avizului ARACIS conform art. 31, litera g). 

Output /ŀƴǘƛǘŀǘŜ ŀ ǳƴǳƛ ŜƭŜƳŜƴǘ ǊŜŀƭƛȊŀǘ ŘŜ ƛƴǎǘƛǘǳǚƛŜ 

Program de 
studii 

¦ƴ ǇǊƻƎǊŀƳ ŘŜ ǎǘǳŘƛƛκƻ ǎǇŜŎƛŀƭƛȊŀǊŜ ŎƻƴǎǘŇ în toate acǘƛǾƛǘŇǚƛƭŜ ŘŜ elaborare, organizare, 
ƎŜǎǘƛƻƴŀǊŜ ǒƛ ǇǊƻŎŜǎǳƭ ŘŜ ǇǊŜŘŀǊŜΣ ƞƴǾŇǚŀǊŜ ǒƛ ŎŜǊŎŜǘŀǊŜ ŘŜǎŦŇǒǳǊŀǘ ƞƴǘǊ-un anumit domeniu, 
ŎŀǊŜ ŘǳŎ ƭŀ ƻōǚƛƴŜǊŜŀ ǳƴŜƛ ŎŀƭƛŦƛŎŇǊƛ ŀŎŀŘŜƳƛŎŜΦ tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǎŜ ŘƛŦŜǊŜƴǚƛŀȊŇ ǇǊƛƴ 
ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) nivelul diplomei univerǎƛǘŀǊŜΥ ƭƛŎŜƴǚŇ όCiclul 1), masterat (Ciclul 2), doctorat (Ciclul 3); 

b) ŦƻǊƳŀ ŘŜ ƞƴǾŇǚŇƳŃƴǘΥ ƭŀ ȊƛΣ Ŏǳ ŦǊŜŎǾŜƴǚŇ ǊŜŘǳǎŇΣ ƞƴǾŇǚŇƳŃƴǘ ƭŀ ŘƛǎǘŀƴǚŇΤ 

c) ŘƻƳŜƴƛǳƭ ŘŜ ǎǇŜŎƛŀƭƛȊŀǊŜ ŀ ŎǳƴƻǒǘƛƴǚŜƭƻǊΣ ŎƻƴŦƻǊƳ ŘƛǾƛȊƛǳƴƛƛ ŀŎŀŘŜƳƛŎŜ ŀ ƞƴǾŇǚŇǊƛƛ ǒƛ Ŏǳ 
ŘƛǾƛȊƛǳƴŜŀ ǇǊƻŦŜǎƛƻƴŀƭŇ a muncii; 

d) ŘǳǊŀǘŀ ǎǘǳŘƛƛƭƻǊΣ ǊŜǎǇŜŎǘƛǾ ƴǳƳŇǊǳƭ ŘŜ ŎǊŜŘƛǘŜ 9/¢{ ǘǊŀƴǎŦŜǊŀōƛƭŜΤ 

e) limba de predare. 
tǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛ ǎŜ ŘƛŦŜǊŜƴǚƛŀȊŇ ǇǊƛƴ ǳǊƳŇǘƻŀǊŜƭŜΥ 

a) ŎǳǊǊƛŎǳƭŇ, ŎŀǊŜ ƛƴŎƭǳŘŜ ǘƻŀǘŜ ŘƛǎŎƛǇƭƛƴŜƭŜ ŎŀǊŜ ŎƻƴŘǳŎ ƭŀ ƻ ŎŀƭƛŦƛŎŀǊŜ ŀŎŀŘŜƳƛŎŇΣ ŘƛǎǘǊƛōǳƛǘŜ 
pe ani de stǳŘƛƛΣ ǇƻƴŘŜǊŜŀ ŀŎŜǎǘƻǊŀ ŦƛƛƴŘ ŜȄǇǊƛƳŀǘŇ ƞƴ ǎƛǎǘŜƳǳƭ ŘŜ ŎǊŜŘƛǘŜ ŘŜ ǎǘǳŘƛƛ 9/¢{ 
(Sistemul european de transfer de credite); 

b) programul disciplinei/cursului sau ǇǊƻƎǊŀƳŀ ŀƴŀƭƛǘƛŎŇΣ ƞƴ ŎŀǊŜ ǎŜ ŜǾƛŘŜƴǚƛŀȊŇΥ ǘŜƳŜƭŜ ŘŜ 
ǇǊŜŘŀǊŜ ǒƛ ƞƴǾŇǚŀǊŜ ǒƛ ǇǊŀŎǘƛŎƛƭŜ ŀǎƻŎƛŀǘŜ Ŏǳ ǇǊŜŘŀǊŜŀΣ ƞƴǾŇǚŀǊŜŀ ǒƛ ŜǾŀƭǳŀǊŜŀΣ ǇǊŜŎǳƳ ǒƛ 
ōƛōƭƛƻƎǊŀŦƛŀ ǊŜŎƻƳŀƴŘŀǘŇΤ 

c) ƻǊƎŀƴƛȊŀǊŜŀ ǎǘǳŘŜƴǚƛƭƻǊ ǒƛ ŀ ǇŜǊǎƻƴŀƭǳƭǳƛ ŘƛŘŀŎǘƛŎ pe perioada de implementare a 
programului de studii; 

d) sistemul de ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛƛ ŀŎŀŘŜƳƛŎŜ ǇŜƴǘǊǳ ǘƻŀǘŜ ŀŎǘƛǾƛǘŇǚƛƭŜ ƴŜŎŜǎŀǊŜ ǇŜntru 
ŘŜǎŦŇǒǳǊŀǊŜŀ ǇǊƻƎǊŀƳǳƭǳƛ ŘŜ ǎǘǳŘƛƛΦ 

Rezultat /ŀƴǘƛǘŀǘŜ ŀ ǳƴǳƛ ŜƭŜƳŜƴǘ ǊŜŀƭƛȊŀǘ ŘŜ ƛƴǎǘƛǘǳǚƛŜΣ ŎŀǊŜ ǇŜǊƳƛǘŜ ŜǾŀƭǳŀǊŜŀ ŜŦƛŎƛŜƴǚŜƛ ƳŇǎǳǊƛƭƻǊ 
întreprinse în raport cu obiectivele stabilite pentru a permite repetarea sau - ŘŀŎŇ ŜǎǘŜ 
necesar - modificarea ǇǊƻŎŜǎŜƭƻǊ ǎŀǳ ŀ ǎǘǊǳŎǘǳǊƛƭƻǊ ǒƛ ǎƛǎǘŜƳŜƭƻǊΦ 

Sisteme {ǇǊƛƧƛƴŇ ǒƛ ŎƻƴǘǊƻƭŜŀȊŇ ƻŀƳŜƴƛƛ ƞƴ ƞƴŘŜǇƭƛƴƛǊŜŀ ǊƻƭǳǊƛƭƻǊ ǒƛ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛƭƻǊ ƭƻǊ ŘŜŦƛƴƛǘŜ 
structural 

SMART Obiectivele trebuie formulate într-ǳƴ ƳƻŘ ǇǊŜŎƛǎ όŦŇǊŇ ŀƳōƛƎǳƛǘŇǚƛύ - ƳŇǎǳǊŀōƛƭŜ όŎǳ 
sens/ƳƻǘƛǾŀǚƛƻƴŀƭŜκƎŜǎǘƛƻƴŀōƛƭŜύ - realizabile (adecvate/convenite) - rezonabile 
(realiste/relevante) - stabilite în timp 

Strategie 5ƛǊŜŎǚƛŀ ǒƛ ƳƻǘƛǾŀǚƛŀ ǇŜ ǘŜǊƳŜƴ ƭǳƴƎ ŀ ƛƴǎǘƛǘǳǚƛŜƛ 

Structuri !ŎƻǊŘŇ ƻŀƳŜƴƛƭƻǊ ǊƻƭǳǊƛΣ ǊŜǎǇƻƴǎŀōƛƭƛǘŇǚƛ ǒƛ ƭƛƴƛƛ ŘŜ ǊŀǇƻǊǘŀǊŜ ǇǊivind strategia, care sunt 
definite în mod formal 
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Anexe 
 

I. 9ȄŜƳǇƭǳ ŘŜ ŎŀǊǘŇ ŘŜ ŜǾŀƭǳŀǊŜ 
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/!w¢( 59 9±![¦!w9 

 
 

9ǾŀƭǳŇǊƛƭŜ ŜŦŜŎǘǳŀǘŜ ŘŜ IŎéǊŜǎ ǎŜ ōŀȊŜŀȊŇ ǇŜ ŜǾŀƭǳŀǊŜŀ ŎƻƻǊŘƻƴŀǘŇ ŀ ǘǳǘǳǊƻǊ ƳƛǎƛǳƴƛƭƻǊ ƞƴŎǊŜŘƛƴǚŀǘŜ 
instƛǘǳǚƛƛƭƻǊ ŘŜ ƞƴǾŇǚŇƳŃƴǘ ǎǳǇŜǊƛƻǊ ǒi cercetare ǒƛ ƻǊƎŀƴƛǎƳŜƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜΦ I/9w9{ סƛƴŜ ǎŜŀƳŀ ŘŜ 
ƭŜƎŇǘǳǊƛƭŜ ŘƛƴǘǊŜ ǇǊƻƎǊŀƳŜƭŜ ŘŜ ǎǘǳŘƛƛΣ ŎŜǊŎŜǘŀǊŜ ǒƛ ƎǳǾŜǊƴŀƴǚŇΣ Ǔƛ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ŀŎŜǎǘŜŀ ǎŜ ǊŀǇƻǊǘŜŀȊŇ 
ƭŀ ƳŜŘƛǳƭ ƭƻŎŀƭΣ ƴŀǚƛƻƴŀƭ ǒƛ ƛƴǘŜǊƴŀǚƛƻƴŀƭΦ 5ŜǎŦŇǒƻŀǊŇ ŜǾŀƭǳŇǊƛ inter pares. 

9ǾŀƭǳŇǊƛƭŜ ǎǳƴǘ ƞƴǎƻǚƛǘŜ ŘŜ ǊŜŎƻƳŀƴŘŇǊƛ ǒƛ ǎǳƴǘ ŎƻƴŎŜǇǳǘŜ ǇŜƴǘǊǳ ŀ Ŧƛ ŘŜ Ŧƻƭƻǎ ǇŇǊǚƛƭƻǊ ŜǾŀƭǳŀǘŜΣ Ŏǳ 
ƻōƛŜŎǘƛǾǳƭ ŘŜ ŀ ƞƳōǳƴŇǘŇǚƛ ŎŀƭƛǘŀǘŜŀ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ǒƛ ŀ ŎŜǊŎŜǘŇǊƛƛ ǒi de a consolida rolul ǒi 
ƭƻŎǳƭ CǊŀƴǚŜƛ ƞƴ ŘŜȊǾƻƭǘŀǊŜŀ ƎƭƻōŀƭŇ ŀ ŎǳƴƻǒǘƛƴǚŜƭƻǊ ǒi în transmiterea acestora. 

I/9w9{ ŜȄŜǊŎƛǘŇ ǇǊŜǊƻƎŀǘƛǾŜƭŜ ŎŀǊŜ ƛ-ŀǳ Ŧƻǎǘ ƞƴŎǊŜŘƛƴǚŀǘŜ ǇǊƛƴ ƭŜƎŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ǊŜƎƭŜƳŜƴǘŀǊŜŀ 
ƴŀǚƛƻƴŀƭŇ ŀ ƞƴǾŇǚŇƳŃƴǘǳƭǳƛ ǎǳǇŜǊƛƻǊ ǒƛ ŀ ŎŜǊŎŜǘŇǊƛƛΦ hǊƎŀƴƛȊŀǚƛŀ ŀǇƭƛŎŇ ǇǊƛƴŎƛǇƛƛƭŜ ŘŜ ŀǎƛƎǳǊŀǊŜ ŀ ŎŀƭƛǘŇǚƛi 
ƞƴ ǾƛƎƻŀǊŜ ƞƴ ǇǊŜȊŜƴǘ ƞƴ {Ǉŀǚƛǳƭ 9ǳǊƻǇŜŀƴ ŀƭ OƴǾŇǚŇƳŃƴǘǳƭǳƛ {ǳǇŜǊƛƻǊ ǒi al /ŜǊŎŜǘŇǊƛƛΦ 

tŜƴǘǊǳ ŀ ŀǎƛƎǳǊŀ ǇŀǊƛǘŀǘŜŀΣ I/9w9{ ŀǊŜ ƎǊƛƧŇ ǎŇ ŜŎƘƛƭƛōǊŜȊŜ ƴǳƳŇǊǳƭ ŘŜ ōŇǊōŀǚƛ ǒi de ŦŜƳŜƛ ŎŀǊŜ ŘŜǚƛƴ 
ŦǳƴŎǚƛƛ ƞƴ ǘƻŀǘŜ ƻǊƎŀƴƛǎƳŜƭŜ ǎŀƭŜ ŘŜ ŎƻƴŘǳŎŜǊŜ ǒi în comisii, incƭǳǎƛǾ ƞƴ ŎƻƳƛǎƛƛƭŜ ŘŜ ŜȄǇŜǊǚƛΦ 

!ŎŜŀǎǘŇ ŎŀǊǘŇ ǇǊŜȊƛƴǘŇ ƻ ǎŜǊƛŜ ŘŜ ǊŜƎǳƭƛ ƎŜƴŜǊŀƭŜ ǇǊƛǾƛƴŘ ƳƻŘǳƭ ƞƴ ŎŀǊŜ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ŜǾŀƭǳŇǊƛƭŜΦ 

PRINCIPII PENTRU UN PROCES DE EVALUARE EFICIENT 
1. b9±hL! 59 /hat9¢9b¤( 
I/9w9{ ǎŜƭŜŎǘŜŀȊŇ ŜȄǇŜǊǚƛ ǇŜ ōŀȊŀ ŎƻƳǇŜǘŜƴǚŜƛ ŎǳƴƻǎŎǳǘŜ ŀ acestora în conformitate cu misiunile de 
ŜǾŀƭǳŀǊŜ ŎŀǊŜ ƭƛ ǎŜ ƞƴŎǊŜŘƛƴǚŜŀȊŇΦ 
9ȄǇŜǊǚƛƛ ŦǊŀƴŎŜȊƛ ǒƛ ǎǘǊŇƛƴƛ ǎŜƭŜŎǘŀǚƛ ŘŜ I/9w9{ ǎǳƴǘ ǊŜŎǳƴƻǎŎǳǚƛ ǇŜƴǘǊǳ ŎŀƭƛǘŀǘŜŀ ƳǳƴŎƛƛ ƭƻǊ ƞƴ ŘƛŦŜǊƛǘŜ 
domenii. 

2. NEVOIA DE PROFESIONALISM 
I/9w9{ ƳƻƴƛǘƻǊƛȊŜŀȊŇ ƞƴŘŜŀǇǊƻŀǇŜ ŎƻƴǎŜŎǾŜƴǚŀ ǒi fiabilitatea procedurilor de evaluare ǒi a 
rezultatelor acestora. 
hǊƎŀƴƛȊŀǚƛŀ ŀ ƛƴǘǊƻŘǳǎ ǎƛǎǘŜƳŜ ǇŜǊƳŀƴŜƴǘŜ ŘŜ ŀǳǘƻŜǾŀƭǳŀǊŜ ǒƛ ǳƴ Ǉƭŀƴ ŘŜ ǇŜǊŦŜŎǚƛƻƴŀǊŜ ŎƻƴǘƛƴǳŇ ŀ 
practicilor sale, prin care feedback-ul este utilizat ŎƻǊŜǎǇǳƴȊŇǘƻǊΦ 
La fiecare cincƛ ŀƴƛΣ ƻǊƎŀƴƛȊŀǚƛŀ ǇŀǊŎǳǊƎŜ ǳƴ ǇǊƻŎŜǎ ŘŜ ŜǾŀƭǳŀǊŜ ŜȄǘŜǊƴŇ ŀ ƳǳƴŎƛƛ ǎŀƭŜ ǒi a metodelor 
de operare. 

 
3. b9±hL! 59 9±![¦!w9 t9wLh5L/( 
9ǾŀƭǳŀǊŜŀ ǇŜǊƛƻŘƛŎŇ ŀ ƛƴǎǘƛǘǳǚƛƛƭƻǊΣ ŀ ǳƴƛǘŇǚƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ ǒi a programelor de studii permite 
ƳŇǎǳǊŀǊŜŀ constanǘŇ ŀ ǇǊƻƎǊŜǎului acestora. 
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twLb/LtL¦[ 9±![¦(wLL Lat!w¤L![9 

I/9w9{ ŜǎǘŜ ƻōƭƛƎŀǘŇ ǎŇ ŘŜǎŦŇǒƻŀǊŜ ŜǾŀƭǳŇǊƛ ƛƳǇŀǊǚƛŀƭŜΦ 

4. NEVOIA DE TRATAMENT EGAL 

I/9w9{ ƎŀǊŀƴǘŜŀȊŇ ǳƴ ǘǊŀǘŀƳŜƴǘ ŜƎŀƭ ǇŜƴǘǊǳ ǘƻŀǘŜ ŜƴǘƛǘŇǚƛƭŜ ŜǾŀƭǳŀǘŜΦ hǊƎŀƴƛȊŀǚƛŀ ǎŜ ŀǎƛƎǳǊŇ ŎŇ 
ǘƻŀǘŜ ŎƻƳƛǎƛƛƭŜ ŘŜ ŜȄǇŜǊǚƛ ŘŜǎŦŇǒƻŀǊŇ ŜǾŀƭǳŇǊƛ ƛƴŘŜǇŜƴŘŜƴǘŜΣ ŎƻƭŜƎƛŀƭŜ ǒƛ ƛƳǇŀǊǚƛŀƭŜΦ 

5. b9±hL! 59 Lb59t9b59b¤( 

I/9w9{ ŘŜǎŦŇǒƻŀǊŇ ŜǾŀƭǳŇǊƛ în mod independentΣ ŦŇǊŇ ŀ Ŧƛ ƛƳǇŀŎǘŀǘ ŘŜ ƛƴŦƭǳŜƴǚe exterioare. În 
ŀŎŜŀǎǘŇ ǇǊƛǾƛƴǚŇΣ ƻǊƎŀƴƛȊŀǚƛŀ ƛŀ ǘƻŀǘŜ ƳŇǎǳǊƛƭŜ ƴŜŎŜǎŀǊŜ ǇŜƴǘǊǳ ŀ ǇǊŜǾŜƴƛ ŎƻƴŦƭƛŎǘŜle de interese care 
apar în ƻǊƛŎŜ ŜǘŀǇŇ ŀ ǇǊƻŎŜǎǳƭǳƛ ŘŜ ŜǾŀƭǳŀǊŜΦ  ¢ƻǘǳǓƛΣ ƞn cazul în care apare un conflict de interese, în 
ŎƛǳŘŀ ǇǊŜŎŀǳǚƛƛƭƻǊ ƭǳŀǘŜΣ ǎŜ ƛƳǇƭŜƳŜƴǘŜŀȊŇ ƳŇǎǳǊƛ ŘŜ ŎƻǊŜŎǚƛŜΦ 

6. b9±hL! 59 Lb¢9DwL¢!¢9 5Lb t!w¢9! 9·t9w¤L[hw 

9ȄǇŜǊǚƛƛ ǘǊŜōǳƛŜ ǎŇ ŘŜŀ ŘƻǾŀŘŇ ŘŜ ƻ ǊƛƎǳǊƻȊƛǘŀǘŜ ƳŀȄƛƳŇΦ 9ǾŀƭǳŇǊƛƭŜ ŀŎŜǎǘƻǊŀ ǘǊŜōǳƛŜ ǎŇ ǎŜ ōŀȊŜȊŜ ǇŜ 
ŀƴŀƭƛȊŀ ƛƴŦƻǊƳŀǚƛƛƭƻǊ ŎƻƭŜŎǘŀǘŜ ǒi pe argumente faptice. Aceǒtia ǊŜǎŜŎǘŇ ƻōƭƛƎŀǚƛŀ de a nu stabili 
ŎƻƴǘŀŎǘŜ ǇŜǊǎƻƴŀƭŜ Ŏǳ ŜƴǘƛǘŀǘŜŀ ŜǾŀƭǳŀǘŇ ǇŜ ŘǳǊŀǘŀ Ƴƛǎƛǳƴƛƛ ǒi de a nu comunica ƴƛƳŇƴǳƛ rezultatele 
ŜǾŀƭǳŇǊƛƛΣ ƞƴŀƛƴǘŜ Ŏŀ ŀŎŜǎǘŜŀ ǎŇ ŦƛŜ ǇǳōƭƛŎŀǘŜ ŘŜ I/9w9{Φ 

7. NEVOIA DE COLEGIALITATE 

9ǾŀƭǳŀǊŜŀ ŜǎǘŜ ǊŜȊǳƭǘŀǘǳƭ ŎƻƻǇŜǊŇǊƛƛ ƞƴǘǊŜ ƻ ǎŜǊƛŜ ŘŜ ŜȄǇŜǊǚƛ ŎƻƳǇƭŜƳŜƴǘŀǊƛ ŎŀǊŜ devin membri ai 
comisiilor constituite de HCERES. Aceasta nu este în niciun fel expresia unei opinii individuale. 

PreǒŜŘƛƴǚƛƛ ŎƻƳƛǎƛƛƭƻǊ ŘŜ ŜȄǇŜǊǚƛ ǊŇǎǇǳƴŘ ŘŜ ŀǎƛƎǳǊŀǊŜŀ ŎƻƭŜƎƛŀƭƛǘŇǚƛƛ ƳǳƴŎƛƛ ŘŜǎŦŇǒurate ǒi de luarea în 
ŎƻƴǎƛŘŜǊŀǊŜ ŀ ŘƛǾŜǊǎƛǘŇǚƛƛ ŜǾŀƭǳŇǊƛƭƻǊ ŦŇŎǳǘŜ ŘŜ ŜȄǇŜǊǚƛƛ ƛƳǇƭƛŎŀǚƛΦ !ŎŜǒǘƛŀ ǎŜƳƴŜŀȊŇ ǊŀǇƻŀǊǘŜƭŜ ŘŜ 
evaluare ƞƴ ƴǳƳŜƭŜ ǘǳǘǳǊƻǊ ŜȄǇŜǊǚƛƭƻǊΦ 

twLb/LtL¦[ w9{t9/¢¦[¦L t9b¢w¦ Lb{¢L¢¦¤LL 

8. NECESITATEA DE A RESPECTA DIVERSITATEA 

I/9w9{ ƛƳǇƭŜƳŜƴǘŜŀȊŇ ŎǊƛǘŜǊƛƛ ǒi proceduri adaptate la diversitatea organismelor ǒi programelor de 
ǎǘǳŘƛƛ ǇŜ ŎŀǊŜ ƭŜ ŜǾŀƭǳŜŀȊŇ ƞƴ ŎŜŜŀ ŎŜ ǇǊƛǾŜǒte natura, misiunile ǒi domeniile disciplinelor acestora. 

9. NECESITATEA DE A RESPECTA AUTONOMIA 

Oƴ ŎƻƴŦƻǊƳƛǘŀǘŜ Ŏǳ ŀǳǘƻƴƻƳƛŀ ŜƴǘƛǘŇǚƛƭƻǊ ŜǾŀƭǳŀǘŜΣ I/9w9{ ǎǘŀōƛƭŜǒte un dialog cu acestea înainte de 
ŜǾŀƭǳŀǊŜΣ ǇŜƴǘǊǳ ŀ ǚƛƴŜ ǎŜŀƳŀ ŘŜ ŀǒǘŜǇǘŇǊƛƭŜ ŀŎŜǎǘƻǊŀΦ 

10. NEVOIA 59 ¢w!b{t!w9b¤(  I PUBLICITATE 

I/9w9{ ǎŜ ƻōƭƛƎŇ ǎŇ ƛƴŦƻǊƳŜȊŜ ŎƻƳǇƭŜǘ ŜƴǘƛǘŇǚƛƭŜ ŜǾŀƭǳŀǘŜ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƻōƛŜŎǘƛǾŜƭŜ ŜǾŀƭǳŇǊƛƭƻǊΣ ƭŀ 
ŎƻƴŘƛǚƛƛƭŜ ƞƴ ŎŀǊŜ ǎŜ ŘŜǎŦŇǒƻŀǊŇ ŀŎŜǎǘŜŀΣ ƭŀ ŎƻƳǇƻƴŜƴǚŀ ŎƻƳƛǎƛŜƛ ŘŜ ŜȄǇŜǊǚƛ ǒi la CV-urile membrilor 
acestora. Înainte de orƛŎŜ ŜǾŀƭǳŀǊŜΣ ŜȄǇŜǊǚƛƛ ŀōƻǊŘŀǚƛ ŘŜŎƭŀǊŇ ƭŀ I/9w9{ ƻǊƛŎŜ ŎƻƴŦƭƛŎǘ ŘŜ ƛƴǘŜǊŜǎŜ Ŏǳ 
ŜƴǘƛǘŀǘŜŀ ŜǾŀƭǳŀǘŇΦ 

wŀǇƻŀǊǘŜƭŜ ŘŜ ŜǾŀƭǳŀǊŜ ǎǳƴǘ ŎƻƳǳƴƛŎŀǘŜ ƛƴǎǘƛǘǳǚƛƛƭƻǊ ŜǾŀƭǳŀǘŜ ǒƛ ŀǳǘƻǊƛǘŇǚƛƭƻǊ ŘŜ ǎǳǇǊŀǾŜƎƘŜǊŜ ŀ 
acestora, în vederea transmiterii de comentarii. Apoi rapoartele ǒi comentariile sunt publicate. În 
conformitate cu Decretul francez nr. 2014-1365 referitor la organizarea ǒƛ ŦǳƴŎǚƛƻƴŀǊŜŀ I/9w9{Σ άƞƴ 
ŎŀȊǳƭ ǳƴƛǘŇǚƛƭƻǊ ŘŜ ŎŜǊŎŜǘŀǊŜ ǎŜ Ǿŀ ŦŀŎŜ ǇǳōƭƛŎ ŘƻŀǊ ǳƴ ǊŜȊǳƳŀǘ Ŧƛƴŀƭ ŀƭ ŜǾŀƭǳŇǊƛƛΣ ŎŀǊŜ Ǿŀ ǇǊŜȊŜƴǘŀ ǳƴ 
sinopsis al opiniilor ǒƛ ǊŜŎƻƳŀƴŘŇǊƛƭƻǊΦέ 

11. b9±hL! 59 /hbCL59b¤L![L¢!¢9 

/ƻƭŀōƻǊŀǘƻǊƛƛ I/9w9{ ǎǳƴǘ ƻōƭƛƎŀǚƛ ǎŇ ǇŇǎǘǊŜȊŜ ǎŜŎǊŜǘǳƭ ǇǊƻŦŜǎƛƻƴŀƭ ǒƛ ǎŜ ŀƴƎŀƧŜŀȊŇ ǎŇ ǇŇǎǘǊŜȊŜ 
ŘƛǎŎǊŜǚƛŜ ǎǘǊƛŎǘŇ Ŏǳ ǇǊƛǾƛǊŜ ƭŀ ƛƴŦƻǊƳŀǚƛƛƭŜ ǇŜ ŎŀǊŜ ƭŜ-au colectat ǒƛ ƭŀ ƳǳƴŎŀ ŘŜǎŦŇǒǳǊŀǘŇ ƞƴ ŘŜŎǳǊǎul 
misiunilor lor. 
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De asemenea, aceǒǘƛŀ ǎŜ ƻōƭƛƎŇ ǎŇ ƴǳ utilizeze aceste date în scopuri personale. 

 
 
 

II. Model de raport de evaluare 
 

 

 

 

 

 

 

 

 

 

 

 

 


